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THIS AGREEMENT made as of the 24thtday of Octoberi 2017. 

BETWEEN: 

GOLDC,ORP CANAD1A LTD •• P,oircupine Gold Mines. 

hereinafter called the "'Company" 

OF THE FIRST PART 

-and -

UNITED STEELWORKE1RS 

herai natter ca.Hedi the '~Un ion''' 

OF THE SECOND PART 

WITNESS.ETH that the parties hereto agree as follows: 

The Union and the Company nego·tiated and reached 
this agireement based on the following, principles and 
using the p rinci pied negotiation process. 

The· parties are co1mmitted to ~he strateg1i.c piUars or 
Grow P1eo[Pl'e] Grow Safety, Grow Partnerships, Grow 
Safe Production., 1Girow Reserv,es and G ro,w Marg ~ns., 
and a collective agr1eement that is oompetitive and 
cle·arly expresses the intent of the parties. 

The Union and the Company .are ,committed to 
establishing and using aj,o~ntproblem solv~ng process to 
deal with differences and g1riev,ances. The process is 
outlined iln Article· 5.01 of this,agreeme nt. 
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The Union and the Company have agreed to deal with 
each other and all employees based on the belief that 
Company representatives, Union representatives and 
employees are trustworthy, responsible and account­
able. 

It has been jointly recognized that the principles of 
honesty, integrity, fairness, trust, openness, respect for 
the individual and teamwork must be used to improve 
our ongoing relationship. 

The Union and the Company are desirous to grow the 
relationship developed during negotiations to effectively 
deal with and advance issues that arise during the term 
of this collective agreement. They recognize that 
ongoing consultations and open communications will 
forward this objective. 

The parties agree to meet monthly wherein matters of 
mutual concern and interest can be freely and candidly 
discussed, with a view to exploring possible solutions 
which are acceptable and beneficial to employees, the 
Company and the Union. 

Topics to be reviewed may include, but not be limited to, 
contracting out, temporary employees, job postings, 
overtime work, training, hours of work or major policies 
that impact the Union membership. 

The parties recognize that a fair and honest process for 
performance reviews as outlined in the Employee 
Performance Appraisal Policy is a necessary 
complement to the priority put on seniority and 
qualifications. This process must be supported by 
management, union, supervision, and employees for it 
to be successful. 
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ARTICLE 1 
1DEFIN1Ti01N 

1~01 (a) The words (femp(oyee11 or aemployees11 wherever used 
tn this Agreement shall mean respectively an 
employee or employees included in the bargain~ng 
uni defined in the Certificate of the Ontario labour 
Relations Board dated tlie 27~h day of May. 1969, 
unless it appears otherwise from the context as 
follows: All employees at its operations in the 
Townships of Tisdale·, Whitney, Shaw and Deloro1 
including Porcupine Peninsuia , Gotdhawk Open Pi1, 
Goldhawk and Night H,awk Lak!e Mine in the District of 
Cochrane. except Front Line Supe1Visors and persons 
above this rank, Training Supervisors. Office and 
Techni,cal Sta.ff, Refiners, Security Officers and 
persons r,egularly ,e,mployed for not more tlhan twenty­
four hours per week and students employed during 
the school vacation period. 

1.01 (b) The school vacation perjods are defined as Ap'rH 1st to 
September 151h and Decembe, 151.-ito January 7tt'. 

1.02 For conveni·ence and dealing with this CoHective 
Agi,eem,ent, the departments shaH be Mine; Mm, Asset 
Management ,and Open P1t. 

1.03 An eme,rgency is defined as any potentia~ ilife 
threatening situa1ion, major production interruption or 
threat to the environment. This, definition willl apply to 
all articles wher,e llemer,genc~ is, referenced. 

Major production interruption is defined as if something 
unforeseen occurs, to ensure that continuous process 
is not interrupted or to carry 1out urgent repair work to 
plant or equipment. 
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1.04 In Articles 9.03 and 9.05 the word orientation will 
mean familiarization (not training) on a job for which 
the employee is qualified. Orientation on any job will 
not exceed 60 hours. 

1.05 In Article 9.07 a temporary employee is defined as an 
individual that is hired directly by the Company to 
perform a temporary job. A contract employee is 
defined as an individual that is employed by a th ird 
party performing temporary work under the 
Supervisionoflhe Company. 

ARTICLE 2 
RECOGNITION 

2.01 The Company recognizes the Union as the sole and 
exclusive bargaining agent for all its employees included 
in the bargaining unit defined in Article 1 with respect to 
rates of pay, hours of work and other working conditions 
as set out in this Agreement. 

2.02 (a) Supervisors shall not perform work which deprives a 
bargaining unit employee of his / her regular work or 
overtime opportunity. A supervisor may perform such 
work for the purpose of instructing employees, or for 
familiarization, training, demonstration or where there is 
an emergency. 

If a Supervisor is found to perform bargaining unit work 
contrary to this Article, the Company will pay $100 to the 
USW Humanity Fund. 

2.02 (b) The Company shall have the right to select and train 
bargaining unit employees to become Spare 
Supervisors or Spare Dispatchers. Both parties agree 
that this is a designated position and shall not be subject 
to the posting procedure. 
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The Company shall provide required legislative training 
to all Spare Su pervis,o rs. 

Spare Supervisors shall only be used to rep1lace 'the 
regular supervisor ·whenever the Supervi,sor is away 
due to vacation, sicknessJ meetings, training] 
be.rea veme nL specia I p raijects. shutdowns and other 
leave of absence~ 

Each Spare Supervisor or Spare Dispatcher may only 
act in this capacity to a maximum of 1040 hours per 
calendar year with no ,option of extension. Any 
,emp~o,yee who surpasses 1040 hours in a calendar year 
while in the role of Spare Supervisor or Spare 
Dispatcher wm lose all senior~ty. In the e·vent that a 
Spare Supervtso,r or Spare Disp·atcher is required to1 be 
in that po,sition beyond 30 consecUrtive calendar days 
the position they currentfry hold wjll be posted for a 
temporary replacement. 

2 .. 02 (c) The Company will fully support the Spare Supervisor i11 
deaHng1 with charges al leging breaches of any 
Legislation pertainfrng1 to Health, Safety and the 
Environment unless disregard for worikp'llac-e legislation 
and / or Company policies are invo1lved. Save for 
exceptional ciliCumstances~ to be deten11ined by the 
Company at its sole discretion1 this support. is confined 
to the disposall of the initialf charges. 

A S p,a re Supervisor wt, a is, charged with ,a work r,elated 
offence shall report the matter i mmed~ately to hi,s / her 
Manager/ Supenintendent~ who willl dir,ect the matter to 
the Mine General Manager. The Spafe Supervisor wil l 
participate in any related inv1estigation pr-oviding fuH 
detai1ls of dates, times, who was involved, the outcome. 
witnesses, environmental factors and any other 

10 



information that may be helpful in responding to these 
charges. Any reports submitted in the course of the 
incident investigation shall be addressed to Legal 
Counsel marked "privileged andconfidential." 

Subject to approval by the Company, the Spare 
Supervisor may retain legal counsel of his/ her choice. 

The Company will reimburse the Spare Supervisor for 
reasonable legal expense. 

The Company will decide in its sole discretion, the extent 
to which it will pay any fines and whether any disciplinary 
action will be taken. 

2.02 (d} Any bargaining unit employee acting as a Spare 
Supervisor will not give out discipline or conduct a 
performance review to another bargaining unit 
employee. 

2.03 The Company and the Union both agree that 
contracting out is a concern. To that, both parties, 
through the Contracting-Out Committee will attempt to 
minimize the amount of contracting out. In view of this, 
the Company will contract out, if necessary work that 
cannot be done in a timely way due to pressure of 
other work, lack of expertise, or where there is a 
consistent cost advantage. Such contracting out shall 
not directly result in the lay-0ff of an employee. 

Conversely, where the Company can match or beat 
outside costs and has the time and resources to do the 
work with available manpower, the Company will not 
contract out. 

The Company will ensure that it has a program in place 
to ensure that all contractors who work for Porcupine 
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Go[d Mines comply with the Company's, requirements. 
The Company wm also validate to ensure that the 
contractors have the required tra ~ni ng and ski II s to 
perfonn the job. 

A Joint Committee consisting1 of four (4) Union 
repr,esentatives and four (4} Management 
representatives representing the U/G Mine, Open Pit, 
Mill and Maintenance Departments will meet monthly 
before the Union/Management Committee meeting to 
discuss p~anned and future contracting out of work, 
Each party shall select a co-chair from members of the· 
Committee. If a Co,mm~ttee member is unable to aUend 
a meeting a designate from, that Department wm attend 
the· ;m eeting1. 

Whenever required, other unton or mansgement 
personnel may attend the meetings as additional 
resources. The Comipany will provide the ,committee the 
statistics o,f past contracting ourt work and future planned 
work. The Company wi 11 prov;ide an on-site office with a 
oomput,er system liinked to the Co mpany1 s eJ ectronic 
man system. 

The Company agrees that it will meet, as 1r,equi1red with 
the President of the Local Union or his/ herdes,ignate to 
discuss information concerning its ,c-ontracting out. The 
Companywilfi provide ~nlonnation describing1 the work to 
be contracted out, the estimated start and the 

1001mpfetion date ofthecontractj the estimated number of 
con tractor emplo,yees and the reasons for contracting 
the work outti prior to the start o·f any such work. 
Contractors will not perform work ourtside the scope ,of 
their contract 
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Responsibilities of the Committee: 

1. Review all past and future contracting out to 
determine whether the decision to contract out was 
a viable one, and to determine the associated 
learnings. 

2. Make recommendations to management for 
improvements that would reduce the level of 
contracting out. 

3. All wages and benefits for committee work will be 
paid by the Company. 

4. Minutes of the meeting will be taken by a clerk and 
posted on bulletin boards with action items inputted 
into a Contracting Out Database. 

Contracting Out Information and Review System: 

(a) Major Projects 
(Projects which are in excess of one million 
dollars) 

As soon as reasonably possible after receiving final 
approval for funding a major Project, the Company 
will notify the Local Union in writing of the Major 
Project using the Notification Format. The Local 
Union Executive and the Management Committee will 
review the work content of the Major Project during the 
monthly Union / Management meetings and the 
Company shall give consideration to any comments 
or suggestions proposed at such meeting for the 
performance of any contract segment of the work by 
bargaining unit members. 
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(b) Mid .. Size Projects 
1(P'rojects which are in exc,ess of seventy .. 
five thousand but not more than one million 
doUars) 

The Company will provide the Committee every 
month with a list of Mtd-Size Proj'ects for which either 
ftnal funding approval has, been received orwhich have 
been contracted out in the llast month reporting period. 
The list shall show for each project the nature of the 
work, its expected duration and the approJdmate 
number of contractor workers involved. In the case of 
Mid-Size Projects for which funding approval has 
been received, the Company wil1l ,endeavor to provide 
the ,committee with notioe of such Mid-Size Project 
as soon as reasonably possible after receiving the final 
approval. At the next Contracting Out Co'mmlttee 
m,eeting. the 1Committee wiHI review the woirk content 
of the Mid-Size Projects and the Company shaU give 
consideration to any comments or suggestions 
proposed at such meebng for the performance of any 
contra,ct segment of the work by bargaining unit 
empfoy,ees. In cases where the work has already 
been contracted, such consideration shall relate, to 
the extent it is, reasonable and possible! to fu~ure 
contracting ,out 1of similar work. The parties sha II also 
use this information to develop foend analyses of the 
contracting of specific types of work. 

(c) Small Contracts 
(Work contracts which are a minimum o,f ten 
thousand dollars up to seventy-five thousand 
dollars,) 

The Company wm, to the extent the info1nmatiion ~s 
reasonably av,aHable, provide the Comm1ittee every 
mo,nth with a list of the Small Contracts whfoh have been 
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contracted out in the last one month reporting period in 
order that the Committee can review the work content of 
the Small Contracts and develop trend analyses of the 
contracting of specific types ofwork. 

(d) The Notification Format for Major Projects will 
contain the following information: 

i) The location of work. 

ii) The type of work. 

iii) A description of the work. 

iv) An outline of the skills and equipment 
involved. 

v) An estimate of the duration of the work. 

vi) An outline of any anticipated use of 
bargaining unit employees. 

vii) A description of the factors affecting the work 
schedule. 

(e) The Contracting Out Committee will produce 
a list of Contracted work and Contractors that 
will be exempt from this process. 

ARTICLE 3 
MANAGEMENT 

3.01 The Union agrees that the Company has the exclusive 
right, power and responsibility: 

(a) to maintain order, discipline and efficiency, to be 
the judge of the qualifications of employees, to 
make, alter and amend rules of conduct and 
procedure for employees; 
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t,) to hire, discharg,e, classify, dire~ transfer, 
prom ate. demote, lay-off, suspend or d isci pH ne 
em p foyees, provided. however, that any exercise 
o·f these r1ig hts in conflict with the provisions of this 
Agreement or a cla~m that an ,employ,ee has been 
discharged or disclplined without just ,cause shaJI 
be subj,ect to the provisions of the Grievance 
P'rocedu re· and 

' 
(c} genera I ly to man age the, enterprlse in which the 

Company is engaged and 1, without restricting ttle 
generality o,f the foregoing, the right to plan] direct 
and control ope tatio ns, determ1i ne ·~he number of 
personnel required from time to time,, the, number 
and location of plants, operations and facHlities and 
the methods, proceduresJ equipment machines 
and too,ls in connection therewith, the schedu,esof 
work and production, H1e extensron. limirtation. 
curtailmentoir cessation of operations and aU, other 
rights and responsibilities of management not 
specifically modifi,ed elsewhere in this Agreement. 

ARTICLE4 
NO DlSCIRIIMINATION 

4.01 The Union and the Company ag1ree that they both 
endorse a wo,rk environment based on mutual respect. 
Both parties agree that there shaU be no 
discrimination! vio,lence or harassment within the 
meaning1 of the ,Qntatlo, HuJJlan Rights Code or 
Workplace Viotence Prevention Program and Respect 
in the Wo(kgJace Program as set out by the 10intanio 
Ministry of Labour against any e'mp!oyee by the Union 
or the Company that denies individual respect and 
dignity by reason of race, ancestry, place of origin, 
col,our, ethnic origin, citizenship.,, creed, sexual 
orientation, gender identity, g,ender expressr,on. age, 
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r1ecord 1of offences, marital status, fam·Hy status, 
disability, politlcal affiliation or activity. The Union .and 
Company further agree that there w,,1 be no 
intim~dationl discrimination, interference, restraint or 
coeraton exer,cis1ed or practfced by either of them or 
fheir representatives or members, because of an 
1empfoyee·s membership or non-membership in a 
Union or because 1of his l her activity or lack of activity 
in the Uni,on. 

Workplace harassment is defined as engaging in a 
course of v1exatious or inappropriate coimment or 
conduct against a worker in a workplace that is known 
or ought reasonably to be known to be unwefcome or 
would cause that worker to be humiliated or 
in~midated. This includes unwanted attention, r,emarks 
oir behaviour of a persistent or abusive nature made by 
a person who knows or ought reasonab'lly to know is 
unwarranted 1 comments, slurs, racist or sexist jokes,, 
pictures or posters. buUyingl graffiti, unnecessary 
physical contact. rem.arks about a person's 
iappeara nee or personal life. 

Cormplaints under the Workp~ace VioJence Prevention 
Program and Respect in the Workplace Pf'ogram willi 
be joinUy investiigated by the Union Worker Health and 
Saiety R,epresentative and the Human Resources 
Representative. 

4.102 The parties endorse a workplace environment which 
is fr1ee from any form of sexual harass1ment. For the 
purposes of this c1Jause,, sexual har,assm,ent means: 

(a) Unwanted sexuaHy oriented attention 1 remarks or 
behavior of a persistent or abusive nature, made 
by a. person who knows or ought to reasonably 
know that such attention is unwanted; 
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(b) I mp~ied or ,expressed pro,mis,e of reward for 
compl~ing with a sexuaUy oirient.ed request: 

(c) lmpllied o,r expressed threat or reprisal·~ in the 
form of ejther or actual reprisal or the denial o,f 
opportunity, ror refusal to comply with a sexuaUy· 
oriented request. 

4a03 There sha" be no solicitation of membership in any 
uni on or,g an 1 zation or un [on activity 10 n the ·Company's 
time or at the Company's operations, ,except as 
specifically outlined in the Collective Agreement or 
permjtted in writing by the Company. 

