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WITNESSETH that the Parties agree as follows;

PREAMBLE: - It is the intent and object of this Agreement that the Company and the Union co-operate to
abtain efficient and unrestricted operation of the industry; to promote peaceful and harmonious relations
between the Company and its employees, to provide for the amicable settlement of all disputes and
grievances, and to establish rates of pay, hours of work, and other conditions of employment to be observed
between the Parties hereto.

ARTICLE NO. 1 - BARGAINING AGENCY

1.1 The Union is recognized by the Company as the sole bargaining agent for its employees within the
classifications hereinafter set forth, or from time to time added hereto it being intended that the Union
represent all employees of the Company within the jurisdiction of the Teamsters Union. The Company
shall not hereafter be obligated to deal with its employees either individually or in groups, as to
matters within the purview of this Agreement, but shall deal only with the duly authorized
representative of the Union.

12 The term "employees” or "employee"” when herein used shall mean any workers or worker covered by
this Agreement.

ARTICLE NO. 2 - UNION SECURITY

2.1 The Company shall, on the first pay period of each month, deduct from each employee of the
bargaining unit who has been employed by the Company for seven (7) days the regular Union dues of
the Union, and remit same together with a list of the names of the employees from whom the
deductions were made, to the Secretary-Treasurer of the Union.

22 Each new employee, after seven (7) calendar days of employment, shall, as a condition of
employment, become and remain a member in good standing of the Union for the duration of this
Agreement, or while he/she is an employee covered by the terms and conditions of this Agreement.

23 The Union will supply the Company with application for Union membership, and dues deduction forms
which shall be signed by ali new employees on the day on which the new employee is hired. All
completed copies of the application for membership forms shall be returned to the Union and shall
serve as notification of commencement of employment.

ARTICLE NO. 3 - CHECK-OFF OF INITIATIONS

Upon written request of an employee, the Company will, in accordance with the tenor of the request,
deduct the employee’s Initiation Fee and/or assessments levied by the Union in accordance with the
Union's Bylaws, and remit same, together with a list of the names of employees from whom the
deductions have been made, to the Secretary-Treasurer of the Union, without delay.

ARTICLE NO. 4 - SENIORITY

4.1 Seniority shall be based on the length of continuous time an employee has been referred to in the
: bargaining unit covered by this Agreement.

4.2 An employes shall lose all seniority rights, and be deemed terminated, for any one (1) or more of the
following reasons:

a) voluntary resignation

b) discharge for cause



43

4.4

4.5

4.6

) failure to return to work after layoff
d) if tayoff is longer than twelve (12) months.

e) failure to respond to a courier letter within seven (7) calendar days from the date received at
the last address on the employee’s fine.

a) The principle of Seniority shall be maintained in the reduction and restoration of the working
force, providing the senior person is capable of performing the remaining job.

b) An employee must inform the Company immediately of any change in his/her residential
location and/or telephone number. This is required in the event the Company wants to
contact him/her to return to work. If the Company is unable to do so at the last recorded
address or phone number on our file, the Company will rehire the next driver on the Seniority
List.

A list showing the seniority of each employee shall be compiled and kept posted on the bulletin board.
This list shall be revised two (2) times a year. Any errors shalt be reported to the Shop Steward for
correction within thirty (30) calendar days after posting of such list.

Senior employees will be given first preference up to five (5) trips each week.

For this purpose, the work week shall commence on Sunday.

Provided all regular amployees have had the opportunity to maximize their number of trips for the

week (i.e. 5 trips), additional work will be offered in seniority order, provided the employee has the
available hours to complete the trip.

Leave of Absence

4.7

Requests for leave of absence shall be in writing, and will consist of a maximum of thirty (30) days;
except leaves protected under Federal legislation. All leaves of absence must be approved by the
Company. Any extension of leave of absence over thirty (30) days shall be in writing, and agreed
upon by the Union, the Company and the employee concerned.

Probationary Period

49

All newly hired regular employees shall be considered as probationary employees for the first ninety
(90) calendar days from date of hire.

There shall be no responsibility on the part of the Company respecting employment of probationary
employees, should they be laid off or discharged during the probationary period.

