










































































grant a personal wellness day if operations permit. Requests for Personal
Wellness Days shall not be unreasonably denied.

18.03 Compassionate Leave

(a)

(b)

At the discretion of the Employer, Compassionate Leave may also be granted for
serious illness or a serious accident, of the people mentioned in 18.01(a).

Compassionate leave shall be without pay in compliance with the Employment
Insurance regulations.

18.04 Sick Leave

(a)

(c)

(d)

Following successful completion of probation, sick leave credits for a Regular
Full-time Employee will be credited to the Employee January 1%, one hundred
and twenty (120) hours per year. Sick leave credits for a Regular Part-time
Employee will be pro-rated to her Full-time equivalent (FTE) and credited ninety
(90) hours per year. Part-time Employees working less than thirty (30) hours
shall have their sick leave credits pro-rated. Once a new Regular Full-time
Employee or Regular Part-time completes probation, and commences
employment after January 15, sick time will be credited to the Employee prorated
on the number of months left in the year.

For the purpose of computing sick leave accumulation, the following shall be
counted as working days: days of work, days on which the Employee is on
vacation and days on which the Employee is on leave of absence with pay under
the terms of the Collective Agreement.

An Employee reporting sick shall do so to the Employer as soon as possible in
order that a replacement may be arranged for or duties redistributed. Failing to do
so, the Employee shall be considered absent without leave and the Employer may
make a deduction in pay for the time which expires between the time the Employee
should have reported for work and the time at which the Employee reported sick.

Sick leave shall be paid at her basic hourly rate for regularly scheduled shifts
absent due to illness, and the number of hours thus paid shall be deducted from
her accumulated sick leave credits up to the total amount of her accumulated
credits at the time the sick leave commenced.

The Employer may require an Employee to provide satisfactory proof of illness
for absence over three (3) consecutive days.

After a minimum of five (5) years of service, upon retirement, fifty percent (50%)
of unused sick leave credits will be paid to the Employee. Upon termination of
employment all sick leave credits shall be cancelled and no payment shall be due
to the Employee.

26|Page



































