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Article 1
Bwpose of Agreement

1.01: Object and Purpose of this Agreement

() The purpose of this Agreement is to set forth and establish the terms and conditions of employment for those
employces who come within the scope of this Agreement, so that stable and harmonious relationships may be

established and maintained between the Employer and the Union, to the mutual benefit of the pastics to this
Agreement

(b) Further the purpose of the Agreement is to facilitate the peaceful resolution of all disputes and grievances in
accordance with Anticle 12 (1welyg), of this Agrcement, to prevent strikes, lockouts, waste, unnccessary
cxpense, and avoidable delays in carrying out the most cfficient and effective operatians of the employers
busincss and 1o cnhance the living standards and working conditions of the employees.

1.02;: Management Rights

(n) The entirc management of the operation including, but aot limiled 10 hiring, disciplining and discharging is
vesied exclusively in the Employer ot their place of business.

{b) tn the exercise of management rights, the Empluyer witl not treat any employee in an unlsir or discriminatory
manner and will obscsve the provisions of this A greement at their plece of business.

1.03: Labeur Management Consultation Commitice

(a) A Laobour-Menagement Consultation Commiuce will be formed to consult on matiers of Safety aad Health, and
other matters of mutual interest,

(b) The Labour-Management Consultation Commitice shall be compeiscd of two (2) members: one (1) from the

Barpaining Unit and one (1) fram the Employer with cach panty choosing their respective represeatatives. The
Union will consider the depastimental structure in appointing their represcatatives.

(c) The Labour-Management Consullation Committce will mect any time ot ihe request of either panty. Provided
that notice of forty-cight (48) hours ig given ia advance, but in any event will meet at feast once every six (6)

moaths. Such requests shall not intesfere with operations of the busincss and will be asranged at a matually
beneficial time to both partics.

(d) Time spent panticipating in the Labour-Management Consuliation Commistee by a basgaining unit member shall
be considercd regular time worked, il a meeting occuss during a scheduled shift. If 2 meeting ocours outsideof 3
scheduled shifi, or extends beyond these hours, lime is not paid by the employer.



Agligle 2
Interpretation and Definitipns

2.01: Definitions

() “Bargaining Unit™ is the current unil of employces fior which the Union is recognized as the Bargaining Ageat

in Articlec 4.

(b) Cansuliation means a process of joint deliberations with the objective being that the parties disclose all

(c)

(@)

relevant information and cngage in rational and informed discussion oo the topics. While the consuliation
process is intended lo assist the pastics in erriving ot reasoned and informed decisions, it does not require that
agreement must be reached before the partits, or cither of them, can exercise their respeetive rights, The

introduction of new or amended policics cannot amentd, alter or modify any righis, bencfits or privilepes
provided in this Agreement.

“Consccutive Service™ " and “Conlinuous Employment”™ mean uninterrupicd cmployment with the Employer
and for employces also Inclisdes those periods of time when scniority is accrucd or retained.

“Day of Rest” in relation to an cmployte means a day other than a holiday on which tha: employee is not

ordinarily required to perform the duties of hisfher position other than by reason of histher being on leave of
absence.

{(c) “Employec™ means a member of the Bacgatning Unit, and the categories of employecs are:

(w) Full-Time - Employce means the following:
e  Allemploycesregularly scheduled for mose than 32 hours per week.

(b) Part Time - Emplnyce means the lollowing:
¢  Allcmployces regularly scheduled for 32 hours per week and less.

(c) Seasonal Employee
e Mocans 8 person preforming dutics where all of the following conditions apply:

(i) The durtion of the work is Tess than six (6) continuous months; and

{il) The employment is for the purpose of providing additional staffing during a loresexoble high-
volume peried (May |* - Oct 31¥) of the year; and

(i) The cmployee has received notice of a start and cnd dale in writing prior to the commencememt of
cmployment.

(iv) If rchired or the duration of the work is cxicnded beyond the six (6) month period the employce
shall be recognized as a full time or pan time cmployee.
(d) Term Employce

e Mecans a person enployed on a full lime basis or a part time basis where onc or more of the
following conditions apply:

(i) The person is back-filling for another person who is temporarily unable to pesform the dutics for
whaicver reason

(#) The function is new and is being set up on a trial basis
(iit) The work pertains o a specific project which is not of an ongoing nature
(Iv) M is forescen that the work will end on a known dtein the future

(v) The person is back-filling for another employue on a irial period as covered by articte (6:
prometions, transfers, layolT and secall

Prior to extending an employee beyond |18 months the cmployer and the union shall determine by mutual
agreement if the position shall be exiended or made into a regular position.



(c) Auxiliary On Call Employce (AOC)
*  Mcons a person whois called in to work occasionally on anemerpency cases when bargaining unit
members arc aotavailable. The person shall only work a maximum of 300 hours per year.
Reasonable e(Torts will be made to call bargaining unit members, in which case shall not displace
or reploce an employec in the oforesaid classification except in coses of emergency when regular

cmployees arc rot available. AOC hours and dates will be documented sad recorded in a logbook
and will be made ovailable upon request.

Sce 4.02 Performance of Bargaining Unit Work to include AOC

On-call employees are remuncrated for actual hours worked and are not eatitled to any benefits or

lcave provisions other than those agreed upon. Vacation pay at the spplicable rate will be added to
the basic hourly ratc of pay on a bi-weekly basis.

() “Employer™ means: the River View Hotel Incorporated,

() “Layofl” mcans acessation of employment as a result of a fack of, or reduction in, the amount of work required
1o be performed.

(h) “Lcave of Abscnce” meaas permission 1o be absent from duty.
(i) “May" shall be regarded os permissive, “shall” and “will" as imperative, and “should” as informative only.

(i) “Straight time ratc” meaas the opplicoble basic hourly rate of compensstion specified in this Agreemen,
exclusive of allowanccs.

(k) “Tire and one-half” mcans one and onc-hall times (1.5X) the Straight-time rate.

() “Represcaiative’” means an employee who has been clected or appoiniced as on in:a Steward or who represents
the Union ot meetings with management.

{m) “Resignation” means a voluntary notice given in writing by an employee to the Employer, that the employce is
cading his/her employment.

(n) “Abandonment™ means the fuifure of an employce to report for work for three (3) consccutive scheduted
working days without informing their employer for the reason for their absence. The presumption of

abandonment shall be reconsidered by the employer upon prescntation of evidence in person or by some other
means

2.02: Inlerpretations
Except as otherwise provided in this Agreement, expressions used in this Agreement:

{a) if defincd in thc Employment Standards Act, or in the Regulations thereof, have the same meaning as given 1o
them in the Employment Sindards Act; and

(b) If defined in the Interpretation Act, but not defincd clsewhere in this Agreement or in the Employment
Standards Act, or in the Regulistions thereof, have the same meaning as given to them in the Interpretation Act.
2.03: Number and Gender

Wherever the singular, plural, mascoline, feminine or ncuter is used throughowt this Agreement the same shall be

construcd as meaning the singular, plural, masculine, femining, neuter or body corporate whese the fact or context
requires this and  with regard to the provisians of this Agreement,
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Duragion and Integrity of Agreement

3.01: Effective Date and Duration

(n)

The tevms and conditions af this Agreement shall be effective from the date of watification or December 1,
2016, whichever occurs first, and shall cemain in full forceand effect fora term of 2 (¢wo) years, expiting
and shall semain in full force and effect until the Union shall give notice of sirike or the

Employer shall give natice of lockout, or the parties shall conclude a renewal or eevision of the Agreement, or a
new Collective Agreement.

(b) The employer agrees that it will not cnuse or direct any lockout of its employees during the term of this

(c)

(d)

(e)

n

@

agreement.

The union agrees that there will be no sirike, work stoppage, or slowdown during the term of this agreement.

The union agrees that if any such action takes place, it will repudiote it fosthwith and require the employces to
retumn to work.

During the period when negotiations ase being comjucted between the panies for the rencwal of this Agreement,
the prescnt Agreement shall continue in full force and effect until:

(1) the Union commences a legal strike; or
(i) the Employcr commeaces a legal lockout;
(i5i) Or the pastics enter into 2 new or further Agreement.