An employee shall be deemed a Regular Employee of the Company when:

i. They have completed their probationary period

ii. The make themselves available for full time employment (i.e. available for a minimum of five
{5) loads / week).

il They have no other outside employment which will in any manner interfere with their
employment with the Company

iv. They are fully qualified in regards to the Company required physical examination and/or all
other Company hiring requirements



4.10

4.11

Spare Board Employees
a) A Spare Board employee shall:
i. be hired on an incidental and temporary basis to provide additional manpower,

ii. be carried on the Spare Board roster for work availability

Reporting for Duty - Employees who report for work at their scheduled time, shall be paid a minimum
of four (4) hours pay if they commences work, or three (3) hours pay if the employee is unable to
commence work as a result of a Company directive. Employees required to work more than four (4)
hours shall be paid for the actual hours worked at the regular hourly rate of pay.

The Company will not load a junior employee if a senior employee is in the yard and available for work
at the time of the load scheduled.

ARTICLE NO. 5 - ANNUAL HOLIDAYS

5.1

5.2

5.3

5.4

5.5

- 8.7

Upon completion of one (1) year or more service, employees shall receive two (2) weeks holiday with
pay at four percent (4%) of their prior year's gross earnings.

All employees with five (5) years or more service, shall receive three (3) weeks holiday with pay at six
percent (6%} of their gross earnings.

All employees who have completed ten (10) years’ service with the Company shall receive four (4)
weeks holiday with pay at eight percent (8%) of their gross earnings.

if an employee is laid off or their employment is terminated, he shall be pald out all his remaining
vacation accrual.

For the purpose of determining a year's service, it shall be calculated in calendar years from the
employee's seniority date.

Employees shall be allowed to book one (1) week of their vacation entitement in increments of one
(1) day after March 15%.

Employees are further allowed to request their vacation pay to be paid, on an adhoc basis, to cover
unpaid days as a result of iliness and/or cancelled loads.

The time of vacation shall be fixed by the Company consistent with the efficient operation of the
business.

Any unused vacation accrual as of December 31%, will be paid out to the employee.

The Company shall post on January 2 of each year, a vacation calendar and eligibility for employees
to book their vacation time. Employees will select their vacation time by senlorlty by March 1 of each
year. Scheduling conflicts will be resolved between March 2™ and March 14", The Company will
post the approved vacation schedule on March 15™ of each year. Where there are weeks in the
vacation schedule where no employees have booked vacation time, those weeks will be available to
employees on a first come basis provided sufficient notice has been provided. A maximum of ten
percent (10%) of the drivers will be allowed off at any one time. Based on operational requirements,
Management may allow additional employees to book off.



ARTICLE NO. 6 - GENERAL HOLIDAYS

6.1

6.2

6.3

6.4

6.5

6.6

The ten (10} recognized Statutory Holidays shall be:

New Year's Day Labour Day

Good Friday Thanksgiving Day
Victoria Day Remembrance Day
Civic Day Christmas Day
Canada Day Boxing Day

All employees will be paid statutory holiday pay in accordance with the Canada Labour Code, which is
the average daily earnings based on the two pay periods immediately preceding the statutory holiday
(or 1/20" of their wages earned).

In the event any of the above-mentioned Holidays fall during an employee's annual vacation, he/she
shall be given a day in lieu of, to be taken on a mutually agreed upon date.

If an employee is absent from work due to an accident or iliness claim (e.g. El, WCB), she/he shall
not be entitled to receive payment for the Statutory Holiday, while receiving any of these benefits.

If the Federal Government declares any additional Statutory Holidays, the Company agrees to pay
according to the above.

In the event that a General Holiday falls on a Saturday or Sunday the previous or following regular
working day(s) shall be observed as the holiday.

ARTICLE NO. 7 - SHOP STEWARDS

71

7.2

There may be elected or appointed by the employees, such number of Shop Stewards as the Union
may determine, who shall perform such functions as the Union may assign them, provided the duties
of the Shop Steward shall not conflict with their regular employment and duties with the Company.

The Company shall only recognize such Shop Stewards and shall not discriminate against them for
lawful Union activities. The Shop Steward will receive their regular hourly rate of pay when attending
the disciplinary meeting.

Shop Stewards may be granted an unpaid Leave of Absence when requested by the Local Union to
perform duties on behaif of the Union. The Union will provide the Company with reasonable notice if it
requires a Steward for Union business, and will co-operate with the Company in ensuring that
operation and production are not negatively affected.