4.04 1Casuall conver-sation which does not inte1rfere with the 
work of any person employed by the Company sha1H 
not be regarded as union activity. 

ARTICLE 5 
GRIEVANCE PROCEDURE 

5.01 c,O-OPERATIVE PROBLEM SOLVING 
(1) It ~s the intention of this Article to provide an effective 

process for r,esolving differences between 1he 
employees and the Company in an expedient manner. 
At this stage, the problem solving model shall be 
used. 

(2) Emiployee(s) may present any comp1aint to their 
im.mediate supervisor! General Foreman or 
Department Head, within ten ( 10) ca~end ar days of the 
discovery of the circumstances and is encourag,ed to 
seek settlement before the dispute is ente,red into the 
gri1evance procedure. The Department Head or his/ 
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her designate shall conduct the problem solving 
session and respond to the employee in writing within 
ten (10) calendar days of being notified of a request 
for problem solving with an employee. 

The parties agree that Problem Solving meetings will 
be attended by the employee, Union Steward, Human 
Resources Representative, Supervisor, General 
Foreman and the Department Head or his / her 
designate. 

(3) Problem Solving Model 

1. Define the Problem 
* Get all the facts 
• Use the 6Ws- Who? What? When? Where? 

Why?Want? 
• Separate fact from opinion 
* Postpone solution - don't jump to a conclusion 
• Don't start on solutions 

2. Identify Root Causes 
* "Brainstorm" causes - defer judgement on 

ideas (good or bad) 
• Prioritize causes to clarify 
• Identify root cause(s), notsymptoms 

3. Generate and Evaluate Solutions 
* "Brainstorm• possible solutions -defer 

judgment on ideas (good or bad) 
• Keep the best ideas 

4. Test for Best Solution 
• Test solution against problem 
* Test solution againstcauses 
• Choose the best solution throughconsensus 
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5. Implement Solution with an Action Plan 
* Determine who does what bywhen 
'* Set target dates 

6.. Evaluate Corrective Action 
* Mo,n it,or c-0rrective acUon 
* Determine if aciti.on taken el1iminatedprobi.em 
r;, Document and ,com1municateresults 

5.,02 GRIEVANCES 
(1) Shou~d any difference in the interpretation~ 

application, administr.ation or an alleged vioiation of 
th is agreement occur betwe,en the parties, an 
earnest effort shall be made to settle the difference 
as follows: 

(2) Grievance 
The· employee and/ or his I her steward shaHI present 
his/ her grievance in writing to the Human Resources 
Manager within ten (10) calendar days from the date 
the emp1o,yee received the written response from! the 
Department Head or hi1s / her designate. The 
g r1iev.ance wm include Artid es of dle Agreement 
claimed to have been violated and the relief sought. 
The Human Resources Manager shall notify the 
parties of the time and place for grievance meeting1. 
The Mine General Managerwm hold this meet'ng and 
prov~de a decis~on ~n writing within t,en (10) calendar 
days from the date the grievance wasfiled. 

The, parties agree that grievance meetings will be 
attended by the employee, Union Steward, Chief 
Steward, Human Resources Manager and the Mine 
General Manager or his/ her designate. 

20 



(3} The parties may require that other Company or Union 
Representatives relevantto the grievance be involved 
in the grievance meeting. 

5.03 GENERAL CONSIDERATION 
(1) Each step in the Grievance Procedure, including any 

reference to arbitration, shall be taken by such party 
within the time limits set forth in this article or in Article 
7 - Discharge Cases, or the matter shall be advanced 
to the next step in the Grievance Procedure. Time 
limits may be extended by mutual agreement in 
writing. 

A grievance can't be won or lost by either party on 
time limits. There shall be an outer time limit of sixty 
(60) calendar days from when the grievance was 
lodged when either party must settle, withdraw or 
advance the grievance to arbitration. 

(2} When two (2) or more employees in the same 
department have identical complaints, the complaint 
shall be a group grievance. 

(3) Any difference which arises directly between the 
Union and the Company concerning the interpretation, 
application, administration or alleged violation of this 
Agreement will be submitted in writing as a Policy 
Grievance to the Human Resources Manager or the 
Union President. 

(4) An employee who receives discipline under the 
Workplace Violence Prevention Program or the 
Respect in the Workplace Program and elects to 
grieve the employee or his/her steward shall 
present the grievance in writing to the Human 
Resources Manager as per Article 5.02 (2). 
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(5) With respect to pay, in a successful grievance, the 
p.ay wHI be retro,actiive to the date the grievance ffrst 
occurred . i,f the g1rievanoe was submitted in writing 
within ten (10)i callendar days after the emp,oyee 
received his/ her bank deposit sl1ip for the pa,y period 
in which the grievance first occurred. If not, the 
adjustment is from the date the girievance was 
presented ~n writing. 

(6) Any misunderstanding in relation to contract bonus 
will not be considered under the Grievance Prooedure 
until it has been taken up with the Department 
Manager I Superintendent by the emp~oyee who is 
directly concerned within ten (110) cafendar days after 
receiving the bonus payment or the posting o,fi 
calculationsJ whichever is the later. 

(7) The Company wiU post, in ~he Mine Department, 
copies of 1each mo,nth·s bonus calculations, and 
,oontract rates for all el'ements of measuriabl1e wo,rk 
used in monthly calcullations of bonusearned. 

5.04 STEWARDS AND GRIEVANCE CO,MMITTEE 
MEMBERS 
(1) The stewards and grievanc-e oommittee members 

shall be appointed by· the Union from employees 
who have comp~ eted Uiei r probation. A ratio o'f not 
mo re than one ( 1 ) steward or gn,evance committee 
member pe,r twenty-five (25,) empl.oyees is allowed. 

(2) The Union shall p1rovide the Company with a ieurrent 
list of stewards and grievance committee 1m embers. 

The gri eva nee committee wi II consist of the 
President, chief stewards. and the steward invofved 
with the grievance. 
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(3) In the event that a Steward or Grievor must attend a 
grievance meeting outside his / her scheduled hours 
of work, he / she will be compensated at straight 
time for the time spent at the meetings outside of his 
/ her scheduled hours of work. It is the intent of the 
parties to schedule grievance meetings during the 
normal working hours of the majority of those 
attending the meeting. 

All persons attending grievance meetings will do so 
with no loss of earnings. 

(4) Stewards and Committee Members must request time 
off to attend grievance meetings and / or 
investigations from the time of the initial complaint, 
including the problem solving process, up to and 
including the arbitration procedure. This request is to 
that person's immediate supervisor and permission 
shall not be unreasonably withheld. 

(5) If the process of settling a grievance involves an 
employee entering a Department other than his / her 
own, or if it involves the investigation of a workplace, 
he / she must request permission from both his / her 
own supervisor and the supervisor of the workplace he 
/ she wishes tovisit. 

(6) When an employee receives "counseling• the 
employee may request a Union Steward to be in 
attendance. When an employee is being disciplined 
commencing at step 1, suspended, or discharged, a 
steward, chosen by the employee from the stewards 
available on shift, will be in attendance unless the 
employee refuses, in writing, to have a steward in 
attendance. Discipline will not be written prior to the 
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meeting he[d with the employee and steward. 

An employee's r-ecord of di:scipHne wHI not be used for 
further d;scipUne one year from the da1e the discipline 
wa·s given with the exception of the seven (7) existing 
Life Saving Rules 

ARTICLE 16 
ARBITRATION 

6.01 Either party must within fifteen (15,) calendar da,ys from 
the c-0mpletion of the Grievance P1rocedure, infom, the 
other party in wdbrng of its intent to submit to arbitration 
an unsetUed g1rfre,vance relatrng ·to, the application, 
operation, 1int.erp R,ta~i on or allleged violation of ·this 
agreement including any question as to whether the1 

matter is arbi~rable. 

6.,012'. Both the Company and the Union agiree to use the, 
singl,e arbitration format and se~ection shaU be fi'om 
the foUow~ng list on a rotational-when-avaUable basis: 

Lo u1ise Davi,e 
John Stout 
Mathew WUson 

16.03, The part.es shall equally share the ,co,sts of the 
arbitrator. Each of ttle parties shalil bear the expenses of 
witnesses ca H,ed by each party. 

6.04 The findings of the arb~tJator as to Ile facts, the 
,interpr-etation of the p~ovisions of the Agreement and as 
to whether or not it has been violated shall be conc~usive 
and binding upon all parties concemred! but in no case 
shall the arbitrator be authorized to alter4 modify or 
amend any pa rt of th is Agreement. 
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ARTICLE 7 
DISCHARGE CASES 

7.01 If an employee who has completed his/ her probationary 
period is discharged from his/ her employment after the 
date hereof and believes that his/ her discharge results 
from an unjust application of the provisions of this 
Agreement, he / she may have the matter dealt with 
under the Grievance Procedure. Any such matter may 
be presented at the Grievance Procedure within seven 
(7) calendar days after written notice of such discharge 
has been given and nototherwise. 

7 .02 In the event that it should be finally decided that the 
discharge of any such employee resulted from an unjust 
application of the provisions of this Agreement, the 
Company shall reinstate such employee and pay his / 
her full compensation including bonus earnings (less 
amounts of money earned by the employee during the 
time lost) at the employee's regular basic rate for the 
hours lost which he / she normally would have been 
scheduled to work after written complaint against such 
discharge has been received by the Company. Upon 
such reinstatement, there shall be deemed to have been 
no break in the employee's continuous service by 
reason of such discharge. 

Accordingly, such grievances may be settled under the 
Grievance and Arbitration Procedures by: 

(a) confirming the employee's dismissal; 
(b) reinstating the employee with orwithout 

compensation for the time lost; or 
(c) any other arrangement mutually agreed to by the 

parties or as determined by the arbitrator. 
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ARTICLES 
NO CIESSAT10N OF WORK 

8,~101 In view of the orderly procedure herein set forth for 
settHng differences, the Union agrees that tnere shaltl be 
no strike, stoppage, s~ow-down, restriiction of output or 
other interference Wfth work or the Company''s 
operations during the life· ofth~s Agreement and that any 
or a II of the eim pfoyees taking pa rt ~ n ,or i nstfg ati'ng any 
such strike:, sto ppag1eT slowdown, r,estriction of output or 
other i nt,erfe re nee with we rk or the Com pa ny1s 
operations shall be subject to discharge or other 
discipHne by the Company! subject to any rights the 
employee may have under the grievance procedure. 

8.02 The Company agrees that iitwm not cause nor direct any 
l1ock-out of employees. 

ARTICLE 9 
SENIORITY 

9.01 During the firs·t fifty (50) shifts worked o,f employment 
wi:th ~he Company, an ,e-mployee shall be ,considered on 
probation and he/ she shaH not acquire any seniority 
rights until the comrpJetion of the said period. After 
completion of his I her probationary pedod an employee 
shaH be credit,ed with Company S,eniority ·fr,om the date 
he / she last co,mmenced to1 work fior the Company 
except on 1lay-offs where he I she, sha1H maintain 1 but not 
a ccum ul ate, seniority. 

If two or more ,employees are hired on the same date, 
the emplo,yee with the lowest employee number shall 
have the grea·ter seniority. 

9.02 Senio,rity of an employee shall be· completely ~o,st and 
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employment deemed terminated if he / she: 
(a) quits, or 

(b) is discharged, or 

(c) is laid off by the Company for a period in excess of 
thirty-six (36) months, or 

(d) works for another employer while absent from his/ 
her employment with the Company whether he / 
she is on official leave of absence or otherwise 
except when the Company approves such other 
work or leave provided for under this Agreement. 
This does not apply to employees working on their 
regular time off. 

(e) is absent from work for ten (10) continuous shifts 
without contacting his/her Supervisor or the 
Occupational Health Nurse. The Company will 
notify the Union after the employee is absent from 
work after three (3) continuousshifts 

9.03 (a) In any case of reduction in the workforce (except layoffs 
of any emergency nature to be temporary only and not 
to exceed 14 days) the Company shall consider the 
following criterion to determine who is laid off: 

Qualifications of employees in the same job 
classification are deemed to be relatively equal. 
Employees with the most seniority in the same job 
classification will be retained. 

Integrity and reputation will apply to jobs requiring 
access to the refinery, concentrate room and assay 
laboratory. 

(b) An employee laid off can apply his / her seniority to 
displace laterally or downward another employee with 
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less sen~ortty provided he / she is qua~ified in that job 
classification and is able to im1mediately perform the job 
with orientation and / o rde m on stration. 

An emp~oy,ee ,aid 1off can al1so app~y hislher seniority to 
dmsplace upward another employee with te,ss seniority 
pro,vided that he/she previously held that j,ob1 is qualified 
to meet the job description outlined in this collective 
agreement and is ab1e to i m med iate~y perform the job 
with orientation and/ ordernons,tration~ 

(c) Employees must exercise their seniority with1 n ten ( 10) 
calendar days. of be,ng informed o,f such disp,laceme.ntor 
they will be deemed to have made an electjon under(d). 

(d) If a l.ay-oiff occurs, an empfoyee may eiect to accept lay 
off status rather than exercise his / her seniority to 
replace a less senior employee~ Once having made this 
decision, he I she shall be eligibte for recall. RecaUed 
employees willl be entitled up to 60 hours of orientation 
and l or demonstration and familia1rization to safety 
perform the job that he / she was 1recal led to. 

Whenever there is a recall llist due to a layoff lhe 
position of Pit Truck Driver wi II be posted on ,a rotational 
bas.is wJth the first position being pos,ted as a Pit Truck 
Driver Training posting based on sen ion ty only and the 
nex1 two posittions posted as a Pit Truck Driver as per 
Article 9. 05. 

(e)1 In tine event of lay...off due to the downsizing of any 
de pa rtmenti and provided the employee works his / her 
last scheduled shift, .al~ ·employees laijd off wil~ recehf'e 
eighty ( 80) hours pay at their basic hourly rate for ea ch 
oompleted ye,ar of seNioe to a maximum of two 
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thousand eighty (2,080) hours. Th~s severanoe wm be 
paid at expiration of recall rights or when the employee 
gives up his/ her right to recalJI. 

!Non Premium based benefits wiU be extended beyond 
the statutorry requTrements to a maximum of three (3) 
months .. 

9 .04 Fo1r a period of thirty-six ( 36,) months from the day of Jay­
o ff for lack of work of any employee he/ she shall have 
the right to be recalled to work (but onty for jobs ·whose 
occupants wou~d be classified as e·mployees and which 
are not of an em1ergency nature) in accordance with the 
fol low~ng provrsio ns: 
(a) The Human Resources Department win maintain a 

llist of all employees who elect to maintain recall1 
rights as, per Article 9.03 (d) of the Collective 
Bargaining Agreement Th~s ljst wil~ be presented to 
the Union. 

{b) For any job that Js scheduled 10 start within ten (1 O) 
calendar days. ~he Human Resoun:es Department 
vla telephone, wiU notify qualified laid off employees 
by s:en io rity. 

(c) For any job that ris schedulled to start after ten ,( 10) 
ca1fendar days~ the Human Resources Department 
via telephone and / or registered mail will notify 
qualified laid off employ·ees bys en io rity. 

(d) A 1rajd off employee may elect to1 decline any job 
outside of their jlob cJl1ass.ificatton at the tlime of layoff' 
and not forfeit his / her rig ht to, reca 11. However] if a 
raid off employee sleets to dooline a permanent job 
outside 0 1f their job classification, the Company wifl 
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not be ob.ligated to recaH the employee to that 
pos.iti on in the f u ~u re. 

Employ,ees who are recalled to a temporary po,sition 
will not be allowed to dis,plaoe ,another less senror 
employee once their temporary j1ob has been 
completed. 

( e) If a llaid 1off employee declines a permanent job 
within their job classification they wiH forfeit their 
right to reca1II as per Artic~e 9.04 of the CoUective 
Bargaining1 Agreement. 

(f) Employees who are· 1r,eca~led to a temporary position 
will be entitled lei Company medical benefits on the 
first day of the month following the date they 
com,mencedl work~ 

(g) Employees who are recalled wHI receive the rate of 
pay for the job that they we re recalled lo. 

(Ii) A laid 10ft' emp~oyee who 1maintains their recall rights 
may onl1y be eligible for recall byth1e Company for a 
maximum total! of up to 36 months. This does not 
include any period of ti me Wihe re a laid off 
employee accepts a temporary position. 

(i) ,Qualified empfoyees who are on recall! will be 
offered full reguJar shtfts prior to other emplo;yees 
being offered overtime. 

