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PREAMBLE: The Association and the City have bargained for the purpose of determining remuneration and working 
conditions of members of the Association, the parties now therefore agree with each other as follows: 

DEFINITIONS: 

"Active Genera l Duty" shall mean the duties of a First Class Constable as defined in the Lacombe Police Service (LPS) Po licy 
and Procedure Manual. 
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"CHIEF OF POLICE" (Chief) shall mean the person appointed by the City of Lacombe with the duties as outlined in the Police 
Act. The Chief may delegate these duties as required . 

"CALL OUT" shall mean the summoning of a member back to their place of work during the member's off duty hours for the 
purpose of carrying out t heir Police duties. 

"CONTINUOUS EMPLOYMENT" shall mean continuous probationary and permanent employment with LPS and shall include 
time that a member may be off duty through illness or injury, or as otherwise specified herein. 

"COURT" sha ll mean any Federal, Provincial, Municipal or Civic Tribunal acting in a Judicial or Quasi-judicial capacity and 
shall include Police Service, Board of City Inquiries or hearings and meetings. 

"COURT TIME" shall mean any attendance at any court inquiry or hearing by a member while they are not on duty to give 
evidence whether or not called upon to give evidence provided that the evidence was acqui red by the Member in the 
performance of their duties. 

DAYS" for the purposes of this agreement, shall be an average workday of eight (8) hours based on the annual shift 
schedule. 

"MEMBER" shall mean a person holding a rank or assigned to a position coming within the scope of th is agreement. 

"OVERTIME" means work in excess or outside of a member's scheduled hours of work. 

"REGULAR RATE OF PAY" means the rate of pay assigned to a member within the pay range of such position as shown in 
Schedule 1 of this Agreement. 

"SENIORITY" shall mean the period of continuous employment commencing from the current sworn in date with the 
Lacombe Police Service. 

"SERVICE" means the Lacombe Police Service. 

"SET" means one (1) block of work. 12 hour shifts= 4 on 4 off; 8 hour shifts= 5 on 2 off 

ARTICLE 1: Scope 

The scope of this agreement shall include all sworn members of the Lacombe Police Service who hold any rank below that 
of Inspector. 
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ARTICLE 2: Recognition 

The City of Lacombe recognizes the Association through its accredited officers or representatives as the exclusive agent for 
those members covered by this Agreement for the purpose of collective bargaining with respect to wages, hours, fringe 
benefits, working conditions, pension or other terms or conditions of employment or service of members of the Association 
for the life of this Agreement. 

ARTICLE 3: Members on Association Business 

(1) The President, Vice-President or Secretary of the Association (only one) will be allowed up to six days off with pay, per 
year, to attend meetings of the Alberta Federation of Police Associations, by giving two (2) weeks' notice and when in 
the opinion of the Chief, it will not conflict with other duties of the member. If this meeting falls on the member's 
regular day off, they will not receive any additional pay. 

(2) Members, to a maximum of two, acting in the capacity of Association negotiations will be granted leave of absence as 
required with no loss of pay for the purpose of attending a scheduled meeting related to negotiations with the City. 
Members will be required to give one (1) week's notice to allow for resched uling. 

ARTICLE 4: Layoff and Recall 

(1) In cases of reduction of the establishment strength through layoffs affecting members, the member with the least 
amount of seniority shall be the first laid off. 

(2) A member laid off due to a work shortage will be allowed the first opportunity to fill a vacant position if one becomes 
available, provided that the position becomes vacant within one (1) calendar year. 

ARTICLE 5: Security 

(1) For the life of this Agreement, the Police work of the City of Lacombe shall not be contracted to any outside Force or 
Agency other than the existing Service without the City having first served at least one hundred and eighty (180) days 
written notice of such intention upon the Association. Such notice shall be in the form of registered letter. 

(2) In the event Article 5: (1) above is invoked the City agrees to work with members in securing employment wit h the 
outside agency; alternatively the City will provide assistance in helping members find other employment solutions. 

(3) This clause, however, shall not be interpreted to prevent the Commission for the present City of Lacombe Police 
Service from requesting and accepting assistance from other police forces or agencies when the normal complement 
of the Force requires reinforcement during an emergency or when specialized or technical services are required. 

ARTICLE 6: Duration 

(1) This agreement takes effect on January 1, 2017 and shall continue to December 31, 2017 and then year to year 
thereafter unti l not ice to amend or terminate. 

(2) Such notice shall be given in writing not less than thirty (30) days or more than ninety (90) days prior to the expiry date 
of this Agreement and such notice wi ll contain particu lars of all amendments sought. At the first meeting between t he 
parties following notice, the party receiving notice shall give particulars of all amendments it seeks. 
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(3) If neither party submits notice as per clause (2), this Agreement shall continue from year to year thereafter until 
notification of desire to amend or terminate is given within the aforementioned thirty (30) to ninety (90) days in a 
subsequent year. 
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(4) In keeping wi th the spirit and intent of the parties and desire to continue the terms and conditions of this Agreement, 
the Agreement will remain in full force during the negotiating for an amended agreement. 