The Union and its representatives shall not interfere with any employee or group of employees during
working hours, without the consent of the proper official of the Company. The Union understands that
any Customer site visit must have prior Management approval.

ARTICLE NO. 8 - MANAGEMENT

8.1

The Union recognizes the right of the Company to manage and direct the Company’s business in all
respects, and in accordance with its commitments; and to alter from time to time rules and regulations
to be observed by the employees, which rules and regulations shall not be inconsistent with this
Agreement. Management shall exercise its rights in a fair and non-discriminatory manner.

The Company shall always have the right to discipline or discharge employees, providing there is
proper cause.



8.2 An employee wili be accompanied by a Shop Steward or Business Representative of the Union, if
there is to be any meeting or discussion which may result in discipline, unless declined by the
employee.

ARTICLE NO. 9 - GENERAL

9.1 The Company shall inform aill Management and personnel to abide by the rules of this Agreement.

9.2 The Company agrees to maintain clean, sanitary washrooms with toilet facilities.

Promotion
9.4 a) When an employee within the bargaining unit covered by this Agreement receives leave of
absence to take a position within the Company which is beyond the sphere of the bargaining
unit, he/she may retain his/her seniority for a maximum of ninety (90} days within the former
unit.
b) At the end of this period the employee must exercise his/her seniority rights by returning to

histher former unit, or relinquish all such seniority rights.

0.5 A driver who has completed one (1) year of service with the Company, will be reimbursed the cost of
amedical examination which the employee has undergone as a requirement for maintaining his Class
1 Alberta vehicle operator’s license. The driver may use the Company designated physician for his
medical examination, where applicable.

9.6 Health and Welfare Protection - When an employee goes off woark ill, or on Compensation, the
Company shall continue to pay both his/her Health and Welfare premiums, so the employee shall be
protected to the utmost, provided that the employee reimburses the Company for such contributions

- normally paid by said employee, and is at no time more than five (5) months in arrears.

When an employee returns to work, the Company shall deduct from his/her earnings, any monies the
Company has paid out in respect of hisfher contributions.

9.7 Bulletin Board — A designated Teamster Bulletin Board will be made available in the lunchroom for
employees.

Safety Boots

9.8 The Company shall reimburse all regular employees a maximum of one hundred and seventy-five
($175.00) dollars per calendar year, towards the purchase of CSA approved safety boots. Employees
will be reimbursed upon providing the proof of purchase.

9.9 All employees covered by this Agreement shall be paid on a biweekly basis.

9.10 The Company will provide every employee covered by this Agreement with an itemized statement
showing rate of wages, amount of wages, and all deductions made from the gross amount of wages.

Employees are to be paid by direct bank deposit.

Payroll shortages equivalent to one (1) trip or more, are to be paid within seven (7) calendar days
upon the employee's request.

If a change is made to an employee's pay after they have submitted it, the employee will be notified of
the change prior to pay day.

The Company will indicate the amount of monies deducted for Union dues in the appropriate box on
the employee’s T-4 Slip.



Training Pay

9.1

9.12

9.13

9.14

9.15

When an employee is sent out as a driver trainer, the driver trainer shall be paid their regular daily
rate plus seventy-five dollars ($75.00) The driver trainer may be required to submit a written report on
his observations.

The Company agrees to supply and maintain First Ald Kits to standard. Kit supplies will be
replenished as Drivers report use on Vehicle Condition Report forms.

During the term of this Agreement, there shall be no lockout by the Company, or any strike, sit-down,
work stoppage, slow-down or suspension of work, either partial or complete, for any reason by the
employees. . )

It shall not be a violation of this Agreement or cause for dismissal for an employee to refuse to cross a
legal picket line recognized by the Union.

if possible, in the event that the Company desires to make any long term changes with respect to
operations, such changes shall be discussed with the appropriate Business Agent of the Local Union,
prior to implementation, with a view to avoiding misunderstandings.

Bereavement Leave

9.16

When death occurs to a member of a regular employee's immediate family, the employee will be
granted upon request, a maximum three (3) days Leave of Absence and will be compensated at his
daily rate of pay for any lost shifts on those days.

Members of an employee's immediate family are defined as the employee's spouse, their children,
parents, grandparents, brothers and sisters and grandchildren.

An additional day off will be granted for the purpose of attending the funeral should it not fall within the
above three (3) days. Itis understood that to qualify for this provision, the funeral must fall on one of
the employee's regular work days, and the employee must attend the funeral.