During the continuation peried provided in (b) above, neither party shall attempt to take any actlon or make any

changes in the terms and conditions of employment, which would be inconsistent with the express terms of this
Agreement

Notice lo commence collective bargaining mu st be in writien form and must be deliverad cither by registered

mail. or personally delivered. In the event that such notice is personally delivered, a delivery receipt must be
obuaincd.

Employces covered by this agreement shall have the right to refuse to cross a picket line. No employce shall be
disciplincd by the employer {or exe reising the right guarantecd in this clause,

3.02: Impact of Legislation

(a) The parntics rceognize and agree that they caneot be obligatcd or bound by any term, condition or provisiun,

which would be contrary to any existing Icgisiation or regulations passed pussuant thercto. In the event that any
term, condition or provision, or pan thereol, which is incorporated into this Agreement, whether by
inadvenence, error or misunderstanding, is in foct or in law contrary to such legislation os regulation, then such
tesm, condition or provision or pan thereof, is void ard of no effect.

(b) Indheevent legislation makes invalid any provision of this Agrecmend, the remaining provisions shall remain in

effect for the termof the Agreement. The Employer and the Union shall confer to seitle spon a mutually
agreeable provision to be substituted for the provision(s) so alicred or invalidated.

1



3.03: Techoological Cbange

Both partics recognize the overall advantages of technological change. Therefore, buth pastics will encourage and

promate technological change and improvements. In addition the parties agree to adhere 1o the provisions in the
Canada Lobour Code.

(a) With this view, and recognizing the exiensive lead time required for the selcction, provision aad iostalintion
al new equipment, software or materials, the Employer ngrees to provide ot least four (4) months, notice 1o

the Union of any major technological change which would result in changes in the employment status or in
this Agreement.

(b) Where the Employer has notified the Union that it intcnds to introduce (echnological change, the parties
undertake to meet within thiny (30) days for consultations in an effort to reach agreement on solutions and
administrative procedures to deal with problems arising from the iniended technological change.

{c) The Employcr shall make cvery reasonable cffort to continue to employ employees who would otherwise
become redundamt because of technological change.

(d) In cascs where employces may require retmining the Employer will make cvery reasonable cffort to offer
suftablc (raining courses.

3.04: Re-opener of Agrecment
This Agreement may be amended by mulual consent between the Employer and the Union.

3.05; Mutual Discussions

The Employer and the Union acknowlcdge the mutual benefits to be derived from dinlogue between the panics and
are prepared (o discuss motters of common interest.

12



Lpign Recognition and Related

4.01: Recegnition of Exclusive Bargaining Agent

(a) The Employcr recognizes the Union as the sofe and exclusive bargaining ngent as per The Canadian
Industrial Relations Board Certification Ordes 10548-U.

{b) For the purposces of this Agrecement, the terms “employce” or “employces™ shall be undersiood 1o mean

those persons employed by the Employer for whom the Union is the recognized bargaining agent in (a)
above

4.02: Perforaunce of Bargaining Unit Work

No person whose ccgular Job is not in the bargaining unit will work on any job for which rales arc established by this
Agreement, subject to the following excrpitons.

(a) Forthe purpose of instruction, or management training, in which case trainees shall not displace or replace

ony employee in the nfioresaid classifications except in coscs of emergency when regular employees ore not
availoble.

(b) The owncr and/or monager may collectively perfiorm bargaining unit work to a maximum of 40 houss per

werk during the winter scason from November 1% (o April 30* subject to anticle 21.04, with the exception
of nny classification with only onc employec

For the purposcs of this clouse, emergency shall be defined as; by request of o bargaining anit member
pesforming the same dulics as that are required by the employer to perform er where upon complction of alt

reasonable efforis by the employer to caRt in a bargaining unit member and no such employee is available.
The Empleyer will not reassign o bargaining unit memnber in order to perfiorm such work.

4.03: Union Buttons

The partics agree that all Union crployees are entitled to wear a Union Button on duty, provided that the

manner in which the hutton is worn shall not deteact from the style of the uniform or nermally wern by the
employee.

4.04: Union Investigation into the Standing of Employee's Conditions

(a) The Employer shall allow the properly autharized rcprosentative of the Union loinvestigate the standing of all
employees’ conditions, lo sec that this Agreement is being enforced. The Employer is entitled to require an
individual to substantiatc thut he/she is an authorized representative of the Union.,

(b) When access is required for purposcs of such investigation, the Union represeniaive will pravide forty cight
(48) hours’ notice inadvance 1o the employer

(¢) Access will not be unreasonably denicd by the Employer.

(d) The investigation must not result in any disruption with Uw Employer’s operations or affairs, and it must not
result in any employee or employets neglecting their work dutics and responsibilities.

(e) Thisrightisrestricied and limited to the investigation of all employecs covered by the cestification.

13



Adticle 3

5.01: Membership

(a) All employees who are now members of the Union or who may become members shall remain members in
good standing as a cordition of employment.

(b) Al} ncw employees shall be required to become members of the Union within thiny (30) doys after the datc of
initial employment,

(c) For the purpose of this Article, the teem “good standing™ is defined 10 refer only and be limited to the paysment
afl Union membership dues and initiation fecs,

§.02: New Employees

(a) The Employer agrecs to acquaint each new cmployee with the fiect that a collective agreement is in cffect, and
with the conditions of employment which are set out in this Anticle 5, and which dea) with Union Security and
the Check-off of Union Ducs. The Employer also agrees to advisc each acw employcc of the name and locstion
of the Shop Steward who is responsible fior his/her depaniment.

(b) The Bmplayer agrees that at ecach oricatation meeting which it holds for new employees, it will provide o

representative of the Union with the opportunityto addrness such new cmployecs for the purpase of acquainting
them with the obligations of an employce to the Union.

(c) Where for the pwpases of anicle (b), the Shop Chairperson or a Shap Steward attends on aricniation meeting
during his/her working hours; he/she shall sufficr no loss of pay. He/she shall, howe ver, not be paid overtime in
the event such atiendonce were 10 extend beyond the end of his/her scheduled shift, and he/she shall not be paid

for attendance at such meetings which are held outside histher working hours. Atiendance shall be subjeet to
operationnl requirements

5.03: Check off: Assignment of wages

(a) All ecmployces as a condition of employment shall sign an authorization of cheek off and a Union membership
opplication card within seven (7) days of hire. Subject to the provisions of the Canada Labour Code

{b) The Unionagrees to supply the Employcr with the nccessary assignmeat of wages forms. Such forms must

specifically awthorize the deduction of initiation fecs, Union ducs, fincs, assessmeals and dtears, as required by
Article 5.04,

14



5.04: Check-off: Process and Proceduce

(a)

)

(c)

(d)

(c)

U]

The Employer agrees to deduct initiotion fces, Union dues, fines, assessments and arrcars, upon receipt of the
opproprisle assignment of wages form, signed by cach employee.

Upon commencement of employment, cach new employee will be requircd to sign the appropriale assignment
of wagces form. In the event that the Employer’s files do not contain the necessary assignment of wuges for any

cxisting employee, such employees shall, upon demond, sign and present the epprogriate assignment of wages
form.

All monies deducted from cmployecs' camings pussunat 1o this Article, ase 1o be forwarded to the Financial
Secretary Treasurcr of UA Local 310, together with a list of employees 1o whom the monies are 10 be credited,

and the nomes, addresses and social insurance numbers of new Employees hired, on or before the 15th doy of
the month in which the monies were deducted.

It is the respansibility of the Union to advise the Employer in writirg as to the amount of moacy to be deducted
for initiation fecs, Union dues, fines, asscssments ond arrears, and of any changes in the amounts 1o be
deducied. In the cvent that any amount to be deducted is changed from the amounts specificd in the assignment

of wages form signed by the employees, the Employer can require the employees Lo sign ne w foros reflecting
the new amounits to be deducted, prior 1o making such deductions.