(5) The wording and figures contained in the Articles and Schedules of this Agreement shall not be changed by either 
party except through mutual agreement. 

(6) No provision in this Agreement shall be retroactive unless specifically provided. 

ARTICLE 7 : Ru les, Regulations and Discipline 

(1) Members shall observe all rules and regulations made for the governing of the Service. 

(2) All matters of discipline shall be dealt with in accordance with the Municipal Police Disciplinary Regulations. 

(3) Where there is any conflict between the policy of the Service and the provisions of this Agreement, then the terms of 
this Agreement shall prevail. Rules and regulations, which enter into the scope of bargaining jurisdiction, shall be 
negotiated . 

(4) Any Service Policy and any change therein shall be made known, in writing, to each member and the members shall 
not be held responsible for any alleged breach of policy or changes thereto that are not presented in writing. 

ARTICLE 8: Leave of Absence 

Leave of absence without pay shall be granted at the discretion of the Chief. 

ARTICLE 9: Hours of Work (This Article shall be amended as per Attached Letter of Understanding) 

(1) The regular hours of work shall be forty (40) hours per week when averaged over the annual shift schedule. 

(1.1) The regular workday shall include two fifteen-minute coffee breaks and one thirty-minute meal break. 

(1.2) When changing yearly shift rotation, a minimum of thirty (30) days notice will be given to members 
affected . 

(2) The Chief shall determine the days worked and length of each shift for each member. 

(2.1) A shift schedule shall be prepared as far in advance as possible and shall be changed only as may be 
necessary to accommodate absences due to training, vacation, sickness, court appearances, and other 
reasons to ensure adequate policing strength. 

(2.2) If a member's schedule is adjusted to accommodate court appearances, which directly affects scheduled 
days off, the member may accept the proposed days off as rescheduled, or may have these affected 
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scheduled days off, added to the overtime bank. These days off, added to the overtime bank due to court 
appearance dates, must be taken off on a mutually agreed date before the end of the calendar year and 
cannot be claimed for overtime pay in lieu of time off as per Article 10 (11). 

(3) Rescheduling for court appearances should not have an adverse effect on booked vacation and days off directly prior 
to or directly following booked vacations. 

(4) Consistent with this Agreement as far as practicable: 

(a) the regular hours of work shall be consecutive. 
(b) days off shall consist of consecutive days off except for reasons of an emergent nature. 

ARTICLE 10: Overtime 

(1) A member may be called out, or their normal period of duty extended, at the direction of the Chief on any 
particular day and nothing in this Agreement shall affect the obligations of the member to carry out all lawful 
orders or to attend at any time to any matter which it is their duty as a member of the Service to attend. 

(2) If because of sickness or any other personal cause a member reports being unable to attend duties all or part of 
their scheduled shift, the Chief may reschedule any other member when off duty to report for duty at a time 
earlier than they are normally scheduled to report for duty. Such earlier reporting shall not constitute overtime 
provided that the member required to report for duty does not exceed the standard work period as a result of 
such earlier reporting. 

(3) Overtime worked immediately following a member's shift shall be paid for at a rate of two (2) times the regular 
hourly rate of pay. 

(4) Overtime worked immediately preceding a member's shift shall be paid for at a rate of two {2) times the regular 
hourly rate of pay for actual hours worked. 

(5) All necessary and reasonable travel expenses, including food and lodging, actually incurred by a member in 
returning from vacation to undertake any duty required of him during annual leave will be paid by the City and 
shall include all expenses incurred in returning to the place from which the member had to return from to 
undertake such duty. 

(6) All members shall be entitled to receive no less than the number of hours equivalent to the length of the 
previously completed shift of work off between the end of a shift and the commencement of another scheduled 
shift of work. In the event that the member is scheduled or rescheduled to work a shift which does not allow the 
minimum time off specified above, and they work the shift, the member shall receive overtime for the shift as 
though they were called back as in Article 10 (1). 

(7) When a member is on vacation they shall not be called in to work for any non-emergency duty (e.g. breathalyser, 
identification, etc.) unless all other efforts have been exhausted. A member called for duty under this clause shall 
be paid four (4) hours at two {2) times their regular rate of pay. 

(8) All call back, regardless of reason, will be completed when the reason for call back is completed. 
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(9) Off duty members who attend staff meetings shall be paid at regular t ime rates for such attendance. 

(10) The Chief may approve the accumulation of overtime worked to be used as time off in lieu of overtime worked. 
This accumulation will be at the applicable overtime rate. 

