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COLLECTIVE AGREEMENT 

I THIS AGREEMENT is made in duplicate this 1st day of May 2015 BETWEEN: 

I Unifor, the duly certified bargaining agent, hereinafter referred to as the "Union", 

OF THE FIRST PART: 

and 

BELL Information Communications Technology (ICT), hereinafter called the 
"Company", 

OF THE SECOND PART. 

WHEREAS, by notice dated the 30th day of September, 2014 the Union 
requested Bell ICT to enter into negotiations with a view to the completion of a 
Collective Agreement, replacing the Collective Agreement dated the 29th day of 
September, 2011 : 

(a) To establish the rates of pay, hours of work and other working conditions 
of the employees employed in any of the occupations listed in Appendix A, 

(b) To establish a procedure for final settlement without stoppage of work, on 
application of either party, of differences concerning the interpretation, 
application, administration or alleged violation of any of the provisions of 
this Agreement; and 

WHEREAS, in pursuance of the above request, negotiations between the parties 
in good faith have resulted in this Collective Agreement; 
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NOW THEREFORE, this Agreement witnesses that the parties hereto agree as 
follows: 

ARTICLE 1 
APPLICATION 

1.01 The Company agrees to recognize the Union as the sole collective 
bargaining agent for employees covered by this Agreement. 

1.02 Where the Company adds a new occupation to the bargaining unit, 
Appendix A shall be deemed to be amended to include that new occupation upon 
notification to the Union. 

ARTICLE 2 
DISCRIMINATION 

2.01 The Company will not discriminate against an employee because of 
membership in the Union or activity authorized herein on behalf of the Union. 

2.02 Bell ICT and the Union agree that they will not threaten, intimidate or 
unlawfully discriminate against an employee for reasons of that employee's 
pregnancy, race, national or ethnic origin, colour, religion, age, sex, sexual 
orientation, marital status, disability, political affiliation with a legitimate political 
party, conviction for which a pardon has been granted or for exercising any rights 
under this Collective Agreement. The parties also agree that no employee 
should be subjected to sexual or psychological harassment. 

2.03 Use in this Agreement of the feminine or masculine gender shall be 
construed as including both female and male employees, and not as specific sex 
designations. 

ARTICLE 3 
DEFINITIONS 

3.01 For purposes of this Agreement, 

(a) "Employee" means a person employed in Bell ICT, to do work in any of 
the occupations listed in Appendix A, but does not include a person who: 
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(1) is employed in a confidential capacity in matters relating to labour 
relations, or 

(2) is employed as an occasional employee, or 

(3) exercises management functions 

(b) "Regular Employee" means an employee whose employment is 
reasonably expected to continue longer than one (1) year, although such 
employment may be terminated earlier by action on the part of the 
Company or the employee. 

(c) "Temporary Employee" means a Part-time employee who is engaged on 
the understanding that the period of employment is not expected to 
exceed three (3) years. 

A Temporary employee, upon accumulating 36 months of continuous 
service shall be offered a Regular Part-Time position and, upon her 
acceptance, be reclassified, to a Regular Part-Time status, in her current 
job and at her current work location. Should the employee refuse this 
offer, her employment shall be terminated. 

The working conditions outlined in Appendix E apply to a Temporary 
employee with less than six (6) months of net credited service. 

(d) "Full-time Employee" means an employee who is normally required to 
work the basic hours of work 

(e) "Part-time Employee" means an employee who is normally required to 
work less than the basic hours of work. 

(f) "Occasional Employee" means a person who is engaged on the 
understanding that the period of employment will not exceed 45 days 
worked in one (1) calendar year. 

(g) "Probationary Employee" means an employee who has worked less than 
130 days or who has less than 12 months of net credited service. When 
the first of these two (2) terms is completed, the employee will no longer 
be considered a probationary. 

(h) "Connexe employee" means an employee who comes from an 
outsourcing initiative and for whom the working conditions are contained 
in the "Connexe Employee Status" Memorandum of agreement. 

(i) "Basic Hours of Work" means the basic hours of work per day and the 
basic days of work per week as provided in Article 24 for Full-time 
employees. 
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U) "Scheduled Work Week" means the scheduled tours of duty comprising 
the basic hours of work for the week. 

(k) "Tour of Duty'' means the period of time, not exceeding the basic hours 
of work per day, which an employee is scheduled to work on any day, 
and of which she has been advised in advance. 

(I) "Half Tour'' means one-half (1/2) the duration of a tour of duty. 

(m) "Day Period" means the period of time between 6:00 A.M. and 7:00 
P .M. on any day. 

(n) "Off-normal Period" means the period of time between 7:00 P .M. of one 
day and 6:00 A.M. of the following day. 

(o) "Day Tour'' means a tour of duty all of which falls within the Day Period. 

(p) "Off-normal Tour'' means a tour of duty all or a portion of which falls 
within the Off-Normal Period. 

( q) "Representative" means an employee who has been elected to 
represent a group of employees, and whose election as such has been 
certified by the Union to Bell ICT. 

(r) "Headquarters" means a locality listed in Appendix B in or from which an 
employee normally works. 

ARTICLE 4 
DEDUCTION OF REGULAR DUES 

4.01 Subject to the provisions of this Article, the Company will, in each pay 
period, deduct an amount equivalent to the regular Union dues from the pay of all 
employees in the bargaining unit. 

4.02 Where an employee does not have sufficient earnings in respect of any 
pay period to permit deductions, the Company shall not be obligated to make 
such deductions from subsequent earnings. 

4.03 The Company will cease making such deductions when an employee is 
assigned to a position not covered by an Agreement with the Union, with the 
exception of employees who are assigned to an acting or temporary 
management position. 
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4.04 The amount of regular Union dues shall be such amount as may from 
time to time be certified to the Company, in a form approved by the Company, by 
an Officer of the Union. 

4.05 Regular Union dues means the dues established as the dues payable 
and shall not include any initiation fee, insurance premium or special levy. 

4.06 As soon as possible after the end of each pay period, the Company will 
remit to the Treasurer of the Union, by wire transfer, the amount so deducted. 

4.07 The Union agrees to indemnify and save the Company harmless against 
any claim or liability arising out of the application of this Article. 

Employee Information · 

ARTICLE 5 
EMPLOYEE INFORMATION 

5.01 The Company agrees to supply each employee with a copy of this 
Agreement. 

Union Information 

5.02 The Company agrees to send, on September 15th of each year, to 
designated Officers of the CEP, a list of Company e-mail addresses as shown on 
Company records of all employees in the bargaining unit. 

ARTICLE 6 
NOTIFICATION TO UNION 

6.01 Bell ICT agrees to supply at the end of each pay period, to designated 
Local Officers of the Union, the surname and first name on Company records, 
employment status, occupation, and reporting centre, of all employees, as well 
as the names of the Contribution Path (CP) 2, CP3 and CP4 managers and the 
organization code of the CP2 manger of each employee, within a district or 
equivalent operating unit of the Company. 

6.02 Bell ICT agrees to advise the Representative concerned when an 
employee is hired, transferred, reclassified, or promoted to a management 
position. Such advice will be given to the Representative at the time the 
employee is informed or immediately thereafter. 

6.03 (a) Subject to the provisions of Section 6.04, Bell ICT agrees to give as 
much prior notice as circumstances permit to the Representative of the employee 
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concerned of any contemplated written reprimand or written warning, dismissal, 
suspension or demotion. 

(b) When a meeting is conducted to announce a disciplinary measure as 
described in Section 15.01 to an employee, it is agreed that the Representative 
of the Union must be invited to attend the meeting, unless the employee 
concerned objects. 

6.04 Where Bell ICT deems it necessary to take immediate action in 
dismissing, suspending or demoting any employee, Bell ICT shall thereafter 
immediately advise and review the case with the Representative of the employee 
concerned. 

ARTICLE 7 
EMPLOYEE REPRESENTATIVES 

7.01 The number of Representatives will not exceed 3% of the employees. 
The Union agrees to notify Bell ICT in writing of the name of each Representative 
and of the Bell ICT operating unit in which she acts as a Representative. A 
Representative shall not act as such during working time until the Company has 
been notified in writing of her election. 

7.02 Before changing the status of any Representative who is to continue in 
the Bell ICT's employ, so as to render her ineligible to represent her voting unit, 
such Representative shall be allowed reasonable time to transfer her duties as a 
Representative to her successor. 

8.01 Bell ICT agrees that: 

ARTICLE 8 
TIME ALLOWANCE 

(a) An employee who has, or believes she has a grievance may confer with 
her Representative or with management during her scheduled working 
hours, without deduction of the time so occupied in the computation of 
the time worked for Bell ICT, and without deduction of wages in respect 
thereof; provided, however, that each employee must arrange with her 
immediate superior, subject to service requirements, for all time off the 
job required for the above purposes. 

(b) A Representative may discuss a grievance with a grievor or with 
management, or attend meetings with representatives of Bell ICT on 
behalf of the Union, during her scheduled working hours, without 
deduction of the time so occupied in the computation of the time worked 
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for Bell ICT, and without deduction of wages in respect thereof; provided, 
however, that the Representative must arrange with her immediate 
superior, subject to service requirements, for all time off the job required 
for the above purposes. 

8.02 (a) A Representative designated by the Union may attend pre-bargaining 
meetings held by the Union to prepare for bargaining with Bell ICT, without 
deduction of the time so occupied in the computation of the time worked for the 
Company, and without deduction of wages in respect thereof, up to a maximum 
of five (5) days from her regularly scheduled tours of duty, provided that Bell ICT 
is given the name of the representative by the Union at least two (2) weeks 
before the date the time off is to begin. 

(b) It is agreed that the total of all such pre-bargaining time off for all 
Local Representatives calculated together shall not exceed 60 days. 

8.03 An authorized bargaining Representative of the Union may have time off 
from work during her scheduled working hours for purposes of bargaining, 
without deduction of the time so occupied in the computation of the time worked 
for Bell ICT, and without deduction of wages in respect thereof; provided that 
such time is actually devoted to collective bargaining with management, but only 
until the expiry date of this Collective Agreement, or the date that conciliation 
assistance is requested, whichever is later. 

8.04 (a) Representatives may, without deduction of the time so occupied in 
the computation of the time worked for Bell ICT, attend to other business of the 
Union during scheduled working hours, provided that each Representative must 
arrange with her immediate superior, subject to service requirements, for all time 
off the job, not to exceed 30 consecutive calendar days, required for the above 
purpose and providing such business is concerned with the bargaining unit 
covered by this Agreement. All time off so required will be granted as time off 
without pay; however 

(b) Bell ICT will pay the Representative, on behalf of the Union, at her 
basic rate of pay for all time off without pay to attend to other business of the 
Union. Any amount so paid by Bell ICT will be billed to the Union, which shall 
remit that amount to Bell ICT within 30 days of receipt of the bill; 

(c) Requests for time off without pay to attend to other business of the 
Union, in excess of five (5) days, must be submitted to the Representative's 
immediate superior at least 21 days prior to the date requested for the 
commencement of the time off without pay. 
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ARTICLE 9 
MEETINGS 

9.01 Meetings between the authorized bargaining Representatives of the 
Union and the designated bargaining Representatives of Bell ICT shall be held 
as required, on reasonable notice by either party. 

9.02 At such meetings, the number of persons shall not exceed four (4) for 
Bell ICT and four (4) for the Union. Any increase to the number of persons at the 
bargaining table shall be by mutual agreement between the parties. 

ARTICLE 10 
BARGAINNING PROCEDURE 

10.01 All negotiations with a view to the completion of a Collective Agreement 
or to effecting changes or modifications in this Agreement shall be conducted 
between the authorized bargaining Representatives of the Union on the one 
hand and the designated bargaining Representatives of Bell ICT on the other. 

10.02 No agreement resulting from collective bargaining as herein provided 
shall be deemed to have been concluded until it is reduced to writing and signed 
by the authorized bargaining Representatives of the Union and by the designated 
bargaining Representatives of Bell ICT. An agreement so signed shall take effect 
as and from the effective date specified therein. 

ARTICLE 11 
EXPENSES 

11.01 Each party shall bear the expenses incurred by its own representatives 
in attending meetings or proceedings contemplated by this Agreement, and all 
joint expenses incurred in respect of such meetings and proceedings shall be 
borne by the parties in equal shares. 

11.02 (a) The cost of simultaneous translation associated with bargaining 
sessions with the Company shall be borne by the Company up to the expiry date 
of the Collective Agreement, or the date that conciliation assistance is requested, 
whichever is later. 

(b) Once the collective agreement has expired or conciliation assistance 
has been requested, the cost of simultaneous translation associated with 
bargaining sessions with the Company shall be borne by the parties in equal 
shares. 
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ARTICLE 12 
MANAGEMENT RIGHTS 

12.01 Bell ICT has the exclusive right and power to manage its operations in all 
respects and in accordance with its commitments and responsibilities to the 
public, to conduct its business efficiently and to direct the working forces and, 
without limiting the generality of the foregoing, it has the exclusive right and 
power to hire, promote, transfer, demote or lay-off employees, and to suspend, 
discharge or otherwise discipline employees. Bell ICT agrees that any exercise of 
these rights and powers shall not contravene the provisions of this Agreement. 

ARTICLE 13 
HEAL TH AND SAFETY 

13.01 Both parties to this Agreement acknowledge their common concern for 
maintaining a healthy and safe working environment. 
13.02 Bell ICT accepts the responsibility of making adequate and reasonable 
provisions for the health and safety of employees during their working hours. Bell 
ICT will welcome suggestions by the Union regarding the health and safety of 
employees. 

13.03 It is the employee's responsibility, subject to Bell ICT regulations and 
practices, to take all reasonable and necessary measures to ensure her safety. 
No employee is required to work in dangerous conditions or to use dangerous 
equipment. 

Health and Safety Committees 

13.04 (a) The Health and Safety Steering Committee is composed of one (1) 
representative designated by the Union and one (1) representative of Bell ICT. 

(b) The Health and Safety Committee will be responsible for establishing 
its own rules and procedures, as well as the rules and procedures of the Local 
Health and Safety Committees, their scope of responsibility, frequency of 
meetings and any other similar matter. 

13.05 The Local Health and Safety Committees are composed in equal 
numbers of employees and managers of Bell ICT. 

13.06 Except for the number of Committees and the frequency of meetings, the 
rules for both the Health and Safety Steering Committee and the Local Health 
and Safety Committees, as referred to in Subsection 13.04 (b) shall mean the 
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powers and obligations of Work Place Health and Safety Committees found in 
Part II of the Canada Labour Code. 

13.07 It is clearly understood that relevant health and safety issues which have 
implications that transcend local concerns will be referred to the Health and 
Safety Steering Committee together with any documentation dealing with these 
issues. 

ARTICLE 14 
LEAVE FOR EMPLOYEES WITH CHILD CARE RESPONSABILITIES 

14.01 An employee who has completed six (6) consecutive months of 
continuous employment with Bell ICT shall be granted child care or adoption 
leave, without pay, under the conditions of eligibility set forth in the applicable 
Bell ICT practices currently in effect, or as amended from time to time following 
consultation with the Union. 

14.02 In addition, a Regular employee who has completed six (6) consecutive 
months of continuous employment with Bell ICT and who meets the conditions of 
eligibility contained in the applicable Bell ICT practices, shall receive a 
supplemental maternity allowance in accordance with these same practices. 

ARTICLE 15 
DISCIPLINE 

15.01 No employee shall be given a reprimand or a written warning, be 
suspended, dismissed or demoted for disciplinary reasons except for just cause. 

15.02 All disciplinary measures referred to in Section 15.01, shall be removed 
from an employee's record no later than two (2) years, after they have been 
imposed. 

15.03 Notwithstanding Section 15.01, Bell ICT retains the right to terminate the 
employment of a probationary employee who is found by Bell ICT to be 
unsuitable. 

ARTICLE 16 
GRIEVANCES 

16.01 (a) The parties to this Agreement are committed to promptly resolving 
any differences between the Union and the employees it represents and the 
immediate manager. The parties agree that the employee's Representative, or a 
Representative designated by the Union, and the manager of the employee 

- 10 -



should try to resolve the differences prior to a grievance being filed in accordance 
with the provisions of this Article. The employee concerned may attend this 
meeting, if she so desires. 

(b) Grievances of an individual employee or groups of employees shall 
be handled by the Union at the request of the employee or employees, and shall 
be processed in accordance with Sections 16.04 to 16.10 inclusive. Each 
grievance shall be presented to Bell ICT within 42 calendar days from the 
occurrence on which such grievance is based. 

16.02 Where a grievance is being handled by a Representative of the Union, 
Bell ICT will not endeavour to settle the difference with the employee involved 
without prior notice to the Representative. Where, after such notice, an interview 
between the employee and management is to take place, the employee shall 
have the right to be accompanied by a Representative. No such grievance will be 
deemed to have been settled without the concurrence of the employee's 
Representative. 

