COLLECTIVE AGREEMENT
BETWEEN:

MATTHEWS EQUIPMENT LIMITED
Operating as
Herc Rentals
Fort McMurray, AB
(hereinafter referred to as the "Company")
PARTY OF THE FIRST PART,

AND:

GENERAL TEAMSTERS, LOCAL UNION NO. 362
. affiliated with the
INTERNATIONAL BROTHERHOOD OF TEAMSTERS
(hereinafter referred to as the "Union")
PARTY OF THE SECOND PART.

November 1, 2018 -~ March 31, 2021
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Any reference to the masculine gender within this Agreement shall be deemed to apply equally to the feminine

gender,

ARTICLE NO. 1 - PURPOSE

1.01

1.02

The Company and the Union agree that the purpose and intent of this Agreement is to promote co-
operation and harmony, to recognize mutual interest, to provide a channel through which information
and problems may be transmitted from one to another, to promote efficiency and service, and to set
forth herein the rates of pay, hours of work, grievance procedures, and other agreed conditions of
employment.

The Parties recognize the right of all employees to work in an environment free from harassment,
sexual or otherwise, as outlined by Company policy.

ARTICLE NO. 2 - UNION RECOGNITION

2.01

The Company recognizes the Union as the exclusive bargaining agent for all employees of the Tool
Rental and Sales Division in Fort McMurray, Alberta, as noted in the Certificate dated May 18, 2000,
issued by the Alberta Labour Relations Board.

ARTICLE NO. 3 - MANAGEMENT RIGHTS

3.01

The management of the business is vested in the Company, and limited only to the provisions of this
Agreement and Provincial laws, including but not limited to: the direction of the working force; the right
to plan, direct and control operations; hire; promote; demote; suspend or discharge for just cause;
relieve employees from duty because of lack of work; to study or introduce new or improved
production methods or facilities; to determine shifts to be worked; to determine products or services to
be sold; to determine the locations of business; establish and maintain rules and regulations covering
the operation.

ARTICLE NO. 4 - UNION CO-OPERATION and REPRESENTATIVES

4.0

4.02

4.03

The Union agrees to uphold the rules and regulations of the Company in all respects, and to co-
operate in maintaining and improving safe working conditions and practices, Including cleanliness and
housekeeping.

The Business Representatives of the Union shall have access to the premises of the Tool Rental and
Sales Division, to conduct normal business, but in no case shall the visits interfere with the progress
of the work..He shall first notify the Manager, or other supervisory personnel of the Company.,

The Company agrees to recognize a Shop Stewards as may be required and appointed by the Union,
{one (1) Shop Steward and one (1) alternate Shop Steward per shop/location) from amongst the
employees, and no discrimination shall be shown against him/her for carrying out his/her duties as
recognized Shop Steward. It is agreed by both Parties to this Agreement, that a Shop Steward has
regular work to perform for the Company, and any time away from such work to attend to Union
business shall have the prior approval of the Manager. Alternate Stewards will be appointed by the
Union to function during the regular Steward's absence. In no event shall both Stewards perform
these duties simultaneously. An employee will be offered to have a Shop Steward or Union
Representative present, by phone or in person, at all disciplinary meetings, unless declined by the
employee. The Shop Steward will be paid at the base hourly rate for the hours in attendance at the
meeting. Any employee disciplinary notices will be provided to the Union or its designated
representative.



ARTICLE NO. 5 - UNION SECURITY

5.01

5.02

5.03

5.04

All work performed will be done by an employee of the Company, member of the Union. However, the
Company may use other than Union members when all available employees are working,

All employees, after seven (7) calendar days of employment, shall become and remain members in
good standing of the Union, for the duration of this Agreement, or be replaced.

All employees who are presently employed by the Employer as a condition of employment must
obtain andfor maintain their Union Membership in good standing.

For the purposes of this Agreement, the sole definition of Membership in good standing means that
they must pay in accordance with the provisions of this Agreement, the regularly prescribed initiation
fees, regular Monthly Union dues, and periodic assessments uniformly required of all Members in the
Bargaining Unit.

