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Note: Bleeds only apply to full page ads.

HIGH VISIBILITY

Enjoy increased

circulation with

special bonus

distributions at

HR-related

conferences.

HRREPORTER.COM

Connect to our

online audience.

Enjoy frequency

discounts for

bookings of three

months or more.

UNMATCHED

NATIONAL REACH

Distribution of

more than 11,000,

with 33,000+ total

readers.

HIGH-LEVEL

HR READERSHIP

Over 60% of

Canadian HR

Reporter

subscribers 

hold senior-level

positions.

APRIL • MAY • JUNE 2010Ad size

Non-standard line rate

Colour 

Bonus Distribution — GAIN EXTRA VISIBILITY!
April 19 Health & Safety Canada 2010

HR Institute of Alberta’s Annual Conference
May 3 B.C. Human Resources Management Association Annual Conference

Association of Canadian Search, Employment & Staffing Services Annual Conference
May 31 International Personnel Management Conference
June 14 Canadian Payroll Association Annual Conference

• HR Professional Development
• Assessments
• Background Screening
• Benefits
• Compensation
• Conference Planning
• Diversity/Equity
• Employment Law
• Employment Lawyers Directory
• Healthy Workplaces
• HR Outsourcing
• Labour Relations
• Office Services
• Organizational Effectiveness/HR Consulting
• Outplacement
• Pensions
• Recognition
• Recruitment and Staffing
• Relocation
• Technology/HRMS
• Training and Development

Canada’s most complete vendor directory
Rise above your competition with a display ad in the directory that reaches more qualified decision-
makers than any other. HR professionals turn to HR Guide when seeking products and services.
Distributed to more than 17,000 HR-related professionals and business owners across Canada.
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www.employmentlawtoday.com

Employment Law Today

Learn from the 
mistakes of others Become a partner today!

For more information e-mail:
registrar@hrpa.ca

Call: 1 (877) 848-0000
Email: info@thehealthteam.ca
Visit: thehealthteam.ca
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HR
Guide
2011

The Essential Vendor Directory and Reference for HR Management

Plus a Comprehensive Listing of HR Education Programs

Distribution: 15,000+ senior executive and 2,000+ HR graduates across Canada 
Publicationn date: Add spacee close: Materiall deliveryy deadline:
November, 2010 August 27, 2010 September 10, 2010

RESERVE YOUR

SPACE TODAY AND

PAY 10 – 25%
LESS

Advertising Showcase
April 5 Canadian Survey Marketplace

Expanded Section
April 19 Health & Safety
May 3 Recruitment & Staffing



Features:
Globall HR — A look at how severancee pay is handled in different jurisdictions.

Technology — What are the latest trends in recruitmentt technology?

Outplacement — Tips for the HR department when working with an outplacement
counselor.

SServicee Awards — A look at some of the more interestingg servicee awards offered by
employers, plus the results of an exclusive Canadian HR Reporter study on how
employers use service awards.

� APRIL 5, 2010

UPCOMING ISSUES

Ad space closes:
MARCH 8

Material deadline:
MARCH 11

Features:
Benefits — An in-depth look at health-caree spendingg accounts.

Payroll — What employers need to know about garnishingg wages.

Employerr Branding — What information should an employer post on its careerss websitte?

Corporatee Sociall Responsibility — The rolee off thee HRR department in corporate social
responsibility efforts.

EXPANDEDD SECTION:: Healthh && Safety — How employers of first responders (such as
police, fire, ambulance) deal with ppost-traumaticc stresss disorder.

� APRIL 19, 2010

Ad space closes:
MARCH 22

Material deadline:
MARCH 25

� MAY 3, 2010

Features:
Compensation — A look at compensationn committees, and when (and how) should they
be used.

Recognition — HR departments are the drivers of recognition programs, but howw aree HR
professionalss beingg rewarded for a job well done?

Employeeee Engagement — Casee study of how one employer used its total rewards
program to boost recruitment and retention.

Trainingg && Development — How can employees transferr skillss andd knowledge learned
from training back into the workplace?

EXPANDEDD SECTION:: Recruitmentt && Staffing — How to avoidd interviewerr bias in the
hiring process.

Ad space closes:
APRIL 5

Material deadline:
APRIL 8

�

Healthy Workplaces diet and physical
activity

Recruitment Tips from executive headhunters

Benefits topping up employment insurance-funded leaves

Managing/Leadership progressive discipline

�

Staffing prepare now for the talent war

Pensions group RRSP

Relocation technology behind relocation efforts

CEOs Talk short-term future of the HR profession

�

Compensation
salary grades

Employee Career Management leadership intern program

Technology/Payroll payroll system implementation

Employment Law employment standards

Canadian HR Reporter, www.hrreporter.com

Advertising Sales 
Manager

Advertising Sales 
Representative

Web and Advertising 
Coordinator

Advertising Sales 
Assistant

Advertising Showcase: Canadian Survey Marketplace

Bonus Distribution: Health & Safety Canada 2010

Bonus Distribution: HR Institute of Alberta’s Annual Conference

Bonus Distribution: B.C. Human Resources Management Association Annual Conference

Bonus Distribution: Association of Canadian Search, Employment & Staffing Services Annual Conference



Global HR severance pay

Technology recruitment technology

Outplacement outplacement
counselor

Service Awards interesting service awards

�

Benefits health-care spending accounts

Payroll garnishing wages

Employer Branding careers website

Corporate Social Responsibility role of the HR department

EXPANDED SECTION: Health & Safety
post-traumatic stress disorder

�

UPCOMING ISSUES

�

Compensation compensation committees

Recognition how are HR
professionals being rewarded

Employee Engagement Case study

Training & Development transfer skills and knowledge

EXPANDED SECTION: Recruitment & Staffing avoid interviewer bias

� MAY 31, 2010

Features:
Healthyy Workplaces — What employers can do to help workers with diett andd physical
activity.