16.03 The right of an individual employee or groups of employees to settle their 
grievances personally with Bell ICT management through the regular supervisory 
channels, up to and including the third level of management, or equivalent, is not 
restricted by this Agreement, except where such grievance is being handled, or 
has been handled, by the Union. 

Process 

16.04 All grievances shall be submitted in writing on a standard grievance form 
agreed to by the parties, and shall include: 

(i) the grievor's name and occupation, 

(ii) the date of the event giving rise to the grievance, 

(iii) the nature of the grievance, 

(iv) the remedy sought from the Company, 

(v) identification of the Article(s) allegedly violated, unless the grievance 
relates to a matter not covered by this Agreement. 

Individual and Group Grievances 

Grievance Committee, Step 1 

16.05 Where a grievance is handled by the Union at the request of the 
employee(s), two (2) Representatives designated by the Union of the 
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employee(s), and the employee if she so desires, shall attempt to settle the 
grievance with the second and third level of management and having jurisdiction 
over the grievor. The mangers shall have fourteen (14) calendar days following 
the representation of the grievance in which to render a decision in writing. The 
managers shall sign the grievance and enter the date a decision was rendered. 

Grievance Committee, Step 2 

16.06 Where a grievance has not been settled at Step 1, it shall be submitted 
by the National Representative and a Representative designated by the Union to 
the person responsible of Industrial relations in Bell ICT and the Vice President of 
the group involved, within 21 calendar days of the disposition of the matter at 
Step 1. The management shall have 21 calendar days following the presentation 
of the grievance in which to render in writing all the motives of their decision. 

Dismissal 

16.07 In the case of a dismissal, the matter may be referred directly to Step 2 
of the grievance procedure. 

Policy grievances 

16.08 If the interests of the Union as a party to this Agreement are affected by 
the Company's interpretation, administration, application or alleged violation of 
any provision of this Agreement, the Union may file a grievance directly to the 
Senior Director involved. Such grievance shall be identified as a Policy 
Grievance and shall be submitted by the Union Representative and signed on 
behalf of the Union. That manager shall have 21 calendar days following the 
presentation of the grievance in which to render a decision in writing to the 
Union. 

16.09 If a Policy Grievance has not been settled as provided under the 
provisions of Section 16.08, it shall be submitted by a National Representative of 
the Union to the vice-president of the group or equivalent, and to the person 
responsible of Industrial relations within 42 calendar days of the decision under 
Section 16.09. The management shall have 21 calendar days following the 
presentation of the grievance in which to render a decision in writing to the 
Union. 

Note: A Policy Grievance of broader application than a group may be signed and 
submitted by a National Representative of the Union directly to the vice-president 
of the group or equivalent and to the person responsible of Industrial relations. 

16.10 Where a Policy Grievance has not been settled as provided under the 
provisions of Section 16.09, the grievance shall be processed in accordance with 
the provisions of Article 17. 
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16.11 The Company may file a grievance at Step 3 of the grievance procedure. 
Such grievance shall be filed by the person responsible of Industrial relations. 
For purposes of Company grievances, the provisions of Section 16.06 will be 
read and construed with necessary changes. 

Time Limits 

16.12 Any grievance not presented or processed by the Union in conformity 
with the mandatory time limits prescribed in this Article shall be deemed to have 
been abandoned and cannot be continued or reopened. 

16.13 If Bell ICT fails to respond or if the grievance is not settled within these 
time limits, the grievance may be processed immediately to the next step. 

16.14 Time limits may be extended only by mutual consent, in writing and a 
formal email exchanged between both parties to that effect may be accepted as 
mutual consent. 

ARTICLE 17 
ARBITRATION 

17.01 Wherever a difference relating to the interpretation, application, 
administration or alleged violation of this Agreement arises between the Union 
and Bell ICT, there shall be no stoppage of work and either party may, after 
exhausting the grievance procedure established by this Agreement, institute 
arbitration proceedings within 42 calendar days after the disposition of the matter 
by Bell ICT, in accordance with Section 16.06, but no later, in the manner set 
forth below, to have the difference in question determined. It is expressly agreed 
that the right to arbitration does not extend to any matters other than those 
concerning the interpretation, application, administration or alleged violation of 
this Agreement. 

17.02 In the event that it becomes necessary to submit any matters to 
arbitration, the parties will endeavour in each instance to agree upon and appoint 
a single arbitrator within 10 calendar days after the service by either party upon 
the other of written notice to arbitrate. If the parties fail to agree upon the 
appointment of an arbitrator, application may be made by either party, on written 
notice to the other, to the Minister of Labour for Canada, to appoint as arbitrator a 
person knowledgeable and experienced in the interpretation of written Collective 
Agreements. 

17 .03 The arbitrator shall not have any power to alter or change any of the 
provisions of this Agreement, or to substitute any new provisions for any existing 
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provisions thereof, and in reaching his decision he shall be bound by the terms 
and provisions of this Agreement. 

17.04 The arbitrator shall, before the hearing, require the representatives of the 
parties to attend before him to define the question of interpretation, application, 
administration or alleged violation to be arbitrated and to establish the procedure 
to be followed at the hearing. All steps in connection with the arbitration shall be 
taken as expeditiously as possible. 

17.05 The parties shall each bear one-half (1/2) of the fees and expenses of 
the arbitrator and of any clerk or stenographer whom he may require. Except as 
aforesaid, each party shall bear all expenses incurred by it whether of witnesses, 
the attendance of witnesses and representatives, exhibits or otherwise. 

17.06 The decision of the arbitrator shall be final and binding on the parties, 
but such decision shall not have retroactive effect prior to the date of the 
occurrence on which the grievance is based. 

I Expedited Arbitration 

17.07 Where the matter at issue is one relating to dismissal for just cause 
under Section 15.01, the matter may be submitted to the following process for 
expedited arbitration: 

I 
(a) A list of Arbitrators, who shall be mutually agreed to by the parties, 

will be established according to, and dependent on, their availability. 

(b) Unless the parties mutually agree to a lesser number of days, three 
(3) days in each calendar month shall be scheduled on dates mutually agreed to 
by the parties as potential hearing days for a period of six (6) months in advance 
for each of the succeeding six (6) months. 

(c) The Union shall assign the grievance(s) to be heard to these 
Arbitrators no later than sixty (60) calendar days prior to its sitting. No more 
grievances than can be reasonably heard within the sitting days provided in that 
month may be referred to that Arbitrator. In the event that no grievance is 
assigned to an Arbitrator sixty (60) days prior to the hearing date, that hearing 
date shall be cancelled. 

ARTICLE 18 
FORCE ADJUSTMENT 

18.01 Where any condition arises which reduces the work load to the extent 
that a general program of lay-offs or spreading the work is contemplated, Bell 
ICT shall endeavour to reach an agreement with the Union as to whether a plan 
of part-timing, lay-offs or a combination of the two (2) shall be put into effect. 
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18.02 In the event that an agreement as to a plan cannot be reached within a 
period of 20 days after the matter has been submitted to the Union, Bell ICT may 
proceed on a plan of part-timing to the extent it deems necessary. 

18.03 It is expressly understood, however, that if Bell ICT proceeds on a plan 
of part-timing at the expiration of the 20 day period or later as prescribed in this 
Article, negotiations toward an agreement relating to a force adjustment plan 
shall be resumed at any time at the request of either party. Similarly, after 
agreement has been reached as to a plan of force adjustment, either party may 
resume negotiations at any time in an effort to obtain agreement upon 
modifications of the plan then in effect. 

ARTICLE 19 
TECHNOLOGICAL CHANGE 

19.01 For the purposes of this Article, « technological change » will be defined 
as by Subsection 51 (1) of division IV, part I of the Canada Labour Code. The 
Company agrees to consult with the Union in order to assist affected employees 
whose conditions of employment or employment security are impacted by any 
technological change. Such consultation shall be made through the Bargaining 
Committees within the shortest time frame possible following notification to one 
of the two (2) parties. 

It is agreed that Sections 52, 54 and 55 of Division IV, part I of the Canada Labor 
Code shall not apply during the term of this Collective Agreement. 

ARTICLE 20 
RATES OF PAY 

20.01 The parties agree that the EPCX of job evaluation affords an acceptable 
method for establishing the relative worth of Clerical and Associated occupations. 
Clerical and Associated occupations shall be evaluated by the Company in 
accordance with the EPCX Plan. 

20.02 The basic rates of pay corresponding to the salary groups into which 
Clerical and Associated occupations listed in Appendix A are classified, are set 
forth in Appendix C. The basic rates of pay for Clerical and Associated 
occupations other than those listed in Appendix A shall be determined by the 
Company with the EPCX tool. 

20.03 The rates of pay for employees who work less than the basic hours per 
week shall not be less than the pro rata proportion of the rates of pay hereby 
established. 
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ARTICLE 21 
WAGE ADMINISTRATION 

Wage Increases 

21.01 Except as otherwise provided in Appendix C of this Agreement, the time 
interval from one (1) step to the next on the salary groups shall be 12 months. 

21.02 The time interval shall begin, for an employee who is engaged or re­
engaged: 

(a) between the first and fifteenth day of a month inclusive - on the first day of 
that month, 

(b) on or after the sixteenth day of a month - on the first day of the following 
month. 

21.03 Wage increases shall be granted on the basis of satisfactory 
performance as determined by Bell ICT, and may be granted at intervals 
specified in the salary groups in Appendix C, or be deferred for a period 
determined by Bell ICT. Where an increase is deferred, the employee concerned 
and the Representative of the Union shall be informed of the reasons for such 
action. Increases and decreases in the basic rates of pay shall not be made 
effective while an employee is absent due to leave, accident, sickness or 
quarantine. 

21.04 The effective day for an increase shall be the first day of the bi-weekly 
pay period closest to the first day of the month. 

Promotional Pay Treatment 

21.05 Where an employee is promoted, the rate of pay on promotion shall be 
the rate on the salary group of the new job which corresponds with the 
employee's salary group step. The months accumulated since the last scheduled 
increase prior to promotion shall be credited to the employee on the salary group 
of the new job. However, the number of months so accumulated is limited to the 
time interval to reach the next step of the salary group as outlined in Appendix C 
of this Agreement. 

Temporary Work Assignments 

21.06 Where an employee is temporarily assigned to a job in a higher salary 
group for one (1) week or longer, pay treatment for the period of such temporary 
assignment shall be in accordance with Section 21.05. 
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Higher Rates of Pay 

21.07 Under certain conditions, of which the Union shall be notified, higher 
rates than those called for by the salary groups filed with this Agreement may be 
paid by Bell ICT to individual employees, where in Bell ICT's judgment such rates 
are appropriate. 

Pay Days 

21.08 An employee shall be paid every alternate Friday at her basic rate of pay 
for the two-week (2) period ending the Saturday previous to pay day; and for 
overtime work and other additions in pay for the two-week (2) period preceding 
the period for which the basic rate is paid. Pay will be adjusted for unpaid 
absences which occurred during such earlier two-week (2) period. 

ARTICLE 22 
DIFFERENTIAL AND PREMIUM PAY 

Differential for Work in Off-Normal Period 

22.01 (a) Where an employee is required to work an off-normal tour, she shall 
be paid a differential of 1,20 dollars for each hour, or part thereof, which falls 
within the off-normal period. 

(b) Where an employee is required to work an off-normal tour, which 
falls, between 12:01 A.M. and 5:59 A.M. on any day, she shall be paid a 
differential of 1.80 dollars for each hour, or part thereof that she worked. 

22.02 A differential shall not be paid for: 

(a) the period for which an employee is being paid on an overtime basis, 

(b) paid absence from duty. 

Premium Pay for Change in Tour of Duty 

22.03 (a) If a full-time employee is given less than four (4) days notice of a 
change in her tour of duty, she shall, except as otherwise provided in Sections 
22.04 and 22.05, be paid one-half (1/2) time extra for time worked outside the 
tour of duty previously scheduled for the day, but only for the number of days by 
which the notice given is short of the four (4) day notice requirement. 
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(b) If a Part-time employee is given less than one (1) day notice of a 
requirement to work a tour of duty in addition to her scheduled work week, she 
shall be paid one-half (1/2) time extra for such tour of duty, but only for the 
number of days by which the notice given is short of the one (1) day notice 
requirement. 

(c) If a Part-time employee has not been given 48 hours notice of the 
cancellation or reduction of her scheduled hours on any day, she shall be paid at 
her basic rate of pay, for half of the number of hours so scheduled for that day 
but cancelled by management. 

22.04 Where the change in tour is made at the employee's request, she shall 
be paid on a straight time basis. 

22.05 Where the change in tour is made in accordance with Section 24.05, no 
premium shall apply for the change in tour. 

Premium Pay for Consecutive Saturdays Worked 

22.06 An employee who is scheduled to work five (5) days per week, or ten 
(10) days over a two (2) week period, and who, at the direction of Bell ICT, works 
at least one-half day (3 % hours) on each of successive Saturdays, shall, except 
as otherwise provided in Section 22.07, be paid one-half (%) time extra for the 
time worked between midnight Friday and midnight Saturday on the second and 
subsequent consecutive Saturdays so worked. 

22.07 This premium shall not be included in wage payments for paid absence 
from duty, or for any time for which an employee is receiving a rate of pay which, 
exclusive to tour differentials, is higher than her basic rate of pay. 

Sunday Premium Pay 

22.08 The employee whose tour of duty may be scheduled according to a 7/24 
schedule is entitled to the Sunday premium if; 

a) she works a minimum of 60 hours per pay period and, 

b) her schedule falls partially or entirely between 00:01am and 11 :59pm 
Sunday and, 

c) she works her tour of duty the Saturday immediately preceding this said 
Sunday. 

Any other employee whose schedule falls partially or entirely between 00:01 am 
and 11 :59pm on Sunday is entitled to the Sunday premium. 
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Sunday Premium Pay is one-half (1/2) time extra for the time worked in this 
period except where the employee has not been given 48 hours notice of such 
work she shall be paid double time for all time worked up to the basic hours of 
work for that day. 

22.09 This premium shall not be included in wage payments for paid absence 
from duty, or for any time for which an employee is receiving a rate of pay which, 
exclusive of the differentials provided in Section 22.10, is higher than her basic 
rate of pay. 

Christmas Eve and New Year's Eve - Special Compensation 

22.10 Where an employee is required to work on Christmas Eve or New Year's 
Eve, she shall be paid straight time extra for time worked between the hours of 
6:00 P .M. and 12:00 Midnight. 

ARTICLE 23 
SENIORITY 

23.01 The Company recognizes its responsibility to an employee who has a 
long service record and agrees to give consideration to the length of service of 
an employee in matters affecting her, including but not limited to: assignment of 
tour of duty, overtime, vacation, days off, etc., to the extent that in its judgment 
circumstances will permit, having due regard to Bell ICT operations. 

23.02 Seniority, for the purposes of this Agreement, shall be determined by the 
net credited service as shown on the Bell ICT records. 

Full-time Employees 

ARTICLE24 
HOURS OF WORK 

24.01 The basic hours of work per day for a Full-time employee shall be 7 Y2 
hours. 

24.02 (a) The basic hours of work per week for a Full-time employee shall be 
37 Y2 hours on the basis of a five (5) day week. However, the basic hours of work 
may be averaged over a two-week (2) period on the basis of ten (10) days 
totalling 75 hours. 

(b) The aforementioned provisions may be modified after consultation 
with the union to implement schedules suited to the specific needs of Bell ICT 
employees working in a group that provides 7/24 service. 
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Part-time Employees 

24.03 The hours of work for employees who are scheduled to work for less 
than the basic hours shall be determined by Bell ICT. 

Arrangement and Assignment of Tours of Duty 

24.04 A tour of duty may be scheduled on any day of the week depending on 
the requirements of the job. 

24.05 (a) Where a Full-time employee is required to work on a Sunday, and 
works her basic hours for that day, whether on a scheduled or non-scheduled 
basis, such tour of duty shall be considered as part of her scheduled work week. 

(b) Where a Part-time employee is required to work on a Sunday, and 
works a tour of duty on that day, whether on a scheduled or non-scheduled 
basis, such tour of duty shall be considered as part of her scheduled work week. 

For the purpose of this Subsection, "tour of duty" means the period of time, not 
exceeding the basic hours of work per day, which a Part-time employee is 
required to work. 

24.06 The starting and ending times for all tours of duty shall be determined by 
Bell ICT. 

24.07 An employee shall be assigned to her tours of duty by Bell ICT to meet 
service requirements, due consideration being given to the seniority of the 
employee in the group. 

Meal Period 

24.08 The meal period for an employee shall not exceed one (1) hour. 

24.09 A 20 minute meal period shall be counted as time worked where an 
employee is required to work: 

(a) all or a portion of her regularly scheduled tour of duty in an off-normal 
period, or 

(b) in the day period on Sunday, if Sunday is included in her scheduled work 
week, or 

(c) in the day period on a holiday, if the holiday is included in her scheduled 
work week. 
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24.10 A paid relief period of not more than 15 minutes shall be given to each 
employee according to the following provisions 

(a) Full-time employee - A paid relief period as close as possible to the middle 
of each half tour according to service requirements. 

