








ARTICLE 2: DEFINITIONS

2.01

2.02

2.03

2.04

2.05

2.06

2.07

Wherever the singular or masculine is used in this Collective Agreement, it shall
be considered as if the plural or feminine had been used where the context
requires.

“Employer” shall mean and include the Board of Ridge Country Housing. While
the Board of Ridge Country Housing at all times remains the Employer, it is
understood for the purpose of interpreting this Collective Agreement that the
Board may, from time to time, appoint or designate others to carry out the
administrative duties in respect of the operation and management of the
administration of this Collective Agreement.

“‘Employee” shall mean a person covered by this Collective Agreement and
Employed by the Employer.

"Union" shall mean the Canadian Union of Public Employees, Local 408.

"Full-time Employee” shall mean one who is regularly scheduled to work the
hours specified in Article 7.02.

“‘Part-time Employee” shall mean one who is regularly scheduled to work less
than the hours specified in Article 7.02.

(a) “Temporary Employee” shall mean one who is hired on a temporary basis:

(i) To replace a Full-time or Part-time Employee who is absent due to
iliness, injury or Leave of Absence, the duration of which the
Employee has indicated is more than three (3) months; and/or

(i) For a job of more than three (3) months, but less than six (6) months.
Such period may be extended by mutual agreement between the
Union and the Employer.

(b)  The alteration of employment status after the periods specified in Article
2.07(a) will be regulated by the terms of this Collective Agreement.

(c) A temporary vacancy as per Article 2.07(a) shall be posted and filled in
accordance with the provisions of Article 20.01.

(d) Where a member of the bargaining unit is the successful applicant for a
temporary vacancy, the Employee shall return to the position or status
that they held before filling the temporary vacancy at the end of the stated
or extended temporary term, or when the Employee they are replacing
returns to work, whichever occurs first.
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ARTICLE 4: UNION RECOGNITION

4.01 The Employer recognizes the Union as the scle and exclusive bargaining agent
for all Employees as may be covered by the Certificate #178-98, and
amendments thereto, issued by the Labour Relations Board of Alberta. The
Employer hereby agrees to negotiate with the Union and its authorized
bargaining committee in all matters relating to collective bargaining.

4.02 No Employee shall be required or permitted to make any written or verbal
agreement that may be in conflict with the terms of this Collective Agreement.

4.03 The Union will advise the Employer, in writing, of the names and positions of the
Local Union Cfficers no later than thirty (30) days after the Collective Agreement
is in full force and effect.

4.04 The Union or the Employees shall have the right to have the assistance of a
CUPE National Representative at any time when dealing or negotiating with the
Employer. The CUPE National Representative shall deal with the issues that
arise from the Articles as quickly as possible.

4.05 Employees shall, upon twenty-four (24) hours written notice to the Employer, be
permitted to view their personnel file. Period of time refers to Monday through
Friday, exclusive of General Holidays.

4.06 Persons Employed by the Employer who are not in the bargaining unit shall not
perform bargaining unit work except in cases of emergency, or when regular
Employees are not available.

ARTICLE 5: UNION DUES DEDUCTION

5.01 The Employer agrees to deduct from Employees in the bargaining unit an
amount equal to the monthly dues as directed by the Union, and in a manner,
which is in keeping with the payroll system of the Employer.

5.02 Deductions shall be forwarded to the appropriate Union designate accompanied
by a list of the names of those Employees, and employment status, from whom
wage deductions have been made. Such deductions shall be made from each
pay cheque and forwarded to the Union designate no later than ten (10) working
days following said deductions having been made.

5.03 The Union shall advise the Employer, in writing, of any changes in the amount of
dues to be deducted from the Employees covered by this Collective Agreement.
Such notice shall be provided at least thirty (30) days prior to the effective date
of the change.
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ARTICLE 9: OVERTIME & CALL-BACK

9.01

9.02

9.03

9.04

Overtime for Full-time Employee’s is all time authorized by the Employer and
worked by an Employee in excess of eight (8) hours per day, or thirty-two (32)
hours per shift cycle.

Overtime for Full-time Maintenance and Housekeeping Employees is all time
authorized by the Employer in advance, or in cases of emergency, and worked
by the Employee in excess of eight (8) hours per day, or forty (40) hours per
shift cycle.

Overtime for Permanent Part-time and Casual Employee's is all time authorized
by the Employer and worked by the Employee in excess of eight (8) hours per
day.