Jury Duty

9.17

Any Regular Full-time employee who is required to perform Jury Duty, and/or is subpoenaed as a
crown witness, on a day on which he normally would have worked, or attends court in response to a
subpoena only to give evidence as a witness concerning matters resulting from an incident which
directly involved the employee and/or the Company, occurring during the regular course of his
employment with the Company, will be reimbursed by the Company for the difference between
honorarium received and his regular straight time hourly rate of pay for his regular scheduled hours.

This clause shall have no application for an employee on Leave of Absence, or when receiving
benefits under the Health and Welfare Program, annual vacations, Workers’ Compensation or as
otherwise covered by this Agreement.

Discipline

9.18

An employee will receive a copy of any written reprimand or warning letter placed on his file, with a
copy to the Union. Such written reprimand or warning letter shall become a part of the employee's
work history. However, the incident causing such written reprimand or warning letter wil notbe taken
into account to compound other disciplinary action taken against the employee if the incidents are
unrelated, or if such written reprimands or warning letters are more than eighteen (18) months old for
accidents, and twelve (12) months old for all other violations. Reprimands must be given to the
employee within fourteen (14) days from the date that the Company was aware of all the details of the
infraction.



Closure and Permanent Lay-Off

9.19

In the event of a facility closure, or indefinite lay-off employees shall be paid severance in accordance
with the Canada Labour Code.

ARTICLE NO. 10 - GRIEVANCE PROCEDURE

10.1

10.2

All questions, disputes, and controversies arising under this Agreement or any supplement hereto,
shall be adjusted and settled within the terms and conditions as set forth in this Agreement, in the
manner provided in this Article, unless otherwise expressly provided in this Agreement. The
procedure for such adjustment and settlement shall be as follows:

STEP 1 - Any grievance of an employee shali first be taken up between such employee and the
supervisor.

Time limit to institute a grievance:
Fifteen (15) calendar days for all matters

For the purpose of the time limits above, the obligation shall only arise at the time the employee knew
or ought to have known of an event.

STEP 2 - Failing settlement under Step 1, such grievance shall be reduced to writing, and taken up
between the representative of the Local Union or Shop Steward, and the Manager. The grievance
shall state the specific nature of the occurrence giving rise to the grievance, the section or sections of
the Agreement claimed to have been violated, and the relief sought.

STEP 3 - Failing settlement under Step 2, such grievance and any question, dispute, or controversy
that is not of the kind that is subject to Steps 1 and 2, shall be reduced to writing and referred to and
taken up between the Secretary-Treasurer or other bargaining representative of the Union, and
Management.

If the grievance is not settled at Step 3, the Parties may elect by mutual agreement to convene the
Canadian Joint Grievance Panel (C.J.G.P.) or Federal Mediation/Congiliation Services to render a
decision. The Parties agree that such decision will be binding however will not set precedent in any
future grievances regarding the same issue. The cost of the Panel Hearing shall be shared equally
between Parties.

Should the Parties not reach mutual agreement; the matter will advance to Arbitration. Step 5 of the
Grievance Procedure.

Failing settlement as per the above, the matter will be referred to an agreed-upon neutral Arbitrator
who will meet with the parties to hear both sides of the case. The Arbitrator's decision will befinal and
binding.

Failing to agree upon a neutral Arbitrator, the Department of Labour will be requested to appoint a
neutral Arbitrator, whose decision will be final and binding.

The cost of the Arbitrator will be borne equally by the Union and the Company.
If the Company desires to submit a grievance, it will do so in writing directed to the Union. Notice of

the grievance shail be mailed to the Union within fifteen (15) days of the occurrence of the event upon
which the grievance is based.



The notice of grievance shall state the specific nature of the occurrence giving rise to the grievance,
the section or sections of the Agreement claimed to have been violated, and the relief sought. The
Union shall meet with the Company within five (5) days of receipt of notice of the grievance. If no
satisfactory solution is reached at this meeting, then the grievance may be referred as hereinbefore
provided.

ARTICLE NO. 11 - AMENDMENTS AND TERMINATION

11.1  This agreement shall remain in full force and effect from the 1% day of July, 2018 until the 30™ day of
June, 2023, and from year to year thereafter, until terminated by either Party giving the other Party
ninety (90) days' notice, in writing.

