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Pacfoe,ship Agreement 

,Section 1-Partnership V1sien Principles 

1, Ptirtnershlp Vlsicm 

The Electrical Safety Authority and the l?owetWorkel's'' UrJiO(l wish ta create a working 
partnership that WIil encourage ttie success of ,our business in a rapidly changing 
en'litot:iment and enhance public satets,. The parties understand that Qy foc\Jsi'og 011 the 
CU$tomer, the partfes wlll ma~imize fin;;,ncial soccess and' Viability, and' enhance 
empl0yee·jab security., Eri:,ployeesc1re•eneouraged to pafticjpat1;1 in the operation of tne 
business by enhancing and impmving busin-ess oper-alions, customer satisfiaction, ttle 
way we work, and the quaUty ofworl< life, 

2. Par1nershiP. P,rlr11;ipl~s 

1.. Decisions Will 'be made consrderlng- balancing lt}e needs ,of the busiMess, 
customers and tlile employees. 

3- We·will ,s.t'riVe for Ojllen and honest oommunicatfen. 

41, We WHI 'have i;ff~ctlve, mear,ingf!ll lrWolv~n'.leilt Of Out staff in the business 

5, We will share fnformation 

6, We Will ihave a pl'Oaclive problem solving process. 

3,. Partnership ·Agreement 

The part1es;atiree that they will pursue processes that make the relatio'Pship effective 
ani;t ~ "Partner~hip CommltlE!e;' wm p~· fotmed to discuss these processes and .evolvfAg, 
bosiriess isst,ies, ai a, minim,lrn, on a quarterly basis. 



ART'ICLE1 

AR'TlCLE 2 

ARTlCLE2A 

ARTICLE3 

ARTICLE4 

ARTICLE5 

ARTICLE6 

ARTlCLE7 

ARTICtE 8 

ARTIOLE9 

ARTICt:£ 10 

ARTICLE 11 

ARTfCt:E 12 

A~TICLE 13 

ARTICLE 14 

ARTICLE 15 

AR'tlCLE 16 

ARTICLE 17 

1'ABLE OF CONTENTS 

ARTlCLES 

RECOGNITION 
COLLECTIVE BARGAINING UNIT 

GRIEV~NCE PROCEDURE 

DISCIPLINE AND DISCHARGE 

ARBITRATION 

WORKING CONDl'TIONS 

UNION SECl!JRITY 

NO DISCRIMINATION 

MANAGERIAL RIGHTS, OF THE COMPANY 

JOB CLASSl!rlCATION AND WAGERAT!;:S 

SPEClf,IC MATTERS OFAGREEMEl'lll' 

SELECTION TO VACANCIES AND PLACEMENT 
OPPORTUNITIES 

SURPLUS STAFF PROCEDURE 

PURCH.A;SED SERVICES AGREEMENt 

EMPLOYMENT SECURITY PLAN 

EMPLOYMENT SECURITY AND WORl(.ASSIGNMENT 

SUCCESSOR RIGHTS 

SUPPLEMENTARY ELECTRICAL lNSPECilON WORK 

DURA TJON OF THE AGREEMENT 

A 0 



COLLEC-iJ'IVE AGREEMIQ,fr 
BETWEEN 

THE ELECTRICAL SAFETY Al,JTHORiTY {The Cornpany) 

and 

POWER WORKE'.RS' UNION (PWU)1 CANA.Dl~N f!INION OF PUBLIC 
EMPLOYEES, Local 1000 - CtC, h!!relnafter referred to as th~ ''U(11on" Wt'ltoh 
el<ecvtes t/:11's A9reernent by Mel l'lyatt, !Rick Johnso,,. Brian Stratyehu~ and 
Jenn Vc1vtotJr, wlio have ~een duly ilPP0fr,led for the purpose, in accordao!le 
with lhe conslttutkm of the Union, 

WHEREAS ti:,e Wnloh has requested t~e Co111pany lo en1er Into -a Collective 
A,greemeni at,d 'the Company hils consented lhetf:)to: 

NOW THIS AGREEMENT Wll'MESSErlsi 

tnat there shall' be 1wo parts, namely, Par:t t~·· -Gener.ii het,,s and l?!irt •o• .... 
Weekty-Salaned. ll is also witnessed lhal t~e Comp1.mv and the Vnlon agree 
ear.h wllll the other as loilows: 

ARTIC'J.,E 1 
R~COQNITlON 

COLLECTIVE BARGAINlNG UNI I 

I, l The Company recognizes the Union a-s the ·sole barg111ino,g ~gent 
tor ail regular, part-time ar,d temperary <emp!oyeei,1 , but ·ex£1ud)ng~ 

(a) 

(b) 

(0) 

ld) 

Employees now represent!;!d by other barg11inio.g agents.. 

Peraons above the ra,nl< of worKing e;Upervisor, 

Persons who extlroise maoag~rial func11ons in aceordance 
wlth 1h~ 0n~rio Lab.our Relatibns Act 

Per.sons employed In a oonflderttial ~pacrty In matters 
relatli,g lo labour relations 111 aQcOfclani_e With the Orrt~rjq 
Labour R~latloos Act 

1 .z When an employee Is removed from nomiel duties l(J ~ct In a 
vacated posillon or relieve fGr an incumbent or perform rlo tampG.ra(Y 
assignment, th., fi:JIIQWlog !!hall apply; 

(9) When !he ler:ig{h of tfme tnvolVed I!. lo\own to be lhr-ee months @r 
less, the emplayee will retain hls/f'ler pr:esent Jurisdictfonal t.tatus. 

' "Empl(iye,:s'' ilr< emph>Y~ pu,suant 10 U,o l.:aho11r l<•Jnirons ;lei fOrVPUII)~ ~(> IY~j,., f So!wli!IM , ~• 
••llll'l"l~l'O 
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(b1 WI 1en It is expecteJ:l 1hal the. length of time Will be longer than three 
months, 1fle employee Will be exclu(l~(l or included at the 
commencement of his/t1et new responsibilitfes. J,'lowever, )n the 
~vent the pertod is aotuaJJY Jes$ than lhcee months: 

(1) 

(2) 

(n exclllsion cases, the Union Will be reimbursed the cfues, 
Which WolJI~ have been p.:sld; 

ih lmdusion cases, !he Uhior1 will reimburse the employee 
the dt1es1 whiclil have been paid 

When 'the length of ilme ls uril(nown, the emp!oy~e Will retain 
nislher presj;lntJurlsd\clional st1:1tus Up to lhe lhre.e monlh peNod_ If 
\he perlaeii ex.tends beyond three months, ~he employee Will lhefl be 
13ithef Included or ~clUded, 

ARTICLE2 
GRIEVANCE PROCEDURE 

2 1 Thfs procedure sh~II 1101 apply to Union concerns regarding the 
adequacy of Job docuo,ents ~mi/or the rating, for Jobs r.overea by ihe 
Clerfcal-Technical Job Eval\Jatlon Plan, which shall tre proc.essed in 
accordance with the challenge proeedures c::ontalned in the 
Clerical-'fecnnf~I Job e.11a1uc1tlor, Manual. 

22 Any ,allega.tfor, \l)a\-an ernployee has been sllbjedeat 10 unfair 
tre.atment or any dispute a,·)sing out of the oonteot of this Agr.eement 
shall be understood to be a fit matter for tne rollow1h9 gnev~i;e 
procedure. AH mal!ers ot gri'evance by E!ny ~mployee or group or qlass 
of employ~ fot whom lhe Un:101'1 is the barg,ainlng agenl aocl Whictl 
the Union may deslre to present sh{lll be dealt with In accordance with 
fhe following· procedure, 

~3 ll Is fl)tilualfy agreed by ihe pijrtles hereto thal Jt Is the spirj\ and inleo\ 
ot,\his Agreemenlto.adjust grfevances promptly, l1heretere. any 
employee OOVl;lred by this Agreement-havJng a grievance maj present 
$UGO _gnevanee lo tne rapresetitalfVe of the Unton appolntel:1 b.Y me 
Uni9n fer that P.UW.tll?~ The \Jn fon repre!;;et11all\lei rnay ~hen proceed to 
have such gdevanQe acljusted lJl a9QOrdlince wlth the following steps 
established hereby for \he puroose of adf listing gtlevances, 

2.4 Grievan~, 

Gnevilnce~ are to be filed wllhln lhlrty (30t days from lhe clale \hat th~ griever 
knew-0r should have. lmawn \he facts givlng rise la the grievance. l1he 
Company i$ t@ reply in wrlttrig WRhin seven' (7} daysr 



~1ep~ n1 .Qrievance prOoe$s: Non-d1s1::lplinary m~tt~rs: 

Sleµ 1 Wilhin seven (7) days of reply or time limited for reply, a 
mealing Wllh contact supervisor. 

Step 2 If Ster, 1 meeting ni:>t held or if grlevance l')ol resolved ~t 
Step 1 , .gTi~vances go to nex1 .scheduled meeting •of 
Grte\lance Review Blilard. 

2.s Grievance Review J3oarcl 

The Gfievanoe Revrew Boartl .shall consist of two Union representatives 
(Chief Steward) and two Management'representatilles tat a high Jevel)1 Who 
WIJI have the authority tQ agree 1Jnanimo1.Jsly to a Jln:>J ar:id blndlrr11 settlement, 
of a1w 9rfe.vance 0r unanlrnously agree W 1he sct,ed1:1)1ng of any gx(eiv~nce. 

Giievance Review Board meenngs are to be sohedul~ 18QU(arlv-as agreed to 
by lhe paft/es o~ srtierea by tt<ie Chlef Arbitrator rn ·all Werk loaatlons: lhe 
purpose of th~ Grl~vance Review Boiird Wifl be to attempt to r.eltte ~II cases1 
raJ)fng Which the Grievance Review Board Wlll agree to facts.where poss1bla 
-al'(d E!rrs4re th~t all •d0[}1Jmen1ary ant;l o!her evide11ee fs dise(ose" QV lhe 
parttes. 

If 1no1 ·r~olved 'llt the Grievantie Review 9oafcl, grievances move 10· 
arbllr:i!tiQn. Unless the p~rtles-agre~to regulararbllrc1Uon, or Mr. JohTI 0-, 
Murray ni' lhe Deputy Chief Arbitrator sa orriel'i all grievances shall lle 
submitted to ExpJ!dlted Arbllratlon. 

2,a DfsclpllnaryMatte~ 

2'.6, I flrlor to the lmposltlan af any dlso;plinary perial!y, lhe C0mperw 
shall ho1d .i Dlsojplfnary I nlervlew I Whlch ·sMall replace Step I of the 
grle~nce process. 

2.6,2 The Company snail provide· \he Ur,iofl 1;1nd' ~ny employeeij who may 
be disolplinerl tl:lree (3) days' flOtloe of th.e lntervrew. 

12,6.i The fntervleWshall take place between the Company, ihe Union 
~nd the accuse!i lndividuat. 

Z.6.4 Tlie Company shall set, out its allegatlot1s and exoeptwhere lhe 
-allegiatlons col)ld constlltitea clirn!nal efrence, the Uniofl pr !he 
lndlviti.UattsJ shalt set cul their version of th~ eveocs, Minute!¼, b1J~ 
nt:>t ·c1 irc1nscrlr;,t1 oftij~ lfllerview s.mlog oul the ~u!JstEl!le& of the 
dJscussior:1-shatl be taken. 

z, i , 5 Thi,; minutes oj the-meeting shall be provided to the Union ;:1nd' tne 
aooused. ;ndivtctual(s) wJlhio s~ven (7} daye of the lnt~rvrew. 



2,5,6 The Union .and the agcused ini;llvidual(s) shall fo!Wal'd a Written 
reply' to lhe rolrtO!es, If any, within sel)en (7~ days of receipt of the 
minutes, 

2,6, 7 ShoUJd the ,Company ot)oose to impose discfpllne, the Union has. 
!'en (10) days t.Q iJJe a grievance coromeric(ng at St~p i . 

2.6.8 Nothlng in th.e dlsclpllnary Interview prooes,s Is lntended to iotertere 
Witl11heCom.piinY's right to lnvestigate matters. 

2. 7 facilities and Costs 

2. 7, 1 The Comr,any shalt proi/ide the necessary ra~lf(lies for all mei;t/ngs 
In lhe .Qfievanoe process. 

2. 7 .2 Maintenance of normal eamlngs and jllayrnent qf expenses sh.all be 
provided by the Company for all Union representatives l.lrl a 
grjevance committee, 

2. 7,J 'iltie fees of all arbitrators and i;osls associated with arbitration 
hearings shall ba shared equally by the parffes1-sUbjec.t ro current 
practices. 

2.8 Dispute Resolut/an-Aiilcleil, Flan B'a~q O<SLs 

Any Artltle 6, Plan B or OGL d{spules shall be resolved on an expedited basis 
as. set out beJow: 

2.8.1 The Union shall oommence ln1s di.sput9 resoluUon process fl¥ flling 
a giiie'vamoe wllh the relevant i;;i::111tatt supervisor. The -parties shall 
m!ie.l wtthfn seven (7) days to attempt to resolve the grfevance. 
F anln~ a reselutlon Qf l~e ~atter wlthr~ fourteen ( 114) days of filfhg 
\he gr,evance, the ma~r w,u be-refeired to a loin\ union­
management mee\ing. F-~lling resolution at lhaltfr,-eeting, the 
grievance shall be refetred to Mr, John C. Murray1 herell'l referred' 
to as the Arbitrator; cm an e~pedlfed basis. 

'2 8.2 Th'e-Arb11rator shall hear these matters and m1w, ,afler censultatlon 
with \he parties\ appoint a successor to I his process, 

2,8. 3. No clecislon of the Atbitrator Is precedent s~ttin~ l.lnless tJie 
~!b!trator expressly declar~ it to be so .. 

2 ,6 4 Btiefs shall be prepare<! by e'aGh party for eat:h grievance including 
a statement of facts, brief argurnenl and the relevant provisions of 
the GoUeot(ve J.\greernent Tl'lese bfiefs shall be provided tm the 
Arbitrator al least 7 days prior to any he.arlng dafe, The Arbitrator 
Will advise Wh!Gh grievances will ·~ufre witnesses 1or credlbillty 
Tssues. The parties WIii also exchange tf:lese briefs. 



2.9 

2.9,1 

2.9.2 

2A.1 

:lA.4 

Tf\e Arb~ratot shall defel'mfne 1heTr own prooerlure, n,ay 11dmlt 
evidence that wovtd no~ be admissible- lh c:oun and inay rely on 
such ,evidence to render a•dee:ision. 1:lhe.Arbi.t~etor shall have the 
power and aulliarity lo determine lhe•real issues In diepl1l~ belW!:€0 
the parties, rn any pc1rt!oular case and-.to relieve against lime limit~ tn 
the ~riev~nce r.· racess. All qec;:ls!ons wlll_ be ~nal -a_n~ binding. 1ihe 
Arbitrator sbal .have lhe power lo make rnt~m rehef c,rders. T~e 
Arbitrator .shall take lnle consideration the re.levimt terms ot the 
aolleQllve agi-eemenl and J!Ei appendioes. 

F~c1Hlies and Cc,s\s 

The Company shall provide lh.e necessary faoilllles for atl me-etinQS' 
ln the Article a, Plan B1 and OGl. grfev~nce prqcess.. 

Me;1nten~nce oi 1lotma) e~m;ngs and the paym$n~ ,-?f e)(pens.es 
sl')all be provided by the Dompamy for-all U11lof1 represent~tives on 
a dispute resotullc:m ctommfttee asrper ArtiQle 2.8. 

1 tte tees of t~e Al'bliratot ar,d tile costs assooiat.ed wjtry the 
l1ea.ti119s shall be shared equally by the parties-

ARTICl.:E2A 
DlSCJPLlN~ AN!')• DISCHARGE 

Any alreg;1tiori that ar1 employee has been demoted, sue.pendetl1 
disehat'ged or 01f1erwise disclplinecl Wltnout just cause shall be ii flt 
malt.er for the gnevanee art~ arb(t~hon pracedutes as provided fQr 
,n lhls OolJeclive ~gteemeJ')I. 

When disclplimlng or discharging prol)atlPnary emptoyee-s for Just 
~u:,e, lt is recognized that the probalionart pet'lQ~ is an 1oX1ensfon 
o~ lhe seleotlon p/ocess and. thst they have.s~e~t.ser.ifce. 
lhetefore, lhe thre$hc,lp for di~~ipllne and discharge mav be less 
~halil thalC!ifa re9ularemployee IA similar 0ir.e1Jrnstanoes. 

Disciplinary r,,en.altfes tes.ullirrg 'In a sJ.Jspenslon wllhout pay WUI not 
be lmpgsed Ltntll ~ final deo)sfon, (a_greeroenl between Union and 
Manegemel'\I, or ~n ~1:bit~tor's i.Udgmel'lt) has been reached. 

Unless otherWlse agreed lQ1 t'lf1er<1 l~ll$l'(s) of l'f!prtmand ~nfilPf 
aiscipllnacy· penalty Mas be~n on an employee's filt:i for a maximum 
oftwg years, ar)d' there have-be~ no rvrther ocourrences, then lhe 
letter(s). of reprimand and/or dlsclplinary penalty Will be removed 
r ror'n all files. 

•\ 



2A.5 A copy cl all leuers .of empl8Yee rePrftnanc! and/or dlsciP,lina.ry 
penaltie~ shall l!e$e~1_10 lhe Chfef S~Ward, e~cept in oases whete 
m th~ Cornpan~'s op,moo th~ matte1 irtvolv(!d 1s of coolid1:mhal 
nalure, fn l:he latter instance, lhe letler w111 state that lhe Union 1:1.as 
not r~oelVed a copy M the letter. 

itiis shall nti\ pl'evenl a supervisor from taking ori-the-Job 
disciplinary action lnclUdiilg immediate suspension subject lo later 
conftrmaliori·. 

ARTICLE~ 
ARBl:fRA TION 

3 O THE R~GIJE:.ARARBlitRATION PROC::.ESS 

The• regular arbitration process will c.ontinue on ,the has ls of the practice 
cuf~ently adhered lo by the parties, but any disputes tetatlng t0 such prar.t.loe. 
or any requests ror changes ir, ttte practice may b~ re:tened to the Chler 
Arb1tratorfot a rulina 

l .1 

3.2 

This pl'lilcedU~ shall not.apply to Union allegations of unfai~ 
lreatment er Unien conoems regartling the adequacy of Jpb 
documents ahtl/ot !he ra\lng, tor jobs covered by the 
Clerlcal-r echnfcal Job Eva(Ualfoq Plan which shall be pra~ed f~ 
accordance with the challi:!nge procedures epnlained in '!'tie Union 
Clerfaal-Technfeal Job EVallJatlon Manual, 

Where a iliffer11nce ~rises be!ween the P"'rti!;!s relating t9 1h1;1 
~terprefal1on, applioat,011, or admlnislra\ien l:lf this Agrl;!ement, 
lnclUding any queslior1 as lo wr1ether a ma.tier ls arbilra~le1 or 
where an allegation ls made that this Agreemenl has-Ileen violated, 
either of ltte partie~ n,1;1.y, after exhausting arw gtie11an~ proi;e!;lure 
estab!is(-lad by (his A.9reement, notify the other party In wf(Ung of )Is 
desire 10 su.t,mlt tne differenee or allegation to arbllratililn and ltie 
notice shall oontatn the name or 11,e first party's appointee to an 
art:>ilr~mon baerd; The reciip1en1 of the notice shall Wtth1n 10 clays, 
advi$e the other p.arfy of the riarne of its appointee lo thi: arb)tr1:1tfon 
board. The two c1ppointees.s0 e)ealed shall, Withtn flve days of the 
appofnlmenl of the second of them ~ppoint a lhltd pers.on whi; shall 
be the chalrpen.on, 

II Iha rec)p)ent of lhe notice fails to appoint an ar.bllrator a, )f the two 
appointees fi:iil to agree up.on a chalrperson within llil€< lirne firnrted, 
an appalntmefll shall ba made through the faclltties of the Ontario 
Labour Man$gement Arbltra\fon Cc;,nimission or the Minl$(er ol 
I.a.boor, lJJlon the reguest of e1ther t>artY. ihe Atb(tra,llon 13.Qarcl 
$hall treat arid determine the differen1;:e or allegation and shal( Issue 
a dectsjon and the decision shall be final and bl11ding upon the 
parties and upon any employee E1ffeoted by ft 

A-6 



3.3 

(a). 

(b> 

(Q) 

(d) 

3.a I 

The deois\on of :'I majol'lty shall be the decision Qf the Board ·of 
Artiltratlon, 'bttt lf there 1s oo rna]ority,, the decisian of the 
cnairpersan shall gpyem> However, ,n no evenL sh1;1ll the Board ~r 
Ar:bl\r-atlon have the power to change, alter, modify or amend any 
provision of this A£Jreement. 

Prine/pl~ of El(pedjted f,rbifratfott 

Al'tlltr~ters shall decicfe at leqsl fifteen {1·5) grievances each day 

The dec!1?lons j!re l)recedent se,tting and, sJiall be accon,paoled by 
re~sans on arw no11-factua1 'Issues. 

Ne -award shall be Issued withotA the written appfoval of me Chief 
Arbitrator or Deputy Chief Ai'bltrator. 

The parties may \J$e lh<fi se,v1ces of counsel. 

Chlel Afbit'rator and Depllfy Chief Aroitratot 

Tl'ie CIJ1t>F Arbltt'atot #IU tiave e)(sJus(ve, final arid blridi111g 11u~t,orfty ov~r 1:1U 
l$~1,les relatir-ig to the sche<luling of oases, fncludln_g dedsibns as to who 
hears which <:ase.and When II is heard and shall have the pewerr lo rell'eve 
agailils.l lime limits, includt'ng· those In the gnevanee proce-ss and lhe referral to 
arbitration IIT-respec:t of all cases, 

Powers of the Chief Arbitrator in the Expedited Proaes.s 

(a) th~ Cliief A(bltrator wHI l1ave ttie power to; 

(l) appoint arb;traiors: 
(It) assign grievances for resolulfon; 
(tll) schedllle hearing dates tn consulta\lon WiflT lhe parties. 

Any ofthe. Cli(ef Al1311rator'$ powers may b~ as~;i.1m1,d' by the 
Dep.wty Chief A~l1rator, 

Pawers !n the Regular Process 

(~} To determlre the.l;oui; w,tlll/'I wt,ich arbitratlons ar-e r.:oridu0.ted, 

(b) To assist In r1?dt\Cing the cost, and rer:lt1cTng !he delay and' 
inGreaslm_g 11:ie effierency ~f me reglJlar arbitf'iilllon process. 

3 .a..z l\11 Arbitrators 

All arbilfccltol"$ are to,detem,lne their ciWr, procedurei may adml\ 'eYldence that 
would not b~ adrnlsslbl~ lo eau(ia11d may rely on s4chevid~r1ue tQ render 11 
deQi$jQO 

A· 7 



A'.11 arbitrators will tiave the power and authority to determtne the 1ea1 iss1.1es in 
dispute between 1t1e parties Tn any p·artigular case and 10 ra!leve again~t time 
lirnits in ttie grievance process, All .arbitrators' decisions Will be final and 
binding, ,e,xcept lhose decisions of e:xp~dited arbitrators other than 1:he Chief 
Atbltrator, which WUI n1:1t lake effect until approved by the Chief Arbitrator or 
the Deputy Chief Arbitr.atof. All ~rbltrators shall have the power to m<'!ke 
IO,flcim relief orders. 

AITTICLE4 
WORKfNG CONDITIONS 

4, 1 Wor~ing cqndltion11> durTng the term of this Agreement shall be as 
~l..itllnad In this Agreernentand lh Negotiated Pollcles and Prast[ce6 
and Midi.Term Agreement2 ~epts.Qch Mid-Teim Agreements as 
are .agreed obsolete by the partle$, 

In addltfon, lhe general environmental priVileges surrounding an 
employee shall also be- oonsldered as worl<i~ condltions. These 
privlleges. w0Uld inch.Jde s\,Jch things c1s wash.up time, 
tran$po(tali<?h raollities, safety appOanees. general safety or l1eatth 
precautroos, 

Amy modification Witl'lin me confifires ofthts AgR?an:lerit shall be 
~Ub)ect to ~greemen1 by \he company and the Union'!il executiVe, 
Chang~ to U1!: undernotel;l subjeQts, however, can be made w~h 
the written agreement Of the ChiefSieward Wi(h the excepl1or1 as 
noreo in 4,2 (e) and may be cancelled by either party upon ttte 
~tving of JD days· notice: 

(a) 

(IJ> 

(a) 

0/1anges in worjdrig hours between \he hG.urs of 7,00 arn to 
6;00 pm for an lndivid\lal, work grc,up or crew, 

The, exlensfon ,;if actfng pr;;s,tlonG' beyond 90 clays as 
outllned 1n Part 'D', Section 6,2. 

Modlflsations Jo hoors of Work (spec1nc) at all locatiens for 
b:anl'.ed lime arrao:gE1ments, 

For (oca) extensions {in which there•have been no firea~ in 
em1ployment exeeedlng flVe (5) menlhs) ESA will ecnsult al')d 
nave joint agreement will) the Chter srewatd When 
lemPQral)' employees may work more than one C1) 
as~igrimeot co('lsecvtively (\JP to· a maximum twelve (12) 
months) wllhout invoking regldar status ot secl$ohal sta1us, 

ESA wlll consult and ha\le joint agreement W1th the Chi~f 
Steward. Wl'\en te,nporary employees rpay work roore than 

'A M/d; r.,,,, Ag!t\\m~ol i~ • mqdi"(otco/l•Of lh< Cotlc;:ov~ ·Alll'<em<nt exeGuted by \he f>lll'iie, on Iii~ o~•ri(/1'(1 
ic1f111 (~ FJX~lm¢n 0( Wjli~l1 ir, ,fww~ b<;l~W! \11irfng ilk term ofUre,Collec1iqe A,vecmlllll 
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(e) 

a·ne (1) assignment con.secl!tl\/ely; (up tormaximum twelve 
012) months· w~bput J11Vokin~ tegul~r status or seasonal 
sla(u:. , 

,r~ ternpor,;1ry employea is g1Ven a seooni;i assignment 11 
would ti(,;! ltl Gille of 1'1e fQllow1ng, 
New clepan,;,em 
New laoallt.'11'1 
New project 
New Qr exte!'l'ded leave of absenot? (pregnancy leave, Joo~ 
term illness). 
Backffil for an extended rotation 
Extenslon at ~resent asslgnh"lent 

This provision will only be used for consecvtNe- assignments 
and will be limited to two (2) o~mseculiV1t1;1sstgnrnent$ nof 
IQnger lhan twelve (12) months per assignment.. 

Arrangements allOWin:g flei¢ibllit;' for employees_ assigned to 
temporaw work headquarters subJeot to PWU Seo101 
Vice-Presiden\ ~pprQvc'll-

4.3 (Jnless specifically referred to ln a Mld-Term,Agreemem 11:le 
penrnent provlslot,s.ofthe Collective Ag1eements shall apply 

Number 

MlD-TERM AGREEMENT 
TITLE 

Dale. 

It rs JQin1IY ~gr~ed that the followm~ 'Mid-Term Agreement shall form part oT 
tl'\e C0llec11ve Agreement be1w~en 1he parties, 

Tt,!E COMPANY 

SAMPLE 

ART(C~ES 
UNION SECURITY 

UNION 

p.~ All employees covered by, this Agreement who are menib§rt> of lhe 
lJt,1011 on t~e d~te her~ f~hall-, ~s a epnclillor,i of employment, 
m~in~rn such mernbe,:slciip. 

5.2 Ernptoye.es who gre riot me.mbet·s 0tt tfm dale hereof but who 
become memiJers or tile Union $UQsequent td siaid <late shall a~,a 
cp('(dition of ernploymi;nt, rn~in!ain lhelr membership thereafter. 
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6 3 New ·F.1m1>1oyees shall, as a condition of ~mplo:Ymern, bil! Cif b$come 
members of tt,e UnJon within 15 d~ys of \heir engagement and 
slllalh as a cortdllion rif emplo~menl. maintain their membership; 
lhereal'tar, 

5 4 Member$1'llp as a conditlori of employment as specified ill 5, 1, 5.2 
and ,5,3 stiaU not apply while membership is wlthheld or suspen{lert1 
at· Where a m.etnl'ler rs ~xpelled by the Union. 

~.$ In all eas~s rpr l;lf1'\ployees In the Co)lectlve Bargaining Unil<'ls 
defined 1n Arti<;le l , lhe Compapy shall be responsible for tlie­
sfgning of dues avU1orizaliohs ahd ·shall d'edl.Jct rrom tt:ie Weekly 
w~es of each employee,, an amount equar to the weakty union 
d'lles In effect at ltte l1me and ~all transmit tl\e monies so tleclUctEicl 
to the Secretary-,reasuret of the Vnion ~t the limes designa\ed by 
the Union. 

5,6 A Union ~pr~o:;entatrve Will b13·gl'/en am opp9rt1,1nlty to ccmductan 
orientation sessTon Jot new probatlona,y/r~ul~ emplnyee{sl or 
tempon:1JW employees Wilh greater~h~ B monlhs' service within 
regular working hul,lrs al a tilile and of a duration that rs mutually 
a_greea'ble between the Company and the U11ion, The purpose Is to 
a(;qualnt the- new employee With the ,benefits .~nd dut\es ofunlaA 
men,bership. 

5,7 111,-e Company WIii not oppose anYaofion by the Union lo d1s.clplfne 
its Oief,'\DefS-EIS ldentlfi~ 1J1 its.-COllt?tfuJtloc\, 

ARTICLE6 
NO DISCRIMINATION 

8.1 The Company shall not disctiniina\e~gainst an employee be.o~use 
ot mernberslitp or aetiYity In f~e l!Jnlon or lhe e.xerdse of his/her 
lawful rlght$1 and any employee covered by the Agreement Wlio 
feels tl:tat hl'l'Of $l'IE!'has sllffered diserlmlnallon shall have,!he rJ9hl 
to seek r~dress In accordance Wilh GrleYance and Artdll'<!llon 
Proceduies, 

D i! An emplo~eewho has a complalht With respeor lo dis!=rltmnaflon n, 
lhe employment relatlonst\/p, cas envisioned under the r.1umarr 
Rights Code, will have ayee~r;; to the internal H\.lmat, Rights 
resolution process if he/she so (leslres, The employee, if he/&he so 
aesfres, may have a Union representative present. The oompfalnt, 
the Hwman Righ1s resolut1on l]lrol::c!ss ~nd the resUlls sf same may 
be subject to the grlevance/arb1trat1on process. 
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ARTICLE1 
MANAGER'lAL l<IGl-frS OF TH~ cOMf>ANV 

The Company h.~s a:nd shall 1retaln u,e eJ<dU~llle ~Jght .ind power ltil manage 
its pusiness and dlfeot itll wmrl<ing foroes incfu(ling, :but w/thoi:1t restriti:lin2 tfie 
_ge111araJlty f)f the foregoing, 10 Mgt,1 to hire, 'St.g;petid, disom~111e, promo1e, 
dernole-, and d1sorpline-a,w empJQ~, it,e Campany .sh~U e-J(~roise the sartl 
runa1for:1s in ac.cordance wfth 1he provisfofla,of lhls Colleclive Agreement. 

A!Rrl!Ct.E 5 
J<DB CLA'SSJFICA'TJO'N /:\'ND WAGE RA TES 

,lob classifiaa!ic,n and wage r.a~s shall be as they appear In wage sehedldes 
Gon~tituUng pan ot this Agreement The eompany-sftall diseuss With the 
Unl1Jri any ct,artyes to e}(fslif'!gJob nlassiffcations,c:1nd'wa~e rates, or the 
intrqduollon of new job olassffiC<'!lions and ·new wage tale$. Where a 
-difference arises between lhe parties, the Company n,a:y lntrodu~ !he new ar 
amended job crasslflcallon 01· wage rates; bul either ~arty may require that -the 
<llffererrce betwJien ·them Ile S.Ul:!ml!ted directly to the ~itsatlorr pr0oess as 
detailac/ Jn Aructe i :a and the dectstort shall be b0:1ulng oo both pllltfes 

ARJlCLE9 
SPECIFIC MA TTGRS OF AGREEMENT 

TJ , 'I Thes.e matters are to be delilt With in acc~rdani;e witfl P-arts, 'A\'IY 
and The U!ltOfl C:le11i1;c1(-Ter;hnical Job Evaluation Manual, 

3.2 Where a new 'field ol endeavour is undertaken by lhe Company• and 
lhe employees concerned fall Within the jLIJisdictiori of Ifie UnTijr\ by 
V}rtlJ~ 9f .Ar'tfcle 1, the q~est,on mf wt,ether such employees WIil be 
Ot.Were.d I)~ an e,clsV!'l9 part of the Colleetlve Agreement, il!n existing 
pat1 t:l.f the Coll~o1lve Agreem~ent With speclaJ provlsion$ or 
rnodlfieations. or a new pa(t or the Colleoflve A9reemer11 Wilt ~~ ona 
f'or jointagr~emenl, 

A;R1'1CLE 10 
SEllEc:TfON 10 VACANCIE:S ANO PLACEMEN1T C>PPORTUNlifES 

1.0.1 vacantles 

1,11, 1 1 No person shall be appointed to a vacancy in lhe P'WU - CUPE 
Ltiloal , 000 Jurfsd(ction untU all 1:1uallfieel PWU - CURE Loeal 1000 
re:pr!'lsenl@d applicants h-av~ been ;;eleel1:1cl. This restriction Is 
lhl1ltecl to s1tu~tiot1S1 Owo(Vlng ll'lt~r-unioo )ur)sd(dtloo and ~ol3$ nQl 
aprJIY· tQ nol')·llnion oer~onn~ti Temporary employees wlll be give.ti 
fair and objecilve cor:iside~tlor, over elltsrnal applicants. 

f 0.1.2 If an employee- ra .=1ppain!~ Iii! a v~canoy Wlthl\1 the, PWW - C.t,ll?E 
!,.o~l j ooo furisdrctfon from a bijrgainfng yn)\· whtch rest(iets 
,seninrilY fn the Compan.v to lts awn membetshlp, his/harseni~rit', 
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will tie; llmfled tQ serviee-Wilhfn ll'le PWU - C\,IPE Local 1000 
l)argalnlmg unlt, 

10.1.3 In fiAing vacartcles Wtthin the PWU - CUPE Local 1000 !1argaln1ng 
uoit,. the Company will take [r;i1o Qonsider:atlO'n, whe:lher tl~e vacan1 
positii;,11 ls -supervisory or non-supervisory, 

The following will apply: 

(a) supervisory Positions 

•!, In c;.onsid~ring appl(caAts for.supervisory pa~llions, prlma,y 
conslder.ation st,ould not be give,~ to sen!O'r(ty but to personal 
quattl/\i!S such as IEl;:tdershlp, rella\)iUty, judgment, abUitY to 
orge1nize .irtd IO$lru¢ and <-In Utld!llrsta11dlng arid a, display of 
the pracUoa of good t:iuman rela(ions. for supervisory 
positions, c1n eiideavourwm be made tb sel'ec\ lhe most 
promisit:tg candfd'ate, 

Only tl:lose h1dividuals satlsfactarily poss~sing· the above 
characteristics, as asse.ssed by the Company, should be 
c¢ns1dered. Where practicable,. apptrcantsfoF supeivJsory 
peslti"ons shoUfd lie Interviewed by the supervisor 
tesponsiple for the se!edQOfi1, Serii'Qrl\y WIii gtlvern ooty il1 
cas~ Where there Qoes not-appear, ii'! th.e Campany's 
opinion, to,be much difference in quallficc!tions, 

3, For th~ purpose of this a.11Jcle, su~ervis.ory posfl!@hS'Will 
include; 

(a} senior Inspector 

(b) Cle!i~l-teclmlcal jobs wtt,ch ari;. credited w[th degree 
3 or higher in itre Resp:onslbillly for Supervlsl0f! factor 
of the Cleri·eaJ~Tethnicral Job EValuatieA Plan, 

,~, 'f;)'le Selectfc!UJ Precess for CSS SaJes lnspedor·, CSS 
Delivery lhspector and' "training lo$pector and Field Efei;trical 
AP'1>tovals ln.spectot positfons lsas pertl'lefollowlng; 

• Joint Agl$mem on SeteetiOn Critertcr - lnolud/n{l 
Sl,l~etvisory Criteria 

• Comtnun1cale Job AVallabllity Crltetia ·10 Staff 
• Advertise Positions forVaoalilcies, or 
• Communicate avallabilitY fpr re-c1ss19nments to 

affected loeal Team Member(s) · 
• Interview Candidates 
• Seleotlolils based on ''besf matching criteria'' 



• Pft!Vide feedback and deve.lopment package to no11 
seJeol~d appllo~nts 

• ,Ml pald the sarne - FEAI, lnspettQr, CS6 Sale!-, 
CSS Delivery and Trainlllg lnspeciors 

Not1:11 The css Sales lnspeoror, GSS,Denve~ lnspector1 Tr:a1n1t,a 
Inspector and Field Elemlrlcal Apptovals lnspeoto/ wlll /:ie 
considerecl equal classifications lo the Wirjng losP-e~kir f~t 
1he purpctses of Article 1·1 (Sul'Ji)lus Staff Prooed\Jre), 

!i. The provlslorrs of Ar1Jcle 10, 1.3 A..S, ab0ve Will nG!I aff~oHhe 
·~tatug or incumbems ror Ut1l<ill'I represenlatron or the ruture 
posting ~f V~('.aOl'l(es as lh19Y rnay ooour. 

Avpoinlmenl-s to positlsns above tne jurfsarct!on of the Union 
shall not be aJJt'>)ect to the Grievarrce Procedure. 1-!lo~ver, 
the Cornpar.iy Will ~;ve due c;oni;ideratron to repiesentatlors 
of the onion Whf;l'e Uiere Is ~Videnoe t'>1 obvJous lrreg1i.1larlfies 
or di'&orepanoi~. 

(b) Non-Supervisory Positions 

l::xcepllons: Positions Identified In Sestlon 1012 of lhis 
Article, 

ine Company wlJI use ,(:II! availclble intormel(on and 
determine those· ~ppllcants who are QtJalifled to fill Iha 
vacaMay, 

One of the reqµisttes fs th~ mit1imum ye?fs. of exP.efience· as 
set o~t in the J~b ~pecifl~tiQl'J, Bi;tfflre any cons18,!;ration 1s 
glven ~o senlorr~y1he ~~perVisor responsible f?r l'nakln_@ the 
seleot11,m mus.l determrne, from the- lh:l ur apphoants, those 
employees who have the quallftcatlons to•do lhe Job' 
satlsfa~.IOfllY-

A, recommendation by the sut)ervrs:er shoulnt then til.e made 
lrom the quaJiffed ~mptoYef/$., overall seniority oefng Irle 
governing faclor, 

An empleyee's experten9e With another oompaov WUI be 
takern Jnto consideration in determlninQ hlsmer qualiftc:allonc. 
fQr a position, 

-Z. Tenure 

Th'e-senio,• quaHfiea c.indld~le wll( t,e selected lo the Vae?!in~y 
provlding tfJal he!sh~ satf1Ilies Qne of the folloWTl1g criteria: 
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2,1 Promotion. The applicant has been employed fora 
mln1mtitn, of six: l'nont11s in his/her current poslllon, 

2.2 Laterals and Demotions: The appllCJf.lnf has been 
employed. for a minfrnum or \hr-ee years in th~ same 
Work' He.adquarters at the end grad'e of liis/het 
~urrertt position, 

2 ,3 Exception: The ab~ve reslti~libns for 2:. 1, Promotion: 
2.2',. Laterals and Oem0tfons may be waived ~y 11\e 
Company: 

(a) 

(b) 

for c1ll appl)qar,ts lo a vacancy if Jt ts tn the 
Company's interesl lo do so and It fs so 
Identified ln the posflng for Iha vacat1cy; 

when there are me~tcal re~sons related to lhe 
,employee or his/her immediate farnlly as 
verified. by lhe Chief Physician/Mana_ger of !ha 
HealLh Services Depaflment. 

2.. 4 l'enure Selection Prfnrlty: All employees are ellglble 
to apply. Jobs will be pasted in one ofll')e foilowlng 
w,ws: 

I) ,he Job Is p-osted with tenure: 

(a) the senior qualifTed appneant with tenure 
Will be selected 

(h) the senior qual!tled witt-ioot lenure wlll 
be selected. 

I() The Job Is posted Without fenura: 

(a) \he senior q(Jaliried applt,::aoj Will be 
selected. 

l , The Company may request.a walver,ef Posting and/Qr 
Selection from f,lWU - CLlPE Lol:al 1000 when there 11,re 
me:cllaal reasons related to the employee ar his/her 
lmrrtedlale famlJy, as verifled by the Chief 
Physician/Manager Qf the Health Services Departmeo\, If 
m.i waf\Jer request is agteecl'to by tl1e Union, the emf)loyee 
will be ~ppoint~ lo the position, 

4, Management reserves the right to restrict the appllcatio(TJ of 
Article 1·0, 1.3 B~2 when the sele-ctlon of candidates, for 
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wl'\01'11 (I miw resu)l tn 1:1 fi.Jteral or de1T1otidn1 re'1uce~ ~he 
capablllty in a given classification belew thal <ionsidered by 
Management as re(jufred for lhe effective contloue~ 
opera1fon ot the sen(lfng clep_artment at a· looalion, In such 
-situatlot)s, only !liQse senror quallfi~ candidates wfll 'b.e 
selected ffom 1ha1 (lap,artmenl pt a t0catlon which will not 
adve,selV ~ffeot /Is eff-ecitive oomlnued operation; the 
remaining senior q1.1afifted car:idltlates Wlll be seJeoterJ ttom 
other d'epariments,ai a location on the same_ basis. 
'Loca~oii is a.s deflo~ In i 'l',3~ 

Elnplo)t'~ Will receive Wrlttef.1 1npllce from hl~ner- sulJervts~r 
1f their s(;tection·may 1Je;Vo1ded 'becallse lhey canoot ~e 
release<i1 'A copy of this writt~n noriee. fs to be gl\len to the 
/a.cal steward. 

(()} General 

lflhe ctmdldate selected has already1Qeeh .agpointed to 
aooth~r posit.ion, but has nol V~ reported ~9 the new job, 
he/shs shalf be given the f?pportllntty'of ahoosing the or,e 
l!letshe, prefers unless it Is in the Con,pany's lnl~JeS1 that 
l'le/slie a·ccepl tl')efirstappolnlment. 

2. On request. the CQmpa,w will exj:>lain, fn wrlUn.9 1 lo any 
unsuocessflll applicant fOr an advertised vacanicy, the 
<easoo why ha/she was not sefeeted for the posltii:in. 

3 DetaU:; d regufremenls fgr oo!if!~tion of pppl!eants at'E 
f9u11~ in Part'A', Item ,-r o. 

l (1 I A 1he lollowing definilions. shall Ile us~;j to aetermme an emplqyee's 
entl!lemeot to be considered for a non,-supervisory ~acanoy; 

t~) Seniority 

Except ~s provtde<t In Sectlon 10, 1 of tlTis Artlcle: 

An employee'~ sen'lor;ty, for PIJfP.OSes of selectiom 11:1· . 
vacan.eies, shall be the service oredlt as defined fn Part 'A' 
ltel:'n 5,D_ 

t , Ser-vtee. with a.n <1cquifed cofl'li,any wiU b~ added lo 1he 
ernploy'ee!s se11io!'lty. 

The total service credll with the Com!)an9 ·Will 'be. used for 
comparing seniority of appllc.:ititi:; raitiet ltlao service in a 
position, lracie, or oooupatlor,. 



(l:i1 Base Weekly Income 

h Th~·maxlmurn bPSE! rate per classlfjcation as shown on 
wag.a schedules 20, and a·1 

{c) P-romolion Application 

:h Where 1he basewe_ekly rncorne (maximum rate) of the 
c19vertisecl position is hfghi3r than 1he,base weekly ir\com\:l 
(maximum rate) of the applicant's ~resent posrtlon 

2. Where an employee submits an application to a. positron of 
equal rating (same base weekly Income) which reqliires. 
fewer notmal weekly hours of work. 

3. Where an employee who presenlly occuples a position 
regularly n:qu!rll'lQ or sut;>Jecl to sl'llft work, applles ref a 
posltioIT of ~qua\ rating (same base weekly (ncome) but nol 
regularly reqUlring or subject 10 shift work, 

(q) Lateral App'licalion 

Where lnemaximllm rat~ (J:>ase weekly income} of the 
position applied for Is equal to ll:ie- max1mum rate -0f th~ 
appllcanfs present pt,sitlor, and the fac\ors lden\med Jo 
10 t4C(2') and 1 0,, ,4<;:(3) tlo not el(ist, 

{e) Demo1fon Appl/cat/on 

Where the m~xirnurri rate (base weekly income) of 'the 
position applied for is lower than the maxfmum rate of the 
.applican11s present ,position, 

10.2 PlacementQpponunilies 

The following classifiCf.ltions are cQnsidered Placemenf ·Opportunitiest 

• jobs below Grade 55 cQvered by the Clerical-Technical Job Evaluation 
Plan, 

1 Placement opportunities will be internally advertised province-Wlcle 
for the same.time period as vaaancfes. Si)"filUar placement 
opportunities ttiat oecur, within four tr1ot1ths of the posting date of 
!he advertisemernl will not .r,~gufre posting. 

2 . All employees are ellgible 10 apply IQ placement opportunities and 
Wlll be given ,fair and objective ~nsfderation prior 10 hiring of 
applicao1s fn;,rn oytstde the Company. When making appointmeJ1ts 
to placement, opportuntti~, senio,i!yWIII nut be the governing 
factor. 



3, Tl'ie senfor qualltied lourneyperson applicant for wham lhE. 
placement Clppartlmity rep~esents an equal classllioatlpn$ will be 
selected subf ect to 1he lollowtng; 

(aJ 

.(p) 

(d) 

11he ernptQy~e rn11st hav~ lenur1;; in ~ocordarwe with Arllole 
1 o, 1.3 (b) (2), Tenure: 

The employee-must be releasable In aooor~anoe wltl'1 lh~ 
ptovls)of'Js. of Article 10.1 .3 (b) (4). 

Employees Wlth docilrnented performance deficiencies or job 
rellited health Ormltatlons as identlffe<,l 'by the H'ealfh 'Services 
Depanmenl m"y not be eligible forilateral conslderatiQns. 

When a placernenl.opportunlty is filled by the senior qualified 
apptic,;,nt as _per the above·, the resultl111g backfill placemenl 
opport\'fnify wlJI tre filled in accardance With provisions ot 
paml}rapn ·10,2 (2), 

Selectlon Priority 

Seleatlons wlli be made il'I the tollo.w1ng order. 

!) St;!(lior qualified jou1t11?~pel"$01:1 applicants for Whom !he 
j'ilacement oppon.unlty fs an equal ciastilfic-atfon 

(a) those wltn tenl,l(e; 

lb) it;iose wllhout teraura 

II) App1Jcants selected on tl1e basis of fair~r,d opjective 
eonsiderauon, 

6. Placement opportunities are tilifferent from var::antles, hence then~ 
shall be no requJremenl upon the Company lo apply llie proillsions­
felated to Posilrrg of Vac~noies contained ln Part 'A', Item 17 .o. Tt'le 
successfl:ll applloant WIii be identified lh the Selectlol\ Notices. 

1Q,l Transportation and Moving Expenses 

Canelidt1le$ selected to vacancies Willet! represent a lateral ·er demol'ion rn 
j!ccortJance With Artfolra 10, ~ and .employed· fot a tnlnlmum of four years fn 
ltJe!r c~1rrenl work neadquarjers Sliiill be enlllled lo moving expenSes In 
acc~rdance with tt\e provisions of Part 'A', Jten, 2A:D Should the employee 
,whe has re-ce1ved a paid move binder this ,olause leave t:lls/l'ler employment 
with ESA voluntarily prior 10 the end oJ 1he two (~) ye;:ir perio~ followitig the 
r,,ove, tye/sne must re-pay a pro-rated ar11l:lunt of lhe total moVlng expenses 
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pa.fd for L;e"'gal anrl Real Estate Elroker,tge fee$, lncl~l;!!l!al out-of-Pocket 
Moving E~eoses c1nd pl,ysJ~I move costs, ihe formul~ for calculating the 
prm-rated repayment amount 1s 24 months less the r:iuhl~er of months since 
the1move, divided by 24, times the total mo\/il'l!iJ:expenses palcl. Repayment is 
not re_qµfra~ for an employee who dies or trans.fer~ to 1011g terro disablJity, 

Candlnates seleclerl to,placement opportunities ~s per Article 10.2 wUl not be 
automatically entitled lo the movlng aod trahs,rertation expanses prQVi!iled rn 
Part 'A'. Item 2.410, Reimbursement of anY Slli;:h expenses fnourred by the 
employee, in wh:ole or in parl, shall be~, Mariagernenrs ~iscre\iofl. 

Employees appointed to 'Positions whk:1:1 are fillecf d\Je to an a_greed te- waiver 
.of p()stfng an(f/Qr selectlon, as pri>Vlded In 10,1,a (b) (3), w111 bs entilled to 
moving ~xpenses In accordance WJII, tt,e provisions at Part 1A', !tern 26.01 

10.4 

(ai 

(P) 

(c) 

(cl) 

Trahsltlon Provisions 

A'ftet March 3 '1, 2©02, an emr,iloyee 111 c1 b~r-galnlng ur,)t Wh9 ls In 
receipt of a, nollce of tarminalton/layoff trom lhat bargaining unjl 01 
who has been laid off and -subject fo re.call or who has been 
identified as overet.mplement Is eligible to apply to posted 
vacaAcies. and: placement oppo(1l.mitles in another bargaining unit. 
He/she WIii be 9111en falr and objective eg11slderatron ror · 
employment betore new hires, A s11c~e:ssfuJ a,nplic~ will transflilr 
his/herservloe CltedU~nd seniority eredits lo the new Company, No 
employee hired pursuant IQ this Article Will tie entitled to any 
relocation or moving e)Q?eoses 1,mder the provision of arw Qoltec.ti1te 
agreement. 

En'lPlciyees iil a bargaining unit who are not co\lered by Item 10.4 
(il-) Qr (b) may apply for posted v~ancies and placement 
OppQttun1tles in anot1ier1ba,galnln9 urilt. Ttie emptoy1~t In reoefpt ot 
,rie appllcation has no obligath;>n to con\'>ider the applk:atioA i;>f such 
ernployee(9) from another l;>argaining Unit, A iuecessful applicant­
Will transfer his-/het se1Vice and seniorilY credits to the AE!W 
employer, 

The provislons of Article 10.4 (ah {b) and {c.) have no appltcatlon lo 
at1y pers.on Who,was not an empllilYee of Ontanci Wyd.ro on August 
81, 1·995 ot ,Wt\enever me move to succeiisot cqlletti~ ii!greements 
1s complete, 

Any service, credit restoration, as per-Patt A, ltet:n 5,0, shall lneluda 
.seNice earned as an On~tio HYdro employee and service earned 
as an ~mployee of any Oritafiq Hydro succe.ssor ·compan.y, 

A - 1 a 
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1117 RECALL 

11-'18 LIMITATIONS TO Tl.lRNOVER 

; 1- 19 WAGE Ml;I.I NTENANCE; 

11..20 MOVING EXPENSES· 

Note: 

Appendrces A & B l!if Article 11 'form p_artofth,s callectlve agreement. 
Ahy changes ro list:>, Jnclt11:1li11g the ·aacfrtlon or deletion of loc.atlo'ns1 
worksltes.a.nd wotK centres ~hall r$qUlre Joi11~ agreernenl 

11.0 WORKSITE/LOCATION REDEPLOYMENT 

TnTs prov1s/0R may be Implemented and Gompleted Wlthocil activating Article 
11 in total. 

·1 _ Within a workslle\ man~ement may deploy employee~ within 
equal classlfica,ions. 

2 ll\lhere management has ldentjfi~ an over-complerrienl In -a 
~lassific~iofi at a wor~sile{s) and an 4nder-cemplement at another 
works'ite(s) in an equal class.lficalfon\ management may deploy 
employees fram an over-complement workslte to al'\ under­
complement worl<site on a senfor cholc;:e/junli;ir force b!isls untlJ 
eitl1er the over-complerneol or under-qomplement ceas~s to exist, 
whichever occurs first 

A junior emplt/yee who refuses to be transferred Will be 
.subject lo discipline \Ip 10 aha Including {erm1nat{Qn, All 
disputes regi;1rding lhe dlsc.:iRline anc1 termloatloo of an 
employee who. refuse~ a transfer will be referred to Mr, John 
C. Murray for reso)utfon on an expedl(ecl basJs, An 
employee 1.Vho is terminated for refusiog a tra/lsfe1 uru:'lerlh~ 
terms of th1s agree01ent stiall be elfglble to recel'-(1: reduced 
severance pay pursuant to A1iicle 11. 14.1 (1) as we11 as 
-Article 11, 14,2 (Benefit ContinuanceffUiUon/Outptaoemenl 
Servlces), rr ihe proposed transf~r 1s to. a loc:atlon that Is _not 
within a rea~oncible commutif19 distance from his/Met 
resideo.cec. 

• A A$..de61,~d uy An:k:le , I, A11pendix B 
' _-'\s defifiM b.\r An:td ~ J I 



(I>} 

Wnere-an employee is terminaled f0rrefUslng lo 1r.ansfe1' to a 
tocalJon which is Within reasonable commuting dlstanqe from 
hla/her tesfdence, lhe~e 1s ne severanca or olh1:r provf~fcms 
payable lo sJJ~h amploye&S. 

Managen,ijnl hps the right lo determine. the cla$sification(s)1 
numbe, of over-complement positlQflS, ~limber oT uni;!i;ir­
cornplerneQt posillon~ and the WQrl<slt(l(s> that will t;ie (!~alt 
w'1lh unde1 eaoh operallon oft~ls prov[siotl, 

Milna!!emenl wlll provlde at least four (11) weeks' nolice to 
emplo~ei;. 1"1 tbe over-1;:0rnplemenl cl~ss,ficat(on and 
workslte of the-Intended date of transfer by posting in the 
over-1:;oinplemehl wo~ksJte(s) a notice Which sets out 

• lne-affe~ classjfio.itions., 
• n_umbef ,of pos(llons to be ftlled; 
~ tJnder--complement workslte{s); a11d 
" p,oposed transfer date, 

SU!Jsequent to th'is four (4) weeli' ,posting employees 
designated for transfer will be provic!ed with at leasi tWo (2) 
weeks' notio~ of1.heir actual transfer rJafe In d.elermlntmg an 
<;!,nployee's tr-ansfe.r date the imrnpat,Y Will consider the 
personal elrol1tn!;tam;es of the ('/ffiployee -al"ld the business 
needi> of me oompan.y. 

(~) Employees 1ransferrfn9 wlll be en11tled lo movimg expei,ses 
and housing assfslalica as set 01,11 In Part A .. IIE!m 26 exoepl 
wt:iere ~s a resull of the tran!lfer ttre employee has a different 
Wt\rl< headqt.Jarters that Js Wlthil1 a reast>nal;>le commutin9 
~,stance frQm nl$/f1erresi~~nce, 

3 U'nder-oomplemenl pos-il(onit ttratremaln vac~nl after \he operatio11 
of 1 and 2(a) wlb oe p(:lsted In .accordance with the Collective 
.Agreement, 

• · If th.e lrar'lsfer results ii'\ a move t(I a lowe1·-ra1ed equal classificat!ofil, 
wage rnatnte}lance as per f!.19 WIii apply. 

:,, Ti'Jere Wlll be no f)f!rrrtarient transfers ur;der liiis .Art,cle hitQ r;, 
worksile/tiet11re w111ch li~s been ir._fonllfied as a worksitelcrenlr1a to be 
-closed pe/manenUy during the 18 month period fbllcWR'lg lnlendee 
lrnflsfet d~te. 

11 , SUrtilll~ Staff Prnoed\1re- - Sequene& of !:vent$ 

The Company Wllt glve lnlllal notice of terminatran1Jayofl In 
-a.ccordance Wilh Mfcl~ 11.5, 



!1. Employet!l> wlll be require<l la, comp.late and return the 
Option/Election Fomi and toeaU-on Prefer-enoe Ranking Farm ,Wltnln 
2. Weeks lrom lhe date o1 last·poS1ing of the initial nouce of 
termination/layoff in acgordaflce wl\h article 11~4, The Company 
will confirm lo tt-,e Union the date of la.st pesting, 

The first .llme the company iniliales a layoff of 
emplbyees,under this Article, the lwo week perta:d 
refe~d to above Will be e~ended lo one month 
from the date of last ~osting of lhfl fniliat nail~ of 
termina«onAayoff, 

3. The Company Will u-onfirm :to employees the lmotmatinn received 
f<om employee.$ on tlietr Forms. 

4 After all data is collected af'\d tl)e Comp1:1ny Is in a position t.o apply 
Artfole 11, ltiiere wlll be a "free-ze" period d\.Jring which vacanciesij 
w1ll be held open. Tt:Jls peried sflall be fat a mln(rnum of one month 
oefot? employee displacernentrigl1ls are determined and 
announced by lhe Company These 11aeqncles may be iiUed. on a 
temporary basis dunng this f~eze period pending the determin~Uan 
and annnu,wement of the results onhe appllcatTon of Artlcle 111. 

6, ~mp!oyes dt~plaoement rights Will be \Je1etmiried and lf;o~e 
employees who ~ill Qe displaced, la!d off andlar term111ated shall be 
ldenllfle'd All dlspla~menls and the names est employees to be 
lald off ot tennlnated wlll be-ld'ehtified ''on paper" a1 the olitael prior 
ta lniplementatu;m of any changes restJll/ng from \li1e annoi.mced 
redl!lctior, of complement, 

6· The names ofth-e emJi)loyees who will be displaced, laid off and 
terminated shall be al'Jrio\Jnced. 

7 A,ftet !he Con,pany al')nounces the results ot.the-applfpalfon df 
Article 11 , employees displacing IAlo anathe.r locatron wllf be 
Jdentlfled and worksitefeentre preference WIii be deteemlned by 
~?niotlty on ;J senior choice/Jun Tor flilrce b;J~(s. 

a The ''freeze" on filling vacancies ends at lhe time of the 
ahnouncemant, Dllrlng lhe period aft.er theannouncemahl and prior 
to 1he date,of tennination set olJ~ ih the )nillal notice of 
\ermtnation/layoff, the Company, pursuant It! Aratlcfe 10, wllt po~\ 
vacangjes Which remain unfilled after tt)e djspl~oement prooess anci 
new vacancies as lhey aris.e. If vacancies remain unfilled after lhe 

5 IVl\ere,vJc;incj~s ere q-.enlioocd tllf(lugj1m0 tl\l~ at1l<;lc, 1~i, "1ould 1>~ m .d tu arrty 10 bo•ll vp,ca11vl<• lli\~ pbu,,m11q\ 
tJW0rtu1tltios. 



,Article 10 pro0;ss, dllring tMe period prit>r to Ille layoff fair anti 
obJect(Ye consfderaflon tor ~U¢h vacani.i~s wlJI be given to 
,application~ from emptoyees 10 ~e laid off, 

9 The impJemenltdion ot displaoemenls, layoffs and larmrmatlor:is 
,pursuant to Iha Artlote 1.1 proy'.ess wll( commence on the•date of, 
lermloa.~lor,/la~oft identifieo Ji, th~ ioltlal T1L11\tces unless e,Ktended by 
lhe Company In accortlanca with the EmplL11ymentStandc1rds Ad 
ii!nd regµta.tfons atid subJt::CI fo -atr1y ·revefSals'' Which rnay, have 
!llccurred as a resutt, of emplt,yee te1mlnations. 

11 11 8 Appll~tion 

(a) This praoodllre appties ooly tp the o.argalnlng 1:m'it in lhis t;Q!lectlve 
agreement. 

(b1 Tuis pmnedure applies to teg1;.1lar !till-time a11d regular P?rf-ilrn~ 
employees. The d.lsplaeernent and ~call 111ghts of probatlonaty 
en,pl0yeos, security-staff and fegUlar-seas.onal employees are 
llJnlled to those cot,taJned ~fl 11, 12. 

(c) The Company will supply Iha PWU With am acci:mafe computerized 
seniority list (see. note below) separated by Oonupaliohal <Sroup 
Listfn9s (OGL's) anil sorte<'f by piovir1ce al'ld'f0oa1i1.1rrs on Feb('uary 
1st and August 1st and at ltae lime 1he, Company givl:!s inftial nof,~e 
of tem11nalio~/l,wott under this Article. 

