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Features:
•�A 120x120 pixel online ad (sample at left) on HR Vendors Guide Online’s 
home and search result pages, with a URL link to your website, for 1 year
•�Premier placement for your listing above all others in search results
•�A unique 100 word description of your company’s products and services 
in each category selected
•�Inclusion of your 100 word description in HR Vendors Guide 2014 print 
edition
•Featured Supplier 1 x/yr in Canadian HR Newswire�
•120 x 74 pixel company logo
•�Website with hyperlink
•�E-mail address with hyperlink
•�Contact name
•�Company name (Large bold font)
•�Mailing address
•�Phone number
•�Fax number

Platinum    ($1,575/year)

12 HR Guide 2009

Benefits — Consultants

HealthSource Plus
240 Duncan Mill Rd., suite 801
Toronto, ON  M3B 3S6
(416)445-0000 Fax: (416)445-2222 
(800)753-0110
E-mail: jeffs@healthsourceplus.com
Website: www.healthsourceplus.com
Contact: Jeffrey Stinchcombe
Established: 1992
Consultants: 25
Canadian offices: ON: St. Catharines; QC: Montreal; MB:
Winnipeg
A Canadian company dedicated to helping employers
take control of their employee benefits and group retire-
ment programs. A fast growing firm and the first consult-
ing firm to embed a turn-key wellness program into their
employee benefits program. Offers consulting in combina-
tion with benefit administration at a level not normally
available to the mid-sized market. Serves employers with
50 to 5,000 employees.

HR Technologies Inc.
290 North Queen St., suite 120
Etobicoke, ON  M9C 5K4
(416)695-7111 Fax: (416)695-3635 
(800)613-5317
E-mail: info@hrtech.com
Website: www.hrtech.com
Contact: Chris Kamarianakis
Established: 1994
Consultants: 20
Company delivers effective business solutions relating to
Employee Information Management (EIM) including HRMS,
payroll, payroll service bureau, time and attendance,
scheduling, access control, manager and employee self-
service (ESS & MSS). One Trusted Advisor - Total EIM
Solution. Implement any one, two or all three systems.

Industrial Alliance Insurance and Financial Services
1080 Grande Allée W.
P.O. Box 1907, Station Terminus
Quebec City, QC  G1K 7M3
(418)684-5000
(800)463-6236
Website: www.inalco.com
Offers insureds and beneficiaries financial protection in the
event of death, disability or illness and provides clients
with the means to achieve financial autonomy at retire-
ment or to make special dreams come true.

Integrated Benefits Institute
595 Market St., suite 810
San Francisco, CA  94105
(415)222-7280 Fax: (415)222-7281
E-mail: info@ibiweb.org
Website: www.ibiweb.org
A national, non-profit organization providing benchmarking
to help employers understand the performance of various
benefits programs, a forum for exchange of views, infor-
mation and research to improve integrated benefit pro-
gram success.

International Foundation of Employee Benefit Plans
18700 W. Bluemound Rd.
Brookfield, WI  53045
(262)786-6710 Fax: (262)786-8780
(888)334-3327
E-mail: infocenter@ifebp.org
Website: www.ifebp.org
A non-profit, non-lobbying organization providing informa-
tion, training programs, networking opportunities,
research, publications, conferences and services to the
benefits industry.

International Society of Certified Employee Benefit
Specialists
18700 W. Bluemound Rd.
P.O. Box 209
Brookfield, WI  53008-0209
(262)786-8771 Fax: (262)786-8650
E-mail: iscebs@iscebs.org
Website: www.iscebs.org
Provides educational resources, publications and collec-
tive wisdom to help members prosper in their careers.
Canadian and U.S. members have earned Certified
Employee Benefits Specialist, Group Benefits Associate or
Retirement Plan Associates designations. 

J.J. McAteer & Associates Incorporated
45 McIntosh Dr.
Markham, ON  L3R 8C7
(905)946-8655 Fax: (905)946-2535 
(800)263-3564
E-mail: sbird@mcateer.ca
Website: www.mcateer.ca
Contact: Susan Bird
Established: 1980
Consultants: 8
Canadian offices: BC: Burnaby; AB: Edmonton
One stop for pension and health plan sponsors, from plan
design to claims payments. Provides retirement education
and employee communications. Strength is benefit plan
arrangements for unionized employees, health and wel-
fare, and pension trusts.

James W. Cartin and Associates Ltd.
101-1100 8th Ave. S.W.
Calgary, AB  T2P 3T8
(403)266-2816 Fax: (403)265-9895 
E-mail: james.cartin@shaw.ca
Contact: James W. Cartin
Established: 1982
Consultants: 5
Alberta-based owner-managed firm providing personalized
employee benefits and financial consulting.

Jarvis & Associates
8 King St. E., suite 1100
Toronto, ON  M5C 1B5
(416)868-0880 Fax: (416)362-3729 
E-mail: lholbrow@jarvisassociates.ca
Website: www.jarvisassociates.ca
Contact: Leslie-Ann Holbrow
Established: 1983
Consultants: 3

Canadian offices: AB: Calgary; QC: Montreal
Employee benefits consulting boutique specializing in
group benefits, special risk, individual life/disability pro-
grams and retirement planning seminars. Offers proactive
service and support with creative solutions for plan
design, financial underwriting, claims management and
communication strategies.

