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3.02

3.03

3.04

and all other conditions pertaining to this agreement.

This agreement shall apply to those employees who work at the Thompson Regional
Airport Authority that qualify them to be a part of that bargaining unit pursuant to
section 24 of the Canada Labour Code (Part 1-Industrial Relations}; January 10, 1992.

It is further agreed that persons whose regular jobs are not confined within the
framework of the definition of the said bargaining unit shall not work on any jobs which
are included in the bargaining unit except for purposes of instruction, experimenting or
in emergencies when regular employees are not available.

Thompson Regional Airport Authority (TRAA} to be known as the Airport or the
Employer throughout the contract.

ARTICLE 4 - MANAGEMENT RIGHTS

4.01

4.02

The Union acknowledges that it is the exclusive function of the Employer to:

(a) Maintain order, discipline and efficiency;

{b) Hire, classify, transfer, promote, demote and also to discharge, suspend or
otherwise discipline employees for just and sufficient cause, subject to the
provisions of this agreement.

Employees not in the bargaining unit shall not be permitted to perform work on any
bargaining unit job except for a situation, which is defined as an unusual condition that
may arise which is a serious detriment to the safety of employees, equipment or
property.

ARTICLE 5 - UNION SECURITY & CHECK-OFF OF UNION DUES

5.01

5.02

The Employer agrees to the compulsory monthly check-off of constitutional dues for all
employees, covered by agreement. Such dues deducted shall be made payable to the
International Treasurer of the Union and forwarded to the United Steelworkers, Box
9083, Commerce Court Postal Station, Toronto, Ontario M5L 1K1, accompanied by a list
of all employees from whose wages the deductions have been made. Photo copies to be
sent to the Local Union {8223-19) at 19 Elizabeth Drive, Thompson, Manitoba, R8N 157.

in consideration of the premises and of the Employer making the compulsory check-off
of constitutional union dues as therein provided, the Union agrees to and does hereby
indemnify and save the Employer harmiess from all claims, demands, actions and
proceedings of any kind and from all causes of action which may arise or be taken
against the Employer by reason of the Employer making the compuisory check-off of
union dues as provided for in this Articie.



ARTICLE 6 - UNION REPRESENTATION

6.01

It is agreed that in any discussion or representation arising out of this agreement, the
Union shall have the right at any time to have the assistance of one or more
representatives of the United Steelworkers or of a person designated as such when
dealing and negotiating with the Employer, and the Employer shall have the right to
have the assistance of a solicitor or other person designated by it when dealing and
negotiating with the Union.

ARTICLE 7 - COPIES OF AGREEMENT

7.01

The Employer agrees to provide the necessary number of copies of this agreement to
the Union and the Employer agrees to present each of the new employees with a copy
of such agreement, and introduce new employees to the steward of the department.

ARTICLE 8 - NO DISCRIMINATION

8.01

8.02

Subject to the express terms of this agreement neither the Union nor the Employer, its
servants or agents, shall discriminate, interfere, restrict or coerce any employee or
prospective employee in respect of any matters coming within the terms of this
agreement by reason of race, creed, colour, national origin, political or religious
affiliation, sex, marital status (i.e. whether single or married} or by reason of his/her
membership in the labour union.

Whenever singular or masculine terms are used in this agreement, they shall also mean
the plural or feminine terms unless the context requires otherwise.

ARTICLE 9 - SENIORITY

9.01

9.02

SENIORITY LIST

The Employer shall maintain a seniority list showing the date upon which each
employee's service commenced, an up-to-date seniority list shall be sent to the Union,
and be posted on all bulletin boards of the bargaining unit. All employees shall be placed
on the seniority list only after three {3) months' employment by the Employer, but the
seniority shall nevertheless date from the initial date of employment.

SENIORITY OF NEW EMPLOYEES

Newly hired employees shall be considered on a trial basis of three (3) months from the
date of hire; during the trial period employees shall be entitled to all rights and
privileges of this agreement except with respect to discharge and seniority. Employment
of such employee may be terminated at any time during this period without recourse to
the grievance procedure. After completion of the trial period, seniority shall be effective
from the original date of employment.



