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Healthy employees are happy employees. They have 
increased productivity and take fewer sick days. 

GoodLife Fitness works with organizations to develop 
Workplace Wellness programs tailored to their needs.  
These programs range from preferred membership rates 
for employees to on-site fitness and wellness programs.

It’s time to get the most out of your human capital.

Learn how GoodLife’s Workplace Wellness programs
can improve your bottom line. goodlifefitness.com/workplacewellness

1-877-348-8742

Helping your employees live  
the good life benefits everyone.
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u John Sicard, Chief Operating Officer, 
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Canadian HR Reporter, the national journal of human 
resource management, provides independent, 
timely, relevant and trusted news, information, 
case studies and features to HR and business 
professionals across the country. In addition to 
the newspaper, which is sent out every two weeks, 
paid subscribers receive an e-mail alert linked to 
Canadian HR Reporter’s website, www.hrreporter.
com. The publication’s dynamic online presence 
includes daily news postings, recent issues and an 
archive featuring thousands of articles. 

n  �Nearly 35,000 readers look forward to 
Canadian HR Reporter’s widely respected 
in-depth coverage and provocative editorial 
commentary every two weeks.

n  �Nearly one-half (45.8%) of subscribers hold 
management positions as chief human 
resources officers, vice-presidents, directors 
and managers of HR. Plus, an additional  
1 in 10 are president/CEOs or a senior 
corporate executive.

n  �96% of readers rated Canadian HR Reporter 
as excellent or good.

n  �More than 87% or readers look at the ads in 
Canadian HR Reporter always or sometimes.

n  �When it comes to buying HR-related products 
or services, more than 70 per cent of readers 
are involved in information gathering and 
58.3 per cent have final say on product 
selection and approval.

n  �If it’s important for you to reach Canada’s 
employers, isn’t this where you want to  
invest your advertising dollars?

Note: �Results are from a Spring 2013 survey of readers 
conducted by Canadian HR Reporter.

National biweekly journal  
of HR management

Editorial mandate

About
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Publication data About CHRR subscribers

Canadian HR Reporter biweekly tabloid

Organizations our subscribers work for

Sectors Number of employees

Public 27%

Private 61%

Not for profit 12% Public

Private

Non-Profit

0

5

10

15

20

25

30

35

5,001+1,001-5,000501-1,000100-500100 or less

Number of employees

35%
32%

13% 11.8%
8.8%

CHRR readers have purchase influence on
n	B enefit programs 60%
n	D isability management 44%
n	 EAP services 51%
n	 Event planning 33%
n	 HR consulting services 50%
n	 HR legal compliance information 54%

n	I nvestment fund providers 13%
n	 Lawyers 43%
n	O ffice equipment 26%
n	O rganization change management  

practices 43%
n	 Private investigators 15%

n	 Recruitment/headhunting firms 59%
n	 Relocation services 17%
n	S oftware 37%
n	T emporary staff 48%
n	T raining programs/courses 69%
n	O HS products/services 37%

0.8%

Alberta, Northwest 
Territories & Nunavut

British 
Columbia & 
Yukon

Quebec

U.S. & 
Other

Atlantic Provinces

Ontario

December 2012 figures

5.3%

7.1%12.0%

16.3%

48.8%
Saskatchewan & 
Manitoba 9.7%

n	�F requency: biweekly, 22 times a year
n	�N ational circulation: 11,000+
n	� Pass-along readership: approx. 3 per copy
n	� Readers per issue: 34,500+
n	� Circulation audit (annual): CCAB

n	 86% are 35 years plus
n	 55% are managers, directors, vice-presidents, CEOs 
n	 70% are involved in information gathering when selecting HR products/services
n	 71% are female
n	 63% work in non-unionized organizations
n	 58% are responsible for approving vendors and purchases

Circulation

Regional distribution
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24 HOURS A DAY www.hrreporter.com 
offers advertisers over 18,000 unique 
monthly visits, providing nearly 58,000 
impressions.  
HR Vendors Guide Online is a searchable 
vendor directory at the ready whenever an 
HR manager has a product or service need.  
HR Newswire reaches over 10,000 
subscribers 52x a year — all delivered to 
readers’ personal e-mail boxes.

Ad formats available: variety of banner ads, sponsorships, vendor-listing upgrade

MORE WAYS to connect with Canada’s employers 

CHRR’s 2014 HR wall calendar is a year-round 
fixture in HR offices across Canada, an ideal 
platform for announcing annual conferences and 
seminars, as well as advertising products and 
services. A really smart buy at very low cost!

Ad formats available: space ads

EVERY TWO WEEKS Canadian HR Reporter hits the desks of HR management decision-
makers across Canada, packed with news of the profession, the most talked-about issues, 
and advertising information.

Ad formats available: space ads, inserts, digital

HR VENDORS GUIDE 2014 is Canadian HR Reporter’s classic comprehensive print 
reference featuring easy-to-use (and share) vendor listings, including a 4-colour glossy 

section of Canadian employment lawyer profiles.

Ad formats available: space ads, profiles, best practice advertorials,  
vendor-listing upgrades, inserts, digital

Fun and Productive!
BoomDrumming.com

Boom (5480).indd   1 12-10-11   8:13 PM

Become a partner today!
For more information e-mail:

registrar@hrpa.ca
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Workplace Wellness programs tailored to their needs.  
These programs range from preferred membership rates 
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It’s time to get the most out of your human capital.

Learn how GoodLife’s Workplace Wellness programs
can improve your bottom line. goodlifefitness.com/workplacewellness

1-877-348-8742

Helping your employees live  
the good life benefits everyone.

GoodLife (5493).indd   1 12-10-11   8:32 PM

 Cover Form.indd   1 12-11-28   1:19 PM

Executive Series Digest reaches 20,000+ 
senior-level executives at companies across 

Canada with 100+ employees. This semi-
annual publication is a must to advertise in. 

Distribution: 20,000 print copies, plus digital 
distribution of 10,000 emails.

Ad formats available: space ads, cover,  
digital positions  / 1
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Biweekly tabloid – listed by category
Editorial Calendar

Now you can quickly identify the CHRR issues that will help you reach your target audience!

Topic						     Print issue dates			  Email issue dates
Background screening			   March 25, Sept. 23			   March 26, Sept. 24
Benchmarking				    Oct. 21					     Oct. 29
Benefits					     April 8, May 20*, July 15, 			   Jan. 3, April 16, May 28, July 23,  
						      Sept. 9, Dec. 16				    Sept. 10, Dec. 17
CEOs talk					     May 20					     May 28
CFOs talk					     Nov. 4					     Nov. 5
Compensation				    May 6					     May 7
Compensation outlook			   Oct. 21					     Oct. 29
Conflict management			   March 11, July 15				    March 12, July 16
Corporate culture	 			   Feb. 25					     Feb. 26
Corporate social responsibility		  April 22					     April 30
Disability management			   Jan. 14					     Jan. 15
Diversity					     April 22					     April 23 
Employee assistance programs (EAPS)	 March 25, Aug. 12				   April 2, Aug. 27
Employee career management		  Jan. 28, June 17				    Feb. 5, June 25
Employee communications			   Jan. 14, Sept. 23				    Jan. 22, Oct. 1
Employee engagement			   May 6, Dec. 16				    Jan. 15, May 14
Employee surveys	 			   Dec. 16
Employer branding				    April 22					     April 30
Employment law	 			   Jan. 14, June 3, Aug. 12			   Jan. 22, June 4, Sept. 4
Events Calendar – 2013			   Jan. 14
Global HR					     April 8, July 15				    April 9, Aug. 7
Health and safety				    March 11, April 22*, Sept. 9, 		  March 19, April 23, Sept. 17, Oct. 22,  
						      Oct. 21, Nov. 18, Dec. 16			   Nov. 26, Dec. 17
HR associations				    Feb. 25, June 17				    Feb. 26, July 3
HR career development			   Sept. 9					     Sept. 17
HR certification				    Nov. 18					     Nov. 19
HR education					     Feb. 25*, March 11, Aug. 12, Dec. 2		  March 5, March 19, Aug. 13, Dec. 10
HR leaders talk				    Jan. 28, Nov. 18				    Jan. 29, Nov. 19
HR metrics					     Sept. 23					    Oct. 1
Labour relations				    Feb. 25, Oct. 7, Aug. 12			   March 5, Aug. 20, Oct. 16
Managing/leadership			   Feb. 11, March 11, June 3, Sept. 9		  Feb. 20, March 12, June 11, Sept. 10
Organizational effectiveness		  March 25				    April 2 
Outplacement				    April 8					     April 16
Outsourcing					     Jan. 28, Sept. 23				    Jan. 29, Sept. 24
Payroll					     April 22, June 17, Sept. 9*, Dec. 2		  April 23, July 9, Sept. 10, Dec. 3
Pensions					     Feb. 11, May 20, Oct. 7, Nov. 4		  Feb. 20, May 22, Oct. 8, Nov. 5
Performance management	 		  Jan. 28, Nov. 18				    Feb. 5, Nov. 26
Recognition					     Oct. 7*, May 6, Dec. 2			   May 7, Oct. 16, Dec. 10
Recruitment					     Feb. 11, June 3, July 15, Oct. 7		  Feb. 12, June 4, July 30, Oct. 8
Relocation					     May 20, Sept. 23*				   May 28, Oct. 1
Salary surveys				    Oct. 21					     Oct. 22
Social media					     June 17					     June 18
Staffing					     May 20, Oct. 21				    May 22, Oct. 29
Technology					     April 8, Oct. 7, June 17, Nov. 4		  April 9, July 9, Oct. 16, Nov. 12
Total rewards				    Aug. 12*					    Aug. 13
Training and development			   Feb. 11, March 25, May 6, 			   Feb. 12, March 26, May 14,  
						      Nov. 4, Dec. 2				    Nov. 12, Dec. 3
Wellness					     June 3					     June 11
Year in review				    Jan. 14					     Jan. 8
* Expanded section
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YOUR DIRECT CONNECTION TO CANADA'S EMPLOYERS