The Union r:cognizes and agrees that the Employer’s obligation to deduct such dues is expressly restricted 1o

maoking only such deductions as arc permitted by law, and as are authorized by the valid assignment ol wages
form exccuted by each employee.

In the e vent that the Union alleges any violation by the Employer of this Article, Notice of such alleged

violation shall be given to the Employer in wrlting. If the mattce is not resolved between the Employeraad the
Union, cithcr party may thea refer the issue directly to arbitration.

Union dues shall be $40.60 per month for full time employees,

Uunion dues shall be $30.00 per manth for part time, casnat, and tesm employees



Artlde 6
Labour Mpnagement Relptions

6.01: Shap Stewards

(a)

{b)

The Union is entitled 1o appoint or elect [rom amoag the employees a reasonable number of Shop Stewards,
provided that no more than one (1) Shop Steward is appointed or elected from cach depariment.

The duties of o Shop Steward shall be 10 assist in the reponting and resolution of all grievances within the
depaniment or departments for which he/she is responsible.

(c) The first obligation of any Shop Sieward is the fulfiliment of their respansibilitics as an cmployce. The Shop

(d)

(e)

U]

()

Steward is not casitled 1o cngage in Union activities during their working hours, other than for such involvement
as is necessary [or the reporting and resolution of grie vances.

Shop Steward may not leave his/her assigned work area for the puspases set out in this Anicle 6, without having
chtained prior permission from the employer. Such permission will not be unceasonably withheld.

The accessary time which is speat by the Shop Stewards during their regular working hours, for the seporting
aod resolution of grievances, or for attcadance at mectings specifically provided for in this Article 6, shall be
considered t0 he regular time worked fior all purposes covered by this Agreement, The Employer is aot
sesponsible for compensating time speat outside of regular hours.

Under no circumstances shall the Shop Stewand wake any aclion or issue any instruction which will interferc
with tiic operations or afTairs of the mployer, or with the management or ditection of the work force.

The Shop Steward shall not be discriminated against or disciplined for the proper performance of their dutics on
behalf of the Union.

6.04: Unlon Acccss o Work Premises

Upon forty cight (48) hours® notice the Employer shall permit access 1o its work premises of an accrediicd
Represcniative of the Union. The investigation shall not obsiruc) or interfere with business operations.

16



Anxticle 7
Hours of Work and Related.

7.01: Regular Hours of Work
The normal ssraight time hours of work assigned by the Employer shall conform to the following guidclines:
i. Not more than eight (8) hours in any one (1) day;
il. Not more than fonty (40) hours in ony seven (7) working day period.

Any hours which the Employer requires an employee to work, in excess of the above shalf be paid ot anc and
8 half times (1.5) the hourly rate,

7.02: Days of Rest

(a) Allcmployees shall receive two (2) consceutive days offin each seven (7) days, unless at the option of the
employee, applied for in writing, they may choose 10 have days off, not necessasily consecutive,

(b) Employces may opt 10 have non-constculive days ofT by providing the Employer with seven (7) days,
notice in writing prior to the schedule being posted, to be signcd by management,

{c) Should the cmployce opt to return 1o having two (2) consecutive days of l in cach seven (7) days, they shall
advisc theemployer and a copy to the Union with scven (7) days, notice in writing prior to the schedule
teing posted and the employer shall grant 1he request.

(d)} Al requests sholl be subject to operational requirements

7.03: Rest Periods

(a) All cmployces arc cntitled o rest periods as per current legisfation, and past practice.
(b) Past prociice is a hall hour paid break during the day, cither onc half bour or twg 15 minute breaks.

(c) Post practice is cntitled (0 employees who arc scheduled to work 5 hours or more on the day in which the
break is taken.

7.04: Work Schedules

The wark schedale shall be posted, at least seven (7) days prior to the commencesnent of the first shift of that
schedule, in a conspicuous plnce for all scheduled employees.

17



7.05: Changes in work schedules

(a) Incmergency situations which are beyond the control of the Employer, as in the case of the failurc of an

cmployee to repart for an assigned schedule, the Employer must provide notice at the carliest possible time
when choaging work schedules.

(b) Employees who become aware that they are not going to be able to report for work as scheduled, are obligated
10 provide the Employer with notice at the carliest possible time, or to have someane clse notify the Employer

on their behall, to allow the Employer time 1o cover the absence. Failure to do so will render the employce
subject to disciplinary action.

(c) Employces, whose schedules ase changed within twenty four (24) hours, cannot be disciplined if they sdvise
that they cannol comply with the changed starting and finishing times (os the first shifi of the new schedule.

{(d) Insitwmions where an employee has not been provided with notice of a change in their work schedule, or o

reasonable attempt was not made by the employer to notify them of the change in their work schedule, and the

cmployce reports as scheduled before the change, the employee may be provided with work and/or pay as
follows:

(1) wo (2) hours' pay or,
{ii) where the ecmployee commences work, 8 minimum of four (4) hours work and/or pay.

(e) If npaucrnof obuse is recognized, the Employermay require the provision of a medical certificote confisming
the Employec is or has been sick or unable to report for woske

7.06: Scheduling of overtime

(=) Inthe cvent that a regular scheduled employce is not able to report for their shift. or is unable to compleie theic
shift, management reseeves the right if available 1o perform their dwics on a icmporary basis if no other
cmployee (rom that depariment is available thai could perform their dutics ot a regular rate.

(b) When available overtime hours will be scheduled by scniority within the classification within the depanment.

(c) Where the employcr’s determination was made less than twesty-four (24) hours in advance of the oveime
shift, the cmployer shall not be required 1o call in a senior employee to work the oventlme if there is 8 junior
cmployce already at work and otherwise cligiblc to work the overtime hours as an cxtension of their shift.

7.07: Probation Period

Newly hired employees shall serve a probationary period as per Yukon Employment Standards Legislation.

7.08: No Guarantce of Hours
Nothing in this article is a guarantce of minimum or maximum hours of work.

Article 8
Emplover Directives

8.01: Employer Directives

The Employer shall provide the Union and its. Represcatative with a copy of all personacl directives which are
inicnded to clarily the interpretation or application of the Agreement.

18



Article 9
Scnjority

9,01: Seniority Entitlement Defined

(8) For the purposes of the Agreement, "classification scniority” shall be defined as an Employece's total length

of continuous service within his cusrent classification within a particular depariment in the Employer's
opcration. and shall be measured:

)} in the case of a regular employce, from the date when the employee entered their current
classification within their current department

(i in the case of a part time employee, by the total number of hours worked by the employee within
such department and classification

(b) Department: For thc purpose of this Agreement, the term *Deporiment’ shall be undersiood 1o mean those
depariments identificd within this Aprecment.

(c) Classification seniority shall be used to deteermine the order of layoff and secall within a classification
within a panticulor depasiment.

(d) Where an employee is regutarly scheduled in different classifications and/or departments the employec's

scniorily will accrue in the depastment and classifiention where most hours are worked.
() Inthe cvent that an employce is regularly scheduled 1o work an equal amount of hours in two different

classificotions, the employee can elect which classification they will accrue seniority. Onece the choice is
madcit cannot be aliered.

n

Annual vacation cntithizment will be determined by the employee's tolal years of service and the employce
shall be granted holidays according to that cstablished seniority.

(g) For the purposes of the Agreement, “deparimental seniority” shall be defined as an employet's 10tal length

of continuous service within a particular depariment in the Employcr’s operation, and shall be measured:

() in the casc of a regulor employee, from the date when the employce entered their cumrent
depariment

(ii) in the casc of a part time cmployce, by the total number of hours worked by the employee within
such depariment

9.02; Eligibility for Seniority Entitlement

(a) For the purposes of this Asticle 9.02(a), the meaning of “full time employces™ and “part-time emplnyees” shall
be in accordance with the definitions contained in Article 2 of the Agreement.

(b) A probationasy employee does not have seniority during the probation period, hut upon successful completion
of the probationary period seniority will be determined as follows:

i. For a Full-Time Employec from the date of hise
ii. Fora Pan-Time Employee for all hours worked

(c) Full 1ime employres shall possess scniority rights over part-time employees.
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9.03: Accrual of Seniority

{a) Seniority [or Part Time Employces shall be accrued on the basis of hours actually worked by each employee
andal} paid leaves as stipulated in this Collective Agreement.