1'he Comp~ny will ·also J'l"ost a senronfy ltsl In each warks(te en 
Februa,y , and August 1 i!ll\d at the time tna11,1:le Company 9\ves 
JnltTaf no11ce ,of termn,i!tfon7tayoff, Toe se{11of~Y llst wm :tie <1 .slngle l{st 
of eljlploYees wl'tiQh will include lhe folh~win.9 TnfGm1ation (subject to 
revislon afier consul1B!(o11 with the Cti,r;npany and the FIWU): 

• Name/employee number 
• ECO 
• BaseOGL 
• Level 
• QCCcode. 
• Tide 
• Building code 
• Geographic 1Ql'1e!titm 
• Status 
• BuslJ;iess 

In 11,e abse.Ace of a challenge in writing by Ike union, within thirty (30) 
cale,~par d~ys of po~tlngi line senlorlty 11st W1ll b_e deemed to l:le 
acc.urat~ .ind 1he unioll' WiU not. sut:>seqwemtly bl:" able to, c11a11err9e 
the a.couraey of lhe list hi the eveht qf a ob~11e,1ge, the parties WIii 
trY to resolve any d~renr;;es, ff 1hare rs l'lQ agreement. either P~rtl' 



NOTE 

(d) 

(f) 

m!ly r1:1fer tl;Je ehallenge to Arbitrator Murray uoder the expedited 
tll;,pute resolution procei;s for decidihJ:I 0GL displJI~. 

Ths computetlzed ~enlorltY 11s, provided t€l the PV\IU w\11 
<-.omaln the following ·data: 

last Name, Initials, E'.CD, Oocupational code, Job Tille, 
Schedule, Base QccupaUo~~, GToUp Numller. Gtadti, 
l ocaUoo, aui(ding Cmde, Pavroll Number, B1,1siness Un1~ 
Dlvlsion, Oepartment1 Mou rs of Woik, Date of Nolioe cit' 
Term'fnatfon/~off, Dale ofExpl(}' of Recall1 EAd Rate,of 
Classification, 

Medically Restricted a\ War~ (MRAW) employees who have t:iad a 
specfal position created fol' thern 0<1t1not be disflaoed, lri tlte event 
thiil there 111 a ctQsUre pf a WPtksft~ C!f the sp~o1al po~itlon is 
redvm:lant t11ec r./lRAW employee wOI dh.~plaf'.e 111 accordance whh 
(11is Arti<;le -and where necessa1y be accomrnodajed in a.ccord~no~ 
with applicable teglslallon. Fer puri,osea of.Article 11 lhe MRAW 
employee will be deemed lo be tn tfle classification h'eld 
lmmedia~I~ prfor to beihg J;!l!{Cf:d 111 the special position, 

Performafl"!ce LlmilationS! When an irrdlvldual Irias a verifiable 
physical or 1'neclical Umilallon ai:id ls not re9uired lo be. 
a-cQOmmod-ated 1.mger tlie Human Rights lagislation ar:id 'Which 
preYent_s him/her frQm petforming toe essenl113l functions-of~ Job if' 
his/her Occwpatlonal Graup Lisllng (OGL) into whfch he/she- may be 
displaced, and whk:h is voluntaril¥ identified In ac;j11arie1o-ol 
determination of dlsplamerneAI rightstoUoW(ng· notice of )a}'off, !he 
Cornp,my and' !he lJnio11 wlU meet ~ discuss 1his indiVldUat, It l$­
underst9Qd !hat if ther1;1 1s 110 muwal ~gteemem ~he company mc1Y 
proceed lo ,mplemem the lcwoff, Nolhtng in \hl~Artlcle Is Intended 
to require any employee lo self-idenfJfY or to, modi(}) In any Way lhe 
r1gl,1t:s or obrtga.tions of tl1e Company, lJnlon ot employee under t~e 
human rights legjs.t~lion. 

Employ~es nn pregm:!ncyfparental lea¥e, or ass'ignmentau(side 
Onl<1rio or approved .leaves of absence, vaco1tion, sick leave Will l!Je 
.sl,,lbjecl lo ttTis process and pe tequireq to parltc\pate-as rr they Wer,! 
10 their regular posltlt1n, Such employees lfv'ill assume their ne'<if 
pos'ltfons upim retl.irn ar:1d until ,suct:i time- lhe pasltians will be filled 
on a temporary basis jf requlred •by" the Company. 

rhe company WIii mak'~ r13asonfl.b~ effq~ lo oontaot per-$oriaHy 
~mp)oyees on such Jeave l;!u~ in ElhY eve!)( such employees WIii be 
provided with written noflfioafion that th~ C9mpany ~as in11lated tar­
off procedures and Iha! !heir empl(lYment stalus may ~e affeofed 
The Company can rely on the last address and telephone oum&er 
provided 'by lhe emptoyee. 

f', 24 



10) .Employees ~n l'l'D incl1.1dlng (ht:Jse in a LTD funqed P<ef~blllic1tlon 
anti Re-Em1:11oymenl Program may no1 di$plaoe n0r :are lhey 
sl.ltljeol to (lisplac.:ement 

(h) Notwithst~neiling tfie provjslons of thl~ Artfcie an ernploy~e wt,o ,s 
wlttf,n five years af normal retir-ement orwlthln five years of 
etiglbllitytor 11nd1stounted pensfoti When faced with dlSJ,laceme('lt 
or layPff1 with jolht -a.01-eciment may be givefil special consraeratltm 
ror wc;,J'ksil~ prota.otio111preferenoa 

(I) Notwithstanding the provisicms of !his Ar1/cle, the parties may make 
special arrangerrtenl'tl for emplo_yees Wt,IQ are drsabled to ihe extent 
that alternative- employmenf would be dilf(cult to fl.Ad. 

f 1 3 Oefln.Uoris 

1, "Base Wee)(.ly rate" and 0base ho1.1rly rate" inc!Ude pay eqully 
aQjustments, 

l ·, ''Classlflealicnl' shall mean am employeals trade or jmb tJtle. 

~ . 
1'.E.quat Cla.$sifiea1Ion11 ori.Equal'1 is a tilassiflcatlon in ari emph:,yef!'s­
OG~ Whete lha base weekly rate or base '1Ci1ut1y rare fs the $8fite 
~xcep\ that: 

(a) For the purpos~ of di$.plaoements rn a l,,oca1lon (but not 
CJ!sp1ff~rnents In the Pro\linGe) for all weeklY salaried 
i;lerfoal/t-ectmical employees, on sataiy schedules, io and 21 , 
an ''equal olassijjcation11 wlll inolude elassflicaUq,rs in the 
employee's OGL Which ~ave-a base Weekly (ate of one 
salary grade lower thal'l the salary grade of the i.lass'ificatlon 
of the employee tlelng displaced; 

(I,) For pay eqylty adjwsted r~tr:s, equal wlll be. deemed kl bl: 
lhose Jobs Whose 1errnlnal rates meet 01· exceed the Siep .1 
rates listed on Salary ScMedllle 20 . 

.ExcJmple l; G,adi;; SQ ... PEA, equivalent r.o Grade \57, Step 
2:: Grade 56 and can dlsplace Grade 5.6 jobs 
1/hder Al'tlcle 11 (Grade 56. {no PE>\) can alse 
dlsplace fllis CSraole 55. jol)), 

t-xample 21 Gra.ae 5§ 1- PEA, eciulValen't to GJade 58 Step 
2. :..Grade 57 ·and q,n displace Grade 57 Ji>h1s 
under Artfcle ·11 (Grade 57 or 56 (no PEA) can 
alsQ dlsptao.e lh1s Grade 55 job). 



4, Lower, lower Classi/icatfon or Ll)W8f ls:a classification ih ao 
employeels 0GL where the base weekly ratf;! ot base hourl.Y rate is. 
lower ,s.xcept for all weekly salaried cl.erlcal employees on salary 
schedul~ 20 and 21 where tor pllrJ1loses-of (1isplacemelit" ln a 
location the base we.eKIY rate is 2 or more salary grades tower, 

6, 

7 

8, 

S, 

For pay equity adjustecl rates, foiwer will he deemed to be U1ose 
fobs Whose terminal rates are lower thim the Step 3 rates lii.ted an 
Salary Schedule 20. 

Example 1: Gracie 56 (no PEA} is Jowerthan a Grade 55 -t 

PEA eqiJlValet'lt to Grade 67 S~p S. 

)•wo.~site" ls a pJace of operatu:ins as fdentJfled by 11\llldlr1,g eode(s} 
and ideo\iffetj 1n Appendix A, An employee's worKslte will pe their 
regularworlt healilquartefs as rtefined in Part A, Item 202. 

''Work.Centre'' ~~ fdentilied Irr Appendil( A. 

"locatron" means a geographic area which fnc:ll!ldes worksile{sj 
and/or Work centres, Locations are identified Th Append/)( A. 

~occypatitmal GrQYP List (OGL)'I m~ans a JointlY agreed \o list of 
Eql!ll:ll and Lower <;(assffica\1pns i11t0 whit:h ell'\ e111ploy.ee can 
exercise di~placenient rights. OGLs are·equals and lowers within 
the appropriate job, family Which ~n emptayee cansatistactorlly 
perform Within a reasorial;ile perlqd' Pl'f.millanzatlon an.d 
OtJet,t~liOO, 

"Surr,tus_ Etnplbyee" rs an fimployee who has been gNen no\i'oe of 
terrnlnat,on/layoff by t"e Company 011 an employee wl:lo ma:y be 
displaced o~ who is dlspfaced from his/her pos~ion, 

10 {a) "~eniollty" means the serv/~ credit ~s defined In Part A 
Secfier:i· 5.0,. ex:.epl for lhe restrictions co111talned in Artlcle 
10.1' 2 

~b) Whell; employees have the same seniori~ the employe.e-wlth 
lh.e highest employee number is deemed te we the more 
senior employee, 

for purposes ~ Qet~rm1nlog displacernen1$, layoffs and 
terrnina!iens, seniority wlll be calclllated as or \he date ofi he 
rniUal notice of lermloat1on/layoff For all other purposes 
ll1alll.d(r19 sul)~equent layoffs, s~nfor'ify Will conllnue to accrue, 

I \ "Job famlly11 ·js a eelleclion of jobs di jClb cfassificaUons 11wollled In 
lhe same general nature of Work., 



ll ls r~c11gnized that some jobs stra~dle two (2) Job families, e,g.1 

techn,cal-dlericaL For these eXcep11ons, jobs from both lam11l~ 
ni~Y be Included Jfl the OGL 
The farnlly [or those J~bs '!Vhich do ,not neatly fall lhto oo~ of the 
below Will be joi11UY dt,termine~ a$ f~C1Ui~d', 

There aJe liVe famll[es as Jlsied below; 

Cletlc.il' lovolVlng,gatherin~, aot1!ys109, prtieess(o17, recording, 
disi;ernln~liog infqfmal\or-, ot data, and/or the 
operatlort of miscellaneous office rnachhies ot 
eqJJlpmant, 

Tt;ll'1t1faal: ltwoMng the cl'!o;ee, applic:at1on and/or mantpl.lltilh::i11 of 
forrnolae, 11nnojples, techniques or n~tural law,s In 
practlcal1 rneohanlnal or lnrlo.strfal arts or -.1J!)pltetl 
soJen-ees. 

12, ~formerClar;slficatlon'' ls,defined as ltw,posillon (Qla~~ificatloA) last 
held by the employee within five years of ltile N.otlcf! of 
Terminal!Qn/L..ayoffexC:!ludlhg relief( acting ar,.d tempor.:iry 
assignments, 

1i 4 Occupat{oc,<11 Q-r~up LisJings (OGls.) 

For a job to be li:tolOded in an OGL, it must be a jQb wt,ic:11 can oe 
satlsfactorilV performed by lh:e aver~ge employee In the sUfP)Us 
clas~iftt:ation w~hin ~ reasot,~.ble period qf ~niilif!ria.qtloo and 
orten(~ll1m, This periol'l wlU van, depending on 1he compJeXilY af 
thalab. 

2., All existing fob& are place{! In OGl4. OG.Ls st,till b~,part of \.his 
1:1greemet11, but l:lhall be publfs!ied in a seJ?S~te publlcatJon. 

3 New OGL{> shall b-e j&inlly developed 1on1eW jolils or le1' ,existfng 
Jobs which have materially chang~d or tor Jqt:ls Whic:11 have lht:! 
wage rate adjus~d. 11 the parties cannot agree ot1 aq OGL,, tt;e 
disputewill l)e referred to Arbitrator Mlfrray for resolvtlon In 
accorden~ With ArtlQI~ '1 t 4;2. 

I 11 .4 , 1 raitu,e to Demonslrate OUalifloacions 

Once an' employee dJsplaat;!s rtito a position In an OGL, the employee must be 
Elbie \O (lemon~trate an aoi.eptabla leve1 of t)eriormahce w1thln a 1easo~able­
peno9 ofiarniliarizaHon ~111d orientation. fallure to aoh!~ve an acceptable Jevel 
of pet'l'orm!iilnoe in tl)js time Will resu~ In layt1tf with severance as per 1 i.14 and 
re.t;:all rights to their pre.di&plaeerneol classi~~lion, 



11.4.2 Expf?dlted ~rievan~ ~nd ArbJ\1qtJ0n Ptocess Jor Job Classificat(tm 
Gnevanees anQ OGL DTspute Resolrition 

If the padie$ cannot agtee on an OGL tne disputes Wlll be ,~te~ to Art)~rator 
Murray for reso1utlon pursuanl IQ Artlcle-8 Dispule Resolulfon -An.tole 8, Plan 
Band QGLP(l!loess. 

1, lh the eveml of any-Jay-off1 lt ls the parfies' in1entlon that best effotfls 
Will lie used to resolve autstan~ing disputes -before \tie b.eglrinlng of 
the ''freeze!' perfod which precedes the ~nnounQemen\ of 
[tisplacemertt tights. and the e-xpe'dlted procedt.ire es1ablished 
herein will li>e usei:Hor this purpose. ·Where possible, priCiJ(j\y ~h~I 
b~ gJvan to !hol?€ dfsput~s Which could hiwe an fnfluenoe qn 
Classlftcallons ~Nch n,ay be affected by the proposed layor,. 
However, any unr-asolved dfspules will not stop -the company,frqm 
lmplem\,n111'\9 any termlhatfons/layo!fs, 

I t5 Notice of Terminafion/leyoff, 

I , The Company wlll 111l11e lrnttial notice of termination/layoff to the mmsl 
)unlar employees in a cl~s.slfication in a workslte, Notices llstiniJ 
t1i'10s~ etnp1oye1?1> receilling i/litial notice of termination Will be 
posled at all comp,my work$i\esl~ntres, Pursuant ,e the terms of 
lhls ar(icte, ~mployees receiving such notioe WIii be permitted 10 
lake another position in the Cornpanv as a result of whloh sorne 
sthet persol'\ either loses his/her positlon W)d ls permitted lo take 
another posltfon or loses his/lier employm~nt. ,Such 110Ji~ shall be 
deemed to be neflce of terrnina1{ori fo l\lll affected emplsyees 
Including to those employees wl\\o may be displaced and to those 
employees whose ~mployment is lelm)n.ated or, Who are la(d off, 

2, E;mploye<;?s recelVln![I lnltlel not(ee of temllnationnayeff Wlll be 
r;irovrdl*I wlth 2 menlhs' notice of \erminat{ol'lllayoff An employee 
Who has been given rrotloe of termiriatron/layaff may be glVen 
1empcl'$ry work lolleiJWing the aale of ter:rninatibn in accordance Wlll\ 
ttie Ernployrnent,Stanclatcls Act and 1egulal1ons. 

3. When an employee is given notice of lermlnation/layoff lhe 
Company WIii nol(fy !ne Un.ion offlc.e and Chief Stewards within 
U~ree WqrK.1119 cays from tli~ dat~ U'le employee is notified. The 
Ul'\ion will be tespansible. for l~Plng \be Company advlssd pf the 
names of a)I CJ)ief Stewards, 

11 ,B Employee Elecilons 

All employees will be regulted to·~upply the Cornpany, by~ date 
determined by the Company I with information necessary to enable 
the Company to make decisions relating· te employee . 
displaCJ!ments ip 1-o~t]ons, and the P.rovln(;le. Thls lnfottnatron WIii 
be proyJded by employees on the Opllon/Eleo~on form and 11 
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lpcfltlrm Pre(are11ea ~~nklng /;;tn,, ba,!h of which are ·computer 
readable. i;he. emplcye~G- will rank all locatiohs ol!ls[de of lhefr<0wn 
in order or preference on U'te. Location Pretarence Ranking foim. 

~- ibe iriformatlon provide(! by the employee art lhe forms will s1moltt1\ 
tG a dec;is,oi:1 lfy each employee, unless amended as set out in 
, 1.'fL4. The Company wJO be enfnled lo relY on lhis information rn, 
purposes ol ~pplylng l),e provfsfoi'\$ Clf Ar11cle 11. 

:, In addltlan to ptovldlng o.lher 111tormntion reques1ed on !ha F mr.ms 
p.toVfdecj I employees shall elect to b!:! placed into ,posltlons IA '!heit 
OGLs in one oftwo slrean1S1 eiiher the Equ.it sire.am or !he Lower 
Stre.cm, The employee may also el~C.I to ~ispJace tl\llsld.l; his/her 
OGL pursuant to 11,10,"t (21 by s1,1ppl~)ng the ~qUj,-ecnnformallOf'I. 

4 Employees Will have two calehdat-w~eka {Nole: The fir~i time the 
comp;;iny inlllates a laroff of err,ploye.as uncter tnis Artlcl1; tire two 
Week ,penocf referreq to herein will l'Je el!lended lo ane mot1th from 
the date of 'last p.estf11g of the Tollial noti~ of t~nnloatit'Jn~,woff} from 
\he dale 0f lasr posting {jf lnltlal netlces of terminatlori/layoff to 
retvm i he furrtls ltl hlslher Human Resouroes Offire, The 
employee will be ·proVidee With a wtfrten <iOfifirr:nation of £he 
lnfermation prov1deq. 6m,;iloyee$ may :aak tha compa11y to ame!'ld 
lhe lnfoffila~or\ 1-Q!'llained !rt lhe1orm.s: W)lhin 21 days from the ala re 
of malling of the conffnna.tren by the Company Suoh ret11.1es1 lo 
'3mend st:Jall be made in Writin9 lily submitting a new FQrrn to his/her 
Human ResoUt?e Office Wilhin t~e 2·1 day ·period. If till;lre {s fiQ 
request to ame11d by ttie employee wlthln i! 1 caler,dat (lay!? ~ft\:1r 
malling nf th~ ,cor'\firmation 11.ty lhe Company, 1"1e information 
contained in ths C1>nffrmation small be deemed accursle fot flll 
purpgses. 

11, 1 f'alllJre to Oompl~te the Fonn 

Ar:iy ,em:ploy~e fa111ng lo supply the lnformailon requested on the forms 1(Withir1 
the sl'ipL,1lated lirneJ, who retetves lnili~t notice or tenn!i1al!onnayoff or 1ir 
\"lisplaoed1, wm be deen,eg to ha\/a ohi;.sen a lower al!iss{fi1:Ja1(ort )ti hls//ler 
location «ihd WIii not be enVtlet! tlJ df~place lflto an eQ\1~1 or fQWl;l!' c;lasslflcatloA 
In the f'tovino~ regard(as& ef s~miorlly. If there ;s nc p'c/sifien in a lower 
.classifi~HoA l'rl the location ll'\!G Which he/$he c.an displace, the empl!:lyee WIii 
be laid off with recall or sevetatice rlghtsas per 11, 1,4, 

11.8 Cash out Dunng ttie Notice Period 

Where a .rectuotlon 1111 complemenl [s te lal<e. pf1:1oe in a cr.assifipatlon In c1 
Location, '<Ill employe~s In that classiffcalkin (or 1h an equal ela$~tnCl:!llcm > ll"I 
u,at lo_ca1fon !nay notify tl'Je co,1Tip;aoy of their deJ!re ·\o ~sign ftom the 
CQmpar,y dunng the i,slic:e penod, tJpof\ request by-an e1uployee1 the 
Compamy will proVide_ rele1t~in~ ·pension ans benefitinfotmallon lo 9nabla 
hlmlher lo m~ke an inlormed deQtslon prior to lleiflQ re.Quired 10 give notice ot 
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his/tier intention to cash out dUfing U1e notice period- Written r11;iijfit;atit)n by the 
employe;, of his/her desfre to,resign mU!if be given Wllt\fn 7 days of receip1 of 
the netire of,termJnation/layoff. From the lotal ·m,mber O.f efigfble f3mployees 
who lmflcate that they Wish fo resign, the Company Will accept on a senbrflY 
.~asjs a n1.1rnber from tf]e dfi,ssi~eatlorJ (or an,•eq~1ah;!.1s$jfjca.ti©n) equal lo \he 
numbe~ of surplus employees in the l',)lass(fica"on in that location, Thos1:1 
employees accepted musl resign anct Will receive; 

Ol) 

(UI) 

severance pay as per article 11 .. 14: and 

Thres YeafS of 6erv1ce or Les:s. 
Base pay from the employee's d~te of resignation lo the qnd of tha 
IVJO (2) month nofioe-,peoed provided In lhe nplice of 
term,nafian/layoff For !t:iose employees who resign within !he 
ael/en (7} gay peflod and whose resignation {s aooepted [he base 
p~yment Wiff fie t}Mo (2) mimtns pay, 

'Grealer Than Three Years of Service 
Base pay 'from lhe employee's data Of reslgnatl1;1n to lhe ~nd l'Jfthe 
two (2) month noifoe period provld~ rn the not[ce of 
terminatien/layoff For ftnose emploiees WnP ra11ign Within the 
seven (7) clay per(od ,ind whos~ resignation is '9etep,ed the· t,~se 
p:ayrnen~ will be ~ve (5) months pay, 

Whete ttienl!mber of el!gillte employees Who have r~signed ir, the 7' llaY,pe1iGd 
fs less lhan the number·of·svrplUs e,nptoyees Tn a. classifi~lion in the Location, 
a'1di~onal resignalJefls Wilt he-accepted on a first cotoe basjs from employees 
fn that classificat/011 ('Or in an equal class~!lon) until the freeze period 
oommences or •until the resrgnations from eltglble employees equal !he number 
of surplus employees in tne i;lassmcation in the lo:ca!ion-. 'The resignation by 
the employee must be in ~wmng \n otder 10 be aocept1;1d by the· CompcinY, 

Employees Who ·res[gn With cash out t:nay not be, from the wo,·ksite/cenlfes or 
tf;e actual classific:~ion With me surplus. an~ :a deployment of empfoye~ to 
oth~r ·works1tetcentres W~hirt the lo~fiorr may beTeqlllfed IQ balance the 
oomplerne11t. 

To achieve lhls balance betweef\ worJtslle/centres the most senl0rernployee 
wli"lo Is prepared IQ a~pl ihe t~f71$Jer and Who Is In the nl~ssifiQalion,ot an 
equal <>lassl!lcatron IA Whlcf1 th~te Is ,;1n overcornplement, cind li, at ll1e 
works~e/cenlre frQm Which an employee is to be tr~osfenfl4 wnJ be-sefeqted io 
the positioii, In lhe absence of senior volunteers, the mostjunlor employee in 
the classlfioatloi;i or an eqL1al t:lassjficatloA Will be lransferred to lhe position, 

1 t a Gen--ral 

l , All employees Work al a work-site oi Work centre ih a Location 

2. E,ac~,em~loyee sl,all have It,~ r,esponslbllitv to notify 11,e Company 
of his/her current address and leleptione number and any 
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sub$e(luet-1l oh~nge. The Ci;unpany ehall be. enHlted to rely on !tie 
last-addresS';an(J telephone nurnberfurnishetl by, ihe-ernplpy~e for 
sit pu.rpos_~s. 

3. Gne\/anoes blflderlhls-agreemem or,a predeoossoragreemant 
whfch h~ve not been resolved bl:!rore 1t1e c'<'>mmencemenf of the 
f~ze period Ille rrot affeal the Company',s right 'to layoff pur~uant lQ 
Arttole l 1. 

• • Al least one month before the determinarton of employee rights.a11d 
thf!announcementof title result:, of the ;1ppllcatlun of Article 1'1, a 
freeze perlod' snail be. i111ple{Tler'{led wherefn -all vac:aoc,es shc:111 oe 
held ~nd ~lied lern.poratjly wha~ ne-cessa1:y. This freeze on filling 
'Vaoanc,es: shall end When J,he results at the apptfeatron of Article 11 
are annminoed . 

~ '1.10 S~flfor Cholce.cJun(orforce (flrovib~ Displacemi;nt) 

The princTpte of ''senior ohoioenunlor fQ>rce" ls ,Jeslgned ta allow senior 
c,:mployees ta have Lcoafiori preferenre where 11 rs available, Employees Wflo 
can l;ie disp1c1ced in a 1-acalJon, in ttie Province are always the m~Junior 
ernplbyees in th!': 01.issiflr;:atioll into whk:tJ {tie more senior employe~can 
djsph,ice" 

Therefore, the Looaliorrs 1n Wl'llclT lh~ r:nosl·Jur,Jor 1omp1oyees In a dalSSi(ioali'On 
;ire amployed are t~e Locations whidh are avallcjb)e tQ mare seo)0r employees 
Who rraayw;sh lo exerqjse ~Jsp(acement 1ihhts out.of one Localfqo and into 
anotller In the Province, Where there are-jurilur .emplQyees. ln L0callans wha 
may ,he ,displaced, setJ(or employees will be ,given L~ation preterenoe to fhe 
.extent possible. However, the Co!)'lp.any will _assjgrr an employee lo ari 
available pos,tion .to a locall(l)1 fh tl)e Province where me emp(ovee'~ 
pteferen~ is (10l~Ooornrno{fa,ted (l,{f" he/she can be forced to accept a, 
particula1 Location). 

I 1., 1 

ra) 

(b) 

Displac:aments 

SiJb}ect 011\y to !tie Provi$1ons m paMgraph 1 i . 1 f _1 (2) .. an 
-smploye.e can only disi;>laoe another en,pl!".lyee of less senlorily i11 
ctasslflcations withln h{$/her oacupallonal graup f1SI. 

Regular-Seas1;1,nal and Temporary po$iUons and' Atien.cy ~mployees 
are also dlsplc1cement opp1:1rtunltles 101 1-e.g1Jlar employees in the, 
abs.encl! of any reg1.1tar poslliOns. 

I\ raguiar full lime· employee may elect, o, .ad\lan~e on tMe 
Op.ifon/Eleclioo f orrn, \-o decline al( avalJal)le regular part !irne 
pos-illons. A re9ular part Urn~ employee may elect Irr advance, on 
the Option/Election Form to decli,)e a{f available full lime regular 
posltlons, Thfi employee mu!?t i11dl0<ite hls/~er ohoice oo tt,e 
~)aQU.On opt(,;m farn, falliM ,w.hl~ti lhe empJoyea, will l')e deemei:l tn 
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(o) 

(e) 

(1) 

(g) 

have- chosen to displae1;1 into bol,h fegular fUll"time ,or regt,dar paft. 
lime positions, 

Eact<l employee must indfcl;lte h/$/h~r status \i.e., reg,urar fiJll-llme or 
r~glll<1r P.art-tltnl;l) Oh the Optlot,lElection Fortn. Tl'le employee's 
design~ion mu~ b1;1 aocun1l~, Tf'\e empfQyer Will confirm the 
des1gnatioh. 

Whl?fi qn C;>CQUpational group h?s more than one dassifica.tlcm at 
lhe same level, the least senior ern~.loyea shall be the most jµnior 
among all of lhe classifications al that level, 

A vacancy Within an employee's. OSL ls deemed \o be the }unfor 
el[!Ual (see process II'\ i 'J. i 1 .1 belavv) or lower, (see ptaeess in 
11, 11.. 3• below) In all applications af the displacement process. 

nt::;placements shall bJ;.l on a senior clloice, junior force basis, 

(\ppreritie<>...s or Tra,oees are grarited dfsp,J~cement 1'ights into the 
classifioafions liste.d in the OGL r3f his/her terminal rated 
c.lassification. An Apprentice or Trainee c.,n dtsplace a Joniot 
employee ~IIWn ·his/her OGL inoluding a Journ~yperson, If an 
Apprentice or Trainee dlsplaces a Joutneypersot, in an eC::juat 
dassific:atlan, the appr:enlice or.Trainee will conilnue 1n the 
apprentrce.shlp program and Will b.e,pald asp.er their pri,gression 
scl)edl:lle.. 

Seniorily rights Ol!Jlside th·e L00<1tiort are cinly exercisable ii) the 
Province by ernployees wilh serliorily of !wo (2) years or more. 

11.11.1 Eql!a) Stream 

·L At the lo.calkm an emp(o~e.e must displace the least senior employee 
ir\ all equal classification. Refusal to accept results in tenninatlgn of 
a,nployment, If no·positior:i ls a.valtabte, then: 

2. Wti~re an e(Tlployee has so elected on the Op.tion/Eretilion Form1 

he/she must disp'laoe !he most Jwni0r employee with less senion1y In 
the Provinoe in the employee's former class1fk:ation pl'Qvicled the 
employee Was in the classificath;>n Within five years of lhe·dat~ the 
notice of termii:iatlen/Jayoff was issued pursuant to 11.5. Failure lo 
accept. results in- ten:ninatlon of employment. If no position is 
available, then; 

The eroploy,ee wUt move tQ the 1'Lower Stream'', or, if elfgiele, the 
surpt1,1s ernployeewhi;, has ¢1ected to displa~ in an equal 
cdassfficallon iA the Province must displace the most Iunlor employee 
Wiftt less seniori\Y 111 the Province, Refl.lsal to accept resuus in 
1ermlnalfon of ernploYmem, If no,poslt1on Is ava1!able. then: 
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The employee will move to ~he "Lower Stream''~ 

Al'liclt 11 Dlsplactment 'Flo1Vch11tt 
(Tl\i& chart slfall be read in coojonetfon with the lllxl of the Collective Agrc<meot) 



11 11.2 L!;lwer s1re~m 

I , An emp.loye~ WhQ has elected to displace fh the b.aWer -Slream 
must displae,,e the least senior employee in arr equal cl1a$silicaliof1' lh 
th~ 'Locatfon, Refusal to c1cce~ results ln termlhatien of 
employment If .no pQs/tioo iP available, then; 

2. An. employee Who f)as elected to displaee ltilo iii lower 1:1:'.1,ssificatlon 
and an employee no\ pJaced fh \he ~qu.d Stream rnuM d(spJace the 
most junior ernple:,,ee Wilh less seo,ority 1n n!3Xt lower !;ia~siffcalion 
In his/her Loca(ion. If no po.silion Is available, then the employee 
wlll 9.a to lower class!ficalions ln desoendlng· order ,n hi~/her 
Location unlif placed. ~~usaf to,acGepl ~sUlls. in ~rminatiolf Qf 
i;,mployment. lf no position Is 1:1vallE1b)e, lt,en; 

3 An employee Who has elected 10 displace rnto a tower olassiflcat{On 
must displace the most.jun!or employee Wilh lest seniority 10 next 
lower olasslfi~tion in the Provlnee. If no position available Hien 
the etnf')(oyee Witlrl go to lower class1fica1ioos irJ !he .P(-ovlnce il'l 
descandfng order until placed, Refusal to accept results In 
lermlnatiori cf employment. lf no poslliofl ls available, then\ 

4 . The employee Is l~d-off with recall r1gl~ts. 

i 1, 1'1 ,~· Santor Chi)ice/Juniot Force (Wilhln Lmeatlon) 

Aft:er the Compariy ann\Juoces the resuUs of the appffcalion of Article 11, 
employees df$1,1Jacir19 into another Jecat,oo w11t l;!e- iqenlified and Wi>rkS;te/centre 
prefe~m:e wlll be deter:rnlned by seniority nn ~ senior cho1ce/Junror force basis. 

,Em~loyees dlspJacihg i11to a locaUon WIii b.e given Wort<site/~ntre preference 
Wlthin ihe loea\lpr, to the e-xtent po~ible on a senlonty bc1s(s, Where th~re is 
ml!we-than one-(1') amployee dispiadng rnt9 a olassificadon in a lbi;aliori, th~ 
prirtciple of senior choice junior force will ,be appried to dlisplaoe-lh~ most junier 
employees in the classification fn the Wlllrksltestcentres, In the absence of 
~enfor Volunteers, the mast Junior employee In the classlflcatian WIii be 
transferred to the pas~ian 

11.12 !Jlspfacemei:it and Recall R(ghts 

The folloW)hQ sets out in full, the dlsplaoetnet'll, recall and severar,ce rights, jf 
any1 for Security Sjaff1 Probatlonary arid Regular-S/;lasanal. 

11, 12, 1 Probationa1y 'l;mptoyae.i 

'l A-prob~tron~J'Y employee Will dlsp\aca,ttiaj(mior employee 0f lesser 
seniority in the next lower classificat10n~ In I.heir OGL In dasoe.ndJng 
order Wijhln his/her WorkS.ite/ceolre. 
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2. If 1, Ts not all~llable, a probationary ~mployee can displace a 
tempota_ry employee in i,;n ~ ual or lower etasslficat,on• 111 1tiis/f1er 
0ocupatiom1l,9fQl!r;i with(o hr!l/her workstte/oentre, 

3. If 2, is not a-.it1llt11:!Je1 a probationary employee can dlspliice i;in 
"gency employee In an e~ual ot lower classifjcatfen 1n hls/tu;r 
O(j!ilupat(on~I 910\.lp Within llis/her line of busi('ie:;s ln head o'JfiQe or 
wlthlrt his/net worksile/~ntre <>utsrde•of he-ad 0ffiee. 

1. lf 3, is not possllJla, employmeol is tetmlnatecl. 

~, PtQPationaf;' employees shall tie\ be er,.UUed to r~ll rights QJ' 
severarJCe pay 

11 , .;2,2 RegJJlar Seasonal 

1 t A Regular Sea.!)Qnal !'lmpleyee can dlspl$oe?"1e'mp1i>rary emp!Dyae­
ln an equal or lower i;lassificatltln Ila his/her oocupalfonal ,group 
Within hls/her works/te/c;ehtre. 

2. If 1. above 1s not-avalie1bte-, a regular seasonal employe~ can 
disµlace ao agency employee in an equal or lower olassiflcation 1n 
l\ls/her oooup.atloma.l group Wlthln hlslher wor)tslte/centre, 

3, If 2. above fs not avallat:ile, empJ0Yn1ent 1s tt:rmlnated. 

4 Regvfar seasanal emplayees shall be. entilled fo reQ!:111 lo tempofacy 
positions for a period of three years lrem the! date of la!lt 
termination, 

ct,i. regular ~e~sonal employee snail oe. enUlle¢1 \o recall lo !hair 
Location, prov1detl lhey have a\ feas124 mon1hs accumulated 
service. 

8, To be recalled' the ernptoy~e mllst have fjjer;l cJ written request,wllh 
th~ Company prior lO Ma rob 1 o-f ea~h year. 

; A person who is 'Jl!~lled by the Comp~ny 5h~I( be-personally 
contacted When po$31ble, Falling ttils contact a recall 116(ice· st'lall 
be forwarded by registered mail addressed lo lne last k.nown 
sd,;ire$S that he/~he t)as rei;ord1~.di with his/her human resources 
managef. They shall be Obliged 10 <1dvise hislhl!lr supervisor of 
his/he~ inlenllon to reli.1rn tp wo1k Wilhill three working day~ and 
!!ih~II beavallable for-work within f,ve worklng dsY.s after receipt or 
reaall notice-. 

'(a) Emept in case of slclcrles~1 1'3ilure lo he available for work 
Within rive days of issuan~ of the recall' nolic,e shall' make 
him/her iMellglble. for any fVr1her ~eall 



(I>) lt $hall 'b!:! the peraon<s sole tespcln~lbllity to ,mfwm u~e Union 
~nd lhe persotiriet managef in writing t1f1sriy ohaAge of 
addre$s, The Union wlll be notified In writin.9 when per&ohs 
are recalled to vacancies, 

s. The Compahy shall notify the el'l'\ployee In writing al time of 
lef!11inc1Ucm of the r~call pro.cedure.. If the employee is not 
considered suitable for recall they shall be notified ln writing· and a 
cof!ly of thfs letter shall IJe·giV~n to ttte employee's Chief Steward. 
upon request the CompaJiY Will pravfd~ the employee with the 
reasl!lps y.,hy lliey are no\ considered s1,litable for recall 

9, The Compao1 may hire a temf)on~ry employee for a period not 
~xGeedfng one month Wilh'o\.11 us1ng this rec~II procedure. 

101 Stlmrnerstudents batli s~ondacy and post secondary levels have 
no rlghts to this recall procedure, 

11 . A Recall lfst from each wo~ Location for regular-season.ii 
employees shall be provided \o \he Chief Steward concerned. 

12. Regular seasonal employees st,,all AOt be enUUed to severance pay 
exeept in th~ case of ,permanent layoff. When permanently laid off 
severance pay WIil f>e calculale~ on actt!lal t'tme Wol'Ked. 

11, 13 Permanent Locatfon Closlngs 

There Wiil be ng permanent displacements or moves into a worl<site/cenlt-e 
Which ties been fdentified ~s a worksi\e/centre lo be closed pe1TT1afiently !;luring 
the 1'8 rnonth period followfng r.iotice of layoff/terrninaliom 

ft 14 SeVelanqe Pay 

E)(oef;)1 as eetol!fl in 11 14.1 ernplovees ellglble for severance under Article 11 
will receive l:he fQIJ()Wfng · 

(b) 

(c} 

An employee receiving seve111nce pay w.iJves apy ether rlghls 
under Article 11. 

An emploVee may direct.art or a portion of his/lier payment into .an 
RRSP up· fa the amount permitte~ bY law, the employee shall 
prov(de the Camparw with Hie lD2 Form dfrecling \he payment l1110 
his/her RRSP. 

An employee entilled lo seyerance pay under 1 1 14 rnay elect to 
take a lump sum se11erat,ice. paymeot, ~r severance may t;ie dlV'idel,l 
into two .(2) equal lnstahnenls, the first on the clafe of terminath:m 
and the secorid on or about J.am1ary Hi of the folk>Wing year, 
subject to statutory dech.ictions, Which is the (esser or: 
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{d) 

(e) 

11,1.i. t 

(I) ~ weeks' base pay p~r veflt,of s?rvfce up to ~ ma)(lrr11a1m of 
t 04 Wefll<s' base f)aY (payments fof lhooMplete yeats of 
service will tJe f)ro,rate<l): 01 

an amouo\ Whiah equals base pay from lhe erJd bf the m;il(ce 
period until the end (!)f the manlh In which the emploSJee 
c:e~PhE!$ hfs/her 66th tlirthday, 

F,;or·purposei, at clar1ffeatlon at any Ume dVri11g the 11',ree (3) y~a11 

recall perioi:I I a lafo off ern~loyee rney op!. fur his(her ·rc111 severance 
ehlltlement, Ghee· 1111s election is 1,nade all recall right.s will cease, 

For re!Jl\,llar part-time employees severance payments shall be pro­
rated. 

Reduced Severahce Pay on R~iUsing a Posillo1\ 

All employee Who ~fllses to act:ept a pos1tion underArl(cle 11. f 1.1 
o, 11, 11.2 (e.xce~t In 2. below) will be temi!n~~d -al')d is d($qUallfied 
from reoelvlhg severance pay under,Article 11, '14 and shalt have no 
reaaU rights undeF Artlcle 1 t,17 Such ernploye.es ma,y eleot to talte 
a lump 3Um severance payment, o.rf>e\leramie may be divided Into 
lwo (ii!) ec1ua1 fnstalme.nts, the fi~st on the date of term1natlon and 
the ~ nt,1011 or abou( January 15 of the f pJloW!ng y~r. ~vbfr.ct !1,1 
statutory 'deductions which is lhe lesser of: 

(i) 

(II) 

two weeks' base pay per year of servjpe up to a maximum cf 
52. weeks' base pay {payments (or 1ncon,ple1e yeE;irs, of 
service will be prQ-ra1ed)i or 

an am01.1nl which eq4~ls base pay from lhe end1 of lhe no(iee 
period untlf ltie end ol'ihe ,month IM Whic.1-r lhe employee 
~ai;li l"!s >'tis/her 65tt, blnhday, 

?.. IO cases Where an employee refuses to accept a posltranwhe1e !he 
new classification 'Pft:iVides either a reduction of !Jase wagei; of two 
(2:) o~ more-s.~lary ~rades for job evaluateil positions QI' m e~~s of 
10¾ foll o!liers., the- employee WW' !l!C:e{Ve sevet~flce pay pu~uant 
to 11 .1:s. 

3, Ari employee may dit~l'cf.all or a portion or htslher pay,ment into ao 
RRSP \J~ to lhe amo.unt permitted by law, The_empJ0yeeshc1II 
provii:l~ the company With lhe TD2 f crrn diteotirig the paymi,mt o,to 
his/her R'RSP. 

4. For rel:!Ular part-.tirne employees severance payment'S shalt ~e pft>-­
ratad 
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11.14.i Sertefi! ConlfnlJanci~/TUltjoti/0ulplacement Se!Vtces 

A $Urpit.Js ernplayee who takes severance pay and termfnales h1s/her 
employmen1 is entitled fo: 

II) 

tll) 

coverag_e 1,Jnder !t-\e Companyts Heallh and Oeniar Plan for ~ perjod 
ot six (6) momhs from lhe datf! of lermlr'tatlon of employmen\ or 
until the commenoement of alternate employment whichever gccurs 
first: 

reimb1,1rsement far tuition l1?es cJ"d other associated expenses up lo 
a max,rnurn of $5000,00 upon prodUOtfQn of receipts from an 
afi)prove~ edlli::ation.al program within 12. months ot htslher 
lermfnat1QM; 

01,1tplei~mentservlces1 the Company WIii determine the-level m 
service and lhe<Servlee provider, 

f<1ilure lo Report to Ass1gMed Posltfons 

In the event that an employee l:lec::llnes an asslgn~ poslt10n and Is termli:,ated, 
or does not displace into a fob occupied by another employee, or terminates 
after displacing another employee, lhe Company may rever$e the 
displaoemenl and l~ve .the emp)eyee who wo~1/d have been displaced In 
hfs/her lab or return the displaced employee to his/her iob. In all instances as 
described ,;1bove the terminating employee Will be en.tltled lo severan:re pay In 
aoaordanoe Wfth the appropriate s~ctlons of tl1is Articl~. 

Any vacancy which f~Ulls fro,m such a reversal Will be filled by moving \he 
previous incumbentbais~io his/her Job. In other words-,. the chain ofburnps 
(l,e,, the displac:ement thread) caused by the irnitial ·rever,sal will be rever~d 
e.xcept rn circumstances set out 'b~low. 

Where an employe&has relied to his/her delrimenlon !he anncpunced 
relocation) and Wowk! be prejudiced l!IY revocation of the displacem~nt, tl:le 
employee will r,iol revert to liis/her otjglnal position, Where the Cornp11ny would 
be pre)lld{c,ed,, the employ~ wlll t,ol .revert k.i ,l-)islhe1 ot!glnal po~ition1 evep If 
the-employee does n~t ol;>ject, 

The di=plinlng ofan ass(gnment WIii nol rett1,1ire tile Company lore-do the 
Arlfcle 11 process, · 

1 1. 1l6 Selec.tio11 to Vacancies 

Alter lhe end o1 lflis freeze P,eriod all:posltions Which remain unfilled arrd anv 
new vacal')ofes which arll;e stiall be posted under Article 10, Appl(callonsfrom 
employees wno ar& to ,be lal<;f off shall be given fair and objective cons1di;ration 
for vacancies <lllring the period before the layoff occurs in the evetlf that the 
vacancy 1s not fillecf pursuant 10 the Artfqle 10 process. Employees Who1 prior 
to t.reing laid off1 applied fa~ 1/aC,:lncies CQntinue 10 be eQtitled to falr- and 
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o~Jectl11~ 1Jon11!d~ratlon fqr tho9e v~cano;es a;'ter 'laY...lilff. If selected tQ a 
vaca11cy poe~ prior to U111 dale of layoff, the employee is eligible for mQvlng 
expenses under Artlcte I,, Among sllooossful' appl!eants senio~lty shall govern 
selection Where all other faotors are reJatiVely equal, 

Q} 

(0) 

l l 117 

I, 

No r,,ero~il (',IUiside th\¥ Unk>!'l1s lt.1{isdielion wlll be selected ta s 
vacancy oammencing with the~ssuance of'the moticie crf 
termffllatlon/layoff pu~oanl to 1 I .'5 unl1h 

Alt qualffled PWU memb~t$ are seteGted, itJel.ud~~ personii on lh~ 
rec~ll list, 1:1nd, 

All PWU ap1:11lcants enmled lo fafr and ,obfeclive consideratkm are 
selected pur~uanl to ;-1 , 16, 

Recall 

Laid utf employees who ,do ·not recewe severance payinents s11a1f 
Mave recall rights. 

Et11pl0yees who are laid off wlll be eniilled lo. recall to clas.slflcatlans 
In their OGL for a period Of three (S) years Jrom the date Q.f his/her 
layoff. Recall lists Will Qe malnleinea pfoy'.Jnce wid~. 

If a pelson ls rec~lled within one yaar·of the ~ate he/sh~ wm; laid 
off, enlltlemenl to vaoai;o,;, credit, senforit~'I aort sick leave credits 
shall be the l?.ame entitlement as on the day of t~rmlnatioL) less any 
·vacatiofl' allowa110e received at terminatrort, 
If a person ls ~called dUtlng the. second (:)f thlrd year after layoff, 
ne/she ~hall be t,rea.1eq as a new ffl"!PJoyee for aft purposes. 
Service credit wlll be restored In acco~ance vJiltl Pall\,A, Item 5,S. 

Relrrst<!lement Ir, 11,e pension p1an shtdl 'be fn ac.corda11Ge with the 
pension regulations, 

l A per.son who is recalled shall be perso~1alty contacted by the 
Compaey where possible. F~Uing this ctm1aot1 :a recall iioflce shall 
be forwarded by re.gisJered mall adcfress~d 10 the last known 
ad'dress (ha, he/she t,as reqote!ed wtu, hls/h.er Humao ~eso1.1roes 
Manager. They shaft be Qbllged to advise his/Mer supervisor of the 
TrrteAlior.i 10 retur,n to Wol~ Within five (5) WOrl<log (jays and shall be 
avalfable forwofkwfth1n \Qn {10) working tJays after receipt of !he 
recall nolloe. 

NOTE. 
(I) It shall be ihe employee's sol~ responsibility 

to lnfpm, the. Union and' the Human 
·~es.ourc~s- Manage; JI'\ wntrng of al'IY change 
of add~!?, Tl1~ Union will be notlfled In 



(II) 

writing when employees :at~ r(l!C'3lled IQ 
vacanciea.. 

EJ<cepi ilil the case of sickness, failure 16 ne 
avallable for Work Within ten { 10) (Jays after 
the reeelpl of recall noij~ shall ma~e 
hfmlher ineligible for any fu'rther recall. 

'\, Except as,noted later in this paragraph, if an empl9yee ref\,lses 
retl\llf lo ,;1 regl!llar full llrne e€jual p(Ji,(UOn or )ower·positfori a\ the 
ll!lcatlon level he/she wlll be (ernoved from the ret.-all list and be 
entitled to reduced severam:e pay In aecord,;1nce 1iY111'J 11' 14.1. In 
case.s where an employee refuse.s to accept recall fo a p.osltion 
Where the- new r.lassific~fion provides either a reduction of base 
wages of twa (2} or more salary grades 'for j.ob evaluated p.ositlons 
or in ellces.~ of 10% for others,, the. employee will remain on U"\e 
recall list. Refusal to acce.pt recall to -any ,position olftskle. ~he 
L«;>aatton wlll not result rn loss Qf (ec11II tfghts-

.b A.t £!nY lime durfng the three (3} year re.e:all perio.d. a li3id off 
employee may opt for hJs/herfult severanee pay enUUement: Once 
lhls election is mad<? a(f tec:all 'rights Will cease. 

5 lf at the end of the thfee (3) Y~I' ,·ec~II period an employee nas rwt 
ba-i;n recalled or has not elected to .receive severance pay\ he/she: 
will cllltomatlcally reti:elVe tm.e tull severance pay entitler:ne,nl. 

An employee W/10 Is lald off and daes not elect ra acceplseveraooe 
payment shall be entiUed to receive. 

I) 

ll) 

coverage und\,r the Company's Healtii an-d O~nta! Plan for a 
period of sill. (6) months from the date of comrnencetnet1t of 
layoff or \JOO! \he commeneem~nt of alterriate .ernpl«;>yrnenl 
Whichever oecurs fir~ and 

reimbursement for tuition faes art(!! other .assQciated 
e.xpe(Jses up :to a rpaxlmurn of $sooo.na upon produot{on of 
recelp~ from an apploved educallonal programme within 12 
months ofh1s/her layoffi and 

outplacement $etvices; the 'Company wlll detenn7n~ the. 
level of se,:vice ~nd 1he. service proVidi:lr. 

U, Persons on the recall list will be retialled f~r vacancies contained in 
I heir OGL's wbich ate posted as ,per Ar!lcle 'Io anti 11;16 pnor lo 
the selection of car,~idales lo whom they ate senior 

9 People en rec.all will have lhe IJrst pnorlty om a seniority 'basis for 
ternporarY positions fn their OGL atisil'\g at their Jocatisn Whioh were 
no! ~lied by any dlspfacerpents, Where suet, -a, temporary position 
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(b) 

(t:)' 

Id) 

1119 

also represents a recall apportun'ity for a regujar, seasonal, the 
positicm Will be otfer.ed ot, senlorJty. 

L1mttac(mns: tQ Tumover 

A. max1mom of 5~ pereent,(51%) Of ernfiloyees ltl c! classiffeatlon 1111 
a wmk~ile/oenlre,m,w be. displaced durlnQ any ,2-rnontn peri!)d, 
1/Vhere thet~ Is. only one employee 1n the class(ficatlar, ·111 the 
.site/1::eoJre be/she ma.v·,be dfspl1:1ced. 

The limffatron to turnove, (51 %1 wlll appty lo all persennel within a 
ctaisslficatloo 'Wltnln a WO(Kisite/creotl'e regardless of assignment t:o 
d'EIY work or shlfl worlii. · 

Nlcitwlthstanding !he abovei whereihe classlfica!/ol'I Is round in 
m(l)n:: tl'ian a11e Jlne of business 111 a work ce~tre .. nci1 more than 7,6Q,i, 
h ,the classifl,ation in e lin~ o(~U1Sine-ss In a l/1/Prk oentre m-ay be 
di~pfac;edduiing any 1,2 monll\ ~e,iod. 

Where em~loyees i;llsplace. to vacant posltto·ns such vacancies WIii 
J'\of· be oot.tnlet!.I as part of the per:centagee apphed to limltation to 
tto:nover, 

When a~ employee,displ!:!ees anoltle( empJbyee,an~ is reotae.slfied to a lower­
rated pos~li:in, or when art employee rs selecteg to a lower r~led vacancy 
pu~111ant 10 11 • ., 6 th~Y will receTl(e wage tnairttenance. His/her Wpge rate will 
~e adJV&ted downward ira accordanee with lhe followlr:igi 

(f) 

{)I) 

11.20 

Employees wilh IWCi! or,more years' .seMrew!II nave their rate. 
frozen for 1:1 period of th rile . months at Wh(gh time· a four percent 
teduotioo iri r~te will lake plate. Subseq~erit ,redt.1otibns offou1 
pattieot (4%) wW fake plaee annually therea~er until lhe rna~Trnum 
rate ff1r the l.owe1· rated Jo.b ls reached, 

~mployees with less lhan two ye~rs1~erv1oe will have, their r!ile . 
frozen for a periQ~ of 'lt,ree mon1ns, ~fter whip!\ ~ime,1helr rate wilf 
be.adjl)sted to lhe maxir:ntim rateior1henew iob. 

Mev1ng Expenses 

Notwltttsl~l'J~lng Part.A, Her,, 26ihe Comi,anv wlll 1,01 bl;! re"quire'tl to pay Iha 
moving ~xpenses of an employee hcuset\oltfer-who dJS\')lac.es a.nothet 
ernple5'ee or is selected to a vacano.y'and as a result has a·dlfferent regular 
wor1< heatlquarter.i Whfol'l 'is within r.easoriable commutlhg distance· from l1/s/'1er 
rest~f!l)ee. Where -ao e!Tlployee is eoi!tled IG r~ive ml'vlng e}!peolies, tt1& 
amour)\ of ,~p~r~ses will be rn aor:ordanoe with 'Part A, Item 2~. Such moves 
will be lrea1eo as Company-initiated moves. 



Except as is proyided'for lo 11, 16, the Comp!!nY wlO not tie reqU'fred lo p,_ay 
moving cosls,otan employee Who rs recalled from layoff. 

ARTIObE 12 
PURCHASED SERV)cgs ,AGREEMENT 

12.0 SCOPE 

this Aritcle fias ~een aeveloped Jointly In a spirit of co-Qp~ration and trust, )I 
Is Tnleorled to pro11Tde a jolrit approact, lo 1T1ak!ng good ):Jusiness decisions 
v,,hlch involve the use oi purchased services. lts ai:ipllcatlon calls for these 
decislons to tie made In the sarne .spifll of co-operation and lrl.Jst. 

What follows fs based upon tt)e bellef tliat there is a vaJue and ben,ent to rhe 
emi,Joy~1 ih~ co-operation and the cus1omer ifi 

• lihere ls ,a greater Involvement by employees In the decision•maklng 
pro_cess. 

• There is an improved understanding ae; lo Why purchased services ar'e-
used, -

• Employl'flent seourlty is ei,r,anced oy'8 productive, l~eatthy, and cost 
effective organization. 

, Union and Managementworl{ together and aot i-es~onsibllity, balahc1ng 
the lnterests of the customer, the company and the emP,loYee in decisions 
relating to the use of purchased ser111ces. 

Thi~ is a way of deciding how worli _gets done. It Is not intended to hinder 
gelling work done. 

12, 1 ASSIGNMENT OF WORK 

, 2, 1. 1 Phllosophf 

II ,s the Company's ln\e(jt tQ, use reguIarstaffI0 :pertorm most of its wortt o1 a 
coollrJUing nature. futthermors, ther Company Will sttive lo provide .regular 
staff with stablllty of ,employment 

The parties agree that a consistent, managed and,jciint zippr:oach to lhe 
assignment 0f i,yoflt Witl,in the Company is necessary to provide security for 
ernployt;ies, ii more effective, praQu:ctive organization and an excellent 
product ror U1e customer. 
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i a 1.2 Prlt1clples 

The follnwl.ng p)·tnoiples apply Lo the relaliomshlp between the Company and 
the Union an<1 the Wotk pe,r:fomied t:iy \Jn1on members. 

(b) 

(():) 

(d) 

(f) 

(h) 

(i) 

12.2 

12.2. t 

We will within lne Co01pi:1nY h.1:1ve ~ll wooi- conducted as effeetlvely 
as possible 

WI!';' Will measure the ette~lveness of a(I Wart( by Its Impact on' staff, 
en the busll')ess ar;i_d by 11$ ultimate fmpaot on ·our cusiomers, 

We will do most wQrK of a cohti~Uing nature With Company 
employees. 

We will delerroifle W.hel'l wo~R [s t<i t:ie done-by n~m.-PWU members 
throijgli ~ join\ •deei$ibn making proo~-s ~nd lhe l'e$Ulls of these 
decisions Will be a joint responsibility, 

We will ensure that the Impact of these decisions on t:antinuous 
employment ):; romtrf,tzed. 

We Will use a teal'rl and consensus- approact;i whe11 tnal<ing 
ciecl~ions .a11d any issues arising will be ,esotvecl intemallY Wb.ere 
possible. 

We, wlll consult a11d make limely deci.sfons consistent with Ifie need 
ta get work done. 

We wa! develep, fmplement and continue a Joiht pro~ss of 
OOIT(fni,tnioalii;ms-and e~uoalion, 

We will achieve {;;onsistency through the use,of these principles 
ver~us polloyantl procedure, 

D~Cl$ION PROCESS 

Resppnslbili(Y' for DecJslons 

The persons who ar~ responsible for appty/l'Jg1 \he dectslon proi:;ess are the 
Cornpa,w 1epreseolatiVe Wlth the approprta1e-rJeQisiona,u1horlty and tt,e 
Union representative designated hy the Union Exeautrve, It Is recognized that 
a g!Ven deeislon may require tile, I)1JVQIVemenl of more than these IW.o 
persons. 

Subject to 12.2.6' and 12.3,.2(c) below, decisions to use pu~ehased servioas 
Will be made oh a consetisus basis. Bolh parties must co:nsld'er all relevanl 
criteria Wilh the mutiJal g9al of selectlng the most effective oplfon1 

The deelsion maker~ arc;i re~monsible- ror mal(fng timely devisions ~nd for ,he 
decision itself 



The parties reco.gnlze that work may be done more effeouvr,1y lntertta(ry or 
ei<1erna1ly. Oppo-rt4ni!ies tor title !lPPlrcatfon of this Article to n~w or eidsllhg 
work can be Jnitlated by Managernenl and/qr \he lJnioo. ll js iniend'ec;i tha~ 
ji;,int discussion shot1ld commence as soon as possible and before detalled 
definltl'on of the need lo have new or existing, work done by purchased 
services. 

12,2.a DefinWon af Ne!:Jd 

The: partl8$ Will consider whal work musl ~ ~one and WhY and lnclur;te~uch 
dfmensTons as when It must commence and the duration of the WPrl~; the 
qua,olitY of resourses required; \he quality of tl~e results; the skills required 
and their av~Hability internally and exter,nally; and safel)I requlternen\s 

12.2.4 Altam~li\/e~ 

The par,ies wlll consider sucf:l al(ema(ives as, do the work lniernally; di!> part 
of the work lmetnally, and part eKterhallY; do the work externally and agree to 
acquire capabOltY to tlo !he work inte1'na1Jy i.t\ future; or clo the work externally. 

12.2.5 EyaJuation 

The par1Ies will evaluate the altemaliVes cons1dertng ttte impact on lhe 
customer, empt9yee~ and lh~ t,,usio~s . .Sµoh criteria as reliabiUtY of service 
to the cusfomer, customer te.sponsiveoess, CQrnrrrunity impact, Company 
relat1ons impact, job continuity, ability to perform work. degree of overtime 
required for the Work, availability of ~sourct:S, cast; time1Jness1 qualitY, ('leed 
for control ol/er results., i>afaty al'ld lmp1a1ct 011 ehl/lrotiment will be asse!!se'd, 

Tile lot1;1I eff ect1vene5$ of the ,allernatlves wlH be evali,1at\3(J considerir,g both 
the short and longsterm impijtjs, In given slluations, certain crlleria. may b.a 
given a greater or lesser degree of rmpor1anoe. 

The establishment; of the tnreshold ls desfgned to remove from the process 
on a case by case oasis certalm rsi:.ues ·re1~11n9 tll ,purches~ services. The 
threshold wm operate tn such a way as to allow fleXibllltY !n l0Cc1I dei:;islon 
making. ArJY decisions regar~ing wtlait ts below the thfeshold wlll he non­
precedent setting, 

If there is a dispute with the union on Whelher the' proposed puno~ased 
se(Vfce ls permitted by lhe threshold and there is no col'ISef1$.US1 and if ii 
m;:skes sense in lhe circumstances the dispute will be resolved befo~ the 
purchased setvlce oacurs. Lack of agreern-ent on ob~ining· an advance 
resolution wUf not prer.l'Ude ,ttJe work from t>elng performed,, nenher will it 
preclude ·1he matter fro01 beJng re$olved unper lhe 12.2-7 p,mcess. 
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lfhe guldeUoes t(:l detetmltie Whether a pureh!!sed .ael'Vlee 1i below the 
threshald ~1:e as follows: 

, sobjecl matter laokin9 In substarnce; mr 
~ any consequences are refallvely lnsigniffcant. o, 
~ where lhe· 1:1atute ar <:;ofls(;lqu~mces of the wo,~ Whloh ~pr~en(s a 

purchased .serv(ee is re.mote from work !lUrrenUy perfoimed by lhe PWLI 
rio <1! oonUntllrig· 15asls, For pli!T,10.ses of olf.!rJ\Y, lhis does net me~n 
9eo9raphiGally remote; or 

• emergencies; or 
• any worlt pertcim:ieeJ Under a manufacturer's warranty, exct.pt where lhe 

marwf &~J.Jrer auth,ar~ed the compa,w to do the worl<. 

Excepti1~ the•Ccls.e of an erneroenoy, failure by lhe Company lo supply the 
Union Wllh the folloWfng• inlormatlr,m by fax: or as,otherwfse agreed ,Will result 
ln the work in qUest/~n being deemed f'Q be above thresnol~- {In the eas$ pf 
emergency such decislol')s to use filJJtcliased .flervi".es Wlll be supJeot IQ the 
same infonn&tfon requf~ments, review and 1lspute reselutfon <1s non­
emergency r..ases), 

The Company will notify lhe Union ()f Ille: 

• Value ofWe1·k as l'eflected'lll Tender/Contract/Bid or Estimate D.ocumenta 
• Scope ofit~e Woik 
• Location of Work 
• Esllmated Dale of Commencement anti 'Duratiott of the WorK 

Except IA the ci,,se ¢f ~,n~rger,ay, alter ieeelpt tit th~ ab.ov~ 1nrormatiQ11 
regarding the worl, the ut.1ion shall nave tllree (11} worl<lng l!!ay$ to request an 
-opportur11ty to discusa lh!! 'µn;iposed pureh.ased servloe, falllrig which the 
proposed purchased service WIil be <ileerned to be belowthresholrJ, 

'ihe part1es WIii make lhe,rnse1ves-ava1tahfe lordiscusslor, wl\hln three (3) 
Worl,ing dayi, of lhe- reqtJest for a discussion 

Upon request. once the w.qfk lias ~een pertorm~d lt;e Company·wJII provk!e 
the UrH«m Wlth the a1:1t'ails of tlw fi1r1al contra~ co~ts. 