(b) Part-time employee - A paid relief period for each tour of less than 5 Y2 
hours 

or 

A paid relief period as close as possible to the middle of each half tour according 
to service requirements, for each tour exceeding 5 Y2 hours. 

ARTICLE 25 
OVERTIME 

Overtime Payments, Full-time and Part-time Employees 

25.01 For a Full-time employee overtime means the time worked: 

(a) in addition to 7 Y2 hours of work on any day, or 

(b) on a day outside her scheduled work week. 

25.02 For a Full-time employee payment for overtime work shall be made: 

(a) at the employee's hourly rate multiplied by one and one-half (1 %) times the 
hours worked; 

(b) for overtime worked in excess of four ( 4) hours in one ( 1) week, at the 
employee's hourly rate multiplied by two (2) times the excess hours worked. 

25.03 A Part-time employee shall be paid on a straight time basis for all time 
worked: 

(a) on any given day, until she has worked the basic hours of work per day (7 Y2 
hours), or 

(b) in any given week, until she has worked the basic hours of work per week 
(37 Y2 hours). 
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Time worked in excess of the basic hours of work specified above shall be paid 
on an overtime basis. 

25.04 For a Part-time employee payment for overtime worked shall be made: 

(a) at the employee's hourly rate multiplied by one and one-half (1 %) times the 
hours worked, or 

(b) at the employee's hourly rate multiplied by two (2) times the hours worked 
for overtime worked in excess of four (4) hours in one (1) week, provided 
the employee has worked the basic hours of work for that week. 

25.05 Where an employee is required to work overtime which immediately 
precedes or continues after her tour of duty (continuous), she shall, 

(a) except as otherwise provided in Sections 25.02 and 25.04, be paid for the 
total additional minutes worked in accordance with the following table: 

Minutes Worked 

1 - 5 
6 - 20 

21 - 30 
31 - 40 
41 - 50 
51 - 60 
61 - 70 
71 - 80 
81 - 90 
91 - 100 

etc. 

and 

Time Paid For 

Nil 
% hr. 
% hr. 

1 hr. 
1 % hrs. 
1 % hrs. 
1 % hrs. 
2 hrs. 
2 % hrs. 
2 % hrs. 

etc. 

(b) where required to work one (1) hour or more of overtime, receive an 
additional one (1) hour's pay if she has not been given at least one (1) 
hour's notice of such overtime required. 

25.06 A meal period shall not be included in the calculation of overtime but 
shall not break the continuity of such overtime. 

25.07 The employee is entitled to a paid relief period of no more than 15 
minutes within each period of three (3) overtime hours. 
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25.08 (a) Where an employee is required to work overtime which does not 
either immediately precede or continue after her tour of duty (non-continuous), 
she shall be paid for the total additional minutes worked on an overtime basis. 

(b) If the employee has not been given 48 hours notice of such non­
continuous overtime work, she shall receive an additional one (1) hour's pay. 

(c) If the amount to which an employee would be entitled under 
Subsection 25.08 (a) or (b) is less than 3% hours pay, she shall receive a 
payment of 3% hours pay. 

25.09 Notwithstanding the above provisions of this Article, where the Company 
agrees to compensate an employee for overtime hours worked by permitting the 
employee time off from her scheduled hours of work, such time off shall be 
banked on the basis of one and one-half (1 %) hours for each hour of overtime 
worked. When taken, such time off shall be paid at the employee's basic rate of 
pay. Any such compensating time off shall be subject to the limits and conditions 
determined by Bell ICT. 

ARTICLE 26 
HOLIDAYS 

26.01 The following shall be recognized as Company holidays: 

New Year's Day 
Good Friday 
Easter Monday* 
National Patriot's Day 

(Victoria Day) 
National Holiday (June 24th 

in Quebec only) 
Canada Day (July 1st) 

Civic Holiday (in Ontario Holiday) 
Labour Day 
Thanksgiving Day 
Christmas 
Boxing Day (Dec. 26th) 

* When an employee is required to work on Easter Monday, it shall not be 
considered as a Company holiday for that employee. In such event, the 
employee shall be granted a "Substitute Holiday". The Substitute Holiday 
shall be scheduled, subject to service requirements, on the first or last day of 
one (1) of the employee's scheduled work weeks during the period from the 
first Monday following Easter Monday to October 31st in that same calendar 
year. 

26.02 The National Holiday and Civic Holiday (Ontario only) are substituted for 
Remembrance Day. 
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26.03 To meet general custom in a particular community, another holiday may 
be substituted for any of the recognized Company holidays listed above. 

26.04 Where a Company holiday falls on a Sunday, the Monday immediately 
following shall be observed as the holiday. 

26.05 Where a Company holiday falls on a day Monday to Friday inclusive, it 
shall be included in the weekly schedule for all employees for that week. 

26.06 Where a Company holiday falls on a Saturday, it shall be included in the 
employee's weekly schedule, or Bell ICT shall grant a paid holiday, pay for which 
is calculated according to Section 26.12, outside of the yearly vacation period at 
a date to be determined by Bell ICT. 

26.07 Notwithstanding the provisions of Sections 26.05 and 26.06, the 
observance of the Boxing Day holiday shall be in accordance with the following: 

(a) Where Boxing Day falls on a Monday, the Tuesday immediately following 
shall be observed as the holiday. 

(b) Where Boxing Day falls on a day Tuesday to Friday inclusive, it shall be 
included in the weekly schedule for all employees for that week. 

(c) Where Boxing Day falls on a Saturday, an employee shall be granted the 
day off with pay on the Thursday immediately preceding or the Monday 
immediately following 

Pay for Work on a Holiday 

26.08 (a) Where a Full-time employee is required to work on a Company 
holiday which is included in her scheduled work week, she: 

(i) shall be paid at her basic rate of pay for that day, or 

(ii) may be granted a holiday with pay at a time convenient to the employee and 
Bell ICT, provided the employee works her basic hours for the day. 

(b) In addition, she shall be paid time and one-half (1 %) for the time 
worked between 00:01AM and 11 :59PM of the holiday, except for Christmas Day 
and New Year's Day, where she shall be paid double time for the time worked 
between 00:01 AM and 11 :59PM of the holiday. 

26.09 Where a Part-time employee is required to work on a Company holiday 
which is included in her scheduled work week, she: 
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(a) (i) shall be paid the greater of, not to exceed one-fifth (1/5) of the basic 
weekly rate of pay: 

10% of her earnings, excluding overtime and differential payments, for 
the pay period immediately preceding the holiday; 

or 
5% of her earnings, excluding overtime and differential payments, for 
the two (2) pay periods immediately preceding the holiday; 

or 

(ii) may be granted a holiday with pay at a time convenient to the 
employee and Bell ICT; 

and in addition, 

(b) time and one-half (1 %) for the time worked between 00:01AM and 11 :59PM 
of the holiday, except for Christmas Day and New Year's Day where she 
shall be paid double time between 00:01 AM and 11 :59PM of the holiday. 

26.10 If an employee has not been given 48 hours notice of a requirement to 
work on a holiday, she shall be paid double time for all time worked up to the 
basic hours of work for that day, plus one (1) additional hour's pay at straight 
time. 

26.11 Where an employee is required to work on a holiday Saturday which is 
not included in her scheduled work week, she shall be paid on an overtime basis 
for the hours worked, and the entitled to one (1) day of paid leave, as provided in 
Section 26.06. 

Pay for Holiday not Worked 

26.12 Where an employee is not required to work on a Company holiday which 
is included in her scheduled work week, she shall be granted the day off with 
pay, at her basic rate of pay for that day, or if a Part-time employee, the greater 
of, not to exceed one-fifth (1/5) of the basic weekly rate of pay: 

(a) 10% of her earnings, excluding overtime and differential payments, for the 
pay period immediately preceding the holiday; 

or 

(b) 5% of her earnings, excluding overtime and differential payments, for the 
two (2) pay periods immediately preceding the holiday. 
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ARTICLE27 
DAYS OFF WITH PAY 

27.01 In addition to the holidays provided in Section 26.01, each employee in 
the employ of Bell ICT on December 1st shall be granted two (2) days off with 
pay, on days determined by the Company, at her basic rate of pay for the day, or 
if a Part-time employee, the greater of, not to exceed one-fifth (1/5) of the basic 
weekly rate of pay: 

(a) 10% of her earnings, excluding overtime and differential payments, for the 
pay period immediately preceding the day off with pay; 

or 

(b) 5% of her earnings, excluding overtime and differential payments, for the 
two (2) pay periods immediately preceding the day off with pay. 

27.02 (a) One (1) of these days off with pay will be scheduled during the period 
from December 1st to the 15th of January of the following year. 

(b) One (1) of these days off with pay shall be granted, subject to 
service requirements, on the first or last day of one (1) of the employee's 
scheduled work weeks, during the period from December 1st of the current year 
to November 30th of the following year; 

27.03 Where an employee cannot be granted a day off with pay in accordance 
with the provisions of Section 27.02, she shall be paid on the pay following 
November 30th, in lieu of the time off, at her basic rate of pay, or if a Part-time 
employee, the greater of, not to exceed one-fifth (1/5) of the basic weekly rate of 
pay: 

(a) 10% of her earnings, excluding overtime and differential payments, for the 
pay period immediately preceding the day off with pay; 

or 

(b) 5% of her earnings, excluding overtime and differential payments, for the 
two (2) pay periods immediately preceding the day off with pay. 

Personal Days Off With Pay 

27.04 In addition to the days off with pay provided in Section 27.01, each Full­
time employee with five (5) years or more of net credited service, will be granted 
four (4) days off with pay for personal needs, at her basic rate of pay for the day. 
These personal days off with pay will be granted between June 1st of the current 
year and May 31st of the following year. 
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27.05 These days off with pay shall be granted, subject to service 
requirements. 

27.06 Two (2) of these personal days off with pay referred to in Section 27.04 
may be used each year, as required, for personal emergencies, during the 
applicable prescribed period. 

ARTICLE28 
VACATIONS 

NOTE: 

Notwithstanding the prov1s1ons of this Article set out below, an employee's 
entitlement to vacation with pay for a calendar year during which an employee 
takes a leave of absence with net credited service, shall be as determined by the 
terms and conditions of the leave. 

28.01 An employee shall be entitled to vacation with pay in accordance with 
the following provisions of this Article. 

Entitlement in Year of Engagement or Re-Engagement 

28.02 An employee, in the year she is engaged or re-engaged, shall be entitled 
to one ( 1) day of vacation with pay for each month of service completed in that 
calendar year, up to a limit of ten (10) days of vacation with pay. 

For purposes of this Section: 

(a) For an employee engaged or re-engaged on or before the fifteenth day 
of the month, service shall be counted from the first day of that month. 

(b) For an employee engaged or re-engaged on or after the sixteenth day of 
the month, service shall be counted from the first day of the month 
following. 

Entitlement in Subsequent Years 

28.03 (a) An employee, in the years subsequent to her year of engagement or 
re-engagement, shall first become entitled to a vacation with pay in accordance 
with the table below, in the year in which she is to complete the required number 
of years of service. The same entitlement applies to each subsequent year, until 
a higher entitlement is attained as indicated in the table below: 
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Net Credited Weeks of 
Service Vacation 

1 3* 
10 4** 
18 5*** 
25 6 

* Up to two (2) weeks may be granted in the period June through 
September. 

** Up to three (3) weeks may be granted in the period June through 
September. 

*** Up to four (4) weeks may be granted in the period June through 
September. 

(b) In addition to the vacation entitlement under the terms of the 
Subsection 28.03 (a), an employee who will complete 7 years NCS will be 
entitled to an additional 4 days vacation. 

28.04 In this Article, where a calendar week falls in two (2) months, such 
calendar week shall be considered to be in the month in which the Wednesday of 
that week falls. This interpretation shall apply in determining the end of April for 
scheduling under the provisions of Section 28.05 or rescheduling under the 
provisions of Section 28.11. 

28.05 All vacations are for a full calendar year. The vacation for a particular 
year may be scheduled during the period of January 1st of that year to the end of 
April of the following year, it being understood that vacation entitlement is 
determined in accordance with net credited service in the year for which the 
vacation is given. 

28.06 Notwithstanding the prov1s1ons of Section 28.03, an employee who 
accumulates less than a full year of net credited service in a calendar year shall 
be entitled to a vacation with pay for that calendar year as indicated in the table 
below: 
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Full Vacation Entitlement Based on three four five six 
Employee's Net Credited Service weeks weeks weeks weeks 

Number of Days Vacation Entitlement 1.5 2 2.5 3 
for each month during which an Days Days Days Days 

employee accumulates 15 or more days Per per per per 
of net credited service month month month month 

Maximum Days Vacation for the Year 15 20 25 30 
Days Days Days Days 

Note: For employees who have between 7 and 9 years of net credited service, 
each additional vacation day represents 10% for each month the employees 
accumulate 15 or more days of net credited service. 

28.07 Where a Company holiday falls on a day of the annual vacation, an 
employee shall be entitled to an additional day off with pay at a time convenient 
to the employee and the Company. 

28.08 Vacation schedules shall be prepared each year by the Bell ICT with due 
consideration to seniority, provided that such schedules shall be arranged as to 
cause, in the judgment of Bell ICT, the least possible interference with efficient 
performance of the work and customer needs. However, a Regular employee 
shall be afforded the opportunity to select vacation from the Bell ICT's schedule 
before a Temporary employee. In general, vacations shall commence at the 
beginning of the calendar week unless the demands of the work make this 
impossible. 

28.09 (a) An employee shall not have the right to carry forward all or part of her 
vacation from one (1) vacation period to another, or to take vacation entitlement 
applicable to two (2) calendar years consecutively. 

(b) However, where in the judgment of Bell ICT, circumstances permit, 
having due regard to Company operations, employee requests to take vacation 
entitlement applicable to two (2) calendar years consecutively may be granted. 

28.10 "Vacation Period" for the purposes of this Article shall mean the period of 
January 1st of one (1) year to the end of April of the following year. 

28.11 Where an employee is taken ill or meets with an accident before leaving 
work on the last day of work preceding the vacation, and is prevented from taking 
the vacation, Bell ICT may reschedule the vacation at a later date in the calendar 
year for which the vacation is given or by the end of April of the following year. 
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28.12 An employee shall be paid during vacation at her basic rate of pay 
determined in accordance with Company practice; but 

a. in the year she is engaged or re-engaged, vacation pay shall not be 
less than 4% of her total earnings in the entire period of current 
service in the calendar year for which the vacation is given; 

b. in the years subsequent to her year of engagement or re­
engagement, vacation pay shall not be less than 2% of her basic pay 
in the calendar year for which the vacation is given, for each week of 
vacation, 

and in addition, 

i. if the employee has less than six (6) years net credited service 
she shall also receive 4% on any difference between her total 
earnings in the calendar year for which the vacation is given 
and her basic pay for the calendar year; 

or 

ii. if an employee has six (6) or more years net credited service 
she shall also receive 6% on any difference between her total 
earnings in the calendar year for which the vacation is given 
and her basic pay for the calendar year. 

Pay in Lieu of Vacation 

28.13 An employee shall be entitled to pay in lieu of vacation in accordance 
with the following Sections. 

28.14 Where an employee resigns, is laid off, is dismissed or has completed 
her work, she shall be granted pay in lieu of vacation for the current calendar 
year, calculated in the manner provided in Sections 28.15 to 28.17 inclusive. 

28.15 An employee, with less than one (1) year's net credited service or in the 
year she is engaged or re-engaged, shall be granted 4% of her total earnings in 
the entire period of current service, reduced by the amount of the pay applicable 
to any part of a vacation taken by the employee during the same period of 
service. 

28.16 An employee with one (1) or more years of net credited service in the 
years subsequent to her year of engagement or re-engagement, shall be granted 
pay in lieu of vacation in accordance with the following: 
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Vacation Entitlement 
Based on Employee's 
Net Credited Service 

3 weeks 
4 weeks 
5 weeks 
6 weeks 

Pay in Lieu of Vacation 
Based on Total Basic 

Pay for the Vear 
to which the 

Vacation 

6% 
8% 

10% 
12% 

Note: for an employee who has between 7 and 9 years of net credited service, 
each additional vacation day represents 0.4% of the base salary 

and in addition, 

(i) if the employee has less than six (6) years net credited service she shall 
also receive 4% on any difference between her total earnings in the 
calendar year for which the vacation is given and her basic pay for the 
calendar year; 

or 

(ii) if an employee has six (6) or more years net credited service she shall also 
receive 6% on any difference between her total earnings in the calendar 
year 

for which the vacation is given and her basic pay for the calendar year. 

28.17 The amount of pay in lieu of vacation to be granted in accordance with 
Section 28.16 shall be reduced by the amount of the pay applicable to any part of 
a vacation for the current calendar year taken by the employee before she left 
the Company's service. 