(b) Regular employces will be granied seniority rights which are related 1o the date when he/she:

@ commenced their employment with the Employer;
(8) entered their current depariment;
(i) entered their carent classification.

9.04: Loss of Seniority

An employce will lose all their cmployment rights whese he/she:
(a) voluntarily terminates their employment

(b) is discharged for just and reasonable cause

(c) is on lay-off more than twelve (12) consecutive months

(d) does not return to work on the date: specified following an approved leave of absence. In situations beyond the
coaltrol of the employce, medical or otherwise, this shall not apply.

9.05: Senlority Lists

(a) The Employer aprees to post depurtimental seniority lists on or before the first day o f April and on or before the
first day of October in cach year. The Regular seniority lists shall contain the following information:

) thc cmployee's name

(ii) the date from which the employce's service seniority is calculated

(i) the employce's job classification

(iv) in the case of a regular cmployee, the date: from which his/her classificatlon seniority is calculated; or
(v) in the casc of a part time cmployee, the number of hours of classificotion seniosity accrued

(b) The seniority lists shall be posicd by the.Employcr for & minimum of thirty (30) days. Any objection to the

sccurscy of a posted seniority list must be lodged with the Employcr during the thirty (30) days in which the
lists are posted. Therealier, the posted lists will be deemed to be valid and correct for al) purposes of this
Apreement. Alter 30 days, costections will be made without monelary compeasation to the effiected employees.

(c) At the iime of posting, a copy of the scniority lists shall be given to the Shop Chairperson upon nequest.

(d) New employces will be added to the deparimental seniority lists upon completion of the probation period.

Seniority will be accrued from the commencement of employment.
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Acticle 10
Human Rights

10.01: Freedom fsom Discrimination

(s) The Union, the Employecr, and the employees agree that there shall be no discrimination, interference,
restriction, or coercion exercised or practiced with respect to any employee by reason of s3ce, national or
cthnic osigin, colour, religion, age, sex, sexual orientation, marital status, family status, disability, political
affiliation, ancestry, ethnic or linguistic background, origin, source of income, conviction for an offence

fior which a pardon has been granted, or union membership or activity or for excreising their rights under
the Agreement.

(b) The Employer shall make every reasonable clfort to find alicmate employment within its employ for on

employce who becomes unable to carry out their normal work functions as a result of a physical or mental
disability arising as a result of their employment with the Employer.

10.02: Frecdom from Harassment

“Personal Harassment” means any improper hchaviour by a person employed by the Employer that is direcied at and
offensive 1o another person employed by the Employer, and which the first person knew, or ought reasonably 1o
have known would be unwelcome. Personal harassment comprises objectionable conduct, comment or display that
demceans, belittles or causes personal humiliation or embarrassment 10 the recipicnt.

**Abuse of authority” means on individual’s improper use of power and inherent in the position held, by mcans of
intimidation, threats, blackmail or cocrcion. This compromises actions which endanger an employee's job,
undcrmine an employce's ability to perform the job or threatens the economic livelihood of an employee. However,
it shall not include legitimate excercise of an individual's supervisory power or authority.

""Sexual harassment" means any conduct, comment, gesture or contact of o sexual naturc

() thatis likely to cause offence or humiliation to any cmployee:

() thatmight, onreasonable grounds, be perceived by that employee as placing a condition of a sexual asture on
cmployment or on any opportunity for lraining or pramotion.

() The Employer will make cvery reasonable effon 1o ensure that no employee is subjected to sexual harassment.

(b) The Employer will lake such disciplinary measures as the Employer deems appropriale against any person
under the Employcr’s direction who subjects any employee to scxual harssment.

(¢} Complaints of sexual harassment shall be brought to the attention of the General Manager. An cmployee may

be assisted by the Union in making a complaini. If the General Manager is the subject of the complaint, it will
be brought 1o the attention of the Chiel Exccutive Officer.

(d) The Employer will not disclose the name of the complainant or the circumstances related to the complaint to

any pesson except where disclosure is necessary for the purposes of investigating the complaint or laking
disciplinary measures in relation therelo,
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10.03: Freedom from Workplace Violence

“Waorkplace violence” means any incident, in which an employee is abused, threatencd or assauliedduring the

course of their employment, and ircludes bul is not limited 1o all forms of harassment, bullying, imimidation and
imrusive behaviours of a physlcal or verbal nawre.

(a) The Employer will make every reasonable effort to ensure that no employee is subjected 10 workplace
violence.

(b) No employce shall be required to perform work at any worksite under circumstances of workplace violence
by third panies.

(c) The Employer will take such disciplinary measures as the Employer decms appropriate against any person
under the Employes's direction who subjects any employee to workplace violence.

(d) Complaints of workplace violenceshall be brought to the atteniion of the General Manoger. An employce
may be assisicd by the Union i n making a complaint. 1fthe Genesal Manager is the subject of the
complaint, it will be brought to the atiention ol the Chiel Executive Officer.

(e) The Employer will not disclose the name of the complainant or the circumsionces relaied to the complaint

to any person excepl whese disclosare is necessary for the purposes of investigating the complaint or laking
disciplinary measures in rclation thercto.

10.04: Religious Observance

An employce may, in accordarnce with the provisions of this Agrcement, request anaual leave, or leave without pay
in order to fulfill their religious obligations.
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Artide 11

11.01: Holidoys

The following days are designated paid holidays for employecs:
(=)

New Year’s Day

Good Friday

Victoria Day

Indigenous Day

Canada Day

Discovery Day

Labour Day

Thanksgiving Day

. Remembrance Day

10. Christmas Day

BN~

© NS

b

~

Any day proclaimed by the Government of Canada as o National Holiday or the Yukon Territorial
Goverament as a General Holiday other than a designated paid holiday mentioned in Clause 11.01(a)
above, shall be prockaimed as a designated paid holiday.

(¢) Where the Government of Canada or the Yukon Territorial Govemment changes the name of o

designated paid holiday mentioned in Clause 11.01 () above, the former iitle shafl be deemed 1o be

deleted and the new title of the National Holiday shall be decmed 10 be inserted into the Collective
Agreement.

11.02: Holiday Falling on a Day of Rest

When a day designated as a holiday under Clause 11.01 coincides with an employec's day of rest, the holiday shalt
be maved to the employce's (isst working day following their day of rest, or the employce may request and if
appwoved by the General Manager, will be given another day off a1 a mutually agreed date.

11.03: Eigibility for Holiday Pay

Clause 1.0 (granting of designated holidays) doces not apply to an employee who is absent withaut pay on both the
working day immediotely preceding an the working day fallawing the designated paid holiday, exiept in the case
of an cmployee who is granted leave without poy under the provisions of Article (8.

11.04: Holidsy During Leave of Absence

Whese a day that is a designated paid holiday for an employce falls within a period of leave with pay, the holiday
shall not count as a day ol leave.

11.05: Christamns and New Yeors

At the request of the employee, and where operational requirements permit, an employce shall not be required 10
work both Christimas and New Year's Day.



Gri 1 Actitcati

12.01: Gricvance and Arbitration:

"Grievance” means any difference by the persons bound by this Agreement concerning its interpretation,

application, operation or any alleged violakion thereof, including discbarge for cause allcged to be unjust by
the Union; and ""Porty” means of the parties {o this Agreement.

(a) No gricvance will be entertained by cither panty, unless provided in writing by the aggrieved party within thirty
(30) days of its occurrence, excepl that n prievance arisiog out of alleged unjust discharge must be instituted

within (iftcen (15) days of its occurrence. These time limits do not apply to wage claims.
(b) Matters to be deall with under this Article will normally be discussed during working hovrs.

(¢) The Union and the Employermutunlly agree that, when a grievance ariscs, coming under the tesms of this

Agrecment, it shall be taken up in the manner set out below. All gricvances shall be finally and conclusively
setiled.