(a) Threshold grieVahoes will be completed by lhe Chief Steward 
r~ponslble fo.r the FSA and presented \o ttre lfne managernenL, 
personresponslble forthe work In ql!estlon, 

Line management must res.pend inwrllln9 to !he gnevance clting Its 
position Within 40 hours (as is requfred With all other grJevanees), 
Bolf;) parlies should endsavour locally fli! ~mpteta11 ~acorn 01 
PfscU$Sloll Jorm or an agreed statement of faalsheei. 



,(c) 

{d} 

(e) 

12.2:t 

(a) 

(b) 

(C} 

12.3 

12,3,1 

The PW(J office Will ass1gn a grievance number, Coples oflMe 
completed grfevance and asso01E;11ed fact shee(s or Records of 
D1sc1;1ssjon forms s!'lol!lld t;>e sent lo !he PWU office and Corporate 
Humalil Re_$ources. 

Gr~vances will be rere,r~ to Amttration and sehedwled through 
)oinl -agreemeni Corporate Human Resourtes and the PWU office. 

rf it ,makes $80$6 to do so, local discussions may take place Wltn a 
view to resolving the thresha)d gtTevance up le the arbilr{1flon date 

Disp.ute Reselullon Pro.cess 

Mr. John C, MUrr~y shall be appointed as F~e!ltlatar 10 assle.t lhe 
parties to resolve all rssues t'lfai:1s;,lioatlcm and fnlerpreta\iora G! fhl!fi 
Article with the power and authority ~f an arbitrator under Lhe 
Ontario Labo.ur Re.latl.ons-Act bot Rot subjeet lo, the Arbitrators' Aot. 

Any dispute between th.e parties relating la whether this Ai1icle 
applies to any decision to use purct,ased services or lf a purdhaseN 
sewice falls wi!hln !he,categones set out'ln 12,2,6 W'lJI be 
determined in an expealled manner by thE! facil~ator Wind!:£ 
decTs,on shall be final ~d blndir,g, 

TJie Uolon Will nol be p,ejudltf:d In any subsequen\ case by a 
partfoular purchase of-se.rvlres. SlmilarlY, the Cornpafty, w/11 not be 
prejudloed by a,w decision not to purcbase seNices, This ~ppUe!l 
to all cases inctudltig thresno)d cases, 

JOINT RESOLU;'flON COMMITTEE 

Purpos~ 

T~e purpose of this Jolpl Commlltee Is to resolve dfsagre~ments, on a 
consensus basrs in a time!~ and expeditious ma.r:1ner, as to Whether proposed 
ptlrclilased servioes\.vhlcl) are aboye, threshold ~bove may proceed, In Its 
deliberations, the cQTTirnitte.e Will consi~er ,tl'IE! tacto~ In items 12·.o, t2 , and 
12.2. 

Prior to a meeting· ot the Jolnl Committee, I.he Compar,y Will provide th!:! Union 
with the following informatran related to the proposed PSP.a: 

• oer;i1es of the Te11der or R~qwest for Pr<'lposal documents, if there ar~ any, 
• an accurate (le,scr!ptfon of the work WhictJ rs ~he subJee1,of lhe Pffllll'o~e<;l 

.PSA; 
• aool)rate details on ptc;li;; ~ g,, Pli~1 scope of lh&werk as set forth in ttia 

bid: 
• a full cGSt benefit analysis Including incremental cosls but e>lCludlng 

overhe.ad costs Which woiJld be lncurrei:fc 



I 2.3. 2- Membershrp 

Tue tnernber:;hip of the Jo!m Committee shall be ~s follows; 

(e) 

(b) 

(d} 

The, facilitator Mr. John C. Murray w~o shall sci.as Chairperson; 

One managf?menl and s0ne ur,i<ilrl representative plus add~iaoal 
resou~s ,l:ls required. 

In the ever.if t1lf the parties nor being cible to reach a consensus 
deqislotf lhe fac;iililatorWOI !')ave the powe.r to makt deolslons. Mr. 
Jl)hn C. NIL!rrJY Wiil liave the authorilY to rnake such aiders as he 
deen,s approprjat·e lo g(ve full affect t~ his deo)s)qrJ(-$) and to deal 
With any consequences: his decislon(s). m!ghl have in the 
workplace. 

W/lere e1!her p~tiywlshes to procee~ Wllh:.a purchased Ser.vices 
dls01,1$;>fQJ1 whieh Is above thr~hold1 the parti&~ wut endeavour to 
complete discussion wllhin 10 days of notire to !he union in the 
presorit!ted fo,m and that full resoh,itfon, lnah.idlng review by the 
J~C1 WIii eccur within 30 days of not'rncatlon . 

,!\PPl,.ICATION OF l"HlS ARTIClE 

The parties-will !olnlly develop. and' maintain an operating 'Plan 
ognsistent'Wi!h the provfs1ons of thls,Artlole, Such plar,s will be 
approved b,y 11113 ~pptop!late Comp~ny 0ffli;:1al and tile Power 
Wo~ers' Ulfion Vfce.f!!resirlenl Failure to jointly t1evelop am 
op~ra!Tng r>lan \l.illl nat.adverselyaffef.l either partyls rights untJer 
the p1·ov1sions of this Article. 

The1>e 0peraticnal plans w,U Include: 

, An approsth for the dr;;weloprne11t and delivery ofJorRt lrainiAg of 
de~islon makel'S 

• An fdenUlioailon or1he type of con!racti; lhat are rallt1 sUb'jeml to 
an [n;-1:epth review. 

• A•gUTdellne fol' a ilme table ah bow often contracts ofa recurring 
narure mus1 tie ~feweGI Under this ArlicJe, 

• A process for joint rev1e.w of potential contracts wwci, Involve 
Work normaU'{ ·performed oy 'PWU represented employees ~nu 
ottier stake),olclett., 

• Aproqess anel .a time fl'a)ne, forr deeJsion maki11.9, 
• An internal process for dispute ~sot\Jtio11. 

t 2.4.2 Mana!1Jement and Urnion representatives may ehoose lo Jotnt(y 
rell(ew the -ap~llcalloo of the[t opsratin9 plan and determine me 
needior changes at any time aver the Hf~ of thfs <!Q~ement. 
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12/1.3 

12,S 

12.5.1 

Uotil M~rch 31 , 200.0, Artiele 13, ArUcle 141 Mid.Term Agreerrrenl 
PW~ ConltactlnB Out, PW-46·1v PW-'16-,1 Appendix A, and Mrd­
Tenn Agree111ent PW-i2 f tJIUte Ageocv Employees ar~ 
suspended, ltem 12.1 of ttiis Artlole will apply to decisions 
tegar<ling the l.tii!e of agency employees. 

SHORT rtRM OOCURENCES 

The unlor rnl.ll:11 be 1nf1:1nnecl, blll prier consent.is not required to 
work assignments e>rtending no greatef lhan five (5) conseo1,1Uve 
-days jn duration' wrth tne total number of work assjgnmeh\ days nol 
EOlceeding twenty-five /25) \'.lays per ye~r corporate w/qe, 

ARTICLE 12- APPENDIX A 

Tl\e provisions Jn this Appendix arid Artlele 12:3.2 (c) are to be applied to 
th·ose sill!ations where employees ate giveo, surplus status as a resu~ of a 
loln1 or arb!t~ted deeisiqrt to Use purchased serv)ces to do Iha wor~ oor01ally 
J;Jerfut,ned by tr)e affected employees. The de~nlU<i>r,s contained ln Articles 10 
and 11 wlll also apply to thfs Appendix. 

1,0 JOINT EMPLOYMENT $EOURITY COMMITTEE 

1'1'le function mf the Joint Employment Security Commlltee is tt1 res.olve 
disputes regardlng the appropriate appllcatron of lhls Appet,dhc. 

7ih7 committee wlU consfst. Qf six regular-members., thte~ re.pri;sendng the 
Urnon and ,tl,r!;!e ~presenhng l~e c~rnpany. Two adcllllooal ,members rrorn 
each p.ar1y may be added from a worlc unit affeGted by the·surplus s11tllaficm 
under CO!itslderation, Meetings n:,ay be caUed by .e1lher pa,ty. 

In an disputes ~ferred to lhe committee for seHlemeot, t~e con,,nitlee's 
deoision wm be finafand blnrJihg on bo\n parties. 

In the ~ven1 ll'lat the Joinli Employment Securny Committee is. unable to 
resolve a dispu\e, It WIii be referred to Mr, Jc>h11 C, .Murray, lhe iolentiofl of 
both parties is lo haVI:' a speedy res.olu\ion of the dispute. Veib~I d<X:isions 
which will be confirmed by a w1itten decision will be acceptable .ind .ill 
deGislons are fioal and binding on both parties, 

2.0 EMPLOYMENT SECURtTY 

iihe proiiislsns or lhfs Append!)( wm app(Y to a regl:llar employee with !Wo (2) 
or more years' seniority ¼ho becomes su,ptus from his/her position ~s a result 
of contracting out lhe work normally ,:,erfotmed by 11:tat erriployee. The effect 
of deolsions lo 1.1se ptJrChi;i$e<.I se1:Vtces oli PWU m<;tnbers Will be minlm1zed 
by accommodating lequired slaff reduotion.s wherever possible. by attritTon, 
transfer to other jobs er retraining. Recieptoymenucateer courrselling, will be 
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made availeible lo ~ffeoted' sJaff when they are 1101ffjed of lhelr surplt1s s.t~111is, 
Traff'}ing .anti O?reer oplk,r,s will be discussed and lncorpol'aled fntb llile 
reae:ployment plan. Reasooabte tralnlng and ~du~tlonel leave Will be 
applttfa as ap_proptiale, The prcavls-ion& of this- Article wffl not applt to f'89J.Jla.1 • 
sea~oJ'\'611 emp,oyees, 
Tl1e deffnitlons. conlain@d In A"'lcl~s 1'0 and 1 1 will ~lso apply ~o· this 
Appendix 

For the purposes ofeletermfnlng if the employee has slJfffcieN t1enfortty ta 
qualffy for this Apf;lt;ind)ll, t,lslhersenlority WIii ee oot1tited up to th~ $Urptus 
dale. 

a, I surplus Wef1titlca.Jlcm 

When a decision (o cofllract out res.ult;; in a sumh..is In a cla$Sili'calit:)(l ih lll'IY 
work site the least seniGf empllilyee in that classlficallom In tlile wonk, site st:Jall 
be identified @s s.1:irplus. Si.I ch employees wlll be iibte to apply for 'VaMnoJes 
,as per Arlicte 10, 

2.11 ,2 lf a1, employee With fiVe (5) or rnore y~rs senioli\Y has not been 
selecled lo a Vacancy wllhil'r 61'le (11) year after me surplus -da1a1 01 
an employee with two ,(2} years blrt less lh/;\ri 1iVe (5) years' 
seniority has not been..sele-c;il~' to a vaoancy WilhTn sil(teen ( 16,) 
weeks after lh~ surpJus d.,te, 1,e1st1e will be given displacement 
rights as 0onlfl.1"e(l ht ·Article 1 '1 and all 01he1 tem,s and oonoltlons 
of Attlale 1'1 wlll apply Al this !line all other provrslqns of Apperidl:f 
A WIii <:ease to aJ:7Piy. 

2.1,, l'ht<; one (1) ,year, piilrioo for eo,ployee~ wftl, five or moceyears1 

ser,ilorfty and UTe sbiteen week period for emplove.es with two or 
rnore bul less than ffVe years: -seniority is designed to allow 
ell)ployees 1101 setecte<l to vacancles te-avc1il lhtirnsetves of me 
retrainlnp and r~skllling Q"portunftie$ ouUme.d ln 2·.o pi'lor 10 any 
d(spfac:emant ~s- per Article 11 

l?,2 Wage-anf.l Salat'Y Treatment 

2.2. i Sen1011ty " r,v~ Years or More 

t'he emwloye.e's grade and, ptogressloo step shall be rnafn\atoed alld 
negotla.tevi Increases sh~II apply for one. ( 1) yea, from ti le ,s~uplus elate 
re9ari,1eas of ptacemenl. II Ille employee agcepls a· va~ncy In a lower-fated 
olassfficatlon hlsther dollar, rate shall be rrozet, at lh!.' end Qf llw one C!) fe1:1r 
until the ~te ror the ata§sltte~\kin e-i:wals the emplQyee'& dollar rate, .it whteh 
lime 1/iie nom-ial wa91: amd salary ltea1ment shall ar,r,!y. 

2.2.2 Senlmtly- TWQ Years ~Less tt'ian F,ve·Years 

'f~e- err,pfoy?e's grade-a.o(l progmss,on step ahalf be maintained and 
negollated increasas shall .-pply Mr slJ<teen f16lweeks from the~1.1rtillls dale 
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regardless of plapement, If 1he employee accepts a vacancy Jn ~ jower-taled 
cl$SSlfi9a1ion liisfhEi¼t dollar rate shall be frozen atthe end ofshcteen ('16} 
w~eks for a peribd oflhtee (3) months at which tlr:ne a fol.Jr percent (4%) 
re.ductlor1l 1n rate WIii take l,')lace, -Subsequent redl,!ctions of four percent (4 % ) 
will take place annually thereafter until tht;1 m~tmwm rate for the l.ower,rated 
lab ts reached 

2,3 General Conci)lions 

2.a. i Notwithstanding lhe prov1siens of (his Arlfcfe an employee. who is 
Within t111e ye.:trs ot normal retirement or within five y~ars of 
el(glb11ity for undiscounted pension When fi:loed with· displacemenl 
of layoff, With Joint agreement m~Y be given speclal oonstderation 
for,work site protectkm/preferenoe, 

Notwithstatidlng. the provfsions of !his Article. the parties may make 
speci.il arrangements Jor ernptoye~ wlio are disabled to the extent 
that alremative ~mp[Qytnent weuld be d!ffloUll tp find, 

2,3,2 Where vacancies are menlloned lhtoughoul this Appen·d1it tnis: 
shoLJld be read lo apply to both vai.ancies and placement 
opportunities, 

2)1 Movlog EJ!penses 

Prior to Article 11 a.pply1n9, an employee who is 1dentlfied as surplus as pef 
this Appemfoc and is feqUired lQ t-elocate lilis/ber res.ipeoq_e shaJ( rec.ejye 
mov,ng expenses in <!Ccordance wJth the provjsions mf P!3rt 'A, Item ZS. Supl, 
111oves will be lr-eated as Comp.arny-inltiated moves, 

ARTICLE 1,3 
EMPLOVMENT SE;CU R ITY PIJ>,,N• 
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DutTng th~ term oHl,is Collective Agteernet,~ no f~u/ar eotpfoyee Will 'be 
declared surplus Ip 'his/her posltitm a& a result or thf;Jc use of purchased 
services IQ pe!ifo~m the wart< notmallY perfortneri by Iha~ employee, 

'I 3, 1 Employment Sectjftty 

Numemus 'factors· ma.y affect ihe nature amd methl;lds of ~c:complishlng work, 
Changes In work 'patterns sannot oe praventat bUt the~tfeGI of such chanf1~ 
on regUlar employees should be lrtinimlzed as. much as posslgle. The effect 
of s\loh cl:ia1,9~ on PWU rnemt1ers wlll be m1!iiml;;ed .by #ccomrnodallfl9 
reqtiir~ sl~ff rerJuctions wl,erever possible by at1f'itil!)f1.. transfer tq oth~f j~l,e 
or re.training rather-than layoff. 

The prol/isfons of this Article Wlll apply to a regl:llar employee With five or more 
Y0clrs•· s~otolity who beoomes 1:1urplus rreim hiS/her positfoo as a r~:;UII of 
c1,ntraotimJ out the w0J1< nr::,rmally performed t>y tnat employee. Th~ 
provisions of lhis-A~!lcle wfll nm apply-to regular-seasonal employees.. 

Employe~ who bec.ome surpll.ls for ~s-ons c\rrer than contraollng C\Jt w,11 be 
entitled to Ai1icle 11' ,fls ~ppll~ble 

The defH1JUons contalnecl tn Arti~les 1 Q c1nd 11 Wlll also apply to this ArtioJe, 

for the Pllcpose oi determihTn~ if the empluyee has surric(ent s¢nionty to 
gJJ~lifv for Article 13, his/her s~flioriW will' b~ c;o1,1nteci I.I~ to the SllfPlus d~1e-. 

)3.2 Je1ni E'mployment Security Committee 

The lunotion ot the.Joih\ Employmeht Securhy Cori,rrnlt~e ls to resotve 
~jspul~ t~g~ttHng lhe appropric,ite .;lppljpatii,n of Art\cte 18 vetsusArtlo(e 11, 

rhe committee 'WIii coAsist of sJi,., reg1<1lar members, three representing lhe 
Union and three repre~enilng th~ Companyl nvo aeld-ttional •members from 
e~ch parw may b~ added from a wort( unit affeote~ tlY the surptu:, $ltuat100 
1,mt.ler c<msiderijli~m, Meetings rflijY be c"'II~ by etth~ li>~l1Y, 

In all disputes referred t9 the oammiltee for selllernent1 lhe sommillee's 
tle.clsiol1' Will be firiat ant'.! l!iinding on oott, parties. 

ln the event th~t .tho JQ!n1 Ernployrnel)t Security Committee Is 11nable to 
resolve a dispute; ti will be refel'Ted lo an e1<pe<11ted arbitration process, 'The 
lnlenUen of both p@rties ,;~ lo Mave a speedy resolution <if tha. dispute, A 11st of 
atti!trators Will be agreed !Jppn who are prepared_ to meet on shbrt h011ee 
(Wlthfn sfoyer, d~Yil and to .re~der a dec1§llon Within 14 ;d~iys, Verl)al deelslorrs 
wflf 0e acceptable ai:,d all dlecis1ans are final and binding 011 1,;ot(t panies .. 



When a surplus is tdentifled tn a cl<1sslfication In an.y locatlon1 the least senior 
employee ln the surplUs classifilcaflon in the locatJon shatl be deo!ared 
surplus. 

Employees will be notir1ed, in writing, a m.iAitnum of lhree months in advanee 
of !heir su~lus,date, A copy of the na!lce shall be sent to the PWU office aACI 
the Chi~ Steward, 

1.3, 4 Se!e~tlon 

The c.rtt~ria (or seleotlon of qttaUflad appllcants win be In ac09roance Wit!) 
Art1c1a 1i .4.iand are repeated here for ease,ef applloatiQl1, 

The following selection orileria a,ppty to vacancies ai'\d ptaean1errt 
oppertunities In ,eqoal- and lower-rated classifications,, 

1, F.or 11on-s1Jpervisorv 11aca11cies, the senior qualified sU(plus regl!lar 
employee applicant will be selected. 

2, Pfao~men1 oppi,11onities 'Will be li(led from among me ·quall~Etd 
surp/l/s appl,~nt~ s.o long as there are i;'{Ual~ied surplus <!Ppllcants. 
For selection !o a pja~ment oppo~Uriity Jh an equal classiffoalfon 
(lf1he equal claS1Siflcations have been determir,ed at lhetlme tlile 
appffcatio11 Is made), the sen1c,r quaU:fi.ecl surplus regular eniployee 
a~plicant wiU be selected. 

$eleo\lons to superyisof)' posl11ons wlll <;on1lnue to be·governed by 
Arl!cle 10, t ,3A except whert the vaeanciyls In. the same 
class\flcation t:is lhe surplus employee in Which case the sehior 
surplus ,!pplioanf shall be ~elected, 

4, If a surplus ap1>ficant is selected to a vao:ancy he/she must render 
his/her deaision wilhih three working days of the offer being· piade. 
Failure to Qo so wnf be considered a rejection of the offer arid WIii 
not af,Ject his/tier furtber ireatm.ent Uf\der this article. 

When there are no q!Jalified surpltl!S- appllcat:its., management Will ass.BS$ the 
ca~abiUty of the surr,11.1s ~ppllcants fo oe.oome qualified in a reasonable period 
of bme. Management will ~erect from among those assessed II' be quatlOable 
in a. faasonable period ·of time. 

Employees i.avered by this plan wilJ be Qlven surplus prlov,fy constderalTon 
from the date afnotlfic;aiion 1,1ntll eleven months a.fter the surplus cf ate, Th-e 
selectlon priority Wl)t be the same as detailed )h ArtJeie 11.4.3 wt,Tch are 
repP.ated here for ease of applfcation •. 

the rottowfng applles for equat and lower rated vacancies. 



Ea9f1. sategor1 Wl!l be consider~d lndepen(ijeollY and io the erder fndlCc!led, 

Sunilus employees represented by the fWIJ atid $Urplos 
managerial services employees$ 

2. Employees wno were required' ro displace someone In a lower 
elasslJicalion as & result of being s.urplus and Who were previously 
in Jhe e1assjfjcaltori lhli.t is now va<liil'l\. 

3. P.ersons on the recall list whose oaeupatlo/:lal group oontai1qs the 
vacant classification, 

d, As per Article 1 Q, 

,~.5 W!!ge and Salary Treatment 

The tlmployee's grade. c111d ,prqgress,on swp sh?II be maintall1ed and 
ne_gotfated increases shall apply for one year f(ofll t~e surplus date ot until lhe 
dale lhe employee accepts a vacancy/placement cpportunlty whichever 
,eomes ftrsl. 

If the. 1empt~yee accepts a, vacancy/plc1c;emenf opp.oftttnJty m a lower-rated 
classltioatron, his/her dollar rate, shall be, frozen until the ra!e for the 
classifieallon equals the emph:,yee's dollar, rate, atwh1oh ilme lhe nomia'I 
~age and salacy treatment sl1all apply, 

13.6 D!splagen,enl 

If the employee ha~ not been selected lo a vacancy/plaoement oppor!Onlfy 
Within ohe year after tne ,surplus date he/she wilt be 9ive1, dlsplacement 
011r:,or1onmes availabl~ 111 Article 11 and all olher 1em1s anct cundltians of 
l\rlf cle ! 1 w'i)I iapply, ex~pl ffJr Arllt::le 11,~. 

All other prov1sJ011s ef Artl12le , 3 wlll cease lo apply, 

13,7 General Conditions 

An employee who is within fwe yeal'!i of mnmal relltement or wllhin five year$ 
of ellglbUlty tor 1undlscout1ted petJslon Qr an emj)Jqyee Who is disabled lo the 
extent thet alternate employment·w~l 'be difficult 10 obtain, may by ag~m811t 
between the Company a11d the Unfor,, be 9111e11 specif!, cons1de'9tion when 
faced With <tfspJacemeot, 

I Mer,og,rn1I"~ " •• •1111'1~,;ci:s 1il•lbisc""l~x• 010011'1 W\µ111.)'l!l!s r~,d from :Wlllr)' ~"<ilule I,; w11h lhi:.Mtow111~ 
,~~l~li\\QSJ ll\lCUf''l' j!Vljj'/JS. 01\i M<IJWU>1.1t l,i1~'1ll~ ll!III J!!d 11~•~lfnf\111 l\hd r•~)oo( mcrilolll nlion®nl1 
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One year's additional senior(ty shall be allowed $teward1;; and· i;hief stewards 
for the determff!allon of W/iich e,nploye-es '<3re Sl!tplus Wilhlti the electoral unit 
of !he Chief Steward. 

An emplo~e who rs assigned temporeary duties <irwho accepts a vacraocy wlil 
assurne the working candit(ons et the pos)tion, 

A surplus employee Wtio ,s required lo relocate hiS. residence, shall rece_ive 
moving expenses in acgordance W\lh the provlsjons of Part 'A', Section 26.0. 
Suen moves w)II be tre1:1,ted as the Cornp,<1nY initt~ted rr,9yes, 

ARTICLE 14 
EMPLOYMENT SECURITY AND WO~KASSlGNMENT9 . . -

1410 ltis lhe Company's Intent to yse ~ula, staff lo per:form most oflta 
Work of a eontinollig nature, Furthermare,, the Cotnpaoy Wrll strive 
lo provide reg1:tlar staff With srabllltv ot employment 

Tihe Working Paper on Slaffing and Employment dated March 15, 
1985 states Management's lntenllons with r9Dard to continuity of 
employment for regul,n staff amt proportion$ of wc:,rk expected to 
be 1,mderta~en, by regular staff. For at IBtJs( 1he term ot this 
Collective Agreemenl, 1he Company wm not te<:JUoe the stated 
p(oportions of work to be done by regular stafr, 

Al the ena of eaclil six-month period (::Ommencing Jan-uaiy 19&7, 
lhe Company will:prepare a ~tatsrnentsHowiog the proportions of 
wofk do11e by regular staff and rnake this Jnfofmallon av<;1itabl13 lo 
lhePWU. 

It is understood that ttie Worki!'IQ Paper lill'I Staffing and 
Employment, as dl.s11not from the term~ of the a~\/e prov)slons, 
does not fqrro part of the Cpf!ective Agreemem .:1ncl is not subject to 
the grievance and arbitration pTocess. 

14, 11 Work Assignment 

t I( is unaerstood that the assignment of work io purohas,ed ser¥ices 
does not convey q right to suan work. rn lhe future, nar di;es it 
Greate any, precedent with respect to tuture c1ss19nmenf, of s.uch 
work to purchased service employees by the i;imployer 

ARTICLE 15 
SWCCESSOR .RtGHTS 

The employer agrees lhat It W)ll not directly l?f lndlre-itry request geve.rnrnent 
lo exempt the Company -or the Union from the; successor rlghts provisions or 
lhe applicab.le 1abour relallons legislallon. 



l'),e syc<;essor rigtJts prov)i;io11s ot1 \he applleab)e la.bout rel~tf ons &t~tvt~ shall 
be lmoorporated by referei;,ce Into !his colleoll11e agreement. No board of 
arbitration establtshed pursuant 10 th~l!Jrievance and arbitration prov(slons of 
this contr;ri:t has jj..lrisdidion 10 m~ke any deeisloli within lne ;unsdlct/On of tl\e­
L.abo\lr Relat1mns Board and' nolhmg b1?reft1 is intend~q to ~'ffeo~ the;­
;urisdlc;tlon of th~ Lal(lour Board II') resolve dl$pt.1tes relatet!l to the ~pplicallon 
ljf lhe. provrsions or the sta.tute. For put'PDSes of s.48 of the Ontario Lat>owl' 
Rela1ions Ael and s.57 of Ille Ccinada Labour Code, Wie Ontario LBbi:>lJr 
Retatlons Boa.td ortlie Canada ~abour Relations Bo~rd,sh.il! be da~med t~ 
b~ a Board of Arb)lration for the ~soh-1tion ·of disputes related to th~ 
interpretation, appllcatfan1 aclmlnisftaflon or al!~getl v1ola,tron of this provision 
of the oollectlve agreement Ttre ,emedlal pewers of t~e tabour Board .shall 
be as set ~Ul 111 the relevant statutory provisions governing $Uc.c~sdr rights. 

ARTICLE '16 
SIJPPLEMENT.A:RY liLECT'RICAL l'NSP.f!<!lTJON WORK 

Tbls section provides ~SA and t~e ,PWU Wilh a Hiring Hall progr.srn , 
f~ pucpose i~ to provide ESA wilh a s\ngla souroe far the supply "1f 
sUp(llementaty'eleotric-al in!lpeclors to a1,1gmet1t regular staff tilt1ring 
tirnes of peak aolNlty. 

PriocfplE!!'; 

1, Wofk of an ongof.ng ·nature stria II be asslgned to, eleolr)r;at 
frispeotors wlio a~ regular emplt:>.'Je~ of the employer. 

J. No resular staff wlll be !(lid c;lff as a dlrent result of work. being 
flerfarmed pllr:s~an~ to, lhl~ Artll,le. 

3, SU.pplernentarys:1aff employed: thrau9h this. OfQCe~;; shall be 
provJded WJ\h l teatroent consistent wltM the pro~lsJons far regular 
t1mpfoyaes $Xcept !ls c;i\herWilile agreed lo by the P.ar!fies 

4. t;:SA shall share all rel1;1ted work assignments with Unloh .\siar 1n 
advance as possible, 

Hiring Ptoeedmes 

1, ' fhe PWU af'll;t es A will JoinUY estal)llsh tilild thJ!" P\JIJ.U Will 
E'dmin-r~ter a poel of quaUfied and capable ele!c.trit:al Jnspecto,-s tQ 
pertarm suppleme11tacy 1nspectirm wo!'k ror esA. 1il,le pool w1U be 
established wllh t;Qnsidetaticm of ti)(? geqgraphlc needs or !lie 
b:Wslnessi The pmol will be 8l(panded,. as nece$ary and ·new 
members af the pool must b~ acceptable to bl:lth partfes, 

2- Reqvests for supplementary staff wjll be forwarded fftltrl tl\e 
deslgnaled ESA oontact lo the desfg11a1ec1 PWU oonleot. ESA WOI 



prtWide the qe1ails of tt)e assignment to It.I~ P\/VU conja~t (Work 
rc~gU}te~, &?<P!?~ted duratlol'I, l(:ioation, start i:Jate, confaot Sll/Jervisor, 
etc.). the P.WU wm pr,oyirle S.t'lpplemen~ry electrical irrspectors 
froll) Ifie iolntly establ1sl1ecl pool, 

'3. Hiring H1:1I.I elee(ritql fnspectors wlll .be g(\ten fair .iod, o!)ject(ve 
col)sjderal1on in order of' t~fil their service to regular p~s1ti9ns prior 
lo appffeants from axtemal somces. Service sh-all Ile calculaled on 
~eo1.1mU1ate<l $ervi1:e With E;SA gaifled through tliis Article, Former 
regular emploY~es who a~ pei'lslon recTJilients 1:)l'e not el)g1ble, 

4. S1.1pplementary staff Will be pr0vlded IWo· weeks notice of layoff f01 
Work assignments lasting longer 1tlan ona monih and three <lays 
nolice for assignments of snorter duration. 

5, A hiring hall employee who ls working for ESA and obtains regular 
st~tus wlll be given oredJt e.qual to, t11e lengtr,1 or their imtnedlate 
current work assignm~nt towards their progression. Broke,i 
assjgnments C!lnnot be lin~ed together. 

6, ltthe Hfrlng Hall is 1.1nable lo stJpply ara Inspector in the requested 
looat1on, ESA Ts permitted to hlre a temporary lns11ector as pef' ltie 
followinr;1. 

(!) :Such wor)(ers shall n<,t be employed untess they are In p.osses.sion 
of a wlearanGe-aa1·d fmm the Unfon office, 

(II) lflbe Ui:iioh 1s. onabte to furnish ~pprr,>Priately Qv,ilified or ~r1ified 
members or non,rnernber (permit hoJaers) wor)(ers lo the ~mplayer 
'Within three (3) working days of 11\e lime the Unian office r€celves 
the request for workers {eKeepting Sat~lrd~S; Sundays. and 
1-tolldays), the Employer shall b..e atf orded the dght lQ employ 
worker-, ti:,ermit hotders) as are avi3ilabte The Union wilt issue 
clearance ~s to wo*ern hired in these circumstances. Non­
members tefa~retl In this situation 'Will be considered permit h.olders 
a1)ct the Unior, will notify the Em!DIPYer when pemiil 'holders are 
referred . 

Permit holders by classmcalion may 1~e replaced by l:Jnicm 
mernoors a'fler three (3) worklng d.ays1 notice lo 1he Employer, but In 
no,case lintll such perm\\ holders have Wqrfted a minimum ,:it one 
('11) J'l'IOnlM. 

7 The PWU Will maiAtain am up-to-dale, ai+urate list[ng of'all 
aV~llable !'ii iring t,iall Elecirrcal I ns~c,lots bl/ geographlc location, 
and Will ,rovld~ thts lls1 to ESA as req(Jested. ESA w(II provJde 
nottce of terrn:ioatio)'l of hiring hall assignments to lhe Cl'llef Steward 
and PWU Offio.e, 



8, ESA will be entitled' to hire Hinng Hc1ll E(ectrjcn;iJ Inspectors for, 
emergenov shot1,term asstgnn,arits of I.IP to thitly \30, worktnf.l 
days, ESA shall notify the ehlef Steward of these assignments. 
Whete the emergeheY short-term -assignment ext.ends beyond lhlCW 
(30) ®ys1 ESA will discuss Iha a$slgnment el<tensi1:m Willi the ca11er 
Steward. The Hiring Hall Electrical I r,speo101-s- effglble tor 
emergency sf'l~t1-tem1 a~tgnment will be, selected by 'es.A lt'Orn the 
list of eligible Hiring Hall Eleclflcal l.n!:lpeclor& .frorm paragraph 7 
above. 12SA shall nollfy the P.WU 1-/l~lr,g Hall of Uie emergency 
srrort-term ~$sfgnment. lnotudto9 toe 'name af the !'!Iring HaJJ 
Eletjncal' Inspector, the to011tlon of U,e .usfgnrnent ~t\d' the 
e)lpected dura!lon. 

91 Tha PWU and 'ESA agree tlta,l for 9ss1gnm~11ts for css oe1rvary, 
Trainrng, Fleld Evalu~tion and' Mlr'lh'tg and/or for speA!?tl proJecttli, 
E;SA and the Chfef Steward shall 'meel tt!J disouss ~od agr~~ on lhe 
hlmng hall assignment, · 

i o. ESA and ti 1e PWU WIii sstat)lish a pool 'Of Freid E,\l,m1auon Hiring 
Hatt 'Jn$peclo~, lo suppon lhe geographic needs of fleld _ 
IEvahll~tlon, ellglele lob~ ~lied direelly by ESA oo .shortnol(ue (I.Ip 
to~ working dayi;) for bacfdlll In Field Evaluatkm a!$Blgnments. 
Within Ontario, Ear.11 ~ss[gliltn.ent ~hall not be less than <Jnia ('I) 
wor~ing day and not to ~)(oeed nve (5) working days In a calenci!3r 
month wtthmJI approval Q"rthe Ghrersteward., as per Item r,n,~ (9) 
~b~\I~- lihe employer shall' nof,fy U;e Chief Steward or tnes~ 
assignm'errts as. they occur, 

11, In ofdef to assist Wlfl'I trc1nsitionTP.l;i Fleld' Ev.aluatlon elfems, a ret(red 
FJ¢td E'.lliiJuat[ot\ tospeotoi may be added, ,lo the l1lr1og fiall 10 
fli~Jntate lrans(lio" i!Otivltms. '!'he FE Hiring Hall Inspector may al 
lhe r.:01npany.'s dlsctetion 1pat1ici~a1e: In co11fere11ce calls ot site 
meellnga-a$ ne~ed ai; parL of the transition aodVifies, The FE 
Hiring Rall fnsFJetlor shijll t'ie paid '2.'hours.i mlnil'Tltlm ror e 
schedUJed rer,,ote cons1;11tation: otherwise the mlrllmum payme!1l 
s.haU ba 4 hours or actu~I time worked, whichever Is greater'. The 
employer shall rrC:>lify the Chief StewatG/ afthese assignments .is 
they occur. 

flq.Jerts.e~ 

Whe11 assigned a wi:11111 locatlon Where ~ Is neces.sa,:y 10 set .up a 
restdenee away from the empl~yee's 1'1orne, lt)e employee Will b~ 
prol/ldeq board ~nd ttal/~I arrang~men\s consistent with the- roalh 
QOflec11ve a9ree)Tle11t wMete "$gp.l[pabJe. Olher e)(p~11se~ and Orne 
charges wlll be c.cnsisJent with treatment out1!11ed In l'he 1naln Gllll.eOll\/e 
agreemen1 where <1pplioable 



Wages and Pay Procedures 

Wage rates ror all supplementary electrical lt-t~pect~rs shall be as set' 
torth ,n 11\e current wage.schedules, The Employer Will proVioe the 
Union V/iOi current wage sche9Ule ii, 

P,rem1ums for ovenirne hours are p~ld Oh th.a tetal wage package. 

Accompan~fng each payme.nt of wages.shall be .a stalemef'lt, to wrllll'\91 
Whfch &an be r~lained by \r,e einplQyee, settin!il forth4 

(a) the peciod of tirne or the work for Whiclil the Wc1ges are being, paid\ 
(b) the r~te of wages to Which !he employ~ Js entitled: 
(c) Jhe amount of wag.es to which the employee is ent1lletl: 
(d) ttie amount af each deduction from the wages of the empleyei; and 

the purpose fot Which each deductkm is made-; 
($) any allowanee or other payment to'Whicfl the employee is e1111tled: 
(Q the amount of vacaticm pay ror which lhe employee is being 

cred(te~! 
(g) the ijmountoi recqgnlz.ed holiday pay forwhloh the employee is 

be.ing· credfted: and 
(h' the net arnaunt 0trnoney fieing p.alll to 111& employee. 

On rerrn,nation 

(I) 

{II) 

An employee Who vo.luntar11y terminates lhe,r employment Will 
be- provided rtoal p,ay on tl'le neXl ,regular pay day for trl\i perio~ 
woc~ed. 
At wor~ focatk;ms where the employer does nm ~ave an en-sile 
pay offfce, an employee w10 have final pay and termini:!tion 
documents mailed 10 their residence Witlitln eight (a) working 
days frorrt t~rrnrnatloo, This doe$ nol predude an employee 
l;lelng paid his/her ~nal pay a( \he work, location prior to !he 
explratfon of the ~ighi-day 17~riod, 
An employee who re. discharged shall be providea witlT his/her 
·fJnal pay imm~dfately if the Employer1s payfatllllies are a! the 
work locallon or as per jle!TI B(ii) above, lf the Employer's P:W 
faciliUes are nol at th~ work locallo,i .. 

Annual unpaid vaca)1on shalt be l'Nenty (20) workfng days and 11'1 
speeJal oircurnslances, upon agreement of !tie Unlol'\ and tliil Employer 
additional vacation may be granted providing the w.orlt s.chedlJlii:19 Will 
pennll, Allvacatfoh will be taken With !he approval of the Employer 
anct approval shall not be unreasc;inably oeniaci. 

Union 1:1nd .. B13nefll Rinds 

The Employer agrees to deduct from Iha 101aj wage 
P.ackag~ above .and pay lnlo an opeiaHve Welfare p)an tor 
all hOIJI'$ eamed. Suen welfare pc:1vments will pe set forth 
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(B.) 

)r, lh~ wa,ge ~l!)hedutes proVlcted l'lY th~ El~~trical Safely 
Autht1r1ty. 

The Employer ag~es to aeaJJcl from lhe. lotal waae 
pacl<aga and pay Into ari operat(ye teftremll!l')I pl<111 an 
-1mo1.mt of mt:in~y per noui· ta be detennlned by the Union 
.forall liours ealf,led, Svah pensie>ll payments Wfll be·s.el 
forth liil lhe wages sehedUles provlde:d by the Efectrlcal 
Safl;'ty Authority, 

'2 f.11.) The vacation and recogr:iiz~d holiday pay r1'!1e shall be 
ten (i O) percent flf vacatlonable grass earnings, lihe 
va1,a1ion pay rate sha)I be four (4} percent and tne 
recogrijzed' l·1o)iday pay rate slwll be ,s;x (6) percent. 

!B) Payment c,f vacallon and recogl:'liZed holiday pay .shaU 11e 
made weekly 

(B) 

'rhe emp,loyer ag~$ t1,7 deduot Unlofl fonds-1rom Wl:!aes 
ari~ to remit t~e arno411ts dtl'i;lueted lo the Union, The: 
amounts to be deducted and remiltl?d wlll be set out fn 
the 'Wage schedules i,Uachetl hereto. 

A check off syst~1n oT Urdon )nitiation fees and d1,1es will 
be made aper.a ti'\'€! for the 1/fellme m thrs. Agreement 
l'he Emptover Will supply full dheck off Its.ts of employees 
subj~ot to che-c~ off al tegUlar intervals and agree$ to 
cciltect monthly for the union d.ttes payable to the Unfot,, 
The Employer Will l~nlimlt the monl~ so colf~cted to thij 
desjg11ateo officials of fhe Un1on. 11he Union will 
Indemnify the Empl0yet Jor at,y Jiablllfy .arising from lhe 
deduction of loillation feEis and c!JUes, as requested :by IMEt 
union, 

The Employer shall pul lrrito effect a1w changes to Unl/\n 
-futtdsor dUes uponnolttitatlonby 1he Unl"n, 

The ~rnpl<,yer Will arrang~ for eamh worker f al Ung or,d~r !~e 
jurisdiction af ihe Unirm to sign an l)ni0n dves cheer. off 
al,llt)orfzatlon as a oandltlon of employr:nent at lhe Ume helsha 1i 
employed. 

N,.$1gnt:nlfnl of Work 

Eleelrieaf Safety At11horily represeAtatives attd the PWU Sector 
Vloo-Pre.s1denl Will a,gree upon the proposed ass1g11mer,t·prior 10 
lhe assignment being made to tile Mir·ing Hall by ~be e01rilQye1. 
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Grievances ancl Metira1lon/Arbitratlons 

ESA shall <"4ppoilil emplQ.yees beyond lhe. Ji.O'isdlction of the 
Unfon 10 a.ct as contact supervlsot'. E:11ch contact supervisor 
shall be respsnsible for gl\lih~ Of se~1,1ring a decision ort any 
grievance 1;1u1Jmitted to t)fm/her by a Union represernaiive. om 
behalf <0f ,my empl0yee or group Qf employees undat his/her 
supe!'Vfs1oh. Grievanees will be-referred to the contact 
supervisor within 30 d~ys of 1he olstovery gf the even\ ,giVing 
rise- to the grievance. {fa satisfactory .decision Is not made by 
the c.ontac:t supervisar wllhin 48 hou1 s1 the Ur1ien representative. 
,nay,. Withil1 30 days1 refer 10, the grievance to 
mediation/afbitratiotl . 

n~e .referral to rnecfiaUon/arJ:11trllii~n shall be made to 9ne af th'8 
flillloWing slngle l'liedlalors/arbitrattirs on a, rotating basis; 

Jule!i Bloch 
~ot:i I-Jerman 
Lt:>uTsa Davie 

The arbllr11tor shall set a hearing dat~ to t.\iti.e place Within ten 
{Hi>) working days 01 the date of t11e referral and ·shall retider a, 
~ecision on the eas& within ~o lllay& of 1he .cornpJatlon of the 
hearing of the mattei, The parties agree thal they Will fa'oilitate 
l~ the greatest· extent possible the eiltpedi11ous oomplellon Gf the 
hearing process. 

The decision Clf llne arailratar shall be finel and binding.on the 
partles, The arliJijrator sl\all not have jurisdfotlon to altar or 
oven:ule this agreement, or to mi:lke any decision 1nconslstenl 
wiih this agreement, 

The .~rbilr;:itQr shall have all the ROWef and autl1011w of an 
arbltrator-l.lnder Section 4B of Ille Labour Relations Acl. 199S. 

Matntenanceof normal earnings shall be provided by ESA for all 
Unlon representative'$ attending io the grievant.e process, 
fncluding the mediatkml<trbitratlon praoess. Met;lietor/arbitrator 
0135ts wm be !!hared. 

ARTICLE 17 
DURATION OF THE A9REEMENlf 

This agraement shall come into effect as al the 1•1 day af Aprll 20117, and shall 
remain In effect until the 31st day ,of March 2020, and thereafter from year to· 
year \Jt'lless termlna1er,1· r;iy wrftten notice ,gjilet1 by,ooe of the parties to lhe. 
other within~. pe,iod Qf not more than two months, l?ltt nQI less than one: 
rnooth pnor lo \he .-nriiversary date. 
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In the event that eith~r patty desires to amend the Agreem~tlt but not to 
terminate tties~ame, either parry may, by oo\fce in writing notmore than ~o 
days and not tess than 30 days before the anniversacy dale, serve nol1ee ot 
th.e preposed amendments arid both parties shall thereupon commence lo 
negotiate In gooa faith With a '\llew to ai:rivlng at .rr, agreement on lhe 
proposed afrlEindments and all provlsio11s of th~ ~greerneot. other ,hem 't11tii.se 
proposed to be amended, shall QtlntlRVI? in f\JII ft>fl::e and effect. 

Signe'1 
Electrreat Safety Authority 

Z-· =\-t C ~ - - ' 

- -Bacgalhing Commlttee Member Bargainlng ComnilHee Member' 

Ii L- ----

signed 
P>Qwer Wotk~rs' Union 
Canadian Uhion of Publih Elllployees - Lacal 1 ODO 

? .,. ~ 
,.,:/4 ... « _/ 

t1,&-President I 

Witness as to signatures abov& wr1t1en on !his pa . r; 

Bargai~jng C'ommitt4e Me,-ntier 

uuly appoioted' to exet:;wle 1Mts Asreemet1I Cll'l be~elf Qf 11,e .U11fril'I,. 
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PARfA 

GENl=RAL ITeMS 

1,ll !;MPLQYEE CATI=GGRIES 

AO'emp(9yees ~II in,o 011e Qt the olher (lffourpnnc,pal categoriesas niitllned 
below. 

1. l F'robatlon~ry 

This natego,y ilesenlbes pefsons taken om strengll:i on a prdbatiarrury basis 
with -the prospect, lf 1heln.etvices a,e fOtJna satisractory, of a change al 
categor:y to Regular ;u1(,time or Regular part-time (Seotipn ~ ,2.1 follQWing), 

1.2 Regular 

Regular employees are those ern'JllOy,ees-Who,1 having· i.atisfa.:to·n1y met lhe 
job reql.l!remenls, ,are j.Uaged mectfoalty fit bY the Health and 5l:!lety Dl\llslon 
fof poslllons which are fWl't of l~)e contJmUng G1f9anJzatloti of Jhe Co111pa1w. 
They must have ssrred the requfred t(mij in 1;i proba\lt;marv t:<ltegorY w~Jch i~ 
part•of the Company'sc:ontJmulng organizatic;ir:11 at it:1 a ternpora,y category 
Wl1ich becomes par1 of the C'ompa1w1s ocnllnolng erganlza!loo, 

1,2 .. 1 R~uJar- FCJJl,Tfme 

RBgi.llar fllll-Hrne ernptoyees woik' lhe regtilar hm.Jrs of I.he ctasslllc.c:1tlon lnlo 
Which they are lilired. 

·1,.2,2 Regular Patt--crime 

The aslabfishment of a regular pa11111U11e posltiim rs a tolnt deeiSion of loQal 
managemelill al'ld the i:liief steward rnaOe 111' a sp'int or trust aria CQ-or,ieratfon 
Tha parttes wm ensure that regoJar p_i:irt-1Jme poliWoos are ,af?ptoprtateJy used 
10 maintain iiotporate effecllveness, not t1;1 spilt a regular fVJ{,firrie po~flion. 

Regular 11arttirr'je emplo~e8$ are regu1a1 Iv ernptQyed 011 an average af ?4 
hoi:irs or less per week calculated or( s monthly basis, Ttiey are employed for 
11 mlnTmum of 16 hours per month, Regular psrHii'ne employee$ a.re trealed 
;1s regular emr,iJoye~ eJCcept where no!~d otbecwfse. 

Pro,Rati~n Formula: The r~gular part-tlt:ne ampl@yee benefit pro-tafiou 
{ermula rs tialculatelf ~asecl on tria hours worked by tne- regular paft·limg 
employee expressed as ~ percentage of the 110rtn!:II sobecliJ(ed. number of 
hours for the c(ljssific;:atfon. Where the 1wrn!>er ,;if reguta1 fl)art-lime hours varr 
1m a week )twill be necessary to·calo.ula!ethis percentaye ever a Jointly 
agreed upon ,extended perlod to gel an accurate figure, 



, .2. 3 Regular - Job Share. 

!Regular full \fme employees rnteres1ed It, loll sharing artatlg~rnents shall fir.cf 
an appropriate partner from the same werk location Wilh similar skiUs anE.I 'Iha 
same or low.er tel'T)'linal rates. ihese emJiiloyees most estE!blish an 
acceptab!earran.gement between themse1ves before approachi"19 
Managernent with the request, · 

Upon· attainlng agreement between Management and' the employees, thf:l job 
share .:irrangement will operate for a trlal 6 month pei:jofi FollQWlng !'lie 6 
rnorilh trial p.erigd, the. ~rrangemeAt wltl 

{13) be consldered a temporary·arrangement ant! be extended by a 
n,a)dmum of siir {6) months a( Wnlch titne the arrang.emenl Wl ll en~. 

0~ 

(b) t,e considered,? permanem jop share a1-rangemen1. At this tirne th~ 
vacal'ei;J position Will l;ie posled ancl filled in accordance wrth Part 
'A', Hem 17,0. In the ~se of the permanent Job sl'\are arrangement. 
the incumbents are requiretl lo remaim in their arrangement un\ll 
one·part11er permanently leaves the Job $hare. At thartime, the 
otl)er. partner is ~quired to ~!.isume fflSPQffslbillty f9r the (uu:.ume 
position oA 30 days1 notice. 

Employees enQaged in, job share work arrangemant are reg1:.1lar par\.11me 
employees for 'the •purposes of benefits admrl'illstration, Employees ln job 
sn~re arramgements Will revert to rl,lgularflill-!lnie status for the purµoses of 
appllcattor:1 of Article 1til, ~nd Artiele 11, 

Service credit for time spentln job sharing arrangemeht$ WIii be oalol!llated on 
a p~o-rata basis, 

1,3 Regl,llar..Seasonal 

Re9utar-seasonal employees are those jUdged medically fit by me Health ai'ICI 
Sa1eiY Divfslon fDr the-pos!lion mvolvecl, who h1:1ve attained one year's 
accumulative service, and wt,o are steadjjy employed lhro~gh the ye~r, 
except for sho.rt term layoffs. 

1.4 Temf?91lll"Y 

Temporary efni)loyaes are hired \o p.e('form worn \h'ctt i's expaQtecl to (.~st. for a 
S'l1ort p:eriod <Jf tlrne or tll perform wo,'k- ln place or a regular erny,1o~e who is 
absent rrom his/lrler position. 

For te1T1p0rary fll!l-t,me aod temporaty part-time ~mployees, accumulated 
serviee shall me.an llie-period of employment during which there has hie.en no 
oreak in empT0ym:entexc;e~lng five months. 
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Beneflts far temporal:}' employees Will lile as ouurnet:I in Part ~1 Item 1,G,O, 

1,4.1 Teinpot~ry i=ujl.Tirr1e-

Tetnporary full-lime em~loyees wo,k the reflular hellrs-,of tl;leclassilicatlan 
Into whlah tltey are hired and rnay·lle engaged fer up to ·12 months of 
accumUlated se.rvlae per aGslsnmenl, 

ESAwlll consult and have Joint agreemehl with lhe Ohiel steward When 
temporar:y employaes maywotk rrmre lhan one (i) asslgnmet1t 0on:se11u1N~tY 
(up to maximum twelve (1 ~ rnenths) Without lnvokin9 regulaf statu§ ,Qr 
~ul~:s~a$ot1~1 .s!~tl,1s, 

If a temporaty empJ6yee f$ g!Ven a seaond assjgnmeM it Woul(j b~ ln one of 
thr:i fol(o'Wing, 
New cfepartmeril 
'1\lew lcicauon 
New project 
New o~ ex-tende.d leave of absence (pregnantly leav~, long term 11lmes$) 
Backfill for an extended rotation 
Extenslgn of present asslgnrnent 

1':hls provision Will -onty be used for consecutive, assfgnrnelilts and Will lile. 
llrnltet! to twr, (2) oonseouti11e .issignments not longer thtm lwelVe ( 12) mon1hs 
per assignment 

After l2 mofi~hs tlf ~~llmlll~leci servioo an employee is eligible ki onet 
workfr,g day vacation for ·eacl~ full tnonlh of service t~ a max!ITIUrn of Ian {10) 
~ays tn lieu of 4% payment. 

1,4 2 Ternpor,ary Pa-rt,flfT\e 

Where the compaey has a re.so1:1reirtg require1Y1en~· for a new l)llqiness venture 
at Rilot proJe!ll. lliie oompaf'lY may hlre temporary parMJme employees to work 
an ~verege of ;zA t,aurs-111r less perweek t1:> fill thi~ req!liremen1 ~na any 
r~~1lting bt1ckflll position(s)., Th~~ empl13yees wofll lhe re.gular hours of the 
classlficatlon Into which tttey ar1.1 IMred and may be engaged fo't' up lo 15 
months of accumulated service wtthoul invoking regular status or 
1'e9ular,seaso11a1 status, ESA wUI notify the·Chief Stewatd prlo( to l'lirfl'tg U1tll 
these tempofary posttiotJs 

Tempora,y parHitne employ~s ateen,ployed for a perlod ofu:p to 12 
acellmlllated monlhs on .flrr average of 24 flours or less per wee!( ( i;:alcula1ed 
on a monthly basis), Tempora(v part-time employees aretr~atc;d ~s 
temporary eroployees e~oept where not~ o~hefWi$e_ Benefil.s are pra-rated 
ll'le same as regular part-time empluyees. 

To, ensure llr.11 temporary ~art-time fl!mployees are properly Classiffed a& . 
1em!:'lc>rary, ari a.ssessme11t Is to be made as to ~h~ refJUlar nr temporary sla1us 
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or 1he pos'itlon whenever the Jemporary part-lime employee is employed for 
tw.alve contrnuous10 calendar·months, Th1s~!;Sassme11tis subje¢t 'to the 
gdevanu~ procedure. 

1ihls assessment 1.s made tiesecl on the dellrllti(lln st a -reaulaq,art-llme 
positibn, i.e. the work is of a ~Atlnuing nature With a minimum of 1o hours In 
a ~le11dar month. If !he pos)lion Is determined lo be ten,poraw this Will be 
eonvayed to the Chief steward (the employee sho.uld be given an end date 
-and wlll remain temporary), 

lttne posilipn. ts determined to be regular part.time, a Joil')t discussion must 
take place as per the Reg1,1lar ~rt-~ima,provlsions in th~ agl'$E11T1f;fnl poor to 
the position being posted. If the lncUmbeh\'S' eJnployment exceeds 12 
continuousn,onths the incumbeAt wlll 'be giveo (egulat part-tlme s!atLls anci 
the incumbent's seniomy will be calculated on a pro-r£1,ted basis 

If a.s a, resull•ol the assessment above, the position is still lemporaryparlttime 
a~· tlrti:: 12 menlh accumulated se,vJce mark ene of the tolloWlng optiohs must 
be $eleQted; 

·)) the job is posted as a regular part.time. This decision is a joint 
decision as per regular part,tlme provisions in tt,e agreement, 

2) The $tewara agrees to an extension of fne temporary P.art-timef i; 
s.er.\l(ce for a speclijc period and the employee re1ains ternpotal)' 
sta(us. 

s) Th~ tem12o~tY part-timer 11:i 1ermi.nateu1 

AcovrnuJate4 ser/ice ~pp{ies, ta te01po1·a.ry ernployees, Such employees do 
not have either senrarlfy or servit.-e credit, 

Appoir.1lment k> reg.Lllar 8'a(us is cJlntingent on satisfaE:i.erOy meeting the 
Compahy'i;; medical tequfremertts. -

1, l?robat(onaiY employ~s must serve a minimum Qf three months on 
probation lf service ,s satisfadofY, they ma.y be aeooft:led regular 
status at th~t' time. A p.erit1d of not more than three more m.onths 
can be used· as a further pefiod oi probation if It 'is ne.eded. Al Che 
end of thfs fur1her period, employees must either be made regular, 
transferred, .to anplhef pasltfon or dis!Tllssed. Regula; part.time 
probationary employees must serve up to sl¥ calertdat maF1ths on 
ptobation 

11' (~no ~mpt(lyeecommMce3 gn /nnulll)I io,b Md IVJll~J< Aoy,poruon o( • Calo)ldar mooii1 ftrr ll ~onunuoo~ 
1111tnlh.!, ihciqyill (>nvo t l •onllnoous co Iona& 111011th, SOf'/;«•1,n louuuty 20\h or lh~ l'fm11~·/•1~ ¥~Il1; 



2, T ¢111,PQta,Y emr,loypies engaged in wer(~ of a con1'1nuJng nature, 
shall bi: afforded regular statws L!pon ettaln'(r:ig 12 mcmths 
ao1::umul~ted ,9~rvlcee In stii;h cfrcumstane13s ll'ie emp1ov1=1e's 
p.osjttan wlll be oon~lderei, to be 'a vacancy. If !he former temporary 
employee is h01 selected to this vacancy he/she wlll be declared. 
surplus in a0eort1ance With Artlcl~ 11, 

Tempt1~ff empJoyc;ei:; e.ng~geq fri work whi\lh is rrot of a oonli'nuiog 
mature; s'hall Be afforded regular-seasonal status up1.m attaining 12 
months' aeoumulatetl service. 

$.0 ANNIVERSARY P~OGRESSIQ"1 

Progression d.ates s~ell ue c.aJoulai eci from the date of appointtnsnt or 
promotion to th~ position, Sub~equent ~taiy iadjwstments shall' Ile- on 
anni\l~rsafY t!a tes exaepl as other,t{lse sj'.leolffed on the appropriate w~e 
se~edUI\?. 

N01c 

(a) 

(ti] 

The -progt~i,iof\ date fpr a regular part,tfmeemp\e,y~ W~t> 
works on /ilVer?ge 500/n mr moi,e or lhe base hours of Iha {ull 
fime. classifioatfon rfoF the. year wlll be .it the oompJetian .af 
one anti ,one lttird yea'rs of ,service. 

The progressjon cta'!e fQr a regl.llitr paft.-lime !;l(n~\oy~ who 
w,orks on average less than 50% of1he base hours 0'i the toll 
tltne c~sslflcalion for th& year will be at lhe campletion of 
1wo yeats seMce, 

IX,s q regular pfgOtiO\? ~mployees s))/illl ,~utorna!fcally 'Progress rron, minimum 
lo maximum as indicated in the respeotlV~waye sched\Jles subJect to the 
foUowfng· 

3.1 Wrthholdltig Progression (Unsatfsf~~tory pe(iormartoe) 

fl an employee falls to make satlsfaoloi;y progress his/l'ler 1pr<lgress1on tnay be 
W1thheld for a period of six months. (8 months for a regulal' patt-time 
employee wortdng !SO%, or more of the base hours: 12 month11 forregulat pim­
llme,employee· workiog l~s ·thah 50% of the base hour.;,) 

It. takTng this <1ctlon the Compaqy shall provrde lhe employee wlth one 
month's nollce and the ieason r·o1 the wt\ht'loldlh{J, 

The. pertorin@nce ol an employee whose progre~skm h~s 'been wlthhefij' as 
atiov~ \,\/Ill b<;J reviewed within seven rnortlhs (.nine months for a regular part­
titne el'J'lploye~ working 50o/~ er more of the base hours of \lie olaseil'ioation 
and foufteen mon\tis for regular part--Ume employee working less lh.jn 6!1% of 
the ~)ase hour& l)f ttra QJ~se,{fjca0oo} lfprcare-ss a11d general perfo,m-anC'.e>~tfl 
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found to be satisfactory, progression shall be granted . If not, the employee 
$hall !)e elthe~ transferred or dismissed 

It al the lime of lhls revrew the employee's progress and general performance 
were tout.id satisfar::tory and if six months•afterthe review hfs/her pert'ormaooe 
has contrnu~· to be satisfactory, he/she may be gr~nted lhe r;iext slf.lp. In 
his/het progress(oti, 

This Wlll then re-establish hls/h.er original progression status. 

!fan emptoyee In a recognized hourly-rated lraini11g Ji)rogram tias no, reached 
tti e acceptable lev~I of ,performance his/l'ler progression may again be 
w11)1held rn acc9rdanoewllh !he above, Progression to the fourneyperson or 
)ob rnle wifl t1ot be delayed by more tl)an six montl'ls 

3.2. Aonlvers.ary Progression 

Al:1 employee successful to a va~ncy shall have their relief·asslgntnenls in 
the same classificatlorr oredlted' towards theil step progression, subject ~o lt'le 
followmg: 

• There must be a minimum of thirteen (13} w?eks of cumulative reJ)et 
assignment(;i), and~ 

, Eligible reJleJassignmen1s mus\ be a mlhimum offiVe (5) consecutiVe<lays 
in duration , aod: 

·Only lhe ,-efiel c1S{lignments In the lmmedl~lely preceding twelve (12} calendar 
months will be eligible. 

3.3 Deferral 01 Progressfon (Absences from Wor~) 

When ai:i employee has been absent from work for a period iA excess of three 
months. exelUdh19 appri:lved va~tkm,, hls/h1:1r ptogresslon may be ·deferr~ 
without prior nollce ror a period. of lime nol 10 exceed' tne lengtll ot the 
absence. Sl(bsequent prqgression dates may be adjusted ~ccordln.gly 

4,0 REl'ROGRESSION POLICY 

Toe le.rm 1retrogll:lssion' is used to Indicate a gt13dl.113J recll.lollon In pay to 
predetermined adjusted rale. 

