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ARTICLE 1 - PREAMBLE 

It is the interest of both Parties to this Agreement: 

(a) To maintain the development ofhannonious relations between the Employer and the 
Union. 

(b) To recognize the mutual value of joint discussions between employees and their supervisor. 

(c) To encourage efficiency in operations. 

(d) To promote high morale and wellbeing of ail employees. 

1.02 Both parties agree that the provisions contained in this Agreement apply to all employees as set 
out in Article 3.01. 

ARTICLE 2 - MANAGEMENT'S RIGHTS 

2.01 The Union acknowledges that it is the exclusive function of the Employer to: 

(a) Maintain order, discipline and efficiency; 

(b) Hire, select, discharge for just cause an employee who has completed the probationary 
period, classify, transfer, promote, or discipline employees. 

(c) Organize and direct in ail respects, the service provided for the public and without 
restricting the generality of the foregoing to detennine: 

(i) The machines, tools, equipment and the materials to be used in any operation or 
series of operations; 

(ii) The nature of the work to be done and methods of perfonning the said work; 

(iii) The time schedule of operations; and 

(iv) The method by which ail municipal services are provided. 

The Employer agrees that these management fonctions shall be executed in a manner consistent 
with the general purpose and intent of this Agreement. 

Coffective )lgrcement 6etween tfie Corporation of tlie City of 'l(jngston 
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ARTICLE 3 - RECOGNITION 

3.01 The Employer recognizes the Canadian Union of Public Employees and lts Local f09 as the sole 
and exclusive bargaining agent for all employees of the Employer, save and except Supervisors, 
and those above the rank of Supervisor, all employees in the office of the Chief Administrative 
Officer and Commissioners, Human Resources Department, Infonnation Technology Services 
Oepartment and Mayor's Office (except the Secretary), ail Administrative Assistants, Engineers, 
Project Managers, Oriving Training Specialist, Operations Co-ordinator, Financial Planning 
Coordinator, Council Support Officer, Budget and Financial Analysts, Case File Auditor, Local 
Systems Support Specialist, Community Development Facilitator, Dietician, Manager of the 
Grand Theatre, Administrative Secretnry, Rideaucrest Home, Articling Students, Law/Clerk 
Office Manager, Legat Secretary (Solicitor Work), Administrative Secretary (Finance), 
Communication Co*ordinator, Students and ail employees in and excluded from other bargaining 
units of the Employer. 

3 .02 No employee shall be required or permitted to make any written or verbal agreement with the 
Employer or its representative, which may connict with the tenns of the Collective Agreement. 

3.03 The Union agrees that the Employer may retain extra employees who are hired through Federal or 
Provincial Government Grant Programs with the understanding that such employees shall be 
covered by all of the tenns of the existing Collective Agreement with the exception of seniority 
for the purpose of job security. Should an employee hired through one of these Orants be 
retained, the said employee's service date shall be his most recent date of hire under the Grant. If 
such Govemment Grant specifically states the hourly rate to be pnid, then such employees shall 
be paid at that hourly rnte, but ail of the above conditions shall apply. 

The Employer further agrees that any such employee hired under this Article shall not cause: 

(a) The Jay-off of an employee; 

(b) The reduction ofhours of an employee; and, 
• 

(c) A position, same as that occupied by an employee under this Article, being dec\ared 
redundnnt. 

3.04 When a new position is established and the Employer makes a detennination whether a new 
position is to be included or excluded from the scope ofthis Agreement, the Employer will advise 
the Union in writing of same. 

Colkctfoe .ftnrccment 6etwee,i tfze Corporation of tfie City of 'l(innston 
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ARTICLE 4 - DEFINITIONS 

4.01 "Probationary Period" for newly hired full time employees shall be a period of four (4) months' 
duration for each employee. For part-time employees the probationary period shall be an 
equivalent period translated into hours as follows: 

Schedule 'A' 
Schedule 'B' 
Schedule 'C' 
Schedule 'D' 

640 hours 
560 hours 
600 hours 
640 hours 

or nine (9) months, whichever cornes first. 

During this period, perfonnance and ability shall be detennined. If during this period the 
employee or part-time employee isjudged to be unsatisfactory, his/her employment shall be 
tenninated at the sole discretion of the Employer without recourse to the grievance procedure. 

The Employer may extend the probationary period by sixty ( 60) days for one occasion only for 
each employee, with notice to the Union. Probationary employees shall not be eligible to apply to 
posted positions. 

4.02 The employer acknowledges the contributions of the full time and part time employees working 
for the City of Kingston. 

4.03 "Full-time Employee" shall mean a person employed on a full time basis, in one of the 
classifications listed in the Wage Schedules of this Agreement. 

4.04 "Part-time Employee" shall mean a person employed for twenty-four (24) hours or Jess per week, 
save and except part-time employees at Rideaucrest Home who are not restricted in their number 
of hours of work; and Day Care Assistants who may work up to 30 hours per week. 

When working in a Temporary Vacancy or Temporary Job, the part-time employee may work 
hours equivalent to an employee. A part-time employee shall be covered by the tenns and 
conditions of this Collective Agreement except; 

Article 11 - Seniority {exceptas detined in this Article (4.04) and 
Article 11.01, 11:02, I 1.03 & 11:04} 

Article 15 -Lay-off and Recall 

Article 17 - Paid Holidays (except 17.04, 17.09) 

Article 18-Vacations(except 18.14) 

Article 19 - Siek Leave 

Article 20- Union Leave {except 20.02 (b) & (c)}; and 
Leave of Absence (except 20.03 - Jury Service if scheduled to work and 
20.05 Bereavement Leave, if scheduled to work), 

Article 21 - Employee Benefits ( except 21 .06, 21.10) 

Co{fective }1.greement 6etwee1z the Corporation of the City of 'l(jngston 
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ln the event a part time employee is awarded employee status, his seniority date and service date 
shall be his date of hire as a full time employee adjusted by backdating the full time hire date by 
the number of hours worked since most recent date of hire as a part time employee. 

Seniority for part-time employees shall be calcu)ated based on hours worked. Schedule "B" 
employees will earn seniority based on 1,820 hours :;:: 1 year of seniority. Schedule "C" 
employees will earn seniority based on 1,950 hours = 1 year of seniority. Schedule "A" and .. D" 
employees will be based on 2,080 hours = 1 year of seniority. 

When a part time employee takes matemitylparental leave, seniority shall be calculated during the 
leave by applying the average number ofhours worked per week during the twelve (12) week 
period prior to commencement of leave, for each week of leave. 

4.05 A part-time employee shall be eligible for thirteen ( 13%) percent of his/her regular hourly rate of 
pay in lieu of ail fringe benefits contained in th is Agreement. Those who choose to en roi in 
0.M.E.R.S. when eligible shall have their percentage in lieu reduced to eight (8%) percent in lieu 
of fringe benefits. 

Effective November 1, 2008, regular part time employees shalJ pa.rticipate in a bene fit program as 
defined in this article providing: 

(a) The employee has worked a minimum of 750 hours per 12 month eligibility period. (nitial 
eligibility witl be detennined using the period July 1, 2010 to June 30,2011. Thereafter 
eligibility will be reviewed using the July 1st to June 30th period on an annual basis to 
ensure enrollment meets the criteria. This will include employees becoming eligible in 
future years and those that may have to change plans or be taken off the plan. New 
enrollments and changes will become effective within 60 days of the annual review. 

(b) Employees who work a minimum of 750 hours a year shall receive benefits under Article 
21.02, in exchange for eight (8%) percent in lieu ofbenefits. 

(c) Employees who work a minimum of 1200 hours a year shall receive benefits under Article 
21.02 and 21.05, in exchange for the eight (8%) percent in lieu of benefits. 

(d) Once a part time employee becomes eligible for benefits, their status in the program will 
not change provided they are within 100 hours of the minimum hours for the program they 
are enrolled in. 

(e) Part-time employees solely hired to fil) a temporary job or temporary vacancy are not 
eligible to participate in the benefit program. 

Coflective Jl9reement 6etween tlie Corporation of tfi.e City of 1(j.n9sto11 
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ARTICLE 5 - UNION MEMBERSIDP AND CHECKOFF OF DUES 

5.0 l The Union agrees that neither it nor its Officers, Representatives, Officiais, Agents or Members 
shall engage in Union activitics during working hours nor hold meetings at any time on the 
premises of the Employer without the permission of the Head of Human Resources Department 
or specific Department Head, unless the said activities and meetings are specifically allowed 
elsewhere in this Agreement. 

5.02 The Employer shall deduct from every employee covered by this Agreement any monthly dues 
levied in accordance with the Union's Constitution and/or By-Laws owing by him/her to the 
Union, and such money shall be deducted from each pay and remitted monthly to the Secretary­
Treasurer of the Union a long with a list of na mes of the employees from whom dues have been 
deducted and the amounts of the dues deducted. 

5.03 The Union will indemnify and save the Employer hannless against any and ail claims, demands, 
suits, and other forms of liability that may arise out of any action taken or not taken by the 
Employer for the purpose of complying with al}y of the provisions of this Article. 

5.04 In January and July of each year, the Employer shall provide the Union with a list of names of ail 
employees covered by this Agreement. 

ln accordance with any applicable legislation, the July list will include a mailing list of home 
addresses and telephone numbers of ail CUPE members. The list will be generated from the 
information that the Employer has on file. CUPE members who do not want the Union to have 
this information shall notify, in writing the Department of Human Resources by June 15th of each 
calendar year. The Employer will not be held li able for the accuracy of the list nor for the use of 
the information by the Union. 

5.05 The Union acknowledges that the Employer has the right to utilize persons from Cali-In 
Placement Agencies. These persons are not members of the bargaining unit and as such, are not 
covered by any provisions ofthis Agreement. 

(n January of each year, the Employer shall pay the Union an amount equal to regular Union dues 
(%), based on the "start" hourfy rate outlined in the Collective Agreement for the classification 
that the Temporary/Casual occupied. 

ARTICLE 6 - UNION SECURITY 

6.01 Ail correspondence between the parties arising out of this Agreement or incidental thereto shall 
pass from the Corresponding Secretary of the Union or the appropriate Officer of the Union or the 
National Representative of the Union to the Head of the Human Resources Departrnent and from 
the Head of the Human Resources Department to the Corresponding Secretary with a copy to the 
National Representative and President. 

Coffectivc }lgreement 6ctween tlic Corporation of tlie City of 'K...ingston 
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6.02 The Employer agrees to acquaint new employees with the fact that a Union Agreement is in 
effect. The Employer further agrees to provide each new employee covered by titis Agreement 
with a copy of the current Collective Agreement and have the employee sign an authorized union 
card and forward it to the Secretary Treasurer of the Union. 

6.03 There shall be no strike or lockouts as long as this Agreement continues to operate. 

6.04 Ali present and future employees, covered by this Agreement, shall be members of the Union. 

6.05 No employee who is a member of the Union will be disciplined for refusai to cross a legal picket 
line; however, he/she may be relieved oftheir duty at the Employer's discretion without pay. This 
does not constitute disciptinary action. 

ARTICLE 7 - UNION COMMITTEES 

7.01 Employees on any of the Committees Iisted herein shall suffer no Joss ofwages when meeting 
with the Employer during their regular working hours. This includes time spent at arbitration, 
conciliation and mediation. 

7.02 At ail meetings with the Employer, the Committees may be accompanied by a Representative of 
the Canadian Union of Public Employees. 

7.03 The Employer shall recognize a Union Negotiating Committee consisting of the President and six 
(6) employees. These employees shall suffer no loss of wages when meeting with the Employer 
during the employee's scheduled working hours to negotiate a renewal to this Agreement subject 
to the tenns of Article 7.01. 

7.04 The Union shall ad vise the Head of the Human Resources Department, in writing, of the names of 
its members for each of the following Committees before the Employer shall be required to 
recognize them: 

• Negotiation Committee 

• Grievance Committee 

• Joint Union-Management Committee 

7.05 The Employer shall recognize a Union Grievance Committee consisting of the following: 

Step 1 ~ Two employees 

Step 2 - Two employees 

Step 3 - Four employees 

The parties agree that the grievor shall have the right to be in attendance at ail grievance hearings 
and shall be included within the above number of employees. lt is further agreed that the 
grievance proceedings will not be adjourned because the grievor has exercised his or her right not 
to be in attendance. 
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7 .06 Members of these Committees shall not Jeave their regular dulies without authorization from their 
Superviser. Such authorization shall not be unreasonably withheld. 

7.07 At any arbitration hearing held between the parties, the Employer shalt not make any pay 
deduction from a maximum of four ( 4) employees who are members of the Union, for the time 
spent at any arbitration hearing. lt is understood however, that the Union shall notify the 
Employer, prior to the date of the hearing, the names of such employees. 

7 .08 The parties agree to establish a Joint Union-Management Committee comprised of equal 
representation, to exchange views on matters which effect employees, other than negotiations, 
grievances, or safety committee matters. 

7.09 Joint Health and Safety Committees shall be established in accordance with the Occupational 
Health and Safety Acl. 

7.10 The Employer agrees to recognize a Chief Steward, as well as one unit representative for each 
Schedule in this Agreement, plus eight (8) Stewards from Schedule A, eight (8) Stewards from 
Schedule B, four (4) Stewards from Schedule C and three (3) Stewards from Schedule D. Each 
Steward shall represent the employees within his/her Department and other Departments that are 
assigned to him/her by the Union, with notice to the Employer, and who do not have a Steward 
from that Department. The Employer shall not be required to recognize a Steward until having 
been notified by the Union in writing of his/her name and the name of the Department that he/she 
represents. Part-time employees may be appointed as Stewards within the above numbers. 

The Union shall endeavor to equalize the representation within the City Groups. 

ARTICLE 8 - GRIEV ANCE PROCEDURES 

8.01 ln order to provide an orderly and speedy procedure for the settling of grievances, the Employer 
acknowledges that the Steward shall assist employees who the Steward represents in preparing, 
except during working hours, and presenting his/her grievance in accordance with the grievance 
procedure. 

8.02 The t:nion recognizes that each Steward is employed by the Employer, and that he/she shall not 
leave his/her work during working hours except to perfonn his/her duties under this Agreement. 
Therefore, no Steward shall leave his/her work without first obtaining the permission of his/her 
Supervisor, which pennission shall be given within a reasonable time not to exceed twenty-four 
(24) hours. 

8.03 A grievance shall be defined as any differences arising out of the interpretation, application, 
administration, or alleged violation of the Collective Agreement. No grievance shall be 
recognized by the Employer, which was not raised at Step 1 within ten (10) working days of the 
event giving rÎse to the alleged grievance. 

The aggrieved employee{s) will submit the grievance to his/her Steward. If the employee's 
Steward is absent, he/she may submit his/her grievance to the Chief Steward and/or the Grievance 
Committee. At each step of the grievance procedure, the Grievor shall have the right to be 
present. 
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An eamest effort shall be made by ail parties to this procedure to settle grievances fairly and 
promptly. ln order for a grievance to advance through the Grievance Procedure, it must be signed 
by the grievor and at least one Steward, or a member of the Grievance Committee. The 
Employee or Steward will make every effort to settle the grievance with the Supervisor before 
proceeding to Step t. 

If the Steward and/or the Grievance Committee consider the grievance to be justified, it will be 
submitted in writing, co-signed by a member of the Union Executive. The grievance will set out 
the facts relied upon, the Articles allegedly violated and the remedy sought. The immediate non­
union supervisor shall discuss the grievance with the grievor/steward and respond in writing 
within five (5) working days. 

If the Union is not satisfied with the decision of the immediate non-union supervisor, the Union 
may submit the grievance in writing to the Division Head or designate1 stating the alleged 
violation and the remedy sought. within five (5) working days following the reply from the 
immediate non-union supervisor. The Division Head or designate shall discuss the grievance 
with the grievor/steward and give his/her decision in writing within five (5) working days of the 
presentation. 

If the Union is not satisfied with the decision of the Division Head or designate, it may within 
seven (7) working days following the reply, submit the grievance to the Head of the Hu man 
Resources Department, or a delegate mutually agreed upon, who shall hear the grievance within 
fifteen ( 15) working days and render a decision within ten ( 10) working days following the 
hearing. 

8.04 Where a dispute involving a question of general application or interpretation occurs, or where a 
group of employees or the Union has a grievance, it shall be known as a policy grievance and 
Step 1 of the grievance procedure may be bypassed. However, a grievance under this section 
must be filed not later than ten ( 10) working days a.fier the day of occurrence. 

8.05 ln this Article "working days" shall mean normal working days and shall exclude Saturdays, 
Sundays and statutory holidays, even though an employee may work on thesc days. 

8.06 Grievances shall be in writing at all stages commencing at Step 1. Replies to grievances shall 
also be in writing. 

8.07 The Employer agrees that any written statement against any member of the Union by another 
member of the Union shall not be used in grievances or arbitrations, unless the Union member 
giving the statement is called as a witness. 
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ARTICLE 9 - ARBITRA TJON 

9.01 Once the grievance procedure as sel out in Article 8 of this Agreement has been exhausted, the 
Union and Employer may agree to mediate the matter in dispute. ln the event agreement is 
arrived at in writing, the Arbitration process shall be suspended. ln order for the grievance to 
proceed, the party that is advancing the matter must do so by providing written notice to the other 
party within five (5) working days immediately following mediation unless the parties agree 
otherwise. 

9.02 After following the procedure set forth in Article 8, either party may refer any dispute between 
the parties to this Agreement regarding its interpretation, administration, application or alleged 
violation to an arbitration board. 

Any referral of the grievance or dispute between the parties to an arbitration board shall be made 
within twenty (20) working days after the decision has been rendered under Step 3 of Article 8. 

9.03 The arbitration board referred to in Article 9.01 above shall be composed of one ( 1} person 
appointed by the Union, one (1) persan appointed by the Employer, and one (1) Chairperson 
appointed by the aforesaid persans. (n the event that the Appointees of the parties are un able to 
choose a Chairperson within ten ( 10) working days afler they are appointed, the said Appointees 
may request the Minister of Labour for the Province of Ontario to appoint a Chairperson. 

As an alternative, the parties may agree to a single arbitrator, or the party referring the malter to 
arbitration may do soin accordance with the Labour Relations Act, (e.g., expedited arbitration}. 

9.04 The arbitration board shall not have any jurisdiction to alter or change any of the provisions of 
this Agreement or to substitute any new provision in lieu thereof or to give a decision inconsistent 
with the tenns and provisions ofthis Agreement. 

9.05 The decision of the arbitration board shall be final and binding on the parties to lhis Agreement 
and on every Employee affected by the decision. Failing a unanimous decisîon, a majority 
decision shall constitute a decision of the Board. 

9.06 Each party shall pay one-ha If (1/2} of the fees and expenses of a single arbitrator. In the case of a 
board of arbitration, each party shall pay the expenses and fees of its nominee plus one-half ( 1 /2) 
of the fees and ex penses of the Chair. 

9.07 The time limits fixed in the arbitration procedure may only be extended by consent of the Parties. 
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ARTICLE 10 - DISCHARGE, SUSPENSION AND DISCIPLINE 

10.01 Whenever an employee is required to meet with a Supervisor/Manager for the purpose of the 
imposition of disciplinary/discharge, the employee shaJJ be accompanied by a Steward from 
hîs/her Division, or in the event this Steward is not available, the Chief Steward or bis designate 
would be contacted in order to have a Steward accompany the employee. 

10.02 An employee shall be notified in writing ofthe nature of any serious dissatisfaction conceming 
his/her work within ftve (5) working days of the Employer becoming aware of the event, or 
within fifteen ( 15) working days of the event in those cases where the Employer is conducting an 
investigation. An extension in time to conduct an investigation under this clause may be granted 
by mutual agreement. Such extension will not unreasonably be withheld. 

10.03 The Employee's response to the disciplinary letter shall become part of his/her record. 

10.04 Disciplinary documentation shall not be used against an employee after twelve ( 12) months in the 
case of o letter of discipline and twenty-four (24) months in the case of a disciplinary suspension, 
provided there have been no recurrence of a similar and/or other infraction. 

10.05 When an employee, who has completed the probationary period, is discharged, the Employer 
shall provide the written reasons for his/her dismissal with a copy to the Union. Prior to leaving 
the premises of the Employer, he/she may discuss his/her dismissal with the Union 
Representative. 

10.06 Where in the opinion of the Union an employee or part-time employee, who has completed the 
probationary period is wrongfully or unjustly discharged, Step 1 of the grievance procedure may 
be bypassed, providing the grievance is filed within five (5) working days of the discharge. 

ARTICLE 11 - SENIORITY 

11.01 For full time employees, seniority shall be defined as the length of continuous service in the 
bargaining unit, and for part time employees seniority shall be defined as actual hours worked, 
provided that the employee has completed his/her probationary period. No one shall advance on 
his/her salary scale without having satisfactorily completed his/her probationary period. 

11.02 The Employer will establish and maintain a master seniority list for ail unionized employees. 
One list shall be for full time employees showing current classification and seniority date. A 
second list shall be established and maintained for part time employees showing current 
classification and hours worked. Where two or more employees commenced work on the same 
day or have an equal number of l10urs worked, the Employee with the earlier birthday in the 
calendar year of hire shall be placed ahead of the other(s). 

11.03 Ali seniority lists shall be sent to the Union and posted on ail bulletin boards in July of each 
calendar year for full time. and in January and July for part time. 
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1 1.04 An empfoyee shall lose ail seniority and hislher employmenl shall be deemed terminated if any of 
the following occurs: 

(a) An employee is discharged for just cause and not reinstated through the grievance 
procedure. 

(b) An employee is laid off and is not recalled within a period of eighteen ( 18) consecutive 
months from date of lay-off. 

(c) When an employee is absent from work for a period of thirty (30) months after exha1,1stion 
of his/her sick leave entitlements as set out in Article 19.01. 

(d) Notwithstanding Article II :04 (c), when an employee has been denied or is no longer in 
re<:eipt of L TD coverage and is not in the process of appealing the denial and fails to retum 
to work within six (6) months. 

(e) When an employee is absent from work for a period ofthirty (30) months due to injury 
covered by the Workplace Safety & Insurance Board. 

(t) When an employee voluntary resigns his/her employment and is not rehired within fifteen 
(15) calendar days of the date oftermination. 

(g) When an employee is absent for five (5) working days and fails to notify the Employer of 
his/her absence. 

(h) When the employee fails to return to work within five (5) working days of date to retum 
following a lay-off and after being notified by registered mail to do so, unless foilure was as 
a result of sickness or other just cause where the Employee has so notified the Employer 
and his/her current telephone number. 

lt shall be the responsibility of the Employee to keep the Employer informed of his/her 
current address. 

(i) When a part time employee is not available for work or has not worked (not on an approved 
leave of absence and non illness related) for a continuous period of more than twenty (20) 
weeks, his/her employment will be tenninated. 

11.05 Whenever an employee covered by this Agreement fills a temporary job or temporary vacancy 
outside the Bargaining Unit, the employee will continue to accrue seniority for up to eighteen 
( I 8) months. The employee will not be covered by any provisions of this Agreement with the 
exception of Union dues shall be deducted from the employee's pay during the assignment, and 
the right to Union representation through the grievance procedure in the event of discipline or 
discharge. 
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ARTICLE 12-JOB EVALUATION 

12.01 The Employer and Union agree to establish a joint job evaluation committee, comprised of equal 
members of Union and Employer representatives, for the purpose of evaluating positions covered 
by this Agreement and maintaining the basis of an equitable wage structure and job ratings to 
meet changing conditions and work requirements. 

12.02 ln the event the Employer substantially alters the classification or establishes a new classification 
for any employee or group of employees holding positions covered by this Agreement, the 
Employer will notify the Union of the proposed salary rate and classification therefor. 

12.03 If, in the opinion of the Union, such proposed classification appears to be un fair in relation to 
other jobs evaluated under the Employer's Job Evaluation Manual or when an employee believes 
that he/she is improperly classified, the employee/Union shall notify the Employer. Positions in 
question will be submitted to the job evaluation committee for review. 

t 2.04 Ali positions referred to in this Agreement that have been downgraded, as a result of changes in 
job descriptions or by agreement of the parties will have its rate of pay reduced. However, the 
existing incumbent filling a position that has been downgraded shall receive general wage 
increases as other employees covered by this Agreement. provided the employee's rate of pay is 
not above the rate for his/her new classification. 

ARTICLE 13 - JOB POSTING AND PROMOTION PROCEDURE 

13.01 (a} Vacancy shall be defined as a position that the Employer intends to staff. When a position 
becomes vacant and has not been deemed redundant, the vacancy shall be posted within 
ninety (90} days unless otherwise agreed to by the parties. 

(b} Temporary Vacancy shall be defined as a vacancy the Employer intends to staff, and is 
caused by an employee's absence where the absent employee is expectcd to retum from an 
absence due to illness, injury (compensable/non-compensable), vacation, lieu time, leave of 
absence, suspension, and replacing those employees appointed to fill a temporary vacancy 
or temporary job. 

(c) Temporary job shall be defined as n vacancy created to supplcment existing staff. A 
temporary job will have both a start date and the expected finish date. At no time shall a 
temporary job exceed fifteen ( t 5) months. 