(d) The Shop Sieward or Union Representative shall first discuss the grievaace with the Munoger and General
Manager and, if they agree, their decision will be final.

(c) Failing sciilement withinseven (7) days of a grievance, the panticulars thereol shall be sci out in writing by

cither party and shall be delivered to the ather party, ond they shall forthwith eonler upon the matier and, if they
agree, their decision shali be final.

(f) If the grievance is not scitled pursuant 1o the above within scven (7) days or any such longer times as the partics
agree to, both partics shall agree to refer the gricvance to an arbitrator identified in Letier of Understandiag #1.

() Enach party shall pay theis own costs and expenscs ol asbitrzition and one-hall of the expenses of the Arbitrator.
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Article 13

13.01: The Employer shall comply with ail applicable territorial health and salety legislation ond  regulations. All
staadards estblished under the legislation and regulations shall constitute minlmum acceploble practice.

13.02: Occupational Health and Sofety Act and Regulations

The Employer shall make availablke (o allemployces o curreat copy the OHSA and Regulations, and any Emplayer
policies pertaining to health and safety.

13.03: Right 10 Refuse Dangerous Work

An employce shall have the right 10 sefuse 1o work in unusually dangerous situations as described below:

(a) Anemployce may refuse to do any panticular act o series of acts at work which they have reasonable grounds
10 belicve are unusually dangerous to his health or safety, or the health or safety of any other person at the place
of employment, until sufTicient steps bave been taken 1o satisfy them otherwise, or uniil o safety oflicer
appointed under the Occupational Healih and Safety Act or their designated representative has investigated the

mattcr and odviscd them otherwise. "Ususually dangerous™ has the same meaning ns “unusual danger® in the
OHSA.

(b) No loss of wages or discriminatory action shall be taken against any worker by reasca of the fact that he
exercised the right conficrred upon him/her in Clause 13.03 (a). No other employee shall be assigned to use or

operaic any machine, device, materiol or thing or perfosm any part of the work which is being investigated
pending resoiution of the situation.

13.04: First Aid Training

The Employer will offer Salety First Aid courses ta all employces required to hold cenificalcs pursuant to the
QOccupational Health and Safety Act, including refreshier courses required to muintain a valid certificale, at the

Employce's expense. Employecs iaking first aid wraining shall be granted leave with pay for the duration of the
courses.

13,08:; First Aid Kits

The Employcr will provide and maimain in good condition first aid kits in appropriate locations on the Employer's
premises.

13.06: Teansportation of Injured Workers

The Employer shall provide, at no expense lo the employee, appropriate transportation (o the ncarest medical
practitioner, medical facility or rursing stalion, and from there Lo their hame or place of work depending on the
decision of the aticading medical practitioner, when such scrvices are immediately required by an employec as a
result of injury or serious ailment occurring in the workplace, [f the employee receives compensation from any
source for Lransportation costs arising under this clause, the Employer may recover that amount from the employee.
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13.07: Protective Clothing and Equipment

The Employer shall provide and pay for all protective devices, clothing and other equipment nccessary to properly
pratect employees from in jury and unhealthy conditions. The Employes shall make provisions for the proper
cleaning and mainsenance of all sofety equipment, devices and clothing at no cost 10 the employces.

13.08: Occupatiooal Health Examinations

Where the Employer requires an employce 10 undergo an occupational health examination by a qualified practitioner
the employee shall be granted leave with pay (o aticnd the examination. All cxamination costs will be the
responsibility of the Employer.

13.09: Access (o Health Exomination Information

The employce shall have access 1o all occupmiional health information resulting from or relaied to their oceupational

health examination, and such information shall be maintained in a confidential manner and netained within the
medical community.

13.10: Security Training

Verbal Sclf-Defence Troining shall be provided by the employer for employces working undee circumstances whene
workplace violence may oceur.

(a) The Employer will provide a detailed oficntation with a person accredited with a “Verbal Judo™ centificale
1o ol front desk cmploycees,

(b) All other employces without this oricatation shall not be put in a situation where the truining may be
necessary.
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14.01: Employee Review

The Employer’s scpresentative who reviews an employee’s performance must havis observed the employee’s
performance for at least one-hatf (%) of the period for which the employee’s performance is cvaluated or have input
from another person who has so observed the employee.

(a) Anannual formal seview ol an employee’s performance will be completed annually prior to the
cmployee's increment date The employee will be given the opportimity to discuss and then sign the review
form in question (o indicate that its conicnts have been read and undersiood. The employee shall also be

glven the opportunity to provide written comments o be attiached to their performumee appraisal and may
oddcess any foctual inaccuracics in his/er performance appraisal.

(b) The formal review of on employee’s performance shall also incorporate an oppontunily for the etmployee (o
siate hisMer carcer development goals. Subject to operational requirements, every effont will be made to
develop the carcer potential of the employee through training, in-service Irining, retraining, or any ather
facets of cwrcer development which may be available and asc related to the duics of his/her position.

14.02: Employce Files

The Employer agrees not to introduce as evidence in the casc of promotional opporiunitics or disciplinary actionany
document from the file of an employee, the cxisteace of which the employce was nat made aware by the provision
of a copy thercof ot the time of filing or within five (5) wosking days therealier.

(o) Any document or writlen sinicment rchated to disciplinary action, which may have been placed on the
personnel file of an employee, shail become null and void and not used in any future disciplinary decision
aficr the cmployee attains a clear work record for thirty six (36) months from the time of the last notice.

(b) Any formal disciplinary notice that became null and void shall be placed in a sealed envelope and e ina

scparale file that only the employce or the Vice President of Business Development may open. In the latter
sliuation, a reasonable effort will be made to open the scaled envelope with the cmployce’s knowledge.

(c) Upon writicn request of an employce the persoanel file ol that employee shall be made available [or his
cxaminalion atl reasonabie times in the presence of an authorized representative of the Employer.

(d) The Employer agreesthat there will be only onre file kept for cach employee

14.03: Disciplinary Meetings

Where on cmployee is required o atiend o meeting with the Employer 10 deal with matters that ase of a disciplinary
nature, the employee shall have the right lohave a Representative of the Union in atiendance. The Employer must

advisc the employce of his right 10 be accompanicd by his Representative ot least one (1) day in advance of said
mecting.
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14.04: Discharge and Discipline
The principle of progressive discipline is recognized by both parties.
(s) Where an employce is ta be disciplined, the Employer shall aotify the ecmployee at a meeting. Prior to the

meeting, the Employer will notify the employee of his/ber right 1o have a Representative ofthe Union in

attendonce. The reasons for the discipline shall be provided 10 the employce in sufficient detail thot the
cmployec may defend himscll/hersell against it,

(b) When circumstances are such that the Union Representative was niot available or the cmployce did not

rcquest the alteadance of a Union Representative, the Employer shall notify the appropriate Usion
Representative when discipline occuss.

(c) Discipline, including discharge, shall be subject to just cause. Subject 10 prohationary periad

Article 15
Anousl Vacgtions

15.01: Casual Employees and Employces with Less Than One Yenar of Service

(a) Casual employces and other employees with less than one year of completed service will reccive annual
vacalion pay in sccordance with the provisions ol applicable legisiation.

(b) Casval employces will receive any annual vacation pay to which they arc entitied with their regular pay
cheques for each pay period.

15.02: Employees wilth Oae or Mort Year of Coatinuous Service

(a) Employees arc entited to elther paid snnual vacation tlime or annual vacation pay, sccocding to their
completed years of consecutive service, calculated from their date of hire, as follows:

Years of Vacation or Vacation
Conseculive Service Time Pay
Years 1,2,3,and 4 2 weeks 4%

5 ycars, and up 3 weeks 6%

Annual vacation pay shall be accrued in an employce's account and paid as follows:
4% of Gross Earnings [or the years |, 2, 3, ond 4;

6% of Gross Earnings (or the ycors 5, and up

(b) “Gross carings” as used herein, shall be undersiood 1o mean the Lotal eamings realized by on
employee [rom the payment of wage rates for straight time, overtime, and stalutary haliday pay.