4, 1 Where App)fc.able 

11 Retrogression sl;all apply Wli'lere a regular e~pjcyee beeqrnes 
un~h;! to perform \l;ie dt_.1ties of a Job rmr which he/she is receiving 
the standard tate and Is ltansferted to a lewer•rated joo because at 

(a) A ctlsabllity «::.iUSed .. by acc(dent OF 1111'11?-SS, 



(b} lnal:,iflty•to- cofi1e wlth1 incteaiied 1espo11sil:>1lilv ~ue k'• cilo1nge 
fn fob ~or:iten\, 

vvriare tfle- llnsaflstact<riy pertormanoe ·1s dlle to Jaul19 
~eleotfon and the et11t,llo~e has,ser,,~ Jl'I the position for a 
petiod i,f al (t,,as\ one y~r, 

Any ra11 oQression for medfcal reasons Is sObjei:l to ra1ificallot1 by 
tt'le Chief Ptwslcian1Mara_ger.l'l8c!lt~ SeN(ce!t, 

;z , Retrogression sh.all not apply Where: 

(a) Jlit:i employee has less than ten years' ~,a~lisl1ed se.rvtce 
credit. 

(n) The change to lhe lower-ratecj job ls rmade at the reqU.est of 
the employee to es~ape ITeavy w0rk or 1"3'spc1rnsiblliW 0r for 
personal reasons 

(c~) ilhe dhange lo che lower-rated job ls made necessa,.yfor 
unsatisfactory job perfo,mance due fo causes,otheF than lh 
.S:clion ii , 1(1.), 

NOTE 

Where·retrogresston does not apply, the-emptoyae will reeei\le tile 
loQ rate for the new job ~ffeollve al the time of trans(e~1o ~e new 
job. 

4,2 Hnw Applied 

The ~mpany will end~avour 1¢ ~rovlde an e~pJoyee 10 whom Ber.Ht>fl 4,i (1) 
app),es With wo1k hei11he ls Gc1Pable of pertormmg, His/her rate of p~y st,alt 
be calculated as fellows: 

I, A new tate for the emploY!'W wlll be ealcUlate~ ~t u,e llrne the 
employ~ 1s retrogressed rl1is is calculated by addlhg to the l:)ase 
taJ~ Qf the oew elassjlicaUoo an addlliopal \vvQ arid t1ne-i[)aff peroet)t 
(2.5%) (excep! as specified beloW} of the differential between lhe 
b~e for the new Job and the base rate farthe employee's fermer 
jp~ fot each y,ear by which his/her aontintm.us service, e)(ceed$- ten 
years .a\ me lime cif 1ransfer. For r~utat parHlm1:; employees, the 
newr~te i:; caJoulale<l on an ho~l'!Y ~asls. fti1 emp(tJyees with 25 
or more years cf service, Where the reason fer retrogl'e$$fon is ·olile 
of 4,1(1)(a) or(b}, five f!)8rcent (5%) is use~! In the caJoulation 
lnstead of tWo and one-hall pement (2.6%), 
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The Galoulation determines the rate to Which the empfoiee1s pa.y 
Willlbe reduced. 

The redustion in ,,ale will take place In steps each amounfing1 to bul 
not exceeding 1:1ppFoiamateJy lour percent (4°/a~ of his/her former 
base rate. (Hourly' rat!? for regula~ -pad•tirne ?mpfoyee.s.) The fitst 
step shall occur three mc;mths after netsne has bean transferred to 
the new job. rtre subs:eg,uenl steps shall qocur at slx-tnohtl\ 
Intervals until the rate determined in 4.2t1 ,) has been re.act,ed. 

3 Wriere (he retrogresse(j employee Is unable to do lhe )ob to which 
ha/she has been retrogressed and demotion lo. anqther lob Is 
rrecessaty,1 the raterfur this new Job shall be based on Lhe 
dtfferenUal between the ba!>e i:ate t:!f lhe original Jo~ from which 
he/she has Qeen retrogre$Sed and, lhe base tats of hls/h1;1r ne\A/ )ob. 

4 While retrogression is in progras_s and after retrogression rs 
completed, Increases in P!:!Y lhal occur Wlll be applied only to the 
base rate for the new job and the retrogressed errtployea WIii only 
receive a benefil when th.e base ra:te for the new job exceeds 
his/her adjusted rate, 

5 lt shall be lhe respons,blUty of each Human Ae!>OUl'ces 
Maoager/Offlcerlo aclvis~ the Unto~ r11 writing when ~ny .~mployea~ 
~fe placed on relragressjon. This 1nformalion wlll Pe Ptovtded to 
!lite Union ~s s.oon as possible but 1n any case before !he reduction 
lh rate specified In 4.Z{2.) lakes place. 

4, ~ s~eefal Provlsl,;ins 

1 , Retrogfessed employe"...s who are Within 10 years of being ~Jigillle 
toiretire Wllhou1 discofJnl or Who are Wilh,n 1 § years of narm~I 
retirement, shall have their r.:1le froz.en until the rate for the jot, 
being performed eatohes up. tl[J lhe frozen rate. 

t An employee with 20 years' service Who is ietrogressed for medii.al 
reasons ral;;iled to the :worl<ing CJj)t,ailions and Jo~ enviro11meFJI 
durfng a ~lgnlficant portlen of l11s/J1er employme,,t with the 
Company, wlll have his/her wages maintained until Ile/she is 
eligible for ar;i undiseountea pension, The wage rate will be. frozen 
1hereaftef, 

l'tie rnedif'-<lf reasons will be reviewed and assessed by the L Tb 
Review Cornrn1ttee. 

S, lf, In th~ opfnlcrn of the LTD Review Commrttee, an ampfoyee is 
reti:ogtessed ,because of a serious inJurv t~at resu)ted frortl an 0)1· 
lhe-joli aooidel)\ wilh U1e Company1 he/she will have hislheF wage,'-> 
maintained until he/she ls eHg!ble for an undTscounted pension, 



mi1:; '?.to Vision Will apply ta ill re:9Ular employees regardtes~ til 
servfce, 

~. An employee With ten years' setvrce who Is re1rogressed b.ecaus.e 
Q( a musoular-.skeletat repetlti\le strain inJtitY or injury ari$lflg 
th"?re(rorn, which is deemed oompensable t,y \he WSIB and relates 
lQ his/her working i:;c,ndi\tons with thi;! Company will h~ve his/her 
w.,ges maintained bntll eliglble ·for an unttlscounted pension. The 
wage rate Will be froien !hereafter; 

1'he tnedlc11I reasons will be teVJE:'Wed ,md <JS!!es!;ed by tbl? LTD 
Review Ci::,irrrnittee. 

•i • Nothing tn lli\1s regulation wUt 0verride special c.llmmilmenls lhat 
have oeen made by !ht! Company !flat In ~r1a1n Instances ratl:?'s of 
pay WJll be malfttaine:d. 

S,O SERVICE CREDIT 

5, t lntroductfon 

1'his j~m ,defines service credll af1f1 describes the basis for calculating service 
credit fi)r all J}Urposes exoepl those of the Pens[on and lnsvrance Plan which 
are coveretl ln the Eleolncat Safety Aothc-rltY Pension and tnsuranc.~ Plan 
Rules. 

Ttie application of such seiiv,ce ore cl II to vacalh:ins, L l'D, -sick leave and other 
beneflt.s wlll co.ntlnwe I@ be governed by the approprlala lnslrumllons. 

'5 z -service Credll CalouJath)t1 

ht m!'l'stcases 1"1e,servlce credit of a TBgularernployee Is that emr,1oyee's 
seniority. Ttle exo-eption to !Mis cat'l aa found In Arl111le 1 O. 1 .2 where an 
employee who is appointed lo a posllien wllhin•lhe PWU Jurisdiction from ·~ 
bargaihll'lg unn ·which test1iets !ienJotify to Jts own membership, ha~ l'\islher 
;;enlonty (lmKecl 10 servlQe within it:ie PWU b~1-ga/11lng uni\, 

Seniority applies ta r,egul1.1r1 regular-seasor.1a11 and pr0Gall0oary employees 
only 

Temporary employees have ae~umulated service only, 

Seoilce Gredfi w111 not be grartled fQf sb$ei:\~s wilh~ul p;,y $:>f greater than , 6 
days Wllh the exception of 

1 Normal ~nd E>nended Pregnar:iQ.y/Parental/Adoptlve leave. 

1 Elected Union offic,lals ab'sent 011 IJnion bustness. 

it Medical lea.ve of abser,Qe 
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11. Time off In lleu cf overt1mir: worked, 

6, l'l'D 

5,2, 1 Re!;JUlar Emplaye!* 

Sel'ViQG credit shall 13.e 11,e pefiod of employment with 'the Corn11any and any 
setvic.e restored' as per Pact A, Item s.a, 

5.2.2 Temporary Full,Tlme .and Part~Tkne Employees When Granted 
Regular Stah,1s 

When lemperary employees are gra-a.nt~d re'g_ular or regOJa(~seasonal status, 
service credit shall be grc:1nfed for all p.revi<0Us fl,.IIHime· seNice .and 011 iii f;)ro­
rala bas1S" for all parHl111e servjqe. 

5,3 Restoration ofServlme CredJt 

Regular e1T1pJoyees Who ler!)'llnate and are re-employed te a oantinui11g 
posi11'i>n sh~II nave their ser;viqe credit re$wred. !?roof of pasl seivi<:1;1 must ba 
provid.ed- by \l:re elnpJoyEll:l ln the first 60 days of re-employment unless the 
Cempaoy is tapable of pJ'Oviding the proof within the rtrst 60 days of re­
employment Tney shall not be required lo serve a further probationary 
period. No service cn~dit, vvm be allowed for t~e period be~en termlnat)o1:1 
and re,emplaymenl Regular-employees who ware formerly employe.es of 
Ontario Hydro sl'lall h't'lva their service ctedit r-estored as per A"jcle 10,4, 

former regular ernpJoyees who are rehire~ for temporary full-time or 
temporary part-tinie a1:,sfgrimenls wHI not be granted regular status u11on 
rehire. Former regular-seasonal employees wlll relain li:'gular-s_easonal 
status when rehlred for a temporary asslgnme{'if. wlthln one year of fhe:[f last 
temiination data 

6.0 VACATIONS 

,6. i Gener:a( Poli~ 

Wl1eneve( possjbJe, vacations will be graoted a\ dates reqtJeS.ted by \he 
~mployees, but In vieW of the Comp.shy'~ rale ira proVl

0

dln9 a vltal service ~t all 
times-, the Company reserves lhe nght tQ determine the dates. When· vaaahons 
may be taken. 

'6,2 Relat!onship between Vacation V:ear and Calen·dar Year 

FQr lhe pU(Pose o1' Cl\lc!Jlating vacation allowances, the vacation year 
commences July 1 ef the prev,oq-s. year ,and en,ds June 30 of tt)e caJendEJr 
year In wt.,ich th~ vacallon is to be taken. 
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Vµc,ation ·Year (establlshed cretJlts} 
Juty, 

I Ja11uary 1 I Decej'nber 31 
CalenilarYear,(lo be ,laken) 

6.3 Vacation Bnutleme,n 

D~fi)'li1(orn the Employment S~ndards Aal states that. every ~A'lptoyer ,.hall 
gi.v~ l1:1 each employee ~ v.,catio11 Wl1h ppy et at least 1Wc ·weeks upon Iii~ 
o-amplelfor:i of each 1~ rn<mths of employment. The Pmount of pay tor $Uch 
\la~tlon shall not be leS$ lhan a)1 amoun\ eq(!laf to four pe~er,t:(4%) of Iha 
wages of tfle employee in the 12 monthli of employment for wniah the 
vacation is given. 

Wages are c.lefined ai:i a1w mol'iletary· remunerallon P<!Y~b'le 'by i.n arnpioyer to 
an employee under 1he terms, of a corirrac;t of emplmyment a~ well ~s any 
paymel'lt wnder the Emp)oyrnen\ Su~ncfar;ls Ar.I ellcep! va~alior.1 pay. Included 
ln wages are- te,mil'i\atlon pay, overllrne pay, hGUday pay1 $fck pay., equfll pay. 
aqjustmen,~. shift differenflals1 premiLtm$ for Weekend or 11oJiday.s, on•C'iill and 
standby, 

\i\'89!:!S dQ llQ\ iogtu<;le V(loatlon pay prevfously paicl in the 12"month period. 
euppfemerna~ urterriptqyme!:11 benefits, tlps 'i>F ether gratuities, 91fts ~ntl 
bonuses that· a.lie deperfdt/nl on 11,e d(scretlon of the employer,an<J a:re rm\ 
related to hours1 production or efffofe.ncf, Also excll,lded are lfclvelllng 
allQWanoes or ellpe11ses, eontributior,s mc1de by .an employer to pension 
fund,, unernplo,yment in1?urance1 dealt, granls, diSc'lbiUty plans, ~cc/dent 
plar,$, slskness plans, medl~I plans, nur.$lTl!l plans or rJental pll:lns. 

Wfiiare an employee receives a ,greater be11ef/t fot \li:i,oaffon arvac~titm pay 
lhal benefit w!II prevail QVef IMe conditions. set ~nil ln the Empfoyrnen\ 
S1and<1rds. fl.Pt. -

'f'he amaiunt o(' pay for a vacation $l1a11 pe not less than an ~mount equal t() 
fo\lr percent (4%) orthe l'.l~gumulated ~ages of the employee h'I the 1a 
rnontns uf etnptoymen! Jcr which 1,he vacation is given and In oaloUlallng 
wages no a~ount shall be taken of any vacallQfil pay pl'!lvious!y pale!, 

Reg0Jc1t EmploY!?eti 

/» regwlaP employee sh~O be ell.9il:)f5 for a vacatlof.l ot 

less than One Yee-r\s Service lfy June 30; One working tiay for each full 
month 01 servrce oompleled t,etwen June-36 of U,e"'rev!ous year-anc1 Jl!llY 1 
of tlie c:ur.r~m yearl,!p Icy ill maximum or two weeks (1<l working days). 



The employee sha·u be paid four percent ( 4 °/4) of the accumulated W~ges lh­
the Y~~r for Which the Vc'lcatlon is giVeh, 

For One Year and less iham Three Years' Servl'ce: 1:0 Werking days {two 
weeks) annually, V:aGation pay st\all eqtja( 10 days' base earnings or fout 
percent (43/a) ofac¢umuJa~d wages, Whichever is ~fec1ter. 

For Three lo Seven Yean, of Service: 15 working days (three weeka) annually 
When an employee has completed from three lo seven years of service by the 
end of any calendar year. Va~ tion pay shall equaf 15 days' l)ase earnin!Js or 
four perceli)t (4 o/<>) of accumulated wages Whlch~ve, Is grea\er-

For Eight to Fifteen Years of SetvJce: 20 working days (tour weeks) /311hlially 
Wl"len an employee has c0mptete.d 8 to 1 ~ yeJ~rs of s.e!\llce f>Y t11e end of any 
cale11dar year Vaeation pay shall equal. ~0 days' ba$e earnTngs, 

For srxt~n lo Twenty-Four Year~ of Service: 25 working nays annually when 
ar1 employee has completed 1 G to 24 years of serv1ce by the end of a 
caleJ11dar year. • 

Vacalfon pay shall equal 25-days' base earrnings. 

ln the YEli'lr in Which ll'le. enw1oyee ·is first ellgibfe for 25 workfng day~ 
vacation. l)e/she shall be granted ij in one cc;mftnuous period· If h!:!{she so 
requests. 

NOTE 

Employees tilred on 11,e firsr worklng oay of.J~mUafY ~hall be 
deemed to hav~ completed 9 calendar year,no December 31 of 
the same year. 

For l'wentY-"F\v~ or More Yeais of Service, 30 working days' vacation In the­
calendar year 111 which lie/she co,npleles 25 years of service, and In 1:1ac~ 
slloceedir:rg year. 

Vac-a~ioo Bonus 

In the Cijlerldar ye.tr in whieh a regular emplQye~ completes! 

26 years' servi~ - I day's ba$e pay 
27 years1 servlce - 2 days' base pay 
28 years• service - 3 days' base pay 
29 years' ~ervioe · 4 d~ys' base pay 
30 years' service - 5 days' base pay 
31 y~rs' service · 6 days1 base pay 
32 years' sef\/{oe ~ 7 days' base pay 
33 years' sentiec • 8 days' base pay 
34 years' service • 9 days' ,base .pay 
55 years' s.enliee- - 10 days' ba!le pay and 'beyohct 
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The vacation bonus shall !;,e calculate~ ort tftt? ampl6yee;s trase rate ot ,pay as 
of Juty 1§i of,tt,s year !ii whk:l't the bonU$ is 1:1ayable. These bQnlJSes are 
payable on the :closes! payday-lo July 1st of aacli yiqar,, Ill lieu ef base pay, 
emftlloyees may efecl equfvaleot lime ofi' to be taken Jn the cutre1,tl year,, to fA 
m~xTmum of 5-days' annua11Y andlbr 13.:!nk the time off as outlined 1n Pi:ii't A. 
llem 'o. 7 - aanktng TciW~rds'Retil'emerit, The ~mptoyee election mLlsfbe• 
reC?iVed ric l'ater ,han .June 10! Qf 111$ ct,Jrren\ Year, hi the, ab-setice af an 
emr>Joyee election, 1he vacation bonus day(s) wlll be paid, Unused days 
allocated as time off WIit be paid lit the eod of the cale:nda1 yea, , 

ijegutar Part-Tirne EfTlployees 

Reaular part-time-employees are·ellglble fot paid vaoa11on Hme aff. Tha 
en1nfemerrt is basecl on eatemJar years of se(ViGe cand PiYrfle,nf for litn& off is 
i;alcul~ted or; a pro-tata basis. (Ref, Pali A, llem 1 ,2.2), 

Prot:i.;1\jon.;1ry Gmployi;;es 

A pfot~a~t1nary employee sl!J!tl be. entllted to a vacation 0.f on~ ¼01'kl119 rJay"fm 
el\lch TuJI month of service comple1ed belween Jtme· 30 of the prev.1011s- year 
and J\llY 1 of tbe ,i;1.nren\ ye~n up to ma:<l1T1\1rn of two wee!,~ (~ 0 wotkina 
;;Jays.), 

Fourpercenl (4%> or ll'!e total pay pftl~e e~ploy~~M1tiall be !)!:lid In the yea, 
fol' which the- Wicatl~,, 1s gI11en • whfc:hever, t!i ,9rea.ter 

Temporary Employees Made Regular 

on attaining fegular status, lemporary employees will receNe vac.lliOO 
e11\)tlemel'Jlf<'H all serv\ee.as defined il1 fart 1/\1, Item 5.2.2, 

T ernporar;y EmplQyees 

For Jess lti!tm one ye{lrls ac1,umulated service: Entrtled fo a €ash vacation 
allowance of four, perci,mt (4%) of au accumutated. wages. 

B.4 Special P,tuvisions and Allowances 

&.4, ·I Daferrnent or lnl.errup.lions of VacaOons 

Relrnbursemenl will be made for 01,1!-of-pocket expenses incurred ~Y ar) 
employee Who, at the request of the Company either defers an approved' 
\facallon or rel\Jrrrs before tl'le'Vacatiofl' 11ss explfed, 

W!i~n $Ii ernpJ0yee fs ®lfed baolc from v~catlon llr when an empl·oyee's 
vaca\10111 is Qancelle\\1 at the r'eqUest oflhe Co"'pa11y1 the empJoy@e shall 
recefve premlum r.ites of pay for alf nonnc111iours l.\lorl(ed· on ·partcell@tl 
V,!cal]on di!Vs for Which s~ven oalen~a, days' t1Qtice hai. not bee,, given up l<J 
;i miillirnum qf seven calencla~ days · 
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NOTE 

ln the al,)nve cases, the deferred or interrupted vacati11n days 
are to be rescheduled at a later data subJeet lo Seclii;u1s 6:1 
aod 6 .. 5. 

6<4.2 Statutory Ho{iG!ay$ and Vacatioos 

listatl:ltory holidays, to which an ernployai;i Is entltled With pay, a¢ctJtw[thill 
his or her vacation perlo\'.l, the ~rnployee shall be granted .an additional day's 
vacaijon foi eacih in )ieu thereef_ 

6~.3 New Employees 

An emp)oyee joining the slaff between January 1 and J1,1ne 30 ang taking a 
vacation before July 1, shall receive anly the days allowed for servief! to the 
date of commer,cing the vacation Anyretn.alhlng days credilJ'.ld tor ser:vlce 
\Jetw~n the vl3ila~on comme.nceme1.11 date altd June 30 snail be tal<ef') 
lletWeen JIJlY 1 and'Deoember 91 , 

An employee joining the staff be.tw.een January 1 and .June 30 and taking his 
vacation after July 1, shall rec;eive only the days allowed fof servltie to JuJile 
so, 

lf an ernp)~yee joins lhe 1;,taH .between July 1 and December 31 , na vac!lllon 
allowance cah b,e used unlil after December 31 , 

G.4-4 Re-engaged Ernptoyees 

An employee whose ernP.loyment is termlnated and Who is re-engaged wilhln 
12 months of terminatiarn slilall be grante~ a vacati!m allowance based on the 
ernp1oyee1s, re-establfshed service credit t~ee Part 'A', Se.ctton 5.0). However, 
ll)e initial vaca11en a:1101,vaoce, While prorated on the same basis as above.. 
must bet\ilken.isoutlined in Section 6,'t.3 

6,5 Postponed Vacations 

6 .5 1 Wilh the exi;eption of oew emplqyees as ouWnec;f iii Sect.Ion 6.4.J, 
vasations apprqp~iate to lhe parttct.llar calendar year may be 
granted at any time but narrnally m\:1st be compleleltl by ,the en~ of 
tliat year. Carrf-oVer ar postpone.men! of vacations beyond the 
end eflhat ye.ai-shall be rri acqlrdanee wilti lhe followlog: 

1, Where it fs mutually agreeabl~ the employee may carry-over a 
maximum of one weeK's vacation to the foHowlng year (lo be taKen 
by Apr1J 30 of th~t following year), Request for carry-ov(:)r must be 
made 1-1ri!i>r lo Septe,nber 1, 

A- 76 



~. l.Jndet special e.,tenuatln9 -olrt11Jn,stahoes (as lrlentlfled In 
~1,JbseGtlons 6,4, 2, B,5,2. and 8,5,M1 application for postpor1enrent 
or ~rry-ovei- of more ths(t one weekfs vacation ma.y be rnac;l~ 10 ttie 
respective clireotor, or oJfic!al of equ1vc1lent tank, bl:lt lhe v~t~tfon 
must be ~mpleted by Apr:il 30 of the next year 

6,9.2 An eh'lployee who is Q,r s1oK leave shall no, ~ grant~d a va~tlan 
wnlll lu(!Jge\:I !il tm retwm to W!!>rl\". If still clls~b/ed when ~icl< leave 
i:tedll$ expire, however0 the empl11y~~ may be place~ an earne~ 
vacation. 

e.~.s ~r11 employee Who becomes 111 Whife on vacation '$hall not be placed 
on sialt l~ve 1,1nlU after lerrnin11Uo" cof the van~l1C110, Under 
exo:eptlonal clrtllmslances in case ofv.ery s:erlous illness, sic!< leave, 
may· be granJed at the di.sGretion of the Chief Physlr.Tan/Managet 
Healtl'I Setvloes l'fle emplo}'e.e WtlUld then be entitled lo lhe 
u11t1sed' ppf fron of 'his/her vacaffon after reaovery fror:n the illness. 

Minor Illnesses and Injuries may cause some degre.e.1iif ·dlscar.nlnr:1 
ur dtsability'le ah employee while Oh vacation, Yetforihe most 
parlJ these dQ not necessirate oamplete removal rrom 1he vaoa1{00 
s~Umg or lost of lhe ,beneflofal effecls of the holil,i;fy. However, 
whe11 ·~:n 11mptoyee on V:JC/3tlOn J:,ecernes ierious,v ill or iruored and 
as a result rnusl be removed from vacation s.elting entirely, he 01 

slle shet.1Jd be <!ntilled to slo.k leavi.-. 

Tl;& dec1sjon as to wtien an 1Uoe$S or non-oecupistiooal injury ii­
suffidently severe tb,iustify transfer from 11aaat1on to slek leave 
e.hould be made Oh med.I cal groumds and tests Wllh the Health al"ld 
&afety Di\lision, Norma It¥ hospitalizatfom or oompfete confinemom 
10 bad Ir\ the home undef regular phyl}fc1an1 oa1e have been the 
onteria used IQ judge severity, often !!fter i.onsu)t~tioo Witli lhe 
a!fendrng doctor. i'Excep~cnal circumstances'' may lnoh1de a 
rwmber oflhit'\gs suoh as hOspltalil!~lio/:1, the. t11eed te be flown 
tu,rrne from a trip abroad, becQmrng se~ollslY· llf on lhe first clay i,I 
vacation, eto. 

Toe-decision lo ttar;isfer ftorn vai;atlon lo sw:k leave must be based 
01:1 r~llable medical ~Videno.e -~ind mad~ by a phYt1i0la1~ In the., H!!alth 
ant! Safety Division, All eases of retiuesw for 1iUCh oonsideratlon 
should be r;efem~d !o lhe Health and S.afety Division, wit11out 
exceptlor,. 

6,5,4 Wtierean employee /$'an sick leave or Workers' cornpensatkin and 
t-hefl:!bV is IJnaBle to use his- ot'ller 'V~c:alion credit dlil(irJg lhe curf13nf 
year s1,Jch \/aoatlons may be eair(i:/d' over lo lhe·l oltowii1g 'fear In 
,acQOrdanoe Wllh SeC'tions 6. i1 and ().5.1. ,Any ou~tanding vacation 
ctedit that t,as nt)1 been apJilroved fmr carry Cjvet into the 'ne,ct year 
-shall t:J~ paid out t,y O&o, S 1 of the ourrem year. 

8,6 Vacatl6t'l Psymem Of' Terrn,11aoon 
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An employee whose service is 1ermina1ed by ti,e Company or by ~stgn~tf 9n 
shall be entitle~ to a.easb payment in Ueu ora11 outstanding vav,;.tlan 
allowanse, calculated propi;ir\ioriately from July 1 maiking the beginning of the 
12:-month p'erioa in whioh the vacatjon entitlemenl applies. Upon· the cleath of 
an employee., his or,her estate shall be.entitled to ttie::sarne P.ayment. 

The p,wment will be based on; 

, Faur percent ( 4 %-) of acc~muJated' wages for an empJovee eotltled 
to the pro~ted amount of iG w~rldng days annually. 

NOTE 

In eacti of the f oOowing su~seqt(ons, the tnlnlmum atmou111 to 
be paid o,ust be at le.asl rour percent M %) of accJJm\illaled 
wages (see Defin~ion, Su.bsectlon 6 .3) ~f tha employe-e ln 
lhe year tor Which the vacation ls eathed, 

2. S/x p·ercent {6%) of base eamlngs jo d1;1te for an employee entiU~ 
\o 15 wof!Qng -days annually. 

l . Eight pe.roent (8%-) of base earnings lo date for an employee, 
entitif#g to '40 W6t'l<tng {lays an nu.ally, 

4, Ten perr.ent (·1'1)%) ef base earnings to dafe ror an emplayee 
entitled to-25 wo~fng days annually. 

5. Twelve perr;~r1l (12o/o) oft>asea9mJngs lo date fofan employ.ee 
entitf~ to lo working da~ annually, 

1:hevalue ofthevacatron borius•wlll be based on \he employee's base rate at 
the trm~ of termination, llhe vacation bonus for I.he incomplete yec1r of setVi1,e 
js pfo-rat~ tor the number of cornpteted months from the employee's ECD to 
(he date the employee terminates. 

Vacation allowance regulalions fat employe.ei; Who.&e ser-iic_e Is termi®~d 
ow1na to retirement on early, normal, t11$ablll~Y orpo$tponecl pension are ih 
accordance With the above. 

6. 7 Bankln1,1 Towards Retirement 

Employees ,r,ust ta~e a rnlntmum or fifteeri (15) days-1 off (vaca1ian and Qr 
granted time {as p~r Part A, Item 18,Q Reduced Hours of Work for Employees 
Whose Normal Houfs of Woli( are 40 per wee.kl) annuatty. An employee may 
elect to defer cin{I <1ccur:nu1ate th~ lialartce of annual vacation, 11acati0n bonus 
(as per P~lft A, Item 6,3), retfrement b1mus (as per Part.A, Hern 15. 1) or 
gran!et;I Urrie ·c<edUs beyond fifteen ( 115) days towards relitement 'lo a 
maximum of thirty (30) weeks, 
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7 0 STATUTORY HOLlDNr'S. 

7 .1 Recognized 

the days, listed below wlll be recognized by the Company as statutory 
hollrlays, regardll:!ss of any oooflidt !;Jetwean lh~e holidays and {119se 
t1ec1a11iid as statutory nolioays by rnunlc)pal, provincial or tedei-al s1atutm, 

New Year's Day 
J=amlly D~y 
Good Friday 
~a!iter Monday 
Vlcioria Day 
Canada Daf 

CiVlc Hollday 
LaBplJr Day· 
Thanlts~JlVJng Day 
Christmas Day 
B'ol<fng Day 

When Canada, Day falls cm a Saturday II writ 8~ ot'l$eryed' on tbe i,tece\f (rJQ 
Friday When Can~c.la Da:y f1;1fli; on a S~111d~y it wlll be observed on the 
foliowlng Mon<:lay 

1-Xtl regulai and probationary employees shall Ile-paid for statutory holidays. 

A &tatuiory holiday falling Wilhin an 11/lfli)loyee's 11ac<.1tlon period shall r:iol be 
001mt?d as par1 of his/her vacaUc:m bul shall be lakeo as ah extra day of 
hc1llday 

Re.,gular part•lime employees Will be eotilted to $latutqrv holi(fay pay .Ffrovided 
that tbeiyc 

·t. Have mor.e lhan three months' accumLllate,o seivlce; 

~- Mave worHed oo at least 12· da,y$ ~uring lhe rowr weeks Immediately 
preC(1!i'Jlrig ~he hdJld~y; 

Have worked lln their scJ1edllled 1egular day of work ~recetilt:Jg and 
foUowfng the h:oliday 

PayN1en1 for such statvtorv hQlidays wm be the amouttt the ernpJQyee wauld 
normally earn on a sohedul~ day bf work. 

7.'J. Sid< \..eave Credits 

I fan f;!mp)pyee is no\ schedule.cl to war!( on a stafutor.y hdliday and ·falls sick, 
his/her pay for that day WIil nol be ct,iarged against !'lls/her sick: leav~ creidlts 
aJ11d he/she WIii re0eive •payment at 100 percent (1 QO%) of'hfs/har- normal d~lly 
base ~arnln91t. 

ff·ill'il• ernployee Is scheduled to Wl)l·k 011 a alafuto(y hellday anGI falls. sick, that 
day l.s treated as a frlorrrial sldk day and the employei!'Would receive·a l{a\1 
(fay at .a latenial.e. 
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8;0 F.lOAT)NG t-{OLIDAY,S 

Regular, regular•seasonal arid probi31ionary employees who have 
accumulated 20 Weeks' cont1huoos setvfo.e ln any calenmaF year wlll be 
entitled to three floating holidays sut>fect to u~e fi,flowlng! 

1 floating ho.llda.ys may be ~kei'I in haurly1lncrements on such days 
as ths employaia and his/her sup.eNisor mutually agree upon. 
fellowing reasonable advance notice on the part of the ,employee. 

2, fJ()aling holidays- shall rot be earned over lnlo the follQWing year 
unless work consideratfons prevent the employee from iaking lhe 
floater($} in the year of entltremenl 

31 Wtlere lhe ernployf;e is,uri~bl~ lo reac~ mutual agre~menl WIiii 
hislt)et sup~rvlsor to tal<e. his/her lloalin9 holiday(s) before year-encl 
t,ecause M absence due lo IIIAess {e~cept When exhausting sick 
leave prior lo LTD) Lmused Ooat/ng helidays WiU be assigned on lhe 
last working day(s) of the year 

4 . Where an emplayee tails sick on hls/her scheduled Hbaling holiday, 
that day will not be charyed agafnst his/her slclf leave cr-edits1 but 
shall be lreate<J as.a flpa!Jng holiday for pay pu1:poses, 

5, Regl:llar and prol)aUonary employees may 1ake their floating 
11oliday(s) beforeaooumulating 20 weeks' service in a calendar 
year 

flegula~ pari-tfme emgloyees are en tilled lo three (3} "oaling 
ho(iaays upon completing 20 weeks of service. Pay treatment for 
the three (S} days is on a prCKc1ta basis. 1R·er. Pafi A, Item 1.2.2} 

7, Efltitlement oo Ter1tliA?l\on: If 1he emplc,yee terrnlnales after 
(laving accumula~ 20 weeks' serylce in lhe calendar year, lhe 
Comparw WIii make a cash payment ln liea ·of any unused floating 
holiday credit, 

It tt,e employee termir:iales prior to acrournulatfng 20 wee!\s' service 
)n the cale,ndar year1 enllUement will be as follows, 

(a} 

(b) 

lf tile employee has nol qUatlfled for entitlement in !he· 
prevJobs year, he/she wJll have llQ entitlement in lhe curreot 
year_ lf he/she was .9ran10d a Hoali'ng hollday under 5 
above, the Company will recover one day1s pa.y ror each 
fioa,ing notrday tal(E!O, 

JI' the ernploye& has q1.1alitie-d for em!tlernent fn the previous 
year, hrs/her entitl.emen1 Will 'be prorated based on the 
number of week's' ~C'Cl!ri1ulateq serv1ce 10 lhe year Of 
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lerrnlnallon. F Qr-~,11ampla, .in employee Wl\o- term!nates;aflar 
acclJn,.ulal1n~ frve Wef!k~· sef'l/loe in the yeaf wouid tre 
enlitled lo 5/20th$ of 1hree day:,. 

rhe Cotnp'a.riy Wlll elfher make a cash payment in lieu of any 
u111:.1sed flqating hGlllday credit or recover the Yalli.e ,;if lhe · 
un~,ned portion or fl'o~tlng holldayS. taJ<eri uoder 5. i:lbov~. 

In no case WIii an employee be, entftled to n,ort;i lhan three 
floallng holidays er floatrng holiday credlt in a calendar ye$r. 

g,o SPECtAL i'fME ~Ff 

~- I Time Off al Chr1stmas ~nd New Y~l's Hol!days 

Wner11 Chris1mas falls on -a Frlcfay at)d Boxlh9. Day on SatUtc!ay, a holfday will 
be gratitecf an !he prec;edlng Thuf$di,y, The days of Qbservanoe will 11ot tie 
moved. 

Wlien Chrtstm~ fall'1 on .Saturday anrt BoY.!r:>g Day orr a Sunday, 1! J"iottd§Y 
WIil be granled on the p.reoeding1 Fnday au,cmg DaY WIii be observed cm · 
Monday. 

When Chrisimaa D~falls. en a 8ul'Jd~1 Jt WIU be !lll\lserved on MorfdaY an(J 
Bol(lOg Oay on Tuesday. 

When Christmas Day raus 1)0 a Ttl5S<l~y. Bo)dng Day•will be observed 01'1 
Wednesday 

Wfien Qhrl&tmqi. faUs on Wednesday, BolClJi9 Oaywitl be obser9ed on 
Thursdey, 

When New-Year's Day T$IIS on a Satl.trl:.layt llwlll be observed an tbe 
pfeoedir\9 Frfday. Tl'le day or observall\ce Will 1101 be moved. 

When New Year's bay tans 00-<1 Sun(!~. ltwill be o!,s?ive~ on Monday, the 
tlsy ot•observance. will not be moved. 

those regutan>arl'-time employees whose regular s~ltl~duted aay of w0rk falls 
cm the holidays. referenced above shall be g~ntetl the time off 'clod 
c:ompens~ted al a. rate equ~ lo their normal daily eamings 

a2 Payment for Time ih 9 1 

Eligible i.mpfo~ees ~ql,liled to WGlfk dUrJhg the d~ys ln 9, 1 shall bf;! p1:11d ~s 
foJfows: 

If emplo_yees are-nerrnaJJy &Ch~tlUled to work and are reqlJlre<:! to 
work on ·such~ day, the_y shall be pc11d straight time for such work 
w(lhin l)o!'Jlial sched.uJE1d ,hours al)d' giyefl eq1.JiVa(¢nt time Off with 
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pa,y, ttp fo a maximum of normal sched1lled houfe1 Wlthlh the 
following six months, 

2. If em111loyees are nol nef.lllally scheduled to wo~ on such a d9y and 
are required to work, fhey shall be pai<J a1 lhe rale norrnally paTd for 
overtfme work. 

Ellgible shift employees on a \ieven-<Jay coverage basis whose 
normal:smheduled day off falls at such designated time, shall 'b'e 
allowe:d equivalent time off with pay •. within the toUoWing· S.IX 
months.. 

9.3 Remellibrarica Day 

The foUowii'l9 employees WIii be~ligible for trme off and/or payments~ 
described in 9.4, 

1, Employees who cam verify lhey have served fn the Canadian 
Arrnl!d Foroes or Re!!erve Forces, during armed oonfllot or on 
peacekeep'ii:ig missions. ' 

9.4 Rememhrai;ce Day Paymen1 and "Tirne Off Prov,slons 

ff on Remembrance Day elfgil:>le employees as clesOflbed in 9.3 are! 

1 normally scheduled to work; eligible employees sl)all be allowed. 
time off wltlil pay, al straight lime for scheduled hours as far as work 
schedules will permtl. 

2 scheduled to wont and they ijr-e regulr~ to wot~. they shall be paid 
at the rate that normally applies 1or ihat day and given equivalem 
time off with pay, at stra1gh1 time up 10 a maximum -of nonnal 
sched:Uled hfilurs, within the following six rnont"1s. 

not normally scheduled to wo!l< and ,!hey .Jfe required to work, they 
shall be µa/d at the raje normally reeeived for overtime work, 

d. sliiift workers ori a seven•day coverage who are ,on a •regular day 
off,, shall be allowed equivalent time off WiU1 pay Wltl11n the foJJowiog 
silt months, 

9,5 trecitment for Vacalioli 

Specia1 lime off, as noted in 9, 1 and 9.6, fallltig wllhin eJlgU,)re ernployeJF!s' 
vaoation period shall not be oounted as part of their vacation but shall be 
iaken as addltional time-off. 
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9.6 Siok Leave Credlt 

When speefal lime off, es noted In .Q, J antf 8,3 occurs Whlle eligible 
,employees are on sick" le.ave credll, lht:!tr pay wrn not be charged against sfol< 
leave credits and they wm teoeiVe ,oaWo payment at their base rate (orr1orma( 
schedUled tiol,fr,s, 

1010 1-J=A VE Of AB'Si;NCE 

1U.1 With Pay 

OcG<111ionaUv, an ernp-loyee w)II' b& in~ s;tri.alicn, where there is no reasonable 
alternative lo belnig abse11t from work for personal reasons. Sometimes lhe 
employ~ wlll , at the ~aine time, bi. committed to oon$iderable additional 
e~pense, Provision ls mar.re so lhal the.-Co1i'lp~ny may ameliorate ttie 
har9shi$> 10 the employee Which may r~Ult 

'If), 'I 1 General 

When lit lhe Compant s jWtlgl'ft!:l11 the ctraums)ances Wilrrant suel'i aclfol'l, 
Jeave of ab11e11QEt v,,Jth pay may .b~ gta111ed. 

lihis Je.ave ls based upon reasons pf i}eYS1lnal emergency, sur.h as severe 
Illness Tr:i the immediate family Wh'ich vvould nere~ifafe remaining· home Un'!il 
attf!qµ~te arrangement~ oouJa lie made for ou1stde help1 at belng fl'l ctese 
-attel'[d<1t1~ ~t a• hosp(tc1t, Ali;o, Jn eq.ses where ari,emp(oye~ Is fac:ap Wilh1 the 
effe~\s ofa severe storm, ~re·c;ir 000d, 

i 0.1.2 ft1nerals 

A ~guJa, employf;e may be released from duty for a penotl, up (<' nve days 
withou! reducing base eamlr,g!. in !he ~ver,t 0f the deall1 of a member of U\e 
immediate 1arnlly tneludlng parent, parent.in-law, st~pi,,arent, brother., brother-­
in-law, sister, sistef•ln-1aw1 $poUsti, son. son-llT·l~w1 .slep.!\on, aaugtiter, 
daughter-ln"laW, s1epda(1ghter, 9rand•paten1s. graMdparents-Tn-law and 
~randoh(ldren. 

H1 the ev.enl of the death of a 'fellow employee . .a regular2mployee m~Y b~ 
aOowe.a lime off op lo a ma!ltifnllm of four (4} ho)Jrs. With pay to auemd tlie 
l\in!r11J or Y1s1tat1on, ~egu1ar p.itt-t1tne ernp1oy<1el> shoJ, be granted the tim~ 
1:1ff With pav if ,oneduled \Q work. 

NOTE 

Seel.ion 1,0, 1.2 la a guTde applicable under otdln~ry 
oireum~anoes, on the distlpc\ understanding that ll does nol 
se.l rigid limits etttier max1tn1im nr mTn1m11m, 



'1 o, 1.3 Annuarrr1:1ining· fo.1i Reserve Forces 

A tegi,Jl!lr employee Who serves with the Reserve force of the Canadian 
Armed Forces and ·can be spared from worlt may be-granted leave of 
absence In order lo attens annual lralhln\j, 

ti,e €:11)ployee wUI ,be paid lh.e difference between the gross <1mount recejved 
from the D~pi;irl.rnent ,of National Defence for the full training period and base 
earnings for the period of absence, Th.e employee will be re.qurred to furnlsh 
h1s/tier SUflervisor With a statetnem trorn the comrnand{ng officE:r of1ne 
teserve unit. showing the arntiunt received' rtom the Departmen\ of Natlohal 
Defence for lhe training p.eriod. 

10 1 .4 Legal Hearings 

Sase earnings will be main~1ned when an emplpyee is called for jury duty or 
is subpoenaed to appear In cour! as a wlll'le.ss excepr·ln cases involvlng Inter· 
unicm )Urisdlotlonal dfsputes. 

10,2 Equivalent Tim~ OffWllhout P.ay 

Employees who have 'Wotksd overtime tnaY be grarlleEJ ol'lahour offfol' each 
hour worked, WJ1hout pay, in lnt::remen1s of not less lhan one.ha1(1 day, 
provided' lhe- etnpJ6yee requests tbe. lime off and the workloa~ petmfls. 

'11 0 PREGNANC~/ADOP.i!ON/PARENiTAL LEAVES 

1· 1, i General Provlsions 

To be ~ligi,ble, the emplOY!ie ,,nLJsl have worked f0r the C0mpc1nY for a period 
Of.a1 least 1 S weeks precieding the estimated deUVery date or have been 
e·mployed by the Company for 13 weeks by 1he date oo Which the ohft!il 
o{;lme1> Into the custedy, care arrd conliol of the parent for the first tfme, 

These leave provisions are- availati~ to all,calegorles of employees. l.n 
addiff£>n1 regular employees lnctudinl) regulat part.lfme employees eliglhle fot 
preghanoy le~ve, adqptior\ leave tir parental leave are entkled to 
suppJ$menrciry unemployment benefits (Ref, 11 4) 

Pr-egnant employees are entitled to preg_nancy leave including those women 
whose ·pre9oancif;!s are t~rminated by still-birth_ or misoaniage WiOiln 17 
week§- of the ~xpeoted ~i_rth date (Ref, 11 .2). Foll1;1Wf111;J lh_e birilil or lhe child, 
lhe employee 1s also ellgible far parental leave. (,Ref. 11.5) 

Adoptfon leave Is avaltable to· the parent Who is designated as the primary 
categiv~r (Ref. 11,3) Parental le~\/e is also• available to sucf) an ~mployee 
{Ref, 11-5). 

Parental leave is also available to employees not elfgible for pregnanoy, or 
adpption· leave bUI Who have become the pareo1 of a· ehlld (e.91 an employee 
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wl 1ose spouse has give,n htrih to a child or an adaptive parent who is not the 
primartaarnglVer. Ret 11 5). 

A leave-eJitension is av{l1J~ble lo emr,foyee1> who takea pregt'lancy leavG 
tallowed bya parental leave (Ref 11 .6). 

Se.rvice credit Will Ile granted for tne full dJ.Jratililn of sUch le-aves. 

Two weeks' notice is requkeg fut ~uc;h ~ fepve,. ek<;f;Pi <1s nofed rn n 22. 
The commencement date can be a1Nanoed or de Jaye~ upon the giving of a 
further two Wee~ notice, Simllarl'y, the termination (11:1le can be. advanced or 
dela}'ed UF,Jon !:'living four weeks notJ~. 

E;ligibllity for S\JQh leave ~oes not necessarily mean lhe en,ployae is en!ltled to 
El b~nefil,s. However, El benefits may be -avatlable In the case .of such a 
leave anci employees shocild be referred to th~ nearest El affiae lo checl< their 
enUtlemen\, 

ihe Company wlll contrrnue, for the duration of .any such leave to ~ay, \he s1:1rne 
share-or 1.he-premO.Jms r0r GHIP1 EHB, Dental P.t;an, Lile lnswance and 
Pens.Ion Plan tnal ~ wQt:Jld normally pay for tMe employe1:t. This WIii nlll apply 
Will'i respect to any benefit plan where the ernpl.oyee ts riorrnalty1 t~qvlred lo 
ro~~e an employee oontnbution and l1a/she has g'lveJ1 tti~ Compan v wntten 
nolise tl1at he/she. does nol intend to pay suoh conll'lbutlohS, 

Ao, employee gQlr:ig 0n ·sui;t,i <1 leave- may preµ-ay his/her pens/or, tiol'ltrlbu11ohs 
prior fO ~king the le~ve or, 111a~e up 001,trlbUtions on teluri; to worl{ to 
estc:1t:Jllsh penrilci/lab(e servj~e for the perl~d" flf absence. Prior !o the lea!le, 
he/she. must sign lhe approl!Jriate forms- indicating whether er net he/she 
wfshes to prepay the pensTo.n plan contrib\1lfons. 

Pos]tfons temporarily v,;icated asa resutt ofa pregnanoylad9ptlol'\ or parental 
le~y'e Will he filled on a tetnpo1 ary Qasj~ OJilY u11\il the employee on leave 
relum~. 

F'ro\/icted the employee returns to work no later than the e><pira!lon o't hia/'1er 
leave eof/Ueme11t, h~/she wnt hi; ol'fereii: 

(I~) 

The pusitloP most feOenlly held JI It -stlll exists at a. rate of p;iy not 
less than hi sf her W8.£1es al lha commen~men! of lhe t~ve or I( 
sireater the wages lt'i?-1\ the empteyee would be earning had \he 
employee wurlred throughou~ \he l~ave. 

ShoUJd the po$ltion most -re~ ntlY held not exh,l as a resUll Qf a 
Sllll)IUs 111 tl)e unit in accordance. wlth Artl!Jfe 1 i he-/stie Will bl'> 
off eteu a, ooi,,parable f)Osltle10 at the lo~llon he/she was AreYIOl!illY 
working ~I a ra\e of p~y not lr:1s~ ih1=m h"istl'\er wages at Iha 
c~mmenoernent of the leave a, if {.Jreater the Wages tha:t Ille 
eroployee would be earnlng had itie en:iploYet; WQl'Ke<J throUQl!olJt 
the leave-



(c) Should (a) or (b) not exist he/she \iiill be declared' st.1rp1us in 
ac:coidance With Article 11. 

The granjing of extensions to tile normal 90-day ~cling perii;>d for positions 
vacated by an employee on pregnancy/adopt{on/parenral leave shall be 
<1Utornalic, Toe Union·'llhl~f steward shall be ad\Jlsed of 1311 cases Where th1s 
subsection applies, 

11.2 Pregnancy Leave- General 

Prior to c;ommeMcii:lg pregnancy l~ve., the fem,;1le employee must indJeate In 
wri\it1g her desin:H~ retvrn lo worli fo)Jowing l')er pregnancy 

The Ontario Human Rights cooi;. l'l:!qu/f8$ the emplQyer to a!XXlmmotlate the 
needs Qf ,pregnanl employee!> fn the worl<p!ace, wnless lo do s.o wottlr,l ~use 
llndue ha~dshfp ~o the business. If c\ p,-egn1:1nl ernpleyee Is unable to work In 
her regular work loc-allon beaause c,f tha possible radio_actlvlty level, her 
normal base ·rnta of pay WUI be malntalned dUr'lhg the period of ,elocatloi,, 

11.2. 1 Duration of Leave 

An ellgible female employee may apply for p~gn13noy leave, ta commence 
after tfie 22.nd Week of pre9nar,ic.y for a dllratum cf up lo 17 Weeks. 

Tlie pregnancy leave ,of an ernployee whe Is n9~ eritltled. to take parental 
Jeave·end$ on the later of 1he day that is si,veoteen weeks--after the 
pregnahey leave- began or the. day that is.six Weeks afler the b1rlh1 .still-birth or 
miscarriage. 

NOTE 

Female employees who are the J:!tiTel:ll of a oh!ld are entitled 
lo parental la.ave In addition to pregnaocY le1,1ve. Parental 
leave Is deserlbed Tl'J 11.5. Unless ott,erw1se mulUfJIIY 
a.greed, parental leave must. immediately lollow the 
pregnanoy leave unless the child has not uotrre into \h_e 
custody, care and control ot the parent for the frn;t tlmEl, 

•J 1.2.2 Physician's Ce.ctifir.ate 

When a female employee applies for pregnancy leave she must pro-Ade her 
supervisor ~Ith a c,ertlflcate ff'Qfl'l' ner ph_ys1c1an statini;i that she fs pregnant 
and giving the esflrn,ated dale of del(very .at least two weeks pfldr lo the date 
she plans to commence,the leave. 

l'n the cas.e of a f13mala employe-e Who stops'Woi'k)hg prior to 111e 
commencement of her scheduled; leave because of a. birth, st1ll-birth or 
m1soarriage that t,app~ns earlier th.an l))e emr,lc;>Yee was e)lpe~t$Cl IQ give 
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birth, that employe~musl, Within two we.el(s of .stopping wor"', glV& ne1 
supervisor: 

(b~ 

wtlttel'I i,ot1oe or ,he: ~~te the pregnancy leave beg~n or Is to.lbegln, ,.,,d 
a oeitlficale from a 11:1gallY ~watiffed medieal prac1moner lh611, 

(l) slates the date of !he birth, s\111-blrtl'\ or rniscarriag~ and O:ie 
dale the employee was expected to ~ive birth. 

When a remale ernployeij resigl1s without notifying her sup.arvtfior that :;he fs 
pregnant llnd she hc1s nor 1:1pplled f Pr pregnancy (eavig, but wlthfn two wee~ 
following her resignation,. provides her supe™lsor With .a certificate from l'let 
physloian ~tating :1lie Wa:; unable to perfom, her Jeb dulfes because. cl a 
medical ,condlllon arfsing rr-o,rr her pregnancy and giving file esllmated or 
3dUa'I -deliverY de1e, she shall be !:!ntlUed' 10 pregriancy Jeave if )I ls teques.ted. 

NOTE 

rh~ Sl.lper\lisor ~hD\Jld obta(n the advrce and assfstaQce Of 
!:"SA's Chl¢f PnYl-!Jcian If clariffca.tlon ls tequjred. 

111 ,2.3 Preghat'loy and the Sick Lea\Je Plan 

Normal pllil9naocy leadih9 10 confinement ls not arr illness under the terms ot 
the Sic!( Leave-Plan, However, c:1b~~ni;;e~ dl:le tQ ptegn9noy,~lated Illnesses 
QrCQmpllaalions st,all l;,1:: oonsldered as sick leave under tl)e te1•ms,of the Slcle 
Leave Plah, 

11.3 Legal Adoptions - Primary Cate-GiVet 

tn cases of legal adGpllon where the child is ~ised in the h01 ne the, foll0wlng 
WIii aj>PI~ after receipt of the ohllcl. 

'I. Where the· c.:lilld Is J~ss lhan eleroent~ry ,so)'ioot ag~, the primarY 
caregiver wlll be gr.inted teav~o1 up to 11 weeks'. 

'2, Where the child Is elementacy sohool a!:J.& or older and' the •primary 
caregNer reqvest1:> 1ea11e, ttJe duration WUI be based· on the 
recomm~ndafion Cl!' the.,adoptlon sgency Wlth the final decision 
being mt;1de by ESNs Ch,~ Pl'\Yster~n 

3 The primary Gc!l'i:!giYer is c1lso entitfed to parental le;ave (Ret 11,6}, 

11,4 a~n.efrts Uni;Jer the Supplementary Unernploymen1 Benefrt Plam f'cr 
Regular Employees 

Pravided they, quallry fDf El paymen~regt.Jlar fet:nale emelayees. Who ate 
eltgJolfl fcir pre.gn~ncy lea1te -0t ptirental leave iitiaU be patd .a beot:1fi! io 
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acc:ardanoe with the Sl.(pplemehlary UnemploYmeni Behefit Plan. li1 otdef tQ 
rei.e1ve thf~ benefit.. fhe employee must :prcwU;le the Company With ·proof that 
he/she hal> applied ror and fs eliglble 10. Jece!lle u11emr,iloyme11t Tnsura11ce 
beneflts pursuc:1r1t to the Emptpyment Jnsurance Act. The grant payment may 
only n~.pald ,upon recei19t. of proof that lhel:?rnployee is e.lrglble for El benefits. 
The slmplesl "proof of ellQibllity" is: the counterfoil from the ~mployee's 'first El 
cheque. 

According ta the S1,1pplementary Unempleyment Benefil Plan payment will 
oons{st of. 
\. For tf\cose on pregrrancy laave, the l;mploYm-eot hi~Uranllle (El) 

waiti11g period, w[II Ile paid at 93 pe~nl (93o/o) of the ernpJoyee's 
base 1,1ay. 

2. 

3, 

~-

For those on pre.gnancy leave; ~P to fifteen addillonal weekly 
paymetlts deper1dent on the length sf the employee's El 
enti\lemeol, eg1,1lvalen1 \o the difference betWeen the 
tmem~loyment 1ns~ra1:rce benefits ·lhe employee is eligible lo 
reaeNe am! 93 percent (93%) of \he employee's. b1e1se pay. 

Fqr those 00 _parental /eave, Iha ec:iuiVa(ent l!Jf 93 peri;el'\l (9i3%) of 
ll1e employee's base pay ror up to three weeks. 

01he< earn1n9s received by tile employee Will be ooMide(ed so that 
the total com~inlltlon of SIJ~·. El benefit ;\11~ other earnings WIii net 
e1<oeed 93 percent bf the emploYel'l''s ba~ pay, 

These payments Wltl only be made lf the employee s(gns an agreement With 
lf'te company, providing: 

(a} 

(b} 

(c.) 

11 .5 

1 '1.5., 1 

that l~e/she will return to work and remain in \he Company's em11loy 
Jot a paried or six m.0n\hs ft0m the rt.ire of return to work\ 

that he/she wW return lo work on tlie date· Qf the expfry or her 
pre9nancy leave or his/her acloptron or parental (eave, unless the 
employee is entitled to anotti'er .leave pr.ovlded for in this 
agreement/ 

that !he employee reoognrzes that he/she is Indebted !1:1 the 
Comp.any ror the payments r~cetveil if he/she falls to return lo work 
as perltre provisions of sUbseotlons {a) and (I~). 

PARENTAL LEAV~ 

General 

Employees Who ·1,ave been employed by the Company for a pe1iotl of at 'jeast' 
13 weeks by the dGJle on which the child is born or come;; i!'1IO the custody, 
care a11d control of !lire parent. for the first time are eligible for an u,,pa1d 
parental leave. A parent inch.Ides a person with whorn a ehilt'l ls placed for 

A - 0Q 



adop!isn and a persfl!n wha Is In a relationshlP· pf some permanence Wllh a 
parent of a ch!ld aincl Wl:10 intends lo treat Lhe·chlltl as his or f\et own, 

11.s.2 l;>umtkm 0f Le<1Ve 

Employees eJigible rotr parental leave may take thls le<1ve beginning •not later 
thM -5:Z weeks ol tne cltil<l 'lleing tiom or corn{)':lg lntm care. Unless ot~erwise 
mutually agreed f~tnales on ,pre,griaoey leave Wishing ,o lake a pl:lre1"1tt1l leave 
fl1llst cQmmeoce pare111a1 leave irnrn¢i~h~IY following the end 01 the 
p,~gnarioy leave unless l~e·cl\llt;I has r,ot come Into cusloc.iy, care and oontrol 
,of the parent for the fir-at lime, The el1:1ration oftf'l'is leave Is up t~ 35 weeks, 
Those er:nployeeswlrto do ~ot take Etre~naney leave and all other new parents 
cao la~ 1;1p to 37 weeks of parept~l. leave. 

Employees Who Wish to take this leave tnust give ihe Ciompaf\Y, tW0 weeks' 
notice ln writing prior to the date the leave woulcf 'begin af1cl four week's' notice 
6f ll~e date tlie le~l/e-WJII eno 1f the~ Wisll tar tennitiale the leave prior to 35 o~ 
37 weej(s fo'JloWil1Q \he dale ttie leave oomroeooed. 

An employee, who lakes a preghancy leave fnllo..wed by a parental Jeave as 
per Item 11 .2 i:lnd 11.5 may eleel ro f\ave the total teave e~errded Up ta 56 
W1=l!Ks, li'hfs oonsHll.lles an eite(lslon of ur.> to 4 we~ks, 

11.6 SeNiee Oredll 

Emi}loy.ees who Wf3re grantee! pregnancy/adoption/parental t~av~ f!Qn:1 lhe 
compar:iy ?I' Its prede~essor, Ontario Hydro, on or after Novemberi-81 l:990 
wm be elfg,bli; for serv1ce· c~JI for the ftrll dvratron, 

14 7 Restoration of Previous ·service. 

i, ,1 1 FernaJs e111ployee$ of lhe Company or 1ts predecessQr, Ontario 
Hydro, Wl'!6 w~ce granted mateniity leave-will be e)iglble for servlc.e 
credit EIS fuJloWs: 

(a) 

(h) 

u,ose emp(oyees who took no1mal rnat~rnity leaves wm be 
elt91ble for·servTce credit up to 'cl m~itil'fll;ifTl of 17 weeks, 

those employees Who too~ extended maternity leaves on rar 
after April 11 1'977 Will be en{llbta for setv,ce credtt farlhe fl.Ill 
all ration. 

)'2.(l Pl$ABILITY BENEF\l)S AND INCOME PROTECTION 

12:1 S1cK Leave Plan 

1111e· benefils of the compa1,/s Sic)c !-eave Plan .shall De car:isTdered as part, of 
lhis A9r~en:ienl, t;lowever, it Ts reooghlzed lhat (ts pirovlslo~s are not ~n 
automal1c nght of an ernploye~ and the admlhlstraUorr QI IJ,1s plan and .aJI 



deJJ(slons regarding 1he appFopriateness or degree of its iipplioallcn shall be 
vesteu solely In the Comp.my, 

Prebal/onarv or1f{eglllar qmr,lovees hired after rrniflec1tior, may.!fl the bmeof 
hire choose a ,ons-,lime electh::m to be covered under lhe T raumorial Sick 
leave Plan or the Standard Stck Leave Plan, If alil ellglble. employee does 
nof make an ele¢!(on hie default will pe !h~ Staf1dar~ Sick Laave Plan, 

11here wlll be fwe types of s10k leave plans! 

The Company's Traditfonat Sick Le,:1\/e Plan fot ni;iwly hired probationary anti 
~utar erriplayee$, wj;io did not elect t1o> lhe Standard Sic!< Leave Plan, 
prrwitf e('s) thal prob.ationar;y and re.gular emp.loyees wUI commence with a 
cred]t of eight days at 10G percent (100%) and 15 days at 75 percent (75%) 
P?Y1 pay~ble frqiil lh~ first day or sickness. Thi$-.credrt Will continue t6 ~e 
avallab(e unUl 111e employee attains hisf'1er ,flrsuin11wal accumulatlon date fl$ 
-a regt.1lar employ~- On each accumul:;ilion date and each subsequsol 
ac.cumulafion date he/she will acgulr.;a addltlonal credits Qr eight days al 100 
percent (100%) pay and 15 days at 75 percent (75%) pay. Theac.cum1.tlafion 
and restoration Of credits Will be ~ubj~ct to the provisiqns of the Colnpat)Y's 
Sick .!,eave Plan as existed l;lffective M~roh 3'1 , ~011, 

Tile CQmpany1s Sianclard Siol\ Leave Plan for heWly hire€1 probationary and 
regtllar employees f,fred on ar after April 1, 2011; Whe did not sleoUl'le 
Trat;litional Sick (.(lave Plan, will commence wllh a cre'dil of e/ghL days i:\t too 
percent (100%), piwable fn:101 lhe flrsi day gf slckness, Unused da~ 
acrcumula~ up to tao working days. There is no provision rcn restoration et 
us.ea sl::k days, Employees under the.Standard Sick Leave Plan are 
protecte~ by coverage that continues-at 75% of P.arnings for the balanCE: <af 
U,e petlod betw~n the time slolt lt:a~e be[l~fits al 100% ~)(p)r-e and_ the l\lnd of 
\he Long Tenn D1$ablllt,y Pl<1n qualifying penod for mad(callY au\l,onzad 
absehoe.s. In \he event ofdenfal of the LTD bcll'lefits the employee Will have 
their wage!l maintained at 75% of base wages. untll complel1Qn of an LTD 
~pf'leal groe>?ss for a perii;,d nol tQ exceed two (2) months, as long as the 
illness Is substai:,tii;tted, If the LTD appeal process extends beyond two (2J 
months, the partl.es will ravlew lhe lnd!vldual case details and circumstances 
sUrroUndllig length of appeal, 

f!eguJar piirt-tlrne ernploye1:1s sttall r~cefve a pm-rate~ number of s1ok day~. 
When <i regular paf1°ifme employee ,s absenL t:.1ue to illness on a schectttled 
day CJf work1 they shall pe paid for the ho(Jr& of work scheduled (Qr tt1at <la.y 
provided sick leave cre~ils, ace available. 