13.02 ln order to provide a continuity of service, ùte Employer may make an appointment or promotion 
on a temporary basis. 

Temporary vacancies/jobs ofup to four(4) months shall not be posted. When the Employer 
decides to fill a temporary vacancy/job of four ( 4} months or less, first cons ide ration shall be 
given to the most senior employee within a lower classification within the Division, who has the 
ability, skills and qualifications to do the job. Temporary vacancies/jobs of more than four (4) 
months will be posted within the bargaining unit as a temporary position. Resultant vacancies 
shall not be posted. Full time employees that are appointed to a temporary vacancy or temporary 
job shall retain their full time status, unless the hours of work are twenty-four (24) hours or Jess 
per week. 
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13.03 Bath parties recognize the following principles: 

• The principle of providing employment opportunities within the service of the Employer; 

• The principle that job opportunities should increase in proportion to the length of service. 

Therefore in making staff changes the Employer will take into account the duties, functions and 
responsibility requirements of the position as well as the ability, qualifications, perfonnance, 
experience, and suitability of each candidate. Consideration of the foregoing factors shall be in a 
fair and straightforward manner for ail applicants and will include candidate evaluation sheets for 
decision-making purposes. 

13.04 Should the evaluation process under Article 13 .03 prove that two (2) or more applicants are 
considered satisfactory and comparable, selection shall be made on the basis of seniority. 

13.05 The job posting and promotion procedure is as follows: 

(a) When the Employer decides ta fill a vacancy or a new position is created, the position shall 
be posted for seven (7) days on bulletin boards. Vacancy postings shall be made not later 
than fourteen ( 14) working days of the Employer having knowledge of any vacancy 
occurring. 

(b) Job postings shall include as a minimum the following infonnation: Job Title, Rate of Pay, 
Hours of Work, Qualifications, Type of Employment, Nature of the Position. 

(c) The Union shall receive. a copy of ail postings. 

( d) Ali applications shall be in writing. 

(e) If there is no successful applicant within the bargaining unit, the Employer shall have the 
right to hire from extemal sources. Outside applicants shall not be interviewed as long as 
an internai candidate meets the qualifications of the job. 

13.06 ln order to provide continuity and effective service levels, employees that are appointed to posted 
positions shall be ineligible to apply to posted positions for a period of t:welve ( 12) months rrom 
commencement date in new position, with the exception of employment opportunities within 
his/her department or opportunities which provide for promotion in which there is a minimum of 
$.50 difference in the salary range maximums. 

13.07 The successful applicants shall be placed on trial for a period of thirty working (30) days. 
Conditional on satisfactory performance, appointment shall be deemed to have occurred after the 
period of thirty working (30) days. 

13.08 ln the event the successful applicant proves unsatisfactory in the position during the thirty (30) 
working day trial period, or if the employee finds himself/herself un able to perform the duties of 
the new job classification, the employee shall be returned to his/her former position without loss 
of seniority at his/her fonner wage or salary. Any other employee promoted or transferred 
because of the rearrangement of positions shall also be returned to his/her former position without 
loss of seniority at his/her fonner wage or salary. Any new employee hired as a resulc ofthese 
promotions/transfers may have cheir employment terminated. 
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13.09 Employees who are interviewed for job vacancies shall be notified in writing of the results of 
their application, whether they receive the position or not. Upon written request of the 
unsuccessful applicant(s), that are more senior than the successful applicant, the Employer wilt 
offer a meeting between the applicant and Human Resources to review the results of their 
application. 

The Union shall be notified in writing of ail promotions, demotîons, hirings, appointments to 
temporary vacancies or jobs, resignations, retirements, layoffs, and recall of employees covered 
by this Agreement. 

13.10 When filling a vacancy that has been posted, applicants shall be considered in the following 
order: 

(a) full time employees from within the Bargaining Unit, provided he/she is quaJifièd; 

(b) part-time employees from within the Bargaining Unit, provided he/she is qualified; 

ln the event there is no successful applicant from within the Bargaining Unit, the Employer 
maintains its right to fill the position from other sources. 

13.11 Job Classifications 

(a) Employees appointed temporarily to a higher classification shall receive the wage rate next 
highest to his/her current rate in the salary range of the higher classification. The new rate 
of pay shall apply for ail hours worked in the higher classification. The minimum increase 
for the employee shall be twenty-five cents ($.25) per hour, provided this does not place the 
employee above the range maximum for the higher classification. 

(b) An employee who, at the request of the Employer, is assigned on a temporary basis to work 
in a classification carrying a lower rate of pay than his/her regular classification shall 
continue to receive the rate of pay of his!her regular classification. 

(c) An employee who is assigned to work in a classification carrying a lower rate of pay than 
his/her regular classification because the employee is no longer able to perform the work of 
his/her regular classification, shall be paid at the rate applicable to the classification to 
which he/she is assigned. 

(d) When an employee is promoted to a higher classification, he/she shall receive the wage rate 
next highest to his/her current rate in the salary range for the new classification providing 
for a minimum $.25 per hour providing this does not place the employee above the range 
maximum for the higher classification. He/she shall then progress between that step and the 
maximum in progression steps, in accordance with time served in the new classification. 

(e) Salary progression for employees shall occur on the first pay period following the 
anniversary date. 

(f) The part-time employee shall advance to the next increment on the Wage Schedule when 
the employee has completed regular hours of work equivalent to qualify a full time 
employee for advancement on the Wage Schedule. 

Coffective )lgrcemc1tt 6etween tlic Corporation of tlie City of '](jngston 
J(na cV<PE Loca( 109 (]'age 14 



13.12 Employees who are successful applicants for, and/or subsequently relieve in, temporarily vacant 
positions, shall be pennitted to retum to their previous part time position, upon the retum of the 
incumbent to such a position, as long as the position is vacant and the employee has the 
qualifications to perfonn the duties of that position, without loss of seniority or other penalty. 

ARTICLE 14-JOB SECURITY 

14.01 The Employer shall retain the responsibility and the right to detennine the methods through 
which municipal services are provided. However, in the event that an employee is displaced from 
his/her job by technological change and/or the contracting out of work and/or is given notice of 
lay-off, prior to exercising the right to bump in accordance with Article 15.03, the Corporation 
will first attempt to: 

(a) Relocate the employee in another job in his/her area of competency if such is available 
within the Corporation. 

(b) If (a) is not possible, but a position is available for which the employee could be retrained, 
assume responsibility for the retraining of the employee for a period of three (3) months. 

(c) Notwithstanding the foregoing, employees within five (5) years·ofnonnal retirement, in 
receipt of Jay-off notice may choose to accept lay-off or may choose to retire. The 
Employer agrees to provide three (3) months' notice and provide him/her with a separation 
settlement oftwo (2) weeks' salary per year of service to a maximum offifty-two (52) 
weeks. 

(d) In the event the Employer "sells" a business or ceases to provide a service, the Employer 
will make every effort to deploy the affected employees with the new service provider, 
should one exist. 

In the event the right to displace (bump) in accordance with Article 15.03 provides the employee 
with an opportunity of a wage rate that is greater than the options under (a) and (b) above, the 
employee shall retain that right at his/her options, to be decided upon within two (2) working 
days of receipt of option. 

14.02 Notwithstanding the foregoing, no employee hired prior to January 15
\ 2005 shall be laid-off. 

14.03 Should there be an introduction ofnew equipment or technology and advance training is 
necessary to meet the technological changes, the Employer will provide such training for affected 
employees. ln the event an employee faits to meet the required standards within a period of three 
(3) months, the employee shall be given layoff notice and may exercise his/her rights in 
accordance with Article 15. 

I 4.04 The Employer reserves the right to transfer employees to other duties and agrees that an 
employee moved from one position to another shall have the first preference to go back to their 
fonner position before any new employee is hired or moved into that same position. Relocation 
to a different job site is not considered a transfer. Should an employee be transferred to another 
position for more than ten (10) days, the Union shall be notified. 
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In those cases where an employee is to be transferred to other duties for greater than four (4) 
months, the transfer(s) shall be offered in order of seniority to the affected group of employees. 
ln the event the required numbers are not achieved, the employee(s) shall be transferred in reverse 
order of seniority. In the event the assignment ends prior to its anticipated date, the employee(s) 
shall be retumed in order of seniority. 

ARTICLE 15 - LAY-OFF AND RECALL 

15.01 Should circumstances require a reduction of employees, the following procedure shall app\y: 

(a) The Union shall be notitied in advance of notice being sent to employees to discuss the lay­
off. 

(b) Employees about to be laid off shall be provided at least twenty (20) working days advance 
notice or equivalent in pay, in whole or in part. 

15.02 Lay-off notice shall be given in reverse order of seniority to employee(s) in the Department and 
classification as detennined by the Employer where the reduction is about to occur. 

I 5.03 Recognizing the principles of Article 15.02, the parties agree that an employee who has been 
given notice oflayoff may displace (bump) the mostjunior employee within the same or equal 
job classification provided the employee exercising the bump has the ability and qualifications to 
do the job. If not, the employee may displace the mostjunior employee in the next lowest 
classification provided he/she has the ability and qualifications to do the job. Each affected 
employee shall be eligible for one bump only. Any employee displaced by a more senior 
empfoyee shall have the same privilege of displacing a junior employee. 

15.04 An employee receiving notice of layoff must indicate to the Employer within two (2) working 
days of receipt of notice of layoff that he/she wishes to displace another employee or accept the 
layoff. Should the employee wish to bump in accordance with Article 15.03, the employee being 
bumped shall be notified immediately and given the same opportunity. The parties agree that the 
entire process shall be expedited within the twenty (20) working days noted in Article 15.01 (b ). 

J 5.05 Employees placed in another position because of the bumping procedure shall have the right to 
retum to their fonner position should the position become available and be re-staffed within the 
first twelve (12) months ofbeing bumped. 

15.06 Employees who have been laid-off shall be eligible to be recalled for a period of up to eighteen 
( 18) months from the date of lay-off. Recall shall be in the order of seniority provided the 
employee has the ability to perfonn the work. 

15.07 When Employees are to be recalled by the Employer, notice shall be sent a minimum of fourteen 
(14) days prior to the scheduled date of retum by registered mail to their last place of residence 
known to the Employer. lf they fail to report within five (5) days of the scheduled date ofretum 
the Employer shall be under no obligation to re-employ them, unless through sickness or other 
just cause where he/she has so notitied his/her Employer. 

15.08 No new employee shall be hired until those on Jay-off have been given the opportunity of re­
employment in accordance with Article 15 .06. 
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15.09 The Employer will contribute its share of coverage for a period of up to four ( 4) months of the 
cost of the monthly premium for Supplementary Semi-Private Plan, and the Extended Health 
Care Plan, the Dental Plan, and the Group Life lnsurance Plan for Employees with two (2) or 
more years of seniority and who have been laid off due to a shortage or work and are 
unemployed. 

ARTICLE 16 - HOURS OF WORK AND OVERTIME 

16.01 Schedule "A" 

(a) The Employer shall have a seven (7) day per week operation. The normal work week for 
full time employees occupying classifications on Wage Schedule "A" shall be an average 
of forty ( 40) hours per week, or eighty (80) hours in a two week period, Monday to Friday, 
inclusive of one-half (1 /2) hour paid lunch break. Ali employees shall eat their lunch at the 
job site, or as close to the job site as possible. 

(b) Shift categories shall be as follows: 

Catcgory 

(a) 8 hour shifts 

(b) 10 hour sh ifts 

(c) 12 hourshifts 

Shifts 

8:00 a.m. to 4:00 p.m. 
4:00 p.m. to 12:00 a.m. 
12:00 a.m. to 8:00 a.m. 

6:00 a.m. to 4:00 p.m. 
6:00 p.m. to 4:00 a.m. 

8:00 a.m. to 8:00 p.m. 
8:00 p.m. to 8:00 a.m. 
with one 8 hour shift - 8:00 a.m. - 4:00 p.m. 

(c) There is no obligation on the Employer to schedule employees for ail shifts in each 
category. If ail of the above categories, or a combination of them, are to be implemented, 
their assignment shall be done by seniority provided that the mix of employees in terms of 
qualification, skills, etc. is proper in relation to the work of the unit. 

(d) Notwithstanding the above, the Employer shall have a seven (7) day per week operation. 
No more than forty (40) employees occupying classifications within Wage Schedule "A", 
excluding Garbage/Recycling shall be required to work on weekends unless the employee 
agrees to do so. 

(e) The Winter Control season is December 111 through March 3 I51
• 

(f) A master rotation shall be established which will ensure that employees will not be required 
to work on more than eight (8) weekends per year. No more than four (4) of these 
weekends will occur during winter control. 
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(g) The shifts defined in paragraph (b) do not apply to employees working in the following 
areas: Arenas, Airport, Landfill, Transit Garage, Parking Services (maintenance) and the 
Material Recovery Facility, whosc hours of work and shifts may be different. 

(h) Transit Garage employees will have work schedules posted two (2) weeks prior to the first 
Monday of the monlhs June and December. Schedules in the Transit Garage will be 
assigned based on seniority. Employees must sign the schedufes three working days prior 
to the end of the posting. 

Employees starting times may be changed with twenty-four hours' notice to employees 
affected. 

Employces may be requested by seniority to fill vacancies in schedules. If ail employees in 
the classification request not to work the overtime, the junior employee in the respective 
classification must perfonn the required overtime work if required. 

(i) Garbage/Recycling shafl work forty (40) hours per week. Shifts may be either eight (8) 
hour shifts, Monday to Friday or 10 hour shifts, Tuesday to Friday starting at 6:00 a.m. 
Shifts may begin up to two (2) hours later. Employees may check out prior to the end of 
the shift upon satisfactory complet ion of their route, including vehicle cleanup. 
Notwithstanding the above, a night shift may be implemented in order to pick up refuse. 
Empfoyees may check out prior to the end of their shift provided that their route has been 
completed. 

U) Full time employees and part time employees scheduled to work full time hours will be 
granted two (2) consecutive days off, except when not possible due to shift changes. 

(k) Eight (8) hour shifts may begin up to two (2) hours earlier or later and end up to two (2) 
hours earlier or la ter than scheduled timcs. 

(1) Two (2) weeks' notice shall be provided by the Employer for changes in hours of work, 
except in the case of changes due to employee absence which shall require twenty-four (24) 
hours' notice. lt is agreed that shifts shall remain in place for a minimum of thirty (30) 
days. When evening or night shifts are scheduled, shifts may be changed, with the mutual 
consent of the employee, to the day shift iftwenty-four (24) hours' notice is provided. The 
option of changing to the day shift shall be available to ail employees. If ail employees on 
the shift are not required to switch to the day shift then the day shift shall be offered by 
seniority, provided that the mix of employees in tenns of qualifications, skills, etc. is proper 
in relation to the work to be performed. 

(m) No full time employee witl be scheduled to work split shifts. 

(n) Ali employees shall be entitled to a fifteen (15) minute break period in the first half and the 
second half of each shift. Employees shall take their break on the job site or as close to the 
job site as possible. 

(o) No full time employee will be relieved of duty without payas a result of inclement weather. 
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16.02 Schcdulc "B" 

(a) The normal workweek for employees occupying classifications on Wage Schedule "B" 
shall be an average of thirty-tive (35) hours per week, minimal of seventy (70) hours in a 
two (2) week period, 8:30 a.m. to 4:30 p.m. inclusive of a one (1) hour unpaid lunch break, 
Monday to Friday. The employees shall be entitled to a fifteen ( 15) minute break during 
each half shift. 

(b) Notwithstanding the above, employees may be scheduled to work Tuesday through 
Saturday for the purpose of extending access hours to the public. 

(c) When shifts within any one Division are scheduled for both Monday to Friday and Tuesday 
to Saturday, then the shifts will be offered to employees by seniority, according.to required 
classifications. Any shîfts not filled by seniority will be staffed in the reverse order of 
seniority provided that the mix of employees in terms of classifications, qualifications, 
skilfs, etc. is pmper in relation to the work to be performed. 

(d) Ali full time employees and part time employees scheduled to work full time hours shall be 
guaranteed two (2) consecutive days off, except when not possible due to shift change. 

(e) Shifts may begin up to one (1) hour earlier and end up to one (1) hour earlier, or may begin 
up to two (2) hours later and end up to two (2) hours later than scheduled times. These 
changes shall require two (2) weeks advance notice, except in the case of changes due to 
employee absence which shall require twenty-four (24) hours' notice. 

(f) Hours of work for employees in the following areas may cover a 24 hour, 7 day per week 
operation: 

• Kingston Area Recycling Centre; 

• Recreation and Leisure; 

• Enforcement Agent and ail By-Law Enforcement Officers; 

• Assistant Supervisor Parking Lots 

The normal workweek for these employees in Article 16.02 (f) shall be an average of 
thirty-five (35) hours per week, minimal of seventy (70) hours in a two (2) week period, 
inclusive of a one (1) hour unpaid lunch break. Shifts may be up to twelve (12) hours per 
day Monday to Friday, or may be up to ten (10) hour shifts on Saturday or Sunday. Full 
time By-Law Enforcement Officers assigned to winter control duty shall be provided with 
one ( 1) week's notice of change to their hours of work, unless the employee(s) and the 
supervisor agree to a shorter notice period. 

(g) No full time employee shall be relieved of duty without pay as a result of inclement 
weather. Any part time employee refieved of duty without payas a result of inclement 
weather shall be entitled to a minimum ofthree (3) hours pay at his/her regular hourly rate 
ofpay. 

(h) No full time employee will be scheduled to work split shifts. 
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Janitors 

Average of forty (40) hours per week, with a minimum of eighty (80) hours bi-weekly. Shifts 
shall be 8:00 a.m. -4:00 p.m.; 4:00 p.m. - midnight; midnight to 8:00 a.m. Shifts may be 
scheduled on weekends. 

16.03 Schedule °C" - Rideaucrest Home Employees 

16.03 (a) Employees working in the following areas shall work an average ofthirty-seven and one 
half (37 lh) hours with a minimum of seventy-five (75) hours bi-weekly. Shifts shall be up 
to seven and one half (7 1/2) l10urs, exclusive of unpaid meal breaks. 

Support Services: Ordinary hours of work shall be between the hours of 0600 and 2400, 
seven (7) days per week. 

Life Enrichment: Ordinary hours of work shall be between the hours of 0600 and 2200, 
seven (7) days per week. 

Nursing: Ordinary hours ofwork shalJ be between the hours of 000 and 2400, seven (7) 
days per week. 

(b) Shirts may begin up to one (1) hour earlier and end up to one ( 1) hour earlier or may begin 
up to two (2) hours Iater and end up to two (2) hours later than scheduled times. Two (2) 
weeks' notice shall be provided by the Employer for changes in hours of work, except in 
case of changes due to employee absence which shall require twenty-four (24) hours' 
notice. 

( c) The schedules of ail employees shafl be posted one ( 1) mon th in advance. 

(d) The employees shall be entitled to a fifteen ( 15) minute break during each half shift. 
Employees will have the option oftaking one (1) rest period ofthirty (30) minutes per shift, 
subject to operational requirements. 

(e) The Employer agrees thal employees will not work split shifts. 

(t) Ail employees shall be granted two (2) consecutive days off with no Jess than every second 
weekend off and ail part-time employees shall be granted every third (3rd) weekend off. 

(g) Nothing in this Article shall, in any way, be interpreted as restricting an employee from 
working other hours, provided they have been requested to do so and are willing to work 
other hours. 
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16.04 Schedulc "D" - Transit 

(a) Dcfinitions: 

Booking 
A full time booking is understood to consist of crew guides, which shall show hours of 
work, lunch periods, days off, guide number, and duration of said guide. Bookings will be 
posted four (4) weeks in advance of the booking of the four (4) month period. 

Operator 
Includes full and part time bus drivers. 

(b) Based on a seven (7) day ope ration, the principle of an average forty ( 40) hours per week, 
or eighty (80) hours in a two week period is recognized and, in applying the principle, the 
Employer shall provide as many runs as possible as regular assignments varying in paid 
working time between seven and one half (7 1/2) and eight and three quarters (8 J/4) hours 
inclusive of pulling out and pulling in time. 

There will be a minimum of Eighteen ( 18) crew guides with Saturdays and Sundays off. 

(c) A booked operator who reports for his/her regular assignment shall be paid the basic rate 
from the time he is first required to report until finally released from service in any day 
except for lunch periods from forty-five ( 45) minutes to one (1) hour, subject to the 
minimum pay per day. 

(d) Any operator who arrives at work Jate, after their scheduled starting time may be held and, 
if so, will be considered junior operator for the day and be guaranteed the equivalent of six 
and one-half (6 Y~) hours pay at hisiher basic rate. 

(e) Booked Operators will be allowed time in which to eat between the end of the third (Jn1) 
hour and the beginning of the sixth (61h) hour afler starting work. 

(t) When it is known that additional personnel is required for the next day, an Operator will be 
required to commit himself/herself before 4:00 p.m. that day to report to work the next day. 
When the Operator does not give a decision or cannot be reached, within a reasonable time, 
helshe will be by-passed and another Operator shall be given the opportunity. 

(g) The Employer may designate an Operator(s) to work up to thirty (30) minutes of overtime 
at the end of his/her shift. 

(h) Operators working full time hours shall be assigned four ( 4) days off each two (2) 
weeks and as far as practical Sundays, with as many consecutive days off as 
possible. The parties will explore the possibilities, subject to operationa1 
requirements, of extending the hours of regular assignments with a view to 
providing more consecutive days off. 

(i) Operators wishing to trade days off or assignments may do so with Management's 
approval. lt shall be understood that when trading days off, the operator accepting the trade 
shall be completely responsible that the assignment is completed. No trades will be 
approved where either operator will incur overtime. 
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(j) When a full time Bus Operator(s) is on vacation, he/she shall be paid for the number of 
regular hours he/she would have been paid for had he/she been at work. 

(k) Any part time operator reporting for work at the request of the employer or as scheduled 
shall be paid for his/her actual hours of work subject to a minimum pay per day oftwo 
hours at his/her regular hourly rate of pay. 

(1) A Scheduling Committee of equal representation from both Union and management witl 
meet four (4) weeks prior to the posting of a new schedule to create new guides. If the 
Scheduling Committee is unable to reach a consensus with the Scheduler they may choose 
to appeal to the Transit Manager. When the Employer proposes to implement new runs, eut 
runs, or changes, the Union will be allowed input in advance of the implementation. 

(m) There will be a minimum of three (3) spareboard positions in each booking period. 

16.05 Shift Diffcrentials 

Regular hourly rates ofpay shall apply to ail hours defined in Article 16. ln addition to regular 
hourly rates, a shift premium in the amount of one dollar and twenty cents ($1.20) per hour apply 
for all hours worked on Saturday and Sunday and one dollar and twenty cents ($1.20) per hour 
shall apply to ail hours worked Monday to Friday before 6:00 a.m. and after 6:00 p.m. Shift 
premiums only apply du ring regular hours of work. 

16.06 Ovcrtimc 

(a) Ail overtime must be authorized in advance by the Department Head or Supervisor. 

(b) Ail time worked beyond the Employee's regular scheduled hours that is not part of a shift 
shall be considered overtime and paid for at one and one half ( J .5x) times the regular rate 
of pay. Overtime hours on a Sunday shall be paid at double (2x) time. 

(c) Employees wishing to work overtime shall sign an overtime roster, where applicable, 
within their department and must record with the Employer an active telephone number, it 
being understood that the employee is not expected to standby for emergency calls unless 
on Stand-By. 

(d). Overtime worked shall be on a voluntary basis, except in the Transit Garage where in the 
event eligible employee(s) refuse the overtime opportunity, the junior employee(s) in the 
classification that is required to do the work must report and perform the work. 

Overtime shall be on a rotating basis starting with the most senior employee on each 
overtime roster. Employees will be called in order, subject to required classification and 
demonstrated that he/she is capable of performing the work in question. Thereafter, the 
next overtime opportunity shaJI first go to the employee(s) who were bypassed on the 
previous call subject to being qualified, otherwise each overtime opportunity shall start 
where the last overtime call out ended. If the employee is on modified work duties and/or 
has temporary or permanent physical restrictions, and the overtime opportunity does not 
allow for an accommodation ofthose modified work duties and/orthose physical 
restrictions, then the employee will not be eligible for that overtime opportunity. 
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ln the event an employee is inadvertently bypassed, the employee will be provided the next 
equal overtime opportunity, subject to required classification and demonstrated that he/she 
is capable of performing the work in question. 

Employees absent from work under Articles 18, 20 and 16.06 (e), are not eligible to be 
called for overtime during the absence, including weekends, with the following exceptions: 

1. In cases of emergency or when no other employee is available. 

2. ln cases of one ( 1) day absences with respect to the above noted Articles, whereby 
the employee will be eligible. 

Employees absent from work under Article 19 are not eligible for overtime during the 
absence, including any scheduled days off adjacent to the absence. 

The Employer shall post its record of rotational overtime on at least a monthly basis. 