Leslie Group Limited, The
40 Wynford Dr., suite 220
Don Mills., ON  M3C 1J5
(416)510-8966 ext. 234 Fax: (416)510-8964 
(800)269-1538
E-mail: rob@lesliegroup.com
Contact: Rob Campbell
Established: 1992
Consultants: 5
Proactive partnership approach to group and retirement
benefits. Programs and services are designed to reflect
the corporate philosophy of the client, while incorporating
unique tax-effective principles, ensuring the most appro-
priate product service.

Mercer (Canada) Limited
161 Bay St.
P.O. Box 501
Toronto, ON  M5J 2S5
(416)868-2000 Fax: (416)868-2136 
E-mail: steve.houston@mercer.com
Website: www.mercer.ca
Contact: Steve Houston
Established: 1945
Consultants: 700 (Canada)
Canadian offices: BC: Vancouver; AB: Calgary,
Edmonton; SK: Regina, Saskatoon; MB: Winnipeg; ON:
London, Ottawa; QC: Montreal, Quebec City; NS: Halifax;
NL: St. John’s
U.S. offices: 70 locations
Overseas offices: Asia - 19 Australia/New Zealand - 9
Europe - 43 United Kingdom - 20 Middle East - 1
Helps clients design and manage employee benefits plans
to ensure services that fit the organization and delivery
that is on target, on time and on budget.

Krieger + Associates
43 Front St. E., suite 300
Toronto, ON  M5E 1B3
(416)363-1221 Fax: (416)363-0677 
(877)574-3437
E-mail: dak@kriegerandassociates.com
Website: www.kriegerandassociates.com
Contact: David Krieger
Established: 1988
Consultants: 14
Overseas offices: Internationally affiliated
Innovative, targeted solutions, expertise and sup-
port products in the group benefit, retirement and
human resource communication fields. Knowledge
and commitment to a high level of professional
standards ensures excellence in delivering
focused results that support business and project
objectives. Mission: To challenge conventional
wisdom with logic, intelligence and ingenuity.

Hewitt Associates
225 King St. W.
Toronto, ON  M5V 3M2
(416)225-5001 Fax: (416)227-5744 
E-mail: marcia.mcdougall@hewitt.com
Website: www.hewitt.com/canada
Contact: Marcia McDougall
Established: 1940
Consultants: 23,000 globally
Canadian offices: BC: Vancouver; AB: Calgary;
SK: Regina; QC: Montreal
U.S. offices: IL: Lincolnshire (HQ); plus 25 others
Overseas offices: Offices in 33 countries
Provides a full range of integrated strategic
design, financial and legal consulting, as well as
outsourced administration services for traditional
and flexible benefit plans, including retiree benefit
programs. Consults on disability management and
wellness initiatives and provides employee com-
munication services.

Print upgrades:
Print upgrades available for the HR Vendors Guide 
2014 print edition:
•�Logo ($219 per category)
•�Highlight ($149 per category)

Choose from 20 categories�
Additional categories at $50 per category*.
*Logos and highlights purchased separately.

Canada’s largest, most comprehensive and accessible HR vendor guide.
Advertisers can stand out from the rest by selecting a platinum, gold, silver or bronze package.

Gold: 1 year - $785.00
Features:
•�Premier placement for your listing above Silver, 
Bronze and Basic in search results
•�120 x 74 pixel company logo
•�Website with hyperlink
•�E-mail address with hyperlink
•�A unique 100 word description of your 
company’s products and services in each 
category selected
•�Inclusion of your 100 word description in HR 
Vendors Guide 2014 print edition
•�Contact name
•�Company name (medium bold font) 
•�Mailing address
•�Phone number
•�Fax number

Silver: 1 year - $525.00
Features:
•�Premier placement for your listing above 
Bronze and Basic in search results
•�120 x 74 pixel company logo
•�Website (no hyperlink)
•�E-mail address with hyperlink
•�A unique 50 word description of your 
company’s products and services in each 
category selected.
•�Inclusion of your 50 word description in HR 
Vendors Guide 2014 print edition
•�Contact name
•�Company name (bold font) 
•�Mailing address
•�Phone number
•�Fax number

Bronze: 1 year - $299.00
Features:
•�Placement for your listing above Basic in search 
results
•�Website (no hyperlink) 
•�E-mail (no hyperlink )
•�A unique 50 word description of your 
company’s products and services in each 
category selected
•�Contact name
•�Company name
•�Mailing address
•�Phone number
•�Fax number

Other packages:

HR VENDORS Guide ONline

Fun and Productive!
BoomDrumming.com

Boom (5480).indd   1 12-10-11   8:13 PM

Become a partner today!
For more information e-mail:

registrar@hrpa.ca
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Healthy employees are happy employees. They have 
increased productivity and take fewer sick days. 

GoodLife Fitness works with organizations to develop 
Workplace Wellness programs tailored to their needs.  
These programs range from preferred membership rates 
for employees to on-site fitness and wellness programs.

It’s time to get the most out of your human capital.

Learn how GoodLife’s Workplace Wellness programs
can improve your bottom line. goodlifefitness.com/workplacewellness

1-877-348-8742

Helping your employees live  
the good life benefits everyone.
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