ARTICLE 29 
SICKNESS ABSENCE 

Absence Due to Sickness or Quarantine Prior to the Eighth Full Calendar 
Day of Absence 

29.01 An employee having six (6) months net credited service, or more, who is 
absent on account of sickness or quarantine, shall be paid for continuous 
absence prior to the eighth (8) full calendar day of such absence, as follows: 
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(a) An employee with six (6) months but less than two (2) years net credited 
service shall be paid for that part of the absence in excess of four (4) 
consecutive half tours. 

(b) An employee with two (2) but less than four (4) years net credited service 
shall be paid for that part of the absence in excess of two (2) consecutive 
half tours. 

(c) In the determination of pay treatment in Subsections 29.01 (a) and (b), a 
return to work not exceeding two (2) half tours shall not be considered to 
have interrupted the continuity of the absence, nor the consecutiveness of 
the half tours of absence. However, for purposes of determining the eighth 
(8) full calendar day of absence, any return to work shall interrupt the 
continuity of an absence. 

(d) An employee with four (4) or more years net credited service shall be paid 
for the full absence. 

(e) An employee is not entitled to any pay or other benefit provided under this 
Article for any day in which she is in receipt of, or entitled to, any pay or 
other benefit under any other provision of this Agreement. 

Absence Due to Sickness or Quarantine on or after the Eighth Full 
Calendar Day of Absence 

29.02 Upon the eighth (8) full calendar day of an absence covered under 
Section 29.01, such an absence shall be treated in accordance with applicable 
Company practices currently in effect, or as amended from time to time following 
notification to the Union. 

ARTICLE 30 
BEREAVEMENT LEAVE 

30.01 An employee shall be granted, in the event of the death of her spouse, 
common-law partner, same-sex partner, child, mother or father, bereavement 
leave of up to five (5) days with pay from her scheduled tours of duty that occur 
during the five (5) days immediately following the day of death. 

30.02 An employee shall be granted bereavement leave of up to three (3) days 
with pay from her scheduled tours of duty that occur during the five (5) days 
immediately following the day of death, in the event of the death of: 
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the spouse or common-law spouse of the employee's father or mother 

her brother, her sister 

her father-in-law or step father, mother in law or stepmother, the spouse or 
common law spouse of the aforementioned 

the father, mother or children of her common-law spouse or same-sex 
partner 

a dependant or other relative residing in the same permanent residence as 
does the employee. 

her son in-law or daughter in-law or the son in-law or daughter in-law of her 
spouse, common-law spouse or same-sex partner. 

30.03 Bell ICT may extend the periods of bereavement leave provided for in 
Sections 30.01 and 30.02 to a maximum of five (5) days with pay from her 
scheduled tours of duty that occur during the seven (7) days immediately 
following the day of death, when it is necessary for the employee to leave the city 
in which she is employed. 

30.04 An employee shall be granted, in the event of the death of her 
grandparent or grandchild, bereavement leave of up to three (3) days with pay 
from her scheduled tours of duty that occur during the five (5) days immediately 
following the day of death. 

30.05 Bereavement leave may be required outside the period specified in 
Sections 30.01 to 30.04. In such circumstances, the Company may grant a 
request to defer the leave. 

ARTICLE 31 
TRAVEL AND EXPENSES 

31.01 Where an employee is required to travel on Bell ICT instructions outside 
her normal headquarters, the time spent travelling outside of her tour of duty 
shall be considered as travel time; except that, when sleeping accommodation is 
provided en route, the period of time between 10:00 P.M. of one day and 7:00 
A.M. of the following day shall not be considered as travel time. 

31.02 Where an employee is required by Bell ICT to travel to a work location 
other than her normal work location, inside her normal headquarters on a 
temporary basis, the portion of time spent travelling outside of her tour of duty, 
which exceeds by 15 minutes or more, per one way trip, the time normally spent 
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travelling to her normal work location, will be considered as travel time within the 
meaning of this Article. 

31.03 Where an employee is required by the Bell ICT to travel to another work 
location within the same headquarters on a permanent basis, she shall be paid 
the portion of time spent travelling outside of her tour of duty in accordance with 
the provisions of Section 31.02 for the days worked during a period of 60 days 
immediately following the change of work location. 
31.04 Travel time shall include unavoidable stop-over time between 
connections and shall be paid for on a straight time basis. 

Transportation Expenses 

31.05 Bell ICT shall pay the necessary transportation expenses incurred on the 
job within or between headquarters. 

31.06 Where an employee is required to work outside her headquarters, Bell 
ICT shall pay approved transportation expenses once every week to and from 
her headquarters, provided her absence will not interfere with the job. 

Board and Lodging 

31.07 Where an employee is required to work outside her headquarters and to 
remain away from home overnight, she shall be paid approved board and lodging 
expense. 

31.08 An employee who takes sick or meets with an accident while receiving 
board and lodging from Bell ICT, may be returned to her headquarters at Bell 
ICT's expenses. 

ARTICLE 32 
TRANSFERS 

32.01 All Regular employees are eligible for transfer consideration in 
accordance With applicable Bell ICT practices currently in force, or as amended 
from time to time following consultation with the Union. Bell ICT intends to fill job 
vacancies with qualified Bell ICT employees, whenever possible. 

ARTICLE 33 
WORKFORCE DIVERSITY 

33.01 (a) Bell ICT and the Union recognize the importance of achieving equity 
in the workplace so that all employees are treated fairly and are provided the 
opportunity to achieve their full potential. 
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(b) The implementation of special measures and the accommodation of 
differences to correct conditions of disadvantage in employment, may be 
required, for: women, aboriginal peoples, persons with disabilities and members 
of visible minorities. In a similar vein, the Company and the Union recognize the 
importance of creating greater awareness and acceptance of the diversity of the 
workforce. 

ARTICLE 34 
COST OF LIVING ALLOWANCE 

Not in Force for Term of Present Collective Agreement: 

34.01 The C.P.I. used for purposes of this Article shall be the C.P.I. - Canada 
All Items (1986=100) as published by Statistics Canada or any successor 
Department or Agency. 

34.02 Should the C.P.I. be amended or discontinued prior to January 1995, the 
parties agree to consult to determine a means to give effect to the intention of 
this Article. 

ARTICLE 35 
BENEFITS 

35.01 Bell ICT agrees to review with the Union prior to its implementation, any 
change in the level of benefits provided to employees covered by this Agreement 
under the following: 

The Pension Plan 
The health, life and accident insurance coverage under the 
Omniflex Benefits Program 
The Disability Plans. 

ARTICLE 36 
VALIDITY OF AGREEMENT 

36.01 In the event of any provision of this Agreement or of any of the practices 
established hereby being or being held to be contrary to the provisions of any 
applicable law now or hereafter enacted, this Agreement shall not be nor be 
deemed to be abrogated but shall be amended so as to make it conform to the 
requirements of any such law. 
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ARTICLE 37 
CANCELLATION OF PREVIOUS AGREEMENT 

37.01 This Agreement, from its effective date, supersedes and cancels the 
Collective Agreement between the Company and the Union, applying to 
employees as defined in Article 3 and dated the 29th day of September, 2011. 

ARTICLE 38 
DURATION OF THE AGREEMENT 

38.01 This Agreement shall be effective May 1, 2015, except as otherwise 
herein provided, and shall remain in full force and effect up to and including 
November 30, 2018. 

38.02 This Agreement, unless terminated at the expiry of the said term by 
written notice given by either party to the other at least 60 days prior to the expiry 
of the said term, shall continue in full force and effect thereafter until terminated 
at any time by at least 60 days prior written notice given by either party to the 
other. 

38.03 Notice to terminate under this Article shall be effectively given if 
addressed by the Company to the President of the Unifor, 205 Placer Court, 
Toronto, Ontario, M2H 3H9 or by the Union to the Vice President, Labour 
Relations, Bell ICT, 1 carrefour Alexander Graham Bell, Tour A-7, Verdun, 
Quebec, H3E 3B3 and in either case is received at least sixty (60) days prior to 
the termination date specified therein. 
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WITNESS CLAUSE 

IN WITNESS WHEREOF the parties hereto have caused this Agreement to be 
executed by their duly authorized representatives this 1st day of May 2015. 

Bell Canada Un if or 



APPENDIX A 

LIST OF CLERICAL AND ASSOCIATED OCCUPATIONS 

Salary Group 

Vacant 

Salary Group 3 

310 Associate, Administrative support 

Salary Group 4 

41 O Associate, Help Desk 
420 Associate, Management Centre 
430 Associate, Finance 
440 Associate, Statistics 

Salary Group 5 

510 Associate, Request management 
520 Associate, Projects 
550 Associate, Point of Sales 
560 Associate, Billing 
570 Associate, Suppliers Coordination 

Salary Group 6 

610 Associate, Consulting 
620 Associate, Applications Support 
640 Associate, Site Coordinator 
660 Associate, Voice Projects Coordination 
690 Associate, Technological Equipment Purchasing 

- 38 -



APPENDIX B 

LIST OF LOCALITIES 

In Quebec 

Montreal 

In Ontario 

Toronto 
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APPENDIX C 

RATES OF PAY 

C1 - Wage Administration 

C2 - Wages - Connexe Employees 

C3 - Weekly, Hourly and Annual Basic Rates of Pay 
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APPENDIX C1 

WAGE ADMINISTRATION 

1. All Regular Full-Time employees are paid at weekly basic rates of pay 
(Appendix C3) 

2. All Part-Time employees are paid at hourly basic rates of pay (Appendix 
C3) 

3. Hourly basic rates of pay shall be used for the purpose of calculating 
overtime for both full-time and part-time employees. (Appendix C3) 

4. Every twelve months, on the employee's seniority anniversary date, the 
employee's wages shall be subject to a progression increase in 
accordance with Section 21.03 of the Collective Agreement. 
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Connexe, Salary Scale 

***** 
**** 
*** 
** 
* 

Step Hourly 

1 $11.00 

2 $11.66 

3 $12.30 

4 $12.96 

5 $13.60 

6 $14.27 

7 $14.92 

8 $15.56 

9 $16.22 

10 $16.87 

11 $17.52 

12***** $18.17 

13 $18.83 

14 $19.49 

15 $20.13 

Maximum salary group 2 
Maximum salary group 3 
Maximum salary group 4 
Maximum salary group 5 
Maximum salary group 6 

APPENDIX C2 

Scale Houly 

16**** $20.78 

17 $21.44 

18 $22.09 

19 $22.74 

20 $23.40 

21 $24.05 

22*** $24.70 

23 $25.35 

24 $26.00 

25 $26.66 

26** $27.31 

27 $27.96 

28 $28.62 

29 $29.26 

30* $29.92 
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APPENDIX C3 
WEEKLY, HOURLY AND ANNUAL BASIC RATES OF PAY 

January 15
\ 2015 (1.0%) 

Group 2 Group 3 Group 4 Group 5 Group 6 

Step Weekly Hourly Weekly Hourly Weekly Hourly Weekly Hourly Weekly Hourly 

1 $440.42 $11.74 $538.20 $14.35 $616.75 $16.45 $703.71 $18.77 $734.17 $19.58 

2 $498.93 $13.30 $601.92 $16.05 $702.91 $18.74 $802.30 $21.39 $827.14 $22.06 

3 $557.84 $14.88 $665.64 $17.75 $787.47 $21.00 $898.47 $23.96 $920.11 $24.54 

4 $616.75 $16.45 $729.36 $19.45 $866.01 $23.09 $988.24 $26.35 $1 013.09 $27.02 

5 $675.26 $18.01 $793.08 $21.15 $935.34 $24.94 $1 067.59 $28.47 $1 106.06 $29.49 

6 $734.17 $19.58 $856.40 $22.84 $1 002.27 $26.73 $1 113.27 $29.69 $1 199.03 $31.97 

Step Annual Annual Annual Annual Annual 

1 $22 901.88 $27 986.56 $32 070.97 $36 593.00 $38 176.75 

2 $25 944.35 $31 299.94 $36 551.32 $41 719.35 $43 011.36 

3 $29 007.66 $34 613.31 $40 948.32 $46 720.68 $47 845.97 

4 $32 070.97 $37 926.69 $45 032.73 $51 388.58 $52 680.58 

5 $35 113.44 $41 240.06 $48 637.85 $55 514.67 $57 515.19 

6 $38 176.75 $44 532.60 $52 117.94 $57 890.29 $62 349.81 
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APPENDIX C3 
WEEKLY, HOURLY AND ANNUAL BASIC RATES OF PAY 

June 15
\ 2015 (1.75%) 

Group 2 Group 3 Group 4 Group 5 Group 6 

Step Weekly Hourly Weekly Hourly Weekly Hourly Weekly Hourly Weekly Hourly 

1 $448.13 $11.95 $547.62 $14.60 $627.54 $16.73 $716.03 $19.09 $747.02 $19.92 

2 $507.66 $13.54 $612.46 $16.33 $715.21 $19.07 $816.34 $21.77 $841.62 $22.44 

3 $567.60 $15.14 $677.29 $18.06 $801.25 $21.37 $914.20 $24.38 $936.22 $24.97 

4 $627.54 $16.73 $742.12 $19.79 $881.17 $23.50 $1 005.54 $26.81 $1 030.82 $27.49 

5 $687.08 $18.32 $806.96 $21.52 $951.71 $25.38 $1 086.27 $28.97 $1 125.42 $30.01 

6 $747.02 $19.92 $871.38 $23.24 $1 019.81 $27.19 $1 132.76 $30.21 $1 220.02 $32.53 

Step Annual Annual Annual Annual Annual 

1 $23 302.67 $28 476.33 $32 632.21 $37 233.38 $38 844.85 

2 $26 398.38 $31 847.68 $37 190.97 $42 449.44 $43 764.06 

3 $29 515.30 $35 219.04 $41 664.91 $47 538.29 $48 683.28 

4 $32 632.21 $38 590.40 $45 820.80 $52 287.88 $53 602.49 

5 $35 727.93 $41 961.76 $49 489.01 $56 486.17 $58 521.71 

6 $38 844.85 $45 311.92 $53 030.00 $58 903.37 $63 440.93 
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APPENDIX C3 
WEEKLY, HOURLY AND ANNUAL BASIC RATES OF PAY 

June 15
\ 2016 (2.0%) 

Group 2 Group 3 Group 4 Group 5 Group 6 

Step Weekly Hourly Weekly Hourly Weekly Hourly Weekly Hourly Weekly Hourly 

1 $457.09 $12.19 $558.57 $14.90 $640.09 $17.07 $730.35 $19.48 $761.96 $20.32 

2 $517.81 $13.81 $624.70 $16.66 $729.52 $19.45 $832.66 $22.20 $858.45 $22.89 

3 $578.95 $15.44 $690.84 $18.42 $817.27 $21.79 $932.48 $24.87 $954.94 $25.47 

4 $640.09 $17.07 $756.97 $20.19 $898.79 $23.97 $1 025.65 $27.35 $1 051.43 $28.04 

5 $700.82 $18.69 $823.10 $21.95 $970.75 $25.89 $1 108.00 $29.55 $1 147.93 $30.61 

6 $761.96 $20.32 $888.81 $23.70 $1 040.20 $27.74 $1 155.41 $30.81 $1 244.42 $33.18 

Step Annual Annual Annual Annual Annual 

1 $23 768.72 $29 045.85 $33 284.86 $37 978.05 $39 621.74 

2 $26 926.35 $32 484.64 $37 934.79 $43 298.43 $44 639.34 

3 $30 105.60 $35 923.42 $42 498.21 $48 489.05 $49 656.94 

4 $33 284.86 $39 362.21 $46 737.22 $53 333.63 $54 674.54 

5 $36 442.49 $42 801.00 $50 478.79 $57 615.90 $59 692.14 

6 $39 621.74 $46 218.16 $54 090.60 $60 081.44 $64 709.75 
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APPENDIX C3 
WEEKLY, HOURLY AND ANNUAL BASIC RATES OF PAY 

June 15
\ 2017 (2.0%) 

Group 2 Group 3 Group 4 Group 5 Group 6 

Step Weekly Hourly Weekly Hourly Weekly Hourly Weekly Hourly Weekly Hourly 

1 $466.23 $12.43 $569.75 $15.19 $652.90 $17.41 $744.95 $19.87 $777.20 $20.73 

2 $528.17 $14.08 $637.20 $16.99 $744.11 $19.84 $849.32 $22.65 $875.62 $23.35 

3 $590.53 $15.75 $704.65 $18.79 $833.62 $22.23 $951.13 $25.36 $974.04 $25.97 

4 $652.90 $17.41 $772.10 $20.59 $916.77 $24.45 $1 046.16 $27.90 $1 072.46 $28.60 

5 $714.83 $19.06 $839.56 $22.39 $990.16 $26.40 $1 130.16 $30.14 $1 170.88 $31.22 

6 $777.20 $20.73 $906.59 $24.18 $1 061.01 $28.29 $1 178.52 $31.43 $1 269.31 $33.85 

Step Annual Annual Annual Annual Annual 

1 $24 244.09 $29 626.77 $33 950.56 $38 737.61 $40 414.18 

2 $27 464.87 $33 134.33 $38 693.49 $44 164.40 $45 532.13 

3 $30 707.72 $36 641.89 $43 348.18 $49 458.83 $50 650.08 

4 $33 950.56 $40 149.46 $47 671.96 $54 400.31 $55 768.04 

5 $37 171.34 $43 657.02 $51 488.37 $58 768.21 $60 885.99 

6 $40 414.18 $47 142.52 $55 172.41 $61 283.07 $66 003.94 
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APPENDIX C3 
WEEKLY, HOURLY AND ANNUAL BASIC RATES OF PAY 

June 15
\ 2018 (1.0%) 

Group 2 Group 3 Group 4 Group 5 Group 6 

Step Weekly Hourly Weekly Hourly Weekly Hourly Weekly Hourly Weekly Hourly 

1 $470.89 $12.56 $575.44 $15.35 $659.42 $17.58 $752.40 $20.06 $784.97 $20.93 

2 $533.45 $14.23 $643.57 $17.16 $751.55 $20.04 $857.81 $22.87 $884.37 $23.58 

3 $596.44 $15.91 $711.70 $18.98 $841.95 $22.45 $960.64 $25.62 $983.78 $26.23 

4 $659.42 $17.58 $779.83 $20.80 $925.94 $24.69 $1 056.62 $28.18 $1 083.19 $28.88 

5 $721.98 $19.25 $847.95 $22.61 $1 000.06 $26.67 $1 141.46 $30.44 $1 182.59 $31.54 

6 $784.97 $20.93 $915.65 $24.42 $1 071.62 $28.58 $1 190.31 $31.74 $1 282.00 $34.19 

Step Annual Annual Annual Annual Annual 

1 $24 486.54 $29 923.04 $34 290.06 $39 124.98 $40 818.32 

2 $27 739.52 $33 465.67 $39 080.42 $44 606.05 $45 987.45 

3 $31 014.79 $37 008.31 $43 781.66 $49 953.42 $51 156.58 

4 $34 290.06 $40 550.95 $48 148.68 $54 944.31 $56 325.72 

5 $37 543.05 $44 093.59 $52 003.25 $59 355.90 $61 494.85 

6 $40 818.32 $47 613.95 $55 724.14 $61 895.90 $66 663.98 
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APPENDIX D 

ACHIEVEMENT INCENTIVE PLAN (AIP) 

The Achievement Incentive Plan (AIP) recognizes the contribution of eligible employees 
to overall Company performance using criteria that the Company determines as 
appropriate measures of success measured against two (2) criteria: financial results and 
customer satisfaction. 