NOTE: Editorial subject to change.

JANUARY | FEBRUARY | MARCH
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RY
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Global HR 
Technology
Outplacement
Benefits

Human Resources Institute of Alberta Annual Conference

Diversity
Payroll 
Employer Branding 
Corporate Social Responsibility 
Expanded Section: Health & Safety

Partners in Prevention 
Western Conference on Safety 
BC Human Resources Management Association Annual Conference

Organizational Effectiveness, EAPs
Global HR, Technology 
Outplacement, Benefits 
Diversity, Payroll, Health and Safety  
Employer Branding, Corporate Social Responsibility

Print Edition

Print Edition

Canadian HR Newswire

APRIL 8

Bonus Distribution

APRIL 22

Bonus Distribution

Apr. 2 
Apr. 9 
Apr. 16 
Apr. 23
Apr. 30

Space: Mar. 11
Material: Mar. 14

Space: Mar. 25
Material: Mar. 28

Compensation
Recognition
Employee Engagement
Training & Development

Staffing
Pensions
Relocation
CEOs Talk
Expanded Section: Benefits

Canadian Pension & Benefits Institute Annual Conference

Compensation, Recognition 
Employee Engagement, Training & Development 
Staffing, Pensions 
Benefits, Relocation, CEOs Talk

Print Edition

Print Edition

Canadian HR Newswire

MAY 6

MAY 20

Bonus Distribution

May 7 
May 14 
May 22 
May 28

Space:  Apr. 8
Material:  Apr. 11

Space:  Apr. 22
Material:  Apr. 25

PRINT/NEWSWIRE DATES EDITORIAL LINEUP CLOSING DATES

Recruitment
Employment Law
Managing/Leadership 
Wellness

Human Resources Association of Nova Scotia Conference

Social Media
Employee Career Management
HR Associations
Technology/Payroll

Canadian Payroll Association Conference

Recruitment, Employment Law
Managing/Leadership, Wellness
Social Media 
Employee Career Management

Print Edition

Print Edition

Canadian HR Newswire

JUNE 3

Bonus Distribution

JUNE 17

Bonus Distribution

June 4 
June 11 
June 18 
June 25

Space: May 6
Material: May 9

Space: May 21
Material: May 23

APRIL | MAY | JUNE

INTEGRATED EDITORIAL 
CALENDAR2013

A
PR

IL
M

A
Y

JU
N

E

2013 INTEGRATED EDITORIAL CALENDAR | CANADIAN HR REPORTER

INTEGRATED EDITORIAL 
CALENDAR2013

PRINT/NEWSWIRE DATES EDITORIAL LINEUP CLOSING DATES

Disability Management
Employee Communication
Employment Law
The Year in Review
2013 Events Calendar

Outsourcing
HR Leaders Talk
Performance Management
Employee Career Management

Human Resources Professionals Association Annual Conference
CERIC – National Career Development Conference

Benefits 
The Year in Review  
Disability Management, Employee Engagement
Employee Communication, Employment Law 
Outsourcing, HR Leaders Talk

Print Edition

Print Edition

Canadian HR Newswire

JANUARY 14

JANUARY 28

Bonus Distribution

Jan. 3 
Jan. 8 
Jan. 15 
Jan 22 
Jan. 29

Space: Dec. 3
Material: Dec. 6

Space: Dec. 31
Material: Jan. 3

Recruitment 
Training & Development
Pensions
Managing/Leadership

Corporate Culture
HR Associations
Labour Relations
Expanded Section: HR Education

Performance Management, Employee Career Management 
Recruitment, Training & Development
Pensions, Managing/Leadership
Corporate Culture, HR Associations

Print Edition

Print Edition

Canadian HR Newswire

FEBRUARY 11

FEBRUARY 25

Feb. 5 
Feb.12 
Feb. 20 
Feb. 26

Space: Jan. 14
Material: Jan. 17

Space: Jan. 28
Material: Jan. 31

M
A

RC
H

Managing/Leadership
HR Education
Conflict Management 
Health & Safety

Training & Development 
Background Screening 
Organizational Effectiveness
EAPs

Labour Relations, HR Education
Managing/Leadership, Conflict Management
HR Education, Health & Safety 
Training & Development, Background Screening

Print Edition

Print Edition

Canadian HR Newswire

MARCH 11

MARCH 25

Mar. 5
Mar. 12
Mar. 19 
Mar. 26

Space: Feb. 11
Material: Feb. 14

Space: Feb. 25
Material: Feb. 28 

YOUR DIRECT CONNECTION TO CANADA'S EMPLOYERS

NOTE: Editorial subject to change.

JANUARY | FEBRUARY | MARCH

JA
N

U
A

RY
FE

BR
U

A
RY

WWW.HRREPORTER.COM

Global HR 
Technology
Outplacement
Benefits

Human Resources Institute of Alberta Annual Conference

Diversity
Payroll 
Employer Branding 
Corporate Social Responsibility 
Expanded Section: Health & Safety

Partners in Prevention 
Western Conference on Safety 
BC Human Resources Management Association Annual Conference

Organizational Effectiveness, EAPs
Global HR, Technology 
Outplacement, Benefits 
Diversity, Payroll, Health and Safety  
Employer Branding, Corporate Social Responsibility

Print Edition

Print Edition

Canadian HR Newswire

APRIL 8

Bonus Distribution

APRIL 22

Bonus Distribution

Apr. 2 
Apr. 9 
Apr. 16 
Apr. 23
Apr. 30

Space: Mar. 11
Material: Mar. 14

Space: Mar. 25
Material: Mar. 28

Compensation
Recognition
Employee Engagement
Training & Development

Staffing
Pensions
Relocation
CEOs Talk
Expanded Section: Benefits

Canadian Pension & Benefits Institute Annual Conference

Compensation, Recognition 
Employee Engagement, Training & Development 
Staffing, Pensions 
Benefits, Relocation, CEOs Talk

Print Edition

Print Edition

Canadian HR Newswire

MAY 6

MAY 20

Bonus Distribution

May 7 
May 14 
May 22 
May 28

Space:  Apr. 8
Material:  Apr. 11

Space:  Apr. 22
Material:  Apr. 25

PRINT/NEWSWIRE DATES EDITORIAL LINEUP CLOSING DATES

Recruitment
Employment Law
Managing/Leadership 
Wellness

Human Resources Association of Nova Scotia Conference

Social Media
Employee Career Management
HR Associations
Technology/Payroll

Canadian Payroll Association Conference

Recruitment, Employment Law
Managing/Leadership, Wellness
Social Media 
Employee Career Management

Print Edition

Print Edition

Canadian HR Newswire

JUNE 3

Bonus Distribution

JUNE 17

Bonus Distribution

June 4 
June 11 
June 18 
June 25

Space: May 6
Material: May 9

Space: May 21
Material: May 23

APRIL | MAY | JUNE

INTEGRATED EDITORIAL 
CALENDAR2013

A
PR

IL
M

A
Y

JU
N

E
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2013 INTEGRATED EDITORIAL CALENDAR | CANADIAN HR REPORTER

Conflict Management
Benefits
Recruitment
Global HR

HR Associations 
Technology/Payroll
Conflict Management 
Benefits 
Recruitment

Print Edition

Canadian HR Newswire

JULY 15

July 3
July 9 
July 16
July 23
July 30

Space: June 17
Material: June 20

HR Education
Labour Relations
EAPs
Expanded Section: Total Rewards

Global HR
HR Education
Labour Relations
EAPs

Print Edition

Canadian HR Newswire

AUGUST 12

Aug. 7
Aug. 13
Aug. 20
Aug. 27

Space: Jul. 15
Material: Jul. 18

            Managing/Leadership
Benefits 
HR Career Development
Health and Safety 
Expanded Section: Payroll