Overtime shall be paid at one and one-half times (12 x) the Employee’s basic
rate of pay or time off in lieu of overtime pay at one and one-half times (12 x) the
Employee’s basic rate of pay, to be taken at a time mutually agreed between the
Employer and the Employee. Where no mutual agreement is reached within
ninety (90) days, this time will be paid out.

Call back occurs when an Employee is called back to the work site and is
required to work after the completion of their regular shift on that day for each
call.

Where an Employee is called back in accordance with Article 9.03, they shall be
paid for each call:

(a)  Attheir regular basic rate of pay for all hours worked, or two (2) hours at
one and one-half times (12 x) their basic rate of pay, whichever is greater.

(b) Notwithstanding Article 9.04(a), Employees shall be paid at the overtime
rate as per Article 9.02 for each hour worked during the call back period
where the total hours worked in that day exceed eight (8) hours.

ARTICLE 10: SALARIES

10.01 Employees shall be paid in accordance once per month with the rates of pay set

out in Appendix "A": Salaries, according to the applicable Classification and Step.
Employees will receive wages two (2) working days prior to the end of the month.
The Employer will gather time cards a maximum of five (5) working days prior to

pay day.

10.02 An Employee's basic rate of pay will be advanced to the next Step of the

Appendix “A": Salaries, in their Classification of the requisite number of hours
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14.02 The accrual and use of Sick Leave credits will be administered in accordance
with the following:

(@)

(b)

()

(d)

(e)

(f)

Full-time and Part-time Employees shall accumulate Sick Leave at the rate
of one (1) day per month, to a maximum credit of sixty-five (65) work days.

Sick Leave credits will be accumulated in accordance with Article 14.02
(a), up to a maximum credit of sixty-five (65) work days provided,
however, that an Employee shall not be entitled to use Sick Leave credits
prior to completion of their probationary period as per Article 11.

Sick Leave credits shall not accrue during a period of absence in excess
of one (1) month in the case of:

(i) lliness;
(i) Injury;
(i)  Layoff;

(iv) Leave of absence; or

(v) Periods while in receipt of compensation from the Workers’
Compensation Board.

When an Employee has accrued the maximum Sick Leave credits of
sixty-five (65) work days the Employee shall no longer accrue Sick Leave
credits until such time as the Employee’s total accumulation is reduced
below the maximum. At that time, the Employee shall commence
accumulating Sick Leave credits up to the maximum once more.

If an Employee requires time off for the purpose of attending dental,
physiotherapy, optical or medical appointments, provided the Employee
has been given prior authorization by the Employer to do so, such
absence shall be charged against the Employee’s accumulated Sick
Leave credits. Employees may be required to submit satisfactory proof of
such appointments.

For the purpose of computing Sick Leave credit accumulation, days on
which the Employee is on vacation shall be counted as working days.

14.03 Subject to Articles 14.01 and 14.02, an Employee granted Sick Leave shall be
paid at their basic rate of pay for regularly scheduled shifts absent due to illness.
Such amount shall be deducted from their accumulated Sick Leave credits up to
the total amount of accumulated credits at the time the Sick Leave commenced.
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ARTICLE 17: BEREAVEMENT LEAVE

17.01 Bereavement leave will be granted to Full-time and Part-time Employees who
have completed their probationary period in accordance with Article 11. For the
purpose of this Article, the following definitions shall apply:

(@)

(b)

17.02 (a)

(b)

(c)

(d)

“Immediate Family” shall mean:

Spouse Children Step-Children
Parents Step-Parents Brothers

Sisters Mother-in-Law Father-in-Law
Sister-in-Law Brother-in-Law Son-in-Law
Daughter-in-Law Grandparents Step-Grandparents
Grandchildren Fiance

The above relationships are deemed to include the current marriage or
common-law relationships of the Employee.

“Extended Family” shall mean:

Aunts Uncles Nieces
Nephews Cousins

The above relationships are deemed to include the current marriage or
common-law relationships of the Employee.

An Employee shall be granted bereavement leave, with pay, for three (3)
consecutive working days provided such leave commences within seven (7)
consecutive days immediately following the death of any immediate family
member.

In the event of the death of an immediate family member bereavement
leave shall be extended by up to two (2) days if travel in excess of three
hundred twenty (320) kilometres from the Employee's residence is
necessary to attend the funeral.