The Employer agrees that when it hires new employees, the Employer shall have such new
employees fill in the required Union Application for Membership cards prior to commencing work and
mail same to the Union office.

The Employer shall deduct and pay over to the Secretary-Treasurer of the Union, any monthly Union
dues, initiation fees and/or assessments which may be levied in accordance with the Union’s By-Jaws,
owing by said employees hereunder to the Union.

The Employer shall deduct the monies from the first pay of an employee each month and remit such
monies to the Secretary-Treasurer of the Union on or before the fifteenth (15™) day of the following
Month in which the monies are deducted, together with one (1) copy of the Check-off list as above
mentioned. (Note: for the purpose of definition: “Check-off List” is the updated Union’s Pre-Billing
statement as indicated below.

The Employer will, at the time of making each remittance hereunder to the Secretary-Treasurer of the
Union, update the Union’s Pre-Billing statement showing alf Monthly dues submitted for Members
along with current address, postal code, date of hire and Social Insurance Number.

The Menthly Check-Off List will reference any:

New Members to be listed in alphabetical order with current address, postal code, date of hire and
Social Insurance Number;

Terminations or resignations are to be clearly identified with current address, postal code, Sacial
Insurance Number and date of termination or resignation;

Any current address change to be updated as well as name changes (i.e. marriage).

If an employee works anytime during a month, the Employer assures the Union that the total amount
of the monthly dues as specified by the Secretary-Treasurer of the Union will be deducted and
forwarded to the Local Union. Probationary employees included.

This Agreement shall be binding upon the Parties hereto and their successors. In the event the
Company is merged, sold, leased, or transferred, or taken over by sale or lease, transfer, inwhole or
in part, such Company shall continue to be subject to the terms and conditions of this Agreement for
the life thereof.

For layoff purposes only, a non union Company employee transferring into a bargaining unit job will be
considered as a new employee and will be added to the bottom of the seniority list in the classification
to which he is transferring. His seniority date will be the date of the transfer.

ARTICLE NO. 6 - PROBATION

6.01

New employees will serve a probationary perlod of ninety (30) calendar days.

am






9.07

9.08

9.09

Step 3 - The Union, if it considers it a valid grievance, may submit the grievance to the Company, and
the respective designated officials of both Parties shall meet as promptly as possible thereafter, in an
endeavour to settle the grievance. If a satisfactory settlement is not reached within the time frame
outlined in a) or b) above, whichever is applicable from this meeting, and if the grievance is one which
concerns the interpretation or alleged violation of the Agreement, the grievance may be submitted to
Arbitration as provided in Article No. 10.

A grievance concerning Welfare or Pension contributions may be presented within forty-five (45) days
after the particulars of such grievance should have reasonably become first known to a Union
representative.

The Company or the Union may submit a written grievance for alleged violation of this Collective
Agreement, to be dealt with in accordance with the above procedure, at Step 3.

The Parties may elect, by mutual agreement, to convene the Canadian Joint Grievance Panel
(C.J.G.P.) to render a decision. The Parties agree that such decision will be binding however will not
set precedent in any future grievances regarding the same issue. The cost of the Panel Hearing shall
be shared equally between Parties.

ARTICLE NO. 10 - ARBITRATION

10.01

10.02

10.03

10.04

10.05

10.06

10.07

The Parties to this Agreement agree that any grievance concerning the interpretation or alleged
violation of this Agreement which has been properly carried through all the steps of the grievance
procedure outlined in Article No. 9, which has not been settled, will then be referred to a sole
Arbitrator at the request of either of the Parties hereto.

The sole Arbitrator will be chosen by the Company and the Union.

Within ten (10) working days of the request by either Party for a sole Arbitrator, each Party shail notify
the other in writing of the names of preferred Arbitrators.