(c) Any employee will be entliled o receive their annual vacation pay on the lost pay daoy immedioicly

preceding their annual vacation, providing they file an application in writing at least fourteen (14)
calendar doys in advance of such pay dny.
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15.03: Applications for Annual Vacations

(a) All applications for annual vacation shall be filed with the Employer in writing. Upon reccipt of any
such written application the Employer shall respond in writing, indicating whether or not the
application has been granted. The Employer shal! respond within tca (10) calendor days.

(b) 1F the application in (a) above is not granted, reasons for such non-appraval shall be provided.

15.04: Preference for Annual Vacation by Seniority

(0) Subject only to the provisions of paragraph (b), a senior employce shall not be entitied to have any
prefercace over junior employces with respect 10 any opplication filed.

(b) Preference will be given tothose which are first received, provided that where mone than one such

application is received on the same day for the same time period, preference will be given 1o the senior
employee.

15.05: Annual Vacation (o be taken within Time Limits

(n) Subject to the provisions of paragraph (b), an cmployue must take the annval vocalion 1o which he/she

is entitled, not later than twelve {12) months after the anniversary date upon which they became
entitled 1o it.

(b) Ancmployce may aot defier any of their annual vacation entitlement beyond the limit of twelve (12)
months established in paragraph (), except with the express writicn consent of the Employer. In order
10 be considered for a defesral, the employce must apply in writing prior to the expiry of the said
twelve (12) months, and must provide valid reasons for seeking an exception to the general rufe that
unnual vacations should be taken within the time limit established herein.

(c) The Employcr shallrespond in writing 1o any such application within ten (10) calendar days, and shall
not unrcasonably withhold consent.

(d) Inanycasc where:

(I) thecmployce has not taken all of his/her annual vacation entitlement prior 10 the expiry of the
time limil established in parograph (a), and

(1) the Employer has not conseated in writing (o permit the deficrral of the outstanding portion of
his/her entitfement the employee shall be required 10 take such outstanding annual vacarion
cntitlement within the twelve (12) months immediatcly following the expiry of the time limit
cstablished by paragraph (), and at a time to be determined by the Employer.
Notwithstanding its right to determine the time at which such nonconliorming annual vacation

entitlernent is to be taken by an cmployee, the Employer will endeavor 1o comply with the
cmployee’s preference.

(c) In ony case where the Employer has conseated to the deferral of an employec’s vacation, such
cmployee may cxercisc scniority preference over junior employees within their department, with
respect (o the defersed vacation entitlement,

(f) Inanycasc where the Union notifics the Employer in writing that the senior employ-ces within a
depariment have agreed to permit a junior employee 1o select their annual vacations ahead of them the
Employer will honour such agreement, and will permit the junior employee to selcct the combination

of aurrent and deferred annual vacations at a time which, subject 10 the restriclions imposed by this
Article 15, is of their choosing.
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Acticle 16
Promotions Transfers Lay-Off and Recall

16.01: Vacant Pasitions and Job Postings:

All new or vacant positions within the bargaining unit shall be posted internally and externally for a period of two
weeks be fore the position is awarded. The posting shall be visible and accessible for cach bargaining unit member to
read. The job posting shall state the job classification. rate of pay and required qualifications of the job. Preference
where possible shall be given 1o a bargaining unit member under this Anicle.

(a) Inchaosing between candidates the ecmployer shall select the bestqualificd candidate. Qualifications to be
determined based on the lollowing criteria as required by the position:

(i) Knowledge:
(i) Skils;

(lii) Education;
{iv) Expericnce;
(v) Sulwbility.

{b) When iwo or more condidates are relatively equal seniority shall be the governing factor.

16.02: Translers

(a) Transfers offiercd by the Employer firom one depariment 10 another will ke place oaly with the consent of
the employce.

(b) Translcrs from one depariment to another cannot take place unless there s a vacancy or a new position hos
been created, and ao employee will be laid of f because of such transfer.

16.03: Promotion and Teansfer Trinl Pesiod

(a) Any cmployce, who is grantcd a promotion or transier appointment by the Employer, shall be on a trial
period for up to nincty (90) calendar days. During this trial period, the employec must demonstrate that

they can satisfy the requircments of the work performance criteria for the job, to the satisfaction of the
Employer.

(b) Should thc employee be unable to sotisfy the requirements of the work performance criteria in the rial
period, or should they decide during the trial period thot he/she docs not want 1o continue in the job then
the employee may be returned 10 their former job. In such cases, the Employer shall have the right to
require all employces who changed job positions in consequence of the pramotion or traasfer, to move back
into their job positions and wage rates, which they eccupied prior to the pramotion or transfer.
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16.04: Demotions and Seniocity

When lay-offs occur within any depariment, the last employee hired shall be the firstemployce to be laid off.. based
on length of service within the panticular classification, it being understood that:

(s) employees in a higher classification may be demoted to a lower classification and
(b) an employce who has been promoted from one classification o another and subscquently demoted to the lower

classification shall within that lower classification have seniority nccording to length of service in the

department and shall, il a lay-off occurs, be laid of [ accordingly and shall be recnlled in inverse ocder to that in
which he/she was 1aid off.

16.05: Lay-Off and Recal Procedure

(a) When lay-off occors within a department, the employce with the lcast seniority within the ponticular
classification shall be the first laid off.

(b) Employces who restrict their ovailability for hours of work or work schedules will nat be protected by their
seniority for recall.

(c) Ancmplayee who has been laid off and wishes to be recalled must ensure that the Employer has a current
phonc number and address for purposes of recall. Failure on the part of the employee 10 provide this
information may result in the employee forfciting their recall rights.

(d) The Employer agrees that recalil notification will be by direct contact (including personal contact and iclephone
contact), or regisicred mail. Any employce fafling 10 report for duty within sixty (60) hours without just cause.

cxcluding Saturday and Sunday from the time of such notification, shall he considered 1a have resigned without
notice.

16.06: Payment of Wages upan Discharge, Lay-Off or Resignation

(a) Whea an employce resigns, the Employer will pay all wages owing to the employee within five (5) working
days of the date of their fesignation.

(b) When an employee is laid off or discharged, the Employer shall pay all wages owing to them within forty cight
(48) hours, exclusive of holidays/weekends.

(c) When an employec is laid off or discharged, the Employer will provide the employce with an E.l. "Record of
Employment”™ form which will indicate the rcason for the s separation [rom employment.

Article 17
Gratully rsement

17.0t: Grotuity Dishursement

The partics agree 1o continue the practice in place on the date of certification.
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Article |18

18.03: Leave of Absence: Employee Elected to Union Office

(a) The Employer shall grant an unpaid Jcave of absence to an employce who is appolnted or clected 1o a Union
Office for a period ol up to and iacluding Three (3) ycars.

(b) A request for such anapproved keave must be given to the Employcr by the Union, in writing at Jeast thirty (30)

calendar days prior to the commencement of such leave, on Union letterhcad and signed by an Officer of the
Union.

{c) Ancmployce who obtains such a leave ol abscnce shall retusn to theis employment within thirty (30) calendar
days afiter the completion of their employment with the Union.

(d) The Employecr is nol obligated 10 grant such teave to more than one ecmployce al a tlime from any onc
dcpartment.

(e} All requests for leave must state a clear stast and cnd date for prosed Jcave.

18.02: Lcave of Absence: Union Conventions and Educational Programs

(a) Subject to the requirements of paragraph (c), the Employer, upan seceipt of written notice from the Union, shall
grant leave of absence without pay (o employees who:

(i) have been clected asdelegoies to atticnd Union conventions;
(li) have been oppointed to act as members of the Union®s ncgotiating commiticc:

(iii) have been clecied as members of the Unjon’s Executive Board; or

(iv) have been selected by the Union to atiend bona fide shop sieward education programs of up 1o five (5)
working days.

(b) The Employer may grant furthes unpaid lcaves of absence to employces for the purpose of attending mutually
agteed upon educatlonnl programs within the hospitality industry. Writica applications for such leave must be
reccived ot least fourteen ( 14) days prior (0 the commencement of such leaves.