9.03

SENICRITY DURING ABSENCE

If an employee is absent from work because of sickness, accident, or lay-off or leave of
absence granted by the Employer, he shall not lose seniority rights. Employees shall only
lose seniority in the event:

(a) He is discharged, for just cause and is not reinstated;

(b} He resigns;

(c) He is laid off for a period longer than one {1) year.

(d} After lay-off he fails to notify his Employer within seventy-two (72} hours that he
will agree to return to work within fourteen {14) calendar days after being
notified by registered mail or telephone to do so, or does not return to work
within fourteen {14) calendar days after being so notified. It shall be the
responsibility of the employee to keep the Employer informed of his current
address.

ARTICLE 10 - LAY OFF AND RECALLING PROCEDURE

10.01

10.02

10.03

In the event of lay-off, an employee shall be laid off in reverse order of seniority, with
the employee with the least seniority being laid off before an employee with more
seniority. In the event of a layoff of employees, an employee with a higher qualification
performing work for which he is qualified, shall not be laid off on the basis of seniority,
unless he is replaced by an employee who possesses the qualifications required for the
work.

(a) In the event of recall, an employee who has been laid off shall be recalled to
work in the order of his seniority, providing he is qualified to do the relevant
work.

{b) No new employee will be hired until those employees who have been laid off
have been given an opportunity of recall subject to meeting the qualifications
requirement.

(c) An employee who has been recalled to a position other than the one from which
he had been laid off, will be provided with an orientation period of not more
than thirty (30} days.

{d) The Employer shail have the right to lay off an employee who after such
orientation period has not demonstrated the ability to perform the job.

The Employer shall notify the employees who are to be laid off ten (10} working days
before the lay-off is effective. If the employee laid off has not had the opportunity to
work ten (10} full days after notice of lay-off, he shall be paid in lieu of the work for that
part of the ten (10) days during which work is not available at regular rates.

ARTICLE 11 - VACANCIES & STAFF CHANGES

11.01

When a vacancy occurs in a job, or when a new job or classification is created, the
Employer shall notify the Union in writing and the vacancy, or the new job or






12.06 !f the temporary transfer is more than three (3) months, the job will be posted.

ARTICLE 13 - GRIEVANCE PROCEDURE

13.01 The purpose of this Article is to establish procedures for discussions, processing and
settiement of complaints and grievances as quickly as possible.

13.02 Grievances must be submitted to the Employer by the Union within ten {10) days of the
time the employee was aware of the incident which gave rise to the grievance. The onus
shall be on the employee to prove that he couid not have been aware.

13.03 The Employer acknowledges the right of the Union to appoint or otherwise select a
Union Steward or his designate to represent the Union and/or its members in the
grievance process.

13.04 Should a dispute arise between the Employer and any employee regarding the
interpretation, meaning, operating or application of this agreement, including any
question as to whether a matter is arbitrable or where an allegation is made that this
agreement has been violated, or should any other dispute respecting this agreement
arise, an earnest effort shall be made to settle the dispute in the following manner:

13.05 Prior to the filing of a grievance, the employee and his steward will meet with the
manager with an attempt to find a resolution to the issue raised by the employee.

STAGE 1

The Grievance may be presented in writing to the operating manager by the steward or
officer of the Union. The manager shall endeavor in a timely fashion and he will provide
a reply in writing to the grievance no later than five {5) working days.

STAGE 2

If no settlement is reached in Stage 1, the grievance may be submitted in writing with all
the necessary details to the Airport Manager within five {5) working days after the reply
to Stage 1 has been given. A representative of the Union who is not an employee of the
Employer may be present at this step. The Airport Manager shall answer the grievance
in writing within fourteen {14) working days or such time as is mutually agreed upon.

STAGE 3

if the grievance is not settled to the satisfaction of the parties at Stage 2, then the
grievance may be referred by either party to arbitration at any time within, but not later
than, twenty (20} working days after the answer in writing in Stage 2 has been given.

ARTICLE 14 - ARBITRATION

14.01 When a party desires that a grievance be submitted to arbitration, that party shall notify
the other party in writing within twenty (20) working days of the giving of the decision






as having lapsed if no extension has been requested.