National Payroll Week 
Canadian Society of Safety Engineering Annual Conference

Background Screening
Outsourcing
HR Metrics 
Employee Communication
Expanded Section: Relocation

Canadian Employee Relocation Council Annual Conference

Total Rewards
Managing/Leadership, Benefits, Payroll
HR Career Development, Health & Safety
Background Screening, Outsourcing

Print Edition

Print Edition

Canadian HR Newswire

SEPTEMBER 9

Bonus Distribution

SEPTEMBER 23

Bonus Distribution

Sept. 4
Sept. 10
Sept. 17
Sept. 24

Space: Aug. 12
Material: Aug. 15

Space: Aug. 26
Material: Aug. 29

PRINT/NEWSWIRE DATES EDITORIAL LINEUP CLOSING DATES

JULY | AUGUST | SEPTEMBER

INTEGRATED EDITORIAL 
CALENDAR2013

SE
PT

EM
BE

R
JU

LY
A

U
G

U
ST

2013 INTEGRATED EDITORIAL CALENDAR | CANADIAN HR REPORTER

Conflict Management
Benefits
Recruitment
Global HR

HR Associations 
Technology/Payroll
Conflict Management 
Benefits 
Recruitment

Print Edition

Canadian HR Newswire

JULY 15

July 3
July 9 
July 16
July 23
July 30

Space: June 17
Material: June 20

HR Education
Labour Relations
EAPs
Expanded Section: Total Rewards

Global HR
HR Education
Labour Relations
EAPs

Print Edition

Canadian HR Newswire

AUGUST 12

Aug. 7
Aug. 13
Aug. 20
Aug. 27

Space: Jul. 15
Material: Jul. 18

            Managing/Leadership
Benefits 
HR Career Development
Health and Safety 
Expanded Section: Payroll

National Payroll Week 
Canadian Society of Safety Engineering Annual Conference

Background Screening
Outsourcing
HR Metrics 
Employee Communication
Expanded Section: Relocation

Canadian Employee Relocation Council Annual Conference

Total Rewards
Managing/Leadership, Benefits, Payroll
HR Career Development, Health & Safety
Background Screening, Outsourcing

Print Edition

Print Edition

Canadian HR Newswire

SEPTEMBER 9

Bonus Distribution

SEPTEMBER 23

Bonus Distribution

Sept. 4
Sept. 10
Sept. 17
Sept. 24

Space: Aug. 12
Material: Aug. 15

Space: Aug. 26
Material: Aug. 29

PRINT/NEWSWIRE DATES EDITORIAL LINEUP CLOSING DATES

JULY | AUGUST | SEPTEMBER

INTEGRATED EDITORIAL 
CALENDAR2013
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Recruitment
Pensions
Labour Relations
Technology
Expanded Section: Recognition

Health & Safety
Salary Surveys
Staffing
Compensation Outlook
Benchmarking

Saskatchewan Association of Human Resource Professionals Annual 
Conference / Alberta Health and Safety Conference

HR Metrics, Employee Communication, Relocation 
Recruitment, Pensions
Labour Relations, Technology, Recognition
Health & Safety, Salary Surveys 
Staffing, Compensation Outlook, Benchmarking

Print Edition

Print Edition

Canadian HR Newswire

OCTOBER 7

OCTOBER 21

Bonus Distribution

Oct. 1
Oct. 8
Oct. 16 
Oct. 22 
Oct. 29

Space: Sept. 9
Material: Sept. 12

Space: Sept. 23
Material: Sept. 26

CFOs Talk
Pensions
Technology
Training & Development

Canadian Society for Training & Development Annual Conference 

HR Certification
HR Leaders Talk
Performance Management 
Health & Safety 

CFOs Talk, Pensions 
Technology, Training & Development  
HR Certification, HR Leaders Talk 
Performance Management, Health & Safety

Print Edition

Print Edition

Canadian HR Newswire

NOVEMBER 4

Bonus Distribution

NOVEMBER 18

Nov. 5
Nov. 12
Nov. 19 
Nov. 26 

Space: Oct. 7
Material: Oct. 10

Space: Oct. 21
Material: Oct. 24

Employment Law
Payroll 
Training & Development
Recognition
HR Education

Health & Safety
Benefits
Employee Surveys
Employee Engagement

Payroll, Training & Development
Recognition, HR Education, Employment Law
Health & Safety, Benefits

Print Edition

Print Edition

Canadian HR Newswire

DECEMBER 2

DECEMBER 16

Dec. 3
Dec. 10
Dec. 17

Space: Nov. 4
Material: Nov. 7

Space: Nov. 18
Material: Nov. 21

PRINT/NEWSWIRE DATES EDITORIAL LINEUP CLOSING DATES

OCTOBER | NOVEMBER | DECEMBER

INTEGRATED EDITORIAL 
CALENDAR2013

O
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R
D

EC
EM
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Recruitment
Pensions
Labour Relations
Technology
Expanded Section: Recognition

Health & Safety
Salary Surveys
Staffing
Compensation Outlook
Benchmarking

Saskatchewan Association of Human Resource Professionals Annual 
Conference / Alberta Health and Safety Conference

HR Metrics, Employee Communication, Relocation 
Recruitment, Pensions
Labour Relations, Technology, Recognition
Health & Safety, Salary Surveys 
Staffing, Compensation Outlook, Benchmarking

Print Edition

Print Edition

Canadian HR Newswire

OCTOBER 7

OCTOBER 21

Bonus Distribution

Oct. 1
Oct. 8
Oct. 16 
Oct. 22 
Oct. 29

Space: Sept. 9
Material: Sept. 12

Space: Sept. 23
Material: Sept. 26

CFOs Talk
Pensions
Technology
Training & Development

Canadian Society for Training & Development Annual Conference 

HR Certification
HR Leaders Talk
Performance Management 
Health & Safety 

CFOs Talk, Pensions 
Technology, Training & Development  
HR Certification, HR Leaders Talk 
Performance Management, Health & Safety

Print Edition

Print Edition

Canadian HR Newswire

NOVEMBER 4

Bonus Distribution

NOVEMBER 18

Nov. 5
Nov. 12
Nov. 19 
Nov. 26 

Space: Oct. 7
Material: Oct. 10

Space: Oct. 21
Material: Oct. 24

Employment Law
Payroll 
Training & Development
Recognition
HR Education

Health & Safety
Benefits
Employee Surveys
Employee Engagement

Payroll, Training & Development
Recognition, HR Education, Employment Law
Health & Safety, Benefits

Print Edition

Print Edition

Canadian HR Newswire

DECEMBER 2

DECEMBER 16

Dec. 3
Dec. 10
Dec. 17

Space: Nov. 4
Material: Nov. 7

Space: Nov. 18
Material: Nov. 21

PRINT/NEWSWIRE DATES EDITORIAL LINEUP CLOSING DATES

OCTOBER | NOVEMBER | DECEMBER

INTEGRATED EDITORIAL 
CALENDAR2013
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WWW.HRREPORTER.COM

Recruitment
Pensions
Labour Relations
Technology
Expanded Section: Recognition

Health & Safety
Salary Surveys
Staffing
Compensation Outlook
Benchmarking

Saskatchewan Association of Human Resource Professionals Annual 
Conference / Alberta Health and Safety Conference

HR Metrics, Employee Communication, Relocation 
Recruitment, Pensions
Labour Relations, Technology, Recognition
Health & Safety, Salary Surveys 
Staffing, Compensation Outlook, Benchmarking

Print Edition

Print Edition

Canadian HR Newswire

OCTOBER 7

OCTOBER 21

Bonus Distribution

Oct. 1
Oct. 8
Oct. 16 
Oct. 22 
Oct. 29

Space: Sept. 9
Material: Sept. 12

Space: Sept. 23
Material: Sept. 26

CFOs Talk
Pensions
Technology
Training & Development

Canadian Society for Training & Development Annual Conference 

HR Certification
HR Leaders Talk
Performance Management 
Health & Safety 

CFOs Talk, Pensions 
Technology, Training & Development  
HR Certification, HR Leaders Talk 
Performance Management, Health & Safety