(c) The Employeris not obligated to grant any leave pursuant to this Arnicle 18.02 to more than onc cmployce ata
time from any one deparumnent.

(d) Wrinen natice shall be given at lcast fourtecn (14) calendar days prior 10 the commencement of any leave
gronted pursuant to this Article 18.02.
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18.03: Maternity Leave and Parental and Adoption Benefits

All employees will be afforded all benefits of Maternity, Adoption and Parental Leave in sccardance with
Employment Standsrds Legisiation.

(a) Anemployce, who has been granted a leave of abseace pussuant to this Asiicle, shall continue fo accrue

scniority on the basis of thosc hours which the employce would have worked during the period of the l:ave
of absence.

(b) The period of service af an employee who has heen granted a leave of absence pursuant to this Ariicle,
shall be considered to have been unintcrrupied for purposes of determining anaual vacation entillement.

1B.84: Leave for Military Service

Members of the Union called up for the Military, Air Force or Naval Services, Red Cross or other combat relicf
service of Canada during the life of this Agreement will be considered on leave of absence and be returned to their

former position upon hoaourable discharge from the service, provided they are physically and mentally capable and
make application within two (2) months.

18.05: Special Leave with Pay

Special Leave with pay shall be granicd to an Employee with one (1) year of continuous service ond used for the
following pusposcs.

{n) Upon bercavement (and within 13 mounths of the death), orimmincnt bereavement, of an immediate family
member (defined in Anticle 18.05 (a) (i) below), and within a period of twenty-four (24) months (rom the

date of the death, lor the purpose of atiending a potlatch related to the death. Up to two (2) days leave with
pay shall be granted.

(i) Immediate family is defined as a mother, father, sisicr, brother (or alicmately stepfather,
sticpmother, or fosier parent), spouse, son, daughter, siepchild or ward of the regular
employce, son-in law, daughter-in-law, grandpacent and grandchild.

(b) Where an Employce is required to travel outside the Whitchorse prea for bercavement purpases, up 1o two
(2) more days Special Leave with Pay shall be granted.

(c) When an employec's spouse or dependent child require assistance to travel 1o Whitchorse or a facility
outside the Yukon to seck emergency medical or dental treatment or to visit a non-resident medical

specialist, and i( it is not possible for the employce’s dependani(s) to seck treatment or an appointment in
the employee’s area. Up to two (2) days lcave with pay shafl be granted.

(@) The employce shall provide necessary proof of the aced for or the utilization of leave under this Article.
cxcluding leave pursuant to Anicle 18.05.

(c) An cmployee is noi cligible for Speeial Leave with pay for any period during which he/she is on leave of
absence without pay or under suspension.
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18.06: Imjury on Duty Leave

(=) A permanent employce shall be granicd Injury-On-Duty Leave with pay for a maximum of four (4) weeks
when the Yukon Workess’ Compensation Health ond Salety Board (YW CH&SB) has determincd that they

are unable 10 perfiorm their dutics because of any injury accidentally received at work or illness resuliing
from the nature of their job.

(i) Where paid Injury-On-Duty Leave is granted, the cmployee shall assign or pay the Employer all
paymeni or comgpensation (or Joss of wages sccei ved from the YWCH&SB cavering that period.

(ii) Atthc end of the paid Injury-On-Duty Leave period, the employec will be granted unpaid Injury-On-
Duty leave fior such time as they are in receipt of YWCH&SB compensation benelits.

(b) All leave and benefits will remain as acerued while a permancat employee is absent on Injury-On- Duty
leave, however while on unpaid Injury-On-Duly leave the employce will not accrue sick, special or
vacation lcave. Time spent on Injury-On-Duty leave will be deducted from accrual for travel all owance and

length of cmployment calculations. The employce may request payout of accrucd bencfits such as vacation
puy or banked time whilc they asc on lcave.

() When an employee has been granted sick leave with pay and YWCH&SB compensation is subscquently
approved for the same injury or illncss, the employce shall assign or pay lo the Employer all payment or

compensation received from the YWCH&SB covering thal period and  the sick leawve shall be credited back
to the employce.

18.07: General Limitations on Leaves of Absence

(a) Al leaves ol obsence provided for in this Agreecment are leaves without pay, unless it is specifically
provided in the appropriate article that the panicular Icave of absence is 1o be granted with pay.

{b) Leaves of absence other than those specifically provided for in this Agrecment may be granted to

employces where it is deemed appropriate (o do so by the Employer, but the granting of such leaves is
within the discretion of the Employer. The grinting of such lcave will be in wriling.

Article 19
Bonsfits
19.01: Bencfits Packnge

As per atiached Letter of Understanding #3 on page 41.

Article 20
Supervisory Dilferentig}

20.01: Supesvisory Differential
(0) A supervisory differential shall be paid to an employce in the bargaining unit who is asked to perform
duties of a supervisory nane, dirccily in the absence of a supcrvisor who regularly would be present

during thosc hours. Such agreement must be confirmed in advance between the employer and employee
beflore supervisary differential will be awarded.

(b) The employce shall seceive an addnional one dollar per hour (S1.00) or portion thescof for pesforming such
duties.
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Atigls 21,
JobSecusity, Lav-gf/Recall

21.02: Job Security:

(a) During the life of this agreement, the employer will make cvery reasonable effort 1o provide continued
employment for full-time and pani-time cmployees, excluding tcem, scasonal and AOC employees. Should
o re-organization occur every reasonable effiont will be made to provide aliernate employment opporiunitics
to the affectied employees at equivalent lcvels within the some eographic region. The employer will
provide retraining os analternative lo layolT when a vacancy cxists and the employce can demonsirate an
aplitude to meet the new job requirements within o reasonable period of time.

(b} The cmployer further agrees that during the life of this agrecment full-time and part-time employces,

cxcluding \crm, scasonal and AOC employecs, will not be laid off or have their hours reduced as a result of
the employer contracting out wosk.

(c) Nothing in this ecticle is a guarantce of minimum or maximum hours of work.

21.02: Notice of lay-off and Severance Pay

(a) Noiwithstanding ony other provision in this agreement, when, at the dircction of the Employer a paosition is
climinaicd or the hours of work are reduced by more than 40% the employer will provide the affected
employce(s) who have passed their probationary period with writien notice of lay-off.

iv.

vi.

vii.

viii.

two weeks' niotice in writing to the employecs whose period of employment is less than one year;

thece weeks' notice in writing 1o the employce whose period of employment is one year or more
but less than three years;

four weeks® notice in writing to the employce whosc period of employment is three years or more
but less than four years;

five wecks' notice in writing to the employee whose pesiod of employment is four ycars or more
but less than five years;

six weeks' notice in writing to the employce whose period of employment is five years or more
but Jess than six years;

scven weeks' notice in writing to the employee whose period of employment s six years or mose
but less than seven years;

cight weeks' notice in wriling 10 the employee whose period of employment is seven years or
more but less thancight years;

ninc weeks' natice in wriling to the employee whose period of employment is eight years or more.

(b) In lieu of writien natice, or in any combination thereof,, the cmployer may opt to pay the employee
termination pay in an amount equal to the amount that the employee would have been entided 1o receive as
their regular wages for their normal hours of work for the period prescribed by section 21.02(a), except
where the loid off employee exercises their right 10 bump another employce in accordance with the
provisions of article 21,06 in which case the employce has no entitlement to pay under this article.
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21.03; Lay-ofl

For the purposc of this anicle, layofl means the termination or seduction of mose than 40% of working hours per

weck ol an employce’s employment as aresult of o lack of. or a reduction in, the amount of work required to be
performed, or as a result of being bumped.

21.04: Seniority:

(a) When a nced 10 do a lay-ofl is identified, il the experience, qualifications, ability, and suitability are
relatively equal. the employee with the least seniority will be designated for loyoll

(b) A full-time or part-time employee who has becn given layofT notice or who has been bumped by anather
cmploycc has the right 10 excrelses seniority and is entitled to provisions of this article

(c) Scaiosity for o basgaining unit member shall be the total number of cominuous day’s scevice (rounded to
the ncarcst hall day) an employce has been employed by the employer. Notwithstanding nay other
provision of this agrecnent, approved leaves of absence with or without pay shall not interrupt continuous
scrvice for the purposc of cakculating seniority.

