




























































































iii) To be provided once, and if status changes:

* Full address as provided to the Employer by the Employee
* Termination date when applicable (MMDDYY)

* Gender
*= Marital Status

Any additional information requests, beyond that noted above, may be provided, if
possible, by the Employer at the expense of the Plan, unless the Employer is obligated
by law to provide the information.

It is understood and agreed by the Employer and the Union that should the current
pension legislation or regulations be changed so that the Employer’s obligation to
contribute to the Plan exceed the amount specified in the Collective Agreement then in
force, the parties will meet directly to finalize methods to relieve the Employer of this
increased obligation to the extent that any such obligations exceed that which the
Employer would have if the Plan were a defined contribution plan.

28.06 The Employer agrees to be bounded by the terms of the Agreement and Declaration of
Trust and the rules and regulations of the Plan adopted by the Trustees, both as may
be amended from time to time.

ARTICLE 29 - PRINTING OF COLLECTIVE AGREEMENTS

29.01 The Employer agrees to share the cost of printing sufficient copies of the Collective
Agreement with the Union to provide to each present and new Employee, filling a
position in the bargaining unit, with one (1) copy of the Collective Agreement.

Each party further agrees to pay the full cost of printing additional copies that they
individually order.

n behalf of Canadian Union of Signed on behalf of The Drumheller and
mployees, Local 715 District Seniors Foundation
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LETTER OF UNDERSTANDING #1
between

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 715
(Hereinafter called the Union)

and
DRUMHELLER AND DISTRICT SENIORS FOUNDATION

(Hereinafter called the Employer)

RE: MILEAGE

The Parties shall, upon ratification, conduct a review of the costs incurred and mileage
driven by the Maintenance Employees in order to determine the effectiveness of the
current car allowance provided in Article 25.01.

The Parties agree to review this information within six (6) months of ratification and shall
meet to discuss results of this review in an attempt to address the cost effectiveness and
efficiency of current car allowances.

Signed this__ o day of C/f_//ﬁ;f , 2018

Signed onybehalf of Canadian Union of Signed on behalf of The Drumheller and
loyees, Local 715 District Seniors Foundation
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LETTER OF UNDERSTANDING #2
between

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 715
(Hereinafter called the Union)

and
DRUMHELLER AND DISTRICT SENIORS FOUNDATION

(Hereinafter called the Employer)

RE: HEALTH AND WELLNESS BENEFIT

During the negotiations of the Collective Agreement spanning the term January 1, 2018 to
December 31, 2020, the Parties agreed that a Health and Wellness Benefit has been
established for each Employee as per Article 19.05 at a minimum of $200 per Employee per
year. The Employer commits to revisiting this allocation if the possibility exists to increase
this amount after the ratification of the Collective Agreement.

Administration of this Health and Wellness Benefit shall be determined though consultation
with benefit provider and/or Joint Benefits Committee.

Signedthis o dayof  cJdy ,2018

Signed on behalf of Canadian Union of Signed on behalf of The Drumheller and
' District Seniors Foundation
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LETTER OF UNDERSTANDING #3
between

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 715
(Hereinafter called the Union)

and
DRUMHELLER AND DISTRICT SENIORS FOUNDATION

(Hereinafter called the Employer)

RE: JOINT BENEFITS COMMITTEE

To facilitate effective management of the benefit plan described in Article 19, the Parties shall
form a Joint Benefit Committee which shall review premiums, plan usage, renewal,
administration and cost of the various components of the benefits described in the Article.
Every effort will be made to ensure the Committee consists of a representative from each
classification within the Union, a representative from the Drumheller and District Seniors
Foundation and the Chief Administrative Officer or designate. Consensus of the Committee
is necessary for proposed changes to the benefits. This Committee shall meet at minimum
once per calendar year unless all Parties involved agree that no meeting is required.

Signed this__ g0 day of rUL; , 2018

Signed on behalf of Canadian Union of Signed on behalf of The Drumheller and
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