The Company wm noit be objigated to offer any 
shifts to an employ,ee on recall ff they refuse to 
accept fu 11 shifts on tlhree occurrences. Any 
1employ,ee on recall may opt not to participate in this 
progra m1 provided that they inio rm the ,company. 
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0) In the event of a non-temporary layoff the parties 
agree to form a joint committee to deal with issues 
arising from the layoff. 

JOB POSTING 

9.05 (i) Where a permanent job vacancy occurs in any 
Department it will be posted for ten (10) calendar days 
in the locked bulletin board provided for that purpose. 
Only those applications submitted during the period of 
posting will beconsidered. 

(i) Where there is a line of progression within the 
Department, the Company may promote up the line of 
progression without posting the position unless the Line 
of Progression states otherwise. 

(i) Employees who wish to be considered for the job 
vacancy must file an application listing their 
qualifications with their Supervisor. The Company will 
provide the appropriate forms. 

(tv) To determine the successful candidate, the Company 
shall consider the following criterion: 
(a) Company Seniority and, 
(b) Qualification of the employee to immediately 

perform the posted job with orientation and / or 
demonstration. 

Integrity and reputation will apply to jobs requiring 
access to the refinery, concentrate room and assay 
laboratory. 

(v) The job posting procedure as set out shall apply only to 
the filling of the initial vacancy and up to one (1) further 

31 



vacancy which may be created by the ~ransfer of 
suocessill applicants. Further vacancies or1eated by the 
job posting procedure shall be filled as may be 
determined by ~he Company, either by internal 
promotion, ·transfer] or by hiring a new emp1Joy,ee. 

('vi) The Company shaH1 Witthin ten { 1 O} ,calendar days of the 
closing of a posting, post the name(s) of the successful 
applicant, or adv1ise1 if there were no successful 
appllcants. Such notices wn!I be posted on ~he bulletin 
boards for seven (7) calendardays. 

Upon awarding of the posting ·the successful applicant 
win re·ceive thew.age rate fair the job cllassification he / 
she has posted to. 

The C·ompany shall make every reasonable effort to 
move the successful candidate within 30 calendar 
days from the awarding of the posting. l'n the event that 
30 days is not achievabrei the Company wn~ keep ·the 
employee informed ~n writing and updated on the status 
of the impending move 

(\i) If there is no applicant ,or no successfu I applicant. for 
the job1 the Company will then be fr1ee· to choose an 
employee who did no,t a ppJy for the job and who is 
willing, to accept such job, or to hmre an outside 
employee to fiU the vacancy. 

('vi) An e1mployee shall not apply for more than two (2) job 
vacanci·es at any one ti1me. The Company wrn not be 
obliged to consider a pp1Uca1ions for the posted jobs 
from those employees who have successfully applied 
for another posted Job within the previio1us, six ( 6) 
months within the same department or eighteen (18) 
months outside of the empJoyee~s department The 
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time period will commence on the date the posting is 
awarded. The time limits for applications for training 
postings are defined in the Lines of Progression. Time 
lines do not apply to temporarypostings. 

If an employee is awarded a posting and declines 
to accept the posting the Company will not be obliged 
to consider the employee for any future postings for 
the same position for a period of six 
(6) months. 

(IX) The job posting procedure will not apply if the vacancy 
is filled with an employee, who due to health problems 
requires accommodation. Such an employee will be 
identified to the Union prior to placement in the job. 

{x) Employees going on annual vacation or protected leave 
under the Employment Standards Act may submit a 
job posting fonn for a specific job classification to his / 
her Supervisor who will forward the form to the Human 
Resources Department. The application will serve as a 
request for the position posted during his / her 
absence on vacation. 

(xi) Where a temporary job is expected to. or has 
exceeded 240 hours, the temporary job will be posted. 
No temporary job will exceed 1,040 hours. If the 
temporary job is fi lled by a bargaining unit employee 
replacing an employee who is in a temporary staff 
position the maximum amount of hours will be 2,190. If 
the initial posting is not filled, the position will be 
posted again indicating the temporary position will be 
for 1,095 hours. The posting will specify the job 
classification, temporary rate and expected duration. 
The Union shall be notified of such posting and the 
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rea,son for the posting. 

To determine the suooessful candidate the Company 
shall consider. 

a) Company Seniority and! 
b) Qualifications to immediately perform ~he job. 

Integrity and reputation wHI apply to jobs requining 
access to the refinery~ concentrate room1 and assay ,a boratory. 

Upon compJe,tion of the temporary job. the emptoyee 
s ha II return to, his I her regular position at the regular 
rate oif pay for thatpositio:n. 

t imits of hours may be extended by mutual! 
agreement. 

(>m) Training pos,tings wiill be made to, meet the Company's 
r1e-quirement as outlined in the departmental Unes of 
Progression. Job Classificationsi and Jobs outside the 
Lines of P r-ogressjo n sections of this agreement. 

An employee who successfully posts to ,a training 
position that is permanent wi II automatically be 
awarded the position once the training1 is completed 
and deemed qual~ified. They wiU be r,equiredl to stay in 
that position as per Article 9.05 (viii). 

An employee, wt,01 suocessfullly posts to a training 
position that is temporary for the purpose of being 
utrnz,ed as a spare or for future permanent postings! 
shall re,tiuirn to his/her regul1ar position at the regular rate 
of pay for thatposition. 
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Training shall be posted on the job posting bulletin 
boards for ten (10) calendar days. Employees who wish 
to be considered for the training must file an application 
with their supervisor. The Company will provide the 
appropriate forms. 

To determine the successful candidate, the Company 
shall consider. 
a) Company Seniority,and 
b) Qualifications. 

The Company will post the successful candidate within 
ten (10) calendar days, for a period of ten 
( 10) calendar days. 

(><i) Employees who have successfully posted to any 
position may return to their previous position provided 
that this occurs within one hundred twenty (120) hours 
of starting the position. 

9.06 (a) Where an employee within the bargaining unit accepts a 
temporary position with the Company outside the 
bargaining unit and thereafter returns to the bargaining 
unit, such employee shall be credited with full seniority, 
provided the return to the bargaining unit is before he / 
she accumulates twelve (12) months outside the 
bargaining unit in any twenty-four (24) month period. 

The Company will pay Union dues on behalf of the 
employee as outlined in Article 16 of the Collective 
Agreement. 

While this employee is on temporary assignment outside 
of the bargaining unit, his/ her job will be filled through a 
temporary posting. When the employee returns to the 
bargaining unit he/ she will return to the same job as he 
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l she held prior to the temporary appointm,ent. 

lb) Where an empl,oyee within the bargaining unit accepts a 
permanent position with the Co1mpany outside the 
barg:ai ning unit and thereafter returns to the bargaining 
unit, such employee shaU return wrth no s,eniority for th:e, 
purpos,es o·f job postings orlayoffs. 

(c) An e,mployee who from date of hire, has been employed 
in a position excluded from the· barg1aining unit, is 
transferr,ed to a position included in Hie bargaining unit, 
wi 11 be ere d ited with no seniority. No employe,e sha 11 be 
~aid off or demoted as a result of any such transfer. 

r(d) Tira n sf ers in or out of the ba rgai1n ing unit wil I be identified 
to the Union prior to any such transfer, and in case of 
temporary position identify expected duration. 

TEMPORARY EMPLOYEES 

9 .. 07 (a) The Company may hire temporary ,employees to fil l a 
compJiment of workers in a department if there is a 
sho,f1age due to temporary promotion, sick.ness, leav1e of 
absence·. injury, vacation or shortage ~hat cannot be 
immediately filled through the- job posting procedure, 
provided they notify the Union of ·the reason and 
duration. These employees wm be, employed for no more 
than 1,040 hours and cannot be reh~red for a period 
equal to the amount ,o,f time employed. 

r(b) The Company may hire a temporary employee to do a 
specific job pro,vided the Union is notified of the nature 
,of the work and expected duration, not to be in excess of 
432 hours. 

(c) Limits of hours may be ext,ended by the Company 
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consulting with the Union and an agreement being 
reached. 

(d) A temporary employee or contract employee who is 
filling in for a bargaining unit employee will pay union 
dues as outlined in Article 16 of the Collective 
Agreement. 

(e) If an employee is deprived of his / her regular work or 
overtime opportunity due to a violation of the above, 
such employee shall be compensated for any loss of 
earnings incurred. 

9.08 On completion of the job, the services of such temporary 
employee shall be terminated; however, should he I she 
be required as a regular employee he / she shall be re­
hired in that capacity, progress through the 
probationary period as outlined in Section 9.01; and his/ 
her seniority shall then be as outlined in Section 9.01. 

ABSENCE 

9.09 When an employee is absent on leave of absence or 
otherwise for a period in excess of one (1) month, 
except in case of disabling accident, sickness, union 
leave, apprenticeship training or compassionate leave, 
such period shall not be counted and shall be excluded 
in computing his/ her Companyseniority. 

9.1 O Any leave of absence permit must be in writing and 
signed by the immediate Supervisor. Any other leave of 
absence other than listed in Article 9.09 must be 
approved by the Department Head inwriting. 

Leave of absence for reasons other than those listed in 
Section 9.13, may be granted to an employee if a 
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r,equest is made in writing at least five (5} days in 
advance. The leave will be granted for reasons 
acceptable, to1 the Company .and only if it does not 
interfere w~t'h operations. The Company may wa~ve the 
five i(5) day notice if the circumstances are. in its 
op; n·ion ~ suffioi ently urgent. 

9.11 An e.mployee desiring to return to work after being 
absent without leave may be required to giv,e at Jeast 
one (1 )i day notice to his / her Supervisor, General 
Foreman or Manager l Supe·nntendent of his / her 
intentton at which time he/ she will be told on which shift 
to1 iretum1. 

9.12 An empf,01yee who is unable, for any r,e,a.son, to report 'for 
work must:, if possible, telephone his/ her Supervisor a 
min ilmum of 60 m1in utes before the beginning of his / her 
shift. 

When an empfoyee mrisses a slh~ ft he/ she wil I notify· his 
/ her for-eman of his / her intended date of re,tum, as 
soon as. possible. The foreman wi II confti~m the intended 
date of retu m1 as the date of return. 

An emp,loyee who is ready to retum1 to work after an 
absence due to illness or jnjuryin duration of twenty four 
(2 4) hours or more must foll.ow up with the Occupabo nall 
Health Nurse when returning to work as p-e r the Retu m 
to Work Policy. 

9.1 3 The Company willl grant leaves of absence to attend 
union busjness to not mor,e than six (6) e·mployees1 
subject to the fol low~ng1 conditions: 

(a) that the Union gives at l,east one (1) week's wriUen 
notice to the Company designating the employee or 
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employees for whom such leave isdesired; 

(b) that leaves of absence hereunder will not exceed 
an aggregate of two hundred (200) working days 
per year ( excluding leaves of absence for the 
purposes of collective bargaining) or as may be 
otherwise agreed; 

(c) that such employee or employees can be spared. 

(d) the Company may grant one (1) employee a leave of 
absence without pay for up to one (1) year to work 
for the International Union. Requests for such 
leave will not be unreasonably withheld subject to 
the requirements of the operation. All Company 
benefits shall be suspended during this leave. 

(e) On an ongoing basis, the Company will pay the 
wages for up to 5 Union Bargaining Committee 
representatives for time spent atnegotiations. 

SPECIAL TRAINING 

9.14 Notwithstanding anything to the contrary contained in 
this Agreement, the Company shall have the right from 
time to time to designate to the Union, individuals 
(identified as internal / external technical staff, trainers, 
employees on supervisory training and co-op students) 
who are to be given special training or experience in 
preparing them or trying out their capabilities for other or 
broader assignments with the Company or for future 
service other than to the Company not exceeding at any 
one time thirty (30) or five percent (5o/o) of the 
employees, whichever shall be the greater, and to 
promote, demote or transfer such individuals, engage, 
retain or dispense with their services, and direct their 
efforts from time to time, free from any limitations 

39 



provided for in this Agreement and prov~ded that no 
employee shaU be thereby laid off or demoted~ The 
Company agrees to provide written notificatJon to the 
Union prior to the com'mencement of the training. 

APPRENTICESHIP PROGRAM 

'9.15 (a) The Co,mpany will sponsor an apprenticeship, 
program conducted in accordance with the Ontario 
Ministry of Advanced Education and Skills Dev1elop1ment 
and Ontario Cotlege of Trades and Apprenticeship Act, 
20091

• All apprenticeships wm be posted in accordance 
with Article, 9.05. Candidates for the apprenticeship 
program willl be sub1iect to ~ndustry St-andar-d Aptitude 
Test to detem1ine suitability to, the trade that they are 
a pp lying to. Th is testing wil I be agreed to by· the 
Company and the Uniion prior to impl'ementaUon+ 
App renti:ce selection wm be, subject to successful 
complen·on of the testing and the Department Head's 
approva~. which shaH not be unreasonably denied. 

Rates of pay for apprenUces shaH be in aooordanoe with 
the Ma,·ntenance O,epartmenl lines of Progr1ession and 
Schedule 1 IHourlyRates. 

ApprenUces are required to, attend training as sched u ,ed 
by the Ontario Ministry of Advanced Education and Skil ls 
Development. In the 1event that a personal cris~s arise,s 
ttle appire·ntice may request jn writing to the Human 
Resources Manager for a postponement of the training 
session. l~n the event that a training s,ession is not 
attended or successfully complet1ed the apprentice's rate 
of pay shailll be frozen until training1 is successfully 
comideted. In the event that a second training session is 
missed or not successfully oompleted the apprentice­
ship1 contract wiH be cancelled and the apprentice will be 
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laid off and allow,ed to exercj1se his/ her seniority rights in 
accord anc·e with Articfe 9. 03 { b). 

tt is the Company's intention to have apprentices move 
th ro,ugh the apprenticesh~p program and become 
certified ,as Joumeyparsons as expediently as 
scheduled training wHI aHo,w. 

It is, the empl,oyee's responsibmty to· make every e·ffort to 
pass the trade's exa.m. Upon completion of the 
Apprenticeship Program the Apprentice and the Asset 
Manage·ment General Foreperson wm fo~mufate a p,an 
to oompl,ebng the trade's exa1im1 ,or re-wntJng the trade's 
exam Jrf not successful. 1if the employee r1equires 
assistance in preparation for the exam, the Comp,any wJH 
prov1ide for a tutor. 

1(1>) The 1Comp,any agrees to maintain alll Employee Benefits 
and wages while the ap pirentrice is attending· trade 
school. 

(c) In the event that a third rewriting ,of the trade exam is not 
suooess·ruJ1ly completed the company has the r11ght to Jay 
off the appren~ice or allow hi'mlihe.r to rewrite ~he trade 
exam after an evaluation of his/her performance. The 
laid o-ff apprentice will be aiHowed to exercise his / her 
seniority rights in accordance w~th Artrcle 9.03 i(b). 
Uncertified Journeyperson prior to October 31' J 2011 
are grandfathered and are not affected by this article. 

(dJ Apprentices be,low the level of Apprentice 1 wrn not work 
on night shift unless they are acco1mpanied by a 
Certified Journeyperson. 
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ART1ICLE 110 
ANNUAL VACATIONS WITH PAY 

10.01 Annual Vacations and vacation pay for work 
performe·d during the twelve month period immediately 
prio rthereto arre as fo ll·OWS: 

Years 
Continuous 

1+ 
4+ 
10+ 
15+ 
118+ 
.25+ 
28+ 

W,ee'ks of 
Vacation 

2 
3 
4 
4 
5 
5 
6 

Equivalent 
Ho,urs 

80 
120 
160 
160 
200 
200 
24'0 

Vacation 
Pay Serviice 

4o/o 
6°/o 
B0to 
901o 

10°/o 
11% 
13% 

An employee ·will be paid for each vacation day taken 
unless the employee requests his / her full vacation 
pay 10n his,/ ner anniversary date. 

An employee ron h~s employrnent a.nni,versary date 
may bank vacation over and above the two (2) weeks 
01r eighty (80) hours required to be taken each year 
under the IE m p:foyment Standards Act. 

Vacation must be banked i,n bloc-ks of forty (40) hours 
and may only be taken immediately prior to 
rieti reme nt. Banked vacation wil I be pa id out ,at the 
highest basic hour11y rate that the employee earned 
during the banking period. 

Requests for banking vacation must be submitted in 
writing on a transmittal form to the !Human Resources 
Department on ·the month of the emJ)l1oyment 
anniversary date. 
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10.02 An employee terminating employment will be entitled, if 
he/ she has not already received it, to the vacation pay 
to which he / she became entitled on his / her 
anniversary date of his / her employment and to 
payment of the vacation allowance required under The 
Employment Standards Act at the percentage required 
of his / her earnings for work performed for the period 
from his / her anniversary date to the date of 
termination. 