Should the Parties fail to agree on a sole Arbitrator within ten (10) days of the notification mentioned
above, the Minister of Labour of the Province of Alberta will be asked to appoint a sole Arbitrator.

The deciston of the sole Arbitrator shall be binding on the Parties to this Agreement.

The sole Arbitrator shall not have any power to alter or change any of the provisions of this
Agreement, or to substitute any new provisions for any existing provisions, nor to give any decisions
inconsistent with the terms and provisions of this Agreement.

The expenses of the Arbitrator shall be shared equally by both Parties.

ARTICLE NO. 11 - HOURS of WORK, SHIFT, and OVERTIME

11.01

11.02

The regular hours of work shall be eight (8) hours perday, Monday through Friday, between 7:00 a.m.
and 7:00 p.m..

Lunch period shall be one-half (1/2) hour, unless otherwise mutually agreed between the Company
and the Union.

When employees are directed to work at a location other than in Fort McMurray, fransportation will be
supplied.

SHIFTS - From time to time it may be necessary to operate the business using shifts, in order to
provide twenty-four (24) hour coverage, or weekend coverage, or a longer daily coverage. In the
event the business requires that an employee must change shifts, the Company will provide as much
notice as possible with forty eight (48} hours minimum notice,



11.03

11.04

11.05
11.06

11.07

11.08

11.09

The desired coverage may be achieved by extending the hours worked per day, or changing normal
starting, lunch and quitting times, for individuals or the entire group, or working staggered shifts, or
working two (2) shifts or three (3) shifts, or changing the normal working hours.

Management will ensure that the normal work week, during which hours are paid at siraight time, will
not exceed forty-four (44) hours per week, except for twelve (12} hour shift cycle employees -~ referto
Article No. 11.09(b).

Shift premiums will be paid for any shifts starting after 4:00 p.m. and/or prior to midnight, of one dollar
($1.00) per hour worked.,

There will be no pyramiding of shift premiums.

Employees shall receive eight (8) consecutive hours rest in any twenty-four (24) hour period. When an
eight (8) consecutive hour rest has not been given, overtime rates for all hours worked shall apply
until the rest period is given. No employee wili suffer any loss of wages or hours when required to
take the mandatory eight {8) hour break between shifts.

When an employee works more than two (2) hours unscheduled overtime after his regular work day,
he will be provided with a meal, hot where possible, by the Company. The employee will be allowed a
thirty (30) minute meal break at straight time pay, in which to eat the meal. The meal break after
regular work will normally be from 6:30 p.m. to 7:00 p.m., and subseguent meals and break period will
be provided each four (4) hours following 7:00 p.m.

Overtime, where practical and possible, will be evenly distributed among those employees qualified to
perform the required duties. The Company will provide an overtime report on a monthly basis.

Hours and Rates of Pay

a) Monday to Friday

Normal hours five (5) days per week
eight (8) hours per day
forty (40) hours per week
Monday to Friday

7:00 a.m. - 5:30 p.m.

Overtime - over eight (8) hours per day and forty-four (44} hours/week
(time and one-half)
- Saturday and Sunday (time and one-half, if over forty-four hours)
Statutory Holidays (if worked, time and one-half plus eight (8) hour
holiday pay unless Labour Day or Canada Day. If Labour Day or
Canada Day, double time plus eight (8) hour holiday pay)

Call-in Time and a Half

Breaks

two (2} paid fifteen {15) minute breaks and
one {1} unpaid thirty (30) minute break.

b) Twelve (12) Hour Shifts - 6 on 6 off, 5 on 4 off, 7 on 7 off or 14 on 14 off

Normal Hours

twelve (12) hours per day
seven (7) days per week
twenty-four (24) hour operation possible

Overtime - Overtime will be calculated by the Provincial Standard for those

working a compressed workweek.

Statutory Holidays (if worked, time and half plus eight (8) hour
holiday pay unless Labour Day or Canada Day. If Labour Day or
Canada Day, double time plus eight (8) hour holiday pay)
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