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ARTICLE 3: CHANGE IN COLLECTIVE AGREEMENT

3.01

Any changes deemed necessary in this Collective Agreement may be made in
writing by mutual agreement between the Parties at any time during the existence
of this Collective Agreement, and shall form part of this Collective Agreement.

ARTICLE 4: UNION RECOGNITION

4.01

4.02

4.03

4.04

4.05

The Employer recognizes the Union as the sole bargaining agent for:

(a) The Employees covered by this Collective Agreement as described in
Certificate 198-2001 of the Labour Relations Board, issued pursuant to
the Labour Relations Code and amendments thereto.

No Employee shall be required or permitted to make any written or verbal
agreement, which may be in conflict with the terms of this Collective Agreement.

The Parties shall exchange lists of designated persons who may generate or
receive correspondence arising out of the administration of this Collective
Agreement. This list of designated persons shall be updated as changes occur.

Persons whose jobs are not in the bargaining unit shall not work on a job which
is included in the bargaining unit, except for purposes of instruction, in an
emergency, of when Regular Employees are not available and, provided, that
the act of performing the aforementioned work does not reduce the hours of
work or pay of any Regular Employee.

The Employer recognizes that the Union or an Employee may have the assistance
of a CUPE National or Regional Representative during communications with the
Employer, and in exercising its rights as outlined in this Collective Agreement.

ARTICLE 5: UNION MEMBERSHIP, SECURITY & CHECKOFF

5.01

5.02

Membership in the Union shall be voluntary on the part of each Employee. All
Employees covered by this Collective Agreement who are members of the Union
at the time of the signing of this Collective Agreement, or who in the future decide
to become members of the Union, shall, as a condition of employment, maintain
their membership in the Union during the life of this Collective Agreement.

The Employer shall deduct from the wages of Employees covered by this
Collective Agreement an amount equal to the monthly Union dues in a manner
that is in keeping with the payroll system in effect for the Employer. Such
deductions shall be forwarded to the Secretary Treasurer of the Union not later
than the fifteenth (15™) day of the following month in which the dues were
deducted. Such deductions shall be accompanied by a list that shall indicate
each Employee’s name and the amount deducted from each Employee.
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(2) unwelcome remarks, jokes, innuendoes or taunting about a
person’s body, attire, age, marital status, ethnic or national origin,
religion, sexuality, etc.;

(3) displaying of pornographic, racist or other offensive or derogatory
pictures, cartoons or printed matter;

(4) practical jokes which cause awkwardness or embarrassment;

(5) unwelcome invitations or requests, whether indirect, explicit or
intimidating;
(6) leering or other gestures;

(7)  unnecessary physical contact such as touching, patting, pinching or
punching;

(8) physical assault; and

(9) Dbullying.

(c) Pnnciple of Fair Treatment:
The principle of fair treatment is a fundamental one and both the Employer
and the Union do not and will not condone any improper behaviour on the
part of any person which would jeopardize an Employee’s dignity and well-
being and/or undermine work relationships and productivity.

(d) Shared Responsibility:
The Employer and the Union acknowledge a shared responsibility to:

(1)  prevent harassment;
(2) promote a safe, abuse-free working environment;

(3)  uphold the philosophy of zero tolerance of harassment.

(e) Cooperation:
Employee and the Union representatives will be expected to cooperate

with management in identifying situations, reporting promptly and
disclosing all information in order to facilitate the investigation.

(f) Policy:;
The Employer shall ensure a policy is developed in accordance with this

Article to address the issue of workplace harassment.
7.03 Attempt to Resolve:

(a) lf an Employee believes that they have been discriminated against or
harassed, an Employee should tell the alleged harasser to stop.

(b) i the behaviour does not stop at this point, or if the Employee does not
feel able to approach the alleged harasser directly, that the Employee or
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ARTICLE 17: OVERTIME

17.01 The Employer shall determine when overtime is necessary and the period of time
it is required, as follows:

(a)  All authorized overtime worked in excess of, and in conjunction with
seven and one-quarter (7 %) hours per day, shall be paid at the rate of
two times (2x) the Basic Rate of Pay;

(b)  All authorized overtime worked in excess of, and in conjunction with
seven and one-half (7 ¥2) hours per day, shall be paid at the rate of two
times (2x) the Basic Rate of Pay;

(c)  All authorized overtime worked in excess of, and in conjunction with
eight (8) hours per day, shall be paid at the rate of two times (2x) the
Basic Rate of Pay.

17.02 Failure to provide at least eight (8) hours rest between scheduled shifts shall
result in payment of overtime at established rates for any hours worked during
normal rest periods. All overtime shall be paid as wages.

17.03 Employees shall not be required to layoff during their regular scheduled shifts to
equalize any overtime worked previously.

17.04 Full-time Employees
Overtime shall be shared as equally as possible amongst Full-time Employees

who perform the work involved, where possible.

ARTICLE 18: CALL-BACK

18.01 If a Full or Part-time Employee who is called back to work outside their normal
scheduled hours shall be paid for:

(@)  All hours worked at the appropriate rate in accordance with Article 17;

(b) A minimum of three (3) hours of pay.

ARTICLE 19: PYRAMIDING

19.01 Except where expressly authorized in this Collective Agreement, there shall be
no pyramiding of premiums.

19.02 Where two (2) or more applicable premiums may apply, the Employee will be paid
only one (1) such premium; that being the greatest of the applicable premiums.
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IN WITNESS WHEREOF the Parties have executed this Collective Agreement by
affixing hereto the signatures of their proper Officers in that behalf.

Signed this day ‘{Lof s !Z(&f 2017.

SIGNED ON BEHALF OF
SODEXO CANADA LTD.

SIGNED ON BEHALF OF
CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL 408
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LETTER OF UNDERSTANDING #1: Labour/ Management Committees

BETWEEN

3%
sodexo
SODEXO CANADA LTD.

(hereinafter referred to as the “Employer”)
- AND -

CANADIAN UNION OF PUBLIC EMPLOYEES
CUPE LocAL 408

(hereinafter referred to as the “Unijon”)

RE: LABOUR/MANAGEMENT COMMITTEE

The Parties agree to the following:

The Committee will consist of two (2) members for the Union, and two (2)
members for the Employer.

SIGNED ON BEHALF OF SIGNED ON BEHALF OF
SODEXO CANADALTD. CANADIAN UNION OF PUBLIC
EMPLOYEES, LOCAL 408

/ /Ll/ 2o qe é)LW ) cgi/‘ ‘@‘-\

Dated: J’uh# ab, A%
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