('lorrnally em,:iloye~ will he eitpected lo arumge 10Utine medjc~l a~ dental 
app_olnfrnenls during non-working hour-s. Whe~ sJJch appojntli'rfents oanno! 
be arranged d:ucing nan-Wotking hours and the employee can be relea?ed 
from h1s1her duties, then In~ Ume soall li'e charned against ao e_rnployee's sick 
leave flrne. 



Employees who are ·on slok leave for 30 days 01 more may be eligible to 
participate In a vocatlonaf 1ehabilitation prti_griim\me In aocor1urnce W11h 1he 
Company's pot(ey. 

In s1tua,ionl> Wh.ere ESA requests a doctors' note or when an employee is: 
required to provide a completed Mafor Me<i,cal AbsP.nce Report (MMAR), 
ESA will rs1mburse the employee up to a maiomum or s1)( (6) notes per 
c:alend~r yea1 to a miaxlmv1TI at111u-al 11,alu1:, ot l200.00 toward$ the ~ctuaf cost 
of such note{s} or MMAR(s). 

12.Z Long Term Olsatlllit( 

12.,2, 1 General frovlsJons of l TD Pl~o 

The Long Term DisablUl}' (L 1'D) Plan pFovldes flnancJal security and 
rehabilitative employrnentfeatuiu to fegolar employees during their absenc-e 
from wo(~ .dPe to el!tern!ed si~ness or iniUfY, LTD t,enetlts commence upon 
compJetioo ~ tho quahfy1ng petiod wliiah ,s defined below Regular 
employees Who c.1ro approved fo1 o,e provision~ <.,i the L TO Plan wift be 
subject to 1he following ~nttactu~I pi,oyisions, 

All e111ptoyeee Who are in 1ece1pt of LTD b.enelits wlll 'be etlglble to particip~te 
1n rne RehabOltation snd Re-employmem Programme dependent upon !heir 
medical sultablllty end f)IQC:edlJral regu,remenls, 

fn srtua!ions where an e1np1oyee i$ required to pro111ae a docto\'$' nole(s) or 
repof1(s) In order lo quallfy ror LTD, ESA Will fel!libl.lr.ie the employee up- to a 
rnaxlrou1t1 velU& of$500.00 towards the ai;\ual cost of such nGte($) ot 
rep.ort(s). 

In situatl011$ where an err,playee is requlred lo prov,~e a doctors' note(s) or 
report(s) While Of\ LTD, ESA Will ren1,t>U1$e the employee up t.o maximum 
anrual value oft200,00 .,a, cale.ndaryear. 

DEFINITIONS 

L TO Quallrying Pefiod 

Tradltfonal Sick Leave Pl:a.n: T.he qualifying perfod ls defined as the period she 
calet1dar mcmths from the starti'ng r.fate df the employee's, continuous i:lbsel'lce 
dveto.,disablllty; or a lotat of sill' months in accumUl61tlVe ~utttorlzed med1cal 
.ib!.enoes in the 12 months prjorto lh&di,tes,ck leavs el(J)1res due to1he 
same .progre.ssively delet1orath19 disablllfl/; or the e).p/ration of slck leave 
Wt1icl1ever is longer. 

Sta,id.ird Slc:1< l~e Plan: The qlJallfylng p~OOd (s deftnefJ $S the period sr.t 
calendar months from the starting date oflhe ernplbyeets continuous absence 
dlle to disablllty; ore lola1 of six months In accumulatiYe ewthorized medical 
abse(1ces in the 12' ma nth$ pnor to U,e dat.13 sfctc leave expires due. to the 
same progresslveIy, deieriorating disabHity, 
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Disability Period • "[;he p1;1rlod In whlch an employee cannot contir1ll0Ysly 
perfo/TTI the esse11t1al dut(es of any ,position 11vailable In acOQrQance wltn the 
prlolity placement criteaa of the Rehabll~atkm and Re-Employment 
Pcroeedure. 

Benef~ Level- The Company agre;:-..s to assume t~e full cosl of an l r O Plan 
for all r<!gUl;,remployees 11he Plan would provide for• a monthly income 
during the disabllll.Y period eq\Jal to ·tne lesser of· 

Stxty.fJVe pi;;rcent (65%) Of1b?$e earnings at the end of lhe 
qualifying parlod tot l TD benefits, or 

2. Seventy-five percent {75%) of'\;ia!>e earnings.at lhe end of the 
qµaltfyTng period for L110 beheflls ~ss any compansadotl :aw~r,ds 
from the Workplace Safely and lnsurance B1Jard (WSIB) (exclLiding 
the Non-Economic lc;iss awartl) and/or the e anada Perrsfon Plan, 
exoltldlng benefits fat depe{'lelents. 

NOTE 

Regular part-t1me employees shall be eligible for pro,rated moome 
b.enefiis. 

Miscellaneous Provisi9ns • A person covered by \he Traditional Sic;~ Leave 
Plan Who n.ms out or slc.k leave credits will oe granted a leave of a~nce 
Wi1Jiol1t pay Unlil sl:lch time. as the LTO qoatlfyiog perlod elapsa. 11he 
emplo)!~e WIil contk\UC? to receive service credit eiuring this period and h<!.Ve 
coverage mairitaioeg 1n but WJI! nql be required te contribllfe ,to the 
Company's Pension Plan, Health and Der,t~I benefits, and the Co1:npanv's 
Group life lnsUrat)se Plan, 

\/\/here ah employee hai,; been retrogressed to a lower-rated Jcb fat medical 
reasons and Wll1:Jin two years (oel f"ctudihg 1~e LTD qualifylng peoo~) beglos 
receTvlng a monlhly Income under the LTU Plan tor ri;;as.tms direc.lly related to 
the origin13I medical oondllloti, the bi]se earnings used to compute the, LTD 
monthlY' fncarne payment sltau be tne current rate of the employee's or1ginal 
classmcalioh, 

ExeepUons and Limitations lo the L 1'0 Plah 

L 1'0 benefits wm not ~ made ~vail~ole itir <ilalms resulting from7 

1, A (Jisab'lli(y ror Whic:h the person is rrot under continuing med lcal 
St.lperv1s,oo ar,d' treatment considered satisfaoto,Y by the ln:suran:oe 
Car,rier an~ \~e Compijny. 

~- A diS"abillt:y caused by lntentlonal s~lf-lnfllcted Injuries or Illness 
While sane. 



A disahltllty from bodily Injury re-suiting QlletltlY or lnd)r~ctlY frgm 
insurrection, war1 servfce ln thearmecl farces of any oountfY,, 1;1r, 
.P~rtlolpc1tior, n, ;i oot. 

tl Normal pregnanc;y leading to nonfll'\emenl 

5. Disablllty from oocup~lkmal tnJuries for wh1c:t1 lhe emp(oy~e Is 
!~G!=!lfiog, Total iempor1:1rv Disabifity Benefits or during {he first 2;1 
months of a Futum Economlt Loss·Award 0i-dui·lng thefirst24 
months frCilm the date ">f Less of Earning. (LOE) Award from the 
Wo11<place Safety ,mcl lnsurao:ce Board. 

No' ~m01,mf of LliO bet'efi\ w/11 bl} payable Wiih respeet lo the dlsab11hy et an 
employee during sny of Iha 1ollowfng petiods, 

If ltie dlsabll)ty. rs \:,!Ue to rn~ntal d!so(qer, any period While lhe 
employee 1s not undef the corl\tnuing ~r~ of a Qertlfl~d psyc:hlatr1s1 
Of othero~ro. al:Jlho(lzed bythe employee's psychialrfst. 

Z If u~e cllsab.ihty rs due. to substance abuse, a10011olism and/or .drug 
1;1r;tdict!on any period In which the employee ls r,ot certmed as being 
ac.tlve1y ~upervised by :and reC?iVlng cOnlifl\ling \r~~trn1;mHrom a 
1et,~L;ntat1on 01?nt1e 0 1 a provlnolally designated instiluuon. 

3. The period during which the e111ployee ls- on reave of alJ~en~, 
rncJudlng Pre11nancy Leavt! of Abseiace. ThE:! ,rro qual{ly -Period 
be.gin$- on t/11: d~te the ernr:,love~ Is expected to rettrnn 11:J worl\ tro, It 
tha\ te-ave of absence. 

12,;'..2 Be("(eflt-& Whife,oo kTD 

1 serviee Cta!'Jit: Servioe1 r;rt,dl' shall continue while lhia employee ls 
in rece1pt of LTD ben~fits Upor.i ref um to Work, service credit shall 
b~ applled as per, lfem 12.2.4, 

:Z Vac.gt,uri Credi!; Ar\Y oulst,1ndlng w~o1:11i0n enlitl~mentfor a persr,n 
gomg Qr\ LTD Will be. paid fn cash upon expiry .of .siok 1eave. The 
cash payment wlll be calol.tlated I.In the base earnings at the 
expiratloh or sick leave for the prorate(! days pf vagatfon 
,enti\lemen\, -any oulstanttl!lg Jleu days, ~ny olltstandJng floatrng 
staMorv hoUd@Ys, 'a11d 'ba1ik.\'ld time for 40·hcao p~r week 
employees. No Vi!~lkin en1itl~mem1, floallng holidays, 01· baf1ked 
timeior 4O•houn per week employees accrues whlle a' 1memt>er ls ln 
receipt of L 'tl:J benefits . 

.,, Vacatl1+>n Ctedlt'Du(ing ~ehablllt<1ti\'.m Employment: Vacation 
credit& Will be earn~d fiasetl on the hours worked and the 
~mJJloyee!s VaaaUon etillt1E!ment multipJleq !:ly f11e cerrespol\ding 
perc;:entage listed ~eloW. rhese (:fedits will be paid iti cas!) In the 
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last pay pefiod of the year If nol used by Deeember 31 , er upon 
,-eturn to regular employmen1, or upon tetminalion. 

Vacation Entitlement · Perceo~ga ot J,\ccun1ulated 
(E3ased on Sentice Credit} Ec1rning~/Hours Worked 

10 working·days or less 
annuallv 

4% 

1'5 woikina davs annually 6o/.il 
20 wor1dtia davs,annuallY . 8% 
2o wotkino dalls annual!Y .'10% 
30 working aavs annuallv ·1:2% 

. 

~hi'> Company health .and dentql caverag§! premiums c:ion!li'JUe lo pe 
maintained by ~h~ Company. 

The Company Pet1s1on Plan· The ~mptoyee's m~mber,;hrp 1n the 
plan contrnu<fs. Upon expiry of sfo~ l~va, the requirem~ilt for 
ernptoyee cor1trJbutions is waiyed. An, emp(oyee is not requirec;I ro 
make contrlbulions lo the plan while he/she is recE)1vfng Lrfl 
benefits. Tt;ie retirement pension continues to accumulare. '(ears 
of ~ervice comlnue to accomulate for entitlement iQ rights and 
benefit$ uncle~ lh~ Peoslon Plan, 

9 lihe Company Group Life Insurance Plan: Comrnencin!;I the firs.t 
dejy of the rnonth following the end of the qualifying periocl for LTD 
benefits, an employee Wlll con!lnue receiving lne same tns~ltar,ice 
ept(on during .receipt of LTD benefits .,,s that lo farce prior ro sucti 
receipt, An employee who Is in re.ceipt of LTD b.enefll,s; is not 
reqliired to make ,contributions to Iha Gr1<lOp Life l nsorance pJan1 

7. Sick Leave Enlitlemefl\: Upon recetpt of lhe memorandwm fr~m the 
Compaoy's Occupalicmat Health Physician recommending lhal the 
employee should ma~e application fo-r L l'D benefits, for employees 
covered by the Tradltional Sick leave Plan, enlltlement lo 
accumulate or restore sick leave credits shall cease on the qay 
foJlow)ng the oru.1 acc.umulation date provided that ii falls Wilhiri U,e 
qualifying perieid, 

ij, lJni9n Dues. Upon exprry of sir,k leave an employee's Union ~ues 
shall cease, 

Employee status wilt conllnue with,respect to malntaiiaing redr~ss 
rights to 00nlraolUal provie(ons. 
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12,2.3 Recurring Dis-abillfy After Return lo Regular Woi:k 

If. on retum ta regular employmeolt1Herreeeiving disabilfty~enefJts, a 
subsequent perfcild af disability rec,urs wllhin six rnnnlhs anti is related \o lhe 
cause of Iha previous disability, lhe folto\lilng shall ·apply'. 

Ehtitli.;ltneMI to e)(lstlng sick leave credits shall cease, the qu.illfylng penod 
,sh.ill be W~1Ved1 .in« ,he ernployee-sha/1 itnmedlately receive LTD ber:iefits as 
If there had l:leen i;io retu~n to work 

'12.2A 

'I. 

., ... 

lnc;llVltlual Re1ums to Regula~ Employment 

Service Credit: Conllnuows servlc:;e recommences tipon retur,n In 
work and service 1::redil accumulated prior IQ the date of receipt at 
L TO l:!\'lneflts will b~ c1dded to II. Irr addilfon, senJatlW for persons in 
re:cefpt of ~ si'D. bene~ts cohtinues 't(I ae::crue durrng tf\e p,cto~ of 
reqell)1 of sueh oenefit~-

VacaUon Credlt: Tfre en'lpleyee wlll start earning vacation crectli 
based -on ttitaJ S;{'rJfce credJl. 

The Gomr,ai;iy Healih ar,(;I Dental Cov~rage; Premiums contihlie ta 
be mafntajned by the ·company. 

The Company Pension Plan: Employee conlrtbullons 
reoot11tnef'lce, 

l) , The 'Campany Gr0up Life Insurance Plan: Employee conl'rlbtJtlons 
re com men®. 

Slek Leave e:nllflemenf (Tradlttonal.SJck Leo\Ve Plan)! Eigl\t.days 
al ~00 percent (1 OD%) arid 1.5. days at 75 pertent (75o/~) pay shall 
be ltnrnedlatefY credited, On theflr~t all:Curnulalfon,date, restorafion 
~f siok leave ore!'fi!S WIii take place based on the total service-credit. 

$le~ L~ave Entitlement {Slqndc1rd Siok L~ve'Pliln): Credit of e(gM 
days. a,i iOO percerit (11,00%) gay. Employees under the Swndard 
Plan are protected toy cover~ge that eonilm.1es al 75% of earnings 
!Or me o.atance of t/1e period betwee11 the dme sick leave benefits at 
1,00% trxp'h'e sncl the. enct of u,e Li,ng Tenn Ois~bility Plan ~ait1ng 
perimd for medJcallY'~t,1lhooze~ absenee$. 

1, li, reoogtllted, ttta:t Section 12.2)1. ia subj,ect to l'he-provlsions o1 
rt:eurnng diiabltlty ~s.aefined In Sectlf,n 12.2.3, 

Uoiori Duet?: 'Union clLI?$ recommence. 



12.2.5 l'"erminatlon•of Ll'D Benefits 

The LTD be~efit ,ceases W!ien aoy of the f<'llloWlng events 01,vu1 

I , The date the ltidl\lidual ceases to be totally disallled or engages. in 
any occupation for wage or profit except as permitted' by tt1e 
Reha!'.>llltatfv<; Employment Clause. 

2 rtre date ~he lndillidUal reaches age 65. 

3 The date i he ihdiVidUal falls unreas(J"nably to fµtnlsh 'Proof of ·the 
1:ioo1inuance of such !otal dfsabillty, or fails to svorn~ \o an 
examination requested by !he Plarl's,medlcal a~visors, ~1 lhal poin\ 
all k TD benefits wlll cease and the. employee will be terminated, 

;; 
y 

i 2,2,6 

,. 

2 

When an employee :does nol can,ply wlth ll'Je above requTrernents 
lhe Union will be informed and ac! as lhe employee's advocate prfor 
ro such t.ermlnalion. 

The date the lndiVlduat dies, 

iihe date the /hdlVidUal receives pension tinder tile Company 
P.ension Plan. 

Indexation 

LTD Benefits: lndlvidUals Who are 111 te.celpt or LTD behefits Will 
have their LtO benefit IeveI indexecl by the same ameunl that 
pensions are indexed. 

Pension Calculaf1on ~ Ba~ Earnlngsi For lhe purposes of 
calc1..dat)fi1Q the peAsion benefit fgr LTD reoiptents Uhe base earnlngs 
al the end· of tt,e qualifying period will be increased by· U1e amount 
of ttie. it'lde)(;,lt(o111 Increase g~oted )n l . above. 

Insurance Benefit - Base Earnings; ll ls agreed that l'or purposes of 
calotl latft:19 the group life insurar,oa oenefrt for LtO rociplents, lhe. 
he1se earnings c!l lhEi$nd of the quallfYin9 period will be Increased 
by the amouht of lt,e. ;ndexatto,, increase grant~ in 1 above. 

12.3 RehabUltation and Re-employment 

Renahllitadve e!Tlp)qyment ts an Important Jeature oF the Pfan which provr~es 
an ernpleyee with addrtlonal financial Incentive and ass'istance to re-enter the 
work force. Jt Is defined as any employment within the Company and remalns 
in effect untif the empfoy(;!e is offered reglJlar employment. 

If clurir,g lhe di~billly period, ari employee beeomes c~pii!ble of working, the. 
Company shall endeavo1.1r 10 provide an (disable~) employee With wofk 
he/she is capable er performing. (~ ls recognJze'd that an employee mue\ be 
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rrepared to alternpt renabUttaflVe employment. In the event lt'le employee 
refw~el> w.is.onabfe retiabll(taUve or regU(i!t efT!pllllYtnefit, he/she shall blil 
t91mJoate<l and foff~i~. all rlS,hti. to LTD b·enefiht. 

Qurln9· fehallililc11ive employment, 1-emt.inera.tion Will l:ie prorate~ basea oi:I ll'ie 
nours worked and: the hourly rate of lhe. cutret1I base rate of the tehabil~i!live 
pos(llol'J. Err1pJoyees wlll eonttriue,10 receiVeapproved !, rD/Slck Le~ye 
b!;lnefils, however; lrne ber;ielit level will lae adjusted so ltic1t the total af the 
rehabill~tlve earnit19s ali)d these benefits shi!II not eJtcecid the current ease 
rate of the position oe.eupiei:l priQf 10, disablemetil. 

After the e{flpJoyee ha~ sl!lcei,ssfUIIY eorr,p(ete(l his/l'ler re'1ablllta1lve 
amplbyment and 1has been placed 1n a regular Job. on a oohtit1UJh9 ,capscltY1 
hetshe Will be paid at the normal rats of the Job Jn Whfdn hetspe has been 
placed,. stJbiect to any applicable retrogression policy 

i2:4 Worlwl~oeoafety ~nd ln~U.tanol) Bo~rd P.ayments 

The. Workplace Sa(ety and Insurance Bbard (W5l8)' is responsible fQr 
€1dmiriisterfng lhe Workplace Safety arid tnsura\'loe Aot, and p.iyments WJll be 
rnade c1ccording to' .the· provisicins sst out within 1hat fsot A11y fl.!tllre 
leg1sla\ive mr regulatory changes may necessitate further tJiscu&sl<in on the 
part of both pan:les. 

Pending the flecis1on of the WS1ij re~tdfhg entitlement to awards, art 
ernployee\s nr;Jrma.t earnings WI}{ l:ie maintalne~ 1;1l hl$/her ourrent level of sick 
le-ave (1,e, 100%, 75%, 0%). 

12.s Supplementary Grant 

12..&. 1 Defin)ticm of' &l?pJema11ta!Y Grant 

The-supplemeniary' grant hnm amount ~qt.Jal lo tlfe difference be\We.en tile 
WStB QWard 11nd'1J1e~rnp1,ryee's normal ijamlnij~ after fncome tait 
dadUctions. 

WSIB awam r~rthis sec:tron exclud~s per1na11ent Impairment 
c1wards. graoled for accident. dates prior lo ,Janua/Y i 1 1990, 
Ncm-Eeoo1;1rnlc;- 1-oss Awaros or Ol~er Worker Supplements. 

The emi,11oyee.1s. eam1nglf fQr lhe purpose. of calcUlc\tin9 tha supplementary 
gran1 Wlll inctud~ only re!iJUlar'-:scherlUled h0urs, for a tiom1al' we~. 

f/113 s~pl')tameotary grant Will be sueh ari amount as tf.l mainlalh the 
emplt1yee's normal t~el poy 



NOTE 

Sueh a grant w!ll nol jnclude payments for shift bonus, fe(ief 
pay, overtime or premium hours or otti.ar payments which 
are nor app!Jc.able Whern me emplQyee Js absent from <1nd 
not available for Work. 

12, 5, 2 Wh, R~cejves the ·supplementary Grant 

The s!Jppletnemtary grant will be matle onJV IQ probationary and res9u1ar 
e.mpJoyees, 

Ernplt)Yees·Who are receiving Workplace Safety ahd lhsurance Board 
benefits for claims or injuries suffered Whlle in lhe employ of aA employer 
Qthet thlln the company are requlr~ t9 notify the Company of being Irr 
receipt ofthose benefits in OJ'der to qualify for the supplern,entary g1~nt. 
l1hes.e,employees Will not be eligible for sil:ik leavewhlle rec~lvln,g Workplace 
Safew Sfld lnsuranGe Board benefits llilat q1:1alify for the supplementary 9r.~n,, 

1'2.5, 3 ~esponslb(ltty for Payment 

The, responslbillty for ·payment wm be in aceor~ance Wllh The·Standarc:t 
AuttTorill.es - Aayroll Documents, 

i2.5. 4 WtthhaldJog the Grant 

The amrd of the st!pplem.et'1fary grant should ncrt be·wllhheld unless 1here is 
strong eVidence of gross negfigence or ·obVlous mlstondUcl on the 'Part at the 
injured emplo,yea The s4pplernef!tary yra.nt Wfll Qe Withheld If the employe.e 
is not oo-opera(ing in the EarlY Qnd Safe Reti..1rn lo Wtirk Process er a Labaur 
Market Re-entry Plan or refl.jses a met1ically syitable position 

Authotijy for wilhholding the g~nt is Vl\1:;;ted In cjJrectors or conslrucfipn 
managers fn C"onstJ)lat1on wilh Humar1 R13$oUroElS ~nd Cornpensati90 arid 
Benefits. 

12. 5, 5 Payment While io ReaeJpt of WSlB .;ward 

An employee in re,eelpt m Total 'T emperary Disability (TTD.} benefits will 
receive the ·supplemental}' grant for the erilire perrod. Upon notification of lhe 
amount of me FEL award and/or LOE <1'-vard the company agrees te pay 
supplementary gran1 monthly on ,he PEL aw~rd c1nd/or Loss or Ea ming (LOE) 
award for a maximum of 2.4 monlhs Arw werkef$1 cornpensa\lofl Pii!Ymeots in 
excess of the FEL award and/o-r'LOE award, ~xclL1ding lhe Non-E'conom1c 
Losa (NELJ award,. shall tie G.Of!sldered part of the FEL award am.i/or LOE 
award for pucposes of calculating lhe ~upplementary grant, Upon ff)ql.lest1 
tt,e etnpJoyee shall be pafd out any oulstaf)dlr,g vac-al{oo entitlement wt,tte 
payments are being processed, 
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Fbr employeea on rehabllltalive employment the t0lal compensalfori of FEI. 
arid/or WSIB Aw~rd plul? reflaf>Ullalfva earnings .Plu;;, the Comparw 
supplementary grant shelf' nol exce~d 1 Q0% li>f the ¢Llrr~nt ~le of lhe 1;1t~ 
d1$abllity JDb, 

)/ aftijr i4 months in receipt or supplementary grant ,mo a FEL award ana/i:ir 
LOE aware!' the emp.loyee 1s stlll u11able to return w worn. het,she shall be 
placed on sick leave. The employ~ will conUnu~ to·tjr:tw 1rorn h/$/her slck 
laave bamk or;i a dei'l!Y basis -ar the ~le sf'half a uay If lhe amount equal to !he 
.supplementary grant is equal fe, or lefia lhan 4 hour,,, and a 1ull day if the 
am9unt equal to the supplementary grant is graater man 4 haUl'l! per day, 
While on .apprOvel'l s(e!~ le~ve, l'rQwever, the be11~flt lev~I Wlll, be adjust~d s(> 
that the \utal ~f a1w W$1~ .;:!W!lrd ~rtd it,e $l!'.lk 1e~v«;1 benefit shall not ex~ed 
!he employee's c.urrenl base rate. Uporr expiry of 5i(:k leave,, tf t~e eml:)ICWee 
is sflll unable fo return ta war\,, heh:ihe shall qualify' for LTO less any::award, 
perrslon er1tltlement and/or any supplemeril from the Workplace sar~ty and 
lnsuran¢e Board (~,cttlUt~ir,g NEL award} ar,d/ot lt,e,Canada PerisTon Flan, 

12.6 Waiver-of P©sllng or $eleotlon 

If at ~nv l(me ~fl indivldual whQ ·Is fn rece1pl of I. TD arWtirkplece Safezytanet 
Insurance Bo;:ird benefits 1s q;ipable of returning to any !vither service W/tf'I 
the Company Qrif a medic;ally su!lable position beromesavallablefor au 
,em13toyee Who is m13cllcally feslffcted While .at Wark or on sle:111. leave .. the 
C0mmmY will request, ~nd tne UntoiI shall norm~IIY grant a Wi!iVeraf postln!i! 
or selection after cons{geril}9 .:111 m~d.Jcally 1es-tr101et1 emptoyee~ el{Q!fuJe uode1 
th~ Re1:tc1bJ\llalion a;nd Re-EmpJovmem Po/lcy 

13,0 HE/\LTH INSURANCE Pt.A~IS 

For calendar year 21,107, ESA ~_grees to pay ec1c~ regular 'PWU-teptesented 
employee/per:iSJonet a l~1mp .$1,lffi eqval t!' '50% les-s lagal d~vctior.is •ol the 
fotal annual amount for Onlarim Heal!,\i fF1tern11Jrr'I based on fl8Ch emplqy-ee'~ 
tmcable hioetrte from ESA as detailed on their ES~ T4/T4A, The.·payment WII( 
t,e made as ~oon ~s practical after the issuance of the T4/T4A, 

Fo1 ~(endar y~t 200~ ~nd svbs01.1uert.years, E.SA agrees la pay eaoh 
regwtar PWU-reple!!et,lled employee/penG!oner a lump sum equal lo l 0O% 
less legal deductfoms of the totc1t annual ~mount for (')r,tafiP Health Pr~nlium 
cased on ea.ch \'ltnployee'.1> taxable 10:come itom 6SA as, detalled on their ~SP.,. 
, 4IT4A:, lihe pa.yrnent Wlll 'be rm:1de.a$ soon as praetlca( ail;er lhe iss1.1~nce of 
the i 4/T4A.a 

It required l:>y 1aw1 the payment to ,en,i;,loyl'les/p.ensionets referred' tg a~ove 
wllf be t~ated as·I1 1ax1:1bte peneflt, Th~ U11lOI'\ ao1t11owl~dges thal cutren:ll~ 
the p~y.ment 1s, ler;!allv a tax:able ti,enefit. -



SurviVor ~pouses 

Survivor spouses (defined as a iapcuse ohm ESA employee or ah ESA 
pensioner.) cannot add a new spouse and/cinne\r new ~pou1:,e'~ (lepenaents. 
as their eligible spouse for health and den~I benefits, 

PosM"?etitemenl Health,& nental Benefits 

For employees hired an or .after APdl 1, 2009 who have l$ss than sevao (7). 
year~· of ccmfinuous ernploymem wi~h ESA, l,eaJlh & Dentaf beoef~s cease c1l 
retirement. 

For employee~ hired an or after Aprll 1, 2{1'14 who have less than ten .(tO) 
years of continuous etoJilloyment with lhe ES'A. Health and Dental 8enefrts 
rease at retirement. 

Retired Employee& Working in Direct C"Ompetition~ 
It ls agraed that tetir1ng employee~ whQ Will be rn teceJpl 1;1f, and retired 
emplo)'(;es-wh~ are 1n reae,plof Pos~Retirernent Ber(efits (coOeoliyely "'Jeliretl 
empleyees''), who within 11 months eftheirretirement date acl in dlrec.t 
competition with the Company In a competitive busl!'1ess area, (e,g, Fleld 
E"valu;;ition and Trainint.r) by providing tht} same or similar setvfces (a ·new 
and/or·exl$t/119 ell~ms, will perm91n1;1ntly l1;1rfett 90 fU1Ure Rost-Re\ireme't1\ 
benefits. The Comp.any will advise \l')e retire<,! enwlQyee an~ tt)e union in 
writing, thirty (3Q} calendar days prior to.invoking this provision, which wlll 
frn,h.1de the basis upon !IVhich l~e Company is of the view that 1he retiree i.s 
actln~ in direct competition with the Company in a cornpetltfve bus1ness area. 
Retired employees who respond lo the Company w)thin the same thirty (30) 
calendar day ,period that they have disc.onlinued all actMty that is ln dltei:t 
competition with the Ctimp,uw ·wlll continue to receive lhelr Posl,JRettrement 
Benefits. Al Ifie expiration of ll)e thirty (30) calendar day period all f'ost­
R.etfre!'J'lerit Benefrts WIil cease fon the retired employee, theirspous~and any 
eligible dependants 
• Regarding Traihlng - 1same. or slmilar servl~s' meahs; 

P modifying, reprttducirtg GJr distdbuting ESA's trainlng,mateoa( 
o using ~SA'~ tr.1:1iniog materfals for. t'rafliling ,purposes. 

13.i Regl!Jlar Employees, Pensioners and Regular Emptoyeea-
Rec.a!Ving Wmrkpl.aoe Safety and Jnsuranoe Board Payments 

StibJeot to the condition that employee~ enroll their !?POUse and depe,:,¢Cj11'1t 
children, lhe Company agrees to pa>' 100 @eroent (100%.) of the pretnf1,,1ms 
fot 

R~gutar part-tlme empfgyees snc1ll be eJigjbli;: fpr l:iea(th 
lnsuran<;e Plan coverage. S~10'1 employe~wilJ bi, reqlJifeQ 
to pay costs of premiums (except OHIP) baaed ~n hours n0t 
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wor\(ed dNlded by the re-€1ularhaurs,of the classifiuation, (f 
lie/she elect~ not to pay1 eoversge wm not be pravldetl, 

1 Of-llP - Covers medical an(.l stan<;lard ward hospital saivices.. 

i. supplemen:tary Plan- covers semt-pl1CJatC? flospital sel"lllce&. 

A Eicte11ded Health Benef,t P.la11 ~ Coverage..det~fs ar~ coniair:iad il'l 
I.he currerrtb:rochure e111nled "Exter,ded Health Benefits. fewths 
Electrical Safety Authority", 

4. Grollp Dental lnsur,ance· Plan - coverage deta]ls-are con.tained )n 
lfue Qllrrertt brochure entitled '(Supr,,Iem\l'.ntal Gro1,1p Dental Benef:lts 
fartl1e Eleclrir;al Safety Aulhorityl'. 

An employ,ee may \/olumarily discontinue cove17194; lfll' plans 2., 3. and 4. 
Upon reehl!Yi and deperidfl'lg ~pon the terms of eaeh plan, a wailing perfptf 
must be-sa1i~fied before servleei; wlll be coveted, rtiis wawld nol apply ,lt!l 
changes relating to marllal/t'Jepend!!nG status. 

Sffeclive J,muary 1 of each year of the. i;ollectlve agreemem, dentist ~s wlll 
be paid up tei the a1nounts ·shown In th~ cUJfellf OOA Fee Gurd~ 

IS,2 Prabatlon.ary Employees 

The Gompany w111 pl,iy 1 oo. ·per0ent ( 100%) of ~II cl alms and tees for alt 
probationary ~n~ regu)ar employees Whg are ooverod l;l,y the Seml-Prl\iate 
Hospital Accammodalion Plan, Extended Health raenefits Plan and Qental 
Plan, Coveragewlll commenceolil the ernplsyee's E$tabllslled 
Commenwmeot Date ana WU( rea&~ on lhe employee's terrnloatioh dale. 

The Coir,psmy will p;ay 100 peroeot (100o/o) of OHlP premiums commeni:ing 
ll'lesecond month ofemplayment. 

1-3,3 Out or country Coverage 

The Compa!'ly wlll provide Out.of Co1:1ntry ,rav~, m~~ical emergency 
fl'lsuranee projedfori Im be provided by a lhlrd pany lnsvrar,ice carrier, wp to a 
60-clay per trip t1oraUon 10 all eligible reg\tlar employees. and 
relirees/pensloners including etlgiole,d~peodents. Ellgib11lfy, le eot,urn;ient 
\Jpon being insured 1,1nder th~ corn17at1y' s Btoup extended health care IJanef,ts. 
pJao -,nd tneelir:Jg all cnte,ia as established by the third partylnsuranee 
::arrier. Coverage rs go11erl'led bY lhe1erms ofthe third party co/lllraGt, 

14,0 PENSION ANO INSURANO~ 

14, 1 Changes to lhe Pension an:til 1nsuran~ Plan 

14 1.,1 Therpresent Pension and Insurance Plan1()f\he Electrical .S11fely 
A~tl:ll'lf1ty fQITTlli p?it of tills Coller.live Agreement; The f;lef)&jon 
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portlon of the Plam is generally aescri~ed in the ClJl<relil b'rochyre 
''Yeor Hydro PensJon Pl~r,tl' lihe lnsurance portkm of tne Plan js 
gener1;1IIY "e~crlbed lh tlie c.l.lrrent brpchure 0Yol,IJ GrQUP t./fe 
Jnsurance11 Changes \o the plall\ affecting employees within the 
)urisdlctTon of the Union shall be subjec_t to the followlng. 

1, Changes olher than legislaiiVe changes shaU be made only 
upon 111c.ituat consent, 

~. Electrical Safety AuthoritY'shatl not request legjSlaUo.n or 
Order-ln-Council approval 'for propose(! regulation!? or make 
n,.iles Wh-ich would change employee benefits unless upon 
mutual consent. Moreover1 Electrical Safeiy Au(hori!,y wi)I 
not i.1nllaterally seel< legislation to change access lo sum1us 
unless upon mutual consent, 

S. In ihe event of ~he eoac.tIT1e111 ef ,my geoer"'I" pensk:>n 
legislation applicable lo the employees of Electrical Safety 
Authority1 amongst othe.rs, Electrtcal Safety· Authority may1 
afl.er notiflcatron to the Un Ton, effect amendment of the 
Elec,trlcal SafelYAuthoftty P.lan ,provicje.d that the 
cotnl:>lnation 6f b.eowjts reaulting Jmrn lhe rlYclro Plan as so 
arnenc!ed and s,,mh legislation will not be le.ss in lhe 
agijregate ltian the benefits now provl~ed . 

•As,opposed. to legislation l11~lated by the Cotnpany,c1s In 
Se:ction 14.11. 1.(2.). 

1'1, 1.2 Pension and imsut11nce items wiU be sul:)mltteli at me frne lhal 
regular arnehdrnen<s .to the GeltecUve AgrSE!men~ are Sl!bmi~d 
and wilt be nego\late(l <1t tha 11me of regular barga;oing. 

14 .2 Pe11$ior, Plan 

14.1.1 rhe intere{itrate,00 contributions returned lo tel1'J11oated employees will 
be calculated as set 01111 In lh,& Pension arrd lr1sura11ce Plan of lf:ie 
Eleclricat Safety Authority. 

14.2.2 lotegt.1Uo11 with Other·Beneffls: Pension disability to be disGontinued 
upon impleh)en\a\iQn of I~ TD Plan. Those pr.ese11ilv on pension 
i:'ffsabillty to continu~ under 1he. exisling provisions, 

14 2 ,3 In t?0ognit\on of proposed. ben~fil \!Jiprovements me Union agree$ that 
th~ vali,1& of any El rebate sh1;1U accrue to 'Electric1;1I SafetY At,it~onty. 

14 2.4 !Effectfve Jtlly 1, 2000, the offset percentage Will be lowered from 
0.625% to 0.SOo/o. The perce11t~ge used ·10 calgll(ate the ~ddltlonaJ 
pension fo age 65 wlfl ternai11 at o,siso/o 
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14;2,~l'&nsion banofib iµrned foir fuf.Ur,e aervil'.le beglnnlt'lg March 31 1 
2025 would ll)e based ol'l a high 1We•Year average Jns,tad of ,i l\igh 
thRla-year avel"ag,; the. tiiQ"tl ffi~fl·Year average would colltlnu& (o 
apply to pension b8'n~fil:ts ,eartied'fOrs~i-rviQe prior t() JY!ivah-31, 
20,2$. 

The above wlll only l>e enac:'ter,I pn Marct1 31 1 2025 lf tor any three 
succ:essive;innual yalijat1¢nt jj~gJrmll'(I Jaru..iary 11 io18 lfthe­
goloo c011c~rl'J funqed s'"'tus is lesis th,n $$% as !lalcu!a~d by 
the pension plan -actuaries aotrng :io act¢1dance With ,fha 
Canadian Institute ,of Actua,ies Stand1(rd&-of Ptacllce. 

The ~ens1ol1 pJar1 Will be h'!'lmedJataty a,ne,nded to,~flmln•te ih, 
cqmm11ted vahJe 1:1ptton for re\iremsnt efiglbfe ~rnployees 
affective March 3(1 2020.The peoelon plan Will corttinue to prcwide 
a coml!'luted lrall.le option fQr ,etirement eliglble employees 
dlagnosttd With ,1 ttrfnin~l llloess. such employees WIii Gonttnutl 
to b·e. elfg1bfe fi>r elete/ided h•am, ben4fits 10 ~ocor<lance with tF,tt 
terrn• of,th~ e>1tended h@lllth ~nd ~,ntal benefit plan. 

EffectiYe. April 1, ~0'1'4, ongofng employee cohtribl:l1iol'l$ WJll itic(ease l:>y 
0.5% on p-ensiol'leib(e earhrngs up to the YMPE (e,g. from 5.2% tfl 
5.7%) and incr~EIS~.by Q, 5% on penslor,able earnln.gi above lhe 
YMPE{e.g. from 7.2% lo 7.7%), 

Effective April 1, 2015, on~o1119 employe~ aontrit>Ljt(on$ wlll inore~i;e by 
0.5% on pensionable earnings up ti' th6 YMPE (e.,g. frnm 5J% lo 
6,2%) ~nt,1 inerease by o .. 5o/o on pern!'ifonal>le earnings above the YMPE 
(e.g , imm 7,7% to,8,2%). 

Effective April i.2G16, ongo]li!,J emptoyee'c;,;,ntflbutfQns WIii in!;rease by 
Q.5% on p~nsion~ble e~rni09$ up to the YMPE (e!g. from 6 .2% to 
6,7%) and increase by o.~% on pensiohabla earnings <'!bove the YMPE 
(e.g. fmrn 8.2% to-B.711/o)., 

l'hEI panies retogn1ze (t,e v~(ue ttlat esA·~ G~lnshare Plan 
prov1des1 in th~t lt c:rt?-'tfl~ f11C~l!i, 11,war&ness and alignm,.ent with 
organfzatlt>nal prierflles, Addltlonally this Gainshal"e Plan has 
provide,;! opportunffy rar oontln\101.111 fmp~ovement wt,ile 
enhamcl'ng the level or invo1vemet1t a.t both the team and 
individual le.v1;1ls 

Following 2009 collective bargafning. Gainshaf• pay,meni,9 
redifecled to the !:SA Pena1on Plan_ hal/e tfeen an impc.r~,it part 
of lmprol/ing th~ .sus~lm1blll\Y and' fh1anc(ot st.atilllty of the plan. 

A1:eor(llrigty, -effeetJve April 11 20~7, it is agreed th~t all ruture 
Galoshare pay1-nents wlll be paid dlrecuy to rndividual employ,es, 
as. a bonu~ bcls1.u'1 on the Ga}~Aare ptar, llocyo,e11L This 
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P<1Ymtn~ will b& dlatrlb.uted ~!» employees l!'I the form of a lump 
aum Gllihal'lare payl\'\t.1'11 and will be concurrently tseduc~d·, to ~ 
meidml.lm of 3% or baao earnings, as defined 1.1nd~r U,e Gafns11a.re 
pla11. Th&se qedui:t/ons Will be conJrtbuted to the ES~ Pension 
Pl1'1\. Any Galoshc1~ paymimt In excess of thiJ 3% max1m1,1m 
refe..re:nced above ahall be consldtted, non.penslonabl~, taxa.ble 
eirningi. eubje~t to norn1al •ta.tlltory Cleduciions. lihese­
G~i!'labaro payments and of'f$ettlng c9ntribuJions will tie, '1:!Ported 
Oil the i:mploy(le'~ T4 ,t ye~r tl\d ,,,u111ng in a tax. deductio11 
equlvalent in the amount of tax. owing. The parties agree that the 
pension plan text Will pe 11mentted lo define th• Gainsh;rr& 
l),11Ymeots (I.Ip to 3% maximum reftlren.;i&d '4b~Ve) .-as penll/Jonat:ite 
e!lmil'!gs '(sul:!jec~ tQ peos\on oonbibuti,;,ns) fqr sef\'Jte beg~nnlfl.9 
April 'I, 20.17 cnly. (Por- clarify; this wl# apply w the Ga1nshare 
earned in FY2.017 scheclUted for payment in F'Yi018). Average· 
eamin91, WW inctudft the high 3 com:eculfve Gainshar-.,payments 

ShQultl tfie Comp;\i:IY &tqp Jts 011rrent servi~e c911t ocmtfit;,utlons.at 
any ,time.1 then the pfan member contrlbu't[ons w1!1 afso bl! .stopped 
at the same time. For olarity1 the Gompar)Y ahd mernbers will 
always. receive «>ntrlbu'!on .holiday& al tlie same tim~. lo protect 
the. seciurJty ot members• benefits, the Company .also agre~ ,o 
have-acruarlal valuations prepared n°"less fre.guendy than 
annually during any contribll1ion hollt:l:.y. 

14,i» Employet1 pension 1;ontrl~u\Tons will slart ·on the ~rst day of themont" 
lmmedfately followlng appointment to regular or probationary 
employment 

·l 'I ,2. 7 Early Ret(rerrienf - W1tt1ou1 o,scouo1 

·I EffeoHlle Jahuary ~, 1981, employees With fh~ following age/servrce 
c.ombinallons may reflre early Wilt'I ne toss of accrned Denerits: 

Age 60 or over w~h ~5 Ye@ri;' s~rvlc~. 

Age 59 or over With 26 years' sef\llce. 

A'.ge 58 flt over With 27' years' servlce. 

Age 57 at over With 28 years' i;etvJce 

'Z Effective July 1, 20'00, employeei may retire w1thou1 dlsooum w11en 
thew age ancl years of ~antiowous seNioe eqt.1!:ll~ 82 ~,· more, 

Employees WhC!I do nol qualify for an unredl.lced eady retifemeflt 
pensjon· uod~r 1'4.2,5(1.) or i4,2.,5(2,} may retire Withqllt discount 
a(t~r complell{ig as ~i;:1ts i»f c!Dntln11{'us servica. 
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Early Rellrement Dlscovnl$ 

Table_ 1 Table 2_ Table~ 
All arnp1oyees With 25 AU employ~es. with 15 ·or Fem~le employees 
or more yt;,ats' i,nore bl,lt I~$ th!in ~5 hired 1prtor to 1976 with 
,wnlfnuous seNi<;e years' c;cn~1t,u.1ous i 5 or more years' 
(except fetnales hired sefl/loe (e)(eept, females cohfit11Jou1, service 
1:1riar to 197tl) hlrl',!d'llfil)flO 1971:1) 
Age Pernirnt AgE; Percent Age Pe~nt 

Dist'Jounl Discount _Dlecotmt 
55 1·~ 55 . 25 50 25 
liS 12 515 22 .51 22 
.57 g 5"l 1$ 5,2 . f9 
58 @ 5{! H1 5.S f 6 
59 a 5~ 13 54 13 
60 0 6© "H> . 15'5 10 
0~ 0 61 8 - 56 8 
62 a 62 6 sr 8 
6'3 0 63 4 . 58 ~ 

64 0 64 1 59 2 
(15 NQrrnal 65 r-Jormal 60-65 Normal 

Rellrement RetTremenl Retltemenl 

NOTE 

'(he above faolors ~P.PIY to employees Whn do 11ot 
othe,:wise qualify for und!seot1nfud eady retfrernent 
pension 

j 4,~8 ISarJy Retiremet,t - Wltti Discount 

I , l he .early retirement discount, faotors shown 01 Table 1 are fQr employees 
wtrh 25 or moJe yeara' contlnuous service (eKcept females hired befQr-e 
1976) who do. not qualify for 1.:111dh;ooun1ed early retifement ~erisioh, 

:!, All ernpl/;lY\*?$ wh0 terminate i1nd llest their p~nslcm will be entltlad to the 
.sameearty retirement dfscounl-as set ,001 undei II -above provldeel they 
had completed 26 yea/'$' oonUnuous seFVlce by the data of their 
terrnlnattDn. 

a. Tt\e early re!lremen\ flisoount ~ QtQrs $flown In f~b(& 2. apply to all 
empleyees Wh0 have 15 or more but less than '25 years' ,contrnuoos 
seivfce-, except femc.jJes hired before t 976, 

4. The eiafly retirement djsc9unflaotor~ shawn in TalJle-3 -apply to ail female 
emf!llnyees nlreg befc,rc is76 who have 15 or more years ci'lnllnuoris 
se!\11oe .111,d ckil not quc1Jify for an undlscounted pension. 



1,4,2.9 Transfer of Pension Credits BelWeeA· 
Reciprocal Employers.anQ Electrical Safety Authority 

Providing the ·recfprocal employers agree, the pensJon cre.d(ls may be 
transferred' to and from the reciprocal employer and 'Electrical, Safety Authority 
)f the affected employees have fi.llly vestea \heir _pensJoo credits wlth the 
former employer and wera hired by Electrical Safely Authority /reciprocal 
employer within three tnenl.l;is ofthe termination date. TMis provision allows 
~lroactive application, 

14,2.1 o SlJ1YiVQf Benefits 

Effective July 1, :l<ilOO, lhe peAalon pay:able to ·surviYQrs following lfJe dealh ot 
~ rnemberis lncreasect'from 64¾ to 86-213¾ of tile member's pension, 

14.3 Grauµ Ltt'e ln·surance 

14.3,1 At the Ume petmaoent wage adjustments lo base annual eamft,gs 
(as defined fn lhe insurance plan) are implemented, adjustments 
WJ)I also be made In insurance CQVerage·as follows: 

~, If the change i~ eff~1,11ive on or betw.;en \he· first calendar 
and \he- ro-st frs~l day or 11:)e m0nlh, eligibility fs esl!,!bl1$hed 
for the given month . 

.2. If the chan!Je is effe<;tlve on ;my olller day of the montf.i, 
ellgibilily is establ!stied for the next month. 

14.3.2 Life im,urance c.overag.e,of $20.000,00 WUI be p~ovided for 
empl6yel;ls Who are reqt:llred to work or travel in hef/copters. or 
aircraft. ~hia ooverage shc1U be in adl;lllion to t~e Group ~ ife 
Insurance- I? Jan. 

14.3.3 AddJUonal Employee, Spo1:.1sal and Dependent Life lnsuraAce 

Effectlve Juty 1, 1994, ellglbiltfy 1-lnder lhe- ~pousal Ufe lnsuraoee Program 1n 
plac.e as of April 11 1994 will be extended to PWU represel)t'ed empl1wees. 
Effective July 11 2003, eliglbl@ aepel'ldents WUI be ~llgiple for life insurance 
coverage at Umits prescrioed by the fnsuranca company at no eost tP the 
Cornp.i11Y, 

At no cos~ ~o lhe Compa11Y, Eiffective Ju~ 1·, 2003, employees wllt have the 
option· of purchasing addlllonal term 1nsui-ance in l>lopks of$10,0QO 10 a 
maximum of $150,000 at rates.established and Wiih lhe oonttltions deTined by 
the insurance company 

15,0 RETIREMENT 
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~ Ci t fkmus and Olltstandi'ng Vacation Payments 01\ Retlre.ment 

'I. NT empJnyee Who has comP.letelil 10 y~ars ofconttnuous 
ernp!oy,nent, sl1all be glVefl, oo retirement, a ca~h bonL1s1equat lo 
6"e 1,qontli's pay. If the employee provides s m\nlmwm of nine (9) 
m0nths' notlc~ of th~ir ~etlrement da~; lhe emptoyee may banlt this 
one month towards tetiremeni as oulf(ne'1 In Part A' Secticms, 6,7 
l'he banked time ,s to be- ta~eh ll11medla.tety •ptecedtm;i tile 
empfbyee\; retirement d;\lle. (In the ca6~ of a regulat part-1ime. 
a,nployee, the one month's pay wlll be pro-rale.d as pe,r P:.:irt A, lt13m 
1.i.2.J 

2, The employee ,on retirement st,all ~,~o !,:ie 9(\/en a cash payrnenl f'u, 
~ny 01,1tstandjng w1cation eret!lts. The cash payment will be 1m the 
same basis as outlined 1n Pr1rt 'A', Se0tlon 6,6 • Va~llon Paymenf 
on TertTI\naUon, 

~ II required by lhe Comp~ny ,10 r,iostpon~ h1&/har vaoq(lon fo, 1l1e 
year Tmmediatel'I prtar lo retirement he/sha shall recewe iJ eash 
J:)aymenl Tor lhal period. Ne paymeot shalt ,be li1B.6le fa, 1.mus~ 
vacatit.in ror-any,,omer reaJS 

I (l.2 Re1frernent Whlle IO 

An employee who falls 111 and ls, r:iol able te return to Worll p11a1 to me 
approved normal•Qf early retirement d~te, ::ihaO, subject to approval by the· 
Chlef Phvsfoian, c:;ontihue 10 be carr(ed: err, th~ pi!yco I -as follows: 

1fi.2. 'T Sick Leave Gm,it Extsnds lo or· Beyond Retirement Date 

If the sick leave 9rant carries lhe employ~ to or beyond th~ approve~ 
rellrement dc1te, the et11ploy~e s~aJl be relirer:1 upon b.efng deolared (If 10 
ret~n, to work. or up:on $l<Pi~tlor;J of' the sick leave 9rani, whithever comes 
first, 11he,ernployee shall be gwen a CoJsh payment in lieu of any ouls1andi,w 
11acatTon entitlement up to nc,mal rethernent .Qate (see Subsection 15.1(2.J 
Rtecedln:g), plws@ !isolls of one 1month;s pa,y Pf appllcab(!l, see SUb$~dtfG!'I 
i 5.1(i 1), 

15 2,2 Vacauan (;redll and Bonus Extends ta €Jf Beyor,d Relfrement Date 

1r me sick leave granl e>:plres prlof to the approve£! re.lirem~n, d,ate, but p:arl 
Ql' all or the uutsfa.f\dirjg ,yacaUon e~dir .tf'af1 'A', Section 6,l'r • Vacation, 
Paymeol on T§rrtll~atiar:I) arid bonus•of one month's pay [If applicable, see 
Subsection 15, 1 ( 1 . ) precec!in!;fl carrfes lo or beyond the "pproVed r,eUremerll 
date,, the. employee st1all 1>e given a cash payment In lieu oh1nt unused 
portion of; 

1, fhe \/aoation credit accurnulaled u~ lo the eJlpiry of the sick leavei 
and/i'lr 
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2. The month's bon!,ls. 

15,2.3 Sfck Leave Grant. Vaca:t1on Credit and Bon~s E)(pires Before 
~ellremeol Date 

If the sick leave grant together with any eutstancUng vac.a.\ton credit and 
rnqnth's,bonus [where app~catde, see the preceding Subsectton 15.1{1 )] 
does nol carry to the ap~rov~ date, the case shalt be referred lo t:he 
Manager of Human Resources for a determinatJon of the employee's eligibility 
tor LTD. 

1'5,2.4 U;;useo V?cation Credit for P,~eding Year 

An employee on sick leave grant which extends over the beginning of a 
calendar year may be allowed credit for any unused vacalion for the 
preceding year-, subject to the approvaf of the dlrec.lor, or official of eq01vatent 
or higher s1atus with lhe coocurre"ce of Manager ef HufT\an Resources. 

16.0 TEMP0RAR'Y EMP.LOVEES 

See Sectiot) 1. 0 for the definition of temporary employee and accumulated 
se,v,ce. 

16.2 Be!'leflts 

The folloWlng a~ Iha benefit provisions that apply to femparaty employees. 

,e.2.1 Vaeations 

Entitled to a cash vacalltm allowance of four percenl,(4%) of accumufaled 
Wages, 

i 6.2.2 s1atutorv l,;loffdays 

1emp.orary employees wlll b~ entitled to sr.atutocy l~olld.ay pay provl!sle.d that 
they h~ve more than llftree months' accumulated service, 

Temporary part-time employees will be ent)Ued lo statvtory holi.day pay 
(lt'ovlded that they' 

i , Have more than three mon1hs' ca.lendar service: 

2. Have worked on .at least 'l2'days during thefburweeks irnrnedialely 
preoed)ng the holiday; 

3 Ha11e worke9 on their scheduled 1eguJ;.ir 0ay oJ work pre~log and 
following the hollday. 
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Payment for suph statutory holidays Wilt be me amoun, the el1!'1ployee would 
nt1rmally earn on a scheduled day of WQllt 

16.2.3 Flmatlng Hbl(days 

Temporary emploi'e~s WhQ have a<:curnulale.d 20 w~ks-! servrce 11'1 a 
c:alel'\dat year WIii be. e1,tit(ed \O three Hoiiting holi~ays s4bj~clto \Me 'tollowlng: 

l - Floatlnij h(llllcJays r:nay be taken on sucl~ days as the emplo_y~ and 
his/her supe1'Visormu1ually a~ree upon1 foUoWir:ig reasoOc1bta 
adVance notice cm the p~rt of,Jhe employ~. 

l , FloaUng holidays shall ncH be carnied over into the folloWtl'tg ~ear 
ut1lesswo11< consJderationlJ; prevenl the employee from taking the. 
floater(s) ln the yeaf of, eotlllement. 

I) Where the employee ,s vnabl~ ta ~ech mutual agreement with 
his/her supeNisor'to take his/her floatl"g l101lday(i;) before year.end 
becaµse,of'~bsence due to Illness., umised'1loatltil9 )1Q1ls;tays,Wlll be 
.assigrrec,J QO tt,;e last ·working day('s l of tf')e year. 

i:. Whtare an employee ~11s sic~ on his/her slilhedul~d noatlr,g liofiday1 
that day will not be charged agalhst l:lis/ber slcl1 leave. credits, l:lul 
shall be treated as -a llti>alrng lloHday for r,ay pllrposes. 

5, EntiUetr,~nt ot, Terrolna!lon: If the employee terminal~ ~fte.ir 
l'HWiflg '<lli1Q1,tm1,1lateo 2() weeks' service ln lhe calendar yeat'i the 
Company will ma~ a Galih paymehl 111 lleu of any unused noatinU 
holiday credit. 

ll lhe et11ployee lerm!nates pfior to.aecum~l(ilflhg 20 weeks' service 
Jt, th~ eat.endar year1 entitlement wilt be as follOW:st 

(a) 1r tile emplayee h.rs ·not qualiiied fo1 !!ntltlemen1 In the 
pretviovs year, 1,etshe Will t,ave no enOUemeolln the i;;urrent 
year- If h!!fshe was granted a noallng no.liaay under 4. 
abelfe, lhe Company, will iec:over Oi"le day's pay-far-each 
floating holfday taken. 

(f lhe employee has qualllfed fvir entttlernent In the previous 
veat, his/herenlitlernert will be prorated based Oh the 
l'IIJ!'flber of weeks.' accumulated secvroe ln the year of 
terminaltoo, For example, ~ri employee Who terrninales after 
auoumulating five 'vV\S!eks' service IM tl'r~ year would be 
entltle('l tq 5/2Qths of thre~ d{lys, 

1'he C'urnpan~ Will either, make a caslil payment ln lir.U of any 
unused lloa!ing holiday cradi! or recover the vafOe of u,e 
unearneq portion of floalfn9 ht>ffd,!Ys ta'ken und!J1 4. abov~1 



In no ,qasa wi11 an employee- be ehtitled to more than three 
lloatlng holidays or floirling· holid~Y cr~d(t in a -c~le111dar y~ar 

6. rempora1Y part-lime employees shall receive pro-rated payment, 
tRet Part A, llem 1.4.2') 

16.2.4 S1ck Leave Ent\llement 
Temporary ernployees shall e.atn sick leave oredit of one·halJ day at 
ID() percent (100%) payior eaoh month of accumulated service to a 

maximL1m of six dayall , 

i6,2.5 Heal~~ Insurance Plan (E)(cludittg summer Students .Regardless of 
Wage Sohed.ul& Paid From) 

The{>e employees-shall be considered as a group In order tt'\al tliey may appJy 
to parti~lpate in the SUpplel'flent~ry Pla11 and the Extended, Healll'! 0enefil 
Plan e1t group ra1e~. One hunt.Ired percent ((00"/4) of.all prerniUmswill h~ paid 
by the employees. 

The Cotnpany Will pay Qne hundred percent (100%) of !he Ori1arlo Health 
Insurance Plan premium for tempor,;1ry employees who have four mo1Jths' 
acc.umulated servfc:e 

16.3 Notice ofTe:rmination 

When the employment of a temporaiy employee is tem1lnated for olnet than 
oause1 he/she is entitled to one week'a notice in wrllfng ii his/her period at 
employment Is three months or more 

17,0 POSTING OF VACANCJES ANO TJiA:NSfER UPON 
APPOINl'MEN'T 

>1'7, 1 f/lost and nans[et · General 

All regularfUlf-Urne ~n.d reg',,l)ar parMirne positions within or one level above 
the Unlon/s JUris€1Jotion will be adve.rtlse.d province.wide-When they mer;;ome­
vacaot, Prior (o. any l'lewly created Society 'fpbs being posted the rmmpany 
Will proVii:le oopfes of the job descnption to the Chfef Steward seven {7} d~ys 
pfiQr to poslipg, Selectfol'J to be made or the vacancy cancelled Within four 
months after the posting date of the advertisement. Transfers of succes,sful 
appll!:U3nls to be made lilt ra1e for the new position paid In aooordanee Wllh the 
Pfomotion Rule as fdentitied in Part 10\ ~ection i 0.0, 60 da~s from Ute ,sate 
of seleclfon for t~e pos~ion. 

For Inspector vacangies, \he Team name (eicample: MT1 i MT2, etc.) along 
wilh the. work headquartel's loca.tiort w111 Ile inchJded on the. inhlal posting 

11 D:!)'1 In U,is in11B.Oce, ;~ 1~11 "~a,Lcr 6f hour~ nolmall)I wor~d,by ~ 1<>s1tl11telilpl~t~l'<i" n ~l,issidc'atlu,, ~nd/01· 
Ibo worlrgcoop j,f W!ii<!l lhc tcmporlll'f part·tirn!! ~•op1Qyc4 is Jl incmbei ('lllVCO·llr ~Jgnt· llo.urs). Siok: r .. v, Ii ,,s.:d 
,,n die bosa,of~•ymcnl fijrthe 111'11\~ o(hovr.rrh~ ,m11l0~,:e was ~)t¥tal~ 
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wllerr knowi:,. It is untlefl>tootl that ~ff lospeclot'niay be reas~lgned within 
their work head'quar1ers, locat,o(I. 

Placement oppc;,rtunities as set oUL in ,Article 10.2 .shall not be subject 10 the 
t1rovis1ons contained herein. 

one copy of lne OOf1JPlletl list of appll~ots fot all adV!l!fiised va~nctes ,y.;jJI be 
rorivatded IQ die \Jnior Oftic~ 

17, 2 Nc\ifJcalfon to Appltcants 

1, If lhll! decis(OI'\ t'ias bi;en roade Wltl,ln fiye Weeks or'tl'1e plosfng l;il!lle 
ofi he advertlsement, then at that 1ime, the supervisorwillri 1he 
vac.an<;y or hls/t'ler pe.1'$0l1tiel manager will be responsible, for: 

Advising all applicants who "ave been 'fnter.view.ecf of the c!ec,ston 
if' wrltloi:,. 