(11) These accumulated hours will be taken as time off in lieu of overtime payment at a time mutually agreed upon by 
the Chief and the member. At no time will a member accumulate more than seventy two (72) hours of lieu t ime. 

(12) Overtime lieu time is not accrued from yea r to year (November to November). Any unused overtime effective 
November 301

h will be paid out in December of that year. 

(13) At any time within the year overtime is accrued, a member may request all or a portion of that accumulated 
overtime be paid at the prevailing rate. 

(14) All overtime hours claimed shall be rounded to the closest whole number. 

(15) All other call back that is not subject to Article 11(2) or Article 10 (7) shall pay three (3) hours at two (2) times the 
member's regular rate of pay. 

(16) The overtime provisions do not apply to seminars, courses and other training related to a member's 
occupation/service. Mandatory training, as defined by the Provincial Policing Standards, will be paid out at twelve 
(12) hours at straight time. Elective training, including on a member's day off, shall be paid eight (8) hours at 
straight t ime. Members shall be paid at their regular rate of pay for hours travelled to and from courses. All 
reasonable efforts wi ll be made to ensure that training occurs on a member's scheduled work time. 

ARTICLE 11: Court Attendance 
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(1) Court time shall be paid a member when they are called to appear in court when off duty. Court time shall be paid 
at a rate of two (2) times the regular hourly rate of pay. No court time shall be paid for the portion of time in 
court, which may coincide with the member's scheduled duty time. The minimum number of hours of overtime if 
a member is called back for court shall be four (4) hours or actual t ime, whichever is greater. 

(2) When a member is on vacat ion and is called to appear in court, or for any other duty, they shall be paid eight (8) 
hours overtime at a rate of two (2) times their hourly rate of pay. When vacation leave has been approved, a 
member is deemed to be on vacation commencing Immediately upon completion of the last schedu led shift of 
work through the start of the first scheduled shift of work following the leave, inclusive. A member wishing to take 
leave during a t ime when court has been previously schedu led and cannot be rescheduled, may have their leave 
request approved but sha ll not be entit led to make a claim to fulfi ll their required attendance at court. 

(3) On a day a member finishes their last shift at or between 2:00 a.m. and 8:00 a.m., the overtime at a rate of two (2) 
times their regular rate of pay shall be paid for one (1) court appearance, a.m. or p.m., for a minimum of four (4) 
hours. If a member attends court in the forenoon and afternoon of any given day, they shall be paid six (6) hours 
overtime at the rate of two (2) t imes the regular hourly rate of pay. 

(4) When a scheduled court appearance falls on a members regular day off, the member is entitled to claim overtime 
in accordance with Article 11 (1) unless the member is notified a minimum of twelve (12) hours prior to court 
being cancelled. 
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(5) A member scheduled for court during vacation leave, and intending to make a claim under Article 10 (7), shall 
notify the Chief upon learning of the scheduled court date. The Chief will correspond with the Chief Crown 
Prosecutor in an effort to have the case adjourned or the member excluded from court. 

ARTICLE 12: Probation 

Probation of members shall be governed by the provisions of the Police Service Regulation, Alta Reg 356/1990. 

ARTICLE 13: Dismissals and Seniority 

(1) Any member who leaves the Service voluntarily shall not be reappointed to the Service in a rank higher than that 
which they left unless the member has received additional Police Training and/or experience. Such member's 
seniority and pay credits w ill start anew upon their rejoin ing the Service. 

(2) Members who have completed their probationary period can only have their employment terminated for cause. 
One (1) month notice is required when the employment is terminated, whether the termination is initiated by the 
City or the member, except when the termination is for cause. 

ARTICLE 14: Vacation Leave 

(1) Vacation leave is to be taken at a time approved by the Chief but in any event , must at least once in a calendar 
year consist of on e unbroken period of one week. Each member shall be entitled to at least one weeks holiday in 
July or August, if members so request and provided manpower availability permits. Carry over of vacation leave 
may not exceed what a member is entitled to accumulate in a year. The Chief may permit vacation leave to be 
postponed to a subsequent year but in any event, postponed vacation leave must be voluntarily used by June 301

h 

of the subsequent year or the unused vacation wi ll be arbitrarily scheduled by the Chief. 

(2) Vacation leave shall accrue at the following rate: 

a) Ten (10) hours per month not to exceed a total of one hundred and twenty (120) hours per year upon 
commencing continuous employment. 

b) Thirteen and one third (13 1/3) hours per month not to exceed a total of one hundred and sixty (160) hours 
per year upon completion of eight (8) years continuous employment. 

c) Sixteen and two-thirds (16 2/3) hours per month not to exceed a total of two hundred (200) hours per year 
upon completion of twenty (20) years of continuous employment. 

(3) Vacation must be earned prior to being taken unless authorized by the Chief in advance. 