(e) Employees who work overtime shall have the option of receiving payment for overtime 
worked or lieu time. Employees may maintain an unlimited lieu bank. Those who choose 
to take lieu time off will take it at a time which is mutually agreeable between the 
Employee and the Employer, to a maximum often (JO) days total banked time in any year, 
to be taken as paid leave from work. 

Employees may accrue lieu time between January 151 and December 31 51 in each calendar 
year. [n January of the following year the balance of lieu time accumulated will be paid 
out. 

Employees may request, no later than November 151 of each year, to be paid out the balance 
of lieu time accumulated to Novembcr 30rlt ofthat year, to be paid out in the first full pay 
period of December of the same year. 

Employees requesting the early payout option may continue to bank subsequent lieu time in 
December of that year. Any lieu time bankcd in December cannot be used as lieu time off 
in December, and will be included in the following year's lieu bank at the rate of pay at 
which it was eamed. 

Employees, who choose the early payout option, will not receive the normal payout in 
January of the following year. 

(f) Employees who have been telephoned and agreed to work and fait to do so shall be 
removed from the overtime roster for a period of thirty (30) days. 

16.07 Call-In Premium 

In the event an Employee is called in for overtime work, the employee shall be paid a minimum 
of three (3) hours pay at the appropria te overtime rate and the Employer reserves the right to 
assign other duties to the employee up to the aforementioned three (3) hours. 
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16.08 Standby Duty 

Standby duty shall be on a voluntary basis, with the exception of the maintenance staff at 
Rideaucrest Home. Those on standby duty must report to work as required. ln the event the 
Maintenance Mechanic is not available, standby duty shall be assigned to the Assistant 
Maintenance Mechanic(s) in order of seniority. The junior Assistant Maintenance Mechanic is 
required to be on standby and report for duty when called, in the event other maintenance staff are 
not available. 

Standby Duty shall be compensated at the rate of one dollar and fifty cents {$1.50) per hour for 
each hour of standby. When called in to perfonn work, the employee shall be paid his/her regular 
rate of pay for a minimum of three (3) !tours at the appropriate overtime rate. 

16.09 Second Languagc Prcmium 

A one dollar and forty cents ($1.40) per hour allowance will be paid lo those Employees who in 
the performance of their duties are rcquested by the Employer to use a language other than 
English and will be paid a minimum of one { 1) hour. 

ARTICLE 17 - PAID HOLIDA YS 

17 .0 l Ali employees, except employees on an approved leave of absence of two (2) weeks or more, shall 
receive without working the equivalent of one ( 1) day's pay at the regular rate of pay for each of the 
paid holidays Jisted in Article 17 .02 prov ided the employee works the working day or the schedu led 
shift immediately preceding and works the working day or the scheduled shift îmmediately 
following the holiday. 

17.02 (a) The following shall be recognized as public holidays: 

New Year's Day Victoria Day Thanksgiving Day 

Family Day Canada Day Christmas Day 

Good Friday Labour Day Boxing Day 

{b) The following shall be recognized as paid holidays for full time employees: 

Civic Holiday Easter Monday Remembrance Day 
( 151 Monday in August) (on/y when iljalls on a reg11/arly 

schedu/ed working day) 

17 .03 When the paid and/or public holiday falls on a rest day, employees working in Departments that 
have a six (6) or seven (7) day operation shall receive one ( 1) day pay at regular rate of pay in 
lieu of a day offwith pay. 

17.04 When the public holiday under Article l 7.02(a) faits on a Saturday or a Sunday the Employer 
may designate the following Monda y as a holiday for all or a portion of ils operations. An 
exception shall apply to Canada Day, based on Federal Legislation. 
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17 .05 Employees at Rideaucrest Home, wilh the exception of Office Staff, shall be eligible for one 
"tloater" holîday per year in exchange for Easter Monday as that day shall not be observed as a 
Paid Holiday. Floater days may be scheduled as time off from work through mutual agreement 
with each employee's supervisor and must be used within the calendar year they are granted. 

17.06 At Rideaucrest Home, the scheduling regulations may be waived between December 15 to January 
15 in order that all staff are entitled to either Christmas or New Year1s Day off. lt is expected that 
staffwill altemate working Christmas and New Year's. Where a dispute arises, staff shall work the 
opposite from last year. Employees who are entitled to Christmas Day offshall be scheduled so the 
time off shall include Boxing Day, ifrequested by the employee. In addition, the Employer will 
make every reasonable attempt to also schedule Christmas Eve off for those employees off on 
Christmas Day and/or Boxing Day, and New Year's Eve off for those employees off on New 
Year's Day, if requested by the employee. 

17.07 Employees who work a regular scheduled shift/day on a paid holiday or when the majority of 
hours actually worked fait on a paid holiday that is part of the nonnal scheduled work week. shall 
be paid his/her regular pay for the day, plus two (2 x) times the regular hourly rate of pay in lieu 
of a day off with pay. Employees shall be given the option to bank this time in lieu to be taken 
later at a mutually acceptable time. 

17.08 Employees called in to work on a paid and/or public holiday which is not part of the nonnal 
scheduled work week shall be paid atone and one-halftimes (1 1/0() the regular hourly rate of pay 
for the actual hours worked. ln addition, the employee shall receive pay for the day, provided the 
employee is entitled to the day with pay in occordance with Article 17.01. 

17.09 The entitlement to and the rate of pay for a part-time employee off on a public holiday and entitled 
to pay for the day shall be in accordance with the Emplovment Standards Act. (As of January, 
2008, the ESA standard is the daily base eamings for the days worked in the 4 week period of the 
Employer immediately preceding the statutory holiday.) 

17.10 Employees will receive paid and/or public holiday pay at the same rate of pay he/she is receiving 
when the paid and/or public holiday occurs. 
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ARTICLE 18-VACATIONS 

18.01 Effective January 1, 2000 an employee shall be entitled to receive an an nuai vacation with pay in 
accordance with his/her years of employment as follows: 

On completion ofless than one (1) year 
of employment in a calendar year 

ln the calendar year of the 151 anniversary 
and each year thereafter 

ln the calendar year of the 3rd anniversary 
and each year thereafter 

ln the calendar year of the th anniversary 
and each year thereafter 

ln the calendar year of the 16~' anniversary 
and each year thereafter 

ln the calendar year·of the 251
h anniversary 

and each year thereafter 

One ( 1) working day for each month of 
employment completed to a maximum 
of ten ( 10) working days, calculated as of 
December 31 51 of the year in which 
employment commenced. 

Two (2) weeks 

Thrce (3) weeks 

Four (4) weeks 

Fivc (5) weeks 

Six ( 6) weeks, plus one ( l) day per each 
additional year after 251

h year to a 
maximum of fivc (5) days 

18.02 Engineering Services staff, who at the written request of the Department Head, take their holidays 
othcr than in the peak construction season of June, July and August shall be entitled to an extra 
five (5) days' vacation with pay at the current prevailing salary. 

18.03 At least five (5) days' vacation shall be ta ken in the calendar year in which it is due. Employees 
may carry over not more than ten (10) days' vacation to the following year. Employee(s) with 
greater than 25 years of service may carry 15 vacation days to the following ycar. 

18.04 If an employee dies, his/her estate or beneficiary shall be paid the full amount of outstanding 
vacation in the year of death, (e.g. an employee dies in the year in which he/she would have 
completed ten ( l 0) years of service, the estate or beneficiary receives twenty (20) days of 
vacation pay plus any vacation carry-over, minus any vacation already taken). 

18.05 Employees who resign, retire or otherwise leave the employment of the Corporation shall have 
their vacation pay pro-rated in accordance with the time worked in the vacation year of leaving. 
Adjustments shall be made as necessary to the employee's final pay cheque. 

18.06 Vacation periods shall consist of the regular periods the employees would have worked if he/she 
had been on duty and any paid holiday which occur during his/hcr vacation period shall not be 
counted as vacation days. 
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18.07 Vacation with pay shall be reduced on a pro-rata basis in proportion to any absence from work 
without pay for periods of two (2) weeks or more at any one time, excluding absence due to 
pregnancy, adoption or parental leave. Employees absent while in receipt of Workplace Safety 
and Insurance compensation shall be entitled to the full vacation pay in the vacation year in which 
the accident occurred, and once an employee has been approved beyond the tirst year, that any 
accrued vacation will be paid to the employee. 

18.08 Ali employees, except Bus Operators, with five (5) or more years of seniority shall be entitled to 
two (2) weeks' vacation ber.veen June 15 and September 15. As many employees as possible 
with less than tive (5) years' seniority shall be entitled to two.(2) weeks' vacation between June 
15 and September 15, subject to operational requirements. 

Bus Operators with tive (5) or more years of seniority shall be entitled to two (2) weeks' vacation 
between June 1 and September 30. As many employees as possible with Jess than tive (5) years' 
seniority shall be entitled to r.vo (2) weeks' vacation ber.veen June I and September 30, subject to 
operational requirements. 

18.09 Employees will receive vacation with pay at the same rate of pay excluding premiums he/she is 
receiving when the vacation occurs. 

18.10 Part-time employees that are awarded full time status shall be awarded vacation with pay in the 
vacation year of transfer at the rate of one ( 1) working day per month to a maximum of ten ( 10) 
working days. Thereafter, vacation with pay shall be in accordance with Article 18.01 and 
detennined by the employee's service date. Part-time employees and employees that are 
appointed to other positions through Job Posting or otherwise, shall not be guaranteed their 
vacation selections in the year of commencement in their new position. 

18.11 A vacation entitlement roster, indicating the vacation entitlement for ail employees shall be posted not 
Jater than March I SI of the current year on a divisional basis. Employees must select their vacation by 
March 31 51

• Vacations will be granted in order of seniority provided the employee has indicated their 
vacation request for the current calendar year to the Employer no Jater than March 31 51

• 

From January I SI to May 31 51
, vacation requests shall be dealt with on a first corne first served basis. 

ln the event requests for this time frame are received on the same day trom more than one employee 
for the same vacation period, they shall be dealt with in order of seniority. For this time frame only, 
requests may be received after November I SI of the preceding year. 

18.12 Jt is understood that it is preferable that employees book their vacation in blocks. Blocks are 
considered to be equal to the employee's normal workweek with the exception ofthose weeks in 
which there is a Paid Holiday, in which case the black must equal the number of regular working 
days. Blocked vacation requests shall take precedent over single days, if booked prior to March 
31 !il. Afler the Employer has posted the final vacation schedule in accordance with Article 18.13, 
individual days, shall be selected subject to Division operational needs and the Supervisor's 
approval. 

18.13 The Employer reserves the right to detennine the number of employees that are on vacation at any 
time and ensuring that vacation periods do not interfere with the overall efficiency of the 
Department. The Employer shall post an approved vacation schedule not later than April 30t11

• 

Thereafter, vacation may be scheduled, for times that are mutually agreeable to the Employer and 
Employee on a first corne basis. 
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18.14 Part-Time Employces 

Part-time employees shall be entitled to a percentage in lieu for vacation based on the following: 

Schcdule 'B' Schcdule •et Schedulcs 'A' & 'D' 
(35 hour work weck) (37.5 hour work wcck) (40 hour work wcck) 

(1820 hours/ycar) (1950 hours/ycar) (2080 hours/ycar) 

4% up to 5459 hours 4 % up to 5849 hours 4% up to 6239 

6% equals 5460 hours 6% equals 5850 hours 6% equals 6240 

8% equals 12.740 l10urs 8% equals 13,650 hours 8% equals 14,560 

10% equals 29,120 hours JO% equals 31,200 hours 10% equals 33,280 

12% equals 45,500 hours 12% equals 48,750 hours 12% equals 52,000 

Basic rate eamings shall be the eamings of the part-time employee for all regular hours worked, at 
regular hourly rate of pay and shall not include any premium payments. 
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ARTICLE 19 - SICK LEA VE 

19.01 Effective January l, 2015 the Employer shall provide seven (7) sick days in a calendar year for ail 
eligible employees who are absent from work due to illness or non-occupational injury. Any 
unused sick days shall not be carried over into the following calendar year. 

{a) The Employer shall provide a Short Term Disability (STD) Leave Plan for ail eligible 
employees upon the completion of a two (2) day waiting period. Short term disability 
coverage shall begin on the third (3rd) day of absence. During the waiting period, an 
employee shall continue receiving full pay by drawing on unused sick days. If an 
employee has exhausted his/her sick days he/she will be subject to a t\vo (2) day, unpaid 
waiting period prior to receiving short term disability leave benefits. The STD Leave plan 
will provide the following features: 

Le11gt/1 of Service 

Less than 4 months 
4 months but less than 12 months 
l year but less than 2 years 
2 years but Jess than 3 years 
3 years but Jess than 4 years 
4 years but Jess than 5 years 
5 years but Jess than 6 years 
6 years but Jess than 7 years 
7 years but Jess than 8 years 
8 years but Jess than 9 years 
9 years but less than 10 years 

l O years and over 

Weeks of Sa/ary al 
100% 66-2/3% 

0 
1 
2 
3 
4 
5 
7 
9 

11 
13 
15 
17 

0 
16 
15 
14 
13 
12 
10 
8 
6 
4 
2 
0 

(b) Any employee reporting back to work from a short term disability incident and unable to 
complete that shift due to continuing illness shall be considered as not having returned to 
work, and provided the employee notifies his/her supervisor or designate, prior to leaving 
work, shall be considered on the same incident. 

(c) Length of service will be in accordance with Article 11 - Scniority. 

(d) In the event of an outbreak of a disease being declared by the Medical Officer of Health, 
employees at Rideaucrest Home who contract the outbreak disease shall not be penalized 
by this Article during the outbreak period. 

(e) An incident of absence is any continuous period of absence, including vacation, 
statutory holidays, etc., 

e.g. SSS 00 AAAAAOOSS = one incident of five (5) days. 
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(f) Employees absent due to illness or non-occupational injury in advance of scheduled 
vacation may, upon approval of the Department Head, re-schedule such vacation. 
Employees who become ill while absent on scheduled vacation may not change vacation 
status to sick leave. If they continue ill following the expiration of the scheduled vacation, 
they will be recorded as sick, subject to proper notification and provision of Health Care 
Provider Reports as set out elsewhere in this Agreement. Consideration will be given to 
employees who are hospitalized or who suffer a serious injury after commencement of 
vacation. 

(g) Benefits are payable for a maximum of seventeen (17) weeks for each incident of absence 
due to unrelated illness or non-occupational injury. Where an employee has retumed to 
work and has worked continuously for a six (6) month period with no absence due to the 
same condition, any further absence for that condition will be considered a new unrelated 
incident and the employee shall be restored to his/her full entitlement, unless an application 
for Long Tenn Disability Benefits has been approved by the carrier for the disability in 
question. Where an employee has returned to work and has not worked continuously for a 
six (6) month period and becomes absent for the same condition, the employee will resume 
benefits to a maximum of seventeen ( 17) weeks in total of the combined absences. Once 
the seventeen ( 17) weeks is exhausted the employee will be considered for Long Tenn 
Disability benefits by the L.T.D. provider in accordance with the tenns and conditions of 
the master policy. When an employee has retumed to work and becomes absent for a 
condition unrelated to a previous absence(s) he/she shall be eligible for benefits in 
accordance with the schedule. 

(h) The Employer shall continue to pay its nonnal contribution towards the disabled 
employee 's benefits white in receipt of Siek Leave Benefits under this Article. 

19 .02 Supervisors shall authorize sick leave pay for employees in their respective departments on the 
following basis: 

(a) Employees shall receive sick pay at their salary or wage rate as per Article 19.01 for time 
lost owing to illness, exposure to a contagious disease for which the employee has been 
quarantined by the Medical OfficerofHealth, or injury, except when an award is made 
under the Workplace Safely and lnsurance Act. 

(b) (1) Ail employees shall be covered by the Workplace Safety and lnsurance Act and the 
Regulations of the Workplace Safety and lnsurance Board. An employee prevented 
from performing his/her regular work with the Employer on account of an 
occupational accident which is covered by the Workplace Safety and lnsurance Act 
shall continue to receive his/her net pay at the time of the injury from the Employer 
during the duration of the claim or to a maximum of one (1) year. He/she shall tum 
over to the Employer ail monies received from the Workplace Safety and Insurance 
Board. Those employees who refuse to participate in WSIB rehabilitation programs 
shall not be eligible for pay or benefits from the Employer. In accordance with the 
Workplace Safety and I11sura11ce Act, Employees injured at an age of Jess than 63 will 
cease to receive loss of eaming benefits at age 65. Employees who are age 63 or more 
at the time of their injury will be entitled to WSIB benefits for a maximum of two (2) 
years. 
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(2) Fonn 7 
The Employer shall provide copies of the Workplace Safety and lnsurance Board's 
Fonn 7 to the employee and to the Union on any claim filed with the Workplace 
Safety and lnsurance Board by the Employer, or on behalf of the employee, upon 
filing with the Workplace Safety and lnsurance Board. 

(3) Employer lntervening, WSIB 
When the Employer intervenes or disputes a Workplace Safety and lnsurance Board 
claim, the Employer shall notify the employee and the Union. 

( c) The sick Ieave rate of pay will be based on the number of hours worked per day at regular 
rates of pay. 

19.03 An employee who is absent for four (4) or more consecutive working days due to non-occupational 
iJlness or injury must provide a Heallh Care Provider Report on the City's fonn from hislher duly 
recognized medical practitioner within seven (7) days from the commencement of such absence, 
stating the generaf nature and probable duration of the illness, whether it is related to a prevîous 
illness, specific restrictions to retum to work if applicable and the first and most recent dates of 
his/her attendance upon the employee in connection with such illness. 

Notwithstanding the foregoing, an employee who is absent due to illness/injury immediately prior 
to or immediately following booked vacation, may be required to fumish a Health Care Provider 
Report on the approved fonn within seven (7) days from the commencement of such absence, 
signed by his/her duly recognized medical practitioner stating the general nature and probable 
duration of illness. Failure to provide the properly completed Health Care Provider Report when 
requested will result in the employee not being paid sick benefits for the reported sick leave. 

Notwithstanding the foregoing, in the event an employee is absent due to illness on his/her 
scheduled shift immediately prior to or immediately following a paid holiday as outlined in Article 
17 .02, in order to qualify for the paid holiday with pay, such employee may be required to fumish a 
Health Care Provider Repon on the approved fonn within seven (7) days of the commencement of 
the absence signed by his/her duly recognized medical practitioner, stating the general nature and 
probable duration of illness. Failure to provide the properly completed Health Care Provider Report 
when requested will result in the employee not being paid for the paid holiday. 

The Employer may require that an employee who is absent on account of illness provide a Health 
Care Provider Report on the City's fonn signed by his/her duly recognized medical practitioner at 
other times in order to protect its legitimate business interests. ft is understood that the request 
will be objectively justifiable. 

19.04 An employee who is absent for more than twenty (20) working days may be required to fumish, 
within seven (7) days following the end of each such period of absence, a Health Care Provider 
Report on the approved fonn from his/her duly recognized medical practitioner stating the 
general nature of his/her illness, whether it is related to a previous illness, the latest date ofhis/her 
attendance on the employee, specific restrictions applicable to retum to work, if applicable, and 
the probable date on which the employee will retum to duty. 

19.05 Failure to provide properly completed Health Care Provider Report as noted in Articles 19.03 and 
19.04 above shall result in sick pay being withheld until such Health Care Provider Reports are 
fumished. 
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19.06 The Employer shall have the right at any time to require that an Employee who is absent on 
account of sickness or accident be examined and reported upon by a duly recognized medical 
practitioner to be designated by the Employer. The Employer agrees to notify the Union in 
wrlting regarding such examination. The employee shall not suffer a Joss of payas a result of 
such medical appointment and the Employer shall be responsible for any related physician fee. 
Failure by the employee to be examined and reported upon by the duly recognized medical 
practitioner shall result in the employee not qualifying for sick leave. 

19.07 As of the first pay in December, if an employee is unable to use vacation credits, prior to 
December 31 51 of that year, due to illness, vacation credits in excess of the allowable carry-over 
shall be inserted and sick pay interrupted, for example if sick pay is interrupted, short-term 
disability benefits will be extended by lhe equivalent days if necessary. 

19 .08 Absence on account of illness of less than 4 hours shall not be counted as an incident provided the 
employee has reported for duty at the usual starting hour for the day. Pay shall be in accordance 
with article 19.01. Notwithstanding the foregoing, when an employee is absent on account of 
illness of less than four (4) hours on three (3) or more occasions in a calendar year, then the 
absence shall count as one sick day in accordance with the sick leave provision of Article 19.00. 

19.09 Employees will report for work as soon as he/she recovers from sickness. Employees who are off 
sick (except Rideaucrest Home and Bus Operators) shall notify their Department or Superviser of 
the intent to return to duty at least one hour in advance of such reporting, however whenever 
possible, employees shall make every effort to notify their department or supervisor by 4:00 p.m. 
of the day prior to the day of anticipated retum. 

19.10 Rideaucrcst Home Employecs 

Before retuming to work, the Rideaucrest Home employee will give notice to Rideaucrest Home, 
except in circumstances beyond the employee's control as follows: 

Day Shift 

Evcning Shift 

Night Shirt 

Employees off sick one (1) day on the day shift (e.g. 7 a.m. to 3 p.m.) will 
notify Rideaucrest Home before 12:00 noon on the previous evening oftheir 
intention to retum to duty. 

Empfoyees off sick more than one ( I) day or off sick prior to their scheduled 
days off will notify Rideaucrest Home before 12:00 noon on the day prior to 
returning to work. 

Employees off sick on the evening shift (e.g. 3 p.m. to 11 p.m.) will notify 
Rideaucrest Home before 10:00 a.m., on the day they are intending to retum 
to work. 

Employees off sick on the night shift (e.g. 11 p.m. to 7 a.m.) will notify 
Rideaucrest Home before 12:00 noon on the day they are intending to retum 
to work. 

Employees reporting back to work from a sick occurrence and unable lo complete that ftrst 
scheduled shift due to the continuing same illness, shall be considered on same occurrence, 
provided the employee notifies his/her superviser prior to leaving work. 
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Rideaucrest Home employees shall notify Rideaucrest Home two (2) hours in advance of the start 
of the shift whenever possible, except employees working the 11 p.m. to 7 a.m. shift, who shall 
notify four (4) hours in advance of the start of the shift, wherever possible, of absence due to 
iffness. 

19.11 Innucnza Vaccine {Ridcaucrcst) 

(a) The parties agree that influenza vaccinations• may be beneticial for employees at 
Rideaucrest Home. Upon a recommendation pertaining to the facility or a specifically 
designated area(s) thereof from the Medical Officer ofHealth or in compliance with 
applicable Provincial legislation, Employees shall, subject to the following, be required to 
be vaccinated for influenza. 

(i) If the fui) cost of such medication is not covered by some other source, the Employer 
will pay the full or incremental cost for the vaccine and will endeavour to offer 
vaccinations during a employee's working hours. ln addition, employees will be 
provided with infonnation, including risks and side effects, regarding the vaccine. 

(ii) If an employee refuses to take the vaccine because it is medically contra.indicated, 
and where a Health Care Provider Report is provided to this effect, she will be 
reassigned during the outbreak period, unless reassignmen_t is not possible, in which 
case the employee will be paid. It is further understood and agreed that any such 
reassignment will not adversely impact the scheduled hours of other employees. 

(iii) Notwithstanding the above, the Employer may offer the vaccine on a voluntary basis 
to employees free of charge. 

•(Vaccination includes tamiflu or nn acceptable alternative). 

19 .12 Bus Opcrators 

A Bus Operator who is absent due to illness or injury shall notify the Transît office prior to 9 a.m. 
of his/her intention to book back on for night duty and before 2 p.m. the previous day for moming 
duty. 

19.13 Employees who fail to provide notice in accordance with Article 19.09, 19.10 and 19.12 and who 
report to work may be sent home, without pay. 

19. 14 Employees who are eligible for sick leave benefits under this Article shall not be called for 
overtime until after having worked their next scheduled shift. An employee who notifies the 
Employer of their availability for overtime prior to the overtime being scheduled shall qualify for 
overtime based on their seniority. Those employees who notify the Employer after the overtime 
has been scheduled shall be placed at the bottom of the list and their seniority shall not apply. 

Those employees that work under this Article, and do not report for their tirst schedu(ed shift, 
shall be removed from the overtime raster for a period of thirty (30) days. 
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19.15 Ali absences with the exception ofthose for Bus Operators and Rideaucrest Home employees 
shall be reported to the employee's supervisor or designate as soon as possible but no later than at 
least one ( 1) hour prior to the stan of the shift. ln order for a Bus Operator to be considered for 
sick pay, he/she shall report his/her illness to his/her Supervisor or the office two (2) hours in 
advancc of schedulcd reporting time. A Bus Operator scheduled to report for any shift after 2 
p.m. must report his/her illness by 11 a.m. A Bus Operator who is unable to report his/her illness 
in accordance with the above times may be paid for the absence provided a reasonable 
explanation is provided. 