(d) Anemployec's length of scrvice sholl be maintained while on the recall list

21.05: Recall:

{a) Employecs on the recall list shall be recalled, in accardance with their seniority, provided they have the
nucessary ohility, qualifications and experience to do the available work.

(b) Anemplayee laid off will remain on the recall list for a period of 18 months commencing with the date of
layoff.

(c} Ancmployee reealled shall not be required 1o serve a new probationary period,
(d) Where an employec refuscs a recall 1o o comparable regular position of equivalent hours to the position
held prior to the layofY, the local union will be notificd. Where the same employce refuscs o subscquent

recall to o comparable permtancnt position of cquivalent hours 1o the position during the same recall period,
the cmployec’s recall rights will be ierminated unless the partics mutually agree otherwise
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21.06: Alternatives to layafT:

(a)

&)

(c)

(d)

(e)

N

(8

An employee who has been given notice of layoff or who has been bumped, and who has the necessary
cxpericnece, qualifications, ability, and suitability. has the right to displace another employce within the
same or the next two lower poy levels and reccive the appropriate classification raie of pay.

‘The decision to bump another employce must be made within fifteen (15) working days of the notice of
layoff.

As 1n alicrnative o layofT the employer will provide retraining to an employee where a vacancy cxists and

the employce can demonstrale an aptitude (o meet the new joh requirements within a reasonable peried of
time.

As an alieenative to layolf, the employer will consider requests for “job sharing” where the employecs
dircetly concerned agree to participate, where the cducational and/or support services are not diminished,
and where these are no significant additional costs 10 the employer.

As an alicenative 1o layolT and where there is a reasonabie expeciation that the employee will benefit from o
lcave of absence and there is an expectation by the cmplaycr that the employec will be recalled to work,
then o request for a leave of abseace will be considered. Where leave is granted then recall rights will
commence upon expiration of the lcave,

As an alicenative 10 recall, bumping and other provisions of article 21 the employer may offer a sum of
money in cxchonge for an employce’s rights under this article.

In circumstances where an employce’s hours have been decreased, it is agreed that the employee shall have
first claim on returning to Mull time.

(1) Where there is a reinstatement of the former work or,

() Where similor dutics can be assigned on an operationally feasible basis, where the educational and
or support services are aat diminished, and where there are no significant additional costs to the

employer. In the cose of instruction, the affeeted instructor must puss<s the ability, qualifications
and expericnce to tench the reievant subjects.
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Agicle 22

22.01: Upan completion of the probationary period and upon writlen request of the employee, an amount of
$1200.00 will be identificd ag the Nortbern Travel Allowance and identiied as such on the monthly pay slips and
T4 slip. This amount may be increased by an additional $1200.00 for an employee spouse and cach dependent
child. The monies referred 1o in this Article ase inclusive of salary or hourly rate of pay and not additional monies.

Article 23
CasvolTerm/AQC Employee

23,01: Unless othcrwisc stated oll the provisions of the Collective A grecment apply to both Casual and Term
Employcesexeepl for the following provisions:

(0) Articlc 9: Scniority (spplics to date of hire if thu Casual is made a Regular Employcce)
(b) Anicle 15.02, .03, .04, .05

{c) Anticle 18: (cxcept 18.11 Speciad Leave)

(d) Anicle 22: Job Security/Lay-ofi/Recall
23,02: Unless atherwise stated all provisions of the Collcctive Agreement apply to Term Employces except for the
following provisions;

Anrticlc 22: Job Sccurity/Lay-ofl/Recall.

Article 24
Event of @ Sale
24.01:

(o) Inthe cvent of a sale of the business, the new owncr(s) andfor their immediate family may perfornn
bargaining member work up.

() this work shall be 10 o maximum of four (4) positions and;

(ii) sholl not excced more than one (1) person per clissification.

(ifi) owner(s) and/or their immediate family shall not be subject to the terms and conditions of the
Collective Agreement.

(b) While excreising this clause if a nced 10 do lnyoff(s) is identified the most junior employcec(s) sholl be
designated first,
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Article25
ent of W

25.01:

(a)Employees will be paid every two (2) weeks. Payment shalt be based on the
fourteen (14) days prlor with cut-off belng Saturday at midnight. Payment will
be made on midnight Thursday of every second week If direct deposit is the
method of payment. Cheques are to be made avallable to the employee the

Friday following cut-off. In the event of a holiday falling on that day, the day
previous to such holiday shall be the pay day.

(b)Employees must be pald wages in full at time of discharge or termination, on
the job, or arrangements made whereby a cheque will be malled to them no
later than five (5) working days hence.

(c)The Employer wlll provide a separate or detachable itemized statement with
each pay. This statement shall show the number of hours at straight time and
at overtime wage rates, and total deductions from the amount earmed.

(d)Any Employer, who wishes to mail Employees’ cheques or deposit it direct to
any bank, must have the consent of the Employee.

Pay Grid

Step 1 Step 2 Step 3 Step 4 Step
FD/HK/K

$13.50 $13.75 $14.00 14.25 $15.00
Note: Kitchen IN/A at this time

I
Full time Maintenance

$ 16001}S 1650 [§ 1675 [$ 1700 |[§ 17.75 |
Maintenance Assistant

$ 1400 S 1425 [$§ 1450 |[§ RIS 13 1550 |
Grounds

S 120 T1280 {$ I3 S 1350 | $§ 14350 |
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Box Grid Nates

1. Employees shall move from step one (1) through step five (5) annually upon their anniversary
date of hire. Such increases are subject to satisfactory job performaance in their position.

19

Employees shall be placed on the grid following ratification by parties, based on the application
of pay grid note one (1) abave.

3. Employees who earn a wage rate grester than that provided for in the above paragraphs, shall be
covered by green circling pratection (they shall maintain their higher rate and receive any wage
increase negotinted between the panies that affect the Pay Grid).

Implementation and Economic Increases

The Grid will be effective upon date of ratification or December 1, 2016, whichever comes first.

fncreases will be retroactive to December ¥, 2016 and any green circled employees will seceive fifly
cents ($0.50) an hour above their current wage.

All other employees hired prior (o June 1%, 2017 and employed at the date of ratification shall receive a
gift card for two hundred dollars ($200.00) for full-time employees and one hundred dollars ($100.00) for
pan-time employees. Gift cards will be Walmart gifi cards.
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Letter of Understanding #1

The parties ogree that with regard (o grievances pursuant to Asticle 12 and other scctions of the Collective
Agrcement that may require arbitration, the following persons are accepiable as Arbitrators: Jane Emrich, Brian
Keller, Owea Shime, Don Munroc, Judi Korbin, or other names the partics moy mutually agree t0.

Letter of Understending # 2
Del Salory Leave P

The parties agree (o meet during the life of the Collective Agreement to discuss the possibility of introducing a
Deferred Salary Leave Plan Palicy during the life of the Colleclive Agreement.

Letter of Understanding #3
Health god Welfare Plan

Employces in guod stamling with UA Local 310 may be members of the Yukon Building Teades Health and Wellare
Plan.

Employces shall be responsible for the payment of monthly premiums fior their chosen service, plus an
administration fee of $20.00 per month,

Members must be up to date withtheie union dues 1o UA Locat 310 for the month in which premiums are paitl,

An application foem must be (illcd out and on file af the Union Hall 1o be cligible fior this option.

t f erst
Unifogms

In the cvent the Employer intraduces a uniform policy fier the Employees in the bargaining unit in whule or in part,
the parties agree 10 meet and discuss thwe application and content of the policy.

The parties agree meaaingful consulintions will take place prior to the introduction of the policy.
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Signing Sheet

Signed on behalf of the Employer Signed on behalf of the Union
4
Title Tiile

C/Z/.L g

Witnessed by

Dnteol'slgning:v FTEmMBER IJ{'/@O(’]
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