The plan, designed by the Company and set out in its practices is subject to 
modification to better reflect evolving business structure, goals and strategies. The 
Company agrees that the Bargaining Committees will be informed of any changes to the 
plan prior to their implementation. 

Annual compensation under the Achievement Incentive Plan for achieving target results 
will be 6.0% of basic rates of pay for the years 2014, 2015, 2016 and 2017. 
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APPENDIX E 

WORKING CONDITIONS FOR NEW TEMPORARY EMPLOYEES 

The following working conditions shall be applicable to Temporary employees 
with less than six (6) months of net credited service. These conditions apply in 
lieu of normal provisions within the Collective Agreement. All other Articles of 
the Clerical and Associated Employees' Collective Agreement will apply. 

1) Overtime 

• Time and one-half after 8 hours per day or 40 hours per week. 

2) Holidays 

• Pay for one holiday if the employee worked a minimum of 15 days in the 30 days 
immediately prior to the holiday. 

3) Differentials and Premiums 

• Payment of differentials and premiums is not applicable. 

4) Sickness Absence 

• All rights under the applicable legislation for work-related illness or injury apply. 

5) Bereavement Leave 

• For employees with less than three (3) consecutive months of continuous 
employment, entitlement to unpaid bereavement leave on any normal working 
days that occur during the three (3) days immediately following the day of the 
death of an immediate family member. 

• For employees with three (3) consecutive months or more of continuous 
employment, entitlement to paid bereavement leave on any normal working days 
that occur during the three (3) days immediately following the day of the death of 
an immediate family member. 

• Immediate family is defined as spouse, father, mother, spouse of father or 
mother, child, brother, sister, father-in-law or step-father, mother-in-law or step­
mother, spouse's child, or any relative of the employee who resides with the 
employee on a permanent basis, or with whom the employee resides on a 
permanent basis. 

• The term "spouse" includes common-law partner and same-sex partner. 
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APPENDIX E 

WORKING CONDITIONS FOR NEW TEMPORARY EMPLOYEES (cont'd) 

6) Termination Notice 

• Employees with less than three (3) consecutive months of continuous 
employment are entitled to two (2) weeks notice or pay in lieu of notice upon 
termination. 

• Employees with less than three (3) consecutive months of continuous 
employment are entitled to one (1) week notice or pay in lieu of notice upon 
termination. 
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COMPRESSED WORK WEEK AND AVERAGING OF HOURS OF WORK 

MEMORANDUM OF AGREEMENT BETWEEN: 

BELLICT 

AND 

UNI FOR 

This is to confirm our agreement with respect to the implementation of compressed 
work week schedules and related averaging of hours of work for Full-time and Part-time 
employees covered by the Clerical and Associated Employees' Collective Agreement. 

Approval 

Approval to implement a compressed work week schedule in any part of Bell ICT's 
operations may be granted by local management in accordance with the vice­
presidency's directives based on business requirements and customers' needs. It is 
understood that the compressed workweek must provide advantages and benefits to 
Bell ICT and the employees for it to be implemented and maintained in a group. 
Employee participation is voluntary. 

Compressed Work Week Schedule and Number of Weeks in Averaging Period 

Where approval to implement a compressed work week schedule has been granted, 
each group, section or natural working team shall agree to one schedule for 
implementation involving all participating employees in the group. The group will 
develop whatever compressed work week schedule that best suits their needs subject 
to the following: 

1) For full-time employees: 

a) an averaging period of two (2) weeks totalling 75 hours; or 

b) an averaging period of four (4) weeks totalling 150 hours; 

and 
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2) For Part-time employees: 

a) an averaging period of two (2) weeks totalling less than 75 hours but more 
than 7 .5 hours per day; or 

b) an averaging period of four (4) weeks totalling less than 150 hours but more 
than 7.5 hours per day 

Implementation of compressed work week schedules and related averaging of hours of 
work allow Bell ICT to ensure optimal allocation of resources to effectively respond to 
unforeseen, as well as regular fluctuations in customer demands. The number of weeks 
in the averaging periods for the purpose of the compressed work week as described 
above are used because they best meet Bell ICT's operations, business requirements 
and customers' needs as well as employees' needs. 

Working Conditions 

The working conditions applicable to employees working a compressed work week shall 
be those contained in the Collective Agreement currently in force between the parties, 
except where such conditions are governed by the provisions of this Memorandum of 
Agreement. It is understood that the day(s) off within the two-week (2) or four-week (4) 
period can be scheduled any day of the week, with due consideration to force to load 
and to business requirements. 

Duration 

The duration of a compressed work week schedule shall be determined by mutual 
agreement between the parties. 

Right to Discontinue 

Bell ICT, at its discretion and at any time, may discontinue any compressed work week 
schedule implemented under the terms of this Memorandum of Agreement. Prior to 
discontinuing the compressed work week, the union representative will be advised of 
the reasons of the decision by the Senior Director. 
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COMPRESSED WORK WEEK AND AVERAGING OF HOURS OF WORK 

The following changes to the provisions of the Collective Agreement currently in effect 
between the parties shall apply exclusively to Full-time and Part-time employees 
working a compressed work week. 

COLLECTIVE AGREEMENT PROVISION COMPRESSED WORK WEEK APPLICATION 

DEFINITIONS - ARTICLE 3 

3.01 (I) "Day Period" means the period of time "Day Period" means the period of time between 
between 6:00 A.M. and 7:00 P.M. on any day. 6:00 A.M. and 9:00 P.M. on any day. 

3.01 (m) "Off-Normal Period" means the period of "Off-Normal Period" means the period of time 
time between 7:00 P.M. of one day and 6:00 A.M. between 9:00 P.M. of one day and 6:00 A.M. of the 
of the following day. following day. 

DIFFERENTIAL AND PREMIUM PAY ARTICLE 22 

Premium Pay for Change in Tour of Duty 

22.03 (a) If a full-time employee is given less than 
four (4) days notice of a change in her tour of duty, 
she shall, except as otherwise provided in Sections 
22.04 and 22.05, be paid one-half (1/2) time extra 
for time worked outside the tour of duty previously 
scheduled for the day, but only for the number of 
days by which the notice given is short of the four 
(4) day notice requirement. 

(b) If a Part-time employee is given less than one 
(1) day notice of a requirement to work a tour of 
duty in addition to her scheduled work week, she 
shall be paid one-half (1/2) time extra for such tour 
of duty, but only for the number of days by which 
the notice given is short of the one (1) day notice 
requirement. 

Status quo. 

Note: This provision applies solely during the 
compressed work week, not at the point of 
transition between the regular work week 
and compressed work week, or vice versa 

Status quo. 

Note: This provision applies solely during the 
compressed work week, not at the point of 
transition between the regular work week 
and compressed work week, or vice versa 
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COMPRESSED WORK WEEK AND AVERAGING OF HOURS OF WORK 

COLLECTIVE AGREEMENT PROVISION COMPRESSED WORK WEEK APPLICATION 

DIFFERENTIAL AND PREMIUM PAY-
ARTICLE 22 (cont'd) 

Premium Pay for Consecutive Saturdays Worked 

22.06 An employee who is scheduled to work five (5) An employee whose schedule is at least 60 hours 
days per week or ten (10) days over a two (2) week per pay period and who is scheduled to work at 
period, and who, at the direction of the Company, least one-half (1/2) day on each of successive 
works at least one half day (3 % hours) on each of Saturdays, shall, except as otherwise provided in 
successive Saturdays, shall, except as otherwise Section 22.07, be paid one-half (1/2) time extra for 
provided in Section 22.07, be paid one-half (1/2) time the time worked between midnight Friday and 
extra for the time worked between midnight Friday and midnight Saturday on the second and subsequent 
midnight Saturday on the second and subsequent consecutive Saturdays so worked. 
consecutive Saturdays so worked. 

Sunday Premium 

Note: A half-day equals half the hours scheduled 
for that day according to the schedule 
selected. 

22.08 The employee whose tour of duty may be The employee whose compressed workweek may 
scheduled according to a 7/24 schedule is entitled to be scheduled according to a 7/24 schedule is 
the Sunday premium if; entitled to the Sunday premium if; 

a) she works a minimum of 60 hours per pay period (a) 
and, 

b) her schedule falls partially or entirely between (b) 
00:01 am and 11 :59pm Sunday and, 

c) she works her tour of duty the Saturday (c) 
immediately preceding this said Sunday. 

she works a minimum of 60 hours per pay 
period and, 
her schedule falls partially or entirely between 
00:01 am and 11 :59pm Sunday and, 
she works her tour of duty according to the 
chosen compressed workweek the Saturday 
immediately preceding this said Sunday. 

Any other employee whose schedule falls partially or Any other employee whose chosen compressed 
entirely between 00:01 am and 11 :59pm on Sunday is workweek falls partially or entirely between 00:01 am 
entitled to the Sunday premium. and 11 :59pm on Sunday is entitled to the Sunday 

Sunday Premium Pay is one-half (1/2) time extra for 
the time worked in this period except where the 
employee has not been given 48 hours notice of such 
work she shall be paid double time for all time worked 
up to the basic hours of work for that day. 

premium. 

Sunday Premium Pay is one-half (1/2) time extra for 
the time worked in this period except where the 
employee has not been given 48 hours notice of 
such work she shall be paid double time for all time 
worked up to the basic hours of work for that day. 
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COMPRESSED WORK WEEK AND AVERAGING OF HOURS OF WORK 

COLLECTIVE AGREEMENT PROVISION COMPRESSED WORK WEEK APPLICATION 

HOURS OF WORK - ARTICLE 24 

Full-time Employees 

24.01 The basic hours of work per day for a The basic hours of work per day for a Full-time 
Full-time employee shall be 7 Y2 hours. employee are established according to the 

schedule selected. 

24.02 The basic hours of work per week for a The number of basic hours of work per two (2) 
Full-time employee shall be 37 Y2 hours on the week period for a full-time employee is 75 
basis of a five (5) day week. However, the basic hours, based on a period of less than ten (10) 
hours of work may be averaged over a two- days for a two (2) week period, or 150 hours in 
week (2) period on the basis of ten (10) days less than 20 days for a four (4) week period. 
totalling 75 hours. 

Part-time Employees The basic hours for Part-time employees 
constitute in: 

24.03 The hours of work for employees who 
are scheduled to work for less than the basic (a) an averaging period of two (2) weeks 
hours shall be determined by Bell ICT. totalling less than 75 hours but more than 

7.5 hours per day; or 

OVERTIME - ARTICLE 25 

Overtime Payments, Full-time and Part-time 
Employees 

(b) an averaging period of four (4) weeks 
totalling less than 150 hours but more than 
7.5 hours per day. 

25.01 For a Full-time employee overtime means For a Full-time employee overtime means the 
the time worked: time worked: 

(a) in addition to 7 Y2 hours of work on any day, (a) In addition to the basic work hours assigned 
or for that day according to the established work 

schedule, depending on the schedule selected, 
or 

(b) on a day outside her scheduled work week. (b) on a day outside her scheduled work weeks. 
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COMPRESSED WORK WEEK AND AVERAGING OF HOURS OF WORK 

COLLECTIVE AGREEMENT PROVISION COMPRESSED WORK WEEK APPLICATION 

25.03 A Part-time employee shall be paid on A Part-time employee shall be paid on a 
a straight time basis for all time worked: straight time basis for all time worked: 

(a) on any given day, until she has worked the (a) 
basic hours of work per day (7 % hours), or 

(b) in any given week, until she has worked the (b) 
basic hours of work scheduled per week 
(37 % hours). 

on any given day, until she has worked the 
basic hours of work assigned for that day, 
according to the established schedule, or 
in any given compressed work week, until 
she has worked 75 hours in a 2 weeks 
period or 150 hours in a 4 weeks period. 

Time worked in excess of the basic hours of Time worked in excess of the basic hours of 
work specified above shall be paid on an work specified above shall be paid on an 
overtime basis. overtime basis. 

25.04 For a Part-time employee payment for For a Part-time employee payment for overtime 
overtime worked shall be made: worked shall be made: 

(a) at the employee's hourly rate multiplied by (a) at the employee's hourly rate multiplied by 
one and one-half (1 %) times the hours one and one-half (1 %) times the hours 
worked, or worked, or 

(b) at the employee's hourly rate multiplied by 
two (2) times the hours worked for overtime 
worked in excess of four (4) hours in one 
(1) week, provided the employee has 
worked the basic hours of work for that 
week. 

HOLIDAYS - ARTICLE 26 

Pay for Work on a Holiday 

(b) at the employee's hourly rate multiplied by 
two (2) times the hours worked for overtime 
worked in excess of four (4) hours in one 
(1) week, provided the employee has 
worked 75 hours in a 2 weeks period or 
150 hours in a 4 weeks period. 

26.08 (a) Where a Full-time employee is (a) Where a Full-time employee is required to 
required to work on a Bell ICT holiday which is work on a Bell ICT holiday which is included in 
included in her scheduled work week, she her scheduled work week, she 

(i)shall be paid at her basic rate of pay for that (i) shall be paid at her basic rate of pay for that 
day, or day, up to a maximum of 7.5 hours, or 

(ii) may be granted a holiday with pay at a time 
convenient to the employee and Bell ICT, 
provided the employee works her basic hours 
for the day. 

(ii) may be granted a holiday with pay, at 7.5 
hours, at a time convenient to the employee 
and Bell ICT, provided the employee works her 
basic hours for the day. 
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COMPRESSED WORK WEEK AND AVERAGING OF HOURS OF WORK 

COLLECTIVE AGREEMENT PROVISION 

HOLIDAYS - ARTICLE 26 (Cont'd) 

COMPRESSED WORK WEEK APPLICATION 

It is understood that should there no longer be a 
maximum value of 7.5 hours for holidays and 
days off with pay due to labour legislation, the 
number of personal days off with pay under 
Sections 27.04 - 27.06 will be adjusted to 
ensure that employees on a compressed work 
week are not granted more hours off than 
employees on a regular work week. 

26.09 Where a Part-time employee is required Where a Part-time employee is required to work 
to work on a Company holiday which is included on a Company holiday which is included in her 
in her scheduled work week, she: scheduled work week, she: 

(a) (i) shall be paid the greater of, not to (a) (i) shall be paid the greater of, not to 
exceed one-fifth (1/5) of the basic 
weekly rate of pay: 

(b) 

exceed one-fifth (1/5) of the basic 
weekly rate of pay: 

10% of her earnings, excluding 
overtime and differential 
payments, for the pay period 
immediately preceding the 
holiday; 

or 

5% of her earnings, excluding 
overtime and differential 
payments, for the two (2) pay 
periods immediately preceding 
the holiday; 

or 

(ii) may be granted a holiday with pay 
at a time convenient to the 
employee and Bell ICT; 

and in addition, 

time and one-half (1 %) for the time 
worked between midnight of the day 
preceding and midnight of the holiday, 
except for Christmas Day and New Year's 
Day where she shall be paid double time 
between midnight of the day preceding 
and midnioht of the holidav. 