11.2  |f amendments are desired by either Party to become effective in the next ensuing year, the Party
proposing such amendments shall give notice in writing to the other Party, not less than ninety (90)
days before the thirty-first (31st) day of March in any year.

sionep THis Q7 pay oF QUS\M , 2018

ON BEHALF OF THE COMPANY: ON BEHALF OF THE UNION:
Tri-Line Carriers LP rs, Local Union No. 362
Rocky View, Alberta

DA Stremick _"Bernie[Haggarty

Director of Operations (/ Busingss Agent
Tyler Chalmers

Division Manager Waste Division

[

Kim Stehn,

Director, Human Resources




APPENDIX “A”

CLASSIFICATION July 26, 2018 | July 1,2019 | July 1, 2020 | July1, 2021 | July 1, 2022
Drivers
Coronation (Calgary)
0-2 years $280/load $285.60 $291.31 $208 .59 $306.05
2+ years — 4 years $290/load $295.80 $301.72 $309.26 $316.99
4+ years $305/load $311.10 $317.32 $325.25 $333.38
Thorhild (Edmonton) | $152.50/load | $155.55/load | $158.66/load | $162.63/load | $166.70/lcad
Spare Board Drivers | $280.00/load | $285.60/ioad | $291.31/load | $298.59/load | $306.05/load
Shunter (Calgary) $24.50/hour | $24.99/hour | $25.49%hour | $26.13/hour | $26.78/hour
Waste Driver $26.50/hour | $27.03/hour | $27.57/hour | $28.26/hour | $28.97/hour

Calgary — Coronation Drivers will be paid the applicable hourly rate of pay for any time worked in excess of

eleven (11) hours per day.

Edmonton — Thorhild Drivers will be paid the applicable hourly rate for any time worked in excess of twelve

(12) hours per day.




APPENDIX "B"

HEALTH AND WELFARE - Effective December 1, 2018

1.

The Company shall provide the Prairie Teamsters Health and Welfare Plan to all employees or
members of the Union and eligible dependents coming under the jurisdiction of this Agreement.

Any regular employee or member of the Union who is hired by the Company after the effective date of
the Health and Welfare Plan shall join the Plan on the first day of the month immediately following
ninety (90) calendar days from the date of employment with the Company.

It wil be the responsibility of the Company to ensure that all employees are enrolled in the Health and
Welfare Plan, and for making premium remittances on their behalf, and on the due date, that being
the tenth (10th) day of each month, will forward all enrolment and claim forms completed by
employees.

(a) It shall be the Union's responsibility to supply all necessary enrolment forms to the Company.

Effective January 1, 2019, the cost of the Prairie Teamsters Health and Welfare Pian shall be
three hundred and seventy dollars ($370.00) per month, or such lesser amount that may
apply to Senior Drivers.

Effective January 1, 2019, the Company's share shall be one-half {1/2) of this amount, plus
fifty-five dollars ($55.00).

(b) For the duration of this agreement, the Company will pay fifty percent (50%) of any monthly
increase to the cost of the plan per calendar year. The maximum increase and exposure to
the Company will be five dollars ($5.00) to the monthly cost each calendar year.

The Company shall remit the premiums to the Administrator as designated by the Trustees of the
Health and Welfare Plan. It shall be the Trustees' responsibility after receipt of the premiums to
distribute same to the applicable carriers.

When a member of the Union is temporarily laid off, his complete Health and Welfare benefits will

continue until the end of the month in which the layoff occurred. Upon return from lay-off, all the
employee’s benefits will be reinstated when he returns to work on a regular full-time basis.
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LETTER OF UNDERSTANDING #1

BETWEEN: TRI-LINE CARRIERS LP
Rocky View, Alberta
(hereinafter referred to as the “Company”)

AND: GENERAL TEAMSTERS, LOCAL UNION NO. 362
affiliated with the International Brotherhood of Teamsters
(hereinafter referred to as the “Union”)

RE: TEAMSTERS UNION/INDUSTRY ADVANCEMENT FUND
This letter will confirm that the Company will contribute to the Union/industry Advancement Fund, at the rate of
eight dollars ($8.00)/month for all regular full-time employees who have worked at least one (1) day in the

month..

Payment of said funds shall be made to the appropriate Teamsters Local Union/Industry Advancement Fund
by the fifteenth (15th) of the month following that to which they refer.

This payment will be independent and separate from any other payment made to the appropriate Locals.