10.03 The wishes of employees will be considered in allotting 
vacation times, but the Company reserves the right to 
schedule vacation periods. Each department will 
determine the number of consecutive weeks employees 
will be allowed to schedulevacation. 

All vacation requests for the annual period between 
April 15th to April 151

h of the following year, submitted 
prior to April 1., of each year will be allotted by 
seniority with consideration given to job classification 
and shift schedules. Employees will receive notification 
no later than April 151t1. All vacation requests submitted 
after April 151will be allotted on a first come, first serve 
basis, reconciled at the end of each shift by seniority. 

However, to ensure the orderly and efficient operations, 
such vacation periods may berescheduled. 

Any vacations that are cancelled during the school 
vacation periods as defined in Article 1.01 (b) will be 
posted for a period of seven (7) calendar days. This 
vacation request will be allotted by seniority. 

When allotting the number of employees off on vacation, 
the spare supervisor taking the place of the supervisor 
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1or the spare dtspatcher taking the place of tJhe 
dispatcher duiring his/her absence wiU not be considered 
in the equation. This will not be in effect if both the 
·supervisor and dispatcher are abs1ent on the same day. 
This will not imipacl vacation ,aUotment booked prior to 
March 1st of each year as per th is cilause. 

10.04 Where any 1continuous shift schedule· as defined in 
Article i 1.01 is in effect an emplloyee sha~I be entiUed to 
'',equivalent hou.rs11 to the entitlement outtined in Article 
10.01 . 

ARTICLE 11 
HOURS OF WORK AND OVERTIME 

11 .01 (a) The standard workweek for normal dayshi1ft on surface 
operations and normal day and night production shifts 
underground sharl be, composed of forty (40) hours 
consfs~ing of five (5) days of ,eight (8,) hours per day, 
Monday 'to Friday inclusive, except 11n ,cases of 
emergency·. The, standard work week for normal night 
production shrfts underground shall be composed of 
forty {40) hours consisting of five (5)1 nlghts of eight (8) 
hours per night, Sunday to Thursday inclusirve, except 
in case of emergency, and except as agreed upon 
be·tween the Un ion and the Company. 

11 .01(b) The standard work week in the ,case of 12-hour 
oontinuous shift employees shall lbe composed of an 
a\lerage of forty-1\\'o (42) hours per week per shift 
cycle, as scheduled by the Company and agreed to 
under 'tt1e 'fA:veraging Agreement'. 

11 .D1 ( c) The standard work week in the case 1of 10~ hour shift 
e,mployees on the, 51x5x4 schedule shall be composed 
o'fthirty-six and thr,ee quart,ers (36.75) hours per week 
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per shift cycle as scheduled by the Company and 
agreed to under the "Averaging Agreement''. 

11 .01 (d) Employees who work on the 1 OY. hours shift schedule 
will be guaranteed an average of one (1) optional 
make-up shift per month as a supplement for the 
shortage of regular hours. The Company will schedule 
this make-up shift. The employee must accept or reject 
the make-up shift in writing in advance. Contract 
employees are not eligible for the optional make-up 
shift. 

11 .01(e) The standard work week in the case of employees on 
the 4x3 schedule will be composed of forty ( 40) hours 
per week as set out in the shift schedules in Article 
11 .01 (h). 

11.01 (f) It is agreed by both parties that the day shift will 
commence anytime between 5:00 a.m. and 9:00 a.m. 

11 .01 (g) It is understood if job positions require a change of shift 
schedule as per the established schedules in this 
collective agreement, initial placement of these 
positions will be filled on a voluntary basis by 
employees currently in those job classifications by 
seniority. In the event there are less volunteers than 
required the most junior employees in those job 
classifications will be required to move to that 
schedule. The Company will notify the Union in writing. 

If job positions require a change of crews, initial 
placement of these positions will be filled on a 
voluntary basis by employees currently in those job 
classifications with the required specialties by crew. In 
the event there are less volunteers than required, the 
most junior employees by crew in those job 
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classifications with the required s,pecialties wm be 
requ~red to move to that cr,e·w. 

11.01(h) The Union and the Company may [Propose a new 
shift schedule at any time if it involves changing the 
shift sohedu~,e of a complete department or shop. If 
both parties agr:ee, the p~oposed shift. schedule wm 
be voted ,on by the employees of the department or 
shop as defined in th is Artrcle. 

All e·mployees (with the exception of the Hoist 
0'Perators - see Letter of Understanding1) wm wonk 
a 5x5x4 oontinuo,us shift schedule unless l'isted 
otllerwise as fol lows: 

Pit AH empfoy,ees 12 hrs 
RecJ'amation 1Crews (4x3) 10.5 hrs 
R.eclamation ,crews (5x2) 8 hrs 

Mill Operators 12 hrs 
Labourers (5x2) B, hrs 

Mine Miners 10.5 lhrs 
Miners (Six2) ,8 hrs 
Mliners (4x3) 10 hrs 
Cage tenders 12 hrs 
·Cagetenders (5x2) 8 hrs 

Asset ,Management 
(Mill) MiUwrights 12 hrs 

M'Ulwrig hts (5x2) 8 hrs 
MHlwrights (4x3) 8 & 12 hrs 
Welder-s (5x2) 8 hrs 
Welders (4x3}i 8 &12 hrs 
Se1rviceperson (5x2) 8 hrs 
Serviceperson (4x3) 8 &12 hrs 
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(Pit) Mechanics 12 hrs 
Mechanics (5x2) 8 hrs 
Welders 12 hrs 
Tire Technician 12 hrs 
Tire Technician (4x3) 10 hrs 
Serviceperson 12 hrs 
Serviceperson (5x2) 8 hrs 
Labourers 12 hrs 

(Surface) Welders 12 hrs 
Welders (5x2) 8 hrs 
Machinists (5x2) 8 hrs 
Equipment Operators (5x2) 8 hrs 
Equipment Operators 12 hrs 
Electricians (5x2) 12 hrs 
Electricians 8 hrs 
Instrumentation Tech (5x2) 12 hrs 
Instrumentation Tech (5x2) 8 hrs 
Automotive Tech (5x2) 8 hrs 
Plumber 8 hrs 

(Mine) Mechanics 12 hrs 
Mechanics (5x2) 8 hrs 
Mechanics (4x3) 10 hrs 
Electricians 10.5 hrs 
Electricians (5x2) 8 hrs 
Shaft Crew 12 hrs 
Shaft Crew (5x2) 8 hrs 
Hoist Operators 12 hrs 
Hoist Operators (5x2) 8 hrs 
Millwright 12 hrs 
Millwright (5x2) 8 hrs 
Welders 12 hrs 
Welders (5x2) 8 hrs 
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11 .. 01 (i) Both parties agree that the Co1mpany has the right 
to institute a continuous shift schedu1fe at any future 
properties, that are put into operation. It is also 
recognized that both the Company and the Uni·on 
sha11, m utua Hy agr1ee on shift schedule fo1r the 
continuous shift schedule prior to implementation. 

11.02 (a) An empl'oy,ee will be paid for authorized work 
performed at the rate of one and one .. half times his I 
her applicable hourly rate for any time actually worked 
on an hourly-rate basis in excess of an employee's 
standard work day or standard work week,. ,exce,pit 
when such excess rs due to a vo !untary change of 
shift. 

11.02 (b) For the purpose of dete"nining an employee's 
s.tandard work week, hours ectuaHiy worked for which 
an empl'oy,ee is paid one .and one-half ·times his / her 
basic hourily rate pursuant to Article 12.01 or hours 
pa~d for at hiis / her basic hourly rate but not work·ed 
pursuant to Article 12. 02 sha II be considered as hours 
woirked. 

11.02 { c) Hours worked in accordance with Arti'c;le 12. 03 shall 
be considered as ti me worked for purposes of 
calcuiating overtime on the conliinuous shift schedule. 

11.02 (d) For the purpose of co1mputing overtime beyond ~he 
standard wonk w.eekl regularty scheduled shifts of an 
employee ·that are not worked because of vacation or 
leave o·f absence wh ioh is a uthoriz,ed in writing under 
Article 9 .13 or for Bereavem1ent Leave under Article 
17.01 or for juiry duty and subpoenaed w11tness under 
Article 18.01 shaU be considered as hours worked. 

11 ,.02 (e) Overtim,e wil1r be distributed as equitably as practicable 
among those employees who normally do the work 
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and who are on the same shift and rotation schedule 
as employees who worked overtime. Temporary 
employees, contract employees and students will 
only be offered overtime once all bargaining unit 
employees have been offered all overtime 
opportunities. 

Employees who wish to be considered to work during 
Mill and Crusher Shutdowns must coordinate this with 
their Supervisor. The Supervisor will receive 
notification from the Mill Department when these 
opportunities arise and will post a sheet with the dates 
and deadline to sign up within their respective areas. 
Overtime will be distributed in accordance with Article 
11.02 (f) 

11.02 (f) Each Department will maintain a procedure for 
offering overtime or callouts and the record of same 
shall be available for review by employees or a Union 
Representative. Each Department will present a report 
on their respective overtime records at the monthly 
Union / Management meetings. In the event that an 
employee feels he / she has not received his / her 
share of overtime and this is substantiated, that 
employee will be given opportunities to equalize his/ 
her share of overtime. 

An employee who works on an hourly rate who is 
called out for emergency work shall receive four (4) 
hours work, or at the Company's option, shall be given 
four ( 4) hours pay at his/ her basic hourly rate without 
being required to work the full period. However, only 
time worked shall count for purposes of overtime 
computation. If he / she is entitled to payment at 
overtime rates as provided for in this Article for any or 
all of the time actually worked, and such payment is 
larger than such four (4) hours pay, he / she shall 
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receive the ,argeramount 

If the start of the employeeJs next scheduled shift is 
less than 8 hours, the e mployiee wH I not be required to 
report to work unm 8 hours has elapsed from the 
completion time of the call out. The employee wm be 
pard his/ her base rate from the noinnal, start time of 
the schedul.ed shift to the trme they report to work. 

11.02 (g) If an employee voluntarily does not want to be, offered 
overtime they sh a1II notify their Supervisor in writing 
and they wm be remov1ed from the l'ist. An employee 
may revoke thi:s notification at any time by notifying1 
their Supervisor jn writing. 

11. 03 H is understood that the provisions, of this Article a re 
intended only lo1 provide a basis for calculating tirme 
worked and sh aill not 100 nstitute a guarantee of ho1u rs 
of work per day; or days of work per week or for any 
peri·od whatsoever! nor a ,guarantee of working 
schedules. 

11.04 There shall be no duplication or pyramidijng of 
overtime payment nor shaU the same hours worked be 
counted as part of the standard work ·week and I or 
standard work day and also as hours for which an 
overtime premium is payabfe. 

11.05 (a) Hoisting and lowerring schedules at the Dorme Mine 
wi I~ be a rrang:ed to provide approximate I y eight ( 8 )ii 
ten (10) and ten and one ha11f (10.5) hours from co,llar 
to coUar for each shift, but variations from such 
sched u !es not e~oee<:I ing1 fifteen ( 15) minutes which do 
not oocur,consistently shalll be disregarded. Any delay 
greater than fifteen (15) minutes in hoisting 
employees from under-ground which is due to 
necessary repair w0rrk or safety considerations or 
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causes beyond the Company's control shall be paid 
for on the basis of straight time only, but such time 
shall not be considered to be timeworked. 

The daily lunch period for an employee whose work 
requires him / her to eat his/ her lunch underground 
shall be one-half (1/2) hour on Company time. 

All underground employees shall eat their lunch at a 
time and place designated by their Supervisor, 
provided however, that the time shall be reasonably 
near the middle of the shift, and complies with Mining 
Regulation 281(2) of the Occupational Health and 
Safety Act. 

11.05 (b) Open Pit employees shall have 2 one-half hour 
undisturbed meal periods to start between the fourth 
and fifth hour of the shift and the ninth and tenth hour 
of the shift at a time and place designated by the 
Company. 

11.05 (c) Eight (8) hours work at his / her designated working 
place will constitute a work day for each employee on 
surface. The lunch period for a surface employee will 
be one-half (1/2) hour on his / her own time except 
that for an employee on continuous operations or two 
(2) shift consecutive operations it will be one-half 
(1/2) hour on Company time, during which time he/ 
she shall continue all necessary supervision of 
machinery and maintenance of service. 

Employees who work as a Hoist Operator will have a 
paid lunch. 

Employees working on continuous operations in the 
Mill must not leave the work place at the end of the 
shift until they have given a verbal report for their 
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11.06 

11.07 

work area to, their replacement ( or a qua~ ified' 
rep~ aceme nt as designated) unless they ha v,e 
obtained penmission from the,ir Supervisor to leave 
subject to the provisions of the E1mployment 
Standards Act. 

There shall be 2 one-haU hour 1meal tPeriods during 
each 12-hour shift to be schedufed not more than 5, 
hours apart. 

It is agreed by both parties that !lunch periods wH111 be 
respected to ~he 1extent possible with the exception of 
emerg,enoies or matters that need to be addressed on 
a priority bas is. 

When work is not available. the Company wiH attempt 
ta notj,fy employees by telephone ,and radio 
a nriouncements. 

An employee who works on an hourly rate who reports 
on time ror work on his / her regular shift and was not 
t10 Id in advance n oit to rie port shal r receive one of the, 
fo,llowing at the Companysoiption: 

(a) one-half shift of work, or 

(b) one-half shift pay at h~s I her basic hourly r-ate 
wiithout being required to work the fiulll period;, or 

(c) payment eq ua I to two hours pay at his / her basic 
hourly rate and have his, I her shift rescheduled for 
a later starti'ng time and considered as his I her 
regular shift. 
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This shall not apply to employees who are returning to 
work after an unauthorized or indefinite absence or if 
work is not available for any cause beyond the control of 
the Company or any labourdispute. 

11.08 An employee will not be required to take time off from 
his/ her standard work week for the purpose of avoiding 
the payment of overtime premium compensation during 
the week concerned. 

11 .09 The Company will give at least forty-eight ( 48) hours 
advance notice of the change of an employee's regular 
shift schedule. Where forty-eight ( 48) hours notice prior 
to the start of the re-scheduled shift is not given, the 
employee will receive an additional half of shift pay at his 
/ her basic rate. 

11.10 In the event of a scheduled shift interruption or 
cancellation the Department will provide a minimum of 
24 hours notice to the impacted employees. If 24 hours 
notice is not provided the Department will provide 
alternate work on that shift to the impacted employees. 
If alternate work is not provided or is not available the 
Company will pay the employees impacted for the hours 
missed. 

11.11 The 10, 10.5 and 12-hour work schedule, in effect and 
agreed by both parties, is subject to change only by 
mutual agreement or negotiation bythe parties. 
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I Scheduled Work Days 

- --
"Underground Incentive or bonus employees are not 

ellqlble for shift premiums 

I I Hou .. Hours Wori<ed I I Shift Hours Workodon OvCI' S1anda,d 
Schedule Worked Lunch Period S!8t WOf'k Week Premiums Overtime ~id 

' UG • 30 min Paid I $0.85 per hour for otl 
I ·s,2 ~ 1.5 1.5 

Surf• 30 min unpaid 
$Chedu!ed afternoon and 

8112 
8hr • 30 min Unc>aid 

I I graveya,d shins. S1.75 Ovcnme paid fo, wort< 
• per hour for Sunday 4X3 121Y. 30mln Paid 1.5 1.5 over 40 hours in 1he 

10 1011' , 30 min Unpaid standard work week 

"4x3 
10.5 

30 min Paid 1.5 1.5 S0.85 per hour f0t last 10 
2.5 ho1.n of Day Shift 
and $0.85 pe, hour for -1 night shift. S1.7Sper 0venJmo palcl for WOl1< 

"5x5x4 10.~ 30 min Paid 1.5 1.5 hour foe Sun.day c,ver 36.75 hours in the I 
st.andard wOf'k woolt 

4 hou,s o.:;;;;;;;.;d in I 
"!>x5x4 12 2 • 30 min Paid 1.5 1.5 wor1( week where 

scheduled aod works 

minimum 48 hours ·I 
S0.85 per hour IOI' last 4 
hours of Day Sh;(t and 4 hours OYertime Paid in I 

S0.85 per hour fot Night wor1<. week where 
Shift S1.75 perhourfor scheduled and works 48 

·2,2,3 12 2 • 30 min Paid 1.5 1.5 Sunday hours. Overtime paid fot 
all scheduled hours in 

excess of 80 hours 
wor\ed over 2 week 

period 
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ARTICLE 12 
GENERAL HOLIDAYS 

1201 An employee required to work on the following 
general holidays shall receive eight (8) hours pay 
for the holiday at his/ her basic hourly rate and pay 
at one and one half times his / her basic hourly 
rate for authorized work performed. 