Print Edition

Print Edition

Canadian HR Newswire

NOVEMBER 4

Bonus Distribution

NOVEMBER 18

Nov. 5
Nov. 12
Nov. 19 
Nov. 26 

Space: Oct. 7
Material: Oct. 10

Space: Oct. 21
Material: Oct. 24

Employment Law
Payroll 
Training & Development
Recognition
HR Education

Health & Safety
Benefits
Employee Surveys
Employee Engagement

Payroll, Training & Development
Recognition, HR Education, Employment Law
Health & Safety, Benefits

Print Edition

Print Edition

Canadian HR Newswire

DECEMBER 2

DECEMBER 16

Dec. 3
Dec. 10
Dec. 17

Space: Nov. 4
Material: Nov. 7

Space: Nov. 18
Material: Nov. 21

PRINT/NEWSWIRE DATES EDITORIAL LINEUP CLOSING DATES

OCTOBER | NOVEMBER | DECEMBER

INTEGRATED EDITORIAL 
CALENDAR2013
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	 Full page	 Magazine page	 1/2 page	 1/4 page

5 columns x 14”

	 1/8 page

4 columns x 10”

5 columns x 7”

Size requirements: 	 Column widths
	 width x depth	 columns wide x 

	 in inches	 inches deep	 in inches

Full page (bleed size)	 11	 x	 15 1/4”				    1 column	 1 3/4” 
Full page (image area)	 9 1/2	 x	 14”	 5 col	 x	 14”	 2 columns	 3 11/16” 
Magazine page	 7 9/16	 x	 10”	 4 col	 x	 10”	 3 columns	 5 5/8” 
1/2 page (horizontal)	 9 1/2	 x	 7”	 5 col	 x	 7”	 4 columns	 7 9/16” 
1/4 page (horizontal)	 9 1/2	 x	 3 1/2”	 5 col	 x	 3 1/2”	 5 columns	 9 1/2” 
1/4 page (3 columns)	 5 5/8	 x	 5 3/4”	 3 col	 x	 5 3/4” 
1/4 page (2 columns)	 3 11/16	 x	 9 1/8”	 2 col	 x	 9 1/8” 
1/8 page (vertical)	 3 11/16	 x	 4 1/2”	 2 col	 x	 4 1/2” 
Business card	 3 1/2	 x	 2” 
Front Page Earlug	 1 11/16	 x	 2 1/16” 
Front Page Footerstrip	 9 1/2	 x	 1 3/4”

Note: Bleeds only apply to full page ads. (Trim size of publication is 10 3/4 x 15”.)

2 columns x 4 1/2”

Earlug 
1 column x 2 1/16”

5 columns x 3 1/2”

3 col x 5 3/4”

2 col x 9 1/8”

2013 display advertising rates — 4-colour  (HST not included. Rates are in net, Canadian dollars.)

 
Ad size	 1x	 4x	 8x	 12x	 18x	 22x

Full page	 4534	 4357	 4004	 3566	 3471	 3294 
Magazine page	 3471	 3350	 3101	 2850	 2727	 2605 
1/2 page	 2763	 2673	 2498	 2321	 2230	 2143 
1/4 page	 1799	 1734	 1604	 1472	 1410	 1344 
1/8 page	 1166	 1134	 1066	 999	 966	 931 
Outside back cover	 5598	 5369	 4907	 4447	 4214	 3986 
Front Page Earlugs	 1500	 —	 —	 1250	 —	 1000 
Front Page Footerstrip	 3000	 —	 —	 2500	 —	 2000 
Business card* (Black & White)	 250	 217	 185	 138	 116	 105

* Business card ads are non-commissionable.
10% discount on black and white ads.	

Rates & data

Biweekly Tabloid: Print Ads



Market & Media Information / 2013

 11

Rates & data
Inserts
Distribution:	 National
Inserts required:	 11,000 approx.
Weight/size:	 Up to 25 grams (Heavier inserts must be priced separately)

	T o fit into tabloid size of CHRR

Type:	 Rate

Blown-in................................................................ $4000

Polybagged on front............................................ $4400 

Published by:	 Carswell, a division of Thomson Reuters Canada Limited 
	O ne Corporate Plaza 
	 2075 Kennedy Rd. 
	T oronto, Ontario 
	M 1T 3V4 
	T el: (416) 298-5141 
	F ax: (416) 298-5031

Personnel: 
Account Executive: Stephen Hill 
(416) 298-5090 — stephen.hill@thomsonreuters.com

Account Executive: Kathy Liotta 
(416) 649-9920  — kathy.liotta@thomsonreuters.com

Production Coordinator — Pamela Menezes 
(416) 649-9298 — pamela.menezes@thomsonreuters.com

Production: 
Tabloid format, cold web offset, 50 lb. uncoated book stock.

Frequency:	 22 times per year.

Circulation:	 11,000.

Subscription:	 $169 per year.

Frequency discounts: 
To earn frequency discounts, the schedule of insertions must be completed 
within the contract year. The contract year is 22 consecutive issues, beginning in 
the issue of the first insertion. Advertisers may schedule with a given frequency. 
Rebates and/or short rates will be calculated at the end of the contract year.

Guaranteed positions:	 add 20%.

Value added — Advertiser Index 
Each advertiser is listed in the advertiser index with reference to the page the ad 
appears on as well as contact information at no charge.

Key Data for Canadian HR Reporter Rate Card #26
Effective January 1, 2013

Copy & Contract Regulations:
A.  Advertiser and advertising agency assume liability for all content (includ-
ing text, representation, and illustrations) of advertisements printed.  They 
will also assume responsibility for any claims arising therefrom made against 
the publisher and will indemnify the publisher against any claim that may be 
brought by any person against any claim arising out of the publication of any 
such advertisements.  The publisher reserves the right to reject any advertis-
ing which is not in keeping with the publication’s standards.

B.  Rates subject to change without notice.  Publisher reserves the right to 
increase advertising rates at any time and all contracts are accepted subject 
to this reservation.  The advertiser reserves the right to cancel contract with-
out short rate at any date upon which higher rates are made effective by the 
publisher.

C.  Publisher is not bound by any condition, printed or otherwise, appearing 
on contracts or copy instructions, when such conflict with policies covered by 
the rate card.

D.  Publisher shall be entitled to payment, as herein provided, upon having 
completed the printing of the advertising and having taken reasonable steps 
to ensure that the publication will be distributed.

E.  Publisher will not be responsible for reproduction of colour advertise-
ments unless progressively pulled proofs, as specified, are supplied.  
Production costs for photographs, art work, plates, etc. will be charged 
to the advertiser.  Custom duties and sales taxes on imported inserts are 
chargeable to the advertiser.

F.  Advertiser and agency agree that the publication shall be under no liabil-
ity for their failure for any cause to insert any advertisement.

G.  Publisher reserves right to hold advertiser and/or its advertising agency 
jointly and severally liable for such monies as are due and payable to pub-
lisher.

H.  The publisher shall not be subject to any liability whatever for any failure 
to publish or circulate all or any part of any issue or issues because of strikes, 
work stoppages, accidents, fires, acts of God, or any other circumstance not 
within the direct control of the publisher.

I.  Written cancellation of advertising space bookings must be received by 
advertising space close of issue involved. If it is not, an administrative fee of 
35% of the ad cost will be charged.

J.  Payment due upon publication. In case of first time advertisers, pay-
ment is due by materials delivery deadline. Payment is to be forwarded to 
Canadian HR Reporter’s Toronto office in Canadian funds.

Commissions: 
Agency Commission - 15 per cent on gross billing for space, colour, and posi-
tion to recognized agencies only (some restrictions apply).

	 Notes: 
	 �•Partial distributions by postal code are available. Quantity & 

rate is based on the circulation in your selected area(s). Please 
talk to your sales representative for details.

	 �•HST is not included. Rates are in net Canadian Dollars.

Polybagged inserts to: 
�Carswell Distribution Center 
245 Bartley Dr. 
Toronto, ON  M4A 2V8 
Attn: Rick Lee

Blown-in inserts to: 
�Tip Top Bindery 
335 Passmore Ave., 
Toronto, ON  M1V 4B5 
Attn: John Macklin

Shipping details

inserts

•Label boxes:  “For insert into CHRR, __________ issue, Box 1 of ____” etc.
•For insert queries, please contact pamela.menezes@thomsonreuters.com
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Here’s the perfect place to reach an HR audience on their time. 

For material specifications, see page 22.