10% of her earnings, excluding 
overtime and differential 
payments, for the pay period 
immediately preceding the 
holiday; 

or 

5% of her earnings, excluding 
overtime and differential 
payments, for the two (2) pay 
periods immediately preceding 
the holiday; 

or 

(ii) may be granted a holiday of 7, 5 
hours with pay at a time convenient 
to the employee and Bell ICT; 

and in addition, 

(b) time and one-half (1 Y2) for the time worked 
between 00:01 AM and 11 :59PM of the 
holiday, except for Christmas Day and New 
Year's Day where she shall be paid double 
time between 00:01 AM and 11 :59PM of the 
holiday. 
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COMPRESSED WORK WEEK AND AVERAGING OF HOURS OF WORK 

COLLECTIVE AGREEMENT PROVISION 

HOLIDAYS - ARTICLE 26 Cont'd 

Pay for Holiday not Worked 

26.11 Where an employee is not required to 
work on a Bell ICT holiday which is included in 
her scheduled work week, she shall be granted 
the day off with pay, at her basic rate of pay for 
that day. 

DAYS OFF WITH PAY - ARTICLE 27 

COMPRESSED WORK WEEK APPLICATION 

Where an employee is not required to work on 
a Bell ICT holiday which is included in her 
scheduled work week, she shall be granted the 
day off with pay, at her basic rate of pay for that 
day at 7.5 hours. 

27.01 In addition to the holidays provided in In addition to the holidays provided in Section 
Section 26.01, each employee in the employ of 26.01, each employee in the employ of the 
the Company on December 1st shall be granted Company on December 1st shall be granted 
two (2) days off with pay, on days determined two (2) days off with pay at 7.5 hours each, on 
by Bell ICT, at her basic rate of pay for the day. days determined by Bell ICT, at her basic rate 

Personal Days Off With Pay 

27.04 - 27.06 

of pay for the day. 

Under these Sections, eligible employees will 
be granted 30 hours of personal time off with 
pay for personal needs, half of which can be 
used for emergencies during the applicable 
prescribed period. 

It is understood that should there no longer be a 
maximum value of 7.5 hours for holidays and 
days off with pay due to labour legislation, the 
number of personal days off with pay will be 
adjusted to ensure that employees on a 
compressed work week are not granted more 
hours off than employees on a regular work 
week. 
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COMPRESSED WORK WEEK AND AVERAGING OF HOURS OF WORK 

COLLECTIVE AGREEMENT PROVISION COMPRESSED WORK WEEK APPLICATION 

VACATIONS-ARTICLE 28 

28.03 (a) An employee, in the years Vacation entitlement will be converted to hours. 
subsequent to her year of engagement or re- Hours of vacation are deducted depending on 
engagement, shall first become entitled to a the hours of the chosen option for each day of 
vacation with pay in accordance with the table vacation taken during the period where the 
below, in the year in which she is to complete employee is on a compressed work week 
the required number of years of service. The schedule. 
same entitlement applies to each subsequent 
year, until a higher entitlement is attained as 
indicated in the table below: 

Net Credited Weeks of 

* 

Service Vacation 

1 3* 
10 4** 
18 5*** 
25 6 

Up to two (2) weeks may be granted in the 
period June through September. 

** Up to three (3) weeks may be granted in 
the period June through September. 

*** Up to four (4) weeks may be granted in the 
period June through September. 

(c) In addition to the vacation entitlement under 
the terms of the Subsection 28.03 (a), the 
employee who will complete 7 years NCS 
will be entitled to an additional 4 days'. 

28.07 Where a Bell ICT holiday falls on a day of 
the annual vacation, an employee shall be 
entitled to an additional day off with pay at a 
time convenient to the employee and the Bell 
ICT. 

Where a Bell ICT holiday falls on a day of the 
annual vacation, an employee shall be entitled 
to an additional day off with pay at 7.5 hours, at 
a time convenient to the employee and the Bell 
ICT. 
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General 

Use in this Memorandum of Agreement of the feminine or masculine gender shall be 
construed as including both female and male employees, and not as specific sex 
designations. 

It is understood that the implementation of any compressed work week is subject to 
legal requirements prescribed under any applicable legislation. 

The parties agree that the provisions of Articles 16 and 17 of the Collective Agreement 
currently in force between the parties shall be used for the purpose of processing any 
differences regarding the interpretation or administration of the terms and conditions 
applicable to the employees working on a compressed work week basis. It is further 
agreed that any such differences shall be based on the terms and conditions set out in 
this Memorandum of Agreement, where applicable. 

Signed at Montreal this 151 day of May, 2015. 

6~ ~erg9ibault 



"CONNEXE" EMPLOYEE STATUS 

MEMORANDUM OF AGREEMENT BETWEEN: 

BELL ICT 

AND 

UNI FOR 

This confirms the agreement reached with respect to the specifics of "Connexe" 
employee status in the Bell ICT Collective Agreement. 

"CONNEXE" EMPLOYEE 

Notwithstanding the conditions set out in the Collective Agreement, the following 
specific conditions apply to "Connexe" Employees. 

Definition 

The term "Connexe Employee" means an employee hired for a period: 

• normally not in excess of 36 months, 
but 

• for an outsourcing contract between Bell ICT and one of its clients, for the duration 
of the outsourcing contract, if the employee is among this client's outsourced 
resources. 

Rates of Pay 

• The parties agree that the Bell ICT job evaluation program (EPCX) does not apply to 
"Connexe" Employees. 

• The salary scale for "Connexe" employees is attached to this memorandum as 
Attachment A. 

Wage Administration 

• "Connexe" employees shall, each year, upon her seniority anniversary date, receive 
a statutory progression of one step on the "Connexe" employee's salary scale. 

• The abovementioned statutory progression shall continue each year until such time 
as the employee reaches the highest salary step in her salary class in the "Connexe" 
employees' salary scale. 

- 62 -



Exception: 

The "Connexe" employee is eligible for the sums set out in Attachment B of the 
WORKFORCE ADJUSTMENT PLAN memorandum of agreement, but not to the 
provisions of Appendix A of that memorandum. 

Reclassification: 

In the performance of an outsourcing contract between Bell ICT and one of its clients, 
any resource outsourced at Bell ICT with the status of "Connexe" employee may be 
reclassified, without limitations, as regular full-time or regular part-time within twenty­
four (24) months following outsourcing. 

Information: 

When employees are outsourced at Bell ICT, Bell ICT will provide Unifor with a list 
containing the following information: 

1. The employee's name 
2. The employee's seniority date 
3. The employee's salary group 
4. The employee's salary step on the "Connexe" employees salary scale 

General: 

The parties agree that any difference regarding the interpretation or administration of 
the terms and conditions set out above may be processed in accordance with the 
provisions of Articles 16 and 17 of the Collective Agreement. 

Signed at Montreal this 1st day of May, 2015. 



JOB POSTINGS 

MEMORANDUM OF AGREEMENT BETWEEN: 

BELLICT 

AND 

UNI FOR 

The parties agree as follows: 

Bell ICT will post and intends to fill job vacancies with qualified Bell ICT employees, 
whenever possible. 

Postings will be sent electronically and will include the job profile and wage band, the 
location as well as an overview of the position responsibilities and the qualifications 
deemed essential for the job. Temporary assignments of more than 3 months will also 
include the start and end date of the assignment and will not exceed 12 months. 

Jobs will be posted for a minimum of 10 calendar days. 

A copy of the job posting will be provided simultaneously to the representatives included 
on the Union's distribution list. 

General: 

Bell ICT has complete discretion and final determination in the selection of the 
employee. 

Priority will be given to employees of the district who have a 912M (medical or surplus) 
on file and who apply to a posting. Other unionized employees with a 912M (medical or 
surplus) on file will be given priority for job openings posted at the Corporate level. 

The best qualified employee amongst the candidates will be selected to fill the 
temporary assignment or the vacancy. For equally qualified candidates, the employee 
with the most seniority will be selected. 

Upon request, an employee who was interviewed but was not selected for a position 
shall receive feedback as to the reasons why she was not selected. 
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Any differences concerning this Letter of Intent may be discussed at the Joint Labour 
Relations Committee. 

Signed at Montreal this 1st day of May, 2015. 

~~ $ergeibault 



EXHIBIT 5.1 
JOINT LABOUR RELATIONS COMMITTEE 

MEMORANDUM OF AGREEMENT BETWEEN 

BELL INFORMATION COMMUNICATIONS TECHNOLOGY {Bell ICT) 

AND 

UNI FOR 

REPRESENTING CLERICAL AND ASSOCIATED EMPLOYEES 

The parties agree as follows: 

1. The parties agree to establish one (1) Joint Labour Relations Committee 
consisting of two (2) Company representatives (including the Chief Negotiator or 
his delegate), two (2) employee representatives appointed by the Union and two 
(2) National Representatives. It is understood that the Union's bargaining 
committee members shall be representatives on the Joint Labour Relations 
Committee. 

2. The mandate of the Committee is to, first and foremost, foster and improve 
relationships between the Company and the Union, and to discuss and make 
recommendations as it deems necessary on: 

(a) the administration of the job posting procedure; 

(b) the utilization of external human resources and outsourcing initiatives; 

(c) review trends of grievances or issues that may arise from time to time; 
without authority over grievances that are currently in the grievance process; 

(d) the administration of benefits as it pertains to employees on short term 
disability (STD) or long term disability (LTD); 

(e) issues related to the French language policy, and; 

(f) scheduling, such as vacation allotments, days off, overtime, etc., and 
operational areas of improvement. 

3. Other topics may be brought forth for discussion by mutual agreement of the 
parties. 

4. The Committee does not have the mandate or the authority to make or 
recommend changes to the collective agreement or to deal with issues that are 
more properly addressed through collective bargaining. 
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5. The Joint Labour Relations Committee shall set its own schedule of meetings but 
shall meet at least quarterly. 

6. Reasonable expenses incurred by the Union representatives, which are necessary 
for their work on the Committee, shall be reimbursed by the Company, according 
to its practices. 

Signed at Montreal this 1st day of May, 2015. 

FOR THE 
COMPANY 

~~ ergeThibault 

FOR THE 
UNION 



LUMP SUM 

MEMORANDUM OF AGREEMENT BETWEEN: 

The parties agree as follows: 

BELL ICT 

AND 

UNI FOR 

1 . All employees covered by the Clerical and associated employees' bargaining 
unit who were on the payroll of the Company as of XX XXX 2015 will receive 
a lump sum payment of $ 600 in accordance with the provisions below 

2. The lump sum payment described in paragraph 1 above is payable on the 
second pay following the date of signature of the Collective Agreement. 

3. Employees on leaves of absence (short term disability, long term disability, 
child care responsibility leave, parental leave) at the date of payment of the 
lump sum described in paragraph 1 above will receive their lump sum upon 
their return to work. 

4. The provisions of Article 4 of the Collective Agreement shall apply to this lump 
sum payment. 

Signed at Montreal this 1st day of May, 2015. 

~~ ~erge ibault 



ON-CALL PREMIUM 

MEMORANDUM OF AGREEMENT BETWEEN: 

BELLICT 

AND 

UNI FOR 

This memorandum confirms our agreement respecting the implementation of an 
on-call premium for Clerical and Associated Employees 

General policy: 

Bell ICT shall strive to create a working environment that maintains the balance 
between family and working life, while ensuring that it responds to the business needs 
of a company that include both routine office activities and continuous 24/7 operation of 
a call centre. 

Responsibility: 

The immediate manager of the employee who is eligible for an on-call premium is 
responsible for ensuring compliance with this memorandum of agreement. 

Entitlement: 

Entitled to an on-call premium are non-management employees represented by Unifor 
whose duties require them to be available to resolve work-related situations or issues 
when they are not on the work site and outside their work schedule. Such employees 
must usually be equipped with a pager at Bell ICT's expense, remain in the city in which 
they work for a predetermined period, and be available to respond to work-related calls. 
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On-call premium amount: 

Employees assigned to an on-call period will receive the following compensation: 

On-call period Time Paid For 

From 0.1 to 24 continuous hours: 1.25 hours at the basic rate of pay per continuous 
on-call period. 

Calls: (maximum of 20 
cumulative minutes) 

(if over 20 cumulative minutes) 

Return to work: 

Selection of employees 

Calls lasting a total of 20 minutes or less are 
included in the basic on-call premium. 

If the total duration of calls exceeds 20 minutes, the 
time in excess of 20 minutes must be paid for under 
the provisions of Article 25 of the Collective 
Agreement. 

If the employee is recalled to work during the on­
call period, the provisions of Article 25 apply. 

NOTE: The basic rates of hourly pay are provided 
in Appendix C3 of the Collective 
Agreement. 

Employees are selected in view of an on-call request, when needed, by the hierarchical 
superior of the group involved from among volunteer employees from this unit. 

Signed at Montreal this 1st day of May, 2015. 

~·~ 
ergehibault 



Calculation Examples: 

Employee A is required to be on-call from 6 P.M. Monday to 8 A.M. Tuesday, and 
receives two (2) calls totally 10 minutes. The on-call period is 14 hours. Employee A 
will receive a payment of 1.25 hours at the basic rate of pay. This payment includes the 
on-call premium for a period of 0 to 24 hours, as well as the time for telephone calls 
lasting a total of 20 minutes during this same period. 

Employee 8 is required to be on-call from 8 P.M. Friday to 8 A.M. the following Sunday, 
and she receives three (3) calls lasting a total of 30 minutes during the same 24 hours 
period, i.e. between 6 P.M. on Friday to 6 P.M. on Saturday. The on-call period is 38 
hours. Employee 8 will receive a payment of 2.5 hours at the basic rate of pay. This 
payment includes the on-call premium for two (2) periods of 0 to 24 hours, as well as 
the time for telephone calls lasting a total of 20 minutes for each 24 hour period. The 10 
additional minutes in excess of the 20 minutes in total of telephone calls received during 
the first 24-hour period will be paid for according to the provisions of Article 25 of the 
Collective Agreement. 
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SPLIT SHIFT FOR TELEWORKING 

MEMORANDUM OF AGREEMENT BETWEEN: 

BELLICT 

AND 

UNI FOR 

This memorandum confirms our agreement respecting the split shift for teleworking for 
Clerical and Associated Employees. Implementation and participation in this agreement 
shall be determined by each business unit according to business needs. 

Entitlement 

The split shift applies only to employees in the Clerical and Associated Employees unit 
who are teleworking. 

Participants shall be selected from among Regular employees who are eligible for 
teleworking and volunteer to work half-tours. 

It is agreed that participation in split shifts while teleworking may be cancelled by the 
business unit or employee upon notice of two (2) weeks. 

Working Conditions 

Sections 24.08 and 24.09 of the Collective Agreement shall not apply to employees 
working split shifts. 

Schedules for split shifts for teleworking as well as the intervals between split shifts shall 
be determined by the Joint Unifor-Bell ICT committee. However, the length of the 
interval between the two (2) split shifts shall not exceed five (5) hours. Each committee 
shall have the flexibility of offering teleworking employees schedules that alternate 
between split shifts and regular schedules. 
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Administration of the Split Shift Program for Teleworking 

For each group that decides to establish such a program, guidelines related to the 
administration of the program will be established by managers after consultation with 
the Unifor representative(s). 

General 

Use in this Agreement of the feminine or masculine gender shall be construed as 
including both female and male employees, and not as specific sex designations. 

The parties agree that any difference concerning this memorandum of agreement shall 
be discussed on a consultative basis. 

Signed at Montreal this 1st day of May, 2015. 

~~ ~erg8ibault 



TRANSITION OF EMPLOYEES ON WAGE SCHEDULES A, B, C AND D 

MEMORANDUM OF AGREEMENT BETWEEN: 

BELLICT 

AND 

UNI FOR 

This is to confirm our agreement regarding the transition of employees on wage grids A, 
B, C and D to wage Group 2, Group 3, Group 4, Group 5 or Group 6. 

In accordance with the principles agreed to during negotiations for the renewal of the 
Clerical and Associated employees' Collective Agreement, employees on the following 
occupations and who are on wage grids A, B, C or D at the date of signature of the 
Collective Agreement will be moved to the appropriate wage group (Group 2, Group 3, 
Group 4, Group 5 or Group 6), at the next highest step and according to the following: 

o Associate, Administrative support (Profile 310): move to Group 3 
o Associate, Help desk (Profile 410): move to Group 4 
o Associate, Finance (Profile 430): move to Group 4 
o Associate, Request management (Profile 510): move to Group 5 
o Associate, Billing (Profile 560): move to Group 5 
o Associate, Site Coordinator (Profile 640): move to Group 6 
o Associate, Voice Projects coordination (Profile 660): move to Group 6 

>- If the base hourly rate of the employee at the date of signature of the Collective 
Agreement is higher than the highest step of the applicable group for that 
position, the base hourly rate of the employee on that date will be protected for 
the duration of the Collective Agreement or until the top hourly rate for her salary 
group exceeds her current rate. 