Victoria Day 
Canada Day 
Labour Day 
Good Friday 
Civic Holiday 
Family Day 

Christmas Day 
New Year's Day 
Thanksgiving Day 
Boxing Day 
Remembrance Day 
3 Personal Days 

Only one employee per shift may exercise their 
right to take a Personal Day at any time on a first 
come, first serve basis. However, the Supervisor, 
at his / her discretion, may allow more than one 
employee to take a Personal Day on the same 
shift. The existing 3 personal days can be booked 
in the same fashion as vacation scheduling in 
Article 10.03. 

Consecutive Personal Days may be taken by 
each employee on a mutually agreeable date 
authorized by the Supervisor. 

All general holidays for employees who work a 
standard 40 hours will be observed on the day 
they occur for dayshift and the night before with 
the following exceptions: 
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Monday to Jfr~day r5x2 Schedule 
2017 

Remembrance Day Nov 10 
1CanadaDay 

2018 
Nov 12 

Jul 2' 

Mlonda')! to Thursday 4x3 Schedule 

2019 

Rem em bra nee Day 2017 wil I lbe observed on Nov 19 

Good Friday 
Canada Day 
Remembrance :oay 

2018 
Mar29 

Jui 2 
Nov 12 

Tuesday to Fliday 4x3 Schedule 

2019 
Apr18 

2020 
Apr 91 

Re,membra1nce Day 2017 wiill be observed on Nov 10 
Ch rislmas Day 20117 wi II be observed on Dec 2 2 

2018 2019 2020 
Remembrance Day Nov 13 Nov 12 
New Year's Day Jan 2 
Family Day Feb20 Feb 1'9 Feb 18 
Victoria Day May22 May 21 1May 19 
Canada Day Jul3 Jul2 
Civic Day Aug 7 Aug 6 Aug 4 
Labour Day Sept4 Sept 3, Septa 
Thanksgi1ving Oct 9 Oct 15 0 1ct 1.3 

12.D2 An employee not required to work on any of the g:eneral 
holidays set out in Artfcl,e 12.01 above, shall be entitled to, 
payment for such holiday computed at his / her basic 
hourily rate fr0r a total of eight hoursr piroviided he I she 
works his/ her ful l regular scheduled shifts on the wonk 
day both immed;ately before and after the holiday, with 
the foUowi ng exceptions: 
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(a) He / she is on his / her authorized annual 
vacation, union or bereavement, jury duty or 
subpoenaed witness leave during which time 
one of the aforesaid general holidays occurs 
and he / she has worked his / her regular full 
shifts both immediately before and after such 
period, for which he / she qualified for 
payment under this Agreement. Employees 
on bereavement leave may be required to 
furnish satisfactory proof; 

(b) If, having commenced work on his / her 
regular scheduled shift before or after the 
general holiday concerned, the employee is 
prevented from completing such shift 
because of a non- occupational illness; 
provided, however, that the employee 
reports immediately to his / her Supervisor 
and may be subject to being examined by a 
doctor and declared medically unfit for work; 

(c) The employee may be subject to provide 
reasonable proof of his / her absence to the 
Company. 

12.03 The following shall govern General Holidays for 
10.5and 12-hour shifternployees: 

(d) Where the employee is not scheduled to work 
ona 
general holiday, he / she shall be paid 8 
hours' pay at straight time in accordance 
with the present wording of the Agreement; 
and 
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(e), Wher-e the employee's regular scheduled 
10~5 or 12-hour shift falls an one of the 
outlined general holfdays, in Anide 12.01, 
and he, I she is not required to, work his / her 
sh~,ft~ he / she shalll be, parid for 10.5 or 12 
hoursi rpay at straight Ume provided all other 
requirements are met- and 

Where, the employee's regular scheduled 
10.5 or 12-hour shift falls on one of the 
outlined general holidays ~n Article 12.01, 
and he, I she is required 1 to work his / her 
shiift. he/ she shaH be p,a~d at Ume and one­
hatt for an hours worked on that shift in 
addition to 8 hours pay at straight time; 
except for Personal Days and Christmas 
Day wh~ch shalll be paiid at the~r regular base 
rate. 

(g) Statutory holidays ·win I be 10 bserv,erl on the 
day upon which they fall. Ho1wever, the 
Company wj 11 consider a written request 
from 'the Union to re- assign holidays, for 
specific departments, provided the request is 
receiv1e d at least fourteen ( 14) days pdor to 
the s,tatuto1ryholiday. 

ARTICLE 13 
RATES OF PAY 

13.01 The Company agrees to pay and the Union 
agrees to accept the hourly wage rates attached 
hereto as Schedule t 

131~02 In making a temporary appoj ntment, the duration 
of whicll is not expected to be more than two 
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hundred and forty (240) hours, selection shall be 
based on the following criterion: 

(a) Company Seniority and, 
(b) Qualification of the employee to 

immediately perform the job. 

Integrity and reputation will apply to jobs requiring 
access to the refinery, concentrate room and 
assay laboratory. 

For the duration of the temporary appointment, 
the employee shall be paid the higher of his / her 
regular hourly pay or the rate of the classification 
to which he / she has been appointed. 

Upon completion of the temporary appointment, 
the employee shall return to his / her regular 
position at the regular rate of pay for that position. 
If the temporary appointment exceeds two 
hundred and forty (240) hours, the Company shall 
post the position as provided in Article 9.05 of 
this agreement. 

13.03 The Company has the right to alter, amend and 
institute new job classifications and to establish 
wage rates in the new classifications. The Union 
has the right to grieve the rates of pay. 

13.04 A shift premium shall be paid to employees on 
regularly assigned shifts, with the exception of 
employees on incentive or bonus opportunity, of 
$0.85 (85) cents per hour for regularly scheduled 
shifts commencing at or after 2:00 pm. 
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13.05 A Sunday premium of one dollar and seventy five 
cents ($1 . 75,) per hour shall be paid Jor ,each hour 
worked on a scheduled shift that commences on 
a Sunday which is bejng paid at the employee's 
basic hourly rate,. 

13.06 Where the implementation of the 10, 10.5 or 12 
hour schedule would neoessitate extra payment 
in "Sunday premium11 or "shift pr,em~um", then for 
a shift com,mencing in the a.m.J an employee shaH 
receive thre, regu~ar hourly ra1e of p1ay for the first 
8 hours, plus the app:licabte per hour shift 
premium for the remainde,r of the shift, and for a 
shift ,oo·mmenc~ng in the p.m., the employees 
shaH receive the regular hourJy rate plus the 
applicable shift premilu m f oir the first 4 hours, and 
the applicable shift premium1 for the remainder of 
the shift. Sunday shift premium shall continue as 
defined in Article 13.05. 

13.07 A premium of two doJlars, ($2.00) per hour shall be 
paid ror eaoh hour we rked for qualified 
1employees who are performjng ,a training 
funcUon. These employees, must 1meet the 
guidelines set out by the Ontario Mini sby of 
Advanced Education and Skills Development and 
have a minimum of one year experience in the· 
job classification. 

ARTICLE 14 
BULLETIN BOARDS 

14.01 No bHls, buHetins~ newspapersl hand-bills 0 1r 
other documents r1elating to the Union or unifon 
activities shall be posted. distributed or left on the 
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Company's property or in the underground 
workings of the Company by the Union or any 
employee. 

14.02 The Company will provide one bulletin board for 
the Mine Dry, Open Pit, Asset Management and 
Mill where Officers of the Union may post notices 
pertaining to: 

(a) Time, place and type of union meetings. 

(b) Notices as to Union nominations and 
elections. 

(c) List of Union Officers and Stewards. 
(d) Notice of Union social affairs. 

(e) Other material if approved in advance by the 
Mine General Manager or his / her 
representative. 

The Union shall not post any material which is 
objectionable to the Company. Bulletin boards 
shallbe lockable. 

ARTICLE 15 
NOTICES 

15.01 Unless otherwise provided herein, any notice in 
writing which either party desires to give to the 
other shall be given by electronic mailing or 
registered mail, postage prepaid, addressed as 
follows: 
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Jo the Company: GOLDCORP CANADA LTD. 

To the Union: 

Porcupine ,Gold Mines 
4315 Gold M,ine Road 
South Porcupine, 
Ontario PON 1 H10 
Tel: (705) 235-3221 

UNtTED1 STEELWORKERS 
Local7580 
45 Spruce Street South 
Ti mmins1 Ontar1io P4N 2MB 
Tel: (705) 266--3593 

15.102 Any notice so sent shall be deemed given as of the, 
next busfness day after date of mailing, electronic 
m,ailing or raxing1(Saturdays, Sundays and hoUdays 
excluded). The registration receipt or facs,mile 
date shall establish the date of mailing. 

15~03 Either party may change its address for service of 
notices at any time by notice as above mentioned. 

ARTiCLE 16 
UNION SECURITY 

16.01 The Company shal I, as a condition of each 
employee's continued employment, deduct firom 
his I her eam1ings, during the first pay period in 
each calendar monthi a sum equivalent to the, 
Union dues in ttle amount oertifled by the Un~on to 
the Company to be currently in effect accordinQ to 
the Union's Constitution~ The Company shall 
remit the same to, the Financia~ Secretary of the 
Loca I Union pirio,r to the fifteenth day of the 
following month in which the deduction is made. 
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The remittance shall be sent to the International 
Secretary Treasurer of the United Steelworkers, 
AFLCIO-CLC, P.O. Box 9083, Commerce Court 
Postal Station, Toronto, Ontario, M5L 1K1 in such 
a form as shall be directed by the Union to the 
Company along with a completed Dues 
Remittance Form R115. A copy of the Dues 
Remittance Form R115 will also be sent to the 
Union office designated by the Area Coordinator. 
The remittance and the R115 shall be 
accompanied by a statement containing a list of 
names of all employees from whom dues were 
deducted and the amount of dues deducted. 

The Company will, at the time of making such 
payment, list the employees from whose earnings 
were insufficient to permit the deduction of the 
afore- mentioned sum. 

16.02 These deductions shall commence in the case of 
each employee entering the employment of the 
Company, with the calendar month in which his / 
her first wages are received by him / her from the 
Company. 

16.03(a) The Company shall forward to the Local 
Union 
Financial Secretary and President, an updated 
address list of all members of the bargaining unit, 
every three (3) months. 

16.03(b)The Company shall, within two (2) months after 
date of execution of this Agreement, prepare a 
seniority list showing Company Seniority of all 
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1employees concerr.ed. This list shall be revised 
and posted every three (3) months. A copy w~II b,e 
sent to the Union. 

16.D3(c)The Company will pay up to ,one (1) hour for the 
local Union President or his / her designate to 
meet with any new employee. 

ARTICLE 17 
BEREAVEMENT LEAVE 

17.01 In event of death o·f the empfoyee's spouse, child, 
m.otiier or father the Company wrn pay to the 
emp,loy,ee forty (40) hours' pay at his/her basic 
hourlly rate. 

In the ev,ent of death fn the employee's 
immediate family, the Company will pay to ~e 
employee twenty- four (24) hoursJ pay at his/ her 
basirc hour~y rat,e. Upon request by the emp1lo1y,ee,, 
an unpaid compassionate leave of absence of up 
to five (5i) shi·fts will be granted. 

If requested! compassionate ~eave without pay 
will not be unr,easonably withheld. 

17 .. 02 Immediate fam1ily for the purpose of this section 
shal I be spouse; ohi Id. adopted ch ill d, step chi Id. 
mother1 father1 adoptive pa1rents1 step mother, 
step father, bro~her, sister, mother-,in-law, father-:in­
law, son-in-law, daughter- in-law, brother-in,,.law, 
si s'ter-in-1 aw, grandpare nts.1 ,grand pa re.nts-i·n-~aw 
and grandchildren. 

1111 ths event of a winter death, the employee wm 
be pem,itted one addittonal day to attend a spning 
internment 
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ARTICLE 18 
JURY DUTY AND SUBPOENAED WITNESS 

18J>1 An e,mploy,ee wm receive for each day of JurY' 
Duty, or for each day"s attendance as a 
subpoenaed witness of the Crown o,r 1Defense1 
the dffference between hi's / her basic hourty rate 
for eight hours and the amount of the jury fee or 
conduct money (whichever is appUcable) 
received for a day he/ she would have othenNise 
been required to work prrov~d ed the ,employee 
fu mishes the ,company with a certificate of servfce 
signed by the Clerk of the Court, showing1 the 
amount of Jury F,ee or conduct money {whichever 
is applicabte) pa id. An em pJ.o,yee on Jlury Duty or 
subpoenaed by the Crown or Defense, is 
expected to report far work when not actively 
involved 1n Court proceedings provid1ed he/ she 
has been excused by a duty authorized Court 
offic~al. 

18.02 The employee is to, make a~ternate arrangements 
witll h~s/her supervisor l1f jury duty/se1ection 
occurs on the day that the empfoyee i,s scheduled 
to work night shift. 

1a031 Where the 10, 10~5 or 12~hour schedule is ~n effect 
and an employee~s regular s,cheduled 10, 10.5 or 
12-hour day qualifies in the ,same manne,r as an 
empfoyee's 8-hour day qualifies, he / she sharl 
rece~ve pay for the 10, 10.5 or 12 hours. 
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ARTICLE 19 
HEALTH AND SAFETY 

1901 The Com1pany and Union wm work jointly to 
improve health and safety for an emp1~oyees. 
Pr1oduction and safety shar,e an equal priority, 
and establjshed safety standards win not be 
compromised to improve productivity or reduce 
costs. The goal of the Company is, to reduce 
accident frequencies 1everry year and become an 
industry leader in Health and Safe,ty. 

The Company recogniz1es ·the Union as a 
valuabte resource in attaining these objectives. 

Every employee has the responsibUity to ensure he 
/ she works safelyl maintains a safe work 
environm1ent and participates in aH hea1lth and 
safe,ty progirams to the fullest possibl1e· ext,ent. All 
employees and supervisors 1must follow the 
Internal Responsibi lity System ORS) and report 
unsafe conditions to their Supervisor-s without 
delay. ln the event of '[night to refuse unsafe 
work" legis,at con being modified or revoked, ttie 
Company! for the life of this Agreement wm 
recognize e miployees rig ht to re,tuse to perform 
work involving unsafe conditions or danger to 
persons or property as stated in the Occupational 
Health and Safety Act in e'ffect at the date of this 
agreement 

19.CJ2 It is agreed that a Joint Health & Safety 
Committee will be· maintained cons1istilng of equa1i 
numbers. of Company and !Bargaining Unit 
Representatives from the Under- ground, Asset 
Managem,ent PU, MHi Departments and Mine 
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General Manager or his / her designate, together 
with a Company Safety Officer and a Worker Health 
and Safety Representative. All full time committee 
members will be certified members. The 
committee will meet monthly. The mandate of the 
committee will be to recommend standards I 
targets and monitor health and safety 
performance. The committee will also monitor 
rehabilitation and modified work, and make 
recommendations concerning these programs. 
The company member for each department will 
ensure that an annual health and safety action 
plan is in place, and will be accountable to the 
committee for its implementation and success. 

The Committee will ensure that a current JHSC 
Terms of Reference will be maintained, reviewed 
and signed yearly. 

The Committee will make recommendations to the 
Mine General Manager concerning new 
initiatives, and changes in pol icies, practices, 
procedures, organization or equipment. Each 
Union Committee member shall jointly inspect 
their department on a monthly basis and jointly 
investigate significant incidents, having full access 
to all pertinent information. 

Significant incidents are defined as fatalities, 
critical injuries, injuries that require employees to 
seek medical attention, unusual occurrences that 
are reported to the Ministry of Labour, reportable 
environmental incidents, near miss incidents with 
a potential for serious injury, or when an employee 
involved in any incident requests a Union 
representative from the Joint Occupational Health 
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and Safety Committee. 

The Union JH&SC member wrn be notified as 
soon as possib11e after a significant incident 
oocurs within the same shift as follows: 

First Contact: To the Unton JH&SC m1ember in 
the Department who is on shift where the incident 
occurred. 

Second Contact: To a Union JH&SC member 
who is working on site. 

Thi rd Contact: If the re ts no1 Union J H&SC 
mem1ber on site, a member from the, originating 
departm:ent wher1e the incldent ooourred will be 
called. 