The dynamic online face of Canada’s most respected HR publication

Rates and sizes (HST not included. Rates in net, Canadian dollars.)
Ad type	S ize (pixels)	P osition(s) available	M onthly rate

Leaderboard	 728 x 90	 run of site	 $1950

Full	 468 x 60	 run of site, except HR Vendors Guide	 $1350

Big box	 300 x 250	 article pages only	 $1150

Premium square	 120 x 120	 run of site, except HR Vendors Guide	 $999 
(left-hand side)

Vertical	 120 x 240	 run of site**	 $1150 
(right-hand side)			 

Square	 120 x 120	 run of site**	 $850 
(right-hand side)			 

Button 	 120 x 90	 run of site**	 $575 
(right-hand side)			 

Frequency discounts	 3 month - 10%	 6 month - 15%	 12 month - 20%

** Run of site does not include HR Vendors Guide, subscribe and advertise page.

www.hrreporter.com: Rates and data

Home page Article page

Meets IAB industry standard

Leaderboard 728 x 90

Premium 
Square

120 x 120

Square
120 x 120

Vertical 
Banner

120 x 240

Square
120 x 120

Vertical 
Banner

120 x 240

Button
120 x 90

Big Box
300 x 250

Premium 
Square

120 x 120

Leaderboard 728 x 90

Full Banner 468 x 60 Full Banner 468 x 60

Button
120 x 90

The facts:

•�19,000+ unique visits per month
•�60,000+ impressions per month
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Reach over 10,000 newsletter subscribers every week with your advertising message. The Canadian HR 
Newswire is delivered directly to readers’ personal e-mail boxes.

Leaderboard 728 x 90

Circulation: Approx. 10,000 per issue

Rates and sizes (HST not included. Prices Per Ad. Rates are in net Canadian dollars)
Ad type	 Size (in pixels)	 1x	 3x	 6x	 12x

Leaderboard	 728 x 90	 $1000	 $950	 $850	 $800

Vertical	 120 x 240	 $800	 $780	 $740	 $700

Standard Banner	 468 x 60	 $750	 $715	 $640	 $600

Square	 120 x 120	 $550	 $525	 $470	 $440

Canadian Hr Newswire

Vertical  
120 x240 

Square  
banner 

120 x 120

Standard banner 468 x 60
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custom canadian hr newswire extra

Reach over 10,000 Canadian HR Newswire subscribers with  
a custom-designed single sponsor e-newsletter  
at a cost of $3,000

Feature ad: 
728 x 290 pixels

Leaderboard: 
728 x 90 pixels
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Published in conjunction with the Strategic Capability Network, 
Executive Series Digest is a bi-annual publication that takes a strategic, 
high level look at issues affecting senior business leaders. 

Topics could include: 
	 • Risk-proofing HR
	 • Is management broken?
	 • Getting recognition right
	 • Getting the most out of coaching
	 • Leading in turbulent times
	 • The design of business
	 • Networking
	 • New ideas on developing managers	
	 • Case studies and more.

Profile Position/Size	I mage Area	T rim Size	B leed Size	 Cost (4 colour)

OBC 	 7 1⁄4” x 9 3⁄4”	 8 1⁄4” x 10 3⁄4”	 8 3⁄4” x 11 1⁄4”	 $4874

IFC / IBC	 7 1⁄4” x 9 3⁄4”	 8 1⁄4” x 10 3⁄4”	 8 3⁄4” x 11 1⁄4”	 $4512

DPS	 15 1/2” x 9 3⁄4”	 16 1/2” x 10 3⁄4”	 17” x 11 1/4”	 $6138

Full page	 7 1⁄4” x 9 3⁄4”	 8 1⁄4” x 10 3/4”	 8 3⁄4” x 11 1⁄4”	 $3610

Half page	 7 1⁄4” x 4 1⁄4”			   $1987

 / 1

/ COVER STORY / 

SOFTWARE FIRM REBOOTS, 
SHIFTS CULTURE VIA SOCIAL MEDIA
u John Sicard, Chief Operating Officer, 
software firm Kinaxis t

Issue date: Spring and Fall
Booking deadline: April 30 (Spring Issue) • Sept. 24 (Fall Issue)
Material deadline: May 6 (Spring Issue) • Sept. 30 (Fall Issue)

Publication type: �Stand alone, national, magazine-sized, 4 colour glossy, plus digital edition

Distribution: �20,000+ senior executives with titles such as Chairman, CEO, CFO, President or 
Director in companies with 100+ employees, plus inclusion in the digital edition 
distributed to 10,000 Canadian HR Reporter readers and senior executives.

Reach a unique audience of only very senior level executives  
in companies with 100+ employees across Canada.

Executive Series Digest

Note: HST not included. Rates are in gross Canadian Dollars.
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•�Assessments

•�Associations

•��Background Screening

•�Benefits

•�Compensation

•�Conference Planning

•�Diversity/Equity
•�Employment/ 
Immigration Law
•�Health & Safety
•�HR Professional 
Development
•�Labour Relations

•�Outplacement
•�Outsourcing
•��Organizational 
Effectiveness/  
HR Consulting
•�Pensions
•�Recognition

•�Recruitment & Staffing

•�Relocation

•�Technology/HRMS

•�Training & Development

Canada’s most complete HR vendor directory
Rise above your competition with a display ad or  
“Best Practices/Case Study” advertorial in the directory 
that reaches more qualified decision-makers than any 
other. HR professionals turn to HR Guide when seeking 
products and services. Make sure they see you.

HR Vendors Guide also includes  
Canada’s Employment Lawyers Directory.

Section headings include:

Distribution: �18,000+ HR professionals and  
senior business executives

Publication date: December 2013 
Ad space close: September 9, 2013 
Material deadline: September 16, 2013

Ad rates:	 Cost (4-colour)	 Size	 Column 
		  w x h	 widths
Outside back cover (includes 4-colour charge)	 $5995	 7 1⁄2  x  10˝	 1 col. = 2 1⁄4˝

Inside front/back cover (includes 4-colour charge)	 $5795	 7 1⁄4  x  10˝	 2 col. = 4 5⁄8˝

Section opener positions	 $4995	 7 1⁄4  x  10˝	 3 col. = 7 1⁄4˝

Full page	 $3995	 7 1⁄4  x  10˝
1⁄2 page (horizontal only)	 $2225	 7 1⁄4  x  4 5⁄8˝
1⁄3 page (horizontal)	 $1775	 7 1⁄4  x  3 1⁄8˝
1⁄3 page (vertical) 1 column wide	 $1775	 2 1⁄4  x  9 1⁄4˝
1⁄3 page (square)	 $1775	 4 5⁄8  x  4 5⁄8˝
1⁄4 page (horizontal)	 $1395	 7 1⁄4  x  2 3⁄8˝
1⁄6 page (vertical)	 $995	 2 1⁄4  x  4 7⁄8˝

Employment Lawyers Directory Profile (with colour headshot)	 $895	 100 to 150 word profile + headshot

Line rate	 $9.65 / line

Fun and Productive!
BoomDrumming.com

Boom (5480).indd   1 12-10-11   8:13 PM

Become a partner today!
For more information e-mail:

registrar@hrpa.ca
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Healthy employees are happy employees. They have 
increased productivity and take fewer sick days. 

GoodLife Fitness works with organizations to develop 
Workplace Wellness programs tailored to their needs.  
These programs range from preferred membership rates 
for employees to on-site fitness and wellness programs.

It’s time to get the most out of your human capital.

Learn how GoodLife’s Workplace Wellness programs
can improve your bottom line. goodlifefitness.com/workplacewellness

1-877-348-8742

Helping your employees live  
the good life benefits everyone.

GoodLife (5493).indd   1 12-10-11   8:32 PM

 Cover Form.indd   1 12-11-28   1:19 PM

HR VENDORS GUIDE 2014

(HST not included. Rates are net, Canadian dollars.)

     early booking discount offer! Book by June 29 and receive 25% off

Trim Size 8 1/8” x 10 5/8” • Bleed Size 8 5/8” x 11 1/8”
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Features:
•�A 120x120 pixel online ad (sample at left) on HR Vendors Guide Online’s 
home and search result pages, with a URL link to your website, for 1 year
•�Premier placement for your listing above all others in search results
•�A unique 100 word description of your company’s products and services 
in each category selected
•�Inclusion of your 100 word description in HR Vendors Guide 2013 print 
edition
•Featured Supplier 1 x/yr in Canadian HR Newswire�
•120 x 74 pixel company logo
•�Website with hyperlink
•�E-mail address with hyperlink
•�Contact name
•�Company name (Large bold font)
•�Mailing address
•�Phone number
•�Fax number

Platinum    ($1,575/year)

12 HR Guide 2009

Benefits — Consultants

HealthSource Plus
240 Duncan Mill Rd., suite 801
Toronto, ON  M3B 3S6
(416)445-0000 Fax: (416)445-2222 
(800)753-0110
E-mail: jeffs@healthsourceplus.com
Website: www.healthsourceplus.com
Contact: Jeffrey Stinchcombe
Established: 1992
Consultants: 25
Canadian offices: ON: St. Catharines; QC: Montreal; MB:
Winnipeg
A Canadian company dedicated to helping employers
take control of their employee benefits and group retire-
ment programs. A fast growing firm and the first consult-
ing firm to embed a turn-key wellness program into their
employee benefits program. Offers consulting in combina-
tion with benefit administration at a level not normally
available to the mid-sized market. Serves employers with
50 to 5,000 employees.

