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ARTICLE NO. 1 - SCOPE OF THIS AGREEMENT & LIST OF APPENDIX

This Agreement shall apply to all employees as enumerated.

All employees working for the Company as outlined in Article 2.01 A. and as enumerated in the following
Appendices hereunto annexed and forming part of this Agreement:

APPENDIX "A" - covers Rates of Pay for all City Pickup & Delivery Drivers, and Dockmen in

Edmonton Alberta.

APPENDIX "B" - covers Prairie Teamsters Health and Welfare Plan.

APPENDIX "C" - covers Prairie Teamsters Pension Plan.

APPENDIX "D" - covers Teamsters Union / Industry Advancement Fund

ARTICLENO. 2 - UNION SECURITY

2.01

202

Union Recognition

a)

b)

The Company agrees to recognize the Union as the sole Collective Bargaining Agent for
employees of the Company for whom it has bargaining rights or for whom it has been granted
voluntary recognition in the work categories falling within the area jurisdiction of this
Agreement.

Itis recognized by this Agreement to be the duty of the Company and of the Union and of the
employees to fully co-operate individually and collectively for the advancement of conditions.

The Union, as well as the members thereof, agree at all times as fully as it may be within their
power, to further the interests of the Trucking Industry.

Supervisors and other employees of the Company outside the scope of this Agreement shalll
not perform the regular duties of employees within the Bargaining Unit.

No employee shall be asked to make a written or verbal agreement with the Company
covering hours of work, wages or conditions, during the term of this Agreement.

This Agreement shall be binding upon the Parties hereto or their successors, administrators,
executors and assigns. In the event an entire business or any part thereof is sold, leased
transferred or taken over by sale, transfer, lease, assignment, receivership or bankruptcy
proceedings, such business or any part thereof, shall without recourse to the vending
Company, continue to be subject to the terms and conditions of this Agreement for the life
thereof.

General

a)

Every motor vehicle and every piece of mobile equipment used by the Company, categories
of which are set out in Appendix “A”, whether owned by or hired by the Company or leased to
or by it, shall be operated by employees of the Company, Members of the Union.









4.04

4.05

4.06

h)

A winter parka may be purchased in lieu of a uniform, and replaced as necessary, but not
more frequently than once in each three (3) year period of time.

Uniforms or portion thereof may be replaced as required with a limit of one (1) uniform per
year.

The Company and the Union agree that employees will report for work clean-shaven and/or
in general neat appearance.

All dockmen, once placed on the Seniority List, shall be required to wear coveralls at a
standard required by the Company. In the first year of this contract, the Company will pay the
full cost for three (3} pairs of coveralls per dockman.

The Company will replace the coveralls during the second year of the Agreement as required,
with a maximum of two pairs of coveralls per dockman in the second year of this Agreement.

Employees are responsible for the regular maintenance and cleaning of their uniforms and
coveralls.

Employees handling hazardous materials shall be supplied by the Company with all the
necessary safety equipment (rubber clothing, goggles, etc.) to protect the employee=s
person.

Bulletin Boards - The Company will provide bulletin boards atits terminal on which to post changes
in Company rules and regulations and on which the Union may post necessary notices to its
members. All Union Notices are to be dated and signed by an official of the Union, (any meeting or
notice posted by the Shop Steward and election material concerning properly identified Teamster
Candidates).

Reprimands

a)

b)

All penalties and reprimands must be issued to the employee within five (5) days, (Saturdays,
Sundays, and General holidays excluded) from the time the infraction became kniown, with a
copy to the Local Union office. The Union will not unreasonably withhold a request to extend
the time limits.

An employee will receive a copy of any written reprimand or waming letter placed on his file,
with a copy to the Union office. Such written reprimand or warning letter shall become a
permanent part of the employee’s personal work history. However, any written reprimand or
warning letter in excess of eighteen (18) months will not be used to compound disciplinary
action against the employee. No written reprimand is to be issued to an employee unless a
Shop Steward is present.

Employees shall be expected to sign for the receipt of an incident report or disciplinary letter,
and may be accompanied by a Steward. Should the employee refuse to sign, this refusal will
be noted on the report or letter, and the Steward in attendance shall sign to indicate that the
employee has received the letter or report. Reprimands for safety infractions shall remain on
the employee’s file.