ARTICLE 15: Statutory General Holidays 

The City recognizes the following paid Statutory and General Holidays for all eligible members: 

New Years Day 
Family Day 

Victoria Day 
Canada Day 

Thanksgiving Day 
Remembrance Day 
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Good Friday 
Easter Monday 

Heritage Day 
Labour Day 

Christmas Day 
Boxing Day 

and any other designated holiday which may be prescribed in the future by the Federal, Provincial or Municipal 
government. 

(1) A member shall be entitled to ninety-six (96) hours off with pay each year in lieu of receivi ng statutory holidays. 

(2) Ninety six (96) hours wi ll be placed in the member's Stat bank January l't of each year. 

(3) The member may use the Stat bank throughout the year. 
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(4) If a member leaves employment and has used unearned Stat pay that member will refund the City the appropriate 
amount. 

(5) Stat in lieu time shall not be accrued from year to year. Any unused and/or non-scheduled Stat bank time, at the 
end of November 30th, will be paid out in December of that year. A member may request payment for Stat bank 
time at any point prior to November 30th. 

(6) A member who is scheduled or required to work on a statutory holiday shall be paid at two (2) times their regular 
rate of pay. 

(7) When a statutory holiday falls on a member's day off and they are called to work, the member shall be paid at the 
overtime rate of two (2) times their regular rate of pay. 

(8) All members shall receive, whenever possible through shift schedu ling, either Christmas Eve or New Years Eve off. 

ARTICLE 16: Bereavement Leave 

(1) A member shall be entitled to bereavement leave in the event of the death of a spouse, a son, daughter, brother, 
sister or the wife or husband of any of them; a brother-in-law or sister-in-law, an aunt, uncle, a parent, parent-in­
law, grandparent or grandchild. 

(2) A member so bereaved shall be allowed leave with pay for a period of up to: 

• Bereavement leaves for a relative - One (1) set of work. 
• Bereavement leaves for a non-relative - One (1) day. 
• Pallbearers leave - One (1) day. 
• Travel time - an extension of up to two days may be granted for travel in excess of two hundred {200) 

kilometers at the discretion and approval of the Chief. 
• Funeral arrangements - an extension of up to two (2) days may be granted if the member is required to make 

funeral arrangements or required to organize the return of a deceased family member from a location more 
than four hundred (400) kilometers from Lacombe. 

ARTICLE 17: Maternity/Parental Leave 

(1) A member shall be entitled to maternity and parental leave in accordance with federal and provincial law. 
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(2) Every member returning to work from maternity or parental leave shall resume work with no loss of seniority, rate 
of pay or benefits accrued to the commencement of the maternity, paternity, or adoption leave. 

(3) Notwithstanding anything contained within this Agreement, any employee on maternity or parental leave shall not 

accumulate sick leave or vacation leave during such leave. 

(4) If the member wishes to maintain benefits for the time of the leave, maximum up to the legislated period of one year, 
they will be required to pay the member's share of the premiums. 

(5) Pension contributions may be suspended during the leave. If the member so chooses, the member will be given the 
opportunity to purchase the service upon their return to work. Should the member choose to continue to pay their 
portion of the SFPP premiums, they shall provide the City with post-dated cheques for their amount of the premiums. 

(6) Birth mothers can take up to 52 consecutive weeks of unpaid job-protected leave, made up of 15 weeks maternity leave 
and 37 weeks parental leave. 

(7) Fathers and/or adoptive parents are eligible for up to 37 consecutive weeks of unpaid, job-protected parental 
leave. Adoptive parents can take parental leave regardless of the age of the adopted child. 

(8) Supplementary Unemployment Benefits (SUB) Plan 

The SUB Plan provides supplementary benefits to Employment Insurance Maternity Benefits forthe period a physician 
provides satisfactory documentation of a health related absence due to pregnancy. 

Provided the employee is eligible for Employment Insurance benefits: 

The City shall pay the difference between the Employment Insurance benefits and the benefit the Member would 

receive on STD for the length of the health related absence up to a maximum of 13 weeks. 

Normally, the SUB Plan benefit wi ll be paid for 6 weeks, including the two week El waiting period, commencing no 
earlier than ten weeks before the estimated date of delivery. 

A copy of an El statement showing benefits received must be provided before earnings from the SUB Plan wi ll be 
paid out. 

(9) All other maternity leave shall be deemed to be a leave of absence without pay. 

ARTICLE 18: Sick Leave 

(1) Members will accrue Sick Leave (SL) days at a rate of one (1) day (As per normal shift hours 12/10/8) per month to 
a maximum of twelve (12) days. If a member uses a day, then the next month they will accrue a day to bring the 
bank back up to a maximum of twelve (12) days. Those members who already have Sick Leave banked in excess of 
12 days, will be grandfathered and only re-accrue one (1) day a month (max 12 days) once their SL bank has 
reduced below twelve days. 
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(2) In case of sickness, the SL bank is used for casual illnesses, up to the one (1) Set waiting period before Short Term 
Disability (STD) benefit s commence. In case of injury, STD begins immediately. STD will be for a maximum of 
fourteen (14) sets, at which t ime the member may be eligible to apply for LTD benefits. 