HR Technologies Inc.
290 North Queen St., suite 120
Etobicoke, ON  M9C 5K4
(416)695-7111 Fax: (416)695-3635 
(800)613-5317
E-mail: info@hrtech.com
Website: www.hrtech.com
Contact: Chris Kamarianakis
Established: 1994
Consultants: 20
Company delivers effective business solutions relating to
Employee Information Management (EIM) including HRMS,
payroll, payroll service bureau, time and attendance,
scheduling, access control, manager and employee self-
service (ESS & MSS). One Trusted Advisor - Total EIM
Solution. Implement any one, two or all three systems.

Industrial Alliance Insurance and Financial Services
1080 Grande Allée W.
P.O. Box 1907, Station Terminus
Quebec City, QC  G1K 7M3
(418)684-5000
(800)463-6236
Website: www.inalco.com
Offers insureds and beneficiaries financial protection in the
event of death, disability or illness and provides clients
with the means to achieve financial autonomy at retire-
ment or to make special dreams come true.

Integrated Benefits Institute
595 Market St., suite 810
San Francisco, CA  94105
(415)222-7280 Fax: (415)222-7281
E-mail: info@ibiweb.org
Website: www.ibiweb.org
A national, non-profit organization providing benchmarking
to help employers understand the performance of various
benefits programs, a forum for exchange of views, infor-
mation and research to improve integrated benefit pro-
gram success.

International Foundation of Employee Benefit Plans
18700 W. Bluemound Rd.
Brookfield, WI  53045
(262)786-6710 Fax: (262)786-8780
(888)334-3327
E-mail: infocenter@ifebp.org
Website: www.ifebp.org
A non-profit, non-lobbying organization providing informa-
tion, training programs, networking opportunities,
research, publications, conferences and services to the
benefits industry.

International Society of Certified Employee Benefit
Specialists
18700 W. Bluemound Rd.
P.O. Box 209
Brookfield, WI  53008-0209
(262)786-8771 Fax: (262)786-8650
E-mail: iscebs@iscebs.org
Website: www.iscebs.org
Provides educational resources, publications and collec-
tive wisdom to help members prosper in their careers.
Canadian and U.S. members have earned Certified
Employee Benefits Specialist, Group Benefits Associate or
Retirement Plan Associates designations. 

J.J. McAteer & Associates Incorporated
45 McIntosh Dr.
Markham, ON  L3R 8C7
(905)946-8655 Fax: (905)946-2535 
(800)263-3564
E-mail: sbird@mcateer.ca
Website: www.mcateer.ca
Contact: Susan Bird
Established: 1980
Consultants: 8
Canadian offices: BC: Burnaby; AB: Edmonton
One stop for pension and health plan sponsors, from plan
design to claims payments. Provides retirement education
and employee communications. Strength is benefit plan
arrangements for unionized employees, health and wel-
fare, and pension trusts.

James W. Cartin and Associates Ltd.
101-1100 8th Ave. S.W.
Calgary, AB  T2P 3T8
(403)266-2816 Fax: (403)265-9895 
E-mail: james.cartin@shaw.ca
Contact: James W. Cartin
Established: 1982
Consultants: 5
Alberta-based owner-managed firm providing personalized
employee benefits and financial consulting.

Jarvis & Associates
8 King St. E., suite 1100
Toronto, ON  M5C 1B5
(416)868-0880 Fax: (416)362-3729 
E-mail: lholbrow@jarvisassociates.ca
Website: www.jarvisassociates.ca
Contact: Leslie-Ann Holbrow
Established: 1983
Consultants: 3

Canadian offices: AB: Calgary; QC: Montreal
Employee benefits consulting boutique specializing in
group benefits, special risk, individual life/disability pro-
grams and retirement planning seminars. Offers proactive
service and support with creative solutions for plan
design, financial underwriting, claims management and
communication strategies.

Leslie Group Limited, The
40 Wynford Dr., suite 220
Don Mills., ON  M3C 1J5
(416)510-8966 ext. 234 Fax: (416)510-8964 
(800)269-1538
E-mail: rob@lesliegroup.com
Contact: Rob Campbell
Established: 1992
Consultants: 5
Proactive partnership approach to group and retirement
benefits. Programs and services are designed to reflect
the corporate philosophy of the client, while incorporating
unique tax-effective principles, ensuring the most appro-
priate product service.

Mercer (Canada) Limited
161 Bay St.
P.O. Box 501
Toronto, ON  M5J 2S5
(416)868-2000 Fax: (416)868-2136 
E-mail: steve.houston@mercer.com
Website: www.mercer.ca
Contact: Steve Houston
Established: 1945
Consultants: 700 (Canada)
Canadian offices: BC: Vancouver; AB: Calgary,
Edmonton; SK: Regina, Saskatoon; MB: Winnipeg; ON:
London, Ottawa; QC: Montreal, Quebec City; NS: Halifax;
NL: St. John’s
U.S. offices: 70 locations
Overseas offices: Asia - 19 Australia/New Zealand - 9
Europe - 43 United Kingdom - 20 Middle East - 1
Helps clients design and manage employee benefits plans
to ensure services that fit the organization and delivery
that is on target, on time and on budget.

Krieger + Associates
43 Front St. E., suite 300
Toronto, ON  M5E 1B3
(416)363-1221 Fax: (416)363-0677 
(877)574-3437
E-mail: dak@kriegerandassociates.com
Website: www.kriegerandassociates.com
Contact: David Krieger
Established: 1988
Consultants: 14
Overseas offices: Internationally affiliated
Innovative, targeted solutions, expertise and sup-
port products in the group benefit, retirement and
human resource communication fields. Knowledge
and commitment to a high level of professional
standards ensures excellence in delivering
focused results that support business and project
objectives. Mission: To challenge conventional
wisdom with logic, intelligence and ingenuity.

Hewitt Associates
225 King St. W.
Toronto, ON  M5V 3M2
(416)225-5001 Fax: (416)227-5744 
E-mail: marcia.mcdougall@hewitt.com
Website: www.hewitt.com/canada
Contact: Marcia McDougall
Established: 1940
Consultants: 23,000 globally
Canadian offices: BC: Vancouver; AB: Calgary;
SK: Regina; QC: Montreal
U.S. offices: IL: Lincolnshire (HQ); plus 25 others
Overseas offices: Offices in 33 countries
Provides a full range of integrated strategic
design, financial and legal consulting, as well as
outsourced administration services for traditional
and flexible benefit plans, including retiree benefit
programs. Consults on disability management and
wellness initiatives and provides employee com-
munication services.

Print upgrades:
Print upgrades available for the HR Vendors Guide 
2013 print edition:
•�Logo ($219 per category)
•�Highlight ($149 per category)

Choose from 20 categories 
Additional categories at $50 per category*.
*Logos and highlights purchased separately.

Canada’s largest, most comprehensive and accessible HR vendor guide.
Advertisers can stand out from the rest by selecting a platinum, gold, silver or bronze package.

Gold: 1 year - $785.00
Features:
•�Premier placement for your listing above Silver, 
Bronze and Basic in search results
•�120 x 74 pixel company logo
•�Website with hyperlink
•�E-mail address with hyperlink
•�A unique 100 word description of your 
company’s products and services in each 
category selected
•�Inclusion of your 100 word description in HR 
Vendors Guide 2013 print edition
•�Contact name
•�Company name (medium bold font) 
•�Mailing address
•�Phone number
•�Fax number

Silver: 1 year - $525.00
Features:
•�Premier placement for your listing above 
Bronze and Basic in search results
•�120 x 74 pixel company logo
•�Website (no hyperlink)
•�E-mail address with hyperlink
•�A unique 50 word description of your 
company’s products and services in each 
category selected.
•�Inclusion of your 50 word description in HR 
Vendors Guide 2013 print edition
•�Contact name
•�Company name (bold font) 
•�Mailing address
•�Phone number
•�Fax number

Bronze: 1 year - $299.00
Features:
•�Placement for your listing above Basic in search 
results
•�Website (no hyperlink) 
•�E-mail (no hyperlink )
•�A unique 50 word description of your 
company’s products and services in each 
category selected
•�Contact name
•�Company name
•�Mailing address
•�Phone number
•�Fax number

Other packages:

HR VENDORS Guide ONline

Fun and Productive!
BoomDrumming.com

Boom (5480).indd   1 12-10-11   8:13 PM

Become a partner today!
For more information e-mail:

registrar@hrpa.ca
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Healthy employees are happy employees. They have 
increased productivity and take fewer sick days. 