>- Employees whose wage is protected will be entitled to a $500 lump sum in lieu of 
a bargained increase. 

The transition will happen on the first day of the pay period following the signature of the 
Collective Agreement. 

It is agreed that the next progression date for employees who are not at top step will not 
be affected and that the appropriate credit for service will be granted. 
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General 

The parties agree that any differences concerning this Memorandum of Agreement shall 
be discussed on a consultative basis. 

Signed at Montreal this 1st day of May, 2015. 



VISUAL DISPLAY TERMINALS 

MEMORANDUM OF AGREEMENT BETWEEN: 

BELL ICT 

AND 

UNI FOR 

The aforementioned parties agree as follows: 

1 . A Regular full-time or part-time employee who is pregnant, routinely works at a 
video display terminal (VDT} and does not wish to continue to perform this work 
throughout the remainder of her pregnancy may, subject to the conditions set out 
in this memorandum, choose one of the two following options: 

a) be assigned to other tasks within the bargaining unit in accordance with 
paragraph 2 herein, or 

b) obtain an authorized unpaid leave until such time as she becomes eligible for 
the maternity leave provided for by Article 14 of the Collective Agreement 
between the parties, hereinafter called the Collective Agreement. 

Assignment to Other Tasks 

2. An employee who selects Option A may be assigned to a vacant position, where 
such a position exists within the bargaining unit, in the following manner and order: 

First, a vacant position at her own work location at a comparable salary level. 

Second, a vacant position at another work location at a comparable salary 
level. 

Third, a vacant position at any location, at a lower salary level, in which case 
she shall receive the rate of pay for the new position as soon as she is 
reassigned. 
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The assignment of employees selecting Option A takes precedence over requests 
for transfer in process. 

If, after following the procedure set out above, the employee cannot be reassigned, 
she may choose Option B. 

3. An employee choosing Option A must, within the following five (5) business days, 
be offered another position within the bargaining unit. 

4. An employee choosing Option A and is assigned to another position: 

A) waives, for the term of reassignment, the rights granted under Articles 23 and 
31 of the Collective Agreement between the parties, and 

8) must select her vacation in her former office as if she were still placed in her 
previous position in that office. 

5. An employee who chooses Option A, is assigned to a new position, and no longer 
wishes to continue in this new position, may then choose to either remain in her 
original position, or exercise Option B. If she chooses Option B prior to being 
offered the new position, she remains in her own position until Option B takes 
effect. 

6. An employee who, after having selected Option A, desires to return to her position 
at the end of her maternity leave must be placed in the position she held 
immediately prior to reassignment. 

Authorized Leave (without pay) 

7. A) To be eligible for the leave mentioned in paragraph 1 8), the employee must 
submit a request accompanied by a certificate attesting to the pregnancy and 
specifying the expected delivery date. Bell ICT agrees to do everything in its 
power to accelerate the granting of authorized leave and, in any case, such 
authorized leave shall not be scheduled to take effect more than five (5) days 
after the authorized leave request date, unless the employee has agreed to a 
longer period. · 

8) An employee on authorized leave under paragraph 1 8), whose pregnancy is 
over, must be reinstated in the position she held when she first chose an 
option under paragraph 1 . The reinstatement must take place within the five 
(5) business days following the employee's request. 
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8. In addition to paragraph 7, eligible employees wishing to request maternity leave 
under Article 14 of the Collective Agreement must comply with the provisions of 
that Article. (More specifically, this means that the employee must make the 
request stipulated by Article 14 of the Collective Agreement at the appropriate time 
during the leave mentioned in paragraph 1 B).) 

General 

The parties agree that any difference regarding the interpretation or administration of 
the terms and conditions set out above may be processed in accordance with the 
provisions of Articles 16 and 17 of the Collective Agreement. 

Bell ICT and the Union shall act in a fair and reasonable manner in executing the 
provisions in this memorandum of agreement. 

Signed at Montreal this 1st day of May, 2015. 



VOLUNTARY PROGRAMS OF REDUCED HOURS 

MEMORANDUM OF AGREEMENT BETWEEN: 

BELL ICT 

AND 

UNI FOR 

The parties agree that, where a Voluntary Program of Reduced Hours exists, an 
employee classified as Regular Full-Time may, subject to the conditions expressed in 
this Agreement and to the conditions set forth in any applicable Bell ICT practice, elect 
to be reclassified as a Regular Part-Time employee for a period of time agreed to by the 
employee and her manager, with a guarantee of reclassification to her Regular Full­
Time classification following the expiration of the agreed period. 

Implementation of a Program 

Whenever it is appropriate, in Bell ICT's judgment, to implement such a program, the 
senior director shall, following notification to the Union, circulate to the groups 
concerned within his Division, a notice advising of the Program's availability and 
requesting that eligible employees who are interested in being reclassified submit their 
request within a specified time period. 

An eligible employee who elects to be voluntarily reclassified shall reach an 
understanding with her immediate manager regarding the duration, location, work 
assignment and conditions applicable to work reclassification to a part-time position. 
Notwithstanding the possibility that under such a Program the Part-time position offered 
to the employee may be in another Division, the responsibility for administration of the 
Program remains with the originating Division. Once the manager and the employee 
have come to an understanding, the terms and conditions of such shall be confirmed to 
the employee in writing and a copy shall be given to the Representative of the Union. 
Where applicable, additional copies of this understanding will also be provided to the 
manager and the Representative of the Union in the receiving Division. 
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Short-term or Long-term Options 

An employee's participation in a Voluntary Program of Reduced Hours shall be for the 
period of time set forth in the applicable program. However, where an employee has 
been declared surplus, her participation in the program shall end coincident with her 
placement. 

A program may include Short-term or Long-term options, or a combination of the two. 

Opting in or opting out of a program shall only be by mutual consent. Where the 
employee has been placed in another district, both the sending and receiving district 
must provide their consent. 

The selection of employees will be in order of an employee's net credited service date. 

Short-term Option 

The Short-term Option is for a period of not less than one (1) month but not to exceed a 
maximum duration of 12 months. 

At the expiration of the agreed period, the employee participating in a Program shall be 
reclassified to her previous Regular Full-time classification. 

Long-term Option 

The Long-term Option is for a period exceeding 12 months. 

The reclassified employee may, every year, during the period of this option, request in 
writing to be reclassified to her previous Regular Full-time classification. Such request 
shall be made on the anniversary date of the employee's reclassification. 

Bell ICT shall have up to six (6) months to honour the employee's request. 

Salary and Working Conditions 

An employee who is reclassified as a result of a Voluntary Program of Reduced Hours 
will be paid as a Regular Part-time employee and will be subject to the working 
conditions normally provided to the Regular Part-time employees, with the exception of 
those conditions that were covered in the written confirmation to the employee. In 
addition, where an employee changes work location due to her participation in a 
Program, the provisions of Article 31 shall not apply. 
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Prior to being reclassified to a Regular Part-time status, an employee should take her 
Personal Days Off with Pay in accordance with Section 27.04. The number of days that 
she is entitled to shall be established on a pro rata basis for the portion of time she has 
worked as a Full-time employee. 

General 

Use in this Memorandum of Agreement of the feminine or masculine gender shall be 
construed as including both female and male employees, and not as specific sex 
designations. 

The parties agree that any differences, regarding the interpretation or administration of 
this Agreement shall be processed in accordance with Sections 16.05, 16.06 of the 
grievance procedure contained in the Collective Agreement. The written statement of 
position provided by the management according to Section 16.06 shall constitute a final 
and binding settlement of the matter. 

This Agreement shall remain in full force and effect during the term of the Collective 
Agreement. 

Signed at Montreal this 1st day of May, 2015. 

~~,,JJ/ 
Sergeibault 



WORKFORCE ADJUSTMENT PLAN 

MEMORANDUM OF AGREEMENT BETWEEN: 

BELL ICT 

AND 

UNI FOR 

This is to confirm our agreement, and reflect discussions which were held concerning 
the force adjustment and lay-off provisions found in the Collective Agreement, with 
respect to the process to be implemented for dealing with workforce issues during the 
term of the Collective Agreement. 

The workforce adjustment plan is a tool to be used when it is necessary to reduce 
staffing levels so as to deal with the challenges of an increasingly competitive 
marketplace. To deal with the impact of workforce readjustment, a process that 
encompasses the participation of the Union as well as the fair and equitable treatment 
of the surplus employees was agreed by the parties 

The main features of the Workforce Adjustment Plan include: 

Involvement of the Union 

The involvement of the Union in the Workforce Adjustment Plan is accomplished 
through the forum of Bell ICT's Joint Committee for career transition. This committee, 
composed of a Unifor national representative and a representative designated from 
Unifor, the Industrial Relations Consultant and the Director where a workforce reduction 
is required, is designed to ensure that the Union is kept informed of developments in the 
management of the workforce within the context of this Plan, and is able to review the 
application of the Workforce Adjustment Plan guidelines. The committee's 
responsibilities are to monitor controls on hiring, reclassification to regular status, 
employment of temporary employees, the process for filling any vacant position in this 
bargaining unit and the utilization of voluntary measures where possible. 

Management of Surplus 

If following the application of the Workforce Adjustment Plan guidelines there remains a 
surplus of Regular employees, Bell ICT will offer the displacement procedure set out in 
Appendix A of this Agreement to all surplus Regular employees with 8 or more years of 
net credited service (NCS). 
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Separation* 

Where after the application of the above-described process, surplus employees exist, 
they will be treated as follows. 

1) Any surplus employee with less than 15 years of NCS may choose one of the 
following options: 

* 

2) 

a) A lay-off with recall rights for a period of 52 weeks with a lay-off allowance as 
set out in Appendix B to this Agreement, 

or 

b) A lump sum payment upon termination equivalent to the value of the Bell ICT 
contribution had the employee received a lay-off allowance as set out in 
Attachment B to this agreement. 

Lump sum payments offered to part-time employees shall be established on a pro­
rated basis. 

Any surplus employee with 15 or more years of NCS who has elected not to avail 
herself of the displacement procedure may choose one of the following options: 

a) A lay-off with recall rights for a period of 52 weeks with a lay-off allowance as 
set out in Attachment B to this Agreement, 

or 

b) A lump sum payment upon termination calculated as follows: 
1.5 weeks X NCS X basic weekly rate. 

3) Any surplus employee with 15 or more years of net credited service who has 
elected to avail herself of the displacement procedure and has been unable to find 
a position may choose option 1 a) or 1 b). 

When an employee fails to select one of the above mentioned options, she shall be 
placed on lay-off in accordance with 1 a) or 2 a). 

Bell ICT will supply monthly to the Union a list of employees who elect for a termination 
package, by vice-presidency and locality, indicating for each employee the date of 
separation, NCS calculation date, and work location. 
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Career Transition Services 

Career Transition Services are offered to employees seeking another position at Bell 
ICT or elsewhere; they include the following: access to one-on-one counselling, job 
search support and training (as determined on a case by case basis). These services 
will be offered to employees, as appropriate, based upon an assessment of the 
individual's circumstances and opportunities for placement. 

General 

Use in this Agreement of the feminine or masculine gender shall be construed as 
including both female and male employees, and not as specific sex designations. 

It is understood that where an employee is placed into a lower-rated job as a result of 
the measures contemplated under this Agreement, she shall immediately be paid the 
basic rate of pay for that job. 

With the exception of the provisions found in Attachments A and B to this Agreement, 
the parties agree that any difference regarding the interpretation and administration of 
this Agreement shall be dealt with by the appropriate forums established for the 
involvement of the Union whose decisions shall constitute a final and binding settlement 
of the matter. 

The parties agree that any difference regarding the interpretation or administration of 
the provisions set out in Attachments A and B of this Agreement may be processed in 
accordance with the provisions of Articles 16 and 17 of the Collective Agreement. 

Duration 

This agreement shall come into effect on May 1, 2015 and expires at the end of this 
Collective Agreement. 

Signed at Montreal this 1st day of May, 2015. 

~ldJ~ 
erQ9hibault 



APPENDIX A 

DISPLACEMENT PROCEDURE 

Provided that the employee is qualified to perform the required work within such a 
period of time as may be reasonably required, but in any event within not more than a 
21 calendar day familiarization period, and provided that such assignment can be made 
without displacing an employee with 8 or more years of net credited service NCS, the 
employee may elect the displacement process. 

In the case of a surplus Regular employee with 8 or more years of NCS, Bell ICT will 
attempt to place the employee into a position in the following manner and sequence: 

Step 1 Same Salary Group Same VP Same Locality 
Step 2 Other Salary Group Same VP Same Locality 
Step 3 Same Salary Group Other VP Same Locality 
Step 4 Other Salary Group Other VP Same Locality 
Step 5 Same Salary Group Same VP Other Locality 
Step 6 Other Salary Group Same VP Other Locality 
Step 7 Same Salary Group Bell ICT All Localities 
Step 8 Other Salary Group Bell ICT All Localities 

Note 1. However, a Regular employee with less than 8 years of NCS, who has been 
displaced under Steps 1, 2, 5 or 6 of the above process may displace the 
most junior regular employee on the same occupational title, under the same 
VP and in the same locality, provided that such assignment can be made 
without displacing a more senior employee. 

Note 2. An employee who declines a placement as provided by the above process 
shall be offered Career Transition Services. 
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APPENDIX B 

LAV-OFF ALLOWANCE PLAN 

A Regular employee who is laid-off shall be granted lay-off allowance under the Lay-Off 
Allowance Plan, as follows: 

1 . Subject to paragraphs 2 to 5 below and the Employment Insurance Act and 
Regulations, a Regular employee's total lay-off allowance entitlement during a 
period of lay-off shall be as follows: 

Net Credited Service Lay-Off Allowance 
On Date of Lay-Off Entitlement 

Less than 1 year 0 
1 year but less than2 years 3 weeks 
2 year but less than3 years 4 weeks 
3 year but less than4 years 5 weeks 
4 year but less than5 years 6 weeks 
5 year but less than6 years 7 weeks 
6 year but less than? years 8 weeks 
7 year but less than8 years 9 weeks 
8 year but less than9 years 10 weeks 
9 year but less than 10 years 11 weeks 

10 year but less than 11 years 13 weeks 
11 year but less than 12 years 14 weeks 
12 year but less than 13 years 15 weeks 
13 year but less than 14 years 16 weeks 
14 year but less than 15 years 17 weeks 

Three (3) weeks additional pay for each full year of service for 15 years or more of 
NCS shall be granted. 

2. Lay-off allowance payments shall be based on the employee's weekly basic rate of 
pay in effect on the date of lay-off and made on a biweekly basis. 
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3. a) The Lay-Off Allowance Plan becomes operative at the time the employee 
applies and qualifies for Employment Insurance benefits and upon receipt of 
proof that she receives such benefits. 

b) Each week1s benefit shall be equivalent to 90% of the employee's basic rate 
of pay on the date of the lay-off in the case of a Regular Full-time employee, 
and to 90% of the average basic rate of pay in the four (4) pay periods 
preceding the date of the lay-off in the case of a Regular Part-time employee, 
less Employment Insurance benefits entitlement, any earnings from other 
employment and statutory deductions, subject to the maximum weekly 
earnings provided for under the Employment Insurance Act and Regulations. 

4. Entitlement to the lay-off allowance will cease as follows: 

a) when the lay-off allowance entitlement is used up; 

b) when the employee reports for work subsequent to recall; 

c) when the employee fails to report for work subsequent to recall; 

d) when the employee has not been recalled to work within 52 weeks of the date 
of lay-off as set out in paragraph 5 of the Recall Procedures Section of this 
Attachment; 

e) when the employee is disentitled or disqualified from Employment Insurance 
benefits; 

f) when the employee obtains other employment which disentitles or disqualifies 
the employee from Employment Insurance benefits; 

g) If the employee resigns. 

5. An employee who has been recalled following a period of lay-off and is again laid­
off prior to completing 52 weeks of continuous service after the date of return to 
work shall be granted a lay-off allowance pursuant to paragraph 1 above based on 
her overall net credited service after deducting the lay-off allowance she received 
during her previous lay-off. 
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Benefits Coverage 

1. Bell ICT agrees to treat the first 30 calendar days of a lay-off as a leave of absence 
and to maintain the eligibility of a laid-off employee during that period to: 

a) net credited service; 

b) participate without being required to pay the premiums for the health, life and 
accident insurance coverage under the Omniflex Benefits Program 

c) The Survivors Benefits Plan, as long as the employee paid the applicable 
premiums prior to the start of the lay-off period. 