19.16 Those employees who were on an accumulated sick leave plan, but not entitled to a pay-out under 
their previous Collective Agreement, will have their sick leave placed in a bank for the purposes 
of topping up LTD to eighty-tive percent (85%). · 

ARTICLE 20 - LEA VE OF ABSENCE 

20.01 Gencral Leave 

The Employer may grant leave of absence without pay to an employee for any reason, which is 
regarded by the Employer as legitimate and acceptable. A request for such leave shall be mode in 
writing along with the reasons. A leave of absence shall not be taken without first obtaining the 
formai approval of the Employer. Benefit plans shall be continued in accordance with the 
Collective Agreement (e.g. Employee's cost sharing if applicable) for leaves of absence ofless 
than thirty (30) calendar days. Leaves in excess of thirty (30) calendar days shall be without 
benefits, unless the employee makes the necessal)' arrangements with the Employer prior to going 
on leave to pay the cost of monlhly premiums. 

20.02 Union Leavc 

(a) Subject to operational requirements, the Employer shall grant leave of absence without pay 
and benefits and wilhout Joss of service or seniority to an employee to allow him/her to 
attend to Union Conventions or Seminars or National Executive Meetings and local 
business. Requests for such leaves of absence shall be made by the Union in writing to the 
Head of the Human Resources Department at least two (2) weeks before the date where 
possible, on which this leave of absence is to begin. The maximum number of days that 
may be granted under this clause shall be four hundred ( 400) days per year for the 
bargaining unit. Such requests will not unreasonably be withheld. 

(b) An employee who is elected or selected to a full- time position with the Union or anybody 
affiliated shall be granted leave of absence without pay and benefits and without Joss of 
seniority for the term of ofticelselection. During such leave of absence, benefits, including 
OMERS (employer portion) will be kepl whole by the Employer and the Union agrees to 
reimburse the Employer for such benefits, including OMERS (employer portion). Should 
an employee be re-elected/or selected a further extension under this clause shall be granted. 
Evel)' effort will be made to provide sixty (60) days advance notice. 

(c) The Employer agrees to continue the employee's wages and benefits when on an approved 
leave of absence under this Article, provided the leave is Jess than sixty (60) consecutive 
calendar days and lhat the cost of wages and benefits are reimbursed to the Employer based 
on actual wages plus twenty-six percent (26%) to cover the cost of ail benefits under 
Article 21. The Employer agrees to bill the Union monthly. 
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20.03 Jury Service 

Each full time or part time employee who is called to serve as a Juror shall: 

(1) Notify the Employer immediately upon receipt of Jury Service Notice; 

(2) Be granted leave of absence for such purpose if he/she presents his/her Department Head 
with a copy of the Jury Service Notice showing the period of such service; 

(3) Be paid h is/her full salary or wage for the period of his!her Jury duty, provided the 
Employee delivers his/her Jury fees to the Employer, except expenses. 

(4) Return to work when the employee can provide at least three (3) hours of work per day to 
the Employer. 

20.04 Court Duty 

Full time or part time employees, as a result of their duties with the Employer, who are required 
to attend court cases in which the Employer is involved, shall be paid their regular rate of pay. 

20.05 Bereavement Leave 

An employee shall receive, without loss of pay five (5) consecutive working days in cases of the 
death of a spouse, parent/step-parent or child/step-child, brother/step-brother or sister/step­
sister. Spouse shall include same sex spouse. 

An employee shall receive, without loss of pay, three (3) consecutive working days in the case of 
death of a grand parent, grandchild, mother-in-law, father-in-law, son-in-law, daughter-in-law, 
brother-in-law, and sister-in-law. 

An employee shall receive, without loss of pay, one ( 1) working day in the case of death of a 
grandparent-in-law. 

Bereavement leave must be taken within ten (10) consecutive working days of the date of death 
unless otherwise approved by the Supervisor. 

An employee may elect to save one (1) bereavement leave day for future use for the purposes of 
attending the actual internment or a memorial service. Such requests will not be unreasonably 
denied. 

20.06 Pallbearer Leave 

The Employer agrees to grant the necessary time without loss of pay or benefits to a maximum of 
one (1) day to employees attending a funeral as a pallbearer for fellow employees or fonner 
employees. 
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20.07 Public Affairs Leave 

An employee who is elected to public office shall be granted leave of absence with Joss of 
seniority and without pay and benefits, for the tenn of office. Furthennore, upon written request, 
the Employer shall grant leave of absence of one month without Joss of seniority or benefits and 
without pay to allow employees to be a candidate in a Federal, Provincial or Municipal election. 
The provisions ofthis article shall apply provided the employee provides sîxty (60) days advance 
notice, where possible, ,o the Employer. 

20.08 Prcgnancy, Adoption and Parental Leave 

Employees shall be granted leave of absence for pregnancy, adoption or parenting in accordance 
with the Employment Stsmdards Act of Ontario. Employees who qualify for pregnancy benefits 
under the Employment Insurance Act shall be eligible for a supplementary Pregnancy Benefit for 
a maximum of fifteen (15) weeks equal to the difference between benefits payable under the 
Employment lnsurance Act and seventy-five (75%) percent of the employee's regular pay. 
Vacation credits will continue to accrue while an employee is on a pregnancy or parental leave, 
provided the employee retums to work. Vacation pay will be based on time worked. Statutory 
holidays will be paid if an employee meets the requirements of Section 25( 1) (b) of the 
Employment Standards Act (i.e. the employee must have worked on at least twelve days during 
the four weeks immediately preceding the public holiday). 

Employees who qualify for parental benefits under the Employment lnsurance Act shall be 
eligible for a supplementary Parental Benefit for the period of time they are in receipt of parental 
benefits under the Employment lnsurance Act to a maximum of twenty (20) weeks equal to the 
difference between benetits payable under the Employment Insu rance Act and seventy five (75%) 
percent of the employee's regular pay. Vacation credits will continue to accrue while an 
employee is on a pregnancy or parental leave provided the employee retums to work. Vacation 
pay will be based on time worked. Statu tory holidays will be paid if an employee meets the 
requirements of Section 25( 1) (b) of the Employment Standards Act ( i.e. the employee must have 
worked on at least twelve days during the four weeks immediately preceding the public holiday). 
Should the employee fait to return to work and remain for a period of 12 months, the employee 
agrees that shelhe is indebted to the Employer for the amount received as parental leave 
allowance. 

20.09 Pcrsonal Lcave 

Each employee shall be granted three (3) persona] days per year with pay, for any reason deemed 
appropriate by the employee, subject to operational requirements. Such requests shall not be 
unreasonably withheld. 

These days are not eligible for carry-over into the following calendar year, nor eligible for 
payout. These days shall be prorated for any absence in excess of thirty (30) days~ (excluding 
pregnancy, adoption or parental leaves), and during an employee's first year of employment, and 
during his/her final year of employment, unless retiring (one day for every four complete months 
of service) in the event the employee leaves prior to August 31 si. At Transit, during an 
employee's first year of full-time employment and during the last year of full-time employment, 
unless retiring, he/she will receive one (1) day for every full crew guide worked. 
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20.10 Self -Funded Lcave 

The Employer agrees to make available a Self -Funded Leave Program as outlined in the 
Employer's Policy and Procedures Manual, which may be amended from time to time by the 
Employer. 

20.11 Religious / Holy Days 

(a) Employees who are members of a recognized non-Christian religion are entitled up to three 
(3) days leave without pay per calendar year to observe the spiritual or holy days of that 
religion. Such leave shall be subject to operational needs however, it shall not be 
unreasonably withheld. 

(b) Employees who wish to exercise their right under this Article shall notify the Employer 
prior to January 31 51 with the religious date(s) that they wish to observe. 

(c) ln place of time offbeing without pay, Employees granted leave under this provision may 
use available persona! leave (Article 20.09), vacation (Article I 8) or lieu time (Article 
16.06 {e}). 

ARTICLE 21 - EMPLOYEE BENEFITS 

21.01 Employees shall be eligible for benefits (excluding Group Life lnsurance and Long Tenn 
Disability) up to the last day of the month oftheir seventieth (701h) birthday. The amount of and 
eligibility for benefits referred to in this article are subject to the tenns and conditions of the 
policy or policies of the insurer providing such benefits. Any dispute as to entitlement to benefits 
provided under the policy or policies of insurance is between the employee and the insurer. The 
Employer agrees to use its best efforts on behalf of the employee in the event of such dispute. lt 
is understood that the Employer's obligation under this article is restricted to the payment of its 
portion of the premiums necessary to enroll employees in the bene fit plans described in this 
article. 

The Employer is willing to accept requests from full time employees to work less than ten ( 10) 
shifts/days per pay period. Approval is subject to operational requirements as detennined by the 
Employer. Those employees that are granted approval for a minimum time frame oftwo (2) 
months agree to pay a percent of the Employer's monthly insurance premiums that correspond to 
the reduction in days. (Example: an employee is granted approval to work nine (9) days (regular 
daily hours) per pay period shall pay one tenth of the monthly bene fit premiums). Those 
approved to work twenty four hours or less per week shall have their employment changed to part 
time employee. 

OMERS shall be administered in accordance with the OMERS regulations. 

The Employer shall provide ail new employees with an updated benefit infonnation package, at 
the time of being hired. 
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21.02 Ontario Hcalth Services and Extended Hcalth Care Plan 

The Employer shall contribute one hundred percent (100%) of the cost of the monthly premiums 
for the Supplementary Semi•Private accommodation and the Extended Health Care Plan. for each 
employee up to age seventy (70) who is a subscriber, the spouse, and ail eligible dependents. 

The Extended Health Care Plan shall include a Vision Care Plan (corrective lens) to a maximum 
coverage of three hundred fifty dollars ($350.00) coverage for each employee up to age seventy 
(70) and their dependents every twenty-four (24) calendar months. Provide one hundred and 
twenty-five dollars ($125.00) towards the cost of an eye examination for employees and etigible 
dependents 19 years of age and over eve,y 24 months. Effective January J, 2018, provide elective 
laser vision correction procedures to a maximum of one thousand dollars ($1,000.00) per lifetime. 

(i) Professional Services provided by the following licensed practîtioners: Chiropractor, 
Massage Therapist, Podiatrist, Speech Pathologist, Physiothetapist, and Psychologist up to 
$500.00 per practitioner per year, per insured. 

(ii) Effective January l, 2015 the maximum claim allowed for drug dispensing fees shall be 
nine dollars ($9.00). 

Note: Extended Health Care Benefit under "Prescription Drugs" to include Generic Drugs when 
available unless otherwise prescribed by attending physician. 

Note: Remove non.life sustaining over the counter drugs from the Extended Health Care drug 
plan. 

21.03 Group Life lnsurance 

Ali employees with six (6) months' service shal\ be enrolled in Group Life lnsurance on the basis 
of two (2x) times their annual salary to the amount of the next Jower multiple of five hundred 
dollars ($500.00). 

The Employer will contribute one hundred percent (100%) of the monthly premium cost of the 
Group Life lnsurance. 

Group Life Insu rance will be conditional upon requirements of the insuring company for ail 
existing employees in the bargaining unit and mandatory for ail future employees after six (6) 
months of service. 

The Employer agrees to implement a Dependant Group Life lnsurance program providing for 
spouse coverage of ten thousand dollars ($10,000.00) and chiJd coverage of five thousand dollars 
($5,000.00), at the employee's cost, and subject to the approval of the Carrier. 

No medical examination shall be required for Group Life lnsurance. 

An employee who has joined the plan before the age of sixty-five (65) and who has reached the 
age of sixty-five (65) shall have the right within thirty-one (31) days to convert his/her Group Life 
Tnsurance to individual insurance at his/her own expense without a medical examination. This 
right shall also appJy to an employee who is a member of the plan and leaves the employment of 
the Employer. 
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21.04 Death of an Employcc 

(a) If an employee dies, his/her Estate or Beneficiary shall be provided with a cheque in the 
amount of fifteen thousand dollars ($15,000.00) within forty-eight ( 48) hours of the 
Beneficiary/Estate making such request. This payment shall be made to the employee's 
Estate or Beneficiary upon filing of a satisfactory release with the Employer. This fifteen 
thousand dollars ($15,000.00) payment shall be repaid to the Employer upon receipt of the 
life insurance benefit, which is detailed in Article 21.03. 

(b) If an employee dies, while in the employ of the Employer .. benefits shall continue for the 
spouse and eligible dependents for eighteen ( 18) months following the. death of the 
employee. 

21.05 Dental Plan 

The Employer shall contribute one hundred ( 100%) percent of the premium cost for a Dental 
Plan equivalent to Blue Cross #9 and Rider 2 (Dentures) and Rider 4 (Crowns) for employees up 
to age seventy (70). The annual maximum for ail dental procedures covered under this Plan is 
$3,000 per insured person per calendar year. Eligible daims shall be reimbursed atone hundred 
( 100%) per cent. 

Ontario Dental Association Suggested Fee Guide for General Practitioners based on a one year 
lag effective January 1, 2015. 

This Dental Plan shall include a nine (9) month recall feature for insured's eighteen ( 18) years of 
age and over (or up to age 25, if in full time school or are disabled). 

An orthodontie rider is to be provided on the following basis: 
The Employer will contribute one hundrcd ( 100%) percent toward the monthly premium with a 
fiftyffifty (50/50) cost share basis between the Employer and Employee to lifetime maximum of 
two thousand dollars ($2,000) per covered person. 

21.06 Liability Insurancc 

Ail employees shall be covered by a liabîlity insurance policy against civil suits arising from the 
performance of their duties and the policy premium will be paid by the Employer. 

21.07 E.I. Rebate 

Tt is mutually agreed that any and ail accrued premium rate reductions realized by the Employer 
(five/twelfths (5/12ths) rebate) will be applied to ail benefits in this Article. A letter confirming 
the amount of this rebate will be sent to the Local President by March 31 51 of the following year. 
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21.08 Long Term Disability 

The Employer shall incorporate a Long Term Disability Plan, which shall provide for disability 
coverage at the rate of seventy-ftve percent (75%) of the employee's current salaiy to a maximum 
of three-thousand dollars ($3,000) monthly effective on the first day following seventeen (17) 
weeks of disability for the first two (2) years of disability. Within the first two (2) years of 
disability, disability shall be defined as an employee not being able to perfonn their own 
occupation. After two (2) years under the disability plan, own occupation shall be amended to 
mean any occupation. Effective January 1, 2019, this amount will increase to a maximum of four­
thousand dollars ($4,000) monthly. 

After an employee is on Long Tenn Disability for a period of two (2) years or longer, disability 
payments shall be increased by the Consumer Pricc Index or four percent (4%), whichever is the 
lesser, and shall continue to be increased on a year to year basis thereafter. 

Employees approved for Long Tenn Disability Benefits shaJI be eligible to make application for 
disability waiver of premium provisions under the O.M.E.R.S. plan. ln addition, employees in 
receipt of L.T.D. benefits shall remain eligible for extended health care, semi private 
hospitalization and dental in accordance with Articles 21.02and21 .05 respectively, until they 
return to work with the Employer or elsewhere, retire or die. These employees shall also make 
application for waiver of premium under the life insu rance provision of Article 21.03. 

The premiums for Long Term Disability coverage shall be paid one hundred percent (100%) by 
the Employer for ail employees covered by the plan in accordance with the policies and conditions 
of the plan. 

2 t .09 O.M.E.R.S. - Primary Plan 

O.M.E.R.S. shall be provided to employees in accordance with the O.M.E.R.S. Act and 
Regulations. 

ln accordance with the 0.M.E.R.S. Act and Regulations, contributions to 0.M.E.R.S. shall be 
made until an Employee reaches 3 5 years of credited service or attains age 71. 

Employees shall provide written notice to the Employer at Jeast three (3) months in advance of 
their planned date of retirement. 

Effective March l, 2009, active OMERS members who continue to work past their nonnal 
retirement date must start their OMERS pension no later than the end of the year in which they 
reach age 71. 
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21.10 Retiree Benefits 

(a) For employees hired on or before December 31, 2017: 

The Employer agrees to pay one hundred (100%) percent of the monthly premiums for 
Extended Health Care (including Semi-Private Hospitalization), Dental Plan, Vision Care 
and Group Life Insurance {providing a coverage of fifteen thousand dollars ($15,000.00)} 
from date of early retirement up to age sixty five (65). This shall also apply to employees 
who retire on an 0.M.E.R.S. Disability Pension. 

(b) For employees hired on or after January 1, 2018 who have successfully completed the 
probationary period, as outlined in Articles 4.01: 

Employees will receive retiree benefits as outlined in Article 21.10 (a) based on the 
following criteria: 

(i) Employees employed with the Employer for less than three (3) years, will receive 

retiree benefits for one ( 1) year or up to age sixty five (65), whichever cornes first. 

(ii) Employees employed with the Employer between three (3) to five (5) years, will · 
receive retiree benefits for three (3) years or up to age sixty five (65), whichever 

cornes first. 

(iii) Employees employed with the Employer between six (6) to nine (9) years, will 
receive retiree benefits for six (6) years or up to age sixty five (65), whichever cornes 

first. 

(iv) Employees employed with the Employer for (ten) 10 or more years, will receive 
retiree benefits for (ten) 10 years or up to age sixty five (65), whichever cornes first. 
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ARTICLE 22 - GENERAL PROVISIONS 

22.01 Driver's License 

Employees who are required for their position to hold a driver's license shall at ail times main tain 
a valid Ontario Driver's License that reflects the required classification for the work being 
perfonned. ln the event an employee loses their driving privileges, has them suspended, has their 
classification downgraded for any reason, allows the driver's license to expire, the employee shall 
notify their immediate supervisor within twenty-four (24) hours and shall immediately cease the 
operation of s.ny City owned equipment. 

If the employee is, as a result of a disability as defined by the Human Rights Code, the employer 
shall find suitable alternative work in the employee's classification. The employee shall be 
allowed at such lime that they are legally qualified to operate vehicles according to their class of 
license and without an ignition interlock device, to be retumed to the classification held prior to 
losing their license, should it exist. ln the event the classification does not exist, the employee 
shall be retumed to a vacant position at the same or lower level applicable wage rate, provided the 
employee is qualified. 

If the above is as a result of an offence, the employee will be granted a leave of absence without 
pay and benefits for the duration of the Joss oftheir license to a maximum of two (2) years. The 
employee shall be allowed at such time that they are legally qualitied to operate vehicles 
according to their class of license and without an ignition interlock device, to be retumed to the 
classification held prior to losing their license should it exist. In the event the classification does 
not exist, the employee shall be retumed to a vacant position at the same or lower level applicable 
wage rate, provided the employee is qualified. 

22.02 lntoxicating Beverages 

Any employee who reports for duty with his ability impaired by alcohol or narcotics, or who 
brings intoxicating beverages into or on any premises or vehicle of the Corporation of the City of 
Kingston, or who partakes of intoxicating beverages or narcotics or has such substances in his 
possession white on duty, may be suspended or dismissed subject to the grievance procedure. 
This Article shall be applied subject to the tenns of the Ontario Human Rights Code. 

22.03 Access to Personnel Files 

An employee shall have the right, at a mutually convenient time to have access to and review his 
or her personnel file, and shall have the right to respond in writing, one Lime, per document 
contained therein. Such reply shall become part of the pennanent record. 
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22.04 No Discrimination 

The Employer and the Union agree that no employee shall be discriminated against because of any 
of the prohibited grounds as defined under the Ontario Hu man Rights Code. 

The parties further agree that there shalt be no discrimination, interference or coercion extended or 
practised against any member of the bargaining unit based on political affiliation or membership 
and lawful activity or inactivity in the Union. 

Words used in this Agreement in the masculine gender shall include the feminine and the reverse 
shall apply as well. 

22.05 Sexual Harassment 

The Employer and the Union recognizes that no employee shall be subject to sexual harassment. 
Reference to sexual harassment includes Section 7 (2), Section 7 (3) (a) and (b) of The Human 
Rights Code. Harassment means engaging in a course of vexatious comment or conduct that is 
known or ought reasonably to be known to be unwelcome. ln cases where sexual harassment 
may result in the transfer of a persan, it shall be the harasser who is transferred, and the victim 
shall not be transferred against his/her will. 

22.06 Changes to Collective Agreement 

Any mutually agreed changes to this Collective Agreement shall form part of the Collective 
Agreement, provided the changes are signed by the Head of the Human Resources Department, or 
delegate and the President, or delegate, plus one other member of the Union Executive. Ali such 
agreements are subject to ratification by each of the parties when required. 

22.07 Agreement Printing 

lt is mutually agreed that the Employer shall have printed, in booklet fonn, one thousand (1,000) 
copies of the Agreement, in a union shop, and provided to the Union. The cost of printing shall 
be shared equally between the parties. 

22.08 Pay Adjustments 

Adjustments in pay for illness or other reasons may be made on the current payroll or on the 
payroll for the next pay period. Should the error or adjustment be equal to or greater than one 
day's pay, the City shall issue a cheque to the employee(s) within three (3) working days for the 
total amount of the error Jess deductions. 
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ARTICLE 23 - PA YMENT OF W AGES, ALLOWANCES AND OTHER CONDITIONS 

23.01 Mcal Allowancc 

When an employee works at least two (2) hours before or beyond his/her nonnal daily shift, in 
addition to overtime pay for the actual time worked, he/she shall receive up to a maximum of 
twelve dollars ($12.00) meal allowance. 

23.02 Safcty Boot Allowancc 

Except for temporal)' and probationary employees, the Employer agrees to pay one hundred and 
eighty-five dollars ($185.00) in January of each year towards the cost of safety boots for each full 
time employee requiring them and eighty ($80.00) dollars for each part time employee requiring 
them under the Occupntional Health and Safety Act and/or by the Employer, provided the 
Employee is not eligible for safety footwear through the Workplace Safety and Insu rance Board. 

(a) Employees receiving this payment shall purchase C.S.A. approved safety shoes. 

(b) Employees in receipt of a safety shoe allowance must wear safety shoes acceptable to the 
Employer and at times in accordance with the Occupational Health and Safety Act and City 
policy. 

(c) Rideaucrest Home: 

Each full time employee that is required by the Employer to wear safety footwear shall be 
granted one hundred and eighty-five ($185.00) dollars in January of each year. Employees 
in receipt of this payment shali purchase C.S.A. appmved safety shoes and wear these 
shoes at times required by the Occupational Health and Safety Act and/or the Employer. 

ln January of each year, the Employer shall provide sixty ($60.00) dollars to Rideaucrest 
Home Employees (after completing probation) for the purpose of purchasing Employer 
approved shoes. 

(d) Transit: 

ln January of each year, the Employer shall provide one hundred and ten ($110.00) dollars to 
full time bus operators and sixty ($60.00) dollars for each part time bus operator (after 
completing probation) for the purpose of purchasing nonskid black or brown shoes that are 
suitable with the appearance of the uniform, unless authorized otherwise. 

23.03 Tool Allowance 

Effective January l, 2011, each Mechanic shall receive up to seven hundred ($700.00) dollars 
annually for the purpose of updating their tools and tool chests and Apprentice Mechanics shall 
receive three hundred ($300.00) dollars. Effective January J, 2012, each Mechanic shall receive 
up to seven hundred and fifty ($750.00) dollars annually for the purpose of updating their tools 
and tool chests. Such monies shall be reimbursed upon receipts showing the purchase bas 
occurred. 
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23.04 Replacement ofTools 

The Employer will replace employees' tools that are broken, wom out, lost or stolen, provided 
such tools have been registered with the Employer and are required to perfonn the employees' 
duties and the employees are required to supply such tools. 

23.05 Car Allowance 

When an employee consents to use his or her vehicle on Employer business, the employee shall 
be reimbursed based on the per kilometer rate established in the Corporate Travel Policy .. 

23.06 Clothing Allowance 

(a) The Employer shall provide special clothing such as rubber boots, rubber suits, safety hats, 
rain suits and hats, gloves, lined gloves in the winter, or such other clothing for those 
employees who, in the opinion of the Head of the Department concemed, are working on 
jobs that justify the provision of such special clothing, or other such clothing. 

(b) Employees in Wage Schedule "A", (except Garage employees) that due to visibility 
sensitive work, require safety T-shirts shall be issued: 

• Five (5) safety T-shirts (long or short sleeved or combination of both) 

• One ( 1) orange springjacket 

• One ( 1) orange winter parka or winter bomber jacket (an altemate colour may apply to 
those who do not require orange safety rated clothing) 

• One ( 1) pair orange bib coveralls 

• One ( 1) pair orange coveralls 

The above items shall be replaced when such articles are retumed and proved to be either 
damaged and rendered unusable as a result of the employee's work activities or wom out as a 
result of nonnal wear of such gannent. 

(c) Employees that occupy classifications in other Wage Schedules that do visibility sensitive 
work, except Garage employees (e.g. -roadway construction sites) shall be issued: 

• Up to Four (4) safety T-shirts (long or short sleeved or combination of both) 
( depending on need) 

• One (1) orange springjacket 

• One ( I) orange winter parka or winter bomber jacket (an altemate colour may apply to 
those who do not require orange safety rated clothing) 

The above items shall be replaced when such articles are retumed and proved to be either 
damaged and rendered unusable as a result of the employee's work activities or wom out as a 
result of nonnal wear of such garment. 

(d) ln January of each year, Employees in Wage Schedule "A" and those employees who 
occupy classifications in other Wage Schedules who work outside more than ninety (90) 
days per year, and janitor and print shop employees, shall be provided an an nuai clothing 
allowance of Two Hundred and Fifty ($250.00) Dollars each. 