Fourth Contact: If the first three contacts are 
unsuccessfu~ the Union JH&SC member who ~s 

10 1n call wtll be contacted. (Schedule and contact 
information to be supplied by the Union to the 
Joint Occupa~ionall Health and Safety 
Committee). 

The Union JH&SC member who 1is on call wm 
receive four ,(4) hours pay at their base hourl'y 
rate once the week is completed. In the· event 
that the member does not respond to .a can o,r 
refuses, to attend the site when called, they willl 
forfeit the f o,u r ( 4) hours pay. 

Work schedules of each Union member will 
updated by the Union members of the Joint 
Occupational Health and Safety Commutiee 
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members on an annual basis or as required due 
to schedule changes. The schedules will be 
forwarded to the Management members of the 
Committee. 

19.03 It is agreed to maintain the position of Worker 
Health and Safety Representative. This 
employee, paid according to Schedule I of this 
Agreement, is selected by the Union, and 
accountable to the Joint Health and Safety 
Committee. The Committee co-chairs are 
responsible for direction of the Worker Health 
and Safety Representative. His / her duties will 
include but not limited to: 

-workplace inspections and follow up in all 
departments 

- participation in accident/ incident I complaint 
investigation 

-joint investigation of complaints under the 
Workplace Violence Prevention Program and 
Respect in the Workplace Program. 

- intervention to stop work in potentially 
hazardous situations 

- safety auditing 
- education, training and promotion of health and 
safety 

- Modified Work Program 
- Return to Work Program 
- WSIB Case Work 
- any special assignments 

During a major mill shutdown the Worker Rep may 
request a shift change to his/her Supervisor which 
will not be unreasonably denied. 
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ihe Worker Health and Safety Representative will 
not undertake any assignments unrelated to 
Health and Safety. unles·s o,therwrse directed by 
the Joint Health & Safety Cormmittee. Before 
getting involved in any case the Worker Health 
and Safety Representative will ensure that all 
employees hav,e used the ·correct lines of 
communication, followed alt necessary procedures 
end attempted to resolv,e problems to the fu ll 
extent of their responsibility under the Internal 
Responsibility System (~RS). 

When necessary, the Worker Health and 
Safety Representa~flve wi II maintain the 
confidentialirty of information received from workiers 
or the Company. 

Althoug1h the· W,o,rker Health and Safety 
1Representative wiU be :supervised 10n a day-to-day 
basis by the Company Safety Officer, he I she wm 
be given long term objectiJv,es by the Joint Health 
& Safety Committee. These objecUves wrn be 
determined and review,ed by the Joint members at 
each monthly meeting. The Worker Health and 
Safety Representative wi 11 pr,ese nt a written report 
of alrl aietiv~ties and work undertaken at m,eetings 
of the Joint Health & Safety ·Committee. The 
W,orker Health and Safety Representati:ve will hold 
office as long as he / she has the confidence of 1he 
Union members of the Jo1int Hea,th & Safety 
Committee. Upon termination of the appointmentt 
the Wo11ker Health and Safety Repr1esentative will 
return to his / her fionner job classification (witfu 
necessary training) and with no lo.ss of seniority. 
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The Union shall have the right to select employees 
to be designated as a replacement for the Worker 
Health and Safety Representative from unionized 
members of the Joint Occupational Health and 
Safety Committee, excluding members who are 
also on the Union Executive Committee. 

These designated members will be allowed to 
replace the Worker Representative whenever he / 
she is away for two days of planned absence or 
on the third day of unplanned absence to a 
maximum of 1040 hours per calendar year. 

Whenever the designated replacement is 
required to work on a regular work day they will 
work their normal hours. Whenever the 
designated replacement is required to work on a 
scheduled day off they will work eight (8) hours. 
All wages are to be paid at straight time according 
to Schedule I of this agreement at the rate of the 
Worker Representative. 

The Worker Health & Safety Representative shall 
not be the Union Co-Chair on the Joint 
Occupational Health and Safety Committee, a 
member of the Union Executive, Grievance 
Committee or Steward. 

19.04 Vision and Hearing Testing 
Each employee shall participate in mandatory 
vision and hearing testing every two years. This 
program will be monitored by the Joint 
Occupational Health & Safety Committee. Results 
of the testing will be supplied to the employee and 
Occupational Health Nurse and stored in the 
employee's confidential health files. Any costs 
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associated with the testing will be paid by the 
Company~ The Company agre-es to supply the 
Joint Oocupationa1 Health & Safety 1Comm1ittee 
with a 11st of employees partioipating in the 
heariing and vision testing program. 

ARTICLE 20 
OUTLfNE OF EMPLOYEE BENEFITS AND 

GENERAL tNFORMATIION 

The Company agrees to ma1intain agreements 
providing emplo·yee benefits. as described below 
effective the first date of hire. The Company's 
obligations herein are limited to payment of its 
share of the premium cost of the benefits. The 
insurance contracts and eligibU!ity and 
quatmcation procedures will gov1em in au cas,es. 
The choice of carriers is, sole·ly the Company's. 

The Company wi1H supply to each bar9aining unit 
employee a copy ,of the benefi~ p,aokage wirth in 
three ( 3) months, of ratification. 

In the event of the death of an emp!oyee his I her 
spouse witl be el igible for heatthl dental and 
vision care benefits for a period of two (2) yearr.s. 
Dependent chirdren of the deceased 1emiployee 
will be eligib le for health, dental and vis.ion care 
benefits to the age of 18. 

The Union and The Company agr,ee to add to 
"Y:ou r Group In su ranee Plan IBookllet": The 
r-etimes can contact the Insurance Carrier and get 
a quote for a genera~ group pfan benefit ipacJkage 
within 60 days of retirement 
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20.02 Group Life Insurance 
The Company will pay the full premium of life 
insurance (which includes Accidental Death and 
Dismemberment in the same amount) in the 
amount of: 

Effective the first of the month following 
ratification, coverage will increase from one 
hundred thousand dollars ($100,000) to one 
hundred five thousand dollars ($105,000). 

The above coverage shall be applicable to all 
employees in the bargaining unit from the first 
day of hire. 

20.03 Ontario Health Insurance Commission 
The Company will continue to pay the full 
monthly premium for qualified employees with or 
without dependents. 

20.04 Drug Plan and Extended Health Care 
The Company will pay 1 OOo/o of the cost for 
qualified employees for family or single coverage 
for both the Drug Plan and the extended health 
care plan. When drugs containing identical 
medicinal ingredients are available the Company 
will pay for the cost of the generic medication only. 
If the attending physician stipulates "no 
substitution• in writing, then the brand name drug 
will be paid for up to the usual amount. This will 
take effect on January 1, 2018. 

20.05 Vision Care 
(a) Personal Prescription Glasses: 

The Company will pay the premiums, to 
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20.06 

provide for 1 OOo/o r1e-irn bu rsem ent for 
prescr~ption g1fasses for employ,ees and tl'leir 
dependents to a maximum of 
$375.00 every two (2') years. 

(b) P'r,escriptlon SafetyG~asses,: 

(c) 

The Company will pay 1100% of ttle cost of 
Prescriptton Safety Glasses and replacement 
l1enses to a maximum total or $325.00: 
whichever is the lesserl onae in each twej~ve (12) 
month period foir each employee. There is no 
waiting period; however, an employee must 
req,uest the completion of the necessary 
forms from the Human Resources 
Department, prior to a v~sit to the optometrist 
of the em,ployee,'s cho~ce. The rem,aining cost 
of ~he Prescription Safety Glasses ( if any) wi 111 
be made by pay~ol I deduc1:i on. 

Weakly Indemnity 
The Company willll pay the premium to provtde 
a weekly benefit of seven hundred dollars 
($700.00) per w,eek on a 1--1 -3-26 plan which 
means the first day of injuryi first day of 
hospitalization (including day surgery) and the 
thir-d day of sickness~ up to a maxi mum of 26 
weeks. 

(d) Emp1foyees on the continuous shift schedule 
shall beco1me el1ig1ble for sick pay benefits aft.1fH 
having lost sixteen (16,) hours of regularly 
scheduled employment 

In the event that, in the app,ication ,of the 
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collective agreement, discrepancies arise due 
to the implementation of the continuous shift 
schedule, the relevant sections of the collective 
agreement shall be considered to be amended 
to the extent that such amendments effectively 
restore to the employee the conditions and 
terms and benefits of the collective agreement. 

Such amendments shall create an identical 
and pro- rated effect to the employee on the 
continuous shift schedule equivalent to the 
employee working the 8- hour schedule. 

20.06 (c) The Company will reimburse employees a 
maximum of $40.00 for the cost of the 
completion of the insurance application forms 
or medical forms requested by the company. 

20.07 Long Term Disability 
The Company will pay the premium for Long 
Tenn Disability Insurance Plan effective the 
first date of hire. 

Effective October 31 , 2014, the Plan shall 
provide to eligible employees an amount of 
$2,400.00 less C.P.P. payments per month 
effective the first month following the expiration 
of eligibility for weekly indemnity under Article 
20.06. Details of the Plan, including eligibility 
requirements, payments and qualifications are 
outlined in a pamphlet, available to all 
employees at the Human ResourcesOffice. 
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20.08 Dental Pl,an 

20.09 

The Denta! Plan provides for: 

Plan uAu to provide 100°/o of the costs of basic 
service claims, Plan "Bir to provide 50°/o of the 
costs. of prosthetic appliances and crown 
and bridge procedures and Plan 11C:" to provide 
50o/o of the costs of o,rthodontlc service based on 
a lifetime ma~imum ·Of three thousand two 
hundred fifty doUars ($ 31250. 00 )1 per family 
member. The percentage of p-ayment for 
services under the abov,e plans wHI be based 
on lhe 10ntario Dental Association Rates. Except 
as 1p11ovided in the cost sharing arrangements 
above, the expenses of this pfan shall be paid 
for b,y the· Company. 

EligibiUty for the plan commences effective the 
first date of hire and while he/she iremains in 
the active employ and on the active payroH of 
the 1Company. 

Effective 10ctober 31 , 2 0·1 7, the· Den ta~ P Ian 
sha II be updated to feflect current Ontario 
Dental Associatmon Rates and updated each 
year. There is ,a pamphlet ,av,aUab~e for all 
employees in the Human Resour1ces 
Department which outlines in full the benefits. 
covered under the Plan. 

Pensions 
r(a) The Company and Union agree· to 

increase the Pension Plan t10 $63 per 
month per year of pensionable service 
effective November 1, 2017, $64 per 
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month per year of pensionable ·service 
effective November 11 2018 and S66 per 
month per year of pensionable service 
effective N1ovember 1 , 2019. 

(b) Emp,oyees may make additionatl 
contributions up to the maximum permitted 
by the lnco1melax Act. Such contributions 
are not matched by the Company. 

(c), Membershjp in the Pension Plan is 
mandatory for al~ emp~o,yees, aft,er twelve 
(12) months of continuous servj1ce. 

(d) Plan members shall be vested after two 
(2) y,ears of plan membership. 

(e) The Company and the Union agree to 
change the age for an unreduced 
pension to age 162. 

(ij It is agreed that au legislated disclosures 
as stated in the Ontario Pensions Act wm 
be fa rwa rd ed to local 7 580 within 30 
days of its request. 

(g) lhe Company agrees to participate in an 
Advisory Committee as outlined 1,n Sectton 
24 of the Ontario Pensrons Act 1Provided 
there is no cost to the Company. 

20 .10 An employee who, is on matem ity leave wf~ I be 
eligible for a weekly supplement ,of $225 to a 
maximum of one year. 
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Safety Boot All1owance 
20.11 The Company will reimburse employ1ees up to a 

m,aximum of $100 per year for the purchase of 
safety boots upon submission of a receipt for 
p~oof of purchase· and the employee provides a 
visua1t proof of boots with their Supe1Visor. 

SCHEDULE I .. HOURLY RATES 

Job Job Oct. Oct. Oet. 
Class Cl assffication 31/17 31/118 31119 

B Journeyperson $38.67 $39.44 $40.23 Worker Heaffih & Safety 
Representative 

7 Miner 1 $37.25 $38.00 $3B.76 
Support Miner 1 
Un certified Joumeyperson 
Apprent~ce 1 
Hoist Ope r.ator 
Shov,el Operator 
Crushing/Con v. Ma inta.ine r 
Gr,ou nd 1Control 

6 Miner 2 $34.89 $35.59 $36.30 
Support Miner 2 
,Apprentiice 2 
Mi I I 10perato r 1 
Pit Driller 
Ti re Technician 

5 Cag,etender $34.00 $34.68 $35.37 
Millll Operator 2 
Pit Equipment Operator 
Tractor Trailer Operat,01r 
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4 Miner 3 $33.05 $33.71 $34.38 
Apprentice 3 
Heavy Equip. Op. 
Heavy Duty Truck Driver 
Serviceperson 

3 Apprentice 4 $31.21 $31.83 $32.47 
Mill Operator 3 

2 Miner 4 $30.32 $30.93 $31 .55 
Truck Driver 

1 Labourer $29.41 $30.00 $30.60 
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MINE DEPARTMENT 
JOB CLASSIFICATIONS 

For all jobsm except Hoist Operator and M;ner 4, Co·m1mon 
Core is a prerequisite·. 

Miner 1: 
Must have the Miner 2 criteria afon g wittl: 
Development/ Production Specialty. 

Be trained in the operation of associated equip,ment at the 
needs of the operation. 

Support Miner 1 : 
Must ha v,e the Miner 2 criteria a~1ong wUh: 

Underground Construction Specialty (Module U0085A, B, C) 

Be trained in the operation of associated 1equipment at the 
needs of the operation. 
Miner 2: 
Mu st have Miner 3 criteria a long with a minim um of fiive (5) 
of the listed qualificaitions or modules,: 

Ventilation ~nstaHation and Maintenance Sipecialty (Module 
U0082) 
Pipe Ins ta! laUon and Ma ilnten a nee S peci a !ty ( Mod u~e UOOSO) 
Scoo,ptram Specialty (Moduile U0068A, B) 
Remote Scooptram Specialty (Module U0020) 
Mucking Machine/ Slusher 
Timber Cutling1, Framing and Installation 

Support Miner 2: 
Must have the Miner 2 criteria a I ong with: 

P ik rose Hoist 
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Be trained in the operation of associated equipment at the 
needs of the operation. 

Miner 3: 
Must possess a minimum of four ( 4) of the listed 
qualifications or modules: 
Underground Crusher Operator Specialty (Module 
U0077) Track Installation and Maintenance Specialty 
(Module U0075) Oxy-Aoetylene Cutting Specialty 
(Module U0033) 
Track Haulage Specialty (Module U0067) 
Chute Blasting 
Secondary Blasting 
Rock Breaker Operator (Module 
U0029) Assist with Longhole 
Loading 
Assist with Shaft Inspections 
Sanitation duties on a voluntary basis when 
required Mini Excavator 
Will perform clean-up and other general mining related 
duties. 

Be trained in the operation of associated equipment at the 
needs 
of the operation. 

Miner 4: 
Entry Level Position 
Will receive Common Core training within one 
year Will perform clean-up and other general 
mining duties 

Cagetender 
Must have Operate Cage Specialty (Module U0083). Have 
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the qualifications ·to operate the overhead icrane and the 
loader (both bucket and fork appliication). wm also assist 
with ore syste.ms oipeirations. and shaft~nspeclions. 

Shall be trained foading and unloading Zimm Cars. 

A11 e1mpfo1yees ~n the Underground Department with the 
exception of the Hoist Operator. will be required to, perform 
any job task they are quaHfied for and assist maint1enance 
personnel when required. 

DUG1 Dav Shift Labourer 
Operates allt necessary equipment for 100A ra1mp 
,cl1eanup~ Successful~y completes Common Core Modules 
(UOOOOO, U0001, UOOD2, U0012). This, position will also 
be responsible for any other clean-up or labourer duties 
underground as required for the DUG operations. 