S.upplylt1g Human .Resaurces with the 11st of s1.1ccessful applicants 
fo< p(Jblioation. The pUi!lJistierJ Jisf wUl be considered appropnate 
notlflc,31(011 'for lh0$e.-:appP.ttc1nts Who were not )ntecviewe(j, 

i . rr the decfsirm has nol been made Withliil five weeks of lhe closing 
dale or !lie advertisemenl, men at tha~ timai the ~upervlsor With the 
11acanc;y or hls/her Human R~ources, Mana{!e~ Will be tesponsll:ile 
for, 

Etisuring that all -applicants who cfo not possess the 'necessary 
,quattncalfons are notified th~t the1r applloailoni; have been 
Ot:)osldered aod they were not 'S\Joc~ful 

ensu(ing that all remaining applicants are informed of the tlt:!lay, tile 
status of theltappl!ca11on and when a decision la likely to be made., 

l , vVhen a tin al decision has, been made1 the svpervii;or or hill/her 
Humal'\ Rel!oLJrc:es l\llaoager will eniaure that: 

The unsuccessful applicants not yet Inform~ are mollffed or the 
final dSoision as soon as possible. The,name of the sJJocessfuf 
.applloanfsho(Jld be given, 

Ttle. sucaess1ul,appl!O"ant and his/he, supetvisor Is notttled 

NotifY Murnan Resources of the nc1meof the i;uecessful a_ppl!eant 
ro, pubtlcat,on. 

1 'T .a Sil'oilar-Vecancles-

Wt,en a similar vacancy 009urs bey,;ind four months following the po~tlng r.lale 
cYf !he advert)semenl, It must be reposted ~ncl Ol)J1Sjdered separately 
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113.0 REDUCED HOURS OF WORI<. FOR EMPLOYEES WHOSE 
NORMAL HOlJRS OF WORK. ~RE 40 PER WEEK 

Effaciive April 1, 1994, the base worn week f.or 39,6 hour per week 
employees was reduced to 39.0 ho.I.Ir~ per week. 

1 Tt,e norrnal scheduled and paid heurs flf work wlll remain at 40 p:er 
week'_ 

2, Overtime rates will be paid fo,r all /lours fn,excess of norrnal 
scheduled houc'S. 

3, Thi~ bar11<ed'1ime may be laKen 011 such days as lhe employee ancl 
his/her stipervlsor mutually agree 4p9n folloWihg reas.ortable 
~dvaoce nr;;tjca on lhe part of ~he employe~. 

4. Banked time may be taken off tn a mlnfmum of half-day fe., fs\ir­
h<1ur) increments. 

5 Banked lime accwmulated lo a calendqr vea, mus\ be laJ<eo by APril 
30 ofme followlng ye.ar. 

6, Where the employee Is unabl~ tQ reach mutual ·agre~ment with 
tils/het supervlsor,to take his/her banked tirne eot~lernent (e)(cept 
when exhausting sick l~ave prior to l TO as no\ed in Pa" 'A'i 1~m 
1'2,2.1), JJnused banked tltne eh!Jttement wlU be ~ssigned on lhe 
last working day(s) prior to April 30. 

7 Wttete an employee falls sick Qn his/her scheduleq banked time off, 
that day wm not be charged against his/het sick leave credits, but 
·shall be treated as banked lime ·off for pay p0rposes .. 

8 Bao~ed lim~ wiU oot accumulate fer arw period of unpaid leave 
excl!.~djng 40 consecutive scheduled hours, Scnedul~d days off 
will not be considered aa, breaking the consecutive nature of 
schedUled ho1,1rs. Ban)(e~ time will aec\JmUlate during a paid leave 
of absence and Pregnancy I Ad9pt!l/e.l Parental L~ave, 

9. When an employee terminates 01' when an employee is reclassified 
to a job Where. the nQrma{ hours of work. ate less than 40 hours per 
week, unused banked time will be P.a1d off at str.a'ig~1 time rates, 

1 B, 1 Alternate Hours of Work Arrangements 

In the lnteresls ofpromoling orga.nrz.alion effectiveness Whilst meeting u,a 
n~eds ef employees, the l0cal chief steward and the approp11a,e nwnagetnl;lnt 
designate may agree to l;our,s of Work Arranger,ents ,for a work group or 
erfi.H· other than tl\e normal scheduled hours/days for purposes at using up 
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t;,ank.ed lf\ours oply., Either pattvwltln reasor:1ab.le nol[c:e may tan~I or requesl 
i'l chahge to Che hours of w()rk ilrl'angemeJtt, Where bankil'lg of time Is the 
llgree(l upon arrangement, th€! provlslo11s of i &,2. Will applY 

The fQllowhlg organitiltlon effec11veoess crfteria, wifJ be con~h;l'ered to 
~letennine wliicli hour,s of work artangemen1 inoludlng banl<lng tlrne Is 
c1ppr0priale. 

'.(j) Where po$si~le, hm.1rs sho1Jld be arranged to all9w more•f11;1)((bJ)llY 
for emplayees, 

(ll) Prouli<:tiVir.y levels o~eralJ'Will be ·maintained 

())i} Cost effecl\veoess e.g. impact 011 avei:tlrne, .staff levels-

(lv) Requrtememl forjob cevetage 

(~) Effeo1lv~ wgr~ jlow and interf~c~ an,or,g work uNts 

(VI) Level of service to external and lnlemal cuslome(s, 

18,2 Where an altemate hOUI'$ ol work arrangement has not been 
?91'e~ to In 18.1, the employees v,,,U oonllnue ta work 40 hQur-,.per 
wee!k, banking one hovrper week.at straighHlmesubject to the 
ronowir\g: 

1, Thi; norrnal sohedllle.d and fJaid hours G>f wvtl< Will remain at 40 per 
v,ieet(, 

Overtime l'ate.s wUI bP. paid for all t,rours in excess o1 normal 
sohedUfe(J liOUf$. 

B~rirtg In !Tlind orgar,l~ tlon effectiveness .iind w~h reasomible 
advance ni;,\lc,e om lhe palil mi the .employee, llilis barnked lime may 
be taken (11:l such da'ys -as. the empt1ilyee and lilis/her sui;,erv,sor 
cr11.11ually agree, Banked time must lie1aken bY April 30th of the 
fotloWing year. 

B~nked lime for ;;hlft workers s~all be (eschedUled as paM ,of 1he 
time balanced schedule. Shoull;f the pa.rues 1:1ftectet1 'by a partieU1c1r 
sohedulE! mutually .agree nffieiwise1 ltre banl<ed days rnay be 
scheduled outside the shlft schedule. 

5. f?aAked time may-be taken off ln a mrnlmum of half day .{1.e , fuur 
haur) 1norements. By mt.tltlal agreement fewer hour,s rnay be taken 
oft to a:ccommodate abnormal siloatiens-. 

Bar:il(ed Ume will be caleula1ed •on. a calendar basis, :t\~ that time 
bani( lime credlls wlll be calculated and adjusted accordih91Y1 Note; 
Thls ~presents a change tn tfle period used for wllcUlallno l)ankt;d 
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!lme(l.e. from April 11 ·· Mar 31). Employees MIi hot earn mor~ or 
lose lime ~s a result of this transilfoo, 

7. Where the emp!eyee js unable lo reaa~ 01utl1a( agreement with 
J,is/her supervisor to take his/her banked time ent1tlemenl (except 
When exhausting sick leave prior to LTD as noted in Part 'A', Item 
12.2,1), unused' banKed time enlltlement Will' be assigne~ on th~ 
fast.wer~ihg day,(s) pr1o( ti;I April 30 

B Where ,m employee falls sick on his/herschedUled bar:ike~ time off, 
thal clay Wlff riot be ctiarged against his/her sic~ leave credits, but 
shat( be heated as ~at1ked llriie off far pay purposes, 

o. 'Bahked time Will not aci;umul.ate tor any pet[od of unpaJol leave 
exceeding 40 consec;l!l!\le scheduled nolJrs. SchedOled days off 
will not be ~onsld$rec;l ~s b1·eaki119 th<! CQnsecuUve m-1ture c>f; 
s9hedulet;1 hours. Ban~ed tirnewill-aqcurnulate during a paid lai.ve­
of absence1 and pregnancy leave and ,parental leave. 

1 O, When an employee terminates or when an employee Is reclassified 
lo ~ job Where the no.nnal hours of WPrk are less than 40 hours per 
week1 unused banked lime will be paitl off at s1raighl lime rates.. 

1-1 With1n the calendar year. bar:iked fime may be taken off prior to It 
being earned, If an employ~e leaves a banked time arrangement 
navlng taken "'ore lime ttian tin,~ earned, lhe employee will p-ay 
back ·tt,e une.arned amount by one of lhe following methods: 

I} 

Ii) 

vacation 9r floaUng holJo.iys, and Where applioable statutory 
holil:lay orediti. 

payroll deduction - lhe employee may ·be required lo provide 
W(Jtten auttYonzation tor payroll deduction. 

i9.0 PAYMENT FOR TEMPOAAIRY INSTRUCTION 

19,1 Oaity Allowance 

An .allowance of$30.00 per day or part of a day WU! be pald to an ernployee 
withdrawn from h1s/het no, mal du\les for u~ (Q a maximum of thirtY 
consecl!live Wotkihg daVs, to prepare for and/or 19 deliver classroom 
instruction or groL!p demonstrall0n 

lnstrustors assigoed beyond thirty cl!lr,set:t1ltve worl\l{'lg r.jays wlll ~e 
compensated al !he $QUlar Training Technician rale (Grade 6&, Step 3-}, or 
6% more th,m the irtdlvidu.al's r:io1mal base rate Whichever is greater. 

Ternpor:a,.Y lnstructer 1eqllirements antlcigaled to exce~d.flve months tn 
duration bulnot.greaterthan eighteen months shall Qe posted,as Temporary 
lnstrui:;tmr vac;:am:les (as per Ran 'A' 17.4), Comoem;aflort Will be at lhe 
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regular Training TechnJdar.1 ~le (Grade-65, Step 3)1 Qf 6% ffiQl'8 1han 1hr. 
lnd(Vi<;!Ual's normal base rate Whicl'Jfl.ver Is greater, 

Thill$e training •C',l(lllvary opportunltles wlll be i:!lstrlbuti,d as eq1:1ltably as 
possible ba&ed tll) 1he skltls necessary to carry out the lra(ning. 

Employees so ·epp0inted who ,ate requfreq to gl'Je lnslruction oulsJ~~ ef 
nl'Jrrnal wtirking .ljouts s)1aU be palc,l for this trme al thee appropriate premium 
!'ate in additiora to the allowanoe/rale. 

This alJow~nc::e would not apply to: 

• prep~nl'\g and/or ptesen111,9 a s~1rient et l!ii;/het routine '-Silfe1v 
meelln.g 

on the job train\1~g given liiy an employee 

• thnse. employees whose norn'1al duties ihct1.1de. lrtsln.Jclior1 

• arty .supr.rvlsor who Is not remaved from his/her notfnal dutles and 
w110 receives gre-ater thaTI 5 pen::ent more than those he/$he 
supef'l.lises 

• tt1e,evaJ1Jijtli:ln df petfom1am:ie on a ,$peclfic tr~1nlr,9 project. 

is.2 A Ttalnlng AUowano::e ofi $30.00 per day will be paid to Elecltteal 
lnsr,ectQrs and: Senior lnsp-ect9rs fof conduc1in.g alassroom ttalhll'Jg 
o( eight (8) h0Uf.S it) c/tm1tiOI) 01'\ any single 1$lend~r d<1te \o extern~I 
c;l.ls\offlers. PreAij~ljqn time lo eonducl lralnirig is ne>t included io 
the eight \8) hou~s duration ealoulallon and ~e@a not qualify kn me 
't'ralntng Atlowanoe. 

20. I Gener.JI 

Two cl.;isses of h.eadquar,ters are eslatilished by th~ Complmyi wml< 
11eadquarters a.nd res[dence hea.dqua('!ets. 

20,2 Defit1Jtlons-

Work- Head~uarte~ - Re~ular: Th?ll locatlcin IP Whlch the employe~· normally 
refi>orts in orcler to reoetV!?. l:lls/herda!ly worl< assignment or Lo perform his/lier 
rl!Ql:ilardutles 
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Work Headquarlers -Temporary. The centre l'rom whfdh an employee rs 
directed to wern When carrylng oul all or part of'hislherduties. away from 
hfs/her regutar work headquarters. 

Residen°"? Het1dquarters: The residence headguarters is lhat 11,>cation within 
Which or adjacent to which he/she is expected lo reside or is assumed 'by lhe 
Company to rBSlde for pu.rpose~ of p~yment of ~llowanoes. · 

NOiTE 

n1e residence tieadquarters 111~ or may ool be the $'£:!Jlii:l 
tocallon ~s the wor~ headquarters. 

Housetio(den Householder is dmlned as a pers0n Who maintains a c.ornpleJ.e 
dwelling, 

20.3 EstabJtshmenl of H~d4ua1·.wrs 

20.3 1 Wor.k Headquarters 

1he Con,pany 1r,ay, at ~s disoret!on, eslabllsl, work headquarters )h any 
location for effective adrninl!r.tration. 

Nottoe Penoa - overn1gt'lt Absence al Temporary Work Headquarters! In th'e 
event an employee· is ass(goed (o temporary work headquarter,s and 
overnight ebsen.ce is fequired, three days' notice v.'ilr be given Nolise wtll 1101 
be required where emergen1 conditicns cXist, 

Penalty; Fam.Ire lo provide notice as abmve wlff require payment of prem)umr1 

rates for work performed from the ten1porary work '1eadql)a(1ers unUI the 
nolic-e period has expired. 

20,3.2 Res1aenae Headquarters 

The establishment of-residence tieadquarters will oe dependent upon lhe­
presence of adequate living facllllles aJ that looatkm. 

Residence t,eadquarters for emp)oyees with no spouse or aepeodents m<1y 
be any locatlon where !here are .boardlng facilltles either Company or 
JJrivalely owned. 

Re$idenoe headqvarters ror employees Witt\ a spouse and/or dependents 
may be ahy lo~tion whete there i$ housing accommodation whether if 'be 
Cornparw or pnyatelY oy.,ned, 

NOl'E 
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St.Jeh c1ocommadatlon mu$l tie one al Whlc.h U i$ reasunable 
for the ernplo'9ee- h,1 reside, 

~stabJ{shrnen~ or N~w f(esllien~ Hef!Qg1Ja:riers: When a resldertc:E. 
headquarters is established In -a location which was na.t 1nev;ously so 
aesigl'Jat~a, HI.Iman Resou~s shall attvisa the Union, 

NOff:E 

lhe Unlot, need not be advised on indivFrJual moves from 
one E;stabllshea residence headquariers ta another. 

20A Ohang~ of He?dguarters Upon Transfer 

20A. 1 Atlvioe of' Headquc1rters 

An employee sriaU b~ advised, when,eniployed or transferrei;t, of lhe (P.tallOII 
Qf his/her t~slc;leRQe anr,I wo* h~(ldquarters, 

20,4.2 Nolfce of Transfer 

When employees wtfr\ mote than one mooth1s setvi"ce are \rt1nsferred anti a 
r:hanga or residen~ neadquarteFS is involved, a minlrmum of O11e month's 
written notlpe shall begTven. This shall not apply in lhe C!lse ef an ernployee­
berng lra!'lsferred asa f8$tJlt of an advertised vacahcy or,as a result of the 
VVorksit~/Loi:allon Racleploymenl clause of Article 11,0, 

2(),4..3 Duration of Sta~ In New Residence Head'quart~rs 

Ht11l1$eh!:lld.eJ1: A change il'I resrcterice. f\~asqUar)efs wlll not be made tor a 
househ9lcte~ vnless 1t wout{l cippear tt,at heishe wur me Jocated al th~ new 
~idence haa(lqt,H~rters fQr a perji::id ol at least six months" 

Living In 11r;,;illers: For ll'lose empli,yees living in hoUsenold trailers, moves tQr 
lesser periods ,tf1at1' .six manth:s may t'l1;; authorized at the discretion of 
Management, bearln~ 'In mind l)ie-distanee ancl ecortcirnics lrwolve<l. 

21 ,0 TRAIJELINGTIMEOUTSIDENORMAL WORKING HOURS 

Wheo a suµe.rvfsor dlrects employees to tf~val 'bet\Neen one work t:enlre art~ 
anolhet wot!{ Qentt"e, they shalt ti El entitled In :ariy• ealenaar day 1.0 payme111 for 
lr~v~IIJng ~t lhe approprfate premium rate In accorda:nc:e- wltlil oondittor,is 
.governing cverllme up to a maximum of ll:ie number of hours Wtil!iih constitute 
a normal woril clay subject to, lt)e fQlfoWing; 

rt, overtime wUI .b~ paid when 1;mplmye11S ar-e reqt1lred to ~rive a 
Gompatl,Y vet,1c:le outside, normal wotld'rig houl'S. unless being us.ed 
,eJlelusJvely far their swn persantal lransporf.ition. 



2. When !ravelling by pcibllc lransportation, \ravelling ~rne shall be 
considered to incltide wattir:ig p.eriods beypn~ lhe employee's 
control up to a maxfm\Jm or five hours: botl\ prQi;S\ling, durh1g and 
subsequent 113 lhe traveJling period, t,,ut ex,ch.,ding meal perjoos 
(one hour each) o_cc1:m'ing dl:lnng ,the Waiting period, 

3. When .a be,r1h or overnight aocomrnodatfon rs allowe<l and 
available., compensation shall 1101 l:)e made be\ween 2300 hot,irs 
and D800 ho1.1rs, nor shall the 1ime spent for noon and evening 
meals (one hour each) b& subj~! to compensatio1,1; 

Norn1a11y selection Interviews are conducted ~urf 1111 employ~·s 
normal worKing. hours. However, where itfs unavoidabl~, and an 
Interview is sohedul~.d outside an employee's norrnal working 
hOl:lr&1 add,itionat paymem wifl be made at straigri\ time for ~ach 
hour spent in interviewing or travelling up to a ma,ilmum i;Jf a 
normal day's basic pay for each day lrwolv~. 

5, No eompemsatfon rof travelling tlme outside the r:iorma:t Working 
hours shall be made in the following citcllmstances; 

~a) 

(I>). 

{.cl) 

For the first Uiree hours 1ravelli!lQ time eaoh wa,y when 
directed QY hls/her supervisor lo attend a training oourse 
away from his/hernorm~I work head~uarters, for fi'Ve days 01 
more. Payment for- periods bl:!yond tt1e ru:st lhr~ hours WIii 
be at sttalght lime rates up lo maKimurn of a normal dats 
basic pay. 

For attendance at conwmtions (el(cepl Where it ,is pan of th.e 
employee's t1orm~J fllnollon) 

When a change of resTdenee headquarte~s and related 
transfer is 1nVolved I the emproyee wlll normally travel dur,i"ng 
nofmal Wofk1ng hours Without any lo~ of base pay, (f the 
erop\oyee js re9ulrecl la travel on a regular day off, paymettt 
ror travelling time will be rnade at straight time up to a 
maximum of tt'i1;1 !'\Umber of haU1's WhlOh o.onstltute a no,m,d 
work day. 

on perjoqie return 10 residence heaqquarters resµlting from 
a permanent transfer, as outlined In 25.0, 

Ji':6r a new ernp)oyee reporling to some ~drnfntsttalive cenlre 
or sfation f9r i nstructiori or l'rc1Tn1ng before repofling for wo~k 
al h,slher new looaticrn. 

G, Woere the Campany l\lormal!Y prolt}des transportation lacllilles 
between residence 11,eadquartefs and, work ~~adquarlers for flOrmal 
dS:ily hours an employee required lo Work ~xtenslon overtime will 
be provided free trc1nsportation to the fes:iden~ headquarters, 

A 120 



ijqulvalent lime oft without pay may be g~anted ,on the 
ba'sls ol an hour oft for eacli hour spenl tra.vf!IUng 
pro111de~ the workload permits-, 

22.,0 OOMPENSA'flON FOR TRAVELLING S<PENSE 

22- I fra11el Oulsrde of Residence Headquarten; 

When employees .are directed lo worl(, at a temporary work- headguarters 
wliTcll ls autslcie ot their residence he.adquarte~, and 'W"1en su.ch 
headquarters Is W~hin a·•reasonabl~ <Jfs~noe of tt:iefr teslaenlile headquarwrs1 
the employee may Wish te commv1e daity ·~ ther than terna,n ~t the 1empor;iry 
work. he.i(lq,uarters, Whef' cqmmuting is mutu1:1Jly agre~able-, the ~rnpl~yee 
mav claim a daily travel ex111ense on the tallowing basis:. 

1. Wflere O,e te111pe>raty Wor1c tteac.tquarters fs SO ·~ti 1<.llometers 
or lei.st fro,n th1:1 raguJar work headquariai:s-; $30.00 

Where the temporary work headquarters rs greater t~ati 50 
road kllometers btlt lruss than ~01 road kilometers from the 
regutarwotl( h'ea'tlquaners: $40,00 

3. Where ltle 1empc:1rary work haadquartars fs Q 01, roatf 
kllom&tel'$ ar more from the· r&gular work h~adquiut!frs: 
$60,00 

The daJly ttavel e)(perrse shall apply onlY wherJ JL 1s !ti lhe Comp~ny's art~ U,~ 
emplmyee's ini_erestto-conlinue ra_afdirtg at heme dur1ng such temporary 
t:hanges ln head~uarters_ Under these- t:::ircumstam:es, employees ate. 
reql.liree1· to, b'e at thett temporatyworN heacJq1;1aners at normal starilog IJme 
and remain UtrtUI normal guitflng time:, 

In addition to tlilis dally lravel,expense., !he employee shall be: 

Pald for time sp~nl tr,;1ve!llng· on tl'ile first trip wheri the work 
he_ad(lUa/iters ls change<J anrj tile last trip wt:ie,:, lief she returns to 
~is/ner reg\j(ai work '1eadquaneit. 

!ERtlUeo' once every lwo weeks to ·piwmenl tor aolUal lime spent 
tfaV~lting at stro,ig!il! time up lCI a maximum of three hours e.\Oh w:ay 
betWeen 1eropo0:1ry tieadqu~rler.. c,1nd r~guJar wotk. IJeadqtia,ters 

While an employee 1s in renelpt C)f benefifs u111der Section 22:.01 
he/she will r101 be entitled tQ any Gt tl)e proVisitms as set fortn 11'1 
~s.o. 

22 .2 Travel Inside ~esldenoa Headquariers 
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When employees are dlreoted to report for work at normal 11tan1ng trrne at a 
temp9rary worlt headqLlarters whldh Is v,1thin their resfdent:e neagqusrters, 
!hey will be paid a daRy travel expense egu!valent to I.he return road 
kUomefres between the temporary work headguartare; aod the regular wor:1< 
heaclqu;,/iers, cornp,Ufe~ at the currenl .standard kllometre ·rate, This !ravel 
el(peose w11l be paid ~ach day the employee work~ at the temporary work 
haadquar1~rs. In adqition to this 9aily travel expense, the emplo,yee.sl!l.all be 
paid for time spent tr.avel!ing on the ffrst trfp when tne worR headquarters Is 
cf'r,.inged anct the last trip when he/she ret"lrns h;1 liilslner regular work 
hea(lquarters. 

22.3 When employees are dfrected to Work al a tempprary worl\ 
1,eadquarters iiS Iii S!ilction 22,1 or 22.;;1 and' the Company· provicli'is 
,!I vehlele for daily trahsporctation, I.he above dally ,ravel el(penses 
st-,all be redtieed ~y -$0 percent (50%), 

2!:1.0 KILOMETRE RATES 

KIJometie rat.es paid to employees using their ,;1utqmobi1es on Compaf\y 
business shalt be as fellows, 

f. The rate paid per 1tilome1re is •relaled' to chahges in t11e Private 
lir~spof1alion l11del( component of the Ce:1tis1.:1mer P:fice Index of 
Canada, 

2 The rate of .38 cents per kii1;1rne'tre will take effect on January 1., 
1997, 

flJtl)re incr.easel;l of one cent per k11ometre will occur With, each 
addilional ti;!n percent (10%) polnt lhctease. frotn !he base.figure of 
31.5 {1'992 CPI= 100) in accofdance with ihe formula. de5,cribed in 
a l~tter of agreement between Ontari~ Hydro !.'!n.d lhe Uni'on dated 
May 25·, 1 saa. 

'1 , Conversion factor is 1 mile = 1,6' ~m, 

S. A decline In !he !ode)( below ihe level ofa previously surpassed 
trigger pol11t for two or more consecutive months wlll result i1:1 a 
reduclJoih in the. f>ald rate lo the appropriate amouht. 

8, The eff ecllve date for .iny new KIJornetre rate triggered by this 
1nd~xlng fomi~la Will b.e il'le fin~t of t~e monlh following the: moNh In 
Which the index ls publishe.tl, 

7. The adQltiooal payn-1ent fof hauling hous-ehold \railers wlll' pe n1ne 
oenis per kJlometre. Ttle payment for hauljJig smaller l'ral)ers 
(c-amperi ski-doo, boal. etc.)•will be three cents per kilometre, 

a The above ra(es Will apply on a province-Wide basis. 
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f!..s a conditron of employmel'lt, the Company does not requh'e art¥Ofle iQ owri 
a car. Wheo lra.nsportallon ,s required, lhe employee may, with. the 
Compan)(s approval ele.ct 1.o use his/hertJWfl r;;ar at lhe approved kllomet1e 
ra1e but Ii l:le/she dQes not eleet lo use htslher own car a, lf he/she doea not 
ciwn a car, the Company Wilh Ir nece.ssary,1 proVide alterna!IVa transportation 
appropriate to the oo.oasjor\, Mowever, owoe,shfp of an appropriale r:.iri\1er\ 
llcens$ may be a QOOdUion of employment iri some situa1lons 

24 o TRANSPORJA'flON ANO MOVING EXP.ENSE6 

24, 'I General 

Metbod of Tr-ar.ispGt(atien I Th'!a method of ttan;;pottallcth and alf, ~penii:es 
ohargeable to Lne Oornpeny 111 moves or employees a,e subject to th~ conl.1'01 
and ·approval, oft/1(;' Company, 

l?aeking and 'Shipplng Fumfture: In view of lhe Company's willingness to, pay 
for pacl<lng furrlllure,.c1s well as transportallon, empJoyees 1.1S1.1atty WiO ntit be 
allowed time or travelling e~p!'lnses to reiUm ll'ollr point of wort< !tl' o.rd.er lo 
luo.k after packing ~nd shipping otfUrnJture, subject to Subsection i4.5, time 
Off for Move. 

24.2 Notfce ofTrans(er 

Refe"r to Sectlon -20;4',2, 

24.3 T ransfet•of Tempo racy· Emi,.loyees 

The ComJ1an~ will oruy p~y necessary lrav~lling experts~ of temporary 
em~toyee~ When theiy c!r~ meiV~d' from one loni,tlqn IP anPlhet al lt)e 
Cornpariy's request, 

NOTE 

The trl!nsportallon cit familfes !1t1<J/or furniture ol S\Jelh 
emplciyE!es will ,,ol be paid. 

24-4 Apgofnlmeoi ur New Probattonary Employees 

A n~w emplqyee hired for a regular pos~ion In a locatlc1t1 omer Ina,, the point 
of hlrewlll no) ordinarily be recompenseti for moVinQ expeoses 

NOTE 

In e11oeptionat cases, as- pa/1t,of the employmerti aijreement, 
;;. director may pay, a.II or part 61 tt.ie movlng eicpeoses of the 
l!lmployee and household' to tf,e locatkin Where the employee 
WtO Qe •employed, 
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24,5 T~ansferol Regular Emplt)yees 

The following inslruGtions wW ~r;ir,!y lo all regular emptoye~ subjecl lo lhe 
follow1ng llmllatft;ms: In the. cal:la of re-gular part-lime p9sltions, expenses for 
employees Will be pro0 rated based on the hours of the position 1nto wlilich they 
are moving except for moves .9oyetned by Aftiole 1 1 ,20 In Which case Par. A. 
ltern 24.0 applies In w~ole. 

HGuseholders: When the residence heaclqUalifers afa re.9ular E!tl1ployee, Who 
is a hous~tlolder, is : l:la~ed and the employee's Work ltelJ!'.lquilrters is ri1GlVSd 
15 km further Rom h1s/11er hPme and s1.wh ~mpl1;1yee flas m9ved his/her 
hausetiold ill least 1Q km closer IQ his/her new worl< he-adqua,rters, the 
Campariywlfl pa,y the cost of: 

NOTE 

A hausetrolder 1s-delined @S a pers.on whe maintains a 
complete dweUJng , 

i Transporting lh:e employeea11d family 

2. Ttie ,packing, ireighC or trucl( chal'!)es ~n household effects, among 
which Wilf be lnQlUdetl poats. and second automobhes whlcn ,are 
pan of the ,personal effects of the employee•, 

NOTE 

Items of !hrs kind Whlcti are used fof busine$s farming or 
1sornmercfal pwr P<1~s. as Well as large boats svoh as 
nous.eboats Wh1oh WO\lltl Feq\,lire 5P.ec)al tran~portatlqn 
would nCit be Included in moving expenses paid by Ute 
C.ompany, 

logether will?. 

3, The cost of b.oard and lodging fQr the employee's family while 
fLlrnlture is. in transit. 

Board and Lodging. The •C(i)mpany Will also pay the ~peoses or 
board and lodging allowance ror lhe employee as applicable under 
Part ·~. Section 26,Q, 

NOTE 

For regular employe@ Jiving in lrlousehcld lraller.s, moves fpt 
Teaser pe[iods of time than six monttts may be authoozeli:f by 
ltJe departmerJI h~d or const.ruetlan manager concerned lh 
this connecjjoo the distances and economics m1.:1st be­
C'arefUlly considered. 
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Ll"toldeo1al Gut-Qf·Pocket Moving ~):panses; Employees 11,ay clalrn a 
$4,725.00 l;l)lowai,cefor mis1;;eOa11eous oul-cfapoo~et exp~Rses reqµired by 
I he move, The requlr~menl fur suppo(ling receir,ts_ and till<abillty ct the 
allowance W'ill be governed by ,A;ccounlin"EJ Serville Pl'Oc~ures. 

Lease l'etm1natioo~ l'he Company will pay \:IP to the ma,lmum Qt two moJ'ltha 
rem cow;;ird~ ,he aotwal cfost in \errnir:iatlng iii lease 

Time off lor Move; )f r1::9ula.r employees Who are nous,etiioltl!i1rs 'are req11ll'e(I 
to trf9\/~ lhefr houselilold to nEiW residence headc:ilr1:1r1ers on a reQulat 
s~eetu.lec day of worki lt\ey ~ball be granted emf# di.2Y off,wJlh p~y to,-ass\st it, 
therno~. 

NOT!= 

Elctai,:;,on or this lime t:1fr, wl\h pay, Will be,at thE;>;dJs1:1M1on Qr 
the ttirectar concerned. 

Non-housellotders, When fn-e resi'cllenoo heaaquart'1)r,; of a feQular employee 
Who ~ a non.l)ousetioltlel' Js ahar,ged, the co:.r ofltanapoct1ng the employee 
will 1,e p~r('.I_,. A d,r(!~or, at hi~/her discretion, may authorl.ie Bciual movll'il~ 
expeqses to a rnaxhnurn ,of $750,00 l'Jr a lui:nri sum payment ot $750,DO 
~wards the COl5t ot movihg personal e1feots1 Tnotl!cling f1:1mitull'!, Nc:i 
feimbursemenl will be made for incfdentar 01.1trof-pOok,et expensea, 

Kllom~fre: All f!mployees descnbed under the Housef:iold.en1 and Non~ 
householders sectTtms t'nay be allowed the reguta, kilometre rate for drivln!j 
the emf)IPYee1s car t-0 the r1ew location provld'ed U~t such oost I~ not ll'fPre 
than lt Wobld otlilerwrse cost for transpoiwtfun 1111' the eroptoy~e·s f.lmdy c1.nd for 
rre1fll\t tlfl ~blpmef\t of U,eaulomo~i)e. 

NOTE 

When toe ©ompanY Qcmsidel'S a pteUmlhafY tr,~ to the flew 
Jocat(on ,~ neeelJS~ry for iole)'VJew of fQr Iha ![!ffiplmyea to 
seek a house, the lfme1 board and loclglng anl/l 1ravelllhg 
e1113enses of the empleyee may be paid. 

le9al and Real 'Estate Elro~era!,le rees: l" add(tion to the provislo:ns of the 
Hou:ieti0Jd13rs and f<iilqmetre secllons, with the exception of employees arnd 
circumstances listed Im Exceptions sllbseotlon below, regular em:ptoyees who 
a(e householde"', r~uJred by the Company to move rhel'r •prlnclpal residence, 
sl)aJI be en tilleci ID the foltoWfng: 

Ttle CQmpany wlll reimburse the employee up to $41000 00 fOt 
teg1:1I i!?in and d(sbur~emertla actuatty Incurred in seU,ng the oltl 
resfdenre and/of' ,b4Ylt1g the new ptli:iclpal resldenoo, (legal fees· WIii 
be in accordance, wJth * standarti re1.ognl~ scale aod 001,ttd 
mi:tllde swell items as taf')d ·lransfer. rai, survey and legal fees, 
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associated with arranging Of dis.charging a first mortgage and 
m@~gage appraisal fees) , 

2. T~e oornl!>any will reimburse the etnpJoyee for $odard bre~erage 
.fees up to $13,000.()0 related lo the sale•of the old principal 
reslderree, 

To qualify foi payme'11 of,e1<p~n~s ,n110Jved in purel1aslng q) n~w 
residence, the employee must give written nc;itlq.:e at lhe lime of 
his/her transf1;ir tnat he/she Ir/I.ends to ~Uy a residence. 

I fan emplqyee sell$' a mobile home [l.1;1,, a trailer <li3Sjgned and 
li~li!Q ex¢1vsive(Y as a residence ',\lhich exce€ds 2.6 metres (~.5 
fee\) in width ot 10,67 metres (35 feet) ih length), he/she is 
considered to ha1/e r;;oll'I his/lier resii;lence. 

5. When an employee's act~a! cost exceeds. the maximum ajlt>wed ltl 
either 1 or 2 above lhe employee may tJllli:ze arw surplus fn ~1e 
other item. 

Exceptions: Arw transaction wh,e~ ls 11ot comtnen98d Within one yt:1ar·of Ure 
date of the employ~.'s transfer. E~ef)sion of ~!)Is t,me period shall be at the 
discretion Ma dlr:ector: 

Mi;ives r~ulting from a demotion for caus.e. 

24.6 Hous1ng Assjstance Plan 

Eligibility for tt}te- Housing Assistance Plari ,s cortl'.lilionaf on tlile employee 
abJ!:11119 by all' the: requirements onhe Housing Assfstance Plan as list~d 
below: 

24.6, 1 Applicali~h 

24'.6.1.1 lfh~ housing assistance plan applies to regular employees eliglble 
under Item 24.S who are sub,j1;:ctto a forced transfero(who have 
received a ,wr,itten deolaratron that they are ll.Urplus 

2.4.S-.1.2 i;J:le provisions ef this policy are otily appl(e..ib)e to the grtncipal 
residence of the employee, bu\ do not c9ver other commercial 
«ncorne produ¢Jhg} propertiesr cottages which are. not the principal 
res1denc1?1 rarrns,, commen::ial teal estate holdings, tenanted 
properties,(e.g. duplex or triplex;}, moolle homes 0111 l~sed l!llld , or 
residences with urea foim11ldEihyd~ foam 111sulatiofl (UFFO or 
properties as defined' in Item 24.5.1 ,3. 

24,'6, 1.a it w((l be tne prerogatfve of the Company to rej~ an emp,oyee1s 
applieatlon for Housfog Assistan.oe if \h~ properw is not an 
acceptable risk, with free a('d cf~r title. 
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24 6...!t PL11-chase Gusrante~ 

~4 .e,,2 1 Tfi~ Cgfflp~ny Will provide ~ purchas1;1 Jll)arantee based ori am 
appraisal of the prqperty's ciltrent wonh bY a 9rnup of up to tnree 
appraisers, -ti be selected l)y rnultial agreement oe1Wee.n Cor,porale 
Real gs1ate and the employl';e. The apprais-als Will pe· elb,ie at a 
time that ts- ,;1Q11Ven1elit to tl-\e emp(oyee and his/her familv, 
1ndlvtdual appraisals provided lo !ha Company by llie 
realtots/ap~ralsen; wlll not be dlsclased lo ensufe objectMW 'l'or 
mirre111 and fuWfi3 appraisals, 

2A.Ei.2.2 lha Com1:1,any will nol r(!qu~s\.api:irais11t~ 1,mlll the employee. is 
ready 'to, lfat h1s or he1 hou,e tn the marketplace, provfdln_g this is 
within •one year of the employee's lrtmsferta the ·new work fooatio1,1 
ant.I the ernplQyeefs prepared lo abille oy-s1,1osectlon 24'/6.2.4 and 
subseollon 2A,6,3, 1. 

24,6.2.3 1:he employee must aoo~ptor rejeol ~e Compa1w's Purchase 
Guarantee 'Wlthin five WCJrklng days of its receipt; lflhe emplt,Yee 
reJeots the Pu,ohase Guararitee, the Gornpa!'\Y t-ias no forlhef 
resp(i)nsibllity w1u, regard IQ tJloUsing Assistance ~r the Purcd!lc1se 
f,:iuaraotee, 11owever1 \Re ernployee Will still be entitled lo the alher 
reloc1t1ot1 assfstatjce benefits includlng 24.6.5.:t 

2-4.6.2.4 11 lhe employee Wishes 10 partlc[~ate 111 the Hovsitig· Assistance 
P'lan I ttie emp(byee m1.1!li not lis( ttie properly f\lr sale until the 
f'uroht>Se Glfatantee tias beem accepted 

24.6.;3· LisUng of Property 

24.a.S.1 ft-an employee cbooses lo panicipqtfji Jn ,he Housing Ass1starnee: 
Plan, by accepting th.e Purchase Gu.a1'antee, lhe ernf)loyeewlll 
irnrnedlately Ust the properzy fat, 90 days oh MLS (w"era sUOh 
service fs avallal'.lle) ~1 a prloe not ei<c.eedlng 107% of\lre 
guatanlaec! prtc:e, 

14,6 ~.4 Under tha Hou11fng Asslstanae Plan, 1he Company purchases an 
employee's principal tesldence tn th~1srmer loea.llon at mall<et 
vatua, If the employee. is 4hable to sell It Within 90 days, The nou_a~ 
11r<1·Y b'e purchased by or lutned over Ii;, tlie ·comp111,y after ~o day&­
lf the house Is vacant aHct ti,e employee agrees wit~ 1hls actkin 
The employee mu~1 put 111 Writing that no real esb~re fees Wtll be 
paJd if llrleproperty is pu(chcrsed. by the Compii!nY, 

24,6,S,3 ri,~em~Joyee Will retain lhi;i right fl?"$ell to{l third pafrly unt1l:sucl;i 
llme a§ t~e pmperty is purchased by or IUmed over to the Company 
fo( resa.le. 

2.4.S.3.4 In order to ass)st the•employee lo dispose ol1ihe Pfll'Perty 
e'lC1led[1louslv a,;d a\ a fair tn~et vallile, !he an:,plQyee must lltJtlll/ 
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lhe Employee Relocation Adminislr.afor of all effe~ lo purchase 
du fin~· the listing period, 'fh.e Comf:)any maY· ask the ~m,ployee to 
acc;e,ptan offerW.hich is. lower than the PLlichase Gu·aral')tl;!e, 
Whereupon the ernpJoyee WiU be cernpeosated for lhe difference 
·between the Company's Purchase G1:1aranteeand the amount of 
Jhe aJfer. 1ihe employee's acseptan~ ct any Qffer Jess than the 
Comp?hy's Puroljase Guarantee is.not mandatory and the 
employee wlll retain riontrol of, the sale of the residence througtiout 
lhe listing period. All offers io p~rchas~ wllf be lield In confl.dence 
'by tli\.e Employee Relocal(on Administrator. 

24.6.4 Sa.le of Prop:erty by lhe Comparw 

2'\.6,4.1 lihe E!mployee must be _prepared to sign power of attorhey 
a~thorizing the Company IQ sell prfJpetty on tl)e empkiyee's 0.eI,a,r 
cm the Jltst day following t),e 90 day Jlstfng .Period, ltthe employee 
Will be unable te vacate the prernrses at that time, the .Employ1:1e 
Retc1caflon Adrninistrater must be na!lrled. 

2'1,6,4.2 The Company will pay k1 the emplQY~~ tlile dlffereni;e belween 1he 
value of )he property 10 the Company (PUtchase Gua~ntee > and all 
e.l<istlng en~umbrances, includlng the advan0e ·of equi1Y whe11 the 
house ls turned over lo the Company orat the- end oflhe 90 day 
)fs11ng· peri0d1 Whichever comes first, 

24.6.4.3 When ao erpployee applies for assi$tani;e. under lh1s ~roc::ed1.1re, he 
or she must declare under oath, if reqt/ired by t~e Comp~l'\Y, aU 
encumbrances of any n.itute or klhd whatsoever, Including 
executions, chattel mortgages, a11d r,()1jces of con~lti0nal sales 
cot1tracts v.ihich \hi; employee 1~ obliged to pay, 

24.6:4 .4 In o.ot,~lderatTon of lhe paymemt lo tl1e ernplGyee of the amour;it 
established in Sllbseotion 24.6.4.2, the employee WIii aomplete a 
deed Qfsaje·of the pro,perty, oonvey1ng the same by good and 
mo1r-~elable (~le, but subject to all existing enc;~lrnbran·ces1 te the 
Ccmp.any or Its nominee. · 

24.6,5 AdV!c\nO: of'EqUity 

24,6.6, l 111 ordar to prov\de lhe empJoyee with ruod6 fot a deposit or dt1w11 
payment on a ~sidence at the new locatian, an arlv.anee- or up lo 
100% of the em~loyee's equity {Purchase Guarantee minus 
encumbrances) in the employee's pJ'i,rc'jpal resTdence atih$ 'former 
location may be !baned to the empjpy~ by the Company. 

i4.6 ,5.2 If tne employee accepts lhe Con.f)qt,y pl:l1chase gUaJaJ')lee a~d s~l!s 
his/her principal res(deoce during i.he 90 day listing periad, tie/she 
is respons1ble for repayfng the Advaoc;.e of'Equity to the Company 
Wi~hin live work.Ing days of the closing date of the sale of the forrnar 
resldenee. Failure to do so WIii aetivate the appt-oprlate ft~lere.sl 
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charge11 lo tire ernplayee based on the 7creasury Division's 
Publlstied Interest Rate Schedule (amp1oyee nousTng foan five-year 
term) II\ effect on the clos(ri_g dale r,f ssle, It Is the employee's 
1espol')Slbillty to repay ttie Advance of E'qully ro the Company within 
fiW ttays of lhe sale or the former residanae1 or within 00 days from 
lhG datG of lsa1.1e ~f the Advan.ce, whlct'lsve, uomes ffr&t 

2~.6.5.3 An employee wl'lQ r1ljects the Company! s Purchase Guaramee, may 
take ad\/antBgra of lhe Advance of Equity option. If the former 
pnncfl)al residence iS,not sold Witt,ln 90 days of tne daleonssue, 
the employee mcist pay rntel'est to tho Compsny 91 tils/her own 
expeniie oommench1g on the ~1st day. The Interest rate Will ba 
baaed on the Treasury Dlvlsion'.s P'ubllshed lnterC?&t Rate ·schedule 
(employee housing loan m,e~year term) upon th~ el(pfr~ti.on of the 
90-day period. It is lhe emr.i1oyee's re1'pal\slbility to repay th·e 
Ad~nc:a o1 Equity 10 the. Company When the former residence rs 
sold, Qr Within ·180 da;ts (six montl)s) from date of Issue of the 
Advance, Whfch.ever comes frrsL 

'24.6.6 Hou1e EV91uallon ano Guarantee Plan 

Upon subsequent transfer Within the Company, an employee wifl be 
guaranteed his/her purchase price up !o a msxtmutn of lour limes, his/her 
base salary at the tlrne ur the 'tra11sfer (plus or mlmls $31000 for Improvement&, 
or damages lo lha prcpert}'). This guarantee will be for a period of ten yaars­
frorn lhe date of p~lti.hill!l8, Improvements mU$1 be v&rlfied t,y .receipts. and do 
not ;nclude norTT1al painting, (lacerating and maintenance costs. An employee 
may notseU hls/t,er htluse fot less than lhe guaranteed amount without the 
consent of the Company. 

ff arr employee- no1'ttaotc to bave ~ nouse ~\JIit to the new iacatio11, lhe 
Employee Relocatfon Adm1n,strator, Corporate Rest €state, must ammge for 
an appraisat of the new (>I tnclpal ~sidence upo" .cornpletion t() establish the 
"Uo.:3/'ahtee amount''. 

lfan employee who rs ellgible for the House f11sh.JatiQ11 rtMd Guarantee Plan 
r~ects, or does not qo~lify ror, the eornpan.y's HQusfng Assistance Plan, the 
folfowhi.g stipulation w11t apply. The employae-m1.1sl not sell to a thi1d party for 
a pfioa less than the employee's o,'{91.n::il purchaee. pTiae, 1.1raJess the sale price 
Is approved by tile Employee Relocation Admlh[stn1tor, Coroor~te Real 
Estate 

The price level fl\Jaranfeed by the Hol#Se EvaJuet1011 e.n(I G!Jarnntee Plan WIii 
ba moo'rfied dowriwl'lrd& 1n lhe event of a signlf;cant teducuon in tile revel ol 
real estate p('l!:eS throughout Oi'ltaoo. 

24 7 Transfer of ReguTar Emplciyees -Steff Rl:ltl ui.tion r!nd Recall' 
Procedure- PWU Agreement- Anlcle 11 



No moving expenses will be paitl for an employee b:eing recalled to a 
,Vacanat 

Recall shall include employees who are reclassified fror:n a lower 
classific;ation fo· thl=ir c;iliginal classification as well as employees wf;io have 
terminated employment and are recalled, 

When regull;lt employees who, w1th lhe aJiproval of the- regi<m or division ara 
occupying a hous_e or a baller on Companv pr0.perty or a site under control of 
the Company, become sl1rpJus and are unable to transfer under Article 1 i but 
are lafd off, ttJeY shall, if reC(tilrei:l by the Cormpany 16 move, be reimoursei:l 
l.mde(Sectlon'.24.5 or24.7, whToheverls applJ~ble, rn an amouoLequal to the 
co.st of a move back ta the regional office or to the actual loeptk>n tll which \he 
employee desires to msve, Whichever Js the lesser. 

~ .e Use ofThillers 

Special Trailer Alfowan-ce: Regularemglcye.es enUfled lo moving expenses 
Who ate ·m01~1ng· to sites that do not have convenient fac!llt{es for parking 
t,c;,useho(d tr.a.tiers Wilt 'be entitle<:! to a si:,ecial ltaller allowance of $150.00, 
Such facil!l(i;:s inctude•blocklng UP of ll-arlers, hool<-Llp of Water, sewage, 
eletjrlclty ar)d llie like, 

NO"TE.. 

fmpjQyees moving to estab0she4 trailer.parks, either 
pffva~ly owned or on Campany property, will not be entitled 
lo tlil1s special allowance, 

Al Temptllrary !,Jeadquarters: Regular ern1,11oyess Whb desire-to llve Iii a, 
~ilerwhile wor~lng away frt:im theirresielence headquarters may do so vvJttl 
llrle apprdval of the department he.ad, 

Wnen mQV1ng the ttallerfrom one 1en1porary locallon lo another temporary 
location, the employ~ will be alh;lWed the eost of only pullJlc tr.1nspartat(oi, 
unless the~mployee is uslng nis/hercarfor Company purposes, in wrlch 
case the standard Rilometre rate wm be allowed . 

Al ~esldeoce Headquarters: 

1, When a regular employee lfves ln a trailer and moves II to lhe new 
residence neadq1.1arters b~ car, payment shall tie: 

ta·) ln addiltOfl lo the c!Uthofjzed oat M(ornetre rali:;, a surn equal 
to nine oents per kilometre for moving by lhe shortest 
pr-aciloal route be!w~en the two residence headquarters. 

(b) Norm111I )ivjn~ expense en rou~ for lhe erpployee and 
lmmediaie family. 
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(~.I The special ln~Uer allowance. ol -$150,0{) W\11 oe paid. 

NOTE 

tncldenta1 ,out-ol-poskel moving' expensl!"s 
will not 'be paid, · 

, When ar1 -employee llves 11:1 a traller bul does no1 own a car or- feels 
that lhe car is not -suitable lo· pull the tr.:ilter: 

(a) 

(I~) 

(d) 

(e) 

The Cornpaoy Wlll arrange. for the moving of the traJl8r by the, 
(t)OSI ~COt'lol1)jfJal ,nettJQq. 

The employee will be responsible fof arranging a new 
location for !Ae traller. 

The empJoyei,; ~11Q/or family will f1ot,occ1Jpy the trailer While 
In transit. 

Ttansport~Uon expens~ will be supplied 1n the same manner 
~s if ttw .employee were moVing lrotn one house le ~nolhe, 
except thal lnQldental out-af-pockel movin_g expenses wlll not 
be paid . 

The speclat fraller allowanc:e Qf $150,0.0 w,tt !,e pa[d where 
aµ~llcable. 

~ When atl ,erf1pl0Yee Who Iii/es IA a !:faller, deoi!ltes to [Ive- fn a hot:lse 
af the new IG~<ltkm: 

(a) 

(c) 

Personal effects 9;:jd f1,.1n,llu~ excluding the !r,aller WIii be 
moved. 

Tlie employee anti famlly wlf I be supplied 1tansp0na1ton ;n 
tl\e l!.lsf.lc1l manner. 

'fhe~mployee m1;1y Olalm a $4,500 allowanire for 
miscellaneous out,af-pockel expen-ses t'eQUireo by the move. 
n,e reql1fre1Tienl tor supportln-g receipts and taxabllity of th!! 
allow&nce will Qe 9ove1·r;i~d by A~counti{ig Serv)ce 
Procedures, 

Wheti an ,employee who lil)es in a house deoiae& l'O !Ive Irr a trailer 
ar the 'new location, payment shall be e(the1·; 

(a) 

(b) 

Moving expenses fpr furniture and fa(nilY, b111, 1'101 rraller1 ll 
the employee desites the ftlm[ture shipped,, or 

EilP-enses as; t>U.lllrieei ;n residence heaqquarters­
Stibseotlons ·1. and 2., iffumiture is moved tn the trailer, 
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{c) Tlle sJlecial 1railer altowa11oe of $1'50,00 Will ~e paid where 
appflcable, but lhe disturbance ~lloWatJce Wlll not be paid, 

NOTE 

The Company Will not accept responsibility for any 
damage lo an emptoye,~·s trailer and/orconteots 
wl1ile in transit under a11yof~he ciroumstances 
mentioned in Sul:>section 1.5. 

14.9 Transfer to Placement Opportunities 

Wh~re '!lanagetnenf requests an ,lndlVidUal employc:e to s~bmit his/her 
.application to a placement opportunity to a P?r1lcUliir locatmn, movihg 
expenses .as outlined fn Subsections 24,5 ~nd 2~ ,7 wlll be-pald. 

The payment of moving exp'enses t9 emP.l~yees who are being, transferred-at 
11'\eir request and entirely fat their own ac:;c.ommooal(c,,n Will be. al 
management's discretion. 

24.10 On Rallrement 

A regular !'!niptoyee on retirement shalf bE:! reimbursed· under SutJsecl1on 24,5 
or 24, 7, wtrlchever Is applicable, in an amaum e<iulvalent ·10 the cost of t~e 
move IQ any Jocation In OntaMo in Which the employee deli,r~s (o settle if: 

1. A house er trailer ls ocoupled on Company property era sfte- under 
the Company's ooi,llrol: and 

2. The Company requires llie move. 

24 , 11 Allocation of Movrng Expenses 

When an employee is rntwed from one location to another, the exp.enses 
Involved sftall be charged lo the lbcallon to which the employee is moved 
exq:pl in the case cf a mpve of a refirln§ employee occupying a Company­
owned nouse. In this lnstanre !He expenses shall be cl~i:!1'98rJ' to !lie 
residence t,eadqua.rters al lhe !.irn,e or re·~,r~merit. · 

24,12 Ct,ange ct Residence Headquanets 

On a change of residence heattquartera the emp.toyee st)all be enti11ed to 
actual exµenses for a period of up to one month, He/she shall be enti1le!!l to 
ao allowance of$45,00 each day ~e/she fs eligible U1e1eafter. 

25,0 RETURNTO RESIDENCE HEADQUARTERS 



25. 'I Genenal 

It is often riecessary for C:omp3ny eo,pli;,yees including' those on transfer II> 
worlc ~t lernporary work headquarter& which are a( points.distant rror:n theh 
reslclenoe headqtH!l'lers, 

f-tav,n~ du.e ·regard 10 lhe nature-, lm!)Cirtance, and l'el'lgtn ai the job and when 
pracUcable, the Comparw st)aH, Wllhin reasonable limits, reimbursl'! the 
emJ:)loyee for e>epenses incurreGI ih returninQ lo hlslhet rasicleJ1® 
headquarters onee each week. lf an employee Qhboses IQ remain at the 
temporary Worn. he11dqUart:ers, the Company WW pay \Ile lesser of the cost o'I 
m~als at'ld accororoodptll~o or tile.cos! of1tie r~l~1m trip la tiis/her regular wor~ 
hea(;lquarrars. 

26,2 Return to Resldeni» 11eadquartets on Permanent 
Traqsfer 

An emptoyee permanently transferred to a riew rr;slder,ee headquartet$ WIii 
be reirnbur;&ed for expenses lncurr-ed fn returning to his/her old fesidence. 
lieaelqua/'ters once eacl\ week ~ntil he/she moves his/1:ler ramlly tQ Iha new 
looation , The maximum perfod of entitlemem wot l1e feur roaoth$ t'i'om !he 
rJcite. o( transfer to the new residence treac.lqu~rters unless extension ii. 
aµthorized by the appropriate director. 

Entitletnenl shall cease- When the employee moves his/herfamilY 10 tl:ie n~w 
locatior,. 

All !ravel Ume associated with the return to tesldenr.e headquaftel'S will be 
®tside the employee's sched.uled hours ol WOfl< 

The employee w(II nc:1t be. entitled to ela!rn pa,ymenl for travel lime. 

25,3 Return 10 Residence Headquarters Wttien iraosfetred to11 
Temporary War!< Headql,larters 

En!itletnent wm be for th1= dur&Uon or the ua1,sfe1' (svbJec~ to postponement as 
pe, 15,~;~ l;lelow). 

All travel time associated Witll return to regui'ar heaaqtJaliters wm be outsi(le. 
tlile emptoyee·a~cheduJed hours of work. ihe employe~ wJIJ be entitled to 
payment for actu.11 lftne spent lt<c1VSOin9 ats\ra!ght time- to a ma1elmurn flf elghl 
hoU.rs eael1 way, 

25,'1 Assi.gr1mer1ts. lo Tralnirr~ Courses 

Ernp1o~es <1$s1gn~d to tefTIPOfa.f'Y work· l1\eadqtJar1ers for 1ralning oourse.~ r>I 
five days or rnare will be compensated for exp.e.nses incurred in retumi/19 lo 
his/her residence headq1.1c1('(ers once.each week. 



N0ccot11pensalfon shall be made for the first three hQurs of' ttavelJ\ng lime 
f:)ach Way. Payment for periods beyonci the fli-st three hours will be 1:il.stra19ht 
tr111e rates up ta a maxirnurn o( ~ norm~, d.:1Y~ bas,c p~y. 

2$.5 Qualllications to Above Polit:.Y 

The r~lum trips- mentioned In Seetlot1 25, 1, wlll be ~ranted subject to \tie 
fallowing conditrons: 

25.{3, l Soh~uling' of nips 

Return lrJp1, to residence headquarters shaft.tie tnaqe at tfrnes when $e!VlCe 
or apparat1,1swill Pot be jeopardized therepy e;<cept fn case ,!Jf emergency 
such as illr:iess in the famllY or other mauers hlghly important to an em,ployae, 

The Compar:iy wlll schedule the trip to meet the r:ieeds of the rnajol'jly 
concerneo or by mutual agreement where the work of some employees rs 
dependent on the assistance or presence of other employees. 

25.5.2 Post1ionement of Return lo Res1d~oce Headquarters 

If, at the end of.a weeK, When a return to ,eijidence headqoarter::;,Woi:.lld 
nom1a1ly take plaoe, fl appeara th~t the }ob wlll be completeq on or !:>elore 
Wednesday af the follo\vlng week, the return tr(p rnay be peslpor11sd untll lhe 
job has Ileen completed. If work is not plannad on the weekend, the 
employee will t,ave the option ,of remaining at tl:le, temporary lieadqUatters or 
claimili19 the equivalent aost of staying at the temporary work t1~adqL1E1rters 
and mal~e his/he~ own arrangements, 

25.5,:3 Use of Company Vehicles 

The round trip to residence headg~arters must be made within tile schedule°d 
oon-wor~itlg pefiod .. It must be made in a compeny vehicle when~ver the 
services of a suitable vehicle at$ available1 

When a.suitable Company 1/ehiole iS: available1 employees wtro do not avail 
themselves Qf lh~se fa911itles WIii not ~e reimbur~ed ror tr.ansportatiQn 
expens$5. Those who rema1n al lhe l!:!mporary worll headquarters will be 
!teated as lf lheywere at residence headquarters. 

W/;ien tr~nspottaUon by CtimpanY vetiicle Is no\ pro\iided, the equivalent of 
public lranspartaUon oosts or lti~ stafldard kllcimetre allowance, whicl-iever is 
less~r, will be authtulz.ed by his/her supervisorforan employee wha chooses 
lo l!Jse his/her own car Instead of publls t(ansportalion for hlinself/hersel! 
.alone or for carryJng other employees as passengers, 

lo,5.4 ls0lated L,oca\ioos 
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In ~wegial cases wf1en a temporary wo1k h~~dquariers Is remot~ from pub Ire 
transportation, employees Wlll be allowed te aor;u,n!Jlate of ··~l'J~" overtime a\ 
straight ilme rates- to a maXimt.irn of 40 hours jn orderio have eX1ra lime away 
frgrn Iha Job- Such permission shall only be gl'ahted when the majority ol lhe 
affectetJ employees agree. 

NotE 
Each special case i~ su~jeol 1o agreement between tfile 
PWU Executive Committee and Labour Relations\ 

25,6 A(lerrrative to RetUO"I to ReJSidenD? Heaaquarters 

The Gorp,:!ahy wlll consider paying travelllng casts up to a maximum of tfte 
costs lti> 'residence headquatters, Wilen' an emplove~ wtst:ies to 90 IO some 
other locatlon for personal reasons. such as 10 /Ofn his/her family WhCI are 
va<.satiQn)l'\g. 

26,0 80ARD AND LODGING 

26.1 Genetcil 

The payment or nonpa\ff'nent ofhoatd and lodgfhg (or llv'ln..g.out atlawance ln 
lieu thereQI} shall be pred(aated on separation or non-separallon from lhe 
employee's Residence Headguarfera ai defined lr:1 P:art '~' IIE:!P zo.o. 

NOTE 

No free bQald and lodging 1;hatt ~ g!Yen to employees wh11~ 
lhey are tocated In their residence headq\:l.irters el(cepl whete 
c.amp facllJl(es a~ prol/ided. 

When Applloable: 8l)ard and lodging allowance is only applloaole When the 
employee it absijnt from, resldance lieadquarters for more than one mor,th, 

F Of penods of lime up to, one month, the employee, 1s entitled lo submit an 
expense repofl for actual el(pen1;e incurred, 

26.2 R~te of Allowance 

The board and ledglng allowan~ shall be $45,00 per day. 

Slatulory Holidays and Vacation;, B0ard ano lo<lging Will be alloWed for 
sta!Lllory n~Udays, . 

Duong annual vaGation period, lodging, ex,penses anly-Will be allowed, 
wj1enever It 1s necessary for !he ,employee to relaln th1s lodging for~ !!fl et 
vac.at!On, and approval has, been obtainetJ'fmm llie department head, 

NOTE 



If. unde.r cQrtaih circumstanc~s and' Jocal conditions, the 
stand.ird rate h,. .1;'.0nsT d1;1red fnadequa1e, ar;id It would result 1~1 
updue nardshtp, \o the etn~loyee; a higher wee)(ty lim~, 
commensurate With existing c@ndltions, may l:)e set With I.he 
approval of the Vice.-presicfent or the general manager 
conc~rned. l n lhfs case, the request must be sUpponed by 
votic;hers. 

The staod~rd ,rates for board and tec!lging in Company boarding houses sAa(I 
be $4 ,60 per ,o~y. The rates for funlor c!~rks ~nd summer students ,earning 
the equivalent of salary rang~ 64 ot tower sh.all be s2a.oo ~er wee~. -

26.3 A.bsenoo1rom Resldence Headqua11ers 

Tt,e Coropan,y st,all assume, within reasenabl~ llmlts, the cost assotilateg with 
meals, (ra11el and li,,dging While an emt,iloyee is assigned to a temporary 
headquarters. Whet.e possible, sin9le room accommodation will b·e provided 

Board and lod91ng shall be supplle~ W~MQUt charge If the employ~e is living lwi 
CQmpany-operaled quarters. 