ARTICLE 15 - DISCIPLINE AND DISCHARGE

15.01

15.02

15.03

15.04

15.05

The Employer shall, when determining the disciplinary action to be taken as a result of
an incident by an employee, only consider the disciplinary record of such employee for
the period of eighteen (18) months prior to the incident.

In the event of an employee who has attained seniority being discharged or suspended
from employment and the employee feeling that an injustice has been done, the
employee may file a grievance in writing in accordance with Stage 2 of the grievance
procedure within six {6) working days after such discharge or suspension. The grievance
will begin at Stage 2 of the grievance procedure.

Such grievance may be settled by confirming the Employer's action in dismissing or
suspending the employee, or by reinstating the employee and with full compensation
for time lost or by any other arrangement that is just and equitable in the opinion of the
parties.

An employee shall have the right to union representation when discharge and discipline
is being imposed.

The Employer will provide the Union with notification in the event of employee
discipline.

ARTICLE 16 - HOURS OF WORK

16.01

16.02

16.03

The normat work week shall consist of five (5} consecutive days of eight (8) paid hours
per day.

An employee shall be permitted a paid fifteen (15) minute rest period for each paid four
(4) hours worked in a workday.

An employee who works eight {8} hours in a workday shall be entitled to a one (1}
hour unpaid lunch break. An employee who works five {5) paid hours or more, but less
than eight {8) paid hours in a workday, shall be entitled to a thirty {30} minute unpaid
lunch break.

ARTICLE 17 - OVERTIME

17.01

Overtime rates shall apply for all work in excess of eight {8) hours in a day or forty {40)
hours in a week as follows:

{a) Should overtime be worked on an employee’s regular work day immediately






those holidays which are proclaimed in lieu of the foregoing specified holidays.

ARTICLE 19 - VACATION

19.01 LENGTH OF VACATION
{a) The length of vacation granted to each employee under this article shall be
according to his anniversary of employment as follows:

No. of Anniversary Length of Vacation |
of Employment {in work days)

| 1 17
2 18

3 20

; 4 21
| 5 22
6 22

7 23

8 23

9 24

10 24

11 25

12 25

13 26

14 26

15 27

16 28

17 29

18 30

19 ! 31

20 32

21 ' 32

22 and more 33

{b) Shall be tengthened by two {2) work days {travel time}.

{c} Shall be further lengthened by one (1) work day where a general holiday occurs
during that period of vacation.
{d) Vacation may be taken in any increment of one (1} work day or more.

(e) Vacation entitlement may be banked for a maximum of one (1) calendar year
following the year in which it was earned. Unused vacation not taken by the
employee prior to the end of the year following the year for which it was earned
will be paid out by the Employer at the rate of pay at which it was earned.

19.02 VACATION PREFERENCE
Employees shall be granted a vacation period as decided by management but with
preference where practicable being given to accommodate the wishes of the more
senior in service. Where employees are taking vacation in two (2} or more blocks of

10







Labourer - Starting $19.43 $19.72 $20.02 $20.32 $20.32

' Labourer - 6 months $21.21 $21.53 $21.85 $22.18 $22.18
Labourer - 12 months $21.92 $22.25 522.58 $22.92 $22.92
Summer Student - Starting $15.33 | 51556 $15.79 $16.03 $16.03
Summer Student - 6 months $16.27 1 516.51 $16.76 517.01 $17.01
summer Student - 12 months $17.28 ! 517.54 517.80 518.07 $18.07
* Single Rate

**% Cost of living calculated using CPl as published by Stats Canada for the calendar year
beginning January 1, 2022 through December 31, 2022 to be paid to the employee in the last
pay period of February 1, 2023. COLA allowance will be based on the 1961 Consumer Price
Index.

The Cost of Living Allowance (COLA} will be paid to each Employee as set out below. This
allowance will be based on the 1961 Consumer Price Index, published by Statistics Canada
(hereinafter referred to as the “C.P.1.”), and will be calculated at one (1) cent per hour for each
0.35 increase in the cost of living annually.

All employees will receive a one-time signing bonus of five hundred dollars {$500.00} upon
ratification of this Collective Agreement.