MILL DEPARTMENT LINES 
OF PROGRESSION 

This syste,m is a true line of progression to the, operat,or 1 
level~ and as such training and jobs up to Ulis level willl not 
be posted . Whenever there is a vacancy in the department, 
the position wH1 be posted on a rotational basis between a 
labourer and a quaUfied individual as per Article 91.05. 
Employees within the Lines of Progression arie e·xpected to 
and wrn start training to, work towards the next job 
c lassification with the goal of eventualty becoming an 
Operator 1. Each employ,ee shaH be offered ~he minimum 
training1 hours as defined under the respective job 
classifications in o roer to al low them to advance towards the 
next po,sition. Successfully completed operating skills 
modules wm qualify operators for the corresponding 
,Qntarro Ministry 1of Skills certification. It is agreed and 
understood that both the employee and ~he comipany 
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benefit from a highly trained and flexible workforce and it is 
therefore not the intent of the company to hold employees 
back on training within the department. The company will 
provide timely training schedules based on the employees 
seniority within their respective crews. Both parties agree 
that reasonable consideration must be given regarding 
training resources. Final sign off on training will be 
completed by a qualified mill trainer. Employees having 
been trained and successfully completed the specialty 
modules will be required to perform any job they are 
qualified and trained to do. 

It is agreed that the shift rotation schedule will be jointly 
developed and agreed upon between the Supervisor and 
respective crews. 

The rotation schedule may be altered if jointly agreed 
between the crew and Supervisor with the understanding 
that the Supervisor will have flexibility to make short term 
alterations to the schedule to meet the needs of the 
operation. 

OPERATOR 1: 
Successfully completed utility, primary and secondary 
crushing, grinding, CIP, effluent treatment plant and 
skills modules. Operates utility, pitay cJ-d secondary 
crushing, grinding, CIP, effluent treatment plant and in 
accordance with shift rotation language. Has a minimum 
of 6 months to a maximum of 12 months in the 
Operator 2 position. 

OPERATOR 2: 
Successfully completed utility, primary and secondary 
crushing, grinding, effluent treatment plant operation 
skills modules. Operates utility, primary and secondary 
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crushing, grinding and effluent treatment plant in 
accordance with shift rotation ~anguage. Covers for 
Operator 1 durin91 his I her absence if signed off. !Has a 
minimum ,of 6 months t,o a maximium of 12 months in 
the Operator 3 po,sition. 

OPERATOR 3: 
Successfully completed utility, primary and secondary 
crushing and effluent treatment plant operation skills 
modules. ,operates uti I ity r pri m,ary and secondary 
crushing and effluent treatment p~ant ~n accordance 
witii shift ro·tation Ian g u age. Co,ve rs Jar Operator 2 du ring 
his / her absence if signed off. Has a minimum of 6 
months to a 1maximum of 12 months in the Mm Shift 
Labourer position. 

MILL SHIFT LABOURER: 
Entry ,evel pos1tfon. Operates all necessary equipment 
for mill clean-up ,and other ancm1ary functions. 
Successfully comp.letes mm common core, Underground 
Co,mmon Core modules UOOOOJ U0001 f U0002 and 
U0012. and either the utility, primary or secondary 
crushing operation skms 1module within six. (6) months 
of hi re or transfer into the Mi 111 IJe pa rtm ent. 

DAY SHIFT LAB01URER: 
This pos,rtion 1exists outside the Mm Lines of 
IProgrression. Operates all necessary equipment for the 
min and crusherw Compl,etes MUI and Underground 
Common Core modul1es UOOOO, U0001, U0002 and 
U0012 within six (6i) months of hire or transfer into the 
IMi I~ Department 

Training on the effluent treatment plant will be offered as 
required. This 1module willl not be used as prequalification 
for advancement ~n the Mill lines of Progression . 
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ASSET MANAGEMENT DEPARTMENT 
LINES OF PROGRESSION 

JOB 
CLASSIFICATION APPRENTICESHIP PROGRAM 

JOURNEYPERSON Successful completion of apprenticeship 
contract and successful completion of 
trade tests through the Ontario 
Ministry of Advanced Education and 
Skills Development and Ontario 
College of Trades and Apprenticeship 
Act. 

APPRENTICE 1 Successful completion of the advanced in 
school training session, sign off of all 
required competencies and 100o/o of the 
required hours for his/ her trade. 

APPRENTICE 2 Successful completion of the intermediate 
in school training session and 70% of the 
required hours for his/ her trade. 

APPRENTICE 3 Successful completion of the basic in 
school training session and 35%, of the 
required hours for his/ her trade. 

APPRENTICE 4 Upon being registered with the Ontario 
Ministry of Advanced Education and 
Skills Development and the Ontario 
College of Trades as an apprentice or 
is a graduate of a post secondary 
education program from a course for 
the respective trade {pre-apprentice, 
technician or technology program). 

Labourer Grade 12 or equivalent 
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An e·miployee in the Apprenticeship Program shall not post 
to another posmon unti I they co1mpfete the program and 
have attained their Journeyperson certification. 

l1he required hours wm be taken from the Ontario College 
o·f Trades Standards, an hours relat,e to on the job training 
and do not include 'in school hours .. 

Job vacancies that are outside the L~ne orf Progression wi U 
be posted in accordance with Article 9.05(1i). Job vacancies 
within the Lines of Progress~on m,ay or may not be posted 
in accordance with Article 9·.05(ii). Trades 1emp!oyees that 
have come through tile Dome System line of Progression 
from p,revious agreements are now considered as 
Uncertified J1oumeyperson as outlined in tihe Job 
Requirements for Jobs outside the l ines oif Progression 
section of this agreement lihese ind~viduals will be· 
expected to take advantage of au in house training, 
evening training opportunmes and r,e·lated job experience 
to a I !ow them to cha~le nge the tradej s exam through the· 
Ontario Ministly of Advanced Education and Skills 
Dev1e,lorpment and the, Ontario Col~ege of Trades. 

lhe foUowing is a Ust of irecogn,zed trades that are currently 
used at the Coimpany and for which apprenticeships may 
be offered: 

Industrial Electrician 
Metal Fabrlcator i(FiUer) 
Gen era I Machin Est 
Welder 
P1lumber 
Gas Fitter 

I ndu stria I Mechanic·- Mi Uw1ni ght 
Heavy Duty Equipment Tecihniclan 
General Carpentell' 
Automotive Service Technician 
Truck & Coach Technlcfan 

Instrumentation & Control T,echnician 
Electric~a n: Construction & Maintenance 
H ois~ ng Engineer Mobile Crane Operator. 8 I!'. 1 
Hoisting Engineer MobBe Crane Operator. Br.2 
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An individual who holds a valid Certificate of Qualification 
issued by another province or territory with a red seal that is 
recognized by the Ontarb 11/inistry of Mvanced Education and Skils 
Devebpment and the On1ario College of Trades will automatically 
be considered to hold a Certificate of Qualification in 
Ontario. 

The successful passing of the in school training exemption 
test is equivalent to the successful passing of the in school 
training session. 

Lead Hands will be eliminated as a designated position 
and will not be replaced with another position within the 
bargaining unit. 

Each recognized tradesperson listed above will receive a 
tool allowance of $400.00 per year, payable every 
November. The Company will pay for the repair and 
replacement of damaged tools that are not under warranty. 

A tradesperson who is certified in more than one 
recognized trade as listed on Page 86 of the CBA will 
receive a $2.00/hour premium for each certified trade. 

The Company will reimburse tradespersons upon 
submission of a receipt for membership fees paid to the 
College of Trades to a maximum of the 2017 rate 
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ASSET MANAGEMENT DEPARTMENT 
JOB REQUIREMENTS FOR JOBS 

OUTS,IDE THE LINES OF PROGRESSION 

UNCERTIFl1ED JOURNEY1PERS0N 
Has a minimum of 72 months of experience 
working, on m~ ni ng re1fated 1equi pm e nt wlthi n a 
specific trade Ii n e. 

OR 

An individual that has fulfilled the time and 
training obl1gaUon of the app1renticeship program 
but has not successfuUy completed the trade's 
exa mi lh r,oug h the ,Qntarto Ministry of Training, 
CoHeges and Universities. 

CRUSHING /CONVEYANCE MAINlAINOR 
Must lbe able to ,operate the Crusher and Loading 
Pocket syste:ms, perforrm rope and conveyance 
maintenanc,e and inspect and perform mine shaft 
repairs rncluding timber and riack repairs. Has 
compl,eted the Dome shaft signal course. Has 
compl,eted Underground Common Core training 
including1 Shaft Maintenance .specialty. 

HOIST OPERATOR 
Is qualified to operate both the man and rock 
hoists. Qualifications wiU be based on 
competency testing - written, oral, and skiHs 
demonstration as set out 1n the hoist operator 
training guide1Unes. IMust be physically and 
mentally fit and be the holder ,of a hoist ,operator's 
medical cernfi·cate in compliance with the OHSA 
regulations. 
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Once the hoist operator has completed all 
training and demonstrations including all 
maintenance procedures (drop tests, rope cuts, 
EM tests, cable changes, slinging gear, etc), as 
outlined in the hoist operating training guidelines, 
the hoist operator will be registered with the 
Ministry of Training Colleges and University -
Underground Hard Rock Miner Program 770010 
- Module U0074 Mine Hoist Operator. 

HEAVY EQUIPMENT OPERATOR 
Is qualified to operate utility loader both bucket and 
fork application, grader and 15 ton mobile crane. 
Have the necessary certificates in accordance 
with the OHSA regulations. 

TRUCK DRIVER 
Is qualified to operate the tandem and single axle 
dump trucks, for hauling, sanding and watering 
applications. 

TIRE TECHNICIAN 
Successfully complete the Tire Training Program 
(dated June 2, 2004) and capable of performing 
all tasks associated with the maintenance of all 
tires. Must be competent to operate Tire 
Manipulator and Loader and assist mechanics 
when required. When assisting mechanics the 
Tire Technician will not work alone on technical 
mechanical work. 

Training postings for Tire Technicians will occur 
as per Article 9.05 (xii). Training applicants must 
have basic understanding of mobile equipment 
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S1ERVl1CEPERSONI 
Have a bas.ic understanding of all surface mobile 
equipment. Fuels, servk:es .and performs mi.nor 
repa its to equipment and assists mechanics, when 
required. 

SERVtCEPERS01N (CRUSHER) 
IHas b.asic understanding of mill / crus,her 
conveyor systems and crushing equipment. 
Lubricates, services and performs minor repairs, 
to equipment and assists millwrights when 
requ(red. When assisting millWfiights the 
Serviceman wm not work alone ,on technical 
mechanical work. 

SERVl!CEPERSON (MILL) 
Has a basic under-standing of mm equipment. 
IL ubrica tes, services and pe rtonms minor repai ra 
to equi,pm,ent and assists mmwrights when 
irequired. When assis.ting mililwri'ghts the 
Serv1i ceman wi II not wori< alone on techn ical 
mechanical work. 

LABOURER 
Entry I e,v,e I position . Be q,u aliff ed to perform clean 
up and general plant shop area dutie·s. 

OPEN PIIT 
JOB CLASSIFl1CATIONS 

Shovel Operator: Be qualified to operate a production 
rope shovel (P&H 2300 Shovel or 
,equiva~,ent) and a hydr.aulic shove.I ( 15 
,cubic yards or larger) to meet need of 
operation. Read and understand 
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Pit Driller: 

Pit Equipment: 

digging plans to minimize ore / waste 
dilution and operate around old 
underground workings. 

Be qualified to operate pit production 
drills currently in use to meet the 
needs of the operation and any new 
articulating mast drills that may be 
purchased for the pit. Read and 
understand probe hole and blast hole 
plans. Have an understanding of 
Dome blast hole sampling procedures. 

Be qualified to operate track dozer, 
grader and loader. Other equipment 
that may be operated includes the 
rubber tire dozer, backhoe, material 
handler, excavator and excavator in 
the rock breaker configuration. 

Heavy Duty Truck: Be qualified to operate Heavy Duty Haul 
Truck (Cat. 777 Service or rock trucks 
& 785 trucks or equivalent). May be 
required to operate the rubber tire 
dozer, track dozer and backhoe for 
clean up around the shovel or moving 
cable if trained. Training is optional by 
seniority. 

Tractor Trailer Op.: To perform this job function and 
Ontario AZ. driver's license is required. 

Ground Control: Be qualified to operate man lift, 
backhoe and cable bolt installation. 
Duties include rock and cable bolting, 
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Labourer: 

screening1 and hand scaling. 1Employees 
wrn receive the rate set out in Schedule 1 
whenever performing thris funct~on. 

Entry level posmon. Be qualified to 
perform cl1ean up, general pit duties 
and operation of tandem water truck t10 1 

service drilUs. When the Labourer is 
operating the· tandem water truck they 
~I ~ receive a temporary rate under 
Job Class 2. 

• Training opportunities above the level of Pit laborer 
wHI be posted. Candidates wm be selected in 
accordance with Article 9.05(xi i). 

• When a tra,ning position for Shovel Operator 
becomes ava'ilabl,e ttle applicants wrn only be 
considered if those ,empfoyees have spent time tn 'the 
Pit Equipment 10perator posrnon or have documented 
pre,vious experience and have been signed off as 
qualifi.ed by the Generall Foreperson o:r his/her 
designate. 

• Above the classification of Pit Laborer, once the 
employee has been accepted ~nto a specific training 
pr1ogram, Heavy Duty Truck Driver. Pit Equipment 

10perator, Pit DniHer, or Shove1I Operator, the 
Company is not obligated to consider him1 I her for 
training in another d :assification for one (1) year. Heavy 
Duty Truck training1 starts from the date tra,ning is 
initiated~ 

• Training wrn be offered to meet the needs of the 
1ope ration. 
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OPEN PIT EQUIPMENT TRAINING 

Qualified Trainer: A qualified trainer must have the 
following minimum to be deemed qualified to train in a 
specific area: 

• Registered Surface Mining Specialty being taught 
• Act & Regulations Course specific to area being 

trained 
• Approved Train the Trainer Program 

Checked Out: Is the first step in the training process and 
shall be documented. When a trainer or a qualified 
supervisor reviews equipment procedures with trainee and 
the trainee can demonstrate he / she is able to perform a 
proper circle check and maneuver a piece of equipment in a 
safe manner the trainee is deemed "Checked Out". 

Specialties Surface Common Core: Must be completed 
within one year from the date that the posting was 
awarded for equipment being operated and filed with the 
Ontario Ministry of Advanced Education and Skills 
Development. 

Qualified: When a trainee has acquired a training posting 
in accordance to Article 9.05(xii) and has been trained and 
signed off as per training requirements listed below or an 
Operator with Ontario Ministry of Advance Education and 
Skills Development Registered Specialties, he / she will be 
deemed qualified for the purpose of posting. To become 
qualified, an operator must participate in the posted training 
program or meet the criteria outlined below. 

Experience: Previous experience must be documented 
and he / she must demonstrate the ability to perform all 
tasks required, to be eligible for a qualification. To be 
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consider,ed documented equiva~ent 1experience it must 
meet or exceed the fol low~ng ~eQ u i rements W1ith in an open 
pit envtronment: 

a. Dozer: 25 ton class orb iggrer. 
b. Grader: 12 foot class or bigger. 
c . Loader: 12yd

3 
bucket or bigger. 

d. Haull Truc'.k: 85 ton Heavy 1Duty Rock Truck orbigger 
e. D1rills: Production dnills with at least 8,000 lbs. of 

pull down or greater 
f. Shovels: Electric rope class shovel with 30y~· bucket 

or bigger or hydraulic class shovel with 115yd - bucket 
or bjgger. 

Operating PH Equipment: In the event that an empioyee 
is qualified and signed off on a pie,ce of equipment. efther 
as a result of in-house training or as a result of meeting 
the "Experience:11 quaUfrications, then that employee may 
operate the equipment that they are qualUi.ed on provided 
that a.H fuU time Equipment Operators and Equipment 
Operator Trainees. when trainers and equipment are 
available, have been gi1ven the opportunity to ,operate pit 
equipment for the shift Equipment operating hours for 
qualified emp~oyees.l other than Equipment Operators and 
Equipment Operator Trainees. will be distributed as, 
equitably practicable to meet the needs of the operation. 
Supe11Visors, will be responsible for tracking relevant 
equipment houra to ensure ·that operating hours are 
equitab!y offeried among the eligible emp1loyees on a crew. 

At the request 01f the Union, training documentation shall 
be presented for veri1ti cation. 

Once an employee has been checked out the time to be 
deemed qualified will be calculated as follows. The 
maximum hours are onl[y guidelines and will vary 
depending on the indjvidual perfbrmance. 
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OPEN PIT EQUIPMENT TRAINING REQUIREMENTS 

For those who have posted into an equipment training 
posting according to Article 9.05 (v) training will be provided 
according to the following standards. Training will be 
provided within a one year period from the date of the initial 
training posting. Equipment training will be provided within 
this designated period as deemed appropriate by the 
General Foreperson or designate to meet the needs of the 
operation. 