(3) A member who reports in sick for more than one (1) day may be asked to obtain a medical certificate from a 
physician, as outlined in the Lacombe Police Service Policy and Procedure Manual, stating that the member is 
unable to work and when it will be possible for the member to return to work. 

(4) Maximum two days of Sick Leave per ca lendar year may be used for the care of a member's spouse, children, 
parents or parents-in-law, should they become ill or for a family emergency (e.g. school ca lls and says your child 
has had an accident and you need to attend). 

ARTICLE 19: Short Term Disability {STD) 

All Members shall participate in the Short-term Disabi lity Plan (STD) provided by the City with the employer paying the 
premiums and the Member receiving a taxable benefit for these premiums; which then makes the 66 2/3% benefit non­
taxable. 

While on STD the City will pay the employee's share of Dental, Health and SFPP premiums. The employee will continue to 
pay the premium on LTD. 

ARTICLE 20: Long Term Disability 

Members of the Police Service shall participate in the City of Lacombe's Long Term Disability Plan. Members pay one 
hundred (100) percent of the premiums. 

ARTICLE 21: Group, Dependent and Optional Life, AD&D 

Al l members are eligible to participate in the Group Life Dependent Life, Member and Spousal Optional Life and AD&D 
insurance programs provided by the City with the employer paying one hundred percent (100%) of the Group Life, 
Dependent Life and AD&D premiums while the members will pay one hundred percent (100%) of the Member and Spousal 
Optional Life insurance premiums. 

ARTICLE 22: Extended Health and Dental Care Benefits 

All members are eligible to participate in the Extended Health and Dental Care programs provided by the City w ith the 
employer paying eighty percent (80%) of the premiums while the members wi ll pay twenty percent (20%) of the insurance 
premiums. 

ARTICLE 23: Employee and Family Assistance Program 

All members are eligible to participate in the Cit y's EFAP program. 

ARTICLE 24: Special Forces Pension Plan 

(1) The City of Lacombe and members of t he Police Service shall participate in the Special Forces Pension Plan. 
(2) Pension cont ribut ions to the plan shall be apportioned as prescribed by the Plan. 
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ARTICLE 25: Association Dues 

The City agrees to deduct from the wages of each member covered by this Agreement a single standard amount for 
Association dues as shall be directed by the Association . This deduction shall be made on the final pay period of each 
month and shall be forwarded to the Association. The Association w ill provide the City with pay deduction forms for each 
member. 

ARTICLE 26: Legal Aid 

(1) The employer, upon the mutual agreement of its insurers and police officers involved, shall appoint legal counsel 
to defend any civi l action taken against or in respect to a member of the Association arising out of such member's 
actions while engaged in their duties as a police officer and shall indemnify and save harmless such member from 
any monetary award relating thereto. This shall not apply where the action of such member is outside the normal 
course and scope of employment or constitutes a gross disregard or neglect of duties as a police officer. Any 
member of the Association, becom ing aware of any claim or action being taken against him, with respect to such 
member's duties as a police officer, shall immediately notify the Chief. 

(2) All reasonable expenses and costs with respect to any criminal action taken and justifiable grounds for appeals of 
the same charge against or in respect to a member, arising out of such member's actions while engaged in their 
duties as a Police Officer, will be paid by the employer, provided such actions to not constitute a gross disregard or 
neglect of their duty as a Police Officer. The employer reserves the right to tax all accounts and lega l counsel will 
be appointed upon the mutual agreement of the employer, police officers involved and if necessary the insurers. 

(3) This clause shall not be construed to mean that the City shall pay any cost for a member incurred during the 
Service's Internal Disciplinary proceedings against such member. 

ARTICLE 27: Annual Evaluation 

A written evaluation will be completed for each member at least annually by the Chief or the member's supervisor. 

ARTICLE 28: Grievance Procedure 

(1) Any member of the Association, or the accredited representative of the Association, having grievance arising out of 
the interpretation, applicat ion, operation or alleged violation of this Agreement, shall take the matter up with the 
Association within ten (10) days of the time that the grievance should reasonably have come to the attention of 
the aggrieved party. 

(2) If, after investigation, the Association considers the grievance to be a just one it shall have the right to be heard by 
the Chief. In making application for the hearing the Association shall deliver to the Chief within fifteen (15) 
calendar days of the time the grievance was brought to its attention the application, which shall include in writing 
an outline of the grievance and the remedy desired. 