SIGNED THIS é\d DAY OF Q&% LQ 2018

ON BEHALF OF THE COMPANY: ON BEHALF OF THE UNION:

Tri-Line Carriers LP General Teamsters, Local Union No. 362
Rocky View, Alberta

pd
Dave Stremick / Be/rn?' aggarty
Director of Operations / Busingss Agent
i 7
v
Tyler Chalmers

Division Manager Waste Division

2

Kim Glenn,
Director, Human Resources
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LETTER OF UNDERSTANDING #2

BETWEEN: TRI-LINE CARRIERS LP
Rocky View, Alberta
(hereinafter referred to as the “Company”)

AND: GENERAL TEAMSTERS, LOCAL UNION NO. 362
affiliated with the International Brotherhood of Teamsters
(hereinafter referred to as the “Union™)

RE: CANCELLED LOADS PROCESS

The Parties recognize and agree that cancelled loads are always a possibility. This Letter of Understanding is
to address the issues around cancelled loads. Cancelled loads can occur for various reasons including but
not limited to; a reduction in waste volumes, weather issues, mechanical failures, road conditions, or issues
with the transfer and load station as relayed by the Customer. Due to very strict hours of service rules, it is not
always feasible to move the employee to another load time.

Therefore, the Company agrees to handle cancelled loads in the following manner;
1. Employees will be given as much notice as possible of a cancelled load.

2. Provided the hours of service won't be breached and the employee will be able to resume their
regular schedule the following day, the Company will offer the employee another load time siot.

3. Ifthe Company does not provide the affected employee with a minimum of two (2) hours’ notice of his
load being cancelled, he will be compensated for three (3) hours of pay at his hourly rate.

4, If the employee reports to work and the load is then cancelled, failing option #2 above, he shall then
be compensated for four (4) hours of pay at his hourly rate.

5. Employees that are affected by the load cancellation will have the option to use any eligible vacation
accrual to compensate for that day.

The Company will endeavor to minimize the impact of load cancellations.

SIGNED THIS Q\“I DAY OF Qu.})\\,ajf\ , 2018

ON BEHALF OF THE COMPANY: / ONB L.F OF THE UNION:
Tri-Line Carriers LP General Teanisters, Local Union No. 362
Rocky View, Alberta -

=

/

/

A

DéveVStremick Berrfie\Haggarty
Director of Operations : usine§s/Agent
Tyler Chalmers

Division Mana ast/e%ion

Kim\Glenfs,

Director, Human Resources
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LETTER OF UNDERSTANDING #3

BETWEEN: TRI-LINE CARRIERS LP
Rocky View, Alberta
(hereinafter referred to as the “Company”)

AND: GENERAL TEAMSTERS, LOCAL UNION NO. 362
affiliated with the International Brotherhood of Teamsters
(hereinafter referred to as the “Union”)

RE: WORKPLACE SAFETY COMMITTEE

A Safety Committee consisting of one (1) Driver, pius one (1) alternate, a Dispatcher and a Manager will meet
a minimum of nine (9) times per year in accordance with Occupational Health & Safety standards.

SIGNED THIS ) Hoavor %M 2018

ON BEHALF OF THE COMPANY: ON BEHALF OF THE UNION:
Tri-Line Carriers LP General T ers, Local Union No. 362
Rocky View, Alberta

Dave Stremick Berfyle Haggz

Director of Operations \/) ess A7

Tyler Chalmers
Division Manager Waste Division

///

Dnrector Human Resources
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LETTER OF UNDERSTANDING #4

BETWEEN: TRI-LINE CARRIERS LP
Rocky View, Alberta
(hereinafter referred to as the “Company”)

AND: GENERAL TEAMSTERS, LOCAL UNION NO. 362
affiliated with the International Brotherhood of Teamsters
(hereinafter referred to as the “Union”)

RE: ANNUAL BIDS

The Company agrees to post and re-bid all shifts in January of each year.

sionen THIs pav oF QM:\)\L,O/'(/ 2018

ON BEHALF OF THE COMPANY: ON BEHALF OF THE UNION:
Tri-Line Carriers LP General Teamsters, Local Union No. 362
Rocky View, Alberta

Dave Stremick
Director of Operations

’:@

Tyler Chalmers
Division Manager Waste Division

/
/
Kim Glenn,

Director, Human Resources
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