Colléctfoe)J9reement 6etween tlie Corporation ojtfie City oj'l(jn9ston 
)J 11tf CUfPE Loca[ 109 <Pa9e 45 



(e) New employees shall be eligible to receive clothing in accordance with paragraph (b) or (c) 
above, whichever may be applicable, and a prorated portion (end of probation to end of the 
year) of the clothing allowance stated in paragraph ( d) above, upon completion of the 
probationary period. 

(t) Any clothing supplied by the Employer shall be wom on the job and shall not be wom off 
the job for recreational or other uses nor be sold or given away. 

(g) The Employer will supply a replacement of five (5) coveralls each week for ail of the 
Garage employees provided the previous weeks' issue is retumed. Employees working in 
the Garage shall have the option of selecting summer weight coveralls in summer or winter 
coveralls in winter. In addition, Garage Employees shall be issued one ( 1) winter parka or 
one ( 1) winter bomber jacket which shall be replaced when such article is retumed and 
proven to be either damaged and rendered unusable, or wom out as a result of normal wear. 

(h) ln ail cases the Employer will detennine the manufacturer, supplier, style, material and 
colour of clothing supplied. Every effort will be made for clothing to be Canadian made 
and union made subject to availability, quality and cost. 

Rideaucrcst Home 

(a) Where the Employer deems necessary, an allowance of one hundred and eighty ($180.00) 
dollars will be provided to Rideaucrest Home employees, except office udministration staff, 
for hospital type clothing. 

(b) The employees agree to purchase hospital type clothing appropriate in keeping with their 
particular job. The Employer shall detennine the colours, styles and material of clothing to 
be wom at ail time by the employees. 

(c) Clothing allowance for part time employees shall be provided on a pro-rated basis based on 
hours worked during the previous calendar year as follows: 

Hours Worked Entitlcmcnt 

599 to 999 $50.00 
1000 to 1499 $75.00 
1500 to 1949 $100.00 

1950 hours and above $150.00 
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Transit 

The Employer shall provide uniforms for Bus Operators. Uniforms shall consist of the following: 

• Four ( 4) pairs pants or shorts or a combination of both 

• Six (6) long sleeve or short sleeve shirts or a combination of both. 

• One ( 1) spring/fall jacket 

• One ( 1) winter coat 

• One ( 1) long sleeved sweater or vest 

A committee with equal representation from the Union and the Employer will review the clothing 
allowance for bus operators and will make recommendations on the style, material and colour of 
clothing supplied. The joint committee will make recommendations for specific clothing to take 
into account the operational requirements, image reflected to the public, safety and protective 
clothing requirements. 
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ARTICLE 24 - DURA TION OF AGREEMENT 

24.0 l This Agreement is in effect from January l, 2017 until December 31, 2020. 

24.02 lt shall renew itself automatically from year to year unless written notification of intention to 
modify or terminate this Agreement is given by one of the contracting parties to the other within 
a period of ninety (90) days prior to the termination date. 

Within thirty (30) days efter a notice of intention to modify or terminate the Agreement has been 
served, the parties shall meet and they shall bargain in good faith and make every reasonable 
effort lo reach agreement respecting the proposed modifications. 

24.03 Ali of the provisions of this Agreement are effective on ratification, unless otherwise specified. 

IN WITNESS WHEREOF the panies hereto have executed these presents under the hands of the 
respective proper officers on that behalf, this î\.l., day of~· 2017. 

SIGNED, SEALED AND DEUVERED IN THE PRESENCE OF: 

Roberge, Oirector of Huma 
anization Development 

TH':;:,"7) UNION OF PUBLIC EMPLOYEES AND ITS LOCAL 109 

.R.m,fusident 
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APPENDIX "A" 

CROSSING GUARDS, LIFEGUARDS AND GRAND THEATRE EMPLOYEES 

This Appendix contains ail tenns and conditions applicable to Crossing Guards, Life Guards and Grand 
Theatre Employees (excluding full time). 

DEFINITIONS 

"Probationary Crossing Guard" shall mean a new employee hired by the Employer for this purpose and 
employed for a period of not Jess than four (4) months. 

"Crossing Guard" shall mean an employee hired by the Employer for the sole purpose of manning school 
crossings and employed for a period in excess of the probationary period. 

"Probationary Lifeguard" shall mean a new employee hired by the Employer for this purpose and 
employed for a period of not less than four (4) months with a minimum offorty-five (45) hours. 

"Lifeguard" shall mean an employee hired by the Employer for the sole purpose of performing the duties 
of a Lifeguard or Instructor as directed by the Supervisor, and employed for a period in excess of the 
probationary period. 

"Grand Theatre Employees" probationary period shall be five hundred and sixty hours (560) or nine (9) 
months of employment, which c<;>mes first. 

Du ring the foregoing probationary periods, performance and ability shall be determined. If during this 
period the pnrt-time employee is judged to be unsatisfactory, his/her employmen't shall be terminated 
without recourse to the grievance procedure. The Employer may extend the probationary period 1'y sixty 
(60) days for one occasion only for each part-time employee, with notice to the Union. 

ARTICLE 11 - SENIORITY 

Crossing Guards shall accrue seniority with the Employer from September 5, 1989 or date ofhire for ail 
purposes except Jay-off in which case the employees' last date of hire with the Kingston Police 
Department, if applicable, will apply. Crossing Guards will be part of Wage Schedule "B". 

Lifegunrds and Grand Theatre employees shall accrue seniority with the Employer based on the number 
of hours worked from April 12, 1994 and thereafter from their date of hire. An employee's seniority shall 
be considered broken upon resignation and/or if they do not work for at least six ( 6) months. 

ARTICLE 13 - JOB POSTING AND PROMOTION 

Part-lime employees covered by this Appendix shall be eligible to apply to posted positions in accordance 
with the provisions of Article 13. providing they have worked the minimum hours to complete their 
probation (560 hours or 9 months whichever cornes first). 
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APPENDIX "A" (Continued) 

ARTICLE 15-LAY-OFF AND RECALL 

The parties agree that time off without pay during the summer school break does not constitute a lay off 
of Crossing Guards. ln the event of a lay off of Crossing Guards, they shall be laid off in the reverse 
order of seniority. Otherwise Article 15 does not apply to employees covered by this Appendix. 

ARTICLE 16 - HOURS OF WORK AND OVERTIME 

Crossing Guards arc ~mployed from the first Monda y in September to the last Friday of the school year in 
June, inclusive. Crossing Guards shall be paid for three and one-half (3 1/2) hours per day for each day 
worked 

Crossing Guards shall not have any wages deducted when not required to work on any week day which is 
defined as a Professional Development Day, Paid Holiday recognized by the local Boards of Education 
and school closings such as Christmas Break and Spring Break, except that wages will be deducted for the 
Spring Break for employees who have complcted less than three (3) years of continuous service. 

When Crossing Guards are absent due to illness or other than the above paragraph, they shall have their 
wages reduced for each day absent by three and one-half (3 ~) hours pay at the hourly rate contained 
herein. 

A minimum of two staff meetings shall be scheduled for Crossing Guards, one in the fall and one in the 
spring. Additional staff meetings may be scheduled as required in the opinion of the Employer. Crossing 
Guards shall be compensated for attending staff meetings at their regular hourly rate or if overtime applies 
as per the Employme111 Standards Act. 

The Employer shall posta schedule of hours and days to be worked by Lifeguards (winter, spring, 
summer and fall). Employees shall be giyen a two (2) week period to signa roster indicating their 
availability. The employees who sign the roster shall be scheduled hours and days in order of seniority. 
Unassigned hours of work or hours that became open due to employee absence shall be fi lied at the 
discretion of the Employer. 

Lifeguards shall be entitled to an eating period of thirty (30) minutes in accordance with the Employment 
Standards Act. ln addition, a fifteen ( 15) break period will be provided after each two (2) consecutive 
hours of work. 

Ovcrtime will be paid as per the Emplovment Standards Acr. 

ARTICLE 17- PAID HOLIDAYS 

Employees within this appendix are,eligible for the following paid holidays: 

New Year's Day 
Family Day 
Good Friday 
Easter Monday 
Victoria Day 

Labour Day 
Thanksgiving Day 
Christmas Day 
Boxing Day 
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APPENDIX "A" (Continued) 

ARTICLE 18 - V A CATION 

Employees under this appendix shall receive four (4%) percent in lieu of vacation or in accordance with 
the Employment Standards Act. 

Employees who transfer to Crossing Guards shall have any outstanding vacation entitlements paid out at 
the time of the transfer. 

Crossing Guards shall be paid nt their normal rate of pay for the Christmas Break and Spring Break in lieu 
of vacation with pay. No other payment for vacation will apply. Crossing Guards with Jess than three (3) 
years of continuous service shall not be paid for the Spring Break. 

ARTICLE I 9 - SICK LEA VE 

This Article is not applicable, except for sections 19.03 and 19.04. 

ARTICLE 20 - LEA VE OF ABSENCE 

This Article is not applicable except sections 20.05, provided the employee is scheduled to work, 20.08 
and 20.09. 

ARTICLE 21 - EMPLOYEE BENEFITS 

This Article is not applicable except for Article 21.06. The Employer agrees to pay an additional thirteen 
percent (13%) in lieu of benefits listed in this Article. This percentage shall be reduced to eight percent 
(8%) for those who elect to participate in 0.M.E.R.S. 

ARTICLE 23 - PA YMENT OF WAGES, ALLOW AN CES AND OTHER CONDITIONS 

Crossing Guards shall be eligible for the following: 

• $175.00 per year, plus stop sign and tear away vest as required. 

This Article is not applicable to Lifeguards, except Lifeguards shall be reimbursed by the Employer the 
cost of acquiring and updating or maintaining certiticates for First Aid and C.P.R. in the event that such 
training is not provided by the Employer. Such reimbursement shall be paid upon the employee's retum 
to work. Any time spent on training provided by the Employer shall be paid at the appropriate rate of 
pay. 
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LETTERS OF UNDERST ANDING 
LOU Declared State of Emergency 

LETTER Of UNDERSTANDING 

Between: 

The Corporation of the City of Kingston 
("the Employer") 

And 

The Canadian Union of Public Employees, local 109 
(the "Union"} 

Re: Declared State of Emergency 

Whereas CUPE Local 109 is committed to assisting rn any Dedared State of Emergency; and 

Whereas CUPE local 109 members would be willing to report for duty when called and/or able; and 

Therefore be it resolved that: 

1, For those employees who agree to work in areas other than thelr regular job, the Employer will 
arrange for adequate training, if required, and the order of call out, asslgnment of work, and hours of 
work may differ from the provision of this Agreement. ln recognition that daily hours of work may be 
different from periods of non-emergency, overtime as per Article 16.06 (d) shall apply for time worked 
beyond an employee's normal daily hours, (I.e. 7, 7.5, 8, etc.). The Employer will endeavour to use the 
overtime rester where it exists, but it is understood and agreed that there will be no guarantee of 
overtime on a rotatlng basis starting with the most senior employee on each overtime raster. 

2. The Employer agrees that thls Letter of Understandlng in no way undermines CUPE Local 109's right to 
strike as outlined in the Ontario Labour Refations Act. 

3. This Letter of Understanding shall be appended to and form part of the Collective Agreement. 

The terms of this Letter of Understanding are not fntended to set precedent or prejudice future negatiations in 
any way. 

DATED at the City of Kingston, this (Sr day of .D~L;.cr , 2016. 

Fort~ 
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LOU Market Adjustment 

Between: 

LETIER OF UNDERSTANDJNG 

The Corporation of the City of Kingston 

And 

The Canadlan Union of Public Employees, Local 109 

Re: Market Adjustment 

("the Employer") 

(the "Union") 

WHEREAS the Employer and the Union are parties to a collective agreement which includes language regarding 
use of the CUPE Job Evaluation system, which is an intemally focused tool that determlnes rates or pay for 
CUPE Jobs. 

AND WHEREAS, the parties understand that there may be rare occasions where the Employer has significant 
challenges with recruitment and selection, and/or retentlon of qualified candidates over a lengthy perlod of 
time, in a competitive labour market. Where there is a demonstrated need to revlew external factors, this 
analysis may result in a temporary adjustment to the compensation for a job class. ln order to determine if a 
job class has a temporary skill shortage that requires a market adjustment, an analysis of varlous criteria shall 
be completed by the Employer whfch will lnclude a review of the following consistent factors: 

• Impact to customer/service standards; 
• legislative requirements/compliance (for example, the Minlstry of Health & Long Term Care requires 

certain levels of staffing within a long term care home, so a short of RNs could impact compliance with 
thls Act); 

• ability to recruit qualified candidates; 
• ability to retain qualified employees (turnover and reasons for turnover); 
• supply of qualified candidates (labour market demands, speciallzed skill- skill shortage); 
• relevant/comparator salary data (market analysis); 
• Post hire training investment 

Therefore the parties agree to establish a joint committee consisting of two representatives from each of the 
Union and the Employer. · 

General Provisions: 

a) The Employer will identify the job classes for which it intends to provlde a market adjustment. The 
Employer will share a copy of the analysis with the Union for the job class identified. 

b) The Union may identify job classes of concern, and request the Employer to conduct analysis of the job 
class in regard to a market adjustment. To request a review of a job class, the Union will request the 
revlew in writing, and provide relevant information and data to support the request. 
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c) A market adjustment will be an adjustment that is rn addition to the established rate of pay for the job 
class and will apply to all current and new incumbents for the entlre period it is in effect. The effective 
date will be the date the request has been made to the Employer in writing. Market adjustments will 
be treated as pensionable earnings. 

d) The Commlttee shall meet ta set the market adjustment through Committee consensus and ensure 
that a market adjustment is compliant wlth the Ontario Pay Equity Act (1990). 

e) ln the event there is a dispute after the results are published, an internai revlew process will be 
conducted by the Employer and the Union, and if there is a further dispute, the matter will be settled 
with the assistance of the mediator. 

f) A market adjustment shall be considered temporary and the expiry date will be clearly identified and 
will be in effect for a maximum of two (2) year from the start date. 

g) Upon expiry of a market adjustment, the Committee will review the analysis of the job class to 
determlne if a skiU shortage or other factors as reviewed inltially, stlll exist. The analysis should be 
completed within sixty {60) days of the adjustment expiry date. Durlng the analysis period, the market 
adjustment shall be extended. 

h) If the Committee review demonstrates a requirement to continue the market adjustment, the 
Committee will sign new agreement. 

i) If the Committee's review doesn't support a continued market adjustment, the market adjustment 
shall cease, and all current and new incumbents will continue to receive the rate specified in the 
collective agreement. 

DATED at the City of Kingston, this { .S I­

ON BEHALF OF THE CORPORATION OF THE 
CITY OF KINGSTON 

day of~ 2016. 

ON BEHALF OF THE CANADIAN UNION OF 

PUBLIC ~MP:J• LOCAL 109 

4%'11 
/7~-.... --

Coflective}lgrel!ment 6etween tlil! Corporation of tfie City oj'l(jngston 
Jl,u{ CV<PE Loca{ 109 

Pag~ 2 of 2 
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LOU Contracting Out 

LITTER OF UNDERSTANDING 

8etween: 

The Corporation of the City of Kingston 
("the Employer'') 

And 

The Canadian Union of Public Employees, Local 109 
(the "Union") 

Re: Contracting Out 

The Employer and Union agree to the followlng: 

1. Except ln case of an emergency, the Employer agrees to notify the Union in writing nlnety (90) calendar 
days in advance of any addltional contracting out of work normally performed by the Employees of the 
Bargainlng Unit other than Work that is presenUy contracted out. 

2. The Employer shall set up a meeting with the Union wlthin five (5) working days of delivery of written 
notification to the Union of its Intention to contract out or privatlze the Work. At that meeting, the 
Employer shall identify the Work to be contracted out and the reasons that have led to the declslon to 
recommend the contracting out of the Work. 

3. Ouring the meeting, the Employer agrees to provide all information to the Union including costs, and 
any other relevant information. The Union acknowledges that information provided by the Employer 
may be confldentlal and the Union agrees that it will maintain the confidentiallty of that information 
and not disclose it to any persan other than a member of the Union Executive. Following receipt of the 
information, the Union may make a submission or provide comments on the Employer's plan to the 
appropriate Commissioner withln forty-five (45) days of delivery of the Employer's information. The 
Commissioner will give due consideratlon to the Union's submission before making a final decislon as 
to whether or not such work will be contracted out. 

4. If the contracting out of work normally performed by Employees of the Bargaining Unit would result in 
the reductlon of full time employees in the Bargaining Unit, the final declsion as to whether or not such 
work will be contracted out shall be made by the Employer's City Council. 

DATEO at the City of Kingston, this I S f- day of Dcc~ • 2016. 

For the City of Kingston For the Uni~

1 %d7 

Collective }4.9rcemcnt 6ctween tne Corporation of tfic City of 'l(jt19ston 
J1. nâ r'U<PE. Local 109 



LOU Schcduling at Ridcaucrest 

LETIER OF UNOERSTANDING 

Between: 

The Corporation of the City of Kingston 
("the Employer") 

And 

The Canadlan Union of Public Employees, Local 109 
(the "Union") 

Re: Scheduling at Rideaucrest 

The Parties hereto agree to the following: 

1. A meeting with each division will take place within sixty (60) days of the ratification of the 
Collective Agreement for the sole purpose of discussing the schedules ln each of the 
following divisions at Rldeaucrest Home: 

• Nursing (Registered Practical Nurses; Personal Support Workers) 

• Dietary (Cooks; Dietary Aides) 
• Environmental Services (ES Custodlans; Laundry Aides) 
• Llfe Enrichment (Life Enrlchment Coordinators) 

2. Each division meeting will include the Union Unit C representative, two 12) employee 
representatives and three (3) management representatives. The empJoyee 
representatlves shall be chosen by the Union. 

3. No agreement(s) shall conflict with terms of the Collective Agreement unless approved 
by a vote of the classification lnvolved and signed off by a letter of understandlng with 
the Union. 

4. Notwlthstandlng the foregolng, the Employer shall have the right to determine the schedules of 
ail employees in a manner consistent with the general purpose and intent of this Agreement. 

DATED at the City of Kingston, thls 'éF/ft- day of ! nernb4. 2016. 

For the City of Kingston 

Co!Iectitle}4.9reement 6etween tlie Corporation of tlie City of 'KJ"!Jston 
)fotf CVCFE Loca{ 109 (J'a9e 56 



LOU Job Posting and Promotion Proccdurc (Start Rates) 

LETTER OF UNDERSTANDING 

Between: 

The Corporation of the City of Kingston 

And 

The Canadlan Union of Public Employees, local 109 

Re: Job Posting and Promotion Procedure {Start Rates) 

The Parties hereto agree to the following: 

("the Employer'') 

(the "Union"} 

For those specialized/professional positions that are difficult to recrult, the start rate and vacation entitlement 
will be based on the applicant's experience, and will offer a rate net to exceed that of the twenty four (24) 
month rate, as outlined ln the Schedule, and vacation will be offered, net to exceed three (3) weeks. Any 
incumbents in the affected positions who are below the newly offered start rate and vacation shall have their 
hourly rate and vacation adjusted to match that of the new hire. The President of CUPE Local 109 and/or 
his/her designate will be notified in advance of maklng such offers to new appllcants. 

r\O 71- l 'î.. L-
DATED at the City of Kingston, this Q1 day of Ml 'POOU:.,C • 2016. 

For the City of Kingston 
For the~ 

A-. 
. 

CoffectitJe }l9rcement 6etween tfie Corporation of tfie City of 'l(jn9ston 
Jlna ("l)cpr, Loca[ 109 (J'aae 57 



LOU Market Adjustmcnt - Scnior/Heritagc PJanner 

LITTER OF UNDERSTANDING 

Between: 

The Corporation of the City of Kingston 

And 

The Canadian Union of Public Employees, Local 109 

Re: Market Adjustment 

("the Employer'') 

(the "Union") 

The Market Adjustment rate referenced for the Senior/Heritage Planner(s) ln Band 22 of the Collective 
Agreement will be renewed for the term of the Collective Agreement. 

DATED at the City of Kingston, this { S 1- day of ~ • 2016. 

Fo;z;I 

Coffectivc ;4.grccmc,zt 6ctwcc,i tfzc Corporation of tlic City of 1(j.n9ston 
JI.ru{ CV<PE l.oca{ 109 Pagc58 



LOU Market Adjustment-Senior Building Official 

LITTER OF UNDERSTANDlNG 

Between: 

The Corporation of the City of Ktngston 
("the Employer'') 

And 

The Canadlan Union of Public Employees, Local 109 
(the "Union") 

Re: Market Adiustment 

The Parties agree to the foltowing: 

• The Market AdJustment rate referenced for the Senior Building Officlal(s) ln Band 20, Schedule Bof the 
Collective Agreement will be red circfed for the term of thls Collective Agreement, and not eligible for 
any wage increases during the term of the Collective Agreement. 

• During the term of the Collective Agreement for the perlod January 1, 2017 to December 31, 2020 the 
pay band for the Senior Building Official(s) in Band 20, Schedule B will be adjusted bi1$ed on the 
negotiated annual wage increase. 

DATED at the City of Kingston, this ___ j __ day of De Ce. m he,,r , 2016. 

For the Union .,4 
~// 

--r,:;; O• Q-, J..O i ' ~ 
1 

tf//>------

Coff.ectivc }l9rcement 6etwecn tlie Co,poration of tfie City of 'l(jngston 
:if n.f rvl )rPF rnrnf 1 ()Q <PnnP. fQ 



LOU Market Adjustmcnt - Building and Plumbing lnspcctor 

LITTER OF UNDERSTANDING 

Between: 

The Corporation of the City of Kingston 

And 

The Canadlan Union of Public Employees, Local 109 

Re: Market Adfustment 

The Parties agree to the following: 

("the Employer'') 

(the "Union") 

• The Market Adjustment rate referenced for the Building and Plumbing lnspector in Band 18, Schedule 
B of the Collective Agreement will be red circled for the term of this Collective Agreement, and not 
eligible for any wage increases during the term of the Collective Agreement. 

• During the term of the Collective Agreement for the period January 1, 2017 to December 31, 2020 the 
pay band for the Building and Plumbing Inspecter in Band 18, Schedule B will be adjusted based on the 
negotiated annual wage lncrease. 

DATEO at the City of Kingston, this ---day of DH',C tnhi r , 2016. 

Forthe~/1 

Coffcctive }fgrccmcnt 6ctweett tlic Corporation ef tlie City ef 'l(jn95ton 
)J. na CVIP'E Loca{ 109 Pa9e 60 



LOU CUPE Job Evaluation 

LElïER OF UNDERSTANDING 

Between: 

The Corporation of the City of Kingston 
("the Employer'') 

And 

The Canadlan Union of Public Employees, Local 109 
(the "Union") 

Re; CUPE Job Evaluation 

Whereas the Parties agree to meet sixty (60) days post ratification to review the current Terms of Reference 
and amendas required. 

DATED at the City of Kingston, this l 1i r day of Pc:C?e_. c,. cc . 2016. 

For~ 

Collective }l.9reement 6etween tlie Corporation of tlie City oj'l(jn9ston 
}l.ntf CtJrn; Loca[ 109 <Po.ae 61 



WAGE SCHEDULES 
CUPE WAGE SCHEDULE "A" -January 1, 2017 

1.2% Increase 

1 Band · - Job -ro1; .,,..- . 

Classification 
. coaè 

Prob Probationary rate 

(640 hrs. required before progression) 

09A238 Utility Person 

8 09A141 Scale Clerk/Groundskeeper 

9 

10 09A033 Driver Labourer 
09A106 Driver Labourer/Job Costing Clerk 
09A180 Skilled Labourer 
09A111 Skilled Labourer, Cernent Mason 
09A236 Marina Operator 

09R0SP Road Standard Patrol (Accommodation) 

11 09A173 Skilled Labourer, Building Maintenance 
09A245 Skilled Labourer, Playground Inspecter 
09A029 Arena Operator 
09A263 Building Perform Contrais Tech 

12 09A030 Skilled Operator 
09A137 Trades 
09A177 Skilled Labourer, Horticulture 
09A253 Skilled Labourer, Airport 

13 

14 09A142 Recycling Hazardous Waste Specialist 

15 09A003 Mechanic 
09A138 Skilled Labourer, Certified Arborist 

16 09A181 Assistant Superviser, Airport 
09A174 Building Operator (Trades) 

09A257 Assistant Superviser, Recreation 
Facilities 

Coffective .ft9recmcnt bctwccn t_fic Corporation of tfie City of 'Kjn9ston 
.ft,u{ cV<PE Loca( 109 

Start 12mO:s· 

$19.65 

$20.84 $23.41 

$22.08 $24.62 

$21.92 $24.61 

$22.77 $25.57 

$23.75 $26.67 

$24.09 $26.99 

$24.68 $27.68 

$25.08 $28.14 

$25.41 $28.66 

$27.28 $30.79 

-
1 24mos,j 36mos 
! _..-M.-~ -

$24.51 $25.63 

$25.57 $26.55 

$25.69 $26.88 

$26.79 $28.03 

$27.88 $29.17 

$28.23 $29.49 

$28.91 $30.19 

$29.51 $30.88 

$30.12 $32.48 

$32.38 $34.00 
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DJ-6 
1 Band I• -"'~ : - -~ 1 .. Coite,. 