In the event an employee (trainee) has reached the allotted 
time an extension may be granted if it can be mutually 
agreed upon, between the Union and the Company. 
Ongoing training in the Open Pit Department will be 
reviewed once per month with a Union representative. If 
circumstances occur where clarification is required as to 
the progression of an employee's training the award 
date of the training posting will be utilized to determine 
training priority, not an employee's seniority. 

1. PIT EQUIPMENT 
a. Dozer: Up to 400 hrs & signed off by the General 

Foreperson or his/herdesignate. 
b. Grader: Up to 300 hrs & signed off by the 

General Foreperson or his/her designate. 
c. Loader: Up to 400 hrs & signed off by the 

General Foreperson or his/her designate. 

The three pieces of equipment listed above are the 
minimum requirements to be considered eligible for a 
Pit Equipment Operator Posting. 

d. Rubber Tire Dozer: Up to 100 hrs & signed off by 
the Pit Supervisor or his/her designate. 

e. Excavator (with bucket): Up to 400 hrs & signed 
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off by the General1 Foreperson ,or his/her 
designate. 

f. Excavator (with hammer),: Up to 100 hrs & si,gned 
off by the Pit Supe1rvisor or hjs/herdes,gnate. 

g. M;scellaneous Mobi'le Equipment (bobcat, Cable 
loader etc .. . ): Up to, 100 hrs & signed off by the 
Pit Supervisor or his/het desi1g:nate. 

h. Material Handle,r: Up to, 400 hours and signed off 
by the General Foreperson or hts/her designate ,, 

2.. PRODUCTION SHOVELS 
a. Mi'nimum o,f 100 hours to ,operate solo wUhout a 

trainer. Up to 300 hrs on first shovel type and up 
to 150 hrs on additiona1! sho,ve1 tyipes & signed off 
by the General Foreperson or his/herdesignate. 

3. !PRODUCTION DR1ILLS 
a. Up to 500 hrs on first driU and up to 250 1hra on 

additional drills & signed off by the Genera 11 

Foreperson or his/herdesig1nate. 

Employees applying for a training posting in the Open Pit 
Department for any of the above three (3 )1 job classifications 
must be a qualified Heavy Duty TruokOper-ator. 
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SCHEDULE II 
COST OF LIVING ALLOWANCE {COLA) 

During the term of this Agreement, there shall be a cost-of-living 
allowance {COLA) as set forth below. The term "Consumer Price 
Index (C.P.1.)" as used in this article shall mean the Canadian 
Consumer Price Index - All Items (1971=100) as published 
monthly by STA TS CAN. 

(1) Effective date of ratification and for the second year of this 
contract, there shall be a cost-of-living allowance (COLA) of 
one cent ($0.01) per hour for each full 0.35 increase in the 
Consumer Price Index after the CPI exceeds three per 
cent (3°/o). The movement in the Consumer Price Index 
will be reviewed monthly commencing in November 2017 
using the month of October 2017 as the comparison base, 
and the cost-of-living allowance payable on the first pay 
period following the effective date of review where the 
monies become due shall be an "add-on" for the term left 
in the second year. This COLA adjusted monthly thereafter 
shall continue as an "add-on" until the termination of the 
contract, at which point it shall be included in the base 
rates. This formula shall apply, only if, and to the extent 
that the increase in the CPI exceeds three per cent (3o/o) 
during the twelve-month index review period of October 
2016 to October 2017. 

(2) In the event the CPI figures necessary to compute an 
allowance, if any, due under this Article are not available, 
then the adjustment shall be deferred until such time as the 
CPI figures are available. 

(3) No adjustment, retroactive or otherwise, will be made in the 
cost-of-living allowance due to any revisions which may later 
be made in the published figures for the CPI for any months 
on the basis of which a wage increase shall have been 
determined. 
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(4) Whe.re the cost-of-living a,lowance calculated in aooordance 
wHh (1) above is applicable, it shall become payable on the 
first pay period fo~llowing the officia~ announcement of CP!. 



LETIER OF UNDERSTANDING #1 
TRACKING SYSTEMS 

A concern was raised during negotiations about the use of 
tracking systems at Porcupine Gold Mines. The Union was 
assured the main purpose of all tracking systems was to reduce 
costs while achieving safety and production goals. Information 
collected from any tracking system will be made available to both 
parties during an investigation. 

Mike Huard 
President, Local 7580 

Dated: October 14, 2017 
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LETTER OF UNDERSTANDING #2 
PERSONAL PROTECTIVE EQUIPMENT 

The Company will continue its practice of supplying personal 
protective equipment with the understanding that the selection of 
such items is at the sole discretion of the Company. 

/JJ(j ;V' 
Mike Huard' 
President, Local 7580 

Dated: October 14, 2017 

er 
eral Manager 
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LETTER OF UNDERSTANDING #3 
HUMANITY FUND 

The Company agrees to implement and administer the deduction 
and remittance of hourly employee contributions to the USW 
Humanity Fund. It is also understood that contributions to the 
Humanity Fund shall be mandatory and shall not exceed one cent 
($0.01) per hour base rate for all regular hours worked. 

Mike Huard 
President, Local 7 580 

Dated: October 14, 2017 
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LETTER OF UNDERSTANDING #4 
LAID OFF EMPLOYEES 

An e.mployee who has been laid off and maintains recall rights as 
per Article 9.02 (c} of the Collective Agreement shall be selected 
for employment in positions, he / she is quallified, over any 
external cand~dates, at any new pr-operUes of Porcupine Go~d 
Mines wtthin a 100 ~m radius of the Dome MineMilL 

Mike Huard 
President, Loca ~ 7 580 

Dated: October 14, 2017 
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LETTER OF UNDERSTANDING #5 
RETIREMENT SUPPLEMENT 

During the life of this agreement any employee age 56 years and 
over, and who has a minimum of twenty (20) years of service, 
may elect to retire from the Company under the current conditions 
of the Collective Agreement and receive a monthly supplement of 
$1,500 to age 65. These employees will be entitled to 
continuation of medical benefits to the age of 65. Medical benefit 
will consist of prescription drugs, vision care and dental as 
outlined in the Employee Benefits Booklet for Hourly Employees. 
This package does not include employees who are laid off and 
elect to receive a severance package. However, should an 
employee who has been laid off prior to age 56 maintains their 
recall rights and elects not to take a severance package shall be 
eligible for this package upon reaching the age of 56. 

I 

Mike Huar 
President, Local 7580 

Dated: October 14, 2017 
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LETTER OF UNDERSTANDING #6 
HOT CHANGES 

In the 1event the Company wishes to explor1e options fot JfHot 
Changes" in the Open Pit Oepartm,ent. A Subcommittee, shall be 
formed which consists of tihreie union and three management 
repr,esentattves, each lo be selected by the r-espective parties~ 
The· nndi ngs and recom mendattons of the subcommittee Wii II be 
present1ed to the Unto,n/Management Committee. If approved by 
the Union/1Management Co,mmittee the proposal will be presented 
to the employees o,f the Open P~t Department. 

The Company and the Union agree that the hours of wonk shall 
not exceed what ms Usted in article 11.01 (h) of the collective 
agr,eem,ent unfess it ils agreed upo,n by both parties. 

Mike Huard 
Presid1ent~ Local 7580 

Dated: Octobe,r 14, 201 7 

104 

Marc Lauzier 
M1ine Gs era~ M1anager 



LETTER OF UNDERSTANDING #7 
TRAINING RECORDS 

The Company will send to all employees a listing of training 
records for each employee to review. Each employee will provide 
the Company with a list of internal and external qualifications that 
are not listed. 

tf/ q·J 
/)/µ( Ju! 
Mike Huard 
President, Local 7580 

Dated: October 14, 2017 

Mine 
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LETTER OF UNDERSTANDING #8 
WORKER HEALTH & SAFETY REPRESENTATIVE 

JOB DESCRIPTION 

The Company and the Union agree that the Co-Chairs of the 
Joint Occupational Health & Safety Committee will annually 
review the job description of the Worker Health & Safety 
Representative in conjunction with the review of the Terms of 
Reference. 

Mike Huard 
President, Local 7580 

Dated: October 14, 2017 
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LETTER OF UNDERSTANDING #9 
CAGETENDERS 

The Company and the Union agree that employees who are 
qualified in the Miner 2 Job Classification will be paid at the Miner 
2 rate if they successfully post into the position of Cagetender 

. 

0/lr JU 
Mike Huard 
President, Local 7580 

Dated: October 14, 2017 
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LETTER 0 1F UNDERSTANDING #10 
HOIST OPERATO,RS SCHEDULE 

The Union and the Company ag1ree that H1oist Operators. on thei 
continuous shift schedule will remain on the 2x2x3 stli,ft schedule 
unless they elect t10 change to the 5x5x4schedule. 

Mike Huard 
President1 Local 7580 

o,ated: October 141 2017 
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LEITER OF UNDERSTANDING #11 
SPARE TRAINING POSITIONS 

The Union and the Company agree that it is beneficial for the 
utilization of employees who post to spare training positions for 
skill development, temporary assignments and future permanent 
postings. 

The Human Resources Department will provide a list of 
employees who received training through a spare training job 
posting since November 1, 2011 and keep this list updated. 
Those employees will be required to fulfill the requirements of the 
criteria to remain "qualified" through temporary appointments as 
per Article 13.02, temporary job postings as per Article 9.05 (xi), 
overtime opportunities or through scheduled refresher training. 

In the event that an employee refuses to participate or does not 
work the required amount of hours each year to maintain their 
qualification they will lose their status as a "qualified spare· and 
will not be deemed qualified for the purpose of exercising 
seniority under Article 9.03 (b), job postings under Article 9.05 (i) 
(xi) and temporary appointments under Article 13.02. 

Mike Huard" 
President, Local 7580 

Dated: October 14, 2017 
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LETTER OF UNDERSTANDING #12 

TRAINING 

It is understood by both the Union and the Company that training 
is administered as follows: 

Progression Training 

With the exception of job classifications within the "Lines of 
Progression• training will be posted as per Article 9.05 (xii). 

Job Skills Training 

Training within a job classification will not be posted. Training will 
be offered to employees within that job classification by seniority. 

Mike Huard 
President, Local 7 580 

Dated: October 14, 2017 
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LEITER OF UNDERSTANDING #13 
TRAINING GUIDELINES 

The Union and the Company agree that the following training 
guidelines will be formali zed into a policy by the Safety & Training 
Manager into the existing Training Policies and Procedures. The 
guidelines will be rolled out to other Departments where 
applicable. 

Underground Training of Contract Labour. 
Mill Training Hours. 
Track Dozer Training (Heavy Duty Truck Operators). 
Hoist Operator Training. 
Maximum Training Hours - Dome Underground. 
Cagetender Training - Dome Underground. 
Spare Training (Operating Departments) 

/,t!r ;[/ 
Mike Huard' 
President, Local 7580 

Dated: October 14, 2017 
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LETTER OF UNDERSTAND1NG#14 
COMESTIIC AND FAM1IL Y VIOLENCE 

The Union and the Company recognize that employees 
sometimes face situa~Ions of vio,lence and/or abuse in their 
personal life that may have an impact on their work l'ife, which 
may affect -~heir attenda nee ,and performance at work. 

In recognition of the above, the 1Co1mpany agr,ees that in each 
calendar year it shall grant an employee unpa~d leave of absence 
for domestic or family vio1lenceJ without loss of senionity, for the 
purpose of seeking medical helip, to obtain services from victim 
serv,ice organizations, domestic violience sherters, or other socia11 
services or comm u nny agencies. to seek counselling or the 
ass;stance of law enforce.ment. to attend ~eg.al proceedings, to 
relocate temporarily or permanently to prevent furttler violence 
aga~nst. the emp~oyee or her/his chUd/children. to make alternate 
chi1ld care arrangements or other like activitle-s. The Company 
rieoogn~zes that the empfoyee may need to request thfs time off 
without notice. The leave will be in conjuncti.o,n to1 existing leave 
entitlements, such as, weekly indemnity, and may be taken as 
consecutive days, singl,1e days or as a fracbon o,f a day. 

The p,arties recognize that domesti,c and family v,iolence situations 
are highly sensi,tive and wi1II only disdose information on a 41need 
to know" bases; The employee wm provide proof to the 
,occupational Health Nurse furnished by a broad range of 
~ndividuals including, but not limited: doctorsi lawyers. counseJors , 
or shelter workiers. 

The Union and the Company wrn ensur1e that no diso]pHnary action 
is taken it the employee's performance or attendance at work 
suffers as a result of being the vlclim of domestic or famUy 
viiol,e nee. 
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Mike Huard 
President, Local 7580 

Dated: October 14, 2017 
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Mine ~neral Manager 



LETTER OF UNDERSTANDING #15 
HARASSMENT AWARENESS TRAINING PROGRAM 

The Union and the Company will fonm a subcommittee to jointly 
develop and detiver a Workplace Harassmen1 Awan,ness 
Program in 2018. 

Mike Huard 
President, Local 7580 

Dated: October 14~ 2017 
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LETTER OF UNDERSTANDING #16 
DUG LABOURER 

The Union and the Company agree that the Dome Underground 
Labourer will transfer to the position of Mill Dayshift Labourer 
once skipping of ore is completed in the Dome Underground. 

I 

11/r /;ul 
Mike Huard 
President, Local 7580 

Dated: October 14, 2017 
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LETTER OF UNDERSTANDING #17 
TECHNOLOG1ICAL CHANGES 

1) Both parties recognize that new techno,iogy ,ensures the 
continued v;ability of' Porcupine Go~d Mines. lt is the 
intention of the Company to lessen as much as 
reasonably possible the effects of technolog,ica:I dhange 
upon the job security and the earnings of an employee 
who may be displaced from his/her job as a result of 
such change. 

2) In the event that employees are going to be rlaid off due 
to technofogical 1change., ·~he 1Company wUI com1municate 
to the Union in wr[ting of such changes with a reasonable 
ttme period to the implementation and any known 
potentia~ effect on the employment of the Bargaining Uni,t 
Employ,ees. 

3) An emptoyee laid off can apply their seniority to displace 
either upward or downward irf the employee has 
prev111ously lhelld the posted posiUon within the last 5 years 
from the date of written layoff notification, holds the 
OMAESD modul1es and require training due tor 
technological change. 

Technolog1ical change shall mean: 

a) The automation of equipment 
b) The introduction of the new equipment 
c) The replaoement of existing1 equipm,ent with the new equipment 
d) The· mechanization or automa~f.on of duties 
e) The repllacement of an existin g1 facH ity ~ 



///Jr j[) 
rv1ike Huard 
President, Local 7 580 

Dated: October 14, 2017 
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LEITER OF UNDERSTANDING #18 
WASTE TO ORE 

The Union and the Company agree to form a special Contracting 
Out Committee once the Collective Agreement is ratified. There 
will be three members from each side appointed to review the 
Waste to Ore Project and make recommendations to 
Management for improvements that would reduce the level of 
contracting out. 

Committee members will be privy to high level costs related to the 
Waste to Ore Project and will be required to sign a Confidentiality 
Agreement. 

1/J;d 
Mike Huard 
President, Local 7580 

Dated: October 14, 2017 

Marc L er 
Mine G eral Manager 
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LEITER OF UNDERSTANDING #19 
UNION PRESIDENT 

The Union may submit in writing a request to the Company to 
modify the Union President's shift schedule. The request must 
also include the length of time the request is being made for. 
Agreement to the modified shift schedule is at the sole discretion 
of the Company. 

If the Company's operational needs change during the modified 
shift schedule the Company may require the Union President to 
return to his/her original schedule. The Company will provide four 
weeks' notice in writing. 

If there is a change of presidency, or the Union President posts to 
another department, or a designate is appointed the modified 
schedule will cease and the Union shall submit another request in 
writing to the Company. 

The position that the Union President currently holds may be 
backfilled by a temporary employee. Timelines in the position will 
not apply to this individual. 

Mike Huard 
President, Local 7580 

Dated: October 14, 2017 
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TERM OF AGREEMENT 

(a) The terms of this Agreement shall be three (3) years 
from October 31 , 2017 to October 30, 2020. 

(b) Either party may, within three months of the expiry 
date of this Agreement, give notice in writing to the 
other party of its desire to bargain with a view to its 
renewal with or without modification or to terminate 
the Agreement. 

EXECUTED at the Dome Mine in the Township of Tisdale, 
Ontario this 14 TH day of October, 2017. 

IJSW - Local 7580 

' 
~hi# 

Mike Sooa 

\M6kf\ 
Lindsay Martin GeorgaWame 

~LA(£ o sv· 

/LL 
/'j_ynn Girard 
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