Regular part time and casual employees will be required to accumulate 1040 hours in lieu of
the six {6) month increment as indicated in the wage scale in 20.01 and 2080 hours for the
twelve (12) month increment.

20.02 Where the Employer deems it appropriate to assign acting (work supervisor} status to
an employee covered by this Agreement, the employee shall be compensated at the
rate of pay for that position during the period they are fulfilling the duties of the acting
status role.

ARTICLE 21 - CLOTHING ALLOWANCE

21.01 The Employer will reimburse a regular Employee up to a maximum of three hundred
and fifty (5350) dollars per year for the purchase of the following: Safety Footwear, Hi-
Visibility parka or hi-visibility insulated pants. The Employee shall provide the Emptoyer
with proof of purchase in order to qualify for reimbursement. In addition, the TRAA will
provide a regular Employee with Hi-Visibility coveralls on an as required basis. TRAA
agrees to pay for cleaning and repairing of coveralls through a commercial cleaner.
Coveralls are the property of the Employer. Temporary employees are provided work
clothing in keeping with Letter of Agreement #3.

12






22.06 FAMILY RESPONSIBILITY
A regular employee who is required to attend to the iliness, health matter or other
responsibilities associated with a family member shal! be entitled to one-quarter (1/4)
day paid leave to a maximum of three {3) days in a calendar year to attend to that
iliness, health matter, or other responsibilities. This paid leave entitlement is not
cumulative and is not eligible for pay out to the employee by the employer.

For the purpose of Article 22.06, a family member is defined as the employee’s
mother, father, spouse, child or other dependent living in the employee’s household,

22.07 GENERAL LEAVE
Subject to operational requirements, the Employer may grant leave of absence without
pay and without loss of seniority to any employee requesting such !eave for a good and
sufficient cause, such request is to be in writing.

ARTICLE 23 - SICK LEAVE

23.01 (a) Regular employees will be entitled to one (1} sick day per month to a maximum
of two hundred and eight {208} days in total. Accumulated, unused sick leave
entitlement will not be paid out to the employee during their employment nor
upon the termination of their employment.

(b) An employee who is off work for ten {10} consecutive working days for the
same illness or injury must apply for the Short Term Disability Benefit provided
by the Employer as per Article 24.01 on the tenth {10) working day of that
illness or injury. Vacation time cannot be used in lieu of accrued sick time
and/or Short Term Disability.

ARTICLE 24 - BENEFITS

24.01 The Employer shall pay the premiums for regular full-time employees necessary to
establish coverage for benefits under the following insurance plans:

{(a) Group Life Insurance;

{b) Group Accidental Death and Dismemberment;

(c) Group Accident and Sickness Insurance (Weekly Indemnity)
(d} Group Prescription

(e) Group Dental

{f) Group Optical
The Employer shall reimburse an Employee once every two (2) years an
additional seventy-five doflars {$75.00)} towards the purchase of prescription
glasses. The reimbursement may be for either the employee and/or a family
member listed on their Group Opticat Plan.

{g) Extended Health Care Benefits

(h} The Employer shall reimburse the Employee up to fifty dollars {$50.00) once

14



every two (2) years towards the cost of eye exam for the Employee only.

The terms of the plans referred to above are contained in the policies made known to
the Union prior to the execution of this agreement. The Employer's responsibility shall
be specifically limited to paying the premiums required to keep those plans in full force
and effect.

In consideration of improved employee benefits paid for by the Employer, the Union on
behalf of the employees, releases the Employer from any obligation it might hereafter
have to pay to employees any Unemployment Insurance rebate available because of the
existence of a wage loss plan (Group Accident and Sickness Insurance Plan).

The Union on behalf of the employees also releases the Employer and the Group
Prescription Plan Insurer from any obligation to provide further employee benefits in
order to obtain reimbursement under the Prescription Drug Cost Assistance Act.

ARTICLE 25 - PENSION PLAN

25.01

25.02

25.03

25.04

25.05

The Employer agrees to provide a pension plan {Municipal Employees Benefits Board
Pension Plan or equivalent, such equivalent to be subject to Union agreement) in
accordance with the terms of policies made known to the Union prior to the execution
of this agreement. The Employer and employee responsibilities shall be specifically
limited as set out in the policies of the plan.