17 09A031 
09A032 
09A057 

09A176 

18 09A259 

19 

CUPE WAGE SCHEDULE "A" - January 1, 2017 
1.2 % lncrcase 

-..,.,- "'r::, 
~-

Ili 1 
. 

Ch!,s.lflcatlon Start 
1 12mos~I 

~- ·-- -· 
Assistant Superviser, Fleet $29.20 $32.98 
Assistant Superviser. Roads/Solid Waste 
Assistant Superviser, Parks & Arenas 
Assistant Superviser., 
Arboriculture/Horticulture 

Assistant Superviser, Buildings & 
$32.06 $35.25 

Properties 

$31 .16 $35.12 

Coffective .ftBrecment 6etwcen ttié Corporation of tlic City. of 'l(jnBston 
)fntfcVrJ.XE Locaf 109 

1 

•24mos ' 36mos 
- -- ( , · -

$34.64 $36.39 

$36.23 $37.19 

$36.98 $38.79 
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·-- - ,- Jôb"' 
Bancl , :,1>1;":-L. 

_ Coèle 

1 

2 

3 098009 

4 098004 
098058 

5 098203 

6 09B089 

7 098006 
098093 
098011 
098178 
098088 
098240 
098266 

8 098010 

098136 
098216 

9 098113 
098092 
098117 
098115 
098039 
098091 

CUPE WAGE SCHEDULE "B" - January 1, 2017 
1.2% lncrease 

, ........ ; --- - - ~ 
,_ j -

1Classlflcatfon1 1, Start, 12mos 
- . - --·· J 

$19.66 $21.42 

$19.94 $21 .75 

Parking Lot Attendant (35 hours) $19.80 $21.79 

Clerk/Messenger/Printer (37.5 hours) $20,59 $22.63 
Custodlan, City Hall (40 hours) 

Deputy Market Clerk $21 .36 $23.44 

Receptlonist, Rideaucrest $20.71 $23.14 

Clerk, KARC $21 .80 $24.18 
Clerk, Planning & Development Services 
Scale Clerk - Operator/Attendant 
Records Clerk, Council Support 
Custodian, POH (40 hours) 
Fitness Attendant 
Passenger Relations Associate 

Custodian, Artillery Park {40 hours) $22.08 $24.62 

Support Clerk, Social Housing 
Clerk, Fire 

Bookkeeper $21 .92 $24.61 
Day Care Teaching Assistant 
Parts lnventory Clerk/Fleet Assistant 
Vital Statistics Clerk 
Waste Services Coordinator 
Clerk Il, Operations {Facility Maint.) 

Coffectivc}lgrecmcnt 6etwecn tlic Corporation of tlie Oiy of'l(jngston 
)l,nâ CV<PE Loca[ 109 

~ .. ~ 

, 24mos ~&mos 

$21.82 $22.25 

$22.17 $22.62 

$22.39 $23.04 

$23.23 $23.85 

$24.10 $24.68 

$24.12 $25.06 

$25.03 $25.87 

$25.57 $26.55 

$25.69 $26.88 
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~ L· ~ 11 I• l!@n,$ 1 Coé!e. 

10 098061 

098116 

098161 

098079 
09B139A 
09B156 
098160 
098163 
098185 
099215 
098218 

11 098013 
098005 
098043 
098170 
098158 
098102 
096100 

09PRET 

09B157 
096183 
098021 
098144 
098019 
098182 

096095 

096059 
096194 
096204 
096008 

CUPE WAGE ,SCHEDULE u9n - January l, 2017 
1.2% Increase 

~rr.;- ·,;. ~~ . r _4":": ,.~ ·tt 1 ' 
Classfflcation, \• i Stait' 1 12mosî 

.. - --- __ ... .,tJ :1 f'l' -
Clerk Secretary $22.77 $25.57 
Clerk/Secretary, Parks & Arenas (40 
hours) 

Clerk/Secretary, Rideaucrest 

Parking By-Law Enforcement Officer 
Parking Equipment Technician (40 heurs) 
Secretary, Fire 
Secretary, Parking 
Clerk, Parking Services 
Secretary, Transit 
Clerk, Facility Bookings 
Transportation Secretary 

Accounts Payable Clerk $23.75 $26.67 
Airport Office Administrator 
Cashier 
Recreation Clerk 
Clerk/Secretary, Planning 
Committee Clerk Secretary-Comm of Adj 
Court Clerk Cashier 
Parking Equipment Technologist (40 
heurs) 
Payroll/Staffing Clerk, Rideaucrest 
Payroll/Staffing Clerk, Operations Admin. 
Records Clerk - Bylaws & Agreements 
Records System Coordinator 
Secretary - Oeputy City Clerk 
Clerk/Secretary, Building & Licensing 
Animal / General 8y-Law Enforcement 
Officer 
Clerk/Secretary, Transit 
Clerk, Financial, C.S.D. 
Clerk/Secretary, Fleet 
Clerk Il, Transportation 

Co!kcti·ve ~9rccment 6etween tfie Corporation of tfie City oj'l(fn9ston 
;ifn.d r"lfiPE Loca( 109 

a~ m~a l l 36_mo• 

$26.79 $28.03 

$27.88 $29.17 
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- - e '~ obJ 1
' Banâ , ~ 1 

.Cocle 

12 098146 
098024 
098042 
096099 
098018 
098080 
098171 
098101 
099165 
098034 
090201 
098120 
098051 
098235 
098256 
098155 
098247 
090251 

13 098062 
098153 
096041 
098184 
098193 
098191 
098060 
099243 
098081 

098239 

1 098254 
098261 

CUPE W AGE SCHEDULE "B" - January 1, 2017 
1.2% Increase 

- ·- - < 
- i, -

ClassJflcatlon 'Start- 11 ;t,2mos 1 - . 
By-Law Harmonization Clerk $24.09 $26.99 
Case Aide, Social Services 
Community & Family Services Clerk 
Enforcement Agent 
Ucensingflottery Agent 
Offset Printer/Operator 
Permit Agent 
Secretary. Engineering 
Secretary, Purchasing 
Traffic Analyst 
Clerk, Projects & Planning 
Secretary. POH 
Planning Technician 
Secretary, R ideaucrest 
Finance Clerk (Recreation & Leisure) 
Finance Clerk (Cultural Services) 
Drop-ln Program Coordinator 
Museum Assistant 

Accounting Clerk $24.68 $27.68 
lnvestment Clerk 
Secretary 1 
Secretary, Operations Administration 
Financial Services Clerk (Cultural Serv.) 
Permit Technologist 
Secretary, Artillery Park 
Finance Clerk (Fire) 
Tax Clerk 
Fitness and Wellness Program 
Coordinator 
Civic Collection Technician 
Coordinator. Parking Admin 

Coffective)fgrccment 6ctwcc11 tfic Corporation of tnc City of'l(jngston 
Jhuf (:V(PE l.oca[ 109 

.. --... - ·-
l 24mos , 36mos 
' 4 

$28.23 $29.49 

$28.91 $30.19 
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;Jo~ ' Ban<t · ;'Coéle ~, 1 

-· :t"li 

14 098085 
098025 
098071 
098186 
098190 
098198 
099241 
096217 

098244 

098252 
~ 

098007 
098255 

15 098023 
098127 
098055 
099150 
096052 
098189 
098197 

098221 

098022 

098096 
098114 

098128 

098229 

09B249 
09B260 

CUPE WAGE SCHEDULE "B" - January 1, 2017 
1.2% Increase 

t - --- 'Il' !-12mœ 
j A - - -""-

Clasafficatfon Stàit 
J 

"" 1.,.. 

Committee Clerk $25.08 $28.14 
Day Care Case Worker 

Day Care Coordinator 

Lottery Licensing Officer 
Technical Procurement Clerk (Finance) 

Capital Projects Technician 

. Community Programs Caseworker 

Administration Officer {OW Payments) 

Administration Officer (Community 
Programs) 
Technfcal Accounts Payable Clerk 

Facility Bookings & Events Coordinator 

Parking Technologist 

Clerk IV - Finance, Social Services $25.41 $28.66 
Corporate Assets Planner 

Development Technologfst 
Environmental Technologist 
Infrastructure Evaluation Technician 
Technical Accounting Clerk 
Provincial Offences Collection Officer 
Engineering Technologist, Cut Permits & 
Inspections 
Administration Officer (Childcare 
Proarams) 
Property Standards Officer 
Program Coordinator 
Public Education & Promotion 
Coordinator 
Aquatics & Wellness Program 
Coordinator 
Asst Spvr (Com Cultural Oevel) 
Infrastructure Data Technician 

Coff.ecti-11e }l.greement 6etween tlie Corporation of tlie City of 1(jngston 
'A .. A"l'YlknJ: r,.,.,,,(1/lO 

• ., 
24mos , • 36moi , 

fk 'W_ ·--:-. .... ,- . 

$29.51 $30.88 

$30.12 $32.48 



,- Job· 
, Band 11 

·Code ,. 

16 098104 

098103 
098166 

098083 

098053 

099208 
096192 
098220 

098226 

098246 

098026 

090075 
098264 

098265 

17 098084 
098086 
098129 
098073 
098054 
090207 
090196 
098168 

18 098110 
098118 
098250 
098072 

• 

CUPE WAGE SCHEDULE "B" -January 1, 2017 
1.2% Increase 

-= - - ' n ---,.,, 

'l 

Classiflcatlon Start 12nïo'i. 
~ 

-~ 'l -

Assistant Superviser, Recreation 
Programs $27.28 $30.79 
Curator, Maclaughlan WW Museum 
Engineering Technologist -Traffte 

Secretary/Treasurer-Committee of Adj 

Senior Draftsperson 

Engineering Technologist, Cut Inspecter 
Corporate Buyer 
Housing Registry Coordinator 

Rural Affairs Coordinator 
GIS Data Management Coordinator 
CPlannina) 

Case Manager 

Community Case Manager 
Public Art Coordinator 

Data Analysis Coordinator 

Child Care Coordinator (CFS) $29.20 $32.98 
Family Support Worker 
Pollution Prevention Specialist 
Program lntegrity Officer 
Surveyor/1 nspector 
Senior Environmental Technologist 
Tree Inspecter - Parks 
Planner 

Building & Plumbing Inspecter • $32.06 $35.25 
Capital Projects Coordinator 
Ontario Works Coordinator 
Employment Services Coord 

Building & Plumbing lnspector 
$34.68 $37.83 (Temporary Market Adjustment) 

CofhctÏ'r.Jc fl9rcement 6etwccn tlie Corporation of tlic City of 1(jn9ston 
)î.m{ cV<PE Loca{ 109 

-
24mos 36mos 

$32.38 $34.00 

$34.64 $36.39 

$36.23 $37.19 

$38.80 $39.75 
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CUPE W AGE SCHEDULE "B" - January 1, 2017 
1.2% Increase 

- ·-

li Banc! i Jo~'i 1 
- ·~ _cocte;_t t -

iClas_si C\tfon . C Start 
1 -- 3 mos 

- - ~ 

· 12mos· i 24mos1 
' - -

19 098169 
098035 
098109 

098162 

099210 
098074 

20 098206 
098209 
098212 

•• 

21 

22 098151 
098087 

... 

lntermediate Planner 
Traffic Coordinator 
Senior Development Technologist 
Parks & Open Space Planning 
Coordinator 
Senior Infrastructure Technologist 
Eligibility Review Officer 

Senior Stormwater Technologist 
Senior Roads Designer 
Senior Building Official •• 

Senior Building Official 
(Temporarv Market Adiustment) 

Heritage Planner ... 
Senior Planner ..... 

Senior/ Heritage Planner 
(Temporarv Market Adiustment) 

Coffective }l9rccmc11t 6ctween tfie Corporation of the City of 'J(j119ston 
lif-,( l"'1 )rll'J:' r nr~f 1 /lO 

$31 .16 $35.12 $36.98 $38.79 

$32.10 $36.23 $38.11 $40.02 

$36.72 $40.80 $42.66 $44.55 

$34.04 $37.94 $39.44 $40.97 

$34.84 $38.79 $40.34 $41.89 

$41.34 $45.29 $46.84 $48.39 



Jot> BânH j Code 

5 

6 09C046 
09C001 
09C047 
09C262 

7 

8 09C049 

9 

10 09C258 

1 11 09C045 
09C050 
09C122 

12 09C143 

09C230 

13 09C097 

14 09C048 

15 09C213 
09C123 

16 09C108 

17 09C231 

CUPE WAGE SCHEDULE "C" - January I, 2017 
1.2% Incrcasc 

-- " ~ -- - ~ 

, :; --..v- Classification I• Stait 12mos 
~'-

$21 .36 $23.44 

Environmental Services Custodian $20.71 $23.14 
Laundry Aide 
Maintenance Mechanic Assistant 
Terrace Assistant 

$21.80 $24.18 

Oietary Aide $22.08 $24.62 

$21.92 $24.61 

Admissions Clerk . $22.77 $25.57 

Cook $23.75 $26.67 
Personal Support Worker 
Purchaser/Receiver 

Assistant Supervisor, Environmental 
$24.09 $26.99 Services 

Restorative Care Assistant 

Ufe Enrichment Coordinator $24.68 $27.68 

Maintenance Mechanic $25.08 $28.14 

Assistant Superviser, Life Enrichment $25.41 $28.66 
Records & Staffing Clerk 

Registered Practical Nurse $27.28 $30.79 

RAI/Documentation Coordinator $29.20 $32.98 

Collêctivc Jlsrccment 6etwcen tlic Corporation of tlic City oj'J(jn9ston 
}l ntf C'V<PE loca( 109 

1:;, 24mos 
1 --

1·36mo_s 

$24.10 $24.68 ' 

$24. 12 $25.06 

$25.03 · $25.87 

$25.57 $26.55 

$25.69 $26.88 

$26.79 $28.03 

$27.88 $29.17 

$28.23 $29.49 

$28.91 $30. 19 

$29.51 $30.88 

$30.12 $32.48 

$32.38 $34.00 

$34.64 $36.39 
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,. ~ Jôb"> 1 ~i1ëJ , 1 

L èode . 
Prob 

11 090002 

14 090223 

CUPE WAGE SCHEDULE "Dn - January 1, 2017 
1.2% Incrcase 

r , 
-c:i; tJ Il 

CJas~ flcatiqn Stârt 12mqt)f' Il 
- -- _l.;lL - .... - l 

Probationary • Bus Operator (09D002) $19.95 
(640 hrs requir_ed before progression 

Bus Operator $23.75 $26.67 

Transit Operations Coordinator $25.08 $28.14 

Coffecti-r;e.ft9reement 6etween tlie Corporati'on of tlie City of'l(jn9ston 
J1 mf {"l).'fŒ L oca[ 1()9 

24mos 1 1;36mos' 

$27.88 $29.17 

$29.51 $30.88 
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,. 
Bancl .. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

CUPE WAGE SCHEDULE "F" - January 1, 2017 
1.2% lncreasc 

Job - - --
Code Classlficatlon fil ,::i. .~.o~, 

09F107 Usher 
09F268 Lifeguard (non-student) 

09F130 Ticket Seller 
09F188 Cleaner 
09F269 Head Guard (non-student) 

09F027 Crossing Guard 

09F233 Facility Attendant 

09F187 Head Usher/Cleaner 
09F028 Crossing Guard Supervisor 

09F222 Building Attendant 

Cofkctrve .Agrceme,zl 6ctwcc11 Lhc CorporaLioll of tfic City of 'J(jn9ston 
;f.nâ CV<& Loca{ 109 

2017 

$14.06 

$14.53 

$15.03 

$15.56 

$16.13 

$16.71 

$17.28 

$17.88 

$18.51 

$19.28 
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1 
I• Jôb Bani:f 1 .. -- ,u Co<le 

2 09G068 

3 

4 

5 09G064 
09G065 

6 09G225 

7 

8 09G067 

9 09G069 

10 

11 

12 09G066 

CUPE WAGE SCHEDULE "G" -January l , 2017 
1.2% lncrcase 

-· ,;;.. --· - -~ .. -i 1 

Classification 1 
1 • Stài1 ~ 2ffl0_!_ j ,':li ~--· r.. -- ~1.1 ~ 

Cleaner $19.94 $21 .75 

$19.80 $21 .79 

$20.59 $22.63 

Bartender $21.36 $23.44 
Cashier, Cultural Services 

Ticket Seller - Grand Theatre $20.71 $23.14 

$21 .80 $24.18 

Front of HouseNolunteer Co-ordinator $22.08 $24.62 

Maintenance Mechanic $21.92 $24.61 

$22.77 $25.57 

$23.75 $26.67 

Box Office Coordinator $24.09 $26.99 

Coffective)fgrcemcnt 6etwcen tlie Corporation of tfze City of1(jngston 
'iJ ntf rv1 }(fxT: r nr/7 r tnQ 

24nfàs 3§mqs 
- M 

$22.17 $22.62 

$22.39 $23.04 

$23.23 $23.85 

$24.10 $24.68 

$24.12 $25.06 

$25.03 $25.87 

$25.57 $26.55 

$25.69 $26.88 

$26.79 $28.03 

$27.88 $29.17 

$28.23 $29.49 

<Pt1t1P. 73 



, Job Band 
~! .Coèle. 11 

Prob 

09A238 

8 09A141 

9 

10 09A033 
09A106 
09A180 
09A111 
09A236 
09RDSP 

11 09A173 
09A245 
09A029 
09A263 

12 09A030 
09A137 
09A177 
09A253 

13 

14 09A142 

15 09A003 
09A138 

16 09A181 
09A174 

09A257 

CUPE WAGE SCHEDULE "A" -January 1, 2018 
1.2% Increase 

.· ., -~ ..., -;v " - -- --
Classification Stârtl '.12mos. 

Probationary rate $19.89 

(640 hrs. required before progression) 

Utility Person $21 .09 $23.69 

Scale Clerk/Groundskeeper $22.34 $24.92 

$22.18 $24.91 

Driver Labourer $23.04 $25.88 
Driver Labourer/Job Costing Cterk 
Skilled Labourer 
Skîlled Labourer, Cernent Masan 
Marina Operator 
Road Standard Patrol (Accommodation} 

Skilled Labourer, Building Maintenance $24.04 $26.99 
Skilled Labourer, Playground Inspecter 
Arena Operator 
Building Perform Contrais Tech 

Skilled Operator $24.38 $27.31 
Trades 
Skilled Labourer, Horticulture 
Skilled Labourer. Airport 

$24.98 $28.01 

Recycling Hazardous Waste Specialist $25.38 $28.48 

Mechanic $25.71 $29.00 
Skilled Labourer, Certified Arborist 

Assistant Superviser, Airport $27.61 $31.16 
Building Operator (Trades} 

Assistant Supervisor, Recreation 
Facilities 

Coffective}l9rcement 6etwcen tlic Corporatio11 of tne O'ty of'l(jn9ston 
;tnâ C'V<PE loca{ 109 

2Îinosi 36môs 

$24.80 $25.94 

$25.88 $26.87 

$26.00 $27.20 

$27.11 $28.37 

$28.21 $29.52 

$28.57 $29.84 

$29.26 $30.55 

$29.86 $31.25 

$30.48 $32.87 

$32.77 $34.41 

<Pa9e 74 



aob· l Band ' 1 Code ~~ "' .. . 

17 09A031 
09A032 
09A057 

09A176 

18 . 09A259 

19 

CUPE WAGE SCHEDULE "A" -January l, 2018 
1.2% Increase 

- , ,. 
-1J!i _ Cl!~iflçp~ ' t t tait 

11 l2mos 
, - .D. --

Assistant Superviser, Fleet $29.55 $33.38 
Assistant Supervisor, Roads/Solid Waste 
Assistant Supervisor, Parks & Arenas 

Assistant Supervisor, 
Arboriculture/Horticulture 

Assistant Supervisor, Buildings & 
Properties $32.44 $35.67 

$31 .53 $35.54 

Coffcctive )19reement 6etwecn tfie Corporation of tlie City of 'l(jn9ston 
:;t tuf rvŒŒ Loca{ 109 ' 

l 2~mos 1 i 36mos 1 ,_ . 
$35.06 $36.83 

$36.66 $37.64 

$37.42 $39.26 
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1 

,_ - Job ' 11 Band Il 
~ Code 

1 

2 

3 098009 

4 098004 
098058 

5 098203 

6 098089 

7 098006 
098093 
099011 
099178 
098088 
098240 
098266 

8 098010 
098136 
098216 

9 098113 
098117 
098115 
099039 
099091 

CUPE WAGE SCHEDULE "B" --,anuary 1, 2018 
1.2% Incrcase 

. ' - ~ ·°:!' Î, -:r~ ' 11 
12mos Classffication •L .l! C Start 

::;.;: j .. , 

$19.90 $21.68 

$20.18 $22.01 

Parking Lot Attendant (35 hours) $20.04 $22.05 

Clerk/Messenger/Printer (37.5 hours) $20.84 $22.90 
Custodian, City Hall (40 hours) 

Deputy Market Clerk $21.62 $23.72 

Receptionist, Rideaucrest $20.96 $23.42 

Clerk, KARC $22.06 $24.47 
Clerk, Planning & Development Services 
Scale Clerk - Operator/Attendant 
Records Clerk, Council Support 
Custodian, POH (40 hours) 
Fitness Attendant 
Passenger Relations Associate 

Custodian, Artillery Park (40 heurs) $22.34 $24.92 
Support Clerk, Social Housing 
Clerk, Fire 

Bookkeeper $22.18 $24.91 
Parts lnventory Clerk/Fleet Assistant 
Vital Statistics Clerk 
Waste Services Coordinator 
Clerk Il, Operations (Facility Maint.) 

ColTcctivc ;4.greement 6ctwcc,i tlic Corporation of tlic City of 'l(jngston 
)il mi CV<PE. loca[ 109 

.,,,-
· 24mos ~· · 36mos-

$22.08 $22.52 

$22.44 $22.89 

$22.66 $23.32 

$23.51 $24.14 

$24.39 $24.98 

$24.41 $25.36 

$25.33 $26.18 

$25.88 $26.87 

$26.00 $27.20 
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l~ Jl :Job" -
Gode!.J 

10 09B061 

098116 

098161 

098079 
098139A 
098156 
098160 

1 098163 
1 098185 

098215 
098218 

11 098013 
090005 
098043 
099170 
099158 
098102 
098100 

09PRET 

099157 
099183 
099021 
098144 
096019 
098182 

098095 

098059 
098194 
098204 
099008 

CUPE WAGE SCHEDULE "B" - January 1, 2018 
1.2% Increase 

--- -' - - c.,-

1 l'"12mo ~ 
Clanjflcatlon 

_.& 
Start 

·- -- -
Clerk Secretary $23.04 $25.88 
Cferk/Secretary, Parks & Arenas (40 
hours) 

Clerk/Secretary, Rideaucrest 

Parking By-Law Enforcement Officer 
Parking Equipment Technician (40 hours) 
Secretary, Fire 
Secretary, Parking 
Clerk, Parking Services 
Secretary, Transit 
Clerk, Facility Bookings 
Transportation Secretary 

Accounts Payable Clerk $24.04 $26.99 
Airport Office Administrator 
Cashier 
Recreation Clerk 
Clerk/Secretary, Planning 
Committee Clerk Secretary-Comm of Adj 
Court Clerk Cashier 
Parking Equipment Technologist (40 
heurs) 
Payroll/Staffing Clerk, Rideaucrest 
Payroll/Staffing Clerk, Operations Admin. 
Records Clerk - Bylaws & Agreements 
Records System Coordinator 
Secretary - Deputy City Clerk 
Clerk/Secretary, Building & Licensing 
Animal / General By-Law Enforcement 
Officer 

Clerk/Secretary. Transit 
Clerk, Financial, C.S.D. 
Clerk/Secretary. Fleet 
Clerk 11, Transportation 

Coffective ;forcement 5etwcen tlie Corporation of tlic City of 'l(j11(Jston 
tf nt! r.'lJ<JXE Loca{ 109 

! f 2_4m_?S ·36mos 

$27.11 $28.37 

$28.21 $29.52 

rJ'aae 17 



·-- ~ Job' Band Coë:fe 
1~ . 

