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APPENDIX "A"

CASUAL AND TEMPORARY EMPLOYEES

1.

Casual and Temporary Employees are as defined in Article 2.03 of this
Agreement.

The provisions of Articles 1, 2, 3, 4, 5, 6, 8,9, 10, 16 and 20 shall apply to such
Employees.

Such Employees shall receive General Holidays and/or pay for General Holidays
in accordance with the Employment Standards Code of Alberta.

Such Employees shall receive annual vacation pay in accordance with the
Employment Standards Code of Alberta.

The Employer agrees to comply with any other applicable legislation with respect
to the employment of these Employees.

Hourly rates of pay for casual Employees shall be not less than the minimum
wage provided under the Employment Standards Code of Alberta.

Rates of pay for Temporary Employees shall be not less than the starting rate
provided in Schedule "A" for the classification in which they are employed,
provided that they are fully qualified for, and, are performing substantially all of
the duties of that classification.

Casual and Temporary Employees may apply for a posted vacancy and will
receive consideration for such vacancy.

Casual and Temporary Employees selected for a permanent position shall be
required to complete the probationary period specified in Article 12.01 and, after
successfully completing that probation, shall be credited with seniority for hours
actually worked since their last date of hire as a Casual or Temporary Employee.
For these purposes their service will be considered to have been broken at any
time that they had not been employed for a period of thirty (30) days or more.
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SCHEDULE A - SALARY GRID
lanuary 1, 2016 - December 31, 2016

Start Rate 14.11 16.13 17.64
Step One 14.47 16.51 18.08
Step Two 14.81 16.94 18.52
Step Three 15.18 17.35 18.98
Step Four 15.56 17.75 15.46
Step Five 15.93 18.21 15.94

March 1, 2017 - December 31, 2017

S1 00/ hr frnm 20114

Start Rate 15.11 17.13 18.64
Step One 15.47 17.51 159.08
Step Two 15.81 17.94 15.52
Step Three 16.18 18.35 15.58
Step Four 16.56 18.75 20.46
Siep Five 16.93 19.21 20.94

Januarv 1. 2018 - December 31. 2018

Start Rate 15.31 17.33 18.84
Step One 15.67 17.71 19.28
Step Two 16.01 18.14 19.72
Step Three 16.38 18.55 20.18
Step Four 16.76 18.85 20.66
Step Five 17.13 19.41 21.14
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