All employees will be provided with a report of rules and regulations annually, provided
under the M.E.B.B. pension plan. {Conditional on being available from M.E.B.B.)

Subject to operational requirements, the Employer will permit two {2) representatives
of the Union to attend a one-day seminar provided by M.E.B.B. representative every
second year of the contract with no loss of wages. (This seminar is conditional on
M.E.B.B. being able to provide same.) The Union agrees to reimburse the Employer for
the employees' wages and benefit costs for the time spent for such purposes.

While an employee is on Union Leave, the Employer will pay regular wages and benefits
and deductions, including pension contributions, and the Union shall reimburse the
Employer for such payments upon billing by the Employer.

For any period of absence due to illness or accident for which an employee may buy
back M.E.B.B. service, the Employer will make its contribution in full to match any
payments the employee makes.

ARTICLE 26 - DURATION OF AGREEMENT

26.01

This agreement shall become effective February 1, 2018 and shall terminate on January
31, 2023.

15



26.02 Not more than ninety (90} days and not less than thirty (30) days before the termination
of this agreement, the parties hereto shail meet for the purpose of discussing the
renewal of, amendment to, or the negotiation of a new agreement.

In witness whereof the parties hereto have executed these presents duly attested to by their
proper officers respectively in that behalf.

Signed, Sealed and Delivered in the Presence of:

DATE:

UTHORI™

LTINS JLCvYal L

Airport Manager

UNITED STEELWORKERS, LOCAL 8223

Chris Stacy Rob Mollard
Unit Chair, USW Local 8223-19 USW Local 8223

Matt Winterton
USW Staff Representative FIESIURIIL, U3VY LULAI OLLD

cope 343
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LETTER OF AGREEMENT #2
Between
Thompson Regional Airport Authority
and
United Steelworkers, Local 8223-19

Re: Prescription Glasses

The Employer agrees to reimburse the employee for the purchase of prescription safety glasses
once every two {2) years to a maximum of one hundred and forty dollars ($140.00} for singie
vision glasses or one hundred and sixty dollars ($160.00) for bifocals or trifocals.

The employee shall provide the Employer with proof of purchase to be eligible for
reimbursement.

DATE:

B A 4 £ 10 U §

Lornne >tewdrt
Airport Manager

UNITED STEELWORKERS, LOCAL 8223

Chris Stacy Rob Mollard
Unit Chair, USW Local 8223-19 LISV | nral R723

Matt Winterton
USW Staff Representative ey —— et e
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DATE:

JTHORITY

Lorinne >tewart
Airport Manager

UNITED STEELWORKERS, LOCAL 8223

nOR WIDNHdiQ

Unit Chair, USW Local 8223-19

Matt Winterton
USW Staff Representative
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LETTER OF AGREEMENT #4
Between
Thompson Regional Airport Authority
and
United Steelworkers, Local 8223-19

Re: Administration of Article 20 Wages and Classification - Equipment Operator 2

Whereas the parties have agreed to the utilization of Equipment Operator 1 as the starting
classification for employees involved in maintenance duties and that the classification of
Equipment Operator 2 will, in addition to the duties required in Equipment Operator 1, be an
operator who is qualified and assigned to operate the grader on runway 15/33 to meet the
requirements specified in TP312. Employees currently classified as Equipment Operators 2 will
be given the opportunity to demonstrate the ability to meet the above requirements. A current
Equipment Operator 2 employee who cannot demonstrate the competency to the satisfaction
of the Employer will be provided training by the Employer for a period totaling six {6) months
(three months of winter and three months of summer training). Should the employee be unable
to demonstrate proficiency after the training period, they will be reclassified to an Equipment
Operator 1 and their wages will be adjusted accordingly.

DATE:

THImRAnomEl nomiARi st 2 InnatT AUTHORITY

LArmre Dievwdra
Airport Manager

LHIRIITE M CTECINAA AR ERC qCAL 8223

Chris Stacy HOD Micliara
Unit Chair, USW Local 8223-19

Matt Winterton
USw Staff Representative
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