12 09B146 
098024 
098042 
096099 
098018 
098080 
098171 
09B101 
098165 
098034 
096201 
09B120 
098051 
098235 
098256 
0981 55 
098247 
098251 

13 098062 
098153 
098041 
098184 
098193 
098191 
098060 
098243 
098081 

096239 

098254 
098261 

CUPE WAGE SCHEDULE "B" - January 1, 2018 
1.2% Increase 

"' 
-, ,., 

"".""' - - ' 

~ LJ 
'ëîassification Start 1.2m·os 

- -
By·Law Harmonization Clerk $24.38 $27.31 
Case Aide, Social Services 
Community & Family Services Clerk 
Enforcement Agent 
Licensing/Lottery Agent 
Offset Printer/Operator 
Permit Agent 
Secretarv. Engineering 
Secretarv. Purchasing 
Traffic Analyst 
Clerk, Projects & Planning 
Secretary, POH 
Planning Technician 
Secretary, Rideaucrest 
Finance Clerk (Recreation & Leisure) 
Finance Clerk (Cultural Services) 
Drop.ln Program Coordinator 

Museum Assistant 

Accounting Clerk $24.98 $28.01 
lnvestment Clerk 
Secretary 1 
Secretary, Operations Administration 
Financial Services Clerk (Cultural Serv.) 
Permit Technologist 
Secretary, Artillery Park 
Finance Clerk (Fire) 
Tax Clerk 
Fitness and Welfness Program 
Coordinator 
Civic Collection Technician 
Coordinator, Parking Admin 

Collective~greemcnt 6ctwee11 tlie Corporation of t!il! City oj'J(ingston 
)l1uf CVPE !oca{ 109 

24mos 36mos -
$28.57 $29.84 

$29.26 $30.55 

tPagc 18 



Band ! Je,~ 
· -. Coi.te: 

14 090085 
098025 
098186 
098190 
098198 
098241 
098217 

098244 

098252 
098007 
096255 

15 098023 
098127 
098055 
098150 
098052 
098189 
098197 

096221 

098022 

098096 
098114 

096128 

098229 

098249 
098260 

CUPE W AGE SCHEDULE "B" - January 1, 2018 
1.2% Increasc 

·~. ~.,,--,,.. ... ,. ... 
c~~iflJl!~~-~ ~ â .:;c&1 1~ Stait! 12moi ; 

' _, ~n,. '"'- . ' l"t 

Committee Clerk $25.38 $28.48 
Day Care Case Worker 

Lottery Licensing Officer 

Technical Procurement Clerk (Finance) 

Capital Projects Technician 

Community Programs Caseworker 

Administration Officer (OW Payments) 

Administration Officer (Community 
Programs) 
Technical Accounts Payable Clerk 

Facility Booklngs & Events Coordinator 

Parking Technologist 

Clerk IV - Finance, Social Services $25.71 $29.00 
Corporate Assets Planner 

Development Technologist 
Environmental Technologist 
Infrastructure Evaluation Technician 
Technical Accounting Clerk 
Provincial Offences Collection Officer 
Engineering Technologist, eut Permits & 
Inspections 
Administration Officer (Childcare 
Proarams) 
Property Standards Officer 
Program Coordinator 
Public Education & Promotion 
Coordinator 
Aquatics & Wellness Program 
Coordinator 
Asst Spvr (Com Cultural Oevel) 
Infrastructure Data Technician 

Coffective ;49rcement 6etween tlie Corporation of tfze City of 1(jn9ston 
:4.nar'UPE. Loca[109 

~ i4mos 
1 

36mos~': 

$29.86 $31.25 

$30.48 $32.87 

Paae 79 



CUPE WAGE SCHEDULE "B" - January 1, 2018 
1.2 % Increase 

B- ci~ II ~ b -
an !~ Classification Coéle • ·- -

16 096104 
Assistant Superviser, Recreation 
Programs 

098103 Curator, MacLaughlan WW Museum 
098166 Engineering Technologist -Traffic 

098083 Secretary/Treasurer-Committee of Adj 

098053 Senior Draftsperson 

098208 Engineering Technologist, Cut lnspector 
098192 Corporate Buyer 
098220 Housing Registry Coordinator 

098226 Rural Affairs Coordinator 

099246 GIS Data Management Coordinator 
(Planning) 

096026 Case Manager 

098075 Community Case Manager 

099264 Public Art Coordinator 

098265 Data Analysis Coordinator 

17 098084 Child Care Coordinator (CFS) 
098086 Family Support Worker 
098129 Pollution Prevention Specialist 
099073 Program lntegrity Officer 
098054 Surveyor/lnspector 
098207 Senior Environmental Technologist 
098196 Tree Inspecter - Parks 
098168 Planner 

18 098110 Building & Plumbing Inspecter • 
099118 Capital Projects Coordinator 
09B250 Ontario Works Coordinator 
098072 Employment Services Coord 

• Building & Plumbing lnspector 
(Temporary Market Adjustment) 

Co{li!ctivc }Igrccmetit 6ctwcc11 tfie Corporation of t fic City of 'l(jngston 
}I nt:f cvPE Loca{ 109 

~ -
Start 12mos 1 

$27.61 $31.16 

$29.55 $33.38 

$32.44 $35.67 

$34.68 $37.83 

-· -
24mos 36mos 

$32.77 $34.41 

$35.06 $36.83 

$36.66 $37.64 

$38.80 $39.75 
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Sana l Job 
_Code r•• j 

19 098169 
098035 
098109 

098162 

096210 
09B074 

20 098206 
098209 
096212 

•• 

21 098152 

22 098151 
098087 

••• 

CUPE WAGE SCHEDULE "B" - January 1, 2018 
1.2% lncreasc 

·-., - ~ 

J _ start 12mps 1 filâ~siftê_itlon 
- . 

lntermediate Planner $31.53 $35.54 
Traffic Coordinator 
Senior Development Technologist 
Parks & Open Space Planning 
Coordinator 
Senior Infrastructure Technologist 
Eligibility Review Officer 

Senior Stormwater Technologist $32.49 $36.66 
Senior Roads Designer 
Senior Building Official** 

Senior Building Official 
$36.72 $40.80 

(Temoorarv Market Adiustment) 

Team Leader - Social Services $34.45 $38.40 

Heritage Planner ... $35.26 $39.26 
Senior Planner ••• 

Senior/ Heritage Planner $41.76 $45.76 
(Temporarv Market Adiustment) 

Coff.ective Jlareement 6etween tlie Corporation of tlie City of 'Kinaston 
J!na r'lJ<PE. Loca{ 109 

24mos 36mos 

$37.42 $39.26 

$38.57 $40.50 

$42.66 $44.55 

$39.91 $41 .46 

$40.82 $42.39 

$47.32 $48.89 

Paae 81 



~-~ Job 
,côaè 

5 

6 09C046 
09C001 
09C047 
09C262 

7 

8 09C049 

9 

10 09C258 

11 09C045 
09C050 
09C122 

12 09C143 

09C230 

13 09C097 

14 09C048 

15 09C213 
09C123 

16 09C108 

17 09C231 

CUPE WAGE SCHEDULE "C" - January 1, 2018 
1.2% Incrcase 

,_ ft~i) 
-- ·~T ..- - . " 
Claülfication ~tart 12moa . I~ ' 

$21 .62 $23.72 

Environmental Services Custodian $20.96 $23.42 
Laundry Aide 
Maintenance Mechanic Assistant 
Terrace Assistant 

$22.06 $24.47 

Dietary Aide $22.34 $24.92 

$22.18 $24.91 

Admissions Clerk $23.04 $25.88 

Cook $24.04 $26.99 
Persona! Support Worker 
Purchaser/Receiver 

Assistant Supervisor, Environmental 
Services $24.38 $27.31 
Restorative Care Assistant 

Life Enrîchment Coordinator $24.98 $28.01 

Maintenance Mechanic $25.38 $28.48 

Assistant Superviser, Life Enrichment $25.71 $29.00 
Records & Staffing Clerk 

Registered Practical Nurse $27.61 $31 .16 

RAI/Documentation Coordinator $29.55 $33.38 

Colkctive)19rccmcnt 6ctwccn tlie Corporatfrm of tlic City oj'l(in9ston 
)f,u{ CV(JXE Loca{ 109 

1
, 2~moa ~6mot! 

$24.39 $24.98 

$24.41 $25.36 

$25.33 $26.18 

$25.88 $26.87 

$26.00 $27.20 

$27.11 $28.37 

$28.21 $29.52 

$28.57 $29.84 

$29.26 $30.55 

$29.86 $31 .25 

$30.48 $32.87 

$32.77 $34.41 

$35.06 $36.83 



~ . Job Band i Codè 

Prob 

11 090002 

14 090223 

CUPE WAGE SCHEDULE "D" - January 1, 2018 
1.2% Increase 

. ~ -- - ""l'i 
·e1asslflcatlon 

-'b,.. ' f 12mos '1 Start; , .. ·- ...:l ... - .... 1' i ., - - ·- - ... 
Probationary. Bus Operator (09D002) $20.19 
(640 hrs required before progression 

Bus Operator $24.04 $26.99 

Transit Operations Coordinator $25.38 $28.48 

correcU:t1e J1areement 6etween tfie Corporation of tfze City of 1(inaston 
)tmfCV<PE Loca[J09 

'Ümos 36mos ·1 

- -

$28.21 $29.52 

$29.86 $31 .25 

Pa11e 83 



~ 

~ Ba,nd, 

1 

2 

3 

4 

5 

6 

7 

8 

9 

CUPE WAGE SCHEDULE " F'' -January 1, 2018 
1.2% Increasc 

Job '.l = -~ ,.-
.C.ode Clillificatlon ,. ~- .-

09F107 Usher 
09F268 Lifeguard (non-student) 

09F130 Ticket Seller 
09F188 Cleaner 
09F269 Head Guard (non-student) 

09F027 Crossing Guard 

09F233 Facility Attendant 

09F187 Head Usher/Cleaner 
09F028 Crossing Guard Superviser 

09F222 Building Attendant 

Coffectivc)fgreement 6etween tlie Corporation of tlie City of 'J(j119ston 
JI ,u[ CVtJXE Loca[ 109 

·2018 

$14.23 

$14.70 

$15.21 

$15.75 

$16.32 

$16.91 

$17.49 

$18.09 

' 

$18.73 

$19.51 

<Page 84 



'Band, l 
Uô.6" • 

.côcfe__. 

2 09G068 

3 

! 

4 

5 09G064 
09G065 

6 09G225 

7 

8 09G067 

9 09G069 

10 

11 

12 09G066 

CUPE WAGE SCHEDULE ''G" -January 1, 2018 
1.2% lncrcasc 

j ~~ .j S1art ' Clâislflcâtiôn , 12mbs , 
i'-• - - -· - - ~- -- Il --

Cleaner $20.18 $22.01 

$20.04 $22.05 
1 

1 

$20.84 $22.90 

Bartender $21.62 $23.72 
Cashier, Cultural Services 

Ticket Seller - Grand Theatre $20.96 $23.42 

$22.06 $24.47 

Front of HouseNolunteer Co-ordinator $22.34 $24.92 

Maintenance Mechanic $22.18 $24.91 

$23.04 $25.88 

$24.04 $26.99 

Box Office Coordinator $24.38 $27.31 

Coffective .ft9reement 6etween tfie Corporation of tfie City of'l(jn9ston 
Amf cV(JXE Loca{ 109 

l 24mos : 
-
36mos -- ... 

$22.44 $22.89 

$22.66 $23.32 

$23.51 $24.14 

$24.39 $24.98 

$24.41 $25.36 

$25.33 $26.18 

$25.88 $26.87 

$26.00 $27.20 

$27.11 $28.37 

$28.21 $29.52 

$28.57 $29.84 



CUPE WAGE SCHEDULE "A" -January 1, 2019 
1.3% Increase 

1 Jê>I>, ~ 
- - :-<-- -

Band i 1CO<le Classification ' - - ·-- - - - -
Prob Probationary rate 

(640 hrs. required before progression) 

09A238 Utility Person 

8 09A141 Scale Clerk/Groundskeeper 

9 

10 09A033 Driver Labourer 
09A106 Driver Labourer/Job Costing Clerk 
09A180 Skilled Labourer 
09A111 Skilled Labourer, Cernent Mason 
09A236 Marina Operator 
09R0SP Road Standard Patrol (Accommodation) 

11 09A173 Skilled Labourer, Building Maintenance 
09A245 Skilled Labourer, Playground Inspecter 
09A029 Arena Operator 
09A263 Building Perform Contrais Tech 

12 09A030 Skilled Operator 
09A137 Trades 
09A177 Skilled Labourer, Horticulture 
09A253 Skilled Labourer, Airport 

13 

14 09A142 Recycling Hazardous Waste Specialist 

15 09A003 Mechanic 
09A138 Skilled Labourer, Certified Arberist 

16 09A181 Assistant Superviser, Airport 
09A174 Building Operater (Trades) 

09A257 
Assistant Superviser, Recreation 
Facilities 

Cofkctive}lgreement 6etween tlie Corporation of tfie City oj'J(in9sto11 
}l. na C1J<PE Local 109 

~ ., ---
Start 12mos 

-

$20.15 

$21 .36 $24.00 

$22.63 $25.24 

'$22.47 $25.23 

$23.34 $26.22 

$24.35 $27.34 

$24.70 $27.67 

$25.30 $28.37 

$25.71 $28.85 

$26.04 $29.38 

$27.97 $31.57 

n 

24mos 36mos -

$25.12 $26.28 

$26.22 $27.22 1 

$26.34 $27.55 

$27.46 $28.74 

$28.58 $29.90 

$28.94 $30.23 

$29.64 $30.95 

$30.25 $31.66 

$30.88 $33.30 

$33.20 $34.86 

<Paee 86 



Jot, 
' ! _ Cotte _ Bantt 

17 09A031 
09A032 
09A057 

09A176 

18 09A259 

19 

CUPE WAGE SCHEDULE "A" -January 1, 2019 
1.3% Jncrease 

.. 
,... j • ~-- Classlflcatton .!U). ··Start' 12mos 

Assistant Superviser, Fleet $29.93 $33.81 
Assistant Superviser, Reads/Solid Waste 
Assistant Superviser, Parks & Arenas 
Assistant Superviser, 
Arbericultu re/Herticu I ture 

Assistant Supervisor, Buildings & 
Preperties $32.86 $36.13 

$31 .94 $36.00 

Colléctive}19rcement 6etwccn tfic Corporation of tfie City oj'l(jn9ston 
Jtna CU<PE Loca{ 109 

~ 

• 
i! 24mos 

. ... __ 
_36mos 

$35.52 $37.31 

$37.14 $38.13 

$37.91 $39.77 

cJ>aJle 87 



1 

Il Job~ 
Band ,Code 1 

1 

2 

3 099009 

4 098004 
099058 

5 098203 

6 098089 

7 098006 

098093 
099011 
098178 

098088 
098240 
098266 

8 098010 

098136 
098216 

9 098113 
098117 

098115 
096039 
098091 

CUPE WAGE SCHEDULE "B" - January 1, 2019 
1.3% Incrcasc 

-- i-"'!"-i;, -'- - ' Il ·-1 

_.::--.....,.r" __ Clàssfflëatlon,. .., - Stait 12mos, 

$20.16 $21.96 

$20.44 $22.30 

Parking Lot Attendant (35 heurs) $20.30 $22.34 

Clerk/Messenger/Printer (37.5 heurs) $21 .11 $23.20 
Custodian, City Hall (40 hours) 

Deputy Market Clerk $21.90 $24.03 

Receptionist, Rideaucrest $21 .23 $23.72 

Clerk, KARC $22.35 $24.79 
Clerk, Planning & Devetopment Services 
Scate Clerk - Operator/Attendant 
Records Clerk, Council Support 
Custodian, POH (40 hours) 

Fitness Attendant 
Passenger Relations Associate 

Custodian, Artillery Park (40 hours) $22.63 $25.24 
Support Clerk, Social Housing 
Clerk, Fire 

Bookkeeper $22.47 $25.23 
Parts tnventory Clerk/Fleet Assistant 

Vital Statistics crerk 
Waste Services Coordinator 
Clerk Il, Operations (Facility Maint.) 

Collecti'Ve )lgrnemcnt 6etween the Co,poration of the City of 'J(jngston 
)lnâ C'{.)FE Loca( 109 

- ,~. - -
fi 24moà 36mos 

$22.37 $22.81 

$22.73 $23.19 

$22.95 $23.62 

$23.82 $24.45 

$24.71 $25.30 

$24.73 $25.69 

$25.66 $26.52 

$26.22 $27.22 

$26.34 $27.55 

<Pa9c 88 



- Joti · j Band ..;I CôdiiL' 

10 098061 

098116 

098161 

098079 
098139A 
098156 
098160 
096163 
099185 
096215 
096218 

11 098013 
09BOQ5 
098043 
09B170 
098158 
098102 
098100 

09PRET 

098157 
098183 
098021 
098144 
098019 
098182 

098095 

098059 
096194 
098204 
098008 

CUPE WAGE SCHEDULE "B"-January 1, 2019 
1.3% Increase 

t u ..,--~ 

èlassificatlon ! l Stâi1 Î 2...moa 1 

- - - =- - - - l 

Clerk Secretary $23.34 $26.22 
Clerk/Secretary, Parks & Arenas (40 
hours) 

Clerk/Secretary, Rideaucrest 

Parking By-Law Enforcement Officer 
Parking Equipment Technician {40 heurs) 
Secretary, Fire 
Secretary, Parking 
Clerk, Parking Services 
Secretary, Transit 
Clerk, Facîlity Bookings 
Transportation Secretary 

Accounts Payable Clerk $24.35 $27.34 
Airport Office Administrator 
Cashier 
Recreation Clerk 
Clerk/Secretary, Planning 
Committee Clerk Secretary-Comm of Adj 
Court Clerk Cashier 
Parking Equipment Technologist (40 
hours) 
Payroll/Staffing Clerk, Rideaucrest 
Payroll/Staffing Clerk, Operations Admin. 
Records Clerk - 8ylaws & Agreements 
Records System Coordinator 
Secretary - Deputy City Clerk 
Clerk/Secretary, Building & Ucensing 

Animal / General 8y-Law Enforcement 
Officer 

Clerk/Secretary, Transit 
Clerk, Financial, C.S.D. 
Clerk/Secretary, Fleet 
Clerk JI, Transportation 

Co{{ecti·11e)1.9reeme11t 6etween tfie Corporation of t fie City oj'l(jngston 
Jlntf rLJŒ'E Loca{J09 

. -- --Mmoa 36mos • -- ... -~-... 

$27.46 $28.74 

1 

$28.58 $29.90 
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Job· -Baiia_. Code 

12 098146 
098024 
098042 
098099 
098018 
098080 
098171 
099101 
098165 
098034 
098201 
098120 
098051 
098235 
098256 
098155 
098247 
098251 

13 098062 
098153 
099041 
098184 
098193 
098191 
098060 
096243 
098081 

098239 

098254 
098261 

CUPE WAGE SCHEDULE "8" -January 1, 2019 
1.3% Increase 

- r..--.T'"".' 

~#,.~ 
Clàsslflcation Start 12mos 

··.: -..-r - - ,. 

By-Law Harmonization Clerk $24.70 $27.67 
Case Aide, Social Services 
Community & Family Services Clerk 
Enforcement Agent 
Licensing/Lottery Agent 
Offset Printer/Operator 
Permit Agent 
Secretary, Engineering 
Secretary, Purchasing 
Traffic Analyst 
Clerk, Projects & Planning 
Secretary, POH 
Planning Technicien 
Secretary, Rideaucrest 
Finance Clerk ( Recreation & Leisure) 
Finance Clerk (Cultural Services) 
Drop-ln Program Coordinator 
Museum Assistant 

Accounting Clerk $25.30 $28.37 
lnvestment Clerk 
Secretary 1 
Secretary, Operations Administration 
Financial Services Clerk (Cultural Serv.) 
Permit Technologist 
Secretary, Artillery Park . 
Finance Clerk (Fire) 
Tax Clerk 
Fitness and Wellness Program 
Coordinator 
Civic Collection Technicien 
Coordinator, Parking Admin 

Coflective }19reement 6etwcen tlie Corporation of tlie City oj'l(jn9ston 
)f ntf CV<PE l.oca[ 109 

-
.. 24mos 

tl 
36mos 

$28.94 $30.23 

$29.64 $30.95 
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~ Banël 
-- ~ . ..,Code 

14 098085 
099025 
098186 
098190 
098198 
098241 
098217 

098244 

096252 
098007 
096255 

15 096023 
098127 
090055 
098150 
098052 
098189 
09B197 

098221 

098022 

098096 
09B114 

098128 

098229 

09B249 
09B260 

CUPE WAGE SCHEDULE "B" - January 1, 2019 
1.3% Incrcasc 

-- n -
14 :12mos l"Çlisslflca 0 r Stan - - - - '· · 

Committee Clerk $25.71 $28.85 
Day Care Case Worker 

Lottery Ucensing Officer 

Technical Procurement Clerk (Finance) 

Capital Projects Technician 

Community Programs Caseworker 

Administration Officer (OW Payments) 
Administration Officer (Community 
Programs) 

Technical Accounts Payable Clerk 

Facility Bookings & Events Coordinator 

Parking Technologist 

Clerk IV - Finance, Social Services $26.04 $29.38 
Corporate Assets Planner 

Development Technologist 

Environmental Technologist 
Infrastructure Evaluation Technician 
Technical Accounting Clerk 

Provincial Offences Collection Officer 

Engineering Technologist, Cut Permits & 
Inspections 
Administration Officer (Childcare 
Proarams) 
Property Standards Officer 
Program Coordinator 
Public Education & Promotion 
Coordinator 
Aquatics & Wellness Program 
Coordinator 
Asst Spvr (Corn Cultural Oevel) 
Infrastructure Data Technician 

Coffective}lgreement 6etween tlie Corporation of tlie City of 'l(jn9ston 
}lm{ cV<PE Loca( 109 

c, 

fûmos, ::3~<>, 
~7 - - -

$30.25 $31.66 

$30.88 $33.30 
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Banëi Joli 
-- :'Il. Code 

16 

098104 

098103 

098166 

098083 

098053 
098208 
098192 

098220 

098226 

098246 

098026 

098 075 

098264 
098 265 

17 098084 
098086 
098 129 
099073 
098054 
098207 
098 196 
098168 

18 098110 
098118 
098250 
098072 

• 

CUPE WAGE SCHEDULE "B" - January 1, 2019 
1.3% Increase 

>-
~ --

Class lflcation St;{rt 12mos 
l -'-' 

$27.97 $31 .57 
Assistant Superviser, Recreation 
Programs 

Curator, Maclaughlan WW Museum 

Engineering Technologist -Traffic 

Secretary/Treasurer-Committee of Adj 

Senior Oraftsperson 

Engineering Technologist, Cut lnspector 

Corporate Buyer 

Housing Registry Coordinator 

Rural Affairs Coordinator 

GIS Data Management Coordinator 
(Planning) 

Case Manager 

Community Case Manager 

Public Art Coordinator 

Data Analysis Coordinator 

Child Care Coordinator (CFS) $29.93 $33.81 
Family Support Worker 
Pollution Prevention Specialist 
Program lntegrity Officer 
Surveyor/lnspector 
Senior Environmental Technologist 
Tree Inspecter - Parks 
Planner 

Building & Plumbing I nspector • $32.86 $36.13 
Capital Projects Coordinator 
Ontario Works Coordinator 
Employment Services Coord 

Building & Plumbtng lnspector 
$34.68 $37.83 

(Temporary Market Adjustment) 

Coflective)19reemerit 5etween tfze Corporation ef tfze City of1(jn9ston 
)f nif CVPE Loca( 109 

-
24mos 1 36ïnos 

$33.20 $34.86 

$35.52 $37.31 

$37.14 $38.13 

$38.80 $39.75 
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CUPE WAGE SCHEDULE HB" - January 1, 2019 
1.3% Increase 

Band 

19 

20 

21 

22 

; JôJj 1 

_ Code_ 

098169 
098035 
098109 

096162 

098210 
098074 

.,.. 
Class lflcatlon 

~ _. -- -

lntermediate Planner 
Traffic Coordinator 
Senior Development Technologist 
Parks & Open Space Planning 
Coordinator 
Senior Infrastructure Technologist 
Eligibility Review Officer 

098206 Senior Stormwater Technologist 
098209 Senior Roads Designer 
096212 Senior Building Official•• 

•• 

096151 
098087 

*** 

Senior Building Official 
(Temporarv Market Adiustment) 

Heritage Planner ••• 
Senior Planner ... 