Recruitment — Tipss fromm executivee headhunters on finding the best candidates for
leadership positions.

Benefiits — The business case for toppingg upp employmentt insurance-fundedd leaves,
including compassionate care and maternity.

Managing/Leadership — How to implement a progressivee discipline program.

Ad space closes:
MAY 3

Material deadline:
MAY 6

� MAY 17, 2010

Features:
Staffing — Steps employers can take to preparee noww forr thee talentt war, which will be
inevitable as the economy recovers.

Pensions — What employers need to know about setting up a groupp RRSP.

Relocation — The technologyy behindd relocaationn efforts, from integrated systems to
control of financial, accounting and information requirements.

CEOss Talk — A look at the short-termm futuree off thee HRR profession. How do CEOs think
the HR department’s function is going to evolve in the next five years, and what is HR
going to need to get better at doing from a business perspective?

Ad space closes:
APRIL 19

Material deadline:
APRIL 22

� JUNE 14, 2010

Features:
Compensation — Should compensation be transparent? How much information should
employers post internally about salaryy grades and ranges for vacancies?

Employeee Careerr Management — How to set up a leadershipp internn program.

Technology/Payrooll — Case study of a recent payrolll systemm implementation.

Employmentt Law — Blunders and misunderstandings about employmentt standards.

Ad space closes:
MAY 17

Material deadline:
MAY 20

Call now to confirm your space

Canadiann HRR Reporter,, One Corporate Plaza, 2075 Kennedy Road, 11th floor Toronto, ON  M1T 3V4, www.hrreporter.com

Advertisingg Saless 
Manager
Melanie Flores
(416) 298-5198
Fax (416) 298-5031
melanie.flores@
thomsonreuters.com

Advertisingg Saless 
Representative
Stephen Hill
(416) 298-5090
Fax (416) 298-5031
stephen.hill@
thomsonreuters.com

Webb andd Advertisingg 
Coordinator
Mina Patel
(416) 298-5141 ext. 2638
Fax (416) 298-5031
mina.patel@
thomsonreuters.com

Advertisingg Saless 
Assistant
Pamela Menezes
(416) 298-5141 ext. 2017
Fax (416) 298-5031
pamela.menezes@
thomsonreuters.com

See available ad sizes and rates on the back page.

Bonus Distribution: Canadian Payroll Association Annual Conference

Bonus Distribution: International Personnel Management Conference



MECHANICAL REQUIREMENTS

Width x Depth Columns Wide x
(inches) Inches Deep

Full Page (bleed size) 11 x 151⁄4"

Full Page (image area) 91⁄2 x 14" 5 col x 14"

Magazine Page 79⁄16 x 10" 4 col x 10"

Half-Page 91⁄2 x 7" 5 col x 7"

Quarter-Page (5 columns) 91⁄2 x 31⁄2" 5 col x 31⁄2"

Quarter-Page (3 columns) 55⁄8 x 53⁄4" 3 col x 53⁄4"

Quarter-Page (2 columns) 311⁄16 x 91⁄8" 2 col x 91⁄8"

Eighth-Page (vertical) 311⁄16 x 41⁄2" 2 col x 41⁄2"

Business Card 31⁄2 x 2"

Earlug 111⁄16 x 21⁄16"

Note: Bleedss onlyy applyy too fulll pagee ads.
(Trim size of publication is 10 3/4 x 15".)

COLUMN WIDTHS

1 column = 13⁄4" wide

2 columns = 311⁄16" wide

3 columns = 55⁄8" wide

4 columns = 79⁄16" wide

5 columns = 91⁄2" wide

5 col x 14"
91⁄2 x 14"

MAGAZINE PAGEFULL PAGE

4 col x 10"
79⁄16 x 10"

HALF-PAGE

5 col x 7"
91⁄2 x 7"

QUARTER-PAGE

5 col x 31⁄2"
91⁄2 x 31⁄2"

3 col x 53⁄4"
55⁄8 x 53⁄4"

2 
co

l 
x 

9
1 ⁄

8 "
3

11
⁄ 1

6
x 

9
1 ⁄

8"

EIGHTH-PAGE

2 col x 41⁄2"
311⁄16 x 41⁄2"

2010 DISPLAY ADVERTISING

THE NATIONAL JOURNAL OF HUMAN RESOURCE MANAGEMENT www.hrreporter.com
Published by Thomson Reuters Canada Ltd.

See inside for contact information

Rate Card #23

*

*

2010 display advertising rates   (GST not included. Rates are in gross, Canadian dollars.)

Add size 1x 4x 8x 12x 18x 22x

Full page 3276 3113 2786 2458 2294 2130
Magazine page 2294 2181 1951 1720 1606 1493
1/2 page 1639 1556 1394 1230 1147 1066
1/4 page 1205 1145 1025 903 845 784
1/8 page 620 590 527 466 435 403
Outside back cover 4260 4047 3621 3195 2980 2770
Earlugs (minimum of 8) — — 802 723 — 599
Business card* 230 205 175 130 110 99

Non-standardd linee rate $4.93 4.69 4.21 3.72 3.46 3.20

Colourr Process & PMS add: 1-colour - $439 2-colour - $715 4-colour - $989
* Business card ads are non-commissionable. We can not process duotone material or reproduce metallic colours.

Section headings include:

Distribution:
Publication date: Ad space close: Material delivery deadline:



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile ()
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends false
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize false
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU <>
  >>
>> setdistillerparams
<<
  /HWResolution [1200 1200]
  /PageSize [792.000 1098.000]
>> setpagedevice