(3) The hearing shall be given within fifteen (15) calendar days of the date the application is received . The Chief shall 
within fifteen (15) calendar days following the end of such hearing give their decision in writing to the Association. 

(4) The Association shall have the right to appeal to the Police Commission the decision of the Chief, within 
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thirty (30) days of receipt of notice of t he decision, and in so doing shall file with the Police Commission a written 
statement of appeal, as well as a copy of the decision of the Chief. 

(5) The Association shall forthwith advise t he Chief of its decision to appeal to the Police Commission. 

(6) The appeal shall be heard by the Police Commission within fifteen (15) calendar days of the receipt of t he 
application and the Police Commission shall render its decision within twenty (20) calendar days following the 
conclusion of the hearing. The appea l shall be heard by the Police Commission within fifteen (15) calendar days of 
the receipt of the application and the Police Commission shall render its decision within twenty (20) calendar days 
following the conclusion of the hearing. 

(7) In the event that the parties are unable to resolve the difference at the stage outlined in clause six (6), either of the 
parties, provided the grievance has been properly processed, may notify the other party in writing within twenty 
(20) ca lendar days of its desire to submit the difference t o arbitration in accordance with the provisions of the 
Police Officers Collective Bargai ning Act. 

ARTICLE 29: Seniority 

(1) Seniority is the total length of cont inuous employment with the Employer, commencing with the date th e Member 
is sworn in to the Lacombe Police Service. 

(2) Seniority is used as: 

(a) the consideration for right or preference for vacation leaves within a functional un it , is used as 

(b) consideration for promotion within the Service unit; lay-off, recall, demotion because of lay-off, and 
transfer. 

(3) Seniority will continue to accrue during: 

a) compassionate leave 

b) Jury duty or court services 

c) vacation leave 

d) short Term Disability claim period 

e) leaves of absence under sixty (60) ca lendar days 

f) Workers' Compensation absences under one (1) year 

g) Maternity/Parental Leave 

(4) Seniority will not accrue but will be interrupted withou t loss of accrued seniority during periods of: 

a) layoff under two (2) years duration 

b) Worker's Compensation in excess of one (1) year but not over two (2) years 

c) non-paid sick time 

d) Long Term Disability of two (2) years duration or less 
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{5) Seniority will accrue during temporary transfer or promotion outside the Service. 

{6) Seniority shall be lost by reason of: 

a) termination of employment by the member or employer 

b) discharge for just cause 

c) if the member fails to report for work after lay-off within seven (7) working days of recall after being 

notified by registered mail. 

d) if the member fails to report to work without permission to be absent for a period exceeding three (3) 

working days) 
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e) on the expiration of two (2) years following a lay-off during wh ich time the member has not been recalled 

f) in cases where the long term disability exceeds two (2) years 

g) on retirement 

(7) The Employer shall maintain a seniority list showing the date upon which each member's service commenced with 
the City, and within the Service, an up-to-date seniority list shall be sent to the Secretary of the Association and 
posted on the respective bulletin boards quarterly each year by the Secretary of the Association. 

ARTICLE 30: No Lockout, No Strike 

During the life of this Agreement there shall be no illegal strikes or illegal sanctions taken by the Association or its members 
against the Employer, nor shall there be any illegal lockouts or illegal sanctions taken by the Employer against the 
Association or its members. 

ARTICLE-31: Promotion 

(1) If an appointment is to be made to any vacant or new position within the Service, such vacancy shall be posted and 
first consideration shall be given to qualified members of the Service. 

(2) All promotions within the Lacombe Police Service shall be in accordance with the fol lowing criteria : 

(2.1) Fourth Class Constables 
All Constables wishing to qualify for Fourth Class Constable rating shall meet the following: 

a) minimum of twelve {12) consecutive months service in the rank of Recruit Constable 

b) annual evaluation to have been completed with a minimum performance appraisa l rating of 

Satisfactory 

(2.2) Third Class Constables 
All Constables wishing to qualify for Third Class Constable rating shall meet the following: 

a) minimum of twelve (12} consecutive months service in the rank of Fou rth Class Constable 

b) annual evaluation to have been completed with a minimum performance appraisal rating of 

Satisfactory 
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(2.3) Second Class Constables 

All Constables wishing to qualify for Second Class Constable rating shall meet the following: 

a) minimum of twelve (12) consecutive months service in the rank ofThird Class Constable 

b) annual evaluation to have been completed with a minimum performance appraisal rating of 

Satisfactory 

(2.4) First Class Constable 
All Constables wishing to qualify for First Class Constable rating shall meet the following: 

a) minimum of twelve (12) consecutive months service in the rank of Second Class Constable 

b) annual evaluation to have been completed with a minimum performance appraisal rating of 

Satisfactory 

(2.5) Senior First Class Constable I 
A First Class Constable wishing to qualify for Senior First Class Constable I shall meet the following: 
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a) minimum of forty eight {48) consecutive months in the rank of First Class Constable with the Service 

b) a performance appraisal rating of satisfactory or higher for the four (4) consecutive years immediately 

preceding the application to qualify for the Senior First Class Constable I rating. 