In the event of the death of an extended family member an Employee
shall be granted bereavement leave, with pay, for up to one (1) working
day, provided such leave commences within seven (7) consecutive days
immediately following the death of the extended family member.

If an Employee receives notification of their loss during a shift already
started, the Employee will be excused from work with pay for the balance
of that shift and bereavement leave will commence on the following day.

17.03 Notwithstanding Article 13.10, an Employee may request to use available
vacation entitlement in addition to the leave specified in this Article.
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ARTICLE 20: JOB POSTING, TRANSFERS & PROMOTIONS

20.01 When a permanent vacancy occurs, or a new position is created in any
Classification, the Employer shall post notice of the vacancy for at least five (5)
days before filling the position. Such positions shall be filied by the most
senior applicant from within the bargaining unit who meets all of the
requirements of the job as described in the notice of vacancy, in accordance
with Article 20.02(a) to (f). Where no bargaining unit member applies, or meets
all of the requirements of the job, as described in the notice of vacancy, in
accordance with Article 20.02(a) to (f), the Employer may hire an applicant
from outside the bargaining unit.

20.02 The notice shall contain the following information:
(a)  The nature of the position

(b) Qualifications

(c) Required knowledge and education
(d) Experience

{e)  Skills; and

(f) Hours of work

The rate of pay may be included at the discretion of the Employer.

20.03 For the purpose of administering this Article, the Employer will accept
applications from Employees who signify their interest in any vacancy. All
applications for vacant positions shall be made in writing to the Employer.

20.04 Where an individual from within the bargaining unit is promoted to a position in a
higher Classification, the Employee shall serve a trial period of two (2) months.
If at the end of that period the Employer or Employee deem it appropriate, the
Employee may be placed back in a position equal to the one they held prior to
the promotion at their previous basic rate of pay.

20.05 When an Employee is temporarily assigned to a work Classification either higher
or lower than their current Classification, they shall continue to retain the basic
rate for their current Classification or the basic rate of pay of the job to which
they are temporarily transferred, whichever is higher. For Employees temporarily
assigned to an out-of-scope position, they will receive twenty percent (20%) of
their basic rate of pay in addition to their regular rate of pay.

Temporary transfers to another Classification, or out-of-scope, shall be no longer
than ten (10) working days unless the vacancy is posted and filled in accordance
with Article 20.01.
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ARTICLE 24: PYRAMIDING

24.01 Except where expressly authorized in this Collective Agreement, there shall be
no pyramiding of premiums.

24.02 Where two (2) or more applicable premiums are expressed as multiples of the
basic rate of pay, the Employee will be paid only one (1) such premium that
being the highest of the applicable premiums.

ARTICLE 25: UNION-MANAGEMENT ADVISORY COMMITTEE

25.01 (a) A Union-Management Advisory Committee (UMAC) shall be established
within one (1) month of the signing of this Collective Agreement. The
Local Union representative shall provide the names of up to three (3)
Employees, and the Employer shall provide the names of up to three (3)
appointed representatives to sit on the UMAC.

(b)  The functions of the UMAC are to examine and make recommendations
regarding the concerns of Employees relative to matter regarding
employment which are not covered within this Collective Agreement
including issues related to Health & Safety matters.

25.02 Such meetings will take place on a mutually agreed date, time and place and
upon the written request of either the Employer or the Union. Union-Management
Advisory Committee meetings will not occur more frequently than quarterly but
may occur less frequently than quarterly, by mutual agreement, during each year
of the term of this Collective Agreement.

ARTICLE 26: SENIORITY

26.01 Seniority Defined
Seniority is defined as the length of continuous service in the bargaining unit and
shall include service with the Employer prior to the certification of the Union.
Seniority shall be used in determining preference or priority for promotion,
transfer, demotion, layoff, permanent reduction of the workforce, and recall,
providing the Employee has the necessary qualifications required for the
position. Seniority shall operate on a bargaining-unit-wide basis.

26.02 (a) The Employer shall maintain a seniority list showing each Employee’s
seniority date. An up-to-date seniority list shall be sent to the Union and
posted in a secure location in the workplace in January of each year.

{(b)  Where two (2) or more Employees commenced work on the same date,
preference shall be in accordance with the date of the application for
employment.

CUPE Local 408 & Ridge Couniry Housing 2018-2020 COLLECTIVE AGREEMENT Page 28 of 35


























