THIS AGREEMENT ENTERED INTO THIS 16" DAY OF SEPTEMBER, 2016

BETWEEN:

INLAND CONCRETE, a DIVISION of LEHIGH HANSON MATERIALS LIMITED
Calgary, Alberta
(Hereinafter referred to as the "Company")
OF THE FIRST PART,

AND:

GENERAL TEAMSTERS, LOCAL UNION NO. 362
Affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS
(Hereinafter referred to as the "Union")

OF THE SECOND PART.

APRIL 1, 2016 — MARCH 31, 2019
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ARTICLE NO. 5 - CLASSIFICATIONS AND RATES OF PAY

5.01

5.02

5.03

The minimum rates of pay and classifications of employment shall be:

Classifications April 1, 2016 April 1, 2018
1. Mixer Drivers
four (4) axle units $34.08 $34.42
five (5} axle units $34.34 $34.68
five (5) axle tractor/trailer units $34.45 $34.79
six (6} axle tractor/trailer units $34.69 $35.03
2. The designated driver trainer shall receive four dollars {$4.00) per hour higher than their

applicable classification rate of pay while engaged in all driver training.
3 Washout personnel will be paid as follows: $32.40 $32.72
4. Employees will not be paid a lower rate if assigned unit is temporarily unavailable.

A differential of one dollar ($1.00) per hour higher shall be paid to all employees working on shifts
starting between 1:59 pm and 4:59 am.

During Monday to Friday, {not including Statutory Holidays) any pour that starts between twelve a.m.
(12:00 a.m.) and five a.m. {5:00 a.m.} will be on a voluntary basis. In the event there are not enough
volunteers available, the Company agrees to give reasonable notice for such pours. Early starts will
be given the preference for earlier washout. Not including Saturday, Sunday and Statutory Holidays.

Drivers-In-Training - notwithstanding the above minimum rates of pay, an employee whose skill and
ability are unknown, or unproven, to the Company shall be paid at a rate of seventy-five percent (75%)
of the four (4} axle rate of pay, while being trained. When operating without a trainer, after completing
one hundred and twenty (120) days probation, the employee will be offered full time permanent
employment and will be paid the full rate of pay. Seniority position will commence as of this date.
Effective for New Hires after ratification.

ARTICLE NO. 6 - ANNUAL VACATIONS

6.01

6.02

6.03

6.04

6.05

6.06

Upon completion of cne {1} or more years of service, an employee shall receive two (2) weeks annual
vacation.

Upon completion of five (5) or more years of service, an employee shall receive three (3) weeks
annual vacation.

Upon completion of twelve {12} or more years of service, an employee shall receive four (4) weeks
annual vacation.

Upon completion of twenty (20) or more years of service, an employee shall receive five (5) weeks
annual vacation.

Existing entitlements, including six (6) weeks vacation at twelve percent (12%), will not be rolled back
for those employees who were entitled to such as of March 31, 1986.

Vacation pay shall be calculated as follows:

Four percent (4%), six percent {(6%), eight percent (8%), or ten percent (10%), of his gross earnings
where the employee is entitled to two (2), three (3), four {4), or five (5) weeks annual vacation.
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LETTER OF UNDERSTANDING #1

BETWEEN: INLAND CONCRETE LIMITED

AND:

RE:

Calgary, Alberta
(hereinafter referred to as the "Company")
OF THE FIRST PART,

GENERAL TEAMSTERS, LOCAL UNION NO. 362
Affiliated with the

International Brotherhood of Teamsters
(hereinafter referred to as the "Union")

OF THE SECOND PART

CONCRETE PUMPS STAFFING

The Company will staff concrete pumps in accordance with the following guidelines:

a)

b)

Individuals wishing to operate or help on a concrete pump truck will apply for positions when posted.
The number and choice of operators/helpers will be at the Company's sole discretion. Those
individuals will be trained in the operation of the pump(s).

To apply and he accepted for an operator's position, all pump operators must successfully complete
ARMCA accreditation in conjunction with Alberta Occupational Health and Safety. This will replace the
American Concrete Pumping Association with a Canadian standard. New pump operators will not
only have to complete the one hundred and twenty {120} day training period as stated in the current
agreement, but a Level |l trainee operator will also have an additional probationary period of three
hundred and sixty-five (365) calendar days, before graduating to a Level | operator. This will be
dependent upon successful completion of the ARMCA testing.

The Company will past all departmental positions by April 30th of each year, and such postings shall
be in effect for one (1) year from the date the successful applicants are advised by the Company.
Employees who are selected for these positions will hold a departmental seniority date and shall not
be bumped or displaced by the other employees exercising their seniority rights under Article No. 10.

Individuals chosen as pump operators/helpers will be included on the Driver's Seniority List. If they are
driving mixer frucks and pumping is required, they will switch to pumping. If they are not driving and
pumping is required, they will be called in for pumping ahead of those above them on the Seniority
List.

Rates of pay will be:

32 meters or less 5 axle trailer unit rate plus three dollars ($3.00) per hour
Over 32 meters 5 axle trailer unit rate plus three dollars and twenty cents ($3.20) per hour

Pump operators/helpers may be required to operate a mixer truck and the pump on the same day.

Appropriate rates will be paid for time worked on each unit. The pump rate will apply to all hours or
part hours worked on the pump.
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