(2.6) Senior First Class Constable II 
A Senior First Class Constable I wishing to qualify for Senior First Class Constable II rating shall meet the 

following: 

a) minimum of forty-eight (48) consecutive months in the rank of Senior First Class Constable I with the 

Service 

b) a performance appraisal rating of Satisfactory or higher for the four (4) consecutive years immediately 

preceding the application to qualify for the Senior First Class Constable II rating. 

(2.7) Sergeant 
A member who has attained the minimum rank of First Class Constable and a minimum of four (4) years 

continuous employment with the Lacombe Police Service, shall be eligible to participate in the 
promotional process for the rank of Sergeant providing the following criteria has been met: 

a) annual evaluation to have been completed with a minimum performance appraisal rating of Satisfactory. 

b) pass a written exam, with a minimum mark of seventy percent (70%), specifically prepared for this 

position and provided by the Chief. 

c) A member who meets the above criteria will be eligible to participate in the Sergeant recruitment process 

as per Lacombe Police Service Policy 

d) When it is not possible to fill a promotional position in accordance with the provisions of this section, the 

Chief, in consultation with the Association, may look to other members within LPS, who have a minimum 
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of five (5) years pol ice experience within Canada and allow them the opportunity to participate in the 

Sergeant recruitment process as per Lacombe Police Service Policy. 

e) Any member of the Service t hat feels they have been treated unfairly in the administration of the 

foregoing Promotion Policy may file a grievance in accordance w ith Articl e 25: Grievance Procedure. 

f) Subsection d) will be enacted if only one member or less is eligible for promotion. 

g) Every effort to fill the vacant Sergeant position within 90 days. The Chief will advise the association in 

writing of the reasons for any delay. 

ARTICLE 32: Training of New Recruits 

When hiring a new recruit, employment wi ll commence on the current swear in date with the Service at the recruit 
classification shown in Schedule 1. 

(1) Any member assigned to train a recruit member of the Service shall receive a premium of one dollar ($1.00) per 
hour for hours worked in such a capacity. 

ARTICLE 33: Acting Capacity 
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The Ch ief shall appoint a member to occupy a position of higher rank if the position to be occupied has been vacant or will 
be vacant for a period of one (1) Set or longer. The appointee wi ll assume the duties and responsibilities of the posit ion 
being occupied and will be compensated at the rate of pay assigned to the higher ranked position. 

Salary paid under this Article will be subject to Special Forces Pension contributions where permit t ed or required by the 
Special Forces Pension Plan. 

ARTICLE 34: Salaries 

The salaries in effect for the duration of the agreement are set out in Schedule 1 attached. Notwithstanding the salary 
levels set each year, should the Consumer Price Index (CPI) applicable to Central Alberta as determined by Alberta Treasury 
as at December 311 of the current year be greater than 4% higher than the CPI at December 311 of the previous year, the 
Parties agree to reconsider the salary levels set out in Schedule 1. 

ARTICLE 35: Shift Differential 

A sh ift different ial shall be paid for each hour worked by a member between 1800h and 0600h. The following sh ift 
differential rates apply for each year of the Agreement: 

One dollar ($1.00) per hour 

ARTICLE-36: Discrimination 

The employer shall not at any time, nor in any manner whatsoever, discriminate against any member because of his or her 
participation in Association duties. Should there be an alleged incident of discrimination the employee shall follow the 
steps within the Policy and Procedure manual before invoking this article. 
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ARTICLE 37: Replacement of Watches 

If a watch being worn by a member is damaged or destroyed while the member is engaged in the lawful execution of their 
duties, such article shall be reimbursed up to one hundred dollars ($100) for the replacement of the watch. 

ARTICLE 38: Officer Safety/ Minimum Staffing 

The City recognizes the inherent dangers of police work and that bot h officer and public safety is of paramount importance. 
Through scheduling, a minimum of two active general duty members shall be assigned to work at all times. The Chief shall 
not be considered an active general duty member. 

ARTICLE 39: Wellness Spending Account 

Members are entitled to a wellness spending account of two hundred ($200) dollars annually. This is a taxable benefit. 
Items to be included, but not limited to, are gym memberships, fitness equipment, any physical activities to keep the 
member's physica l fitness at a reasonable level for policing. Members are requ ired to provide receipts for reimbursement. 