GoodLife Fitness works with organizations to develop 
Workplace Wellness programs tailored to their needs.  
These programs range from preferred membership rates 
for employees to on-site fitness and wellness programs.

It’s time to get the most out of your human capital.

Learn how GoodLife’s Workplace Wellness programs
can improve your bottom line. goodlifefitness.com/workplacewellness

1-877-348-8742

Helping your employees live  
the good life benefits everyone.

GoodLife (5493).indd   1 12-10-11   8:32 PM

 Cover Form.indd   1 12-11-28   1:19 PM
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•�HR managers across the country enjoy the fun 
and convenience of having the HR Wall Calendar 
over their desks all year long. Your ad will keep 
your name in front of them continuously for an 
entire month – or months.

•�The calendar is distributed to the entire 
circulation (11,000+), along with special mailings 
to 5,000 more qualified buyers of HR products 
and services, including distribution at the annual 
HRPA conference.

•�Pick your advertising space in the month that 
you will be promoting a new product or service, 
promoting a conference or seminar series, or 
doing a special marketing blitz to attract new 
customers.

Advertising space close: Oct. 15, 2013
(Limited space available)

Material deadline: Oct. 18, 2013

Spend some quality time  
hanging out with  
your prospects

The samples above are from our 2011 HR Wall Calendar

2014 HR Wall Calendar
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Vertical banner
ad position
3 1⁄4 x 7 7⁄8

$2262

Saturday

Sunday Monday Tuesday Wednesday Thursday Friday

1

2 3 4 5 6 7
8

9
10 11 12 13 14 15

Banner 4
(4 squares)

5 1⁄2” x 1 1⁄8”

$746

One square
1 3⁄8” x 1 1⁄8”

$298

Banner 2
(2 squares)

2 3⁄4” x 1 1⁄8”

$384

Full banner
(7 squares)

10 1⁄4” x 1 1⁄8”

$1131

Banner 3
(3 squares)

4 1⁄8” x 1 1⁄8”

$569

September 2013 • www.hrreporter.com
Banner 6
(6 squares)

8 1⁄4” x 1 1⁄8”

$1012

Banner 5
(5 squares)

6 7⁄8” x 1 1⁄8”

$893

Premium Banner 3
(3 squares)

$654
4 1/8” x 1 1/8”

pg19 calendar.pdf   1   12-11-29   1:09 PMSample calendar page (actual size when opened: 10 3⁄4”w x 16 3⁄4”h)
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Note: HST not included. Rates are in gross Canadian Dollars.

December 2014 • www.hrreporter.com
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webinars

Canadian HR Reporter’s webinar  
series  is a unique opportunity  
to promote corporate brands and  
collect leads.  

Webinar attendees are offered  
the webinar free for both the  
live and archived event.

Canadian HR Reporter provides:

• the technology infrastructure to  
power the webinar

• an experienced webinar co-ordinator  
who works with the client to develop  
content with the client’s chosen  
presenter, moderates the live event  
including managing technology  
during the webinar

• email and website marketing  
of the event

• a complete list of attendees

• Cost - $7,000



Market & Media Information / 2013

 21

Canadian HR Reporter provides:

• the technology infrastructure to  
power the webinar

• an experienced webinar co-ordinator  
who works with the client to develop  
content with the client’s chosen  
presenter, moderates the live event  
including managing technology  
during the webinar

• email and website marketing  
of the event

• a complete list of attendees

• Cost - $7,000

chrr’s newsletter group

Canadian HR Reporter’s subscription-based Newsletter Group 
offers unique opportunities to advertise to specific HR verticals.

Canadian Employment  
Law Today
Published bi-weekly, print 
and enewsletter. More than 
11,000 monthly website 
page views and 4,000 
unique visitors. 
Full page full colour $1099
Full page b/w $849
1 page insert $875
Enewsletter and website: 
leaderboard and big box 
$665

Canadian Labour 
Reporter
Published weekly, print 
and enewsletter. More 
than 8,000 monthly 
website page views and 
4,000 unique visitors. 
Full page full colour $875
Full page b/w $625
1 page insert $649
Enewsletter and website: 
leaderboard and big box 
$285

Canadian Safety 
Reporter

Published monthly, print 
and enewsletter. More 

than 4,000 monthly 
website page views and 

1,600 unique visitors. 
Full page full colour $625

Full page b/w $875
1 page insert $649

Enewsletter and website: 
leaderboard and big box 

$380

Canadian Payroll 
Reporter

Published monthly print 
and enewsletter. 3,000 
monthly website page 

views and 1,400 unique 
visitors. 

Full page full colour $625
Full page b/w $875

1 page insert $649
Enewsletter and website: 
leaderboard and big box 

$285

AN ONTARIO worker’s heated argument
with a supervisor was the “last straw”
that gave her employer just cause for
dismissal, an arbitrator has ruled.

The employee, referred to as Susan X,
worked at the Northumberland County
Materials Recovery Facil-
ity in Cobourg, Ont. Her
job was to monitor and
sort through materials for
recycling along a moving
line. Employees at the facility moved
around on different assignments with
different co-workers as required.

Susan, who started working at the
facility in 2002, had a strained relation-
ship with several co-workers. Her ex-
husband, from whom she separated in
2009, also worked at the facility. After the
separation, management emphasized
the need for them to keep personal life
and home life separate and they would
try to schedule them on separate shifts,
but there would be no guarantee that
could happen all the time. Since there
were only 38 employees at the facility, it
was likely they would have to work
together at some point.

Susan agreed to the arrangement,
though she claimed to be worried about
working near her ex-husband because
they might get into arguments. However,
they still drove to and from work
together and often ate lunch together.

Susan had a history of friction with
co-workers and misconduct, including
failing to wear safety equipment, pulling
down a co-worker’s pants, yelling, using

profanity and arguing with people. She
was warned several times that her
behaviour was unacceptable and twice
received five-day suspensions for her
misconduct. After one dispute that led to
an angry tirade in her supervisor’s
office, Susan was asked to sign a code of
conduct. In June 2009, she screamed at

her supervisor after she
was caught without safety
glasses, and the county
drew up a last chance
agreement.

The last chance agreement, signed on
June 18, stated that Susan had “one last
opportunity” to remain employed at the
facility. The agreement required her to
avoid any more “angry outbursts and
inappropriate behaviour” and said she
must seek anger management coun-
selling through the employee assistance
program. Failure to abide by the agree-
ment would result in “immediate dis-
charge from employment by the county
without notice or severance.” Susan also
wrote a note to management saying she
would “not blow up anymore.”

Refused to work with ex-husband

On Sept. 22, 2009, Susan complained
to her supervisor that her line wasn’t
going fast enough and her co-workers
were “miserable people” who were slow-
ing down the line just to annoy her.
Susan’s supervisor asked her and some
other employees to move after lunch to
another line in the facility as someone
on the other line had gotten sick. How-
ever, Susan’s ex-husband was working in

CURRENT NEWS AND PRACTICAL ADVICE FOR EMPLOYERS SEPTEMBER 19, 2012

Employee’s tirade 
was the last straw

Continued on page 6

Employee had history of conflict and had 
last chance agreement prohibiting outbursts

2
ASK AN EXPERT:
Handling new hires who quit •
Disciplining unionized workers

CASE IN POINT:
Home or visitor? Determining
jurisdiction in a legal matter

YOU MAKE THE CALL:
Long-term employee
doesn’t want new job

4

3

8

CASES AND TRENDS:
Unapproved forklift use by
workers gets manager in trouble

A MANITOBA manager should not have
been fired for his involvement in a
physical altercation that another
employee started, the Manitoba Court
of Queen’s Bench has ruled.

Ramadan Gjema, 36, was a plant
general manager for Mercury Spe-
cialty Products, a metal tube manufac-
turer in Winnipeg. After leaving
Mercury in 2001 to get an engineering
diploma, Mercury convinced him to
return to the company as a general
manager less than three years later.

When Gjema started as a general
manager, Mercury gave him an
employment contract that had a termi-
nation clause entitling him to three
months’ severance after one year, six
months’ severance from one to two
years and one years’ severance with
more than two years of service. They
didn’t sign the contract but they
agreed on the severance provisions in
a series of emails.

Dismissal for fight too
much for manager who

didn’t start it: Court

| BY JEFFREY R. SMITH |

Continued on page 7

In  This  Issue

JUST CAUSE

NEW BRUNSWICK INTRODUCED a
shared-risk pension model in July for
public-sector workers that is
designed to keep unfunded liabilities
down.