Whim employees are required to wark awa'f frorn lhefr normal heatJqua,ters 
for three consecwOve dsys or more In <! weeK, 11'\ey stiaU be ehtitf(id to claim 
$20.00 In eompensati<;m for faundfY and Jon9 drs~nce telephone oalls home, 
The provisions of 1his item shall als1> apply to employees who :ate in receipt of 
aotual e-xpenses orbo.ard arrd lodgtng allowance due to change in re.$fdf,lnoe 
headqtiarterii' ln ,1ccerdaooe With Section 28.4. 

2a4 Ch.an!!le Qf Headquart~ts 

26.4. i Regular Employees - Householders 

A regular efl'lpto}'l;le shall be ,paid .expenses up fd a maximum peri~d of fo~r 
months as f~llows: 

Actual expenses f'or Up to one month from the date of aotual transfer to the 
nE}W location, and thereafter the standard bo!!Jtl at1d' lodging alfo.wanoo uolll 
the lime 1he '10usehold ls moved lo the new loc.atlol'J. 

NOTE 

such c1n employee must bea housetioJder ano entitled to lhe 
payment of expenses as o\,ltllnet'l ln Part 'A'' Item 2.4.0, 

EX1ensio11 Qf Allowance: Payment of any aHow1:1nae beyond the period of fou1 
months must be auttionze!l by the appropriate director, 

EJ19iol& Employees: Payment of this allowance.viii be made- only to an 
employee wtio lndicates an IJiltention to move to lhe 'new locatfon. 
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11 llie employee fails, to move within the tirne llm1t anv ~sh a11owat1C£< paid In 
Ueu of board altawaf'/\ce shall 'be recovered by lhe Company unless the 
reasons for nohnoVl"1!J were beyond the control of the en1ptoyee and/or the 
em~loyee. aotuat1y did ll6an:l in ttie new lotatlon during this per1od. 

iG.4.2 Non,ltovseho(def$ 

On lrans'ier to Cornpany-opemted quarte~, an employee Wh·a is a non-­
r.iousehoJder ;.hall pay for board an'd locts,ing iinmecllat~Y on tr;;iosfer. 

If 11or living in Comr,iany-opera~d qµarlers, an ernplbyeewho fs a 0011-
mouseholder sl~all ~e l)erfnilled actual e1(penses to a maximum of up lo one 
month1 after which no allewance WiO ,be made. 

16.4.3 Z>.~ent!aooe at-Oompany-Operated. ,ralntn!J Courses 

Boa1-cJ and JodQll"\9 shall be provlded or board and ltidgfng allowance. shall be­
paid lo L'!ll employees Whet\ atte111dl~ a Company•aper~led 1ra1n1ng course, 

2i1 .o JOINT COMMITTEES 

27,i Joint Pension and lnst1raoce Committee 

Nomenolatl.h'e ~nd panicfpalfon on this OommOtee ~re subject lGl 
change pending (he imple.mentation ot amendments lo the 
Ele1,trlcal Sl}fety A1,1thofity Per,islon Plal'!, T~e parti~ agree to 
,e\/ise ttiili item as neces;.a,y fer lhe o~~ P,l'ii:ltlng of the e i,llettlve 
Agreement. 

Scope; To mor11tor me adminTstratlon and the-fin~ncial status of !tie 
Pension ~nd ln~urance Plan oovetfng all plan members ant.I lo 
recomroeod c:Manii)eS as si;t i;,ut below: 

:t. Pers<?nnel; The "Joint Penst0n and lnstffance Co1nmittee·• .shall 
meet at least CWlce' a year or QS' requested !Jy (;.!jlt)et narty and s),,:jlJ 
consi~t of lhe following metnbets~ 

lhrae PWU members 
Jhree Electncal Salety Aulhol'ity marnigement members 

~ch p~rtY wtll have IJ.,e rtghl io have a reasoo~ble, 111Jmiler of 
te~o~rce personnel flm:1nd the meeting 

Toe chair wlll rorsite betweel\ Electrical Safety Authotlty an~ PWU, 
one meeting each, 

eV(!;,Y •effort. will be ro1.1t1e to re~ch una11imo.u$.decislons. 11, 
the event tlilal a unanimous deoisir.i!1 e.int,ol be reached, 
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decislons will be by a vote of a majortw of members 
re.presentim9 both PWU and Electrical Safety Authority. 

a, fUSJelian: jh an advisory capaeity Wiln acGeSS lb tt,e. necessary 
lnfllrmatian: ('rhis is limited in that ii does nol apply in respect of 
h,forrnatlon ~s to lhe se(Vice, salary1 pension benefits or other 
pi:¼l'SOflal informa~on related' to rJ.ri'/ ~pecmc person without that 
pers.on's prtot oonsenf.) 

Pensions 

(b) 

(c) 

(d) 

(e) 

(0 

(g} 

Monitor Electrical Safety Authorl!Y''ll' !!dmlnlstration of the 
Pension Plan as es1abjisl)ed ur1der the Power Corpornlion 
Act., assooiat-ed tegufa11ons and rulesr and other applicable 
legislation, 

Make recommendations resp~cting the admlnistrallon of the 
PensiG:>n Plan. 

Promote awarene$ and u11derstanding of tha Pe11sion Pian 
on th~ part of Plan mernbero-. 

Review lhe EJectncal Safety Authorilv's appr9ved annual 
frnansfal statements ano1 investment performance 

Review ttie. Electrical Safety Authority's approved Act1.1arial 
VJ!)luations i:>f tl:te Pension Plan and disCl.lSs ~he need for 
assumptlon changes. 

Identify potential benefit changes c1nd discuss c_ost and other 
illlPllcallons. Committee 1eoomroemlatlons for benefit lave( 
changes will be stlbJe.ct lo ratification of the- respective pa~e·nt 
bodies, 

The Committee w1II have the role of making 
recommendations generally with respect to lhe- nntationaJ 
accpunl. Tlae Company wlll adopt any ·s_uoh 
recommendations With respect to thEt noliQnal account 
specifically described Jn th~ -April 1, 1990 to March 31 , '1992 
Memorandum of Agreement. AppendiJ< 'G' 

!.ite- Insurance 

(a) Review the Jinanoial pos!tion1 premiums and ta><al:Jle henefitl. 
of the life inSllrance provls{ons of tile Plan. 

Jde()tify pote,itia( .benefit changes ~nd discuss cost and other 
Implications. Commntee re-commendatfons for benefit level 
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ehanges Will be sub}eol to ratification of the respectfve pare.nt 
t>oc:lles, 

~7 .2 Jofi1t Health aod S;1fet.y Const1)tatlQi1 

fhe parties Will ~RSLlJt regularly an corporn~ level employee heallh and 
safety matter&. The iOllowing two jotnt comrn~tees Will be establlshed to 
facllltc\te this cQnsuttalion, 

2.7 .2'.1 .Joint Polley Committee 011 Health and Safety 

t Goal 

T0 partioip(!te tn the formalion o1 heallh and safely strategy and 
policy bV providing lnfom1ation arwJ op'inlor:i from lhe Unioii·to the 
Company's executiVe on employee t:iealU, and safety 

2, Per-ionnel 

{a) 

(b) 

Compsiny Health and Safety Advisory C0mm11tee-. 

Unlon Exeeutlve comrnlitee and cha)rperson of Unio!'I 
Pro11lncial Hesillh c'i!l1(i Safety C.ommittee and Union s1aff 
advisor. 

The chair wlll rmate b-a--tween th~ chalr et tt,e Company 
Health aod ·safety l\dVlsor;i C9rnmittee and the Unio11 
Provincial Health and Safety Commltlee, 

:I functton 

(a) 

(~) 

f t't) 

(e1 

Identify problems and is$11es of Company significance whiolf 
have not t'le~n res.i:ilved ln I.tie J0ir:1t Meallh and Safety 
Working Committee. 

R~vtew proposed initiatives and advjse the corpon,1le 
execuiive, 

Evaluate existing pollcy an~ advise Jhe eGtpQr-ate exeeutlve 
orj recommended changes. This fu111.tion appl[es parttoutarty 
to saiety rules and wark protection gode, 

Develop Joint Pclicies on Health and Safety 
I) Authority to stop Work, 

The committee WlU mf:!tt onoe a year or as m1:1tually ~greed. 

47,2,2 Jolnl Health and Safety Workin!} Oammlt(ee 

·J Goat 
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(a) Provit'Je rec;onimehdatlons tQ assls't the Health and Safety 
Divts{on in the development, implementa.fion and ev1,11uatton 
of corporate amployee health and $afety poltoy and 
prograrns. 

2. Personnel 

(a) 

(b) 

Manager. with accountability for l'lealth ;;ind Safety and other 
managemetit staff as deeme.d neces.saryfrorn time ,to time, 

Union Pro1nncial He$llh and S~fetY Cornmi\tee and ·union 
$laff advisor to a rnallirnum of eigtit 

~. Function 

(b) 

Par1icipa1e In tl''!e 1denllficalion of problems and issues of 
C9r:npany ~ignitTcancc In employee health and safety polil;;}I 
and practice:. 

Partic!p~te in the qe11e.lopmen1, promotion and 
imp!ementaliPn of Company health and safet.y pregrams, 

Study, develop and make recommendations lot changes fo 
the corporate safety rules and worK protectiOl'l"®de. This 
functiori can be delegated to an <1d hoc group with mutual 
agreemen\, 

The committee Will normally attempt to (eSolve i ssues of 
mutual interest tiefore seeking ,ntervention by senior 
rnanclgement orthe Jofrd CQmm!ttee on l;Jeall~ and &o1fety, 

The oommitte.l! will me.et lwic;e a yearor as mutually agreed 

Tq~commirtee will also address an.y )s&Ues related \o 
radiation proteciion and, train1ng. 

27.2$ .Joinf Diwersity -C0mrnitt~ 

1 Goal! r O participate in fhe forrnalioo of errir,1loyrnent equity. St{ategy 
and policy by providing information and opinion to ihe Joint 
Committee on Relationships on employment equity Issues. 

2. Pl:lrsonnel: (ii!) Tl'\e eo)llmittee.wJU be struetured 10 provide broad 
repre&.entation from 1he Company and the PWU. Up 10 two 
positions Wlll be made available to be shared equally between the 
PWU and 1h~ Csrnpany. (b) The PWI..J and tile Company Will be 
aUC;J'fled .i.taff adVi$ors as requited, 



'.J, Function. Rev1ew11nd reco1t1mend ~PIion~ to theJCR consistent 
With the goals of ltlii; committee. 

272.4 Joint Employee aod Family Assistance Co1nmlltee 

TI1e parties -agree lhal f;FAP Will be a standing .-genda item on the 
Jolnt \Jnloo/Managen,ent Sff!erfng Committee Meeting. The goal is 
to review, discuss and make reoommend11tion.s mdhe 
effe~liveoess of E'SA's EFAP Program. Either party may utJ1ize 
othef re~oL1rces when required. 

27.3 extended Health 8enefltsJWSIB/L TD .Joint Commltte,e 

Ajolnt c:9r111r,itt.e win be established to meet a11d di•cuM all benefit 
related issues related to the interpretation anct appllca,lon af the benefit 
plan by t.he-sorvlce provider. Any issues related lo the lnterpretatiol\ and 
.applJcallon Qr t'1e benefit plan which are not abJG ~ be reaolved 1n U,u. 
forum may be ter.rred to arbitr~tion. The ]olfn committee will also 
rev&lw tbe auat.al111bllity of the extended hea11h be11eflts1 inctuding 
benefit costs, fndust,Y trend$ and potential efficrenr.1lea of the plan. 

The Joint aomrnlttM would be comprf.sed of the Company and the Unl r.111 
RepresentaUves ae follows: 

• PWU Chlef Stewards 
• Direc tor, Hur:r,an Resources,, Human Resources Manager, Human 

Ragourco Consultant 

Examples~, 1,ems- to .be discUS&ed within U,fs committee-: 

• Coverage for Drill• Clinic Neuro A»e$am•nt 
• Cove.ra11e forOonlin110\IS Glui:cse Monl1o, & Accessories 
• Real1>flable. & Customary Limits 
11. Exceptioms <>tJ caps- fat PrlVaf~ Duty Nursing 
• Rt.view of benefit costs ~nd ttands 
• Emergl11g ri$l<s retated k> benefit co•ts 

28.0 DISTRIBUTION OF PWU NEGOTIATED POLICIES AND 
PRACTICES 

The Company will supply the Union 'filth PWLJ Negaliated Policies and 
Practices In quantities lo dfstrtbule 10 its slewa,ds and with re'1is1ons as may 
pe Issued. 



2S.O 01S11RIBUTION OF' AGREEMENiT AND WAGE SCHEDULES 

This Agreement shall be printed as s09n as pracltcable after the date of 
s1gn!t1g and rr1ade a~Jlable by the Company k1 .UJe Union In sufficient 
quantities for- distribution to Its membership. 

30,0 JOINT WEEKI-Y-SALARIED JOB ~URVEY MANUAL 

Thls manual is -a supplement of lhe Colleo.t1ve Agreement. and its provisions 
shall apply as lf sef for1h in full hefein a, as,ameoaed by the parties, Jn accord 
w"h tltte terms of reference as agreea to l:iy lhe ,partras in Mld-T~nrr 
Agreement. 

3-1.0 1ilME CHARGES- UNION ACTIVlTlES. 

Roles· a11d"ResponsJbil~ies of Chief Stewards 

As E$A evolves ir;i1o the new regylated and competitive marketplacei it.is 
important thal ESA leverages Jts posltlen by defining, as clearly as ,possible, 
prlnciples to anchor the relationshiP. t':letween the electecl PWU 
repceseotat(Ves and maoag~ment. 

1. Mutual Recqgnition of Respective R'oJes and Resppnslb\lltles 

A recognliion that lhe Chlef Stewards pnovlde13n import.anrrole In Iha 
succes$ Qfthe c~mpaiw 

A recogniiton \hal the OhtefStewards are ESA employees as Well ~s 
PWU ,re.p~ent1:16ves. 

As lime away from the jo.b lnc(e""ses, loss sf sl{ills may be an Issue, 
Ni such, the Chief Steward Will make f;Very effort to stay current in jol.> 
relaled tra(ntng aod ESA wlU provide reasonable trafl'ilng ar1d 
orientation pr/or to the Chief $teward returning the their fonrier 
poslllon. ESA WIii provide reas9riable re-training lo replenish these 
sRills, 

The elected Chief $t~w1;1rd s'1all retum lo their regular duties at their 
same worlc place headql.!arlers at the encl of their 1errn, 

ll is 'fecogn1zed that !here WIii be differenees between thee panies- Jri 
these cases, respect[ve opir:ilons c.;in be expressed: however, they 
should be c.ommun1ca!ed in a professJon?I manner, 

2. Chief SleWard.s, are. acco1;1ntii!ble for their time 

)t is untilerr;;tood th~! Chief Stewards Will be required to be aW/iloY frGm 
\he1r ESA Job. 

A 1,12 



Time away from fhe JotrwllJ be diapef!cient upon the Chlef Steward'i; 
specific issues, number of c~mmlttees-, '$!Zl: of membership, 
geographlo~I factor!!, et{.. 

Ch(ef Stewards t:iave an identified supe!Vlsor. As In any employee­
supe!Visory· fetanonshil)s the Ct)fef .Stewaro WIii advise their .supervisor 
as to What aot.iV1ties they Wlll be Involved fn, In generic terms (sCtJme 
h~sues ~re qpnfidantial), They haV$ vaC<ltion days approveo and sick 
day,i; reported. 

Chief Stawards should schedule their PWU actlVities With 
coosiderat1on fot theJr,E$A Jeb. Any ur,allccated tlme will be spent 
pen'oimlng \heir ESA Job. 

3. .Cll!ef Stewards play an tmportant n:>Ja iii commun!calionii 

Wl1er~ feasible, jofnt ®romunJoafic,ns are. encoura.9ed for lolliatlve~ 
that affeol. T-'WU employees. 

Joint Ttainirt9 is encouraged lh rotJ-01:11 initiatives that itnpaot PW\J 
em);,loyees (e.g. Galns!ilaring, Collective l:latgaining roll-out}, 

Consistent messages -are fmportaAl, Ume allowance Will be made lo 
inform members Qf 1he warkfng relatl0nshlp l'le'tWeen the. paJt.ies. 

There· Will be a 1need 10 ire view these pr1rtc1ples. 

31 , 1 'fime Charges and E."lcpenses ~ u1,ron Representatives 

trme off aod expenses tor Union· officen, wllt b.e -granted if\ li!CCOt'danae wj111 
Negotiated 'PeJlcJef; atld Practices NtJrnbet 3. 

31.2 Time Cbarges for Employees On Union Business 

Wftert the time of employees on Unton busTness is p<\Yable by the Uf\lmn, 
:such lime shall be ct,ar~ed at 'noimal tales of pay, 11,e ,iormiill payroll l!ltirr)eri 
With,;>LI~ the adminisltaUon charge· a'f ten pertemf (10%) 11VIII !'le applicable o/lly 
far UrJlon releases ln excess ,of l'fVe conseolrtlve da-ys. 

32.0 EVE PRO"PECTION 

Approved eye proleeUorr shall be supplied to lndlvidual prescription 10 ~II 
employees wfle normally wear ijlassEis and are teqOfred' fo wear eye 
protection for ~n apptecja~le c1mo1,1n~ Qf «me fn ~he r,erta&mance ·ofti,eir 
dutles. 

33,0 PERSONAL TOOLS 



Personal tools Us1 - The p.artii;\S wlll r DJl1tly develop a list for Jnsper;:Io~ 

33i 1 Generaf 

Employees li'J trade oategones and designated w.eekly-salarlect categories wlO 
provide at ttteir QWn e;,tpense, the otclinary han.<J tools of the tr~de, These 
tools ~r~ )Isled fn the <ipproprfat.e-oo.oupalional defihltfor,/job document and 
inust be of~, leas\ industrial qualtt}I; Which permits employees to perform their 
work safelY1 e.ffic;lently and tO 'the standard otdlnaiily dema11ded in any gi,ven 
lr13de: (Owing to lhe. marKed differences lri the nature of Wqr.k performed by 
employees WhQ are classl!i'e.d in the ~m~ trade C{l\egory, it is unreasonable 
to expect a tradesperson ta possess O( have 011 ~he Job, eve()' lool llsted for 
his/her trade, Learners and Improve!"$ must .i9Quire any of the tools Hstetl as 
1:1nd when hls/her work demands their Use. Employees are encouraged to 
buy toots, Whlch carry a lifetime guarant~e,) T10ols Whfch are requ-;recl for 
eq~ipmenl 0f !1peclal iypes, Which are reculJar to eertaTn loca1ioris as well as 
tools 1hat fall In the class of ~hop equjpmeol, will oe stippfied an~ maintained 
by lhe Company, These, and s1ri111ar tvpes ,of tools, have b:een p4rpPsely 
omitted from the llsts. 

~3.2 Tool ReR/acen,enVUpgradiog 

Each employee, as descfibed lil 95;'1, WIii be allQWed 8% of the personal fool 
trsx retail price calcUlf.ltloti p~r calendar year for tool replacem~11t or upgra.:llhg 
based on hls own toot Ust. as d~fined in the Oeellp&t(i;,nal Definllion, A 
minimum allowance of .$50,00 per year for ea9h employee in each 
olassificatiQn Is availa~le, for those entitled to· t-he mfoimum allowance o'f 
!S50.lil.Q, the unused portion for one Year-may li!e carried fo!Ward to lhe 
followlng ,yearto a,maxlmum of $50 oa, 

Ta quallfy for any reimbursement receipts must. be accwnu(E1teGJ e11ft 
submitted for amounrs fn exce.s.S. gf $50,00, Fer amounts of leas than $5.0 .-oo 
these receipts shoJ.Jld be.submitted '1t lhe end -of tile Year, 

'33.3 l oss by fire or Theft 

Personal toots which are stolen,. are destroyed ar damaged by flre lo an 
extent WhTi;;n renders 01em unusable, Will 'be reptac.:d· by tfle Comp,;1ny, 
Toes.e losses ,r1ust be )ncurred. ln the exercfse of Cornparw busine~s .and on 
Comp:any prapeltt, except Where (ney occur on or al OORsCompany (oca\1ors 
In the,exerclsEl of Company business. Smeill ot Inconsequential losses WQCIJd 
be recos.iered lhroJJgh ~ .2. 

34,0 SPECIALCLOTHING'FOR EMPLO'(!EES 

Employaes will be reimbursed for brand nam~ clothlng fo a ma)l;tm_um of 
$225,0G per year, 

34. I General Policy Regarding Worn Clothing 



lz)(cepl Where pro.Video DY 111e: C0rnpa~Y' l'n accordarf£;e with thli. C01lecll11e 
Agreernenl, employees must p(oVtQ~ al their own exp~nse su[l~ble ~ltrtti!ng 
for the performance of their reg~11ar~1.1tia~. In gt;irieral1 clott:iing rtit,Js\ be 
i;uitable for the safe and efficient p.erformance af me work but need 11t,~,b~ 
unlfortn '1n appearance. 

So f~r ~~ fs oons)stel')J "VJth staodard stotes'·pol/cy, tt,e Cornparw will 
purcti~se ce1111in \)'!)es of work oloU,11'\g (I~ bulk for resale on "the n,ost 
ravoura))le lerms possible to employees requlnng them Jn co111nectlon with 
Company Woii\ 

34.2 Spegial C(oth'h1g Tn~I May Be Ptovld?~ qt C'@mparw Expense 

Sutlf ect to certain conc!Jflons outlined hereJn1 spe~lal 1:ToU1in9 m~ ·be obl-alnet'J 
~I tile expene-e of the Company· Tor issuance to employei;.s under the folloWJng 
G61)d/tlons, 

34.2., Where U1iiifonn Appearance rs Required 

Where 11nllorm agpearan&e Is ll3quired by the CQ/Tlpany as 10 tlie ¢"'.,se of 
certain ieceptiQ1llsls1 guide$, messenger<\, and drivers WIii ~ pti:i~idsci. 

~4.2.2 For Work: Ou~fde,ofthe Employeils Regular Routine Duties 

A limited number of ralnpraof ctiats and hats m;:i.y. ne obtalne~ and ttept 
~vall<1ble -a1 cons1ructlon headquat-ters, attended stations, e.10., for pecsons 
whn 11ormaUy wof'fl indoi;,rs but who are oocaslonally required to wa,'k, out of 
dDors under adverse weather oondmons,. as for example when workltig during 
emergencies, opera1,ng switches, cleaning ~0J<s1 eiC. 

Clothi11g .supplied at ;,tt,lions-should b~ Jlmited to one or \'t'O 00a1s and hats, 
tlep~ndJr,g upon the number of e/Tlployees. 

34 .i.s Por Normal Worl< Whieh' Mlli.t be,P,erformed 
Occaslonally, Undet Extrem~ Ca1iditlons 

1-t,p or knee length mbber boots ac,d wea1herpro~f c:eatl> and hats m~ be 
obtall"ted and lssuer.f temporar11y lo e0nstF1Jcllon ,workers, mafnlenancs 
workers, ani~ lat:iourers Wh<iill required to wor,I{ In eldremely wet loca.t1ons or 
under adverse we.altJet oond!tions. 

One 01 twv ratnpmof caal$' and hats·, dependifl\9 wpot:1 lhe ,t1ur11ber of 
ernpleyees i1wolve~, m11y ,liie proVlded for eaoh line, fQJ:estry a nil maintenani,e 
trb1ck or gang for u~e in emergencies When Wc.>rkers oould nol be reasonably 
eXP,ected to have proieotfve elolhi119 av.ail~le 11t ;;ill limes . 

.34.2.4 Fmr Weirk Involving Exposuro to Miterlals thal are 
lnl ur1ous to Heallh antJ PartlcWarly 
Oe!ilrllcl(Ve of Clothln_g 



Rubber boots, aprons -and glGves ar an apprcwed malaria( may be.provtded 
for emplo~ees Wl:len handling ac(di; for b.atteriesi cleaning 1ransfovn.er coils or 
for other Worl! Whict\ fs simlb1rly desttt!clive or clothing. 

Aprons, gloves ancf s1eeves,fn<1tle of plastic, pl9-stlc-coated or other approved 
matetlal may be provided for employee$ Who are required IO han:dJe creosote, 
creosoted poles or limber as a protection a.9alnst bums 01· dami¼ge to 
c!r,thlhg, 

Ptotectiv~ ofe.1h1ng -such as coveralls, gloves and rubber boots may be 
prol/ided for tempora(Y rsst:lance lo employees lor l1se wlien applyina· 
herbicides. 

BecaIIse of the flte hazard ln weldinQ and ihe c.lestructive nature ·of the work, 
welders' apron1>, armlet.sand gaut1\lets may be. prOVldetl, 

342..ti To Pr<m1ote Safely 

Safety headgear, e'ye proteolfon, rttbbergh,wes (ele.ctricaf}1 and similar items 
whtch are designed exclusively for lhe safety i,f empleyees arrd the wearinij 
of which is m~d{: obUgatorY on certain types of work, wllJ be provided by the 
Company. 

Special footWear Wftl !:>e provided for the safety ofworl,ers wl\an ,equlred lo 
work near forebays, slllic,e~ etc" under icy, slippery or otherwise hazardQUs 
cot,ditions:. 

Sal'elY F tJO\Wear~ 

E.rnployees requfted to· Wear protective rootWe/lr WIii be teimburseq 
as fallows: 

A dedi,jc:itlble oftwenty"lfive pero~nl (25%)1 to a maximum o1 
$25,00, will apply tO each purct,a~e of CSA Approved Electrical 
Sheick Resistant (ES~) footwear as described in para£Jraphs 1 ,md 
2 below. The dollar limits (actual cost) are: 

(2) 

A dollar limit of ~22S,00 for each pair Will apply lo others who 
choose or are required to we;¼r GSA approvea ESR 
protectlv~ fooiWear (subj~ct to the dedl!Jciible), 

O!hers who ch:oose not to We.ar approvetJ ESR ptolecti'lf:! 
footwear, Wlli be reimbursed flffy par oent (50%). of the. actual 
cost, up .to a maximum relrnburserrien\ of $75,00 per pail', 

II Employees Who are not required to wear protective footwear: 

Employees who purchase safety footwear ,MU be re\mbursed 
lhirty·lhree and one-third percent (83-1/3%) of th~ aciual cast up to 



,a rmi1limt1m reimbursement of $20 .eo ~r pa1r subject 10 me 
"iilfi]l'>roval of Iha· ~pptopnale manager or1:1uper;,Jsor. 

NO'l'ES 

Temporary employ~ wm 'be reimbursed for a 
maxlrnuFJ' of cme pair in e~ch sbc-month perlo.d. 

A llmlt (lf two p~T1s of ,$afeiy shoes or t:J/JC/1..$ per 
per~n wlll be subsidized 1n 11 calendar ye<tt, 

These &<.tual cqs. ma)(lmums include appllcab)e 
taxes. 

94.~6 Special Cof:)d~fons 

Reqv~I$ for !terns of c1a,hh1g not menli'oned but which mlgh~ be reasohably 
supplfed uuder the ebnd1trohs sel forth tiereln wlll be eonsldered,. each case 
on Its own m-eriln. 

,34,3 Issuance, Care ot, .:1nd R,espcml.i\biffty for Clothing Provided by t~e 
C$mpany 

ln or.d.er that the use. obtained from olothing •purchased by the Comoany rn11y 
Justify Uie e~panditure. !he tollowiliQ shall be oarefuUy obsefVed: 

3 

35.f) 

ii;xoe.pt iJ1 h,,elated ~ses, $pe,cial clothing must noi be tssued lo arw 
•0m~ employee fl'lrel(Cluslve 1,1se but mtJs1 be 1<eptavai1abte for any 
employee w110 may require it for Company pwrp~es triermone<:1 
oereln, 

When no longer required ,oh thaJnb, clothlng mus.I be promptly 
returned to local t,eadquartets, slalion ar tNof< Wl1ere ll Will b?I 
readily available When required. 

All ·clothing turnisl1ed by the: Company will remaih the property of 
the Compahy and r:nus.t b:e clearly and promltienlly rnarl(ed fQr ~ 
ldentmcatien. 

Where loss ordes11ue1(011 of Oqmpany ctotoif19 Issued to an 
employee OCC\11'$ ~s a result of carelessness oh the part of the 
employee, the employee Will be reQuUerf to make gooct such loss, 

PURCHP,,SjNG PRIVILEGES - SURP!-US EQUIPMENT 

Smpk>yees s/la0 have purcf;tasjng privlleges for surplus equJpmenl and 
matef.ial .to !he same limit as e~nded 10 the general public, 

l36,0 RETURN OF ¢OMPANV PROPERTY 



llis agreed thal .emplaye~ whose ernplayrnenttermi'nales-wrtf, !he Company 
shall be respon~1ble for the ·113tOrn of'any Campany property is~ed t~ th.em 
durfng me term ot tl:lelr employment. Fi:!11Ute to return s.uch p.ropertY shall 
tesl/ll\ to the- Cernparw dedl:lcting its c~rreot valwe from anv monies owing to 
the employi!es. 

Sr :<l TIME CHANGE- SHIFT WORKERS 

When lhe c;,loaks.are ch~iaged due 1o dayli~h\ saving time., the following 
prlnalplep Will apply: 

(. i:;mr,loyees whp are sch~ul~ to worl< during the affeoted hours 
Will w01~ a shift Which rs eW'ler shorte11ed or extended by 011e t,our. 

2, PaYml;lnl !or the shor1ened or extended shift wlll not be calculated 
on the basis of actual hQUfS wor~ed, ratherWll1 be based on the 
number of hours normally worked (elg)'it,or tWe\ve}, 

36,0 R.E'ST PERIODS 

Each emP.loyee s'1c1ll be et1tit(ed .to .i 1 O mtriule- r1;1$l p1;1t1od 11, the ft~t half and 
second half o( each scheduled wor~ clay at a time designated l)Y the 
Company. 

39.0 WEEKLY PAY DAYS 

39 1 Salaries and wages ot all employees tnroughl!lu~ the Company 
covered by this Agreement shall be onoe every, weak on the ttlird 
Thursday follow1ng completion· at the pay period. nus paymeflt WIit 
be b9 direct deposit to Qne ~ccount designated by the lf3mployee fn 
a Canadian financial ihslitutron with a Caric1diar1 Pc1vmeot 
Assocfation (CPA} serviceability code of 1 dr 2. (CPA s.ervlceablllty 
code deffnlllons Im effect June 5, t 991 er subsequent c.ocle 
numbers providing eqUivalen, accessibility), Th~ Company is 
responsible for tha cost of dep.ositing these furids to the emtitoye~·~ 
account. 

The lmplemervtlltion oMl/tec\ deposit pay w(U b~ phasE!d tn (or PWU 
members, It Is the rel.'iponslbllitY ot the employee lo inform the 
Company of any changes to· u,e designate<:! account 1,4 \'Jays in 
advance of the payl'nent date. ArW error} iri employee payment 
that result frQm ernploYee 1provision of lnaorrecl aocoL,nt 1nformation 
i;II' ·Uie late provision of changed aoc:Quol inform~t!on qre s.olely the 
r~spansibil!ty of lt,e employi:e, 

39,2 Existing employees Who were pald the equivalent of one weak'.s 
base pay during tlie transition from Weekly pay to weekly direct 
deposit pay Will have the amotJnt of this one Wl;lek p.~\Ym~nt 
deducted from lhe;r final J)a,ymenl of salaries a(:ld wages from the 
f.:ompahy (1,e termination1 retirement. etc,). 

A· !~e 



40.0 ELECTRJOAL SAFETY AlJliHORITY fEMf?OAAf« NATIONAL 
A'NP thliERNATIONAL PROJECT A5S)GNMi;NtS 

This provision deals with ihe r,lgh(-s ,or PWU members who aceept temp0ra1 y 
natlonat ,or Jntematipnal pro1ect gssign!tlents Wilh Eteou'icat Safety Authority 
(ESA) 

1- The PWU tni:!ln~ths th~ right at representallon for members 
perlormfng work on such t,rQJec1s. 

Th~ PWV reoomiiz:es u,e need C!lf ESA to-hiave the SbJlllY to asstgn 
V9luriteer PWU members lo sucJn project a~1;ignmenls, away from 
Company fac11111es. ln ortler to m~ef 111ese 1:1eed~1• ESA m"v reqUlre 
labour ailntract fJe'JClbiltfy, 

~, t11e Sec1r;,rVlee--Pte$lde11t and !::SA wlltJoinUY develop ~0110Jp1es 
for !h;I! e.slablishmen1 of labo1Jr terms anct oorn:litions fo1· prOjeols 
tnvolvfng w01'k to be performed' by PWU wor~ers outside or o.1\tar10. 

4, TtJe. prpposed Jabp\Jt, IEffJl'l!> am/ oondJtrons for ou.1slde 0r 01'1arta­
based work for a pa·r:flculat projeet" WIii be s1Jblnitted by, ESA lo ll're 
PWU Sector Vlce-Prestd.ent for revfeW; Wriere the pfln~lpleis 
(it>lnUy developed under I tern 2) have fueen satisfied., the $1';Qltir 
Vlce-.PresJaenl WUI provide wnt1en agreemenl to the p,or,,osed 
t~rm~, ancj pond(tlon11 Within 48 rii:iurs. Where the prinolples hav~ 
nor b~n ~atisf{ed, !he Sector Vice-President wlll advise ESA within 
48' hours c\f'the Issues to, be addr~S$ed, wlll 'ne9Qli~te With' ESA 10 
resolve these issues, and will 'reach a final joint d~Jsl1.11n 
(11g~men1 ot rei.ectl~n, wJtllfl'I ;an aedltional 48 novra, Tt11; terms 
and eondlllors roinllY agrP.e<i upon for a parthiular projer.l Will 
cha"9e the normal p(oV1slans of the CollectlVe Agr-earnent for the 
1erm of the partlouteir n:aUonal or tnternalloh;ll proJec\, 

5, In the event ofapplyU..,g Artfcle i 1, ~mployaes wfroaceept ESA 
ten!'lporary pi0jeo~ a~i;(gnments wlll oonUnue 10 !!le conslc/erea as 
1hou~h !hey had remarried 111 1halr, home Wgrl{ unil i;1ml Wtll ee 
.subject to the cofiltr:aotu.il terms e.nd rondltloAs then in force, 
Emplc:i}'ees wm defer e1<erc1sfn!?I thelt (edep1oyn,ent rights duriT1g the 
term ef thelr rra,epl ~i:;atsmmenl t.)1111) they return to their home unit. 

E&A's usa of ei<ternal resawrees lo p~ffonn natlon111 ,m.d 
tntem.alional pl'o)ect work. oub1de thfl PWU1s 11J1isdlctlor, does flOI 
rnvoke lhe terms of PW-46. 

NOTE 
~ management Will meet with tt\tl appropnate. 
Chlel Stewart! to define that wor'I< 10 Whleh PW-40 
does not applY 



-41 ,0 GAINSHARING 

Following jo1nt development and agreeml:!11t of Gainsharing PJinclplel[I and 
measures, gainsharing payments are possit:lJe. When, ,through tt,e efforts of 
E$A empk>yees, ESA demonstrates successful performance and 9ainsharih9 
measures.are met or exceeded, _gafnshare paymenti, may be made. 
Refer to the document titted "Gafnsharing Plan April Z011" for tlle tecrns. and 
CQndiUons of ~iosharing for,tne c;4rrent CoUeot]ve Agreement. 

A- t !itl 
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FARTO 

WEEKLY-SALARIED 

SpeoJfle Mat1ets of .l:\gteement 

'l ,O SALARIE9 

Stlh.trie.s shall be In aosordanse with lhe salary schedules winch 3 1(1 

p;;itt Ofthis J;\greemenl, 

ESCALATOR CLAUSE 

·1, The pa1t1es IWVE< agreed for the tf:nee year lerm of this,coUective 
a91t,ement- to imcl11de .in escalator clause appllcable ir;i t~e la~t 
year of t11e {:';Olltract This pruvislon will terminate as of Marol1 
'S1, 20~1,l an~ wlll not l)e. ciutomatically re11ewed In any 
subsequent collee\lve agreeme,;it. This escalator clciuse Is 
designed to genew.te ~ maximum of one wage Increase on l\ptl( 
11 2020 and none (hereafter. 

2. In lhP. third ;tear of tl:le eollective agreement, namely ~ptil 1 
-Z019 to Mt'lrch 31, 2oit:1, th.e fQllowlhg fel"fTlula shall l:lr,,ply; 

~) An increase or m0re llian 3.6% In the Ontario AU Items 
1t1t1ex-(20Q2 = 100) ptib(lshed by Statlslfc:s Canada i11 
ret:rruacy 20lO (J)ubllsheo in Matctl 2020) aver !he, lndex 
forfebn.la,Yl019 (published lH Msr9h201~) WIii activate 
lhe escalaler clau:,e. 

h) On Aprll 1, 2020, base rates will be lllcrei;lsed by an 
e1mount equl\/alent to the amount by Wh!Oh the lncreas.e 
in Ihe· ln~ex e)(t;eecls 3. 0% In the, 12 rnonlh period 
specified in (cl) above 'but In no ca" shall the atTIQUnt Of 
sucih increqse exoeed a%. 

'?I T'he payment will be made In ttle form of a hsm~ sum 
effective March 81 , 2.020 .and wlll be retroaC:lfrl/e tl'J the 
first pay1•011 period ;.lftfJr A_prll 1, 201 fl Jt1e w1;1ge 
sch~dule WIil be adjusted effeotive April , 1 2019 for ~n~ 
es!:alator-dlfferenhal, lfnere wlll be no compo\Joding of 
these wage lnc:reases. 
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3. In the c~1i;ulatian of (rao~ions, the simple 5/4 method of rot1r1d111g 
Will be used, That Is, ,00001 to ,00499 rounds doWn' and ,00500 
to ,Ci0!l99 rounds up This ro\.lnding methodology is to .l,e use(;! 
Jn the ookatlation of W~ge H)le$ 

4. The a\lailablli\Y of the escatalor·shall clepend upon fhe oontin!Jet! 
avaliahillty of llilEl ln~ex c,l)cutated on Its present b?se and in its 
p,resl:lnt form If the h,dex fs not available., t(,e pa!fres will rneet 
anCJI agr~ on an .a~propriate altern~(ive- c.onver,;ion af the lndei.<. 

2. 0 HOURS OF WORK - GENERAL 

j Weekly.salaried empl,;iy,ees wh.o~e basic hours of work are 
'35 hours perweek rnay be perrodically required ta change 
theTr work lac.1tian and to work 40 h<1ura per Week odl:\e 
sani~ !,ours as field staff. All hours in excess of selJen hour-:, 
per day, MQl1QcW to Frfday, ate to b~ pqjd at the approprlale 
premium rate.. 

2 . Oerta1n technician classificaUons Whfch have been 
estab}ishB"d on a 4D-hour week basis. slilall contirllle to work 
tiom,a! hours of 40 hours per wee~ bu1 w11en on fleld wortc 
may be requfr~ 1o wot"K \he $ame hours as the field staff. 

~- l:mP.loyees13 wno by the nature of their job$, ;:ire required t6 
make pub.lie, business or tra~e ~~ntaots outside nonnal 
hours stiaU work~ normal work week of 35 hours, Monday to 
Friday, 

OWing. to the corritrolling inilUences from ol,ltside agencies, 
~he n.orrrially established dallY t-iours of .star1lng and quJl1in_g 
ma_y require changes. ln such insiances th!:lse changes will 
be lhe preregative of the CG1'npany, 

lihe n,ormal Woli< week of all weekly-satarfed emploYeet ot 
lhe Ccrrp9rate Mailing Section sf)all be 35 hours per week 
consistjng of five days of seven hour& per day, Monday la 
i=ffo!ay fmchJsive, -Such employees shall normally tie free to 
select V<1riable worldng 'hours Wlfh1n ti)~ period 7:30 am to 
5:30·pm in accordanee wJth Subsection 2J 1. 

Where1 rn the opfnlon of the Company, such selecl1ons fall to 
maintain an effectWe mail servlce, the C6mpc1ny may 

ol fhe ~royt,iO))~ uf A11[tl«• 2(tj; ijf\d 111• foll~iro jr )-101,11&,uf )YO(~· 5'petjC,, Will ~nw l1o ·u11Jiljc.ll111h 
'\i>Jn~Q tlllploy~cs, 
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eslaol(~h hc.urs, of work l;etween 7;80 am and 4:30 pm for all 
en,ployee!i on ihe bai.fs of weekly work schedules wh1ch 
sMII ·be posll'.61n the work location seven days In advance 
of merr aµplfcatlon. Earfy starting times shall be rotafea 
equitably among tttes~ff. 

2.1 Hours of Weirk • Specific 

W~i, the exception of .shlf1 v,,011<, head offica hours $hall be a :al5-t1out 
week 

8:30 am - 12:00' noon (Monday through Friday) 
"t,OO pm • 4 .so pm (MonciitY througt1 Friday) 

2. i. ·1 Varl.abli, Workirw Hof.tr$ in Head Office 

Er:nployees Will be requested ea~h mof)i.h lo select lhelr standan:1-work 
perlod for the following month. The wot'k week Will consist of five, 
seven-hour dats, Monday to frfday. Tlla ti ours of work satootect mv$t 
be in ..iccordance With the observa1ion of core work(ng hours or 9·00 
a .m. to 11:45 and 1:16 to·3:00. 

l::mployees may, select a st~rtlng time whiot\ is not ealller than 7:oo 
a.rn. and not later tfian 9:00 a.m. of .al 1'/4 Ii our interval$', poor to ,that. 
Their f10Jst,h:1g (irne Will not be earl{er•than 3;00 p.,n, Tl1ey may select 
efthera 30, 46, 60, 75 or 90 mtnute lunch period .to~ taken between 
11:45a.m, and 1;15p.m, 

The hours: of wor~ seie.cted are sUbiect to 1110 su.p~!Vlsor's approvcll, 
The superViSOI' may, ii necessr.,y, res'lrlct some cimployees to the 
hours or 8:.30 am lo 4 :SO pm (for 35 hour per wee le employe.."'S). The 
supervisor mey not ess,gn 35 hour per week e1T\ployee.s to hours of 
worl< outside ot e:30 am lo 4;30 PIT\1 exc:.ept as provided ror in Part '01, 

Sectlon 4.0 - Over11me. 

Where 1n the CompanY's opjhion, a war.le unit cannot be operated 
saHsfactorlly under variable Workll'lg hours, they wlll nolbe 
implernenled In that unft. 

tndfv,du1:1I deviation rrc,m selected work soheQ\Jles will requ,re u,e 
supervisor's prior approval 



-2.2 HoUr§> of \Nori(. - C:h./ts/de Helacl Offfoa 

Hours of work (incll,ding variable hours ef work) in lo~tions (e,g, 
Territory Offices,ar;id Plan Rel.llew Oepartmen~ other than l\lead Office: 
and .Customer Service Centre shaJJ be negottated by 1~e Company and 
the Chief'Stewan;I. 
Where in the Company's- oplnion1 a work IJnit cannot 1:Je operate.cl 
satisfa~orily under variable working hour~i thay Will not be 
implemented io tli\at urilt. 

2.,.2.;I l,lours of Work in the Customer Serv1ce Centres 

Th!? Senior tnsp.ectipn Repre$ent11-t1ve, customer Servfe::e 
Reines~ntat:ive.;, lnspeqtion Representative and Services Clerk I 
posl\ions ·al the Cus.tor:ner Sef)Jice Centre (Camtlridge <111d Ottawa) will 
be 35 f101.1rs per week, cunsistfng of five,, seven (7) hour days, Monday 
to Friday. 

I) Carnbfldge 
The hours at work setecled for lhe Senior lnspec;"ori 
Repres.entative,. Customer Service R~presentative, 
lo~peetlort Representative an(! Servicas Clerk l must be In 
accon:lance Witn the opservetioh Qf core wo~rng hours Qf 
7·oo·a.m1 to $:00 p.m. (Cambridge Custtlmer Service Centre) 

Based on seniority. emplavees may select·a preferred 
avc1U~ble sll'!fting time, Which ,is not e~rtier lhan 1:00 am1, -and 
nolh:1ter than Hl!OO a.m .. subjeclto tnemariager's approval, 
A JO o-~ 60 minute- lunch perim;I will be assigne~ betwsen 
io:30 a.m, and 2;30 p,m, 

Ottawa 
The hours ef work seJeqted for lfie-Sen(or tospect1on 
RepreS'entaifve, Customer Service Rep.rei,entative, 
lnspectton ~presentalfveatll!l-Servicei; Clerk I must.be ·10 
accordance With tlie observation of core wo(l(lno hours of 
7:00 a.rn. to s·.-00 ,p.m, · 

Ba.sed on $ehlority, i!rrrployees may selegla prefened 
avai~ble starting' titne. Whjon is no1 ear'lie1' than 7)00 a.m aod 
n¢1 later than 9;00 a1,ITI., subjecl to ih~ manager's approval, A 
30 or 60 ,riinute f11nch pe(i~ w11) be assigned between 11 -.:30 
a..m. an.tl 1:30 p,m. 

ill) individual d~viatlon m,n, .selected worl< hours will require the 
maoagefs apptoval. 



2-3 t-loltrs l'Y/ Wolk~ Mlscellaneous 

The normal wee~ty t IOU!'!$ ot wot!-. shall he 40 wl!I:\ the obeervatlou ef 
core wr:>rking hl!lurs of SiOO a,rn. to 6:00pm for the1btloWlng 
elasslficatlons and other simOa1 categories.as yet unoelined; 

Elec;tricijj tospeo(ot$' 
Field Electrj'tal Approvals ln~J>"'-Clors 

3.0 SHIFT DIFrERENTlAL,A ND SH(IT\/1/0RI< 

It ts rs.eognlzed Iha! frem lfme lo time It may be necessary, d'ue to the 
11a!ute Qfthe Company's,opera1ions .. to,place-osrtaln weel<l5t-sa1arfed 
day wotldng employees on shifl work. Where tl'/js ooouts., \he tollowu,g 
fJl'O\Jislons Wlll apply, 

1- Shift wl'lrk- shall not be lh'll)len,ented fO( a 11eriod of 1hree 
worklng de,ys or less. It the: working period rs three days .or 
less, the 13ppropriate premfum rale WIii be psjd'for the 
minimum three-day perlod. 

2, '11he Campany will provide 7'2 hours' .(f.hree caiendar days) 
posted .notic.e ot the comrr1en~eme.nt and te~mlnatlOn of a 
shift, Fal1ure to provide such not1i:le w)ll 1reql.Jite a tienc:dty 
payment. al pre01(1,Jrn r~!es (or all olt,;1nge¢1 hQW$ ,of work 
Within lhe notice perroa. 

3 Su.ch -a placing r,n shift won< s~all not deprive ai\.employt)e 
oflhislher total lilUmher- of norfm1l scheduled waeklV hour~ 

Revision to the work schedule shall provfcle for a minTmum of 
l 5 hours off between shlfu., F <11lure to provicl~ sl,lch time ,oft 
Will require the penalty pEtymenl for tt1e iirst affE~eted shift, 

Shlf! dffferen1i.{( :1nall app)v t Q ~mpJoYees rt!qulred lo wi;,rk 011 
a !hree-sh/ft~thedule or a, two-shift sch~clllle anlil shaU ,no~ 
aj1ply for overtime hours. 

&. Shift work Will be $ChedoJed' on ~ Monday Jo f rid~y basis, 

7 Wo~ In eJ<cess oflhe lolal r;1.U1tlber of 11emial daily hoy!'$ wlll 
I.le pajc1 al the apprepdale overtime rates, 

t) + t 



B. The tolfowlng shift' differenllals shall appl,yt 

(a) 

(b) 

S~ty cents per hour to employees s-cheduled lo WQrl\ 
between the hours of 1600 and 2400. 

Eighty·cents per h01:1rto empfoyees ·sphedUlecl lQ 
won< between the hours of 0000 aAd 0800, 

9, Regular part-lime and iempo·rar:y part-time employees wlll 
nC>t be eligll)le for-shift differen!lat When the shlft sl'arts and 
ends, between It.le. hours pf O?;OO atio HJ:OQ. 

4.0 OVER'fJivlE 

Due to lhe natclre of the Company's, operalfcos, some: employees Will 
be r~Uire(:J to Work- overt/me. Overtime win be minlmiz:.ed and 
rpana,91:;d within the Omits af corporate effectiveness and ct1storner 
impact, In recognflton mf employee·well-belng and in°"nvenfence, an 
effpr1 shall be made to equltablV dlsllibute overtime amongst all 
qualified employees, Overtime, a·s Used herein1 means thal part of the 
actual working lime Whlllh ,s outslde the normal :soheduJed hQurs and 
is,, tf'ierefore, subject to compensation at PfeQ'JiW,n rates, 

4,1 Overtime Definitions 

Prearran,ged Overtfme! Work performed outs!d~ the n1:1rmal sctieiiluled. 
hours for which noflficalJon mui,l be given a minimum of 24 hours in 
advance (21 hoUtsfot,compuler sub-btanch .shift workfng employees) 
Time 11hal1 be oot.mted from the time ttte employee repotta for work 
until the employee finishes w0rk, 

Emergency Overt/me: War~ p.erformed outside the normal sihed1,1led 
hours Whfalfl (s neither prearranged nor extension overtime. Time shall 
o~,counfed frqm !he !il'ne tr:\e em!JIQyee t~port-s fof work until the 
employee tln1sM(;')S wor~. 

Extension Overl1me; Work p~rforme<I outside the t1ormal scheduled 
'hours as an extension of the normal schecjuled hOUI'$ (elthar 
immediately precectrng Qrfollowing the normal s"hedUlecl hours), 1lme 
stiall be ~ownled li'io.m \he lime \he employee reports for v,,orK un\0 
normal starting lirne or from normal (l)Jifttng time lmtil lhe employee 
finishes work 



4 i Payment For Overtime 

011ertilne, a, (a!sed h~rein. means that pa.rt Qf the ac1ua1 workiog time 
which 1s outsJde the f\ormal ssh~duled hpurs, ,md Is therefore, subject 
10 ootnpensatiQn atpremlum rates. 
lfl.remiurn payrnet'll for overtime shall be as follows: 

J . One .anti on~halr llmes th~ emplQyee's b$jc. rat~ l:lhall he 
paid for all wo,k perrt1rm~ cllJrlng the first four clock hours 
after normal qu111ing ~me. Monday te Friday lm:lushle, It Will 
also, apply to the nrst four hours of overtime worked on an 
Un$ct"leduled day• of ·.wo~I<. 

Beglnnfr,g April 'l, 2019 the- premium fcit overtime tthall 
be pai'd at otte ond on.-t1alf tirno!l the emplo,Y'eehs bR-alc 
rate for all work performfd during the fi~t:2 _(two) clocl( 
ho~rs afte-r ogrmal gulttll"lg time, MQndJY to Frldizy 
Jt'lclusive, It will ~lso apply tQ the first 2 (two) hours of 
cw,rtime worka(f 011 an unscheduled day-of work 

TWo time$ the employee's basic rate i!hall 'be pe.id, for 

" All. work performed aiutsi~e ofth~ firs\ fol)r hours after 
norrnc1f q~.ltfi119 'time., Monday !o Friday 1ne1usl11e, 11nd 
after the fit·st fou( liour!. on an unscheduled d.<!Y of 
work. 

• Be.ginning Aprll 'I, 2019 all wort< performed 
01,1tsidQ the: 'fir;t 2 Hwo) hov'1! after normal 
qulttfng timi,, Monday to Friday fncll:lafve; and 
efter the t1rsl 2. (twol hours on an Unst1hedi,1Jad 
day of work. 

• 8e9Jnning march 31, 2020 •Ii wo11< performed a.fter 
r,ormal quitting tl0'\e,. Mo11day tor: rlday tocluslve. 
It wHI ~J&o apply to avertilr1e worked ori 
unscheduled d1i1y of work. 

• Allwork pertortned on Saturd~y, Sunr/lay aAd 
<111\IUlory holii:lays Which occur Mond~y to Frfday, 

~. Ollertlrfle rales sball be computed by divid1Mg lhe employee's 
basjc week!y salary by hls/her rtorma1 weekly ho1.1rs of worlt, 



11,3 Overtime . Mlscsellaneous Prov,sitm~ 

1 In order to alleviate excessive Inconvenience, an -effolit sh5U 
be Jl"lade ta equlta.bly dJstrjbute ove~tme arnongst all 
qualified employees. Where employees feel they have been 
assigned abnormal amounts of overtime, consJderatlon of 
such cas~ sh~II be .considered flt matler for discussfon a\ 
tecal tevel, 

Th~ Company-agiees to control e~cessive aulhorfzed 
overt1me by feslrictlng aoll.1aJ overtime 10 not more than 12 
noucs per week, excluding lravelring time Under 
eiq(aordinaJY t:ifcurnstan~es, the \Jnlim Will censi~er waMng 
the restpc(ive fea1ures of this. clause, 

3, A trave!lftig allowance up to a maximum of one hour shall pe 
paid at the approprlat~ overtirne,rate wh~n ~n employee ls 
called ,n lo wo11<overt1me ancl an extra tr,p IS lnVdlved. See 
alao,.Section 4 4. 

~. Beeayse an employe~ was required lo wo~k overtime. ',Jr 
because lie/she Jo.st l(rne ,r:i cha1-1J1ing shifts, he/she stiall not 
be prevented fr1lm workmg his/her total number of normal 
dailY hours In any normal scheduled cl'ay of work. If the 
employee cannot be supplied With the W6fk ~quired to make 
up the normal daily tiours of work 111 tl1at d.ly, l:ils/h~t j?ay 
s.llaH he al\ljusted to prov)d& a rnlnrnium <:>f Ills/her noITTJa! 
Weeki¥ hours of work. 

5, If ao employ;:e Who has worked ovettfrne and' is physically 
iraJ.')able arid the group of Which he/she )s-o,rdlnarny a 
member is.at work, he/she shall notbe deprived of1he 
opporton(ty of work1ng l1ls/her nermal scheduled .hours in 
addition to Ifie overtime h~tshe rnay have wo*ed, 

An emptovee whli> h<)s arn;;umuli;1\ed ove)il,ne hours shafl 
re.ce1Ve this ifl eatnll'lgs, calclOaled at Iha appropriate 
pt~mlum rate, anct carinol be required to t~e rime offln lieu 
of payrn~nt. 

7 An employee who Is required to wofk continuously tor more 
than 10 hol.(r,s or 11n employee who accumut1:1tes 16 hours of· 
worltjng time In anv 24 hour perfod. wltlttol!I a mlnimum flVe 
hoUf oootrnuous break between 23:00 and 01100 hours shalt 
be entille:d to an eight-hour rest period. Timesp.ent for 
meals may be deducted frnrn the tQta( elaps.ert tlme but Is 
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not to tie considered as breaking the contlnllll\f of the hours 
WO(ked, 

If the rest perf?d axteods into 1he etnployee's nt1rmaf 
:s_et,edLlled how~ of wor~1 hi;ll>l'le shall be-paid at slralgbt 
Ume rates for the portion of the restperlod wlillch extends 
Into the normal scheduled nours, i'hls Is 1'1 addnlon to the 
oveT1hrn'l'¼ worke!t. 

Should he/she be required to, oEintlnl!le working beyond 1.6 
hours he/she shall be pafd two trmes his/her norm~l besic 
race until an eight-hour res1 period is granted. Should an 
employee oe. released b~fure i 6 'l;ol'.lf;) have elapsed, he/sh~ 
w)JI nQt be entitled lo an. e1ghf·homr rest period, and liislher 
rig.ht tb oontinue work at straight time· WIii be governed by 
Sectfon 4,3{5,), 

a, EqUIValent limeoff WJIJ10U.t pay· See Parl: 1A', $eqt(OII 10,'2, 

None of the prov:ls. it,nSsofSul:l~ectlons A.l(1,)1 (2.,, (4,)1 t6,} 
:and (6.) l.s appllcable lo employees raferred lo ln Section 
2.0(.f.~, 

11.4 MlNmum Payments - overtime 

~II ?art '0' Weel<ly-safaJied emptoye~ Who are ~ailed QUI to Wof\ 
overtime wilt, or Without notice shall receive lhe (\ll[oWlng· 

When ml11fm.14m pay.menls apply l'\O travel allowanc.e will be paid, 

All prearranged overtime pef'formed or reported for ctue 10 
tac!(. of nQtfce--of can0<1lla(fon, Monday to f(Jd13y lnctuslve. 
shall receM'il a mln{mun, of two ho1,1rs at eu~ight time or 1he 
~~tual lime wo(ked ?t !he-approprlate f}remTut:n tates. 
whiehe:ve.r is the greater. 

All ,prearranged overtime eancelle.d wJth -48 ,1-JgUfS tif tne 
des)gnated time of work commenoarnent sf;iall raquire 
payment of two hours at slrafghl time, 

3 AU 'Pr.iarranged overtime perf,;rmed or repottei:! for due lO 
la~~ of notice of c~ncell;ttlon c,n Satufdays, Sundays ~nd 
&tatuto:(Y t\olldiws shall receive a minimum paym~nt or four 
hpurs at strcaighl lime er the cJCtl,Jal time worlleu ,al the 
approprlate preml~,m rrt1tes, whicl'lever is 0,e,greater. 
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4 , This snall not apply Where the OVEJrtirne period commencei: 
on a Saturday, Sunday or ata\utCJf"/ holklay1 as part of a 
long!:!r overtime period oonllmllng into the ne,ct calendar d.;i.y, 

6, All emergency averlfrne work shall receive a rninirnt:1m 
payment (!)f iaur hours at cStraight time Qr the actual time 
wo1ked at the -apP,ropriate pr~rnium rate1 whichever is the 
great~r, providing short emergency calls are r:JQI repeated 
within (')Oe t,our of the campfellon, Qf a previous call for which 
lhe four-hour minimum was pald. 

If lite cal)-oU! occurs tess than two hours betwe the 
comrr1enqemer-JI of normal starting time, the minimum w)I( noi: 
apply an4 the:approprtate premium rate wUI be paid 
c:ontinueusly from the call-out tfme until. normal starting lime,. 

4,6 .Overtfme - Regular Part-Time and, i-emporary Part-Time 
.Employees 

Overtime ls defined as. 

(a) h!!;lUrs Wofked Which ar~ if:\ eJIW\lfi of ll)e 11om11.il daily ho~ 
of the cla~$iflcatibn. The premiu°' payment for sueh work is 
i;,ne and one-fralf tlmes the employee's basic rate ror all worlt 
perfoFmed dur,mg· the first fuur,clook hours after llile normal 
ciuittfng time of the classification, and two llmes the 
employee's basfc rate for all wo~ performed eutside of lhe 
flrsffour clocl( hours-afler \h1;1 elassl~cation1s normal quitting, 
Urns, 

(h) 

~nc!/or 

Haw·s worked in ~xcess of 24 In a wee~, The •premium 
payment for sUclil vvork is one and one-,halt times the 
errtpJoyee's basic rate for trne :first tour nours worked in a day. 
Two tiroes the employee's basic rate for all work, performed 
In excess ofiourhours In a day, 

and/pt 

{~) Unscheduled hours workecl on satvrqay and sunrlfl¥ Tile 
premkJnl paymant:for unscheduled hours Worked on 
Saturday and ,Sunday is 1WG times the employee1s basic Ja1e. 



5,0 PROVISION OF MEALS 

In reoognilion of lhe importance of regular meals to an 1ndividuel's 
health and effectiveness.on the joo1 nv: Co.mpanyWill SUflp\y meals as 
outlined below and whe11 ,-equired, Will assign .an emptovee lo secu,e 
lhe [l'leals. 

/a) 

.(b) 

(c) 

(d) 

5.1 

(a) 

(b) 

Jc) 

Employees provide their own meals on r!lg\llar.t;tays of wooc._ 

When,an emplbyee works overtltne on a regular day .off, 
nelsl:le will be e>epecled lo provide onr;, meal if 23 hours 
notice has been given. 

WIien -an employee wor~s e~ns1on overtime before (lf after 
nortnal scheduled hours, all !'et{Utred meals will be provided 
by the C61'11pa11y. The f.rsl Jl'aal (or meal allowance) w1ll he 
provided w1'en two (2) hcurs of overt.ima are worked. 
Subsequent meals or meal allowances Wlll be provided 
every four (4) houri. of overlime worked ll'lereatter. 

When meals carmqt be reasenabty oblalnE!d1\ an allowance 
of $12.00 per meal ·Will, be paid, 

Mec,I Periods 

Etnployees 011 (lay work shall take a meal pei1od designate~ 
by 1he Compariy an($ shall not be paid fo~ this time (Unless 
othetwlse provided for rn the Collecltve Agreement). 

Employees un stiin worle snall eat their meals dur1ri9 the shift 
tiours .;;s condfUons permit. 

When an emplQye.e wo~ e-lrtan$ion ove,time, n.o time shall 
be deducted for eating suc:h mears where the emptoyee eE1ts 
-lhe meal op tf)e Job ar,d in-? minimltm of time. 