Senior/ Heritage Planner 
(Temoorarv Market Adjustment) 

-

Coffective}f9reement 6ctwccn tfie Corporation of tlie City of'lungston 
:41uf r'UCJXE Loca{ 109 

:1 I ' 1 

12mos1 1 24mos 1 36mp.!, 
L.-. ,,_ -

Start 

$31.94 $36.00 $37.91 $39.77 

$32.91 $37.14 $39.07 $41.03 

$36.72 $40.80 $42.66 $44.55 

$34.90 $38.90 $40.43 $42.00 

$35.72 $39.77 $41.35 $42.94 

$42.22 $46.27 $47.85 $49.44 
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~ Job -
Bancl' Cô.ae , 

5 

6 09C046 
09C001 
09C047 
09C262 

7 

8 09C049 

9 

10 09C258 

11 09C045 
09C050 
09C122 

12 09C143 

09C230 

13 09C097 

14 09C048 

15 09C21 3 
09C123 

16 09C108 

17 09C231 

CUPE WAGE SCHEDULE "C" -January 1, 2019 
1.3°/o lncrease 

- - -
Çlasi l~catlon Start '· ~2mos 

-c ....... . w! - ~ 

$21 .90 $24.03 

Environmental Services Custodian $21 .23 $23.72 
Laundry Aide 
Maintenance Mechanic Assistant 
Terrace Assistant 

$22.35 $24.79 

Dietary Aide $22.63 $25.24 

$22.47 $25.23 

Admissions Clerk $23.34 $26.22 

Cook $24.35 $27.34 
Persona! Support Worker 
Purchaser/Receiver 

Assistant Superviser, Environmental 
Services $24.70 $27.67 
Restorative Care Assistant 

Life Enrîchment Coordinator $25.30 $28.37 

Maintenance Mechanic $25.71 $28.85 

Assistant Supervisor, Life Enrichment $26.04 $29.38 
Records & Staffing Clerk 

Registered Practical Nurse $27.97 $31 .57 

RAI/Documentation Coordinator $29.93 $33.81 

Collective Jl9recment 6etwectt tlic Corporatio11 of tlie City oj'l(in9ston 
;t,uf CVcN. Local 109 

- - ' 

124mos '36mos, 

$24.71 $25.30 

$24.73 $25.69 

$25.66 $26.52 

$26.22 $27.22 

$26.34 $27.55 

$27.46 $28.74 

$28.58 $29.90 

$28.94 $30.23 

$29.64 $30.95 

$30.25 $31.66 

$30.88 $33.30 

$33.20 $34.86 

$35.52 $37.31 
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Band Jo.l{ 
Coiie· 

Prob 

11 090002 

14 090223 

CUPE W AGE SCHEDULE "D'' - January 1, 2019 
1.3% Increasc 

u 

ClasslflêatÎon li Stait• 12mos 
- - - . ~ 

Probationary • Bus Operator (090002) $20.45 
(640 hrs required before progression 

Bus Operator $24.35 $27.34 

Transit Operations Coordinator $25.71 $28.85 

Coffecti·ve .flnrcemcnt 6ctwccn tfie Corporation of tfic City of 'l(jnnston 
}l.ruf CVPE Loca{ 109 

~ -
24mos 36mosi 

-

$28.58 $29.90 

$30.25 $31 .66 
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Band 

1 

2 

3 

4 

5 

6 

7 

8 

9 

CUPE WAGE SCHEDULE "F" - January J, 2019 
1.3% Increasc 

Job· t1 ·- - "" -
.! Classification Code -"' .~ ,i-, - -..:: 

09F107 Usher 
09F268 Lifeguard (non-student) 

09F130 Ticket Seller 
09F188 Cleaner 
09F269 Head Guard (non-student) 

09F027 Crossing Guard 

09F233 Facility Attendant 

09F187 Head Usher/Cleaner 

09F028 Crossing Guard Supervisor 

09F222 Building Attendant 

Coffective Jlgrcement 6etween tlie Corporation of tlic City oj'l(jn9ston 
Jl nef C'VIJ!E Loca[ 109 

.2019 

$14.41 

$14.89 

$15.41 

$15.95 

$16.53 

$17.13 

$17.72 

$18.33 

$18.97 

$19.76 
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1 iJotj 11 

1 .e~a - Coilèu 

2 09G068 

3 

1 4 

5 09G064 
09GD65 

6 09G225 

7 

8 09G067 

9 09G069 

10 

11 

12 09G066 

CUPE WAGE SCHEDULE "G" - January 1, 2019 
1.3% lncrease 

- -- " 67 
12mos G lf!!!ffiçation Start ,< ·--
__ _. 

Cleaner $20.44 $22.30 

$20.30 $22.34 

$21 .11 $23.20 

Bartender $21 .90 $24.03 
Cashier, Cultural Services 

Ticket Seller - Grand Theatre $21 .23 $23.72 

$22.35 $24.79 

Front of HouseNolunteer Co-ordinator $22.63 $25.24 

Maintenance Mechanic $22.47 $25.23 

$23.34 $26.22 

~- $24.35 $27.34 

Box Office Coordinator $24.70 $27.67 

Co{{ective }lgreement 6etween tlie Corporation of tfie City of 'l(jngston 
}lnd CVPE Loca{ 109 

l -
IIL.24ffl~ '36mos -

$22.73 $23.19 

$22.95 $23.62 

$23.82 $24.45 

$24.71 $25.30 

$24.73 $25.69 

$25.66 $26.52 

$26.22 $27.22 

$26.34 $27.55 

$27.46 $28.74 

$28.58 $29.90 

$28.94 $30.23 
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-- Job 11 Band coaa 

Prob 

09A238 

8 09A141 

9 

10 09A033 
09A106 
09A180 
09A111 
09A236 
09RDSP 

11 09A173 
09A245 
09A029 
09A263 

12 09A030 
09A137 
09A177 
09A253 

13 

14 09A142 

15 09A003 
09A138 

16 09A181 
09A174 

09A257 

CUPE WAGE SCHEDULE "A" -January 1, 2020 
1.5°/o lncreasc 

- 7" - -· 
11 Stan ' Classification 12mos 

~ 

Probationary rate $20.45 
(640 hrs. required before progression) 

Utility Person $21 .68 $24.36 

Scale Clerk/Groundskeeper $22.97 $25.62 

$22.81 $25.61 

Driver Labourer $23.69 $26.61 
Driver Labourer/Job Costing Clerk 
Skilled Labourer 
Skilled Labourer, Cernent Masan 
Marina Operator 
Road Standard Patrol (Accommodation} 

Skilled Labourer, Building Maintenance $24 72 $27.75 
Skilled Labourer, Playground lnspector 
Arena Operator 
Building Perform Contrais Tech 

Skilled Operator $25.07 $28.09 
Trades 
Skilled Labourer. Horticulture 
Skilled Labourer, Airport 

$25.68 $28.80 

Recycling Hazardous Waste Specialist $26.10 $29.28 

Mechanic $26.43 $29.82 
Skilled Labourer, Certified Arborist 

Assistant Superviser, Airport $28.39 $32.04 
Building Operator {Trades) 
Assistant Superviser, Recreation 
Facilities 

Coffective Jlgreement 6etwecri tlie Corporation of tlie City of 'l(j119ston 
JI.nef CV<PE Loca( 109 

-24mos· 36mos 

$25.50 $26.67 

$26.61 $27.63 

$26.74 $27.96 _ 

$27.67 $29.17 

$29.01 $30.35 

$29.37 $30.68 

$30.08 $31.41 

$30.70 $32.13 

$31.34 $33.80 

$33.70 $35.38 
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Band .Joll 
Code-'; 

17 09A031 
09A032 
09A057 

09A176 

18 09A259 

19 

CUPE WAGE SCHEDULE "A" -January 1, 2020 
1.5% Increase 

- -, . 
Cla~ lflcatloq_ Start 12mQ! • -

Assistant Superviser, Fleet $30.38 $34.32 
Assistant Superviser, Roads/Solid Waste 
Assistant Supervisor, Parks & Arenas 
Assistant Supervisor, 
Arboriculture/Horticulture 

Assistant Superviser, Buildings & 
Properties $33.35 $36.67 

$32.42 $36.54 

Col{ective ;4.greement 6etween tlie Corporation of the City oj'l(jngston 
Jlna cV<PE Loca{ 109 

- -
2Amos l 36mos --- - -
$36.05 $37.87 

$37.70 $38.70 

$38.48 $40.37 
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- Jobr, Band1 ~ I~ Code ~ 

1 

2 

3 098009 

4 098004 
098058 

5 098203 

6 098089 

7 098006 
098093 
098011 
099178 
09B088 
098240 
098266 

8 09B010 

096136 
098216 

9 098113 
098117 
098115 
098039 
098091 

CUPE WAGE SCHEDULE "B" - January J, 2020 
1.5% Increasc 

~-. .,, - - .... ·-r~ - -
Cliiilflcation ~-,. Start 12mos 1 

-· 
$20.46 $22.29 

$20.75 $22.63 

Parking Lot Attendant (35 hours) $20.60 $22.68 

Clerk/Messenger/Printer (37.5 hours) $21.43 $23.55 
Custodian, City Hall (40 hours} 

Deputy Market Clerk $22.23 $24.39 

Receptionlst, Rideaucrest $21 .55 $24.08 

Clerk, KARC $22.69 $25.16 
Clerk, Planning & Development Services 
Scale Clerk - Operator/Attendant 
Records Clerk, Council Support 
Custodian, POH (40 heurs) 
Fîtness Attendant 
Passenger Relations Associate 

Custodian, Artillery Park {40 hours) $22.97 $25.62 
Support Clerk, Social Housing 
Clerk, Fire 

Bookkeeper $22.81 $25.61 
Parts lnventory Clerk/Fleet Assistant 
Vital Statistics Clerk 
Waste Services Coordinator 
Clerk Il, Operations (Facility Maint.) 

Coffective.Jl9recment 6etween tlie Corporation of tlie City oj'l(jn9ston 
~ ntf CV<F'E Loca[ 109 

24inos · 36mos J 

$22.71 $23.15 

$23.07 $23.54 

$23.29 $23.97 

$24.18 $24.82 

$25.08 $25.68 

$25.10 $26.08 

$26.04 $26.92 

$26.61 $27.63 

$26.74 $27.96 
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j r Job1 

B~n~ Ji~ coie_ 

10 
098061 

098116 
1 

098161 
098079 

098139A 
098156 
098160 
098163 
098185 
098215 
098218 

11 098013 
098005 
098043 
096170 
098158 
098102 
098100 

09PRET 

098157 
098183 
098021 

1 099144 
098019 
098182 

096095 

098059 
098194 
098204 
098008 

CUPE WAGE SCHEDULE "B" - January 1, 2020 
1.5% Increase 

Classfflcatfon'1 
,.,,.,. 

1 'i;J.~ _,,_r, k-..:c ~tait I 12mos ---· -~ _... 

$23.69 $26.61 
Clerk Secretary 

Clerk/Secretary, Parks & Arenas (40 
hours) 

Clerk/Secretary, Rideaucrest 
Parking By-Law Enforcement Officer 
Parking Equipment Technician (40 hours) 
Secretary, Fire 
Secretary, Parking 
Clerk, Parking Services 
Secretary, Transit 
Clerk, Facility Bookings 
Transportation Secretary 

Accounts Payable crerk $24.72 $27.75 
Airport Office Administrator 
Cashier 
Recreation Clerk 
Clerk/Secretary, Planning 
Committee Clerk Secretary-Comm of Adj 
Court Clerk Cashier 
Parking Equipment Technologist (40 
heurs) 
Payroll/Staffing Clerk, Rideaucrest 
Payroll/Staffing Clerk, OperaUons Admin. 
Records Clerk - Bylaws & Agreements 
Records System Coordinator 
Secretary - Deputy City Clerk 
Clerk/Secretary, Building & Ucensing 

Animal / General By-Law Enforcement 
Officer 
Clerk/Secretary, Transit 
Clerk, Financial, C.S.D. 
Clerk/Secretary, Fleet 
Clerk Il, Transportation 

Co{léctive }lgreement 6etween tlie Corporation of tlie City of 'J(jngston 
}lnd' C'VŒP. Loca( 109 

J ·t 
1 24'mos. 36mos 
- -· ·- -·-

$27.87 $29.17 

$29.01 $30.35 
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-· ~Ob~-
Band C.ode 

12 098146 
098024 
098042 
098099 
098018 
098080 
098171 
099101 
098165 
098034 
096201 
098120 
098051 
098235 
096256 
098155 
098247 
098251 

13 098062 
098153 
096041 
098184 
098193 
098191 
098060 
098243 
098081 

098239 

098254 
098261 

CUPE WAGE SCHEDULE ''B" - January 1, 2020 
1.5% lncrease 

-;:; - ·--~ ·- -
·:12motr Classfflcatiôn Start 

!J, - - -~ ....... _ .. _;:;:';,'J 

By-Law Harmonization Clerk $25.07 $28.09 
Case Aide, Social Services 
Community & Family Services Clerk 
Enforcement Agent 
Licensing/Lottery Agent 
Offset Printer/Operator 
Permit Agent 
Secretary, Engineering 
Secretary, Purchasing 

Traffic Analyst 
Clerk, Projects & Planning 
Secretary, POH 
Planning Technician 
Secretary, Rideaucrest 
Finance Clerk (Recreation & Leisure) 
Finance Clerk (Cultural Services) 
Drop-ln Program Coordinator 
Museum Assistant 

Accounting Clerk $25.68 $28.80 
lnvestment Clerk 
Secretary 1 
Secretarv, Operations Administration 
Financial Services Clerk {Cultural Serv.) 
Permit Technologist 
Secretary, Artillery Park 
Finance Clerk (Fire) 
Tax Clerk 
Fitness and Wellness Program 
Coordinator 
Civic Collection Technician 
Coordinator, Parking Admin 

Collective )t9rcement 6etween tne Corporation of tlie City oj'l(ingsto,z 
~na CV<&. Loca( 109 

- -- -
,24ffi'os 36mos• 

t 

$29.37 $30.68 

$30.08 $31.41 
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JJol:i 
Band ~~ . Coi:le1 

14 098085 

098025 

098186 

098190 

098198 

098241 

098217 

098244 

098252 

098007 

098255 

15 098023 
098127 

098055 

098150 
098052 
098189 
098197 

098221 

098022 

098096 
096114 

096128 

098229 

098249 
098260 

CUPE WAGE SCHEDULE "B" - January 1, 2020 
1.5% Incrcase 

~ - - ,--:. .., 
• 11 Il crâis!i[c,tion Start ~ 1~ 12mos i --- - .. - ~ 

Committee Clerk $26.10 $29.28 
Day Care Case Worker 

Lottery Licensing Officer 

Technical Procurement Qlerk (Finance) 

Capital Projects T echnician 

Community Programs Caseworker 

Administration Officer (OW Payments) 

Administration Officer (Community 
Programs) 

Technical Accounts Payable Clerk 

Facility 8ookings & Events Coordinator 

Parking T echnologist 

Clerk IV - Finance, Social Services $26.43 $29.82 
Corporate Assets Planner 

Development Technologist 

Environmental Technologist 
Infrastructure Evaluation Technician 
Technical Accountlng Clerk 
Provincial Offences Collection Officer 

Engineering Technologist, Cut Permits & 
Inspections 
Administration Officer (Childcare 
Proarams) 
Property Standards Officer 

Program Coordinator 
Public Education & Promotion 
Coordinator 
Aquatics & Wellness Program 
Coordinator 
Asst Spvr (Corn Cultural Oevel) 
Infrastructure Data Technlclan 

Coffectivc }lgreement 6ctwccn tfie Corporation of tfie City of 'l(jngston 
}lm{ cVPE- Loca( 109 

I•-·· -
24m~s -36mos 

Il _ ~- -
$30.70 $32.13 

$31 .34 $33.BO 
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1 B.t1nd 

16 

17 

18 

CUPE WAGE SCHEDULE "8" -January 1, 2020 
1.5% Increase 

Job­
Code Classification 

..., .. ~ ."",'· 

.~·.•de. 
-- J 

Start l 12mos J 24môs 

098104 

098103 
098166 

Assistant Superviser, Recreation 
Programs 
Curator, Maclaughlan WW Museum 

Engineering Technologist -Traffic 

098063 Secretaryff reasurer-Committee of Adj 

098053 Senior Draftsperson 

098208 Engineering Technologist, Cut Inspecter 

098192 Corporate Buyer 

098220 Housing Registry Coordinator 

096226 Rural Affairs Coordinator 

096246 
GIS Data Management Coordinator 
(Plannino) 

098026 Case Manager 

098075 Community Case Manager 

098264 Public Art Coordinator 

099265 Data Analysis Coordinator 

098084 Child Care Coordinator {CFS) 
098086 Family Support Worker 
098129 Pollution Prevention Specialist 
098073 Program lntegrity Officer 
090054 Surveyornnspector 
098207 Senior Environmental Technologist 
098196 Tree lnspector - Parks 
096168 Planner 

096110 Building & Plumbing Inspecter • 
096118 Capital Projects Coordinalor 
098250 Ontario Works Coordinator 
098072 Employment Services Coord 

$28.39 $32.04 $33.70 

$30.38 $34.32 $36.05 

$33.35 $36.67 $37.70 

36mos 

$35.38 

$37.87 

$38.70 

• Building & Plumbing lnspector 
(Temporary Market Adjustment) 

$34.68 $37 .83 $38.80 $39. 75 

Coff.ectivc }lgrcemcnt 5etwccn tfte Corporation of tfic City of 'l(j119ston 
}I na c;V<PE Loca( 109 <Page 104 



~~ 'i' Ba_.n9 ,_ Code J 

19 098169 
098035 
098109 

098162 

098210 
098074 

20 098206 
098209 
098212 

** 

21 098152 

22 098151 
098087 

••• 

CUPE W AGE SCHEDULE "B,, - January 1, 2020 
1.5% Increase 

-·.r ~-""'" :çl@!.!~rt 
- ' l•r 

~rt !l 12mos - -" ' '.•. 11 -- .. - -
lntermediate Planner $32.42 $36.54 
Traffic Coordinator 
Senior Development Technologist 
Parks & Open Space Planning 
Coordinator 
Senior Infrastructure Technologist 
Eligibility Review Officer 

Senior Stormwater Technologist $33.40 $37.70 
Senior Roads Designer 
Senior Building Official ** 

Senior Building Official $36.72 $40.80 (Temporarv Market Adiustment) 
1 

Team Leader- Social Services $35.42 $39.48 

Heritage Planner ••• $36.26 $40.37 
Senior Planner *** 

Senior/ Heritage Planner $42.76 $46.87 (Temporarv Market Adiustment) 

Coffectiue Jl.oreement 6etween tlie Corporation of tlie City of 'l(j1l{Jston 
}l.m[ CV<PE Loca{ 109 

l 

1 24mos 1 36mos _ 
"> 

$38.48 $40.37 

$39.66 $41 .65 

$42.66 $44.55 

$41 .04 $42.63 

$41 .97 $43.58 

$48.47 $50.08 
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- Job 
Bandl, Co da ~ r, 

5 

6 09C046 
09C001 
09C047 . 09C262 

7 

8 09C049 

9 

10 09C258 

11 09C045 
09C050 
09C122 

12 09C143 

09C230 

13 09C097 

14 09C048 

15 09C213 
09C123 

16 09C108 

17 09C231 

CUPE WAGE SCHEDULE "C" - January 1, 2020 
1.5% lncreasc 

i~~i;1·· ~f~ ~ I• 

' 
L -- ::1. Classification Stan , 1

11 12mos. 

$22.23 $24.39 

Environmental Services Custodian $21.55 $24.08 
Laundry Aide 
Maintenance Mechanic Assistant 
Terrace Assistant 

$22.69 $25.16 

Dietary Aide $22.97 $25.62 

$22.81 $25.61 

Admissions Clerk $23.69 $26.61 

Cook $24.72 $27.75 
Persona! Support Worker 
Purchaser/Receiver 

Assistant Superviser, Environmental 
Services $25.07 $28.09 
Restorative Care Assistant 

Life Enrichment Coordinator $25.68 $28.80 

Maintenance Mechanic $26.10 $29.28 

Assistant Superviser, Life Enrichment $26.43 $29.82 
Records & Staffing Clerk 

Registered Practical Nurse $28.39 $32.04 

RAI/Documentation Coordinator $30.38 $34.32 

Co{{ectivc }lgrccmcnt 6ctween tnc Corporation of tlic City ef '1(.i119ston 
)' nd CV<PE Local 109 

' 1 

24mos, 36mos 

$25.08 $25.68 

$25.10 $26.08 

$26.04 $26.92 

$26.61 $27.63 

$26.74 $27.96 

$27.87 $29.17 

$29.01 $30.35 

$29.37 $30.68 

$30.08 $31 .41 

$30.70 $32.13 

$31 .34 $33.80 

$33.70 $35.38 

$36.05 $37.87 
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CUPE W AGE SCHEDULE "D" - January 1, 2020 
1.5% Increase 

Job ... ,..~~ 
Band Class lflèatlo n ' 

Code- 1 'C ,_ :,_ .--•• 
~ - , -.. 

Prob Probationary - Bus Operator (09D002) 
(640 hrs required before progression 

11 09D002 Bus Operator 

14 09D223 Transit Operations Coordinator 

Coffcctfoc )!grccmcnt 6ctwccn tlic Cotporati'on of tlic City oj'l(Jngston 
)!ntf CUCff. Loca[ 109 

' 
Start 1 12mos11 

- - ~ 

$20.76 

$24.72 $27.75 

$26.10 $29.28 

-
24mos 36mcis 

-

$29.01 $30.35 

$30.70 $32.13 
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ea,;:d 

1 

2 

3 

4 

5 

6 

7 

8 

9 

CUPE WAGE SCHEDULE "F" - January 1, 2020 
1.5% lncrease 

' J~b ~ >-~ 
Classification Code -

09F107 Usher 
09F268 Lifeguard (non-student) 

09F130 Ticket Seller 
09F188 Cleaner 
09F269 Head Guard (non•student) 

09F027 Crossing Guard 

09F233 Facility Attendant 

09F187 Head Usher/Cleaner 
09F028 Crossing Guard Supervisor 

09F222 Building Attendant 

Collective Jl9rccmcnt 6etwcen tfic Corporation of tlic City oj'l(in9ston 
JI.na cvrn loca[ 109 

--
2020 

$14.63 

$15.11 

$15.64 

$16.19 

$16.78 

$17.39 

$17.99 

$18.60 

$19.25 

$20.06 
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Banci Job 
' Code 

2 09G068 

3 

4 

5 09G064 
09G065 

6 09G225 

7 

8 09G067 

9 09G069 

10 

11 

12 090 066 

CUPE WAGE SCHEDULE "G"-January 1, 2020 
1.5% lncrease 

'~: .,ôj c1,!.slfic~tlon sîari . 12môs 

Cleaner $20.75 $22.63 

$20.60 $22.68 

$21.43 $23.55 

Bartender $22.23 $24.39 
Cashier, Cultural Services 

Ticket Seller - Grand Theatre $21 .55 $24.08 

$22.69 $25.16 

Front of HouseNolunteer Co-ordinator $22.97 $25.62 

Maintenance Mechanic $22.81 $25.61 

$23.69 $26.61 

$24.72 $27.75 

Box Office Coordinator $25.07 $28.09 

Coffcctive }lgreement 6etween tfie Corporation of tne City oj'l(ingston 
JI.ml CU<PE Loca( 109 

1 24mos 36mos 

$23.07 $23.54 

$23.29 $23.97 

$24.18 $24.82 

$25.08 $25.68 

$25.10 $26.08 

$26.04 $26.92 

$26.61 $27.63 

$26.74 $27.96 

$27.87 $29.17 

$29.01 $30.35 

$29.37 $30.68 
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INACTIVE CLASSIFICATIONS 

.. 
Job t~'n .. l.'li~-::..:;;~-.! . 

Bànd Sche_,!lule Classification .. sèoéie, " _:.a, .. · ~ - ' 

3 B 096015 Day Care Cleaner {40 hours) 

5 B 098132 Ufeguard lnstructor (non student) 

7 8 098140 Meler Mechanic 

7 8 098014 Typist 11, Engineering 

7 B 098094 Day Gare Cook 

8 B 098012 Clerk Artillery Park {see 098215 Fac.Bkgs) 

9 8 098092 Day Care Teaching Assistant 

10 B 098135 Finance Clerk, Social Housing 

10 8 098125 Records Analyst 

10 B 096164 Clerk Secretary, Finance 

11 8 098017 Accounts Payable/Admissions Clerk (Rideaucrest) 

11 8 099124 Home lmprovement Program Officer 

11 B 098063 Customer Relations Officer 

11 8 098070 Day Care Teacher 

11 A 09A172 Skilled Labourer, Turf Technician 

12 B 098126 Legat Secretary 

12 a 090219 Registry Assistant 

12 B 098167 Project Officer, Airport 

13 B 099020 Secretary / Researcher, Finance 

13 8 098134 Budget C lerk 

13 8 098195 One Tonne Challenge Coordinator 

13 B 098224 lntern Building Official 

14 8 098036 Draftsperson/Surveyor 

14 8 096044 Lead Cashier 

14 B 099214 Utilities Outreach Worker 

14 8 098228 Parking Operations Coordinator 

14 B 098071 Day Care Coordinator 

14 B 098147 Coordinator, Sport Tourism 

14 B 099211 Best Start Coordinator 

15 B 098159 Assistant Supervisor, Parking Lots 

16 B 098154 Program & Youth Services Coordinator 

16 B 098145 Assistant Supervisor, Parking Services 

16 8 098105 Systems Support Technician 

16 B 098082 Assistant Supervisor, Recreation Facilities (Aquatics) 

16 B 099232 Family & Community Recreation Programs Coordinator 

17 B 098227 Accessibility Coordinator 

18 B 098037 Roadway Designer 

19 8 098205 Traffic Signais Coordinator 

20 8 098056 Assistant Leader Capital lmplementation 

21 B 098152 Team Leader- Social Services 

Cofkcti1Je}19rccmcnt 6ctwecn tlie Corporation ef tlie City ef'Xingston 
}l.m{C'l}<JXE loca[ 109 

~ . 
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