The model, developed by a special
task force, is heralded as being a cre-
ative solution to the province’s
pension woes. Between 2008 and 2009,
New Brunswick
had an increase in
pension expenses
of $169 million.

Its credit rating
was downgraded
by Moody’s in 2009
and in 2010 it was
placed on a nega-
tive outlook by Standard and Poor’s,
according to the government of New
Brunswick.

The new model is based on a suc-
cessful Dutch pension model.

“Both jurisdictions face similar
economic and demographic chal-
lenges, including an aging popula-
tion, growing life expectancy and
market returns that are not keeping
pace with payouts and indexing,”
according to the government.

Premier David Alward called the
new model an innovative way to
address issues before it’s too late. The
new model “ensures that public
sector pensions are affordable for
taxpayers in the long run,” according
to the province.

The model is “fabulous” for spon-
sors and plan members, said Jana
Steele, a partner with Goodmans law
firm in Toronto and the head of the
firm’s pension, benefits and compen-
sation law group.

The new model will see pension
funds put into a less volatile mix of
investments and “firm rules to guide
management of surpluses and
deficits,” according to New

Brunswick’s gov-
ernment.

It also seeks to
address issues
that the province’s
d e f i n e d - b e n e f i t
plans have faced
over the years that
threaten their

long-term sustainability. These
include low interest rates, an aging
population and unstable capital
markets. 

The funding processes and risk
management requirements mandat-
ed as part of the new model are there
to help ensure the benefits are there,
said Steele.

But not everyone is as thrilled
with the plan as she is. Union leader
Gordon Black saw the changes as
necessary, but not ideal.

“We looked at it as an alternative
to benefit cuts or uncontrollable con-
tribution increases. So we supported
it,” said Black, the Canadian Union of

Canadian HR Reporter, a Thomson Reuters business 2012

|  BY MELISSA MANCINI | 

continued on page 2

New Brunswick adopts
shared-risk pension model
Union says changes in new plan are not
ideal, but current alternatives are disastrous

COLLECTIVE AGREEMENTS
• B.C. Public Service Agency, BCGEU
Province-wide, B.C.
New agreement provides four per cent
over two years, improved premiums 
and allowances, job security ..................3
• Delta Centre-Ville, CSN
Montreal
Contract increases wages by three per
cent per year and moves part of the 
cost of the pension plan to the hotel ....4

• St. Joseph’s Health Care, CAW
London, Ont. ..........................................5
• Maple Leaf Consumer Foods, UFCW
Weston, Ont. ..........................................6

ARBITRATION AWARDS
• Deemed resignation 
provisions discriminatory ......................6
• Evidence does not prove 
discrimination allegation ........................7

ON-LINE THIS WEEK
Visit www.labour-reporter.com for news
stories on the rejection of a tentative
agreement by Ontario teachers, a union
merger proposal in the communications
sector, ratifications at the University of
Victoria, a tentative agreement in the
B.C. health-care facilities sector and the
rate of inflation for October.
Follow us on twitter @labourreporter.

UPCOMING ISSUES
Next week’s issue will include collective
agreement summaries for the Treasury
Board and PIPSC for the computer
systems group, Capital Care in
Edmonton and CUPE for general support
services, and Halltech in Toronto and
the Steelworkers for employees making
adhesives and polymers.
The feature article will investigate the
repercussions of Bill C-377, the federal
private member’s bill that aims to place
unions under greater reporting
requirements for their financial dealings.

“It doesn’t come without 
sacrifice, but I think you have

to accept where we are, 
why we got there and 
how we get out of it.”
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NEW BRUNSWICK INTRODUCED a
shared-risk pension model in July for
public-sector workers, which is
designed to keep unfunded liabilities
down.

The model, developed by a special
task force, is heralded as being a cre-
ative solution to the province’s
pension woes. Between 2008 and 2009,
New Brunswick had an increase in
pension expenses of $169 million. 

Its credit rating was downgraded
by Moody’s in 2009 and in 2010 it was
placed on a negative outlook by Stan-
dard and Poor’s, according to the
government of New Brunswick.

The new model is based on a suc-

continued on page 2

LINDA WOOLLEY REMEMBERS when
payroll administration was a lot more
hands-on. 

“I’ve seen it go from punch card to
mini computers to PCs to servers and
PCs, client servers, web servers,
Internet,” says the president of
Nortek Solutions, a payroll and
human resources software provider
based in Uxbridge, Ont.

When new technology was intro-
duced, she was always hesitant to
embrace the change — something
she sees in potential clients when she
brings up payroll’s newest technolo-
gy.

“I had that same fear when we
gave up the punch cards because I
couldn’t feel our programs anymore.
I couldn’t see them, touch them,” she
says. “There was just a period of time
where you had to go through this
build up of confidence and we’re at
that stage right now where most
people now know the word ‘cloud.’”

Software deployed solely over the
Internet and licensed to customers
through a subscription is known as
cloud computing. Local software isn’t
necessary because the application is
web-based. This means information
can be accessed from any location
and maintenance or upgrades are
conducted by the provider. 

ADP Canada’s latest product,
Workforce Now, is cloud-based and

offers ease-of-use to clients, says
Chaayanath Mysore, Toronto-based
vice-president and chief information
officer of ADP Canada.

“We manage (the system), we
push changes out and clients have
access to these changes,” he says,
adding upgrades happen almost
instantly. “The client (doesn’t have)
to do anything other than come in
the next day and just log in to this
cloud and they see the changes that
are available.”

ADP has been offering similar ser-
vices since 2001 in the software as a
service (SaaS) model, he says. 

SaaS offerings are end-user appli-
cations hosted by third party
vendors that can be accessed
remotely. Cloud computing is when a
third party provides and supports
computing infrastructures and ser-
vices that companies pay for accord-
ing to usage.

Offering a cloud-based product
gives clients the ability to combine
applications, Mysore says.

“They’re not looking for one
vendor for payroll, another vendor
for HR and another vendor for time
because the moment you do that
you’re really incurring an additional
cost having to integrate the solu-
tions,” he says.

Cloud services keeps costs down
because the subscription model

continued on page 4
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New shared-risk model
‘fabulous’: Lawyer

THIS YEAR MARKS 20 years since the
Westray mine explosion, a occupa-
tional health and safety disaster that
killed 26 miners in Plymouth, N.S.

Maureen Shaw, a safety consul-
tant and president of Act Three Con-
sulting in British Columbia, can
recall exactly what she was doing
when she heard about the explosion.

She was preparing to speak at an
international safety conference in

Canadian HR Reporter, a Thomson Reuters business 2012

WHEN CANADA POST built its mail pro-
cessing plant in Winnipeg, the
company decided to go with a design
that had special consideration for its
employees’ health and safety. 

Officially opened on June 4, 2010,
one of the most prominent considera-
tions for designers was the building’s
air quality. A dedicated exhaust from
the photocopy room ensures fumes
are directed outside rather than circu-
lated throughout
the facility.
Similar features
are included in the
rooms where staff
charges batteries.

“The fumes
from our battery
charging for our
forklifts would be a primary
(concern),” said Michael Bryson,
Canada Post’s director of real estate
project delivery. “Any welding we
would do in our mechanical rooms all
are exhausted directly outside so
there are no fumes within the build-
ing.”

To ensure employees do not find
themselves dealing with contamina-
tion, a separate storage building
houses hazardous materials on the
site to keep potentially harmful
chemicals away.

Canada Post was so focused on
creating a healthy atmosphere that it
hired consultants specializing in

health and safety construction.
“Apart from the fact that we use

professional architects, mechanical
and electrical engineers to ensure
that the building met all building
codes, we also engaged a third-party
life safety expert-consultant who
then reviewed the design from a life-
safety perspective,” Bryson said.
“They reviewed all the drawings and
the plans to ensure that all of the
building’s egress codes were met.”

Canada Post also included aspects
to help encour-
age healthier
lifestyle choices.

“A bicycle-
storage room is
located near the
front entrance of
the building and
change rooms

with showering facilities are located
on the main floor just off the main
lobby,” he said.

One of Canada Post’s main goals
was to create its first LEED-certified
mail processing plant. LEED, which
stands for Leadership in Energy and
Environmental Design, is a third-
party certification process that rec-
ognizes leadership in green building.
It provides a way to verify a building
was designed and built to improve
energy savings, water efficiency,
indoor environmental quality and
reduce harmful emissions.

Canada Post builds
for health, safety
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“Health and safety
for the people that are going to

be occupying the building 
is an important part of LEED.”

Westray:
What’s changed
in 20 years

| BY MELISSA MANCINI | 

Miners deaths
a ‘wake-up’ call
for all jurisdictions
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