PR!NCIPl:.l:S RE RESOllRCING-FOR RELlEF, ACTING & 
1'EMPORAR·Y ASSIGNMENTS 

Thts item will be used for resourcing new bWS"inoss ve_ntur-es- and pllol 
proJect~ Recognlz1"g that relier, acting and tempo,.aryassignmenls­
ccnlribute ta 1he d(!'lalcpment of persormel and contribute ID \tie wotl< 
beihg done effectively. 1ha follow1ngwill be C'CIOSfUe(ed When 
resourcing lhese assignments: · 
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• the more: senior emµloyoos Will be g\vs11 preferen~i 

• .assignments may be split, between employees; 

• -specific quallficat,o!is/.knowledge required for the posjtlon w1U 
be taken into·consideralion: 

• emp)pyee(sJ who have not beer:i selected can reQuesf the. 
reas{)n(s) for non,seleofh:m in writing; 

• ror supervisory positions primary consideration Wlll be given 
to p,ersorJal qualltles such as leadership arid the 
und~rstanding arid display of tlile pra<;tice of good human 
l'elatiotis; 

• employ~ development; 

• Employment Equity objectives dls(:Ussed in, advance Wllh the 
Union shall be- cansldered; 

• -amol.ln( ,of not,oe ancl clur.ation of assignment Yi/lll be 
considered, 

These assignments wm be distfi!lUted as eqlli~bly as possible, ove, 
time, once 11,e above corJdltlons have been cohsigete<i, 

The fom,at for utll!zatfon of tha above lh a Business Unit (0r smaller 
unit) will be.a Joint responslbnily ., 

Item 6,0 shall not l;>e subJ~l to lhe griev~nce/~rbltral1on procedure-, 

Dl&putes Will be resolved locally and may be referred 10 the CMlet 
Stewi:ird and the L!.ocal Manager, 

Cfrcumstaticfls which negate consideration of tlie :lb.ave conditions wlll 
nonnaUy be d1s~ussed in advanc.e With 11,e Un!ori. 

6.1 Relief Worlt 

Intent 

II is the intent of this Item that When an employee is relieving in a 
higher rated position that he/she be properly compensat¢<:1 for the 
duties that.he/she is performing, The assignrrrent of rellef Is a 
Management rlght a11d Increased dUties must l'le assigned not 
-!lssurned. 
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n,e company snall notify ttie ernptoyea m wnu~. 111 
advanC'e Wttere p0ssjble. ofttie reqtJiren,~nl to ,perforJYI relief; 
of Iha general natilre of tl'le mafor du\les to be peffOrmed, 
and lh,o rate to be paid during the relie1 period 

2. Employei;s in tile weeJlly-salar.iea sctiedUle, When relieving 
for the rtO!Yf'lal duties of ao employee ln a higher Job- grade, 
net detlnad In 6.1(3.). b,elow, for a imrioli of onl"' full working 
day or more· shall be paid Step 1 of the rate-for the job, far 
the 'full renet period., or three' percent (So/o) above tl'\8' 
employee'9 normal rate whichever /s gre211er. 

11, ri;lief situations where les.s than the normal duties 3re 
belh_g periormed al'ld -a lower salary gt.Ide haf. been 
established for U,e 111llef pe.rtP\1, Ille promolion rule WIii be 
usea to estanfish lhe appropfta~ p.rogress«)n step or 
o/¼qhe1.Wle rate 111 ttie JQwer salary grade. 

Fanure lo naUfy the 811'1ployee In wfiUog of the major duties to 
be perfonned 1u1d the fSle to be paid wlH reqtllre llie 
paymenl oflhe tlrlit step of the salary grade of the relleved 
pP~!tlort of thfee percent (3%) aibove the employee's normal 
rate wh(ct1everi$ greater, for the entire teJlefpariod. 

3. Employees 1ft the weeklY--~alaried sche<IUle, wnen relievtng 
tbrthe normal cluties ofert employee In a no11•uriion 
superviS()(y pos{tion for a pe('{oC, of one full worklf'\9 day or 
more shall be psirJ for !:he f~I perioei al tile rale establishea 
ty the C1>mpanyfor the retleved posll/ori or five percent(~%) 
at;ove 1h15 employee's l'lO!mal rare Whlcrte\ler ~ gmster. 

Pa1lu1e to notify lhe ~mployea i" wr1tlng of 1he maJer duties. to 
be perfotma.Q and the rate to be paid wm require the 
payment of 1 o percent ( 10%) above the,employte's normal' 
rs'te1 for the entlre rellefpenod. 

Notlflcalion of the Ohie'I Stewar,;i is required Whet,the 
empioyee is required-to relieve fora period of two working 
daysormora 

5 Statutory holldays will nDi affect the continully lfthey 0001ir 
,herweeo the ,rrst and seeond days. 
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Payment tt1r a statulory twlid~ shEIU be at the relief rate tf 11 
ocoi..rrs dunng lhe refief reJiod and at the rrormal rate tr ii 
o<s0urs at the beginnlng or lhe end of the reliet period. 

6.2 A<ltlng im ~ Va~nt Posjlion 

An employee may act rn ar:, exrsfing Job. in Whloh a vacancr is c,eat$d, 
pending the .iJ/rivat of a ~Ut:Cie~sful appliealilt to the vacancy, When ar\ 
elTiployee Ts lei, be pla!i:ed In an acting position, 01e Coroparw st-iall 
notify the employee and the chief steward in wnting settfng oul1 

I. The reason for the aC1ing position. 
2, The general l')alure Qf the 'f!1ajor dli.lties to be performed. 
3. The rate to be pa1<ll for the acting p·osltion. 
4. The expected duration, 

The duration of lhe acting period shall r\$1 eiu;eed 90 days from the 
dale· the -employee is plc1ced In t~e .!ICtiftg capaojty, unle...i,s an extensTon 
is agreed to by the Company and the Chief Steward af the Union. 
Pendlng·thearriva1 of Jhe successful appllcahl and hls/her assuming· 
ltle normal i:lutles, the acting incumbent Whlll fs performing the normal 
dUiles and 1espol)s)b!llt(es of a., ·acting r,osltton sh~ll receive ti)~ 
a.pprQpriate rale in accoraance wfth \he Weak\y-Salarie{;t Relief Clause 
of thfs Agreem.ent, 

NOTE 

Fa1IUl'e to M¢>tffy and/or request rurth~r exten!:iion 
accordingly will reqUire payment pf 11:\e per,alty 
describet;i in tfiie appropriai~ Weekly,sa1aried' Relief 
CJause of this Agreenwnt 

7 0 SPECIAL ALLOWANCES 

1.1 Remote Nottl,em commimmes-

An allowance or $40 DO per ovemight slay will apply to all re9ular 
'Electrical lnspeorors' When working In northern oommunllies In Jhe 
Northeast and J\lor1hWest In remote locations. not acces!iilble 'by roacfs. 

7, 2 Meal h.llawance - Electrical l.nspeclors 

Toe- company an~ PWU Representatives witl recotomend a new 
pr9cess.and guiaelln¢s for handling, meal.·expens~ ~ems. Meals wi[I bi:! 
pail:I for by refmbursernent Qf actual C(;)slJ of lhe meal 
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9.0 POSTING OF VAe:AING.IES 

All vc1cancies as set olltll'l Art!c;\e 10. 1 ,arid as covered by lhi~ ~ell on 
or-the Qgr-eement wm be i,os\ed wl'len t111ey lilecorne-v1Jr.ant wllh till~ 
flllllowlng e)(oepfion~· 

1 A Cct'laf:lge to t~e Job dl:Jl!es, rating and/or saliJr; grad$ 
resultin,g ftern a •Clerical• Technical Jt<ib FiVr,JluatJon Pfan 
i::hallenge, or .a Review mf a Rattng bY lbe Job Clas&ificaUon 
commltt~e, or a €hange lo a )ob title andk1t oec~pation code 
only, l,,liall not be considered to create -1 vacancy. 

A chc;1nge lo t~e d1;1Ues of an oco1:1p1ecl job1 wherein the 
salary grade remains 1.mchangetl,.shall not lbe·considereg lo 
create a vacancy, 

l , A {jhatige 10 ttle dwt(es of a )of;> i;oyetetl by !he 
Clerical, Tecl.ininal Job E\tal11at1011 Plan Which result'S io an 
lni;:reai.e. 10 lb~ salary graoe shall net be c0As)der1;d to 
create a vacancy ihhete.is1 in m~ Company's opinion, .a.l'I' 
!?'mploy~ In trie lmme~iate work 9roup Who. f~ the or,ly .one 
quaJjJ]ed' to perform 'the resulting i,ob. However, in s1;1ch 
cilses, if' there is a tnor.e ~nior employee ii;i the same Job In 
the same work group Whm was net appointed lo the resulting 
job, he/she shall have the righl to seet< redres.s ur,derArticJe 
2, Grievance PltleedtJre, · 

Changes fo jobs.which resJJIL fn a surplus in staff 
qomplement ot the WE!lk yf()uf! sh;ill no, be considered 10 
create a vacahcy in 11\e ivsHlting Job(s) 

Tl1e restructuring of a job in s mann~t which justifies 
~pplil,l~tion of \lie Downward Restructuring Rule {Section 
9,1!J.2.oftlils section ijJ Agreement) to th& incumbent, sh~JI 
not be,<.onsfcle\tld tq efea!e a vacan~ 

0:1 Postrng Pro~~ures 

A, iio\lc:e of 11aea11cy re'ferdng lo )obs covered DY tne Clericat-Tecttntcal 
Job EvalUe11ion Pt.an shall be based on the]ob, description f!Jrld Job 
sp~glfiaatfor, ,ind shall ~~ posted ptovir,ce Wfde. Nothing c011taln1?d ii:t 
lhe 1i0llce mf v~canc.Y sh-1U contravene the information, e'Onlainf"d 1n the 
job do.01Jmemts. No lm~ortant infurrnatlon _(subject lo_ -$pao-e llmllalior:is) 
shall be otnltted, A notioe.,of vacancy setting ou1,a h1g~erredUsatlon or 
,experienoe requlrernenl than Indicated in the Job spec!ficauon Will 
require a corrected nol(OO of vai_mocy and an e)lt~nded tlate of closure, 
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Vacancfes (or el~cttfcal fn·spector Uourneypers0.n· 1ns1>e~1or af)d area 
tnspector), wltnil'I the lunscrctlon of the Unlon shall be posted on a 
province-wide basis subject to all conditions- felafing to positions once 
remov~ {tom the Un1on's Jufis.dJcU011, 

Refer to f?art. 'A', Sectfo11117.0 • t.Jotifleation ·10Appllcants, 

9,0 CLE~ICAL-TE'CHNICAL.JOB EVALUATION 

Job Evaluation Proeess for E'.SA - The patties agree tG Jolntly de\telqp 
jab descrlptmns and a custom made ESA eva!uallon pfa,n lo rate lhem, 

The lo~ challenge process Clilnlained fh Cleric-al,Technical Job 
Evalllalfon Manual, "Plan B" and referred to it1 tt,i1t seolion shall be 
replaced for the ,tenn of this CllllleetiVe Agreement with the exped~er,l 
proei.ss c9ntalned fn ArtiCl(;I 2,81, D1spute R1!so1Utlon - Ar:titile 8, Job 
Ctic:1l!enges, amd OGLs. The Job Classification Committee shall 
assume all th~ responsibiliti~ nerrnall,y associated with th~ Jofnt 
Salary Ccirntriittes for the term ofthis Col/ecliva Agreemeol. 

l?, 1 The Clerlcal-Tecbnical ,Job Ev~lualion Plan 

The provisicms which form tha basis of the Clerical-Techn/eal Job 
Evaluation Plan, formerly referre<:i to as Plan 'B'1 are contained in the 
Col/ecflve Ag~ementanct tl'le Union Clerical-Technical Jeb Evaluation 
Manual. Matt(lit, pertaining to the applfcalloh of doll.ars are contained 
fn the Collectiv'e Agreement. Job ev~uat(on matters are-containe<:i in 
the Manual, The Company shall Identify !he Comp.any groups 
responsible for dealing with the Union Iii the fbregoliig matters 

9.2 ,Jobs Covered by the Clerical-T-e-chnical Job Evaluation Pl.an 

The plan shall cover all jobs·falllng Un.der this section of tf1e Golle~ti\/e 
Agreement elli;eptlng those !.::Overad by salary a.chedule 21 and the 
/!\tea .t:le,rk Job E~IUat1on Plan. 

9Jl Identification of Jobs in Salary Scliedule 

AU jobs, proQeSliecl unaer ttie CleriG.al•Technical Job E\ialuat1on Plan 
shall be des!gnafed a salary grade in lhe outrent salary sch!'!d\Jle 
issued in conjunclic•m with tl1e Collective Agreemertl 

9.4 The Union Cfeflcal-Technioal Job Evaluation Manual 



Tt.te Manual Js .a supplement err Iha Colleqlive A1;1reemeru ~no 11s 
provision~ shall apply ?.S 1f set forth ln full herein. 

The Manual sh.all be supplied lo all emtlfoyees Whose jQbs are covered 
by the ~Ian, 

.Q,5 Rights of the P.art!es 

The Company has and shall retain lhe excllJslve rlgtJt and ·power to 
decicte Whal work 1s to be done and who is 10,do it and accofdingly th~ 
Companysfr.111 apply the c1e~icaJ-Technical Job !:vatuatlon Ptaf\ lo 
determine appropriate salary grade~ for !ob:;. The Cornpanv shall 
e;,cefQ1se lh~e· nghts II'! aeicorrlance wi!h the provisions as, set forth M 
the- Collec1ive Agreemet11 c1nd the Union ClerleaJ-Technlcal Job 
Evalwalian Manual 

The Union's rl~lil .st,.,JI be to act on behalf bl jts members to ensure 
lhat ~e Cl~rtcal-TreJ:hnn:al Jo~ Evalua!lon Plan is .being property 
applied. 111 order to carry out !his-function1 the 1.foiQn Job Ev~faati1:111 
omcer st'iall work in lialson Wilh the appropriate Gomi:tany groups 
respon~ible. fc;,r the,admlnlstf<!l\o(, of such matters- and hel!!he sl'lall 4~ 
permittetl, within reason, to inte"'l~W f;frnflloyees-durlng regular 
warkin,g hours .. 
The Uniot:1 shall e'Ker~Jse these rights io accordance Wltfil the provJsloil!'. 
as. set forth in the CoUecUve l/lgr~ern!:!nt and. lliie Uhlon 
Clerictal-TecRnical Job Eitalua!lol'l Manual. 

The Union shall retain its r{ghts to parli~ipale Jointly With th'e eompanY 
In developing and/or tnodJfyTmg the Clencal-Tecfmfca.l Job Evaluation 
Plan 

ln toe event qf confllo\ betweer lh? ~rego1ng general statements, 
regarding lhe rights ofllie parti~s, ahd1he. tspeclflc provisions 
contained Wt the Collective Agreement and the -union 
Clertcal-Technical ,Job Eva11.1atlon Manual, the latter shall govem, 

~.6 S~lary Schedule 

The salary schedule tor Jobs covered 'by the c1erical-isctln1oat Job 
Evalt1a1Jon Plan and issued In oonJunuton w{lt'I the current Collective 
A!;freem!:lrit sha'lt have the folk>wlrlg oharac,teristlcs: 

1. 1:he .,alary,sc:hedwle $hall tie a sal1s1,y range schedule With "' 
lotal at 1 a salary _grades. 



The percenf~~e increment from salary grade lo ~lary grad1:; 
(l:iased ori ~tep 3 of each s;:.ilary gr.ide) calculated' from 
salary grad.e 51, step ~. stiall be anflo\ated Oh the schedule 
20 which ti,, aurrently1n effect 

.3, Eliltlc\ salary wadf} is qo,npQsed ofthree step$. The seconi;I 
step is 97 percent (97%) of the maxirJlym and the first step is 
94 percent (94%) of the maxlmum, The time interval 
reqllir?d' for anniVer$ary progr:ession st,aU t.>& in a¢cordance 
v,,Jth ratt 'A\ SeQtfQn 3.,0, 

4, Wheh ah Incumbent ls promoted from on&salary grade-to 
a110Uier, l1elshe shall be :promoted in aCGordance with Par1 
10', Sectiorr10,0 - Promotron Rule. 

~- The telat,or:1ship between the salar:y gracfe and lhe point 
range shall be 13 peltits for the fi('St salaiy grade and 21 
points for e~ch salary gr;ade thereafter. 

9,7 Wages and Relroactjvity upon Upward Recjas~if)G.;llii:>!'I 

UpWard Reclassificatlon -as a Result of Campany lnitiate-.d Aotlon 

T:ram,fer frem the exlsti'11g salafY grade \o the new higher 
salary,grade shall be by the promotion rule, 

2. R~troacUVe entitlement $hall be cemputed by geing back re 
the date Whan the increased job demand$ !in~ 
respooslblUUes were instill1teg or Ur\dertake11. 

l;Jpward' Reclassification -as-a Resuli of Employee I nlllated Aotior') 
Through tile lssua111:e of a R.ecotd of Discussion form 

1, Transfer from lhe existing sa).a'ry gra<Je to Irie new tJjgher 
.salary grade sh.all be by the prornetion rula, except in th.e 
follcwlng slh-1alions Wflete JI shi'ltl be PY the step~to-step 
method: 

(a) 

(b) 

Where there 1s rm change in .job oontenl 1:1r Job 
demaocl, but the job speoifii:;ation faolpr ratings 
change resutting in an llfiWard recla.$S!ficat1oi, of the 
job. 

Where a cllan!;e Jn job,demand is recqgniz.ed 
resu1llng in an iJpw;,ird rechi$siffcatior1 ,of Jne atfeoted 
incumbenti and where such ihcllmlients nave been 
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rerfotming tl\e dvtles a1,d/or undertaking the 
resp','lnsi~llltl~:> which caused the 11pg1adjng rQr .a 
petiQd of one year or more piint· tu the date of the iflrt.t 
discusslon·.as reoordeo on tne Recor<! of Olscuss'lon 
rorm and where lt'lese same incumbehts 111.Wij ,been in 
the maxlmum step of~he i1al~ry gr!iqe for the job (or 
one year Qt more pripr lo the f:1111te oflhe firs! 
dfsco!ision, 

lihe date of the. tr:anst$r of an employee to a, higl,er sali,Y 
g!'$de Whether· by the promotion rule or lhe ~tep-(o-step 
mett1od shall be. the date mf ltie oommencE!rrrent of the 
retroaotivl~ and the uansfer shall be 'from the salar:y graae 
and ·sfE!P- 'in effect on t~at tfate. 

:a, Reltoactrve entlllemenl ir, SubseeUon 1, ~bov~ shall be ag 
s~t ol!lt in \he t,Jnion Cleni;al-Technical' Job Evaluallon 
Mant1al, 

An incumbent whm t,ai. li:jft lhe Cornpaoys sef)Jl~-S!ial! tJ~ 
entlU~ to retroat!lve payment, as a result of ohallen.ge f9t 
!he affected p-erlod during whflih he/she-was In tl'te 
Company's employ, 

"918 l'l'clinlng S!fuatftms 

Nom1all11, <111 employee receives his/her !raining ai:,d experienreby 
beiRg promated thro1..1gn a serle$ of establislil.ed jobs foF Wl:l[ch f Gb 
di':Scrlptrons anc.t Job speciflcatiofls exist Mis/her movement up the 
ladder from Job 10 Job WIii ooc:ur When lhe Cotnpi'!tiY d~tetm1hes tl:ta1 
he/st-,e is capable t>f petfomi)n_g the c!l!llie.s and rei;Ro.nsibililies of a 
higher,rated Job, and .an opening axis.ls. 
At times, howevei, In i::eitain types el Werk, an ernJ!)foyee wm tie 
attvanc:ed through a plarined,series of trair'l!n,9 steps. ir:, Whlofl l1elsf1e 
will be dir-eclly 1rah1ed lor ~ ~peclfie Job which he/she will ~ventually 
mccupy, I.e., .a terminal j!:)b., Tf'fls is teflT]ed c1 training sitl,latior). 

The Comp.any wm Identity the need for suoh a iraTnln9 sltuaUon and .WJII 
structure U,e termina,I jbb, A job desc11ption and Jab speoiflcalion WIii 
be p,·epared for-the lerminalJQb onlY, The .Job Classlfic_p.t1on 
Cornrnittee will esl~~lish U,~ 'filial ral(ng for the terminal 10b, anti wlll 
delennine llie al:)propriale training S1eps reading lo rhe term1n!!JI io.b 
rate. 

The tralnlrm ~laps w'III be e$1abl)shed ln lhe followlng manner. 

11.a, 1 Fom1ula lor Devetlilping 1'irainlng .Situaflons 
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Ttie hiring ~tes wlU be established ~ased ol') survey da'.ta suppl!~ by 
the Company and/or the Uni9n and wlll be consistent wi!h 1he me.an 
hiring rate being paid by other qompanles to ihexperlent:!3d gra~U;1tes 
pcrssesslng the specified edlJC<1tl6n requlred"lo perform the temninal 
job, 

The lime span of the training· slh,1atton wtU consist of a ni:1mber of years 
equal to the mlriimum numb~r of years lndlc;ited in the el<petlen~ 
Jactor applying to the te1TT1inal fob, 

For eaeh year of the time span as determined above an annual \raining 
step Will be estallllsned, TFJe Job <:(asslficatiQn Commll1ee may 
approve the division of annual steps int~ quarterlY or semi,annllal 
sub-steps Where such acui;,n nas been rocornmended by llrie 
management. 

SalarY step doll~r~ ·shall be calculated to proceed h1 geometric: 
progression from tne hli1n9 rat1;i \c step 1 Qftha salary grade for the 
lermlnal fob in lhe number of years of the trninir19 situatiQr. The dollt;\r 
values thus oblaineq for e~nh -Step shall be translated lo the nearest 
sali1!,:Y grade and' step (above or b.elow) whiah appears on schetltJle· 20, 
Th~ fapt~r used lo multiply eadh annual !itep <10Uai,s fo find tlie. ne~ 
anni.u~l step Will be 1P l,e., 

Wtt~re, 
n '= Number of years In the training situation 

R. :: 1-1 frll')g rate 

Rt = Teimfnal rate 

Where app}i~ble the, dOllc!t'.S for-the half.yearly s.tep wlll be startlng 
dmllars mutUp!fed by 'Fn' i.e., 

Fh ": "Zn/ R\ v ~ 
9;8,2 Adlienl)ement Through Tr?1ihln9 Situations 

1 A t1qir,1:;e Will (subjei::t lo Subse<;tions 2. and 3, followo,s) 
advani;e to eaeh subsequent training step aHh'e designated 
Intervals baaed on Iha date ol' appoh'Tlment 10 the training 
sittt~tion. Upon completion of his/her tr~ining, ne/$hi3 wm be 
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5. 

er. 

9;13.3 

p(uoed in Ifie firl,I progression SJep of Ille s{ljary grade 
apply,ng lei' the· l{lrmmal ;oh, IY~/she Will 01.:n !:le subject lo 
1he oondilioos oflhe C!1;irfcal-Techmcal Job Evalu<1tfon Plan1 

If at any lime the trainee is judged to be inoap.ifite of 
performing the lermlnal Job fn a sath»factory way, .Ile/she may 
be removed ffom the training s;~uc:1\iQn 1 

It a trainee, ln lhe Company's oplnisIT1 ~ifs t,o make 
satisfaotory progrtiss, his/her next 1113inlng &ep may be 
delay~, 1n accordance Wfth the.ptovJsic;,ns of,Part 'A', 
Si.lbseclto"1 a. Q. Such -a r,letay may liil<~ place on one 
6eeas1on only thraJJglilobt the trairaiAg program, 

ff a trainee in ille.opinlon ol toe camp.any displays 
excepllona\ abUlly, he/she may be :advances lo .the lr<1irflr:ig 
step WHie:h Is mar~ fn .J(eeping Wi\~ his/her achieved 
pro_gresi.. 

If a pe~on having su;tao1e experience rs appoil')led to a 
tratning s1tuauon, the (:ot:nP13nY may pl!ice him/henn at1y 
training step jud91:1d to be appropriate to his/h-er app.licabte 
experleru.;:e. 

Jf a trainee, Who has n91 ye\ attalhed the 1ermmaI fOb /eveJ, 
believes that l,etstie J's, ful[y perft>rrnfng the d\J~ies, and has 
lh~ re~pclllslbilfties oflhe terminal fob doc1tt'llent, 11elshe may 
ins1ituta a challet1ge. 

Continuing Admfnisttauon of Ttainlng· S1to~Uons 

The eslabllsl')ecl hiring rates wlll remain in elfec1 u1~1II altered thtovgh 
negotiation between the parent bodies or unfit att~red lhrougt, aC.tion 
resulting from a review by the Job Cl~lfleation Comm~tee Upon the 
request by in~ parenl oodles, 

Recatcuf1c1li on of tr-ainlrag step values ('aooard,og to 9,8, 1) WIil occur With 
a change In the hiring rate. 

Tl:Je ell/sling 'trainees will remalh ·on Iha training siWations OCT wl1ioh 
the.y were hired until they h<1ve re~ol1ed the-step 3 ot !he.salary grade 
of the termin~I job. 



9,8.4 1i1e!'!ld 1'rainln'!} .Situations 

In certain inst·ances, ii.maybe ne.cessary lo develQp a M,eran.tw of 
lermlnal Jsbs with tr?!nin9 situations le.adlng to eaoh level, e.g., to the 
J\Jnfor, to interme-diate, and to senlor levels, In sUtih c~i:;es, the 
principles am:I practices a~ s¢t ·olit il'1 thrs agt-eetnent WIii $etv~ as ~ 
guide in the development of training steps and I heir vali,Jes, 

9.9 Cleiical0Teclit1ical Job Evall,jatioo Plan 

9.9.1 Merit Ralirig 

lt Is a9read that if1 as and when ·merit rating 1s to be lns11l1.:1t~, It.le plan 
(system ofmeap.Urement), out not. lt,e applioatlon, shall be subject to 
oegotia.(lans. 

9.9.2 Downward RestnJcturing Rule 

Thi& provision shall apply to incumuenta who!le Joj:,s are ¢overed by 
the Clerical-Tech!1i~I Job Evaluation Plan • 

.Should ll'le Job Wfllcl) ~n incurnbe.nt is µerform1ng be changed, but the, 
basic funoti6n ~nd significant duties of the job remain unchanged, and 
shollld the job then fall lnlo a lpweF sala,y grade, the Jollov,,r,79 $!1~11 
apply~ · 

1 

2. 

3. 

4, 

5 
' 

The lncumbet'll1~ salary dollars (rate) shalt be he(d c.onstant, 
~xcept fot rnoreas~s r1;1fetred. 10 ·in Subseqtion 9, 10,2{4.}i 
commencing Of'\ lhe dale of ~$Ue 9f 1he Aqvfoe of Rafir.ig 
foi'i'n isslied by the Cornp~ny. 

An11ual1\) thereafter, the incumbent shall 'ha\/e his/her rat~ 
reduced by one progression step in ll1e' ri1ant"ler pqrtray.f)d by 
the chart below. 

The above proces~ shall cantin.ue un1il the maximum dollars 
In the salary r,ange for the res1rL!i;tutaa jo6 are reacliled. 

In the forego1ng prqcess of reduction, <1unen't salary 
scht:;ciL!le doUars shall be used. l 'hese im:lude general 
negotiated incr~ases and· cost of Uv1ng Increases. 
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(a) Lnoumbent is in 3rd progi;ess1on step to 

(1) (2). 
(1) (2) 

~;) Incumbent is in 2nd pl.'ogression step ta 

(1) (2) 
(1) (,2) 

(c) lm;utnbent is in 1st progression i,tepl7 

(1,) (2) 
(1) ~ 

H, Re(l.uctioh of More tha.n One Salary Gt~de 

(~) Incumbent .i~ in 3rd progression eteplS 
U) (2 
(1) (2), 
(1) (2) 

(b) lncumbene IB ih 2nd progression sliep r~ 

(1) (2} 
(1) (2) 
(1) (2) 

(c) lnCllrobent i£ in 1st progression stepw 

(lj- (2) 
(1) • (2) 
(q (2) 

10.0 PROMOTION RLILE 

\S On 111~'1jlt,/ of·i,~,tt~oftbc 11d•lcc of(\oc.lng icm~ 
" On the dnte ofl.sitt<i of Ad•iceof 1\atJng l'orm. 
£1 ll!id 
1• Ibid 
,. ,bid 
10 ibid 
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(3-) 
•(3) 

(3> 
3) 

(3) 
(3) 

(3) 
3) 

~3) 

(3) 
(3) 
(3) 

(8) 
(3) 
(8) 



10, ·I General 

Object: 'the object of1he rule is to ensure\ t,n promollon, al'! fnoreas.e 
In a.ala!)' to compensate fo, an inc.ter/ise-io Job ilemands and 
respon$1bilitjes, 

Defir\ltlon of Promotion; Promotion means a c;llang~ lo a new job 
Wl)ich carries a higher rnaitimum ~<'!lacy schedule rate (base r-a.te.) or a 
higher salary gra.~e resulting from an fncrease In job demands and 
respof1sibiliti~ within a j0b. 

10.2 The Promotion Rule 

l . On promotion, the•employ~·~ ~le fs to,be set at 1he loweal 
progression sl¢P (ln !he salary grade for the job.} which WiU 
giva a minimum increase ofttrree i;,ere:ent (3.¾} abJiJve the 
employee:s exTsting basic rate, 

2. In the c;ase of sfngle gr.ide piomotiQns (or the equivalent 
11nder Pay E.quf(y) the following wlll apply;. 

• If at.step 1 of lh.e current grad£)1 90 lo-step 1 of the 
next grade. 

• If at step 2 of the current grac!e., .90 to step 1 of th~ 
next grade. 

• If at ste13 3 of the current grad.a, gQ to step 2 of the 
nex1 grade. 

3 Incas~ Wh1,,1re 10,2.i tjoes not resl1lt in at least a three 
peroent.(3%) increase, a. r&te lhatTeflect.s not )es.s l~an a 
three 13.ercenl (3%) incre~se from their current rate will be 
pald. This interim rate wiU t:ontinue in effect until the next 
anniversary (late al Wflich time lne employee will r~ume 
his/1-\er pll:lce on tt,e CUH!:!f\t,salary schedul@, This r~te Wil.1 
be ihe oext-step i1~ fhe salary g~de which guarantees an 
lncrea.se of at leasl cine and one half parce/:ll (1,5%) from lhe 
Interim rate. 

NOTE 

An employee who i.s affecteifby such an 11of1-schedllle11 

rate Will be affected only on~ during his/her 
~regression fo the top step of Ills/lier job. l11 no case 
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w)ll the rate be mote than the maicrmufl'I rt-ile tor the Jt:1b 
9rada · 

!f),3 Admll:\fslration of tire. Rule 

10.3.1 Paym?nt of the Sal'<1rY Gra~e to, the, Job 

On p'romotlon, the employee Will be placed dJrecUy ii, the $Sllll'Y grade 
fOr the ,ob, except in irarnillQ sltua~rcins under the C(erical'-Tectm1cal 
Piao ,where an ernployee,nay be advanced gradually thre1ugh the 
.ippropri.,;ite tra1r:iing jot!, levels to the terminal )ob 9rade), l'lfe/sha wllf 
be ,granted the progression st"p reqoJre~ by lhe prumel.lon 'Jl.lle, el(Cepl 
Where a nigher progress.I011 step rs belng gr~nted Tot f.ll'eVious 
~)(perrenoe (Subsection 1'0,8.4'), 

to.a.ii Promotfon frt1m Hourtv·P~id lo Weeklv.Salaned Jobs 

The prorm~\lon rule applles In the case of ar\ hoJJr(y-~ard employee 
be,n9 promoted to a weef<ly-sc1farled Job, 

The rule does not app1y in lhe erase of a weel(ly-salaried employee 
being JJromoted to an hot.1rly job, 
10,3,3 Payroll Rates rn EJ<~of Approved ..Job Grades 

Wtieo an employee j's being paid a spe~jal rate (s\,l~n as re:.ults tr.om 
restructuring or ,jobs, retrogres~1on, il'liplen~entatio'l:1 of heW salary plan, 
pr salary goara~lee) whfclrl e.xceeds the appropriale rate fGr theJob 
lle/st:ie holds, heistlle aholJld Oil' promotion; 

1, Co11ti111,1e ~ b-e paid ,the spee1al rate, or 

2, Be pa1d the pro:gressJon· step rest:Jltihg' frorn appUcatton or tn~ 
prornotfon rule to lhespproPrlate, progressron step l" the 
api:,roved graqe of his/her former lub, Whi'chever is higf\er, 

10.3.4 Previous Exper,ienca 

Where ao empjayee being promoted has h~d previous applicable 
e.)lpeclenoo )n a Migtier level jQb bot was demoted ror reasoI,i; other 
(han o~use Qr ,nahlllty, a higher progression step than is 1ndica1ed by 
the pi'olTJo'llo.n rJJte may tie cho&et:1 by the Company, 

t0,3.5 ReliefS/tuations 

In relief situations where less than !he normal d11tles are beh'\9 
performed and a rower salary grade has. ~en eslabfishecf fortne r,all~t 



period, lhe promotion fl.lie will be Used l@ estalllish the appropriate 
progression step or off-schedl;lle ratt? 'in !he lower s~k!l!Y 9!iide, 

Progressicm Followlng Promofion 

Progresalon dates shall Ile c:~lculatecj from \he date Qf appointment or 
p~omelion lo the position. Subseql./ent salafY ~ci~islment:s sl:Jall occor 
at 12~month inteTVals,from the appointment or promotion dale. 

1:1 ,Ci !;LECTRfCAl INSPf:C'TORS - eoVF;MlLS 

The Company will -suppfy elecfri~f inspeotots, paid ftoro salaiy 
schadi.lla 21 al their request1 a set of coveralls or a smock WithoUl 
charge. Ole~mitlg onhese garment's w,11 be the- responi,ibillty of the 
ernpf9yee-and they will temaln the p.roperty of Electrical Safety 
Auttili!rity, 

'12 0 POSlTtONS EXCLUDED AS PER ARTICLE 'I 
-VV!=i=KL 'i':-SALARlED (CLERICAL AND ,e-CHNICAL) 

Incumbents In positions ex<,luded under Article 1 perform rena.in 
lnherenl work funcUons which are part of their notmal ddtles, It Is also 
rE1cogniZecl, t,owever, that such wo,tt ftlncuons Will oti!! be peitormed 
for \h~ .PIJ(pose .of red.uclng staff requirements or delil;Jerafely to.avofd 
overtime tor emptovees represen~(J by ~he l:lnion. If the Union 
believes that 11;lis provision Is being abused. il may lodge a grievanc;e 
under Article 2 of the Collect1ve Agreement. 

13..0 Sl,IF,fWORI< - INFORMAtlON'. MA:NAGEMl=NT 
FACILITIES 

)I is r~cognized· that lnformallon Management Facilitiea shift working 
ernployeei; .at head offli;is must untjergo cond~ions not norm.ally 
experjenced by qther w1;eklv··~alaried employees. 

, 3.1 Rate of Pay 

Ttie basic rate of these emp,)oyees.st,all be established by lhe 
Cleric:al-Technical Job Evalua1ion Plan and as set nut under·salary 
schedule 20, Calculation of all premJums shall be made on this baslr. 
rate. An Increment of seven and one-half~ercent ('1,5¾) shall tie 
added to the ba.sJc,rate of each cl.as$ifjcatlo11 wherJ ~uch cla$$ifi~lion. 
is designate(! as being two- or ttiree-shift and six- or seven-day 
operation, ClasslficatlonG des[gna:ted ~s two- odhree,shift, five-day 
Morr<1ay to Friday opera!lon, will pe paid at the ba~ic rate. When an 
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empf1;1yee is \o b~ placed Ol'I or ta~en Qft $hift wort:11 the Unu:1111s Chief 
steward will be n~tlfied of suoh onan!fl;!s flil writlhg, 

13,2 Hours otWotf< 

Shift. working personnel snail work an average of35 no1..1rs perwo3ek 
ov-er a period ()lf a~proximately one Y1:1ar Employee~ w'lll be lnfc,,rmet:f 
of l'he!r lime balance in Ju!ile. Eact,i emptoyee1s tim1:; wUl oe balanceo 
c1t the.end of one oflh1:1 ffve ti:scratweeks lmrne(llalaly preceding 
Deo:ember io. Payment ofrptus lltne baf,mces e3(isllng 011 \he ilme 
b.ala11cing date shall be paid belore December 31 at lhe rate Of ene 
and one-half mnes the employee's ci2$Sl!icallian basic rate In effect ~1 
tlie time balancing date, 

NOT.E 

Electri!:'-11 Safety Al.llhofity. will nel be J'equlred 10 
balance tjme ror employees who lilave.been hhed or 
lr~osfetied from non..st1lft work to shift work lo lhe ftve 
fiscal week$ lmmedl~te(Y precedlhg Oeeember 16 
until a period Of apj;l'Oxlmaiely 011e :Yl*tr folldWfng It-re 
ernplpyee'.s a~poirnrnenl lo· th!? r1ew position has 
el~psed, 
Mtrius time bF)l~nc~ Wh)ch oc:icur ai; a res1,1Jt c,f 
mornotron Qf a sfoift working employee wi!hln the five 
fiscal weeks lrntnediaJely1 pre11edl1:1g Decetnber 1'6 
shall be Wtlrk~ ofr ·Within the tw0-monlh 13erlQd 
rmmediately' followlng the- establfstimei:it of the mh'M$ 
tlrn~ 

I 3.S S~hedullng Pll!IV!slons 

The Cornpar1Y wtll ~e re!iponsltlle for tl,1e preparar(or,, content and 
~dmJnl$trstk,n of shift sehedules aver<;1gJr,g '351l9urs per week over 
approximately a one-year period. T:hes-e schedules .shall cover a 
,nine-week perlod1 posies tWo wee'ks In advance,. shoWing the Clays, 
houts of worlc (&hlfl)1 and position of eaell employee. Any reserve 
·employee:. and the'ir hours of WQrl, {$M!t) snaU be show11 1a1n the 
sohedule. The ~1>heclule will prpVlcf~ ror a mfnimurn ot two shifts· (16 
hours~ off between stnifts. r s11!Jre, lo ceui"!pl.~ with lwo weeks.' <#dvanc:e 
postimg as:atatetl l~ereln shall requfre paymi:;lilt of one.end one.half 
times the emploYee!s oaslc.·rale tor work p~rfermed under the new 
schedule untlf the notree perJo(:l fl$ el111ps$l. 

Allhol!lgh the contem\ preparalfoh1 pos:1in{l'1 revision ancl a!:lmJntstralion 
of shift schedutae Is tne sole res-p0nsibility of ltie Comp11ny, th~ 



praferenoe ~f th~ s~ regarding the type of soheQule to !Je worked and 
lhs ,preference& of individl.lal <employees regarding vac.ation ~eriods wlll 
be oonsidere.J, pr0Wd1ng suelil prefereo~s are made known prior tQ 
cornmencem-ent of prep~ration of new sohed.Ules. Wher~ employees; 
feel they· fiave b~Fl assigned u11reasonable !Klheoules, svoli 
~cheduJes shall be- considered fit matter for discussion ai local level. 

'!Ille cycling of sche.du)es, anawlng for hQli~?,ys and 
sic;kness, may sreate a re.serve Cllf employees aver and 
ab.eve the c:omprement required for any·slllfi. Whenever 
ao ·employee ln th~ t'lorrnal cour~ of his/her rotatic;in of 
the schedule becornE'I~ s1.1pernurne1·ary, belshe will be 
Known as a "reserve employee". 

Sohe~Ules will be posted two weeks in advance to covet one, two ol 
lhre&shifts per day for flve,1 six- Qf s~ven-day toverage With eigM 
working hours pe~ shift. 

The day a shift begins will dictate the shift hours, and the specific 
hours of wor~ ,for aJI ltlfofmaUon M~nagem;;nt f.~cjlj\fes class;flcalloll"3 
designated as being twe Of thfee shift c1nd six of seven days a weal', 
operation Will l)e as follows: 

Normal Work.Schedule 

Days 
Evenings 
Nights 

0800 to 1000 
1600 to 2400 
2400. to 0800 

All shift workers will eaHIJeif rneals ori dul.\l On day shlr-t, Monday to 
f'7riday, the employee can 0pt fera normal;. unpaid lunch peri0d. 

i SA Sehed1.tle AJteratlon~ 

A r'ninimum of seven days' natlce shall be g(ven when an ,empley~is 
hours of work as shown on the schedule are to be changed, Wlth the 
following exceptions: 

1 , Reserve hours of work ma¥ be changed wijhin ~ calendar-­
day, providing a minimum of two no11-w1.1rkin.g shifts' (16 
h.oars) nouoe is given 'before the start of the first affected 
shtrt. 
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wm, four dc!Yf?1 notlr;e I reserve days- of work· may be 
ln1erchan9!$d wllh scheduled days dff, within lhe posted 
aohedule. Such interchange WIii t:l!i>f be used for an 
employee whll~ .ilteoding meetings invoMng the union, 

-~, lo the ca~e of Illness, wh{ati would res~J)\ in a s1aff shi:irtage, 
four (4) days' advance notrce wlll be glven When placin9. an 
amployee,on shift. 

·13,4.i Penaltl~s 

Failure to give ltle r~quired notice, slated in Subsei;t!on 1S-.A~ shall 
resylt In the payment of one ;mc;t one-half times the employee1s 
classlficatlon basrc rate until IJ1a ·nottc~ peFiod ~as eJ.1psed. 

13,5 St,lft Dil'feremfal 

SlxtY cenls _per hllur~IJaU l)e paid lor schedOled l'lou~ worKe:d on the 
even1n11 shift, 

Eighty cents per hour shall be ,paici for :scheduled houls worked oti th& 
night shlfl. 
The apr,,roprlate !'ihl~ differential shall be paid for fl1e tlrsl el~ht hours- of 
eacti sotledt;iled shift on _aoy aay al')d shall not apply for overtime 
hours. When premium tirne i$ invuived for payment of shift worked., tlte 
premium rate shall be computed on !he s~ndard basie rate, excluding 
shift d)ffereh.tlal, · 

Regular part-time and tempQrary part-time employees wlU not ,be 
e(fgible .for shift (llifferential Wl'l!?n the shift ~rts -i;ind ~nds between ths 
h01.1rs of 07 :00 and 1 &OD 

13.6 Special Payment Provisions 

Ooe and Qflt:!-half tim~ I~(; s1t1ployee's olasslflcation basie tale. ~hall 
be: paid for scheduled shift wol'k petfortned on Sundays, and slaluloey 
hol)i;ta.ys. 

NOT'E 

Shift workers shall receive ,entitlement for the same 
number of stalUtory holidays as Monctay--F'rlcJc1y1 

'11:1y,.wo*ing weekly-salarfed employees. Therefore, 
w/1eiJ ~ statutory holiday falls on a S~tL1rday, statvtory 
holiday cre!lll shall not apply. See ~hart at end of this 
seotion. 



13,7 Overtime 

Overtime for shift workers shall be paid al the appropriate overtime 
rat~ for all hOUFS .wor[(~ outeTde of the 'posted shift sctie(lule as per 
part D, ltefTI 4.2, par1:1.9raphs 1 and 2. 

13.7.1 Minimum Payments - overtime 

Miriln,um payrnems fur overtime shall be Tn -i,lccordance wittr Part 10·, 
Section 4.4. 

i;he computing of t,iourlY tates ·for overtime sti.all be in accordance wllh 
the follow1119: 

The basic weeklY r.al·e of each employei:;'s,classificaf!on, as set lllUi in 
sala~ schedule~O. without any increments, premiums or·bonuses, 
shall be divided by-35. Payrnenf for overtime shall 'be made nol later 
than on the seco11d pay day folloWirig the pay period c;luring which the 
overtime was performed. 

The. Company agrees to control excessive a1.1thorized overtime by 
restrlcling -<1ctua1 overtime to total not more than two shifts ( 16 t,olJts) rn 
any given pay week. 

13. 8 Defi'nitfo11 of Notice 

Notice: as referred to i!1 !his section shall t.ie Ueffned as ff er the 
fallowing example: 

One day'$ notice shall mean -three shifts (24 hours· afld not an 
indivi,du~I employee's shift) prior to the start of 1'1~ first affected shift. 
Also, ttie notice pe(lod shall be deemed to commence coincldentwllh 
the posting of 11te revised schedule. A reasonable effort will be madt;i 
to confactthe employee affected b:y the change. 

13.9 The ,fpflpwing,,tems will be credited, for pay purposes. on an 
hour-for-hour b,!sis. 

1, Personal tlme off, 

2 Travelling tirne l)Utsid& normal .wor!Qng ho1,1rs. 

3 Payment for temporary supervrsion, 

4. Tlrne ch~,uges and expenses - em111ayee union 
representative. 



Wtli;n the f ollQWing item& aP.PIY ~ "<Jayi' wlll he the scheduled hours of 
work for that ·day: 

2, Funeral~-

3, Moving Clay. 

1he basiG slalutotY ~nd speOii!I Orne Qff provlsJon$ remain unchanged 
In that the time off and pay entitlements will Oor.tlhUe to be caleuJated 
on a s~ven-hour b,a$is. 

13 10 When•ernfJloyees,a.re on va~tlon ot sick 'Jeave, theJr tirne for 
lt\eseparticutsr days Is tc;, be credited wlth only seven hours 
af;ld no positive time balance ofo11e hour, 

TIME E~.JTIT"'EMENT , INFORMATION MANAGEMENT FACILITIES 

Mon6ay Saturday ·sunday Statulotv statutory 
To He,liday Holiday 
Friday Monday 

to Friday 
Saturday 

SchedUI~ -Stral~hl Straight l'imeaod Time and Timearid 
Hours of rrirne Time on~-half one·hc1If l')ni;!•half 
Wo,~ plus 

'1 
sfatUlory 
holiday 
credit 

Nen- First tour Double ,Qo(Jble · Double Double 
Scheduled clock l)oyrs Ttme nrr,e lime plui. Ttme 
Hburs of worl<.~d statulory 
Work after- I nolldsy 

nGrrnat 
I 

C(ecJlt 
quitting 
tin,~ at one 
and one--
Malftimes. 
All other 
nours 
wor'~ed'~t 
2 times. 

S'rJheduled No No . No Statutory NQ 
Day Off Enlltlement Enllllernent Entitlement Holrday 'Entitlement 

Credit 
. 



Eiftclive: April 1, 2()17 20 
17 

ELECTRICAL SAFe'tY,AlfTHORITY/POWER WORKERS' UNIQN.'COl.,1.li;C'tJVE A.GREEMENT 
SALARY SCHEDULE 20 

CLERIGAL/TECHNICALlTECl-fNO!.OGIST 
l:>OLLARS PER WEEK 

Gra4;1e S1f:P1 STEP2 STEP ~ 
68 2357,54 2432.76 2508,02 
67 2224,05 2295.03 2366.01 
~v 2"098,38 2165,35 2232.32 

ilo j980,D7 1!043,27 2106,46 
&4 1688.58 1928.21 11987,85 
63 1763,61 1819:89 1876.18 
62. 1~-78 171,7.91 1771,04-
61 1611.13 1621.89 1672,0'S 

60 1484,03 1531.40 '15i8,7:6 
5~ 1401 .50 1445.23 1.490,96-
$8 1319,81 '1361,93 1404,05 
li7 1242.92 1182.58 13.22.25 
-56 1170.49 '1201.84 1245.20 

56 '1 102·.35 1137,53 1172.71 
54, 1038.14 1071 ,27 1104.40 
$3 977.61 1008.81 9040.01 
&2 920,72 95-0,11 979.49 
s1 867,04 894,71 922.38 

Thi'$ schedUII;' is applicable to posidofls estabNst,ed as having a s~. 
37 1'/2, or 40 hour- 1);3slc work we$k. 

N'PTE-; Al\ progressions $hall be accordance with llem 3 c;I Parr A. 

D - 34 



Effe·~111e: Apr111, 2018 20 
18 

El'.ECTRICAL SAFET'( AUTHORITY/POWERWOf<f<;ERS' lllNION COLLECTIVE AGREEMEt,I"( 
SALARY "5.CHEDUl.E 20 

CLERICAUTECHNICAUTECHNOLOGIST 

Grade STEP 1 
68 2410.58 

DOLLARS PER WEEK 

STEP2 
2487.52 

STEP~ 
2564'.45 



GT 2274.10 2346.67 24.Ht25 
61i- 2145,60 2214.07 2282,55 

65 2024.63 2089.24 2153.86 
64 1910.63 1971.6Q 2032.58 
63 1803.29 1860.84 1918.39 
62 ')702.24 1756.56 1810.89 
61 16Q7.09 1658.~8 1709.67 

6(1 1517.42 1565.65 1~14.28 
59 1433,04 1478,n 1524.51 
58 '1349,50 1392.67 1435.64 
57 1270.88 131 ),44 '1352.00 
66 ·1196.83 1236:02 1273.22 

65 1127.1 5 1163,13 1199.10 
54 ·1Q61.S0 1095.31 1129.25 
53 999,61 1031 . .Sl 1068,41 
S:2 941 ,44 971 ,48, 1001 .53 
51 886.64 914.84 e43,13 

1 tiis schedUle is-appltcal;,le t9 •positions established as. having a 35., 
31112, Pr 4.0 hol.l'r bssia work, weel(, 

NOTE: All j:)rogressil}ns $hall be acroofllance w(ltl Item J of .Part A.. 

0 - 36 



0 - 37 



20 
19 

ELEeTRICAL SAFEl'Y AUTHORfTY/POWER WQRKiERS'. UNION eou.ecr,ve AGREEMENT 
SALARY SCHEDULE 20 

•CLE"CCAL/TECHNICAL/TECHNGl.OGIST 
DOLLARS f'ER .WEEK 

Girada STEP1 STEP? STEP.l 
6!J 2464.82 2543.49 2622,15 
67 2s2s.ia 2399.47 :2.473.68 
6.8 2193.88 2263.89 2333.91 

65 2010.il!l 213:S,25 2202.32 
64 1953.61 2015.96 2078.3~ 
6;} 1Q43.86 1902,70 196LSS 
62 i1'10.54 1796,09 1851 .64 
61 1543.2~ 1695,70 V,'48.14 

60 155~ .56 1601 08 1650.60 
59 1465.28 1~12,05 1558.81 
58 1379.'86 1423.90 1467.94 
·67 '1299.47 1340.95 1•38Vf2 
68 1;!23.76 1262.81 1301.87-

$5 1152.52 1189.30 1226.08 
M '1085,38 t12Q.02 '11 54.66 
~ 1022.10 1054.72 10117 34 
6:J 9&2 .62 993.'3.4 1024.0S. 
6t 906·.49 -935,42 964.~p-

This si;:hedUle ls, appll<:;;b~ 19 ROSiU1;ins esta.bJished as having a 35, 
37 1/2, or J\O hour baslcworl< week. 

NOT!:: All progression·s sh;ifl 1>e aceorc1anee wru,, Item 3 of Part A 

D- SS 
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Effective~ April 1, 2017 

21 
17 

ELf;CfRICAL SAFETY AU'THORrn'IPOWER WORl<ERS' IJNION COLl~CTIV~ AGREEMENT 
SALARYSCHEDULE21 

Grai;le 

11 

11 

11 

12 

12. 

13 

13 

14 

14 

BARGAINED AA'fE •·WEEKLY SALAftlED POSITIONS 
DOLLARS PER WEE!K' 

STEP1 
REGIONAL Et.EOTRICAL INSPECTORS 

Journeyperson 'h1SfiJector $tfl64.3~ 

Field Electrical Approllafs tnspecjor $1,864.33 

Assistant Tecnnicat,Adv1sor $1,864.33 

S!i!filQ( lnspF!clor (~trP.V up lo 3 .~ 2 HH) $2,299i13 
Senior field Electrical Approvals lnspecldr (Supv up to 3 • 2 
tiH) $2,299.73 

Senior Inspector jSl/pv 4 to 9 T3 HH) $2.368,72 
Senior Field Ete.c rfcal Approvals Inspector (Siipv 4 lo 9 +'3 
HM) $2136872 

Senior tnspector ·(Supv 10 to 15 inc(HHl $2,414,72 
Senior Ffeld'Elec'trj~I APPJVV<!IS ll)spec101 (Supv 10 to l!>inc;I 
HH) $2,1114.72 

NOTE: AH progresstof\1> shall be eccordance with hem :3 of Part A. 

STEP 2. STEP3 

$1,~0.43 $2,047:98 

$1,~0.43 $2,047.98 

$1,960.43 $2,047.98 

$2,413.15 

S:2;413, 15 

$2,485.54 

$2,485,54 

$2,533:81 

$2,533.81 

~ 

$2 

$2 

$2 
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Effective: April 1, 
201$ 

2 
1 

1 
8 

EL.fC~ICAi. SAFETY AUTHORITY/POWER 
WO~Ut,IION COl..LECTIVE. AGREEMENT 

SAL.ARY SCHEDULE 21 
BARGAINED RATE - WEEKLY SALARIED 

POSITIONS 
DOLLARS PER WEEK 

Gr 
ed STE Ste STli STI: 

II P1 P2 P3 P4 
REGION.At. E;LE.CTRICAL 
INSPECTORS 

$1,9 $2,0 $2,0 $2,1 
.Q6,2 04.5 94.0 83,5 

11 JouroE!yper,;on tnsp~tor 7 4 6 9 

$1.9 ~2.0 $2.0 S2,1 
Field £;h11etrtcel Approvals ~ .2 04.5 94.0 83.S 

11 lnsplf(!tor 7 4 6 9 

S1,& S2,0 $2,Q $2,1 
06.2 04.5 94,0 83 . .S 

,1 Ass1ota11t Technical Advisor 7 4 6 9 

!2.3 S2,<I 
Sen1or ln6pector (Supv up to 514 67.4 

12 3 t- 2 HH) 6 5 

SeniofField E~r $1,3 $2.~ 
App,ov~ IMpe<:ltX (SLIP'/ 51.A 61,4-

12 Up U> 3 t 2 Hl1) 8 5 

$2,4 SZ: 
Senior Inspector {Supv 4 to 22_0 41.4 

13 9 •3 HH) 1 6 

Sen1or Flelcl Electrrcal $2,4 $2·,5 
Approveli. Inspector (Supv 4 22.0 41 .4 

13 lo9 +3HH) 1 e-

0 ·-42 



S2,4 S2,S 
Sen10r Ins~ (Supv 10 le eg,o 90.8 

14 115 II\CI HH) 5 2 

Senior F'teld Eleclrlcal $2,4 $2,5 
Approvals Inspector (Supv 69,0 90.B 

14 10 to 15 Incl Hf-I) 5 2 

N01'f: NI p10gr~ons stiall be 
IOCO!'dilllW With Hem 3 of Part A 

D 
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Effective: April 1, 
2019 

2 
1 

1 
9 

eL.EC'Tf;{JCAl SAFETY AUTHORITYIP-OW£R 
WORKEAS' UNION COLLECTIVE.AGREEMENT 

SALARY SCtfEDUlE 21 
BARGAINED RA TE - WEEKLY SALARIED 

PQStTlO~ 
DOLLARS PER'WEEI< 

Gr 
ad STE STE STE STE 

• P1 P2 .. 3 P4 
REGIONAL ELECTRICAL 
INSPECTORS 

$1,9 $2,Q $2,1 $2,2. 
49,1 49,6, 41.1 32,7 

~1 Jel.Utneyperson Inspector 6 4 a 2 

~1 ,9 $2,0 '$2,1 $2,2 
Field Electrical Approvals 49,1 49.6 41.1 32.7 

f1 Inspector 6 4 a 2 

$1 ,9 $2,0 S2, 1 w 
49.l ~916 41.1 32.7 

11 Asslstan1 Teclink,al Advisor 6 4 8 2 

S2,4 $2,5 
Senior Inspector !SYpv up 10 04.3 22.9 

1). 3 ,1 2 HH) 9 7 

Semor 'Fwo EJectrlcal $2,4 $2,5 
Approvali lnspeclor (Supv 04.3 22-9 

12 Up to 3 + 2. HH) 9 7 

$2,4 S2,5 
Set110r l~spectof(Supv 4 lo 75.5 98.6 

t3 g +3 1-jrj) 0 4 

Ser,lor Flel<l Electocal $2,A $2,~ 
Approv9J$ ln$pe(;1or{Sl.lpv 4 16.5 98.6 

13 to 9 +3 HH) 0 4 

0-44 



'25 '2.& 
'Serucr lr>spedor (.Supv 10 10 '2,4.6 ,19 1 

~ 1oirlci HH) 0 ' 
Senlo< He ld Etec:?nc.11 S2.5 12.6 
Approval!t Inspector (Supv 246 49.1 

14 10 to 15 incl H),f) 0 1 

NOTE: All progr,ess(oni; $hall btt 
accordance Whti Item 3 of Part. A, 

D 

0- 46 



Effecbve; April 1, 2017 22 
17 

ELECTRICAL SAFETY AUTHO~ITVIPOWER WORKERS' UNION,COLLECTIV.!: AGREEMENT 
SALARY SCHEDULE 22 

Supplementary Electrical Inspector 
DOLLARS PER HOUR 

Base Hourly R~e 
Vacation & S.ta\. Holiday 
('10%) 

Sµb-tolal 
Op.er-alive Relirement 
Operatiile Weltare 
Total Compensation 
Pac~age 

D -46 

Hourly 
Wags 

$44.55 

~ 
$49.01 
$3.00 
s2.2s 

S54.26 



22 
18 

l;LECTRIGAL S_AFE'f'Y AUT.«QRITY/PQ"'-'Eft WqRl<l,!RS' ONION t;:6LL1;crl\/~ AG"E~Plll:\lt'f 
SALA~Y SCHEQUL~ 22 

Su?"pJemeniacy Elec\r.ical ln!ipeolor 
OOLLARS PEFI MOUR 

Hourty 
Wage· 

8ase Hou1ly Rate $45.66 
VaaaUon 8 Stat. Hol!day 
(10%1 ~ 

S,Ull-lotal S50.11 
Dpers!ive f:let/rement ~ .-00 
Op.e~a«~e Welfare !52.25 
Te\~I Ool'i\!'.terlllatron 
Package $55.,36 



Effeclll,e: April 1, 2019 22 
19 

ELECTRICAL SAFETY AUTHORITYJPOWER WORKERS' UNION COl-,LECTI\IE AGREEI\IEITT 
SALARVSCHEDULE12 

S11pplementaiy Elec1rical Inspector 
DOI.JARS PER HOUR 

B1;1se Hourly Rate 
Vacation .& Stat. Holiday 
(10%) 

Sub-total 
Operali11e Retirement 
<!lper<1~ve Welfare 
Total Compensation 
Package: 

0- 48 

Hourly 
Wage 

$46.51 

$4.66 
$51.23 

$3,00 
$2.25 

$56.48 



Effective: 
April 1, 2017 

8 
7 

1 
7 

ELECTRICAL $1\F'ETY AUTtlORITYl~WER 
WORKfR.S' UNION COU..l:CTIVE 

AOREEMEt.lT 
$ALARY SCHEDULE 81 

SUMMER STUDENl S 
DOLlARS PeR wee1< 

1 
1sl Yi,11rcr 
l:mployrnoot 
2.ndYcar oi 
:mpluymunl 

Th1$ Gciledole ~ llOpl~, 
lO pa9\llans es.labllllhclll 
ex having a 37 11' lltllv 
DiUI:: • 1)(1(. weeiil. 

ST 
EP 

&49 
86 

703 ~, 

D-49 
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Effect,ve: 
Apri l 1, 2018 

8 
7 

1 
8 

ELEC"mlCAL SAF'ETV AUTHORITY/POWER 
WOIU<ERS' UNION COLLECTIVE 

1.GR~!!M~ 
SAL.ARV SCHEOUlE 87 

SUMMER S'TVOE't(TS 
DOLLARS Pl!R WE!!K 

Grade 

t&1Ye111 o, , EmploYITlfll\l 
'2nd Yaar ol 

2 El"!'ploymsnl 

Thio 60!,edula II appllc:iellt 
10 posltio~uwb~ 
as ha'i!IY,l '3 l 7 112 ha\11 
ba,s.c wo,lt wee"' 

ff 
e,> 
1 

664 
.30 

711) 
85 

0 - 51 



0-52 



EffecUve~ 
Apri l 1, 2019 

8 
7 

1 
9 

ELECTRIC-AL SAFETY AUTH0RITVl'POWER 
WORKERS' UNION COU.ECTll/1: 

AGRl!EMl!NT 
SM.ARV 9C~DUL€ 87 
t;l/Mr.,£R STU0EN'1'$ 
DOLLARS Pa< Wfl.=K 

Gr~c 

1,&I Ylllll cif , f.mployrr•ttlll 
'2nd Vear ot 

;r Etnploy,n11111 

lhts Sffledule 1s; epl)lt:1~11 
IC poslllons il:f.lablisht<I 
u '11Mll9 3 31 112 NJ\ll 
~-.-11oeeh. 

ST 
E'P 
t 

879 
u 

7:j6 
a4 