Recall Procedure 

1 . a) Laid-off employees shall be listed on a recall list by vice-presidency and 
locality. With the exception of employees in Montreal or Toronto, where an 
employee has been laid-off in a locality and all of the Vice-presidency's 
operations in that locality have been eliminated, or are expected to be 
eliminated within the one (1) year period following the date of the employee's 
lay-off, the employee shall, on the date of her lay-off, be permitted to place 
her name on the recall list for one (1) other locality within the operating 
territory of the vice-presidency. 

b) When a job vacancy becomes available within the vice-presidency and 
locality and a recall is warranted, eligible employees shall be recalled in 
inverse order of lay-off (by seniority, where two (2) or more employees have 
the same date of lay-off) provided they are immediately able to perform the 
work available. If there are no employees on the recall list who are 
immediately able to perform the work available, the same process will be 
followed for the recall of eligible employees provided they are qualified to 
perform the work available. When an employee accepts a recall to work, she 
shall immediately be paid the basic rate of pay for that job. If the employee 
accepts a recall to a work location other than her normal work location at the 
time of lay-off, she shall not be eligible to travel time and expenses as 
provided under Article 31 of the Collective Agreement. 

2. It is the responsibility of a laid-off employee who desires to be recalled within the 
terms above to keep Bell ICT informed of her correct address, and to advise the 
Company within ten (10) calendar days of the date of recall as to her acceptance. 
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3. Bell ICT may assume that failure on the part of any laid off employee to notify the 
Company within ten (10) calendar days concerning her acceptance of an offer of 
recall, or to report for duty within fifteen (15) calendar days from the date of the 
offer or such other date as mutually agreed upon by the employee and Bell ICT, 
shall constitute a rejection and the employee shall be deemed to have resigned. 

4. The date of mailing of a registered letter to the employee's last address of record 
shall be the date of offer of recall. 

5. a) A laid-off employee who has not been recalled to work within 52 weeks of the 
date she was laid off shall be deemed to be terminated from the employ of the 
Company. 

b) In the determination of the period of lay-off in paragraph 5 a) above, an 
employee who has been recalled following a period of lay-off and is again 
laid-off prior to completing 52 weeks of continuous service after the date of 
return to work shall not be considered to have interrupted the continuity of the 
lay-off, however, the period of re-employment shall not be included as forming 
part of the period of lay-off. It is understood that, until she has completed 52 
weeks of continuous service after the date of return to work, a recalled 
employee is subject to direct lay-off and shall not have access to a separation 
package, the Career Transition Services or the displacement procedure set 
out in Appendix A to this Agreement. 

Information Lists 

1 . Bell ICT will supply monthly to the Union the list of employees laid off by vice­
presidency and locality, indicating for each employee the date of lay-off, net credited 
service calculation date and work location. 
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The following letters of intent are provided solely for information purposes and shall not 
be construed as forming part of this Collective Agreement. 

INDEX 

Bell ICT Job Evaluation (EPCX) 

Days Off Without Pay for Personal and Family Emergencies 

Employee Development and Training 

Ergonomic Principles 

Occasional Employees 

Operational Flexibility Premium 

Planning for Paid Days Off 

Security Interviews 

Utilization of External Human Resources and Outsourcing Initiatives 

Workforce Diversity 
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Bell Information Communications, Technology 
1, carrefour Alexander-Graham-Bell 
Tour A-2 
Verdun H3E 3B3 

Date, 2015 

Mrs. Louise Giguere 
National Representative 
Unifor 
545, boul. Cremazie est 
Bureau 1101 
Montreal (Quebec 
H2M 2V1 

Subject: Bell ICT Job Evaluation (EPCX) 

Mrs. Giguere, 

Bell 

This is to confirm the agreement reached by the parties during bargaining, under which 
Bell ICT will use the EPCX tool for job evaluation of the Clerical and associated 
occupations. 

Bell ICT uses the EPCX tool to evaluate all occupations in Bell ICT. 

Evaluation: 

Bell ICT will not undertake and the Union will not request job evaluations of existing 
positions for the duration of this collective agreement. As such, the salary group 
associated with each position will remain unchanged. 

However, Bell ICT shall evaluate new clerical and associated occupations, create 
positions and determine the salary group associated with each. It is understood that 
when a new position is created, Bell ICT establishes the job summary according to its 
needs. Subsequently, Bell ICT will assess the value of the position using the EPCX tool. 
Also, Bell ICT may call upon experts to participate in the job evaluation as needed. 

Reclassification: 

Without limiting its management rights, it is Bell ICT's sole responsibility to: 
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• Reclassify an employee or group of employees who perform the same work into the 
same position. 

• Address employees' requests for reclassifications. Such requests will be decided 
within a 90-day period following the reception of a duly completed request. The 90-
day period may be extended by mutual consent, in writing. 

Wage Administration: 

The rules governing salary treatment further to a reclassification shall be the following: 

o If the occupation is downgraded the employee will benefit from wage 
protection for the duration of the Collective Agreement and will be entitled to a 
$500 lump sum in lieu of a bargained increase until the top salary rate for 
their salary group exceeds his current rate. 

o If the occupation is upgraded the pay adjustment will be effective from the 
date of the decision. 

General: 

Once a decision is rendered by Bell !CT, Bell !CT will notify the Union of the appropriate 
position and the associated salary group. 

Yours truly, 

Serge Thibault 
Chief Negotiator 
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Bell Information Communications Technology 
1, carrefour Alexander-Graham-Bell 
Tour A-2 
Verdun H3E 3B3 

XXX XX, 2015 

Mrs. Louise Giguere 
National Representative 
Unifor 
545, boul. Cremazie est 
Bureau 1101 
Montreal (Quebec) 
H2M 2V1 

Bell 

Subject: Days Off Without Pay for Personal and Family Emergencies 

Mrs. Giguere, 

This is to confirm our understanding applicable to employees in the Clerical and 
Associated Employees' bargaining unit on the matter of the possibility of obtaining days 
off without pay. 

Bell ICT acknowledges that its employees that are represented by the Union may, on 
occasion, have recourse to days off without pay to handle personal and family 
emergencies. 

Depending on service requirements, Bell ICT shall grant an employee who so requests 
a short (1 to 5 days), medium (6 to 30 days) or long (over 30 days) period of unpaid 
leave to handle personal and family emergencies. 

It is agreed that Bell ICT rules and practices for unpaid leave apply to the 
above mentioned days off. 

Yours truly, 

Serge Thibault 
Chief negotiator 
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Bell Information Communications Technology 
1, carrefour Alexander-Graham-Bell 
Tour A-2 
Verdun H3E 3B3 

xxx xx, 2015 

Mrs Louise Giguere 
National Representative 
Unifor 
545, boul. Cremazie est 
Bureau 1101 
Montreal (Quebec) 
H2M 2V1 

Subject: Employee Development and Training 

Mrs. Giguere, 

Bell 

This is to confirm our understanding related to the Employee Development and Training 
resulting from participation in projects and activities, as mentioned below, reached 
during bargaining for the renewal of the Clerical and Associated Employees' Collective 
Agreement. 

Employees are increasingly participating in total quality projects, workplace 
reorganization and other similar projects. They are also participating in joint committee 
activities established to address service, revenue, cost and employee issues. 

Bell ICT recognizes the valuable contribution which an employee can make to these 
activities, and the skills, training and experience the employee may gain through her 
participation. In the personal planning and development process, the manager and 
employee should ensure that the training and skills acquired by the employee, as well 
as her contributions to these activities are appropriately noted. 

Yours truly, 

Serge Thibault 
Chief Negotiator 

- 94 -



Bell Information Communications Technology 
1, carrefour Alexander-Graham-Bell 
Tour A-2 
Verdun H3E 3B3 

XXX XX, 2015 

Mrs. Louise Giguere 
National Representative 
Unifor 
545, boul. Cremazie est 
Bureau 1101 
Montreal (Quebec) 
H2M 2V1 

Subject: Ergonomic Principles 

Mrs. Giguere, 

Bell 

This is to confirm our understanding related to the Ergonomic Guidelines for employees 
who work with visual display terminals reached during bargaining for the renewal of the 
Clerical and Associated Employees' Collective Agreement. 

An Ergonomic Awareness Program will be established to increase knowledge and 
promote adherence to ergonomic principles. This program could include as deemed 
appropriate for each group and each employee: 

• Review of the ergonomic guidelines of the Health and Safety intranet for new 
employees 

• The evaluation of an employee's workstation by a trained colleague on 
ergonomics (ergonomic trainer) 

• Formal training through Career Zone 

It is understood that new employees should be trained or informed about the ergonomic 
principles within two (2) months following their arrival on the job. However, in the case 
of outsourcing initiatives where the number of outsourced employees is important, this 
period could be extended after discussions with Unifor. 
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The Bargaining Committee will review periodically the number of employees trained and 
sensitized about ergonomics during consultative meetings. 

Employees and managers share the responsibility of adhering to the ergonomic 
principles and encouraging their application in the workplace. 

Yours truly, 

Serge Thibault 
Chief Negotiator 
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Bell Information Communications Technology 
1, carrefour Alexander-Graham-Bell 
Tour A-2 
Verdun H3E 3B3 

xxx xx, 2015 

Mrs. Louise Giguere 
National Representative 
Unifor 
545, boul. Cremazie est 
Bureau 1101 
Montreal (Quebec) 
H2M 2V1 

Subject: Occasional Employees 

Mrs. Giguere, 

Bell 

This confirms the agreement concluded during negotiations for the renewal of Clerical 
and Associated employee's Collective Agreement concerning the use of occasional 
employee during 45 days worked in one calendar year. 

The use of occasional employees remains exceptional in a context where there is a 
recognized expertise or distinctive characteristics for these ad hoc hiring allowing Bell 
ICT to meet particular needs for some customers within very short timeframes. A 
meeting to this end will take place between the local management and the Unifor 
representative of the group which envisages to hire occasional employee(s). 

The Bargaining Committee will review the number and the use of occasional employees 
at Bell ICT at consultative meetings. 

Yours truly, 

Serge Thibault 
Chief Negotiator 
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Bell Information Communications Technology 
1, carrefour Alexander-Graham-Bell 
Tour A-2 
Verdun H3E 3B3 

XXX XX, 2015 

Mrs. Louise Giguere 
National Representative 
Unifor 
545, boul. Cremazie est 
Bureau 1101 
Montreal (Quebec) 
H2M 2V1 

Subject: Operational Flexibility Premium 

Mrs. Giguere, 

Bell 

This is to confirm our understanding regarding the necessity to operate in a flexible 
manner in order to address our business needs and customer's requirements in some 
operational groups of Bell ICT. 

In light of such operational flexibility needed, Bell ICT will recognize the employees' 
contribution when these employees work on a function in a Salary Group of a superior 
level on an occasional basis (i.e. less than a week). 

The Operational Flexibility premium will be of $1.50 dollars for each hour worked on a 
job description of superior level, as long as the employee executes the majority of the 
tasks related to that function (employee trained and operational). 

This premium will be reviewed and discussed at consultative meetings. 

Yours truly, 

Serge Thibault 
Chief Negotiator 
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Bell Information Communications Technology 
1, carrefour Alexander-Graham-Bell 
Tour A-2 
Verdun H3E 3B3 

xxx xx, 2015 

Mrs. Louise Giguere 
National Representative 
Unifor 
545, boul. Cremazie est 
Bureau 1101 
Montreal (Quebec) 
H2M 2V1 

Subject: Planning for Paid Days Off 

Mrs. Giguere, 

Bell 

This is to confirm our understanding related to a process for the planning and 
scheduling of paid time off for employees covered by the Clerical and Associated 
Employees' Collective Agreement. 

Implementation of the Process 

Where it is determined locally through a joint agreement between the senior director 
and the representative designated by Unifor, a process shall be implemented that 
provides for the planning and scheduling of days off throughout the year. 

The days available to employees for planning and scheduling would be those acquired 
through provisions within the Collective Agreement, e.g., personal days off without pay, 
vacation in days, lieu days, days off with pay, and compensating time off. 

Entitlement 

Full-time and part-time employees with paid days and/or hours banked prior to the 
applicable scheduling period. 
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Scheduling Guidelines 

For a minimum of 10 months within each calendar year, eligible employees will be able 
to select days to meet their personal needs. Full-time employees will be able to select a 
minimum of 10 days per year. Employees will advise their managers, during the 
scheduling process, of which day they will be using when they select their day off, e.g., 
personal day, vacation day, lieu day, etc. 

Each business unit that chooses to implement this process will determine, based on 
business and customer needs, which months per year will be available for employees to 
select within. This should not preclude normal provisions for vacation planning and 
scheduling. Business units may have different scheduling periods or restrictions on 
months or days available, based on force to load trends and customers' expectations. 

Selection process 

The selection process for days off should be determined locally based on current 
scheduling practices. The maximum openings available per day for selection will be 
determined by each business unit and the existing procedures for schedule 
administration will be used as the communication tool. 

It is agreed that consultation should take place between the designated Bell ICT and 
Unifor representatives when appropriate, to review the distribution of available days. 

Yours truly, 

Serge Thibault 
Chief Negotiator 
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Bell Information Communications Technology 
1, carrefour Alexander-Graham-Bell 
Tour A-2 
Verdun H3E 3B3 

XXX XX, 2015 

Mrs. Louise Giguere 
National Representative 
Unifor 
545, boul. Cremazie est 
Bureau 1101 
Montreal (Quebec) 
H2M 2V1 

Subject: Security Interviews 

Mrs. Giguere, 

Bell 

This is to confirm our understanding related to interviews conducted by representatives 
of a security service selected by Bell ICT with employees in the Clerical and Associated 
Employees bargaining unit. 

Bell ICT agrees that an employee's manager will inform her, prior to any Security 
interview, that she is entitled to be accompanied by a representative of the Union. 

Bell ICT agrees that the Representative of the Union will be informed prior to any 
interview to be conducted by Security with an employee and that she shall be granted, 
immediately prior to a security interview, a maximum of 15 minutes to confer with the 
employee whom she represents. 

It is also agreed that the Union's Representative may attend the Security interview, 
where the employee involved consents, as an observer but not as a participant. 

Yours truly, 

Serge Thibault 
Chief Negotiator 
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Bell Information Communications Technology 
1, carrefour Alexander-Graham-Bell 
Tour A-2 
Verdun H3E 3B3 

xxx xx, 2015 

Mrs. Louise Giguere 
National Representative 
Unifor 
545, boul. Cremazie est 
Bureau 1101 
Montreal (Quebec) 
H2M 2V1 

Bell 

Subject: Utilization of External Human Resources and Outsourcing Initiatives 

Mrs. Giguere, 

This is to confirm our understanding applicable to employees in the Clerical and 
Associated Employees bargaining unit on the matter of the utilization of external human 
resources and outsourcing. 

It is agreed that Bell ICT will inform the Union by means of an consultative meeting or of 
a suitable forum of comparable nature of the issues associated with the use of external 
human resources or with the initiatives of outsourcing and the potential implications of 
those on the functions covered by the bargaining unit. The Union may suggest possible 
alternatives which meet the interests of the two (2) parties and allow a right balance 
between the interests of the customers, Bell ICT and the employees in this respect. 

Yours truly, 

Serge Thibault 
Chief Negotiator 
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Bell Information Communications Technology 
1, carrefour Alexander-Graham-Bell 
Tour A-2 
Verdun H3E 3B3 

xxx xx 2015 

Mrs. Louise Giguere 
National Representative 
Unifor 
545, boul. Cremazie est 
Bureau 1101 
Montreal (Quebec) 
H2M 2V1 

Subject: Workforce Diversity 

Mrs. Giguere 

Bell 

This is to confirm our understanding reached during bargaining for the renewal of the 
Clerical and Associated Employees' Collective Agreement on workforce diversity. 

Vision 

Bell ICT and the Union undertake to foster diversity and equity in the workplace so that 
all employees are treated with respect and dignity, are not subject to harassment, and 
are provided the opportunity to achieve their full potential. 

As a leader in the market, Bell ICT intends to attain a diversified workforce that reflects 
its community and gives our Company a distinct competitive advantage by making it: 

• The employer of choice; 

• A leader in the area of innovative communications. 
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Joint Committee 

Bell ICT and Unifor accept that the joint committee is composed of two (2) people 
designated by Bell ICT and two (2) people designated by Unifor. The joint committee 
acts regarding employment equity and workforce diversity, of which the goal must 
envisage, in particular but not exclusively, the following: 

a) Sponsor and support activities which assist in achieving the vision. 

b) Help all employees to understand that it is their responsibility to treat others in a 
fair and non-discriminatory fashion. 

c) Make recommendations to various Bell ICT forums or services. 

d) Identify and recommend methods designed to increase diversity so as to work 
toward creating a workforce that reflects its community. 

e) Inform employees of the committee's activities. 

The committee will hold a minimum of two (2) meetings per year. 

It is understood that some confidential information disclosed by Bell ICT and identified 
as such to the committee must remain confidential, and may serve only for the 
committee's activities. 

,, 
Any change shall be by the mutual consent of the parties . 

.'I ' 

Yours truly, 

Serge Thibault 
Chief Negotiator 
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