Signed on the__]_ day of NC> V , 2016 

Lacombe Police Association 

Norm Ma Quarrie, 
Chief Administrative Officer 
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Schedule 1 - Salaries 

Expressed in Annual Dollars 

EFFECTIVE DATE: Jan 1/2017 
RANK Percent +2.0% 

Sergeant 117 $111,122 
Senior 1' 1 Class Cst. II 108 $102,574 
Senior 1' 1 Class Cst. I 105 $ 99,725 
1'1 Class Constable 100 $ 94,976 
2°° Class Constable 90 $ 85,479 
3'° Class Constable 80 $ 75,981 
41

h Class Constable 70 $ 66,484 
Recruit Constable 60 $ 56,985 
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LETIER OF UNDERSTANDING 

Made and entered into by and between 

Lacombe Police Association 

and 

The City of Lacombe 

January 1, 2017 - December 31, 2017 

Both the City of Lacombe and the Lacombe Police Association are committed to providing a healthy work environment and 
to that end are in agreement of providing a twelve (12) hour shift schedule for t he membership. The Parties agree to work 
in a spirit of cooperation to solve any challenges and/or take advantages of any opportunities that may arise through the 
application of this Letter of Understanding. 

1. The provisions pertaining to the twelve (12) hour shifts (compressed work week [CWW]) set out in th is Letter of 
Understanding; will supersede the provisions of the Collective Agreement to which t his Letter is attached. Where 
a conflict exists between provisions in the Collective Agreement and this Letter, the provisions of this Let ter wi ll 
apply. 

2. All members who are on a compressed work week schedule and who are required to attend training courses shall 
attempt to have their scheduled days off varied in order that they neither gain nor lose time off as a result of 
reverting to an eight (8) hour day. 

3. A joint committee shall be established consisting of two representatives from the City and two representatives 
from the Association. This joint committee shall have the purpose of reviewing the operations of the shift 
schedules contained in this Letter of Understanding on an as-required basis and make recommendations, and to 
negotiate new shift schedules, without ratification, which shall be approved by the Executive of the Association. 

If either party identifies a need for a different or new shift schedule for any Unit/Section within the Service, the 
Joint Committee shall meet and shall negotiate the shift schedule. These shift schedules shall be determined with 
genuine and meaningful input from the members working In those respective areas and subject to approval of the 
Chief. The Shift Schedules may vary in length, conducive to their duties and responsibilities, taking into account 
quality of life issues. 

There will be a mandatory assessment after one year of implementation for any new or different shift schedules 
that have been negotiated . Changes to shift schedules can be negotiated at anytime during the life of the 
Collective Agreement. 

4. Every six (6) weeks a member, designates and takes off one shift in order to maintain an annual 2080 hours. If the 
member is unable to take the designated day within the six (6) weeks then an alternate shift is to be rescheduled 
as soon as practical. Exceptions may be approved by Chief and member. 
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5. When a member is on Short Term Disability {STD) and/or Long Term Disability (LTD) the CWW schedule does not 
apply and the member is deemed to be working a forty (40) hour work week, Monday to Friday 8:00 am to 4:00 
pm. 

6. All members permitted to work a CWW shall be paid at a rate of forty {40) hours per week, together with any shift 
differential, overtime, or statutory pay, to which the member is entitled or any other earned entitlement, for 
actual hours worked during that week. 

7. For the purpose of this Letter of Understanding, a regular workday is defined as the day in which the member 
starts their shift. For clarification, an example is as follows: 

Monday - the member begins work at 6:00 am and finishes at 6:00 pm 
Tu esday - the member begins work at 6:00 am and finishes at 6:00 pm 
Wednesday - the member begins work at 6:00 pm and finishes at 6:00 am on Thursday 
Thursday- the member begins work at 6:00 pm and finishes at 6:00 am on Friday 

Monday, Tuesday, Wednesday and Thursday are considered regular workdays, Friday is considered Weekly Leave 
(off-duty day). 

8. Although the normal shi ft schedu les is two (2) days and two (2) nights, for operational needs the Chief may alter 
the combination of days and nights. 

9. The Chief of Police may alter the start time for any member's dayshift or advance the start time for any member's 
nightshift without penalty for up to four (4) hours of the schedu led start time for operational events. Members 
shall be notified the time and date of the schedule change as soon as possible, with a minimum of one set notice 
unless otherwise agreed by the member(s). 

10. is Letter of Understanding sha ll be binding on the Parties and shall not be altered by any party 

Date 

Ir /1 l /!~ . 
I f Date 

r 'Date 
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Letter of Intent 

Between 

The City of Lacombe 

And 

The Lacombe Police Association 

The Parties agree that there is lack of clarity/specificity surrounding the financial impact to a member of the Lacombe Police 
Association in the event of a catastrophic accident or death in service. The Parties therefore agree to gather specific 
information on all insurance coverage, whether legislated or through the City's benefit plan during the term of this 
agreement. 

end ions or proposals for change will be considered and negotiated during the 2018 negotiations. 

~I 
Date 

( 1 Date 

Date 

;1o11o/ o I o:i 
Date 
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