The Company shall reimburse all employees one hundred dollars ($100.00) per calendar year
towards the purchase of CSA approved safety shoes or boots, upon written submission by the
employee, with proof of purchase.






The decision of the medical specialist shall be final and binding on the parties involved and
the employee shall not suffer loss of wages if the decision of the medical specialist is in
favour of the employee and the employee is fit to return to his former classification.

The expense of employing a disinterested medical examiner shall be bome haif by the Union
and half by the Company. Copies of such medical examiner's report shalt be fumished to the
Company and to the employee.

If an employee employed in a classification requiring a drivers license, suffers the revocation
of his drivers license, he will be reclassified provided he is capable and work is available and
such work wili not resuit in the bumping of regular employees. If such employee cannot be
reclassified, the Company will grant a leave of absence to such an employee who has
suffered a revocation of his drivers license of up to twelve (12) months duration, in writing,
with a copy to the Union. The employee may only take advantage of this section once while in
the employ of the Company.

if aregular employee, for certified heaith reasons, is unable to perform the work in his regular
job, he will be re-classified according to his seniority and capability to perform work in another
classification, if it exists within the Company. The employee must provide a valid medical
opinion in accordance with the provisions of this Agreement as it relates to Company required
medical examinations.

ARTICLE NO. § - SENIORITY

5.01

5.02

5.03

a) The Company shalf accept the principle of seniority. The purpose of the seniority regulations
is to provide a policy governing the layoff and recall of the working force provided the
employee is available and qualified to perform the work.

b) Seniority for regular full-time employees shall be determined by the date on which such
employee became a regular full-time employee.

Part-time employees shall be ptaced on a Part-time roster by date of hire.

Seniority List

a) The Company will post and maintain the Seniority List The up-to-date list will be posted on
the bulletin board every three {3) months. Copies of the current list will be provided to the
Local Union and the Company Labour Relations Department.

b) Any employee wishing to protest his seniority must do so by formally reducing his protests to

writing, and submitting same to his supervisor and the Union within thirty (30) days of the
posting of the said seniority list.

Transfer - Any employee wishing to transfer from one classification to another classification, must
make application to the Company in writing, and will be given preference over a new applicant,
provided he can meet the Company qualifications. If more than one employee wishes to transfer to fill
an opening, all other things being equal, the employee with the most seniority will be given the
position.



5.04

Job Bids

a)

b)

¢}

d)

e)

All vacancies w be posted for seven (7) days for bids. Seniority shall prevail f  shift
preferential, new jobs or vacancies, provided the employee is qualified. Thereshallbi  job
bumping privileges, except in the case of senior employees being displaced on their tby
lay-off or shift discontinuance. Senior employees may exercise their seniority ove  nior
employees in the same unit and be placed on a shift of their choice. The senioren  yee
may only exercise this preference once in each case of layoff or shift discontinuance. Where
an employee is on vacation, the successful bidder shall hold the posting only for the length of
the vacation.

Where there is a temporary absence of Regular Full-time employees, for reasons othe :han
vacation, on a regular shift, and it is known that this absence will be in excess of fifteen (15)
working days, the Company will post this shift fo id as a temporary absence. In the event
the employee who is absent doesn't return to work the temporary posting shall be re-posted
as a permanent posting. Any employee working a temporary pot g cannot bid on any other
temporary posting but if he bids onto a permanent posting, then the temporary postin  shall
be re-posted.

In the event the layoff or shift discontinuance is for a period of less than thirty (30) calendar
days, the employees affected must resume their normal shifts as work becomes available.
However, if the layoff or shift discontinuance is for a period in excess of thirty (30) calendar
days, the shift openings shall be considered new jobs as they become available and subject
to posting and bidding as provided herein.

In all bids as referred to in this Article, the Company will designate the successful bidder or
bidders except when the employee is on vacation or on days off or otherwise prevented from
bidding and when he returns, he will be given an opportunity to bid. If senior bidders are not
assigned, the reasons thereto will be given to such senior employees.

Where there is mutual agreement, the Company will conduct an annual job bid subject fo the
following terms and conditions:

It is agreed between the Company and the Union that once each year all employees may bid
to transfer to other start times providing they have the necessary qualifications and seniority.

The bid shall be held annually in the month of February and will be posted for seven (7) days
commencing on the first Monday of that mo 1. The bid will show the number of
departmental shift starting times and/or special operations. Each employee will be brought
into the office in order of seniority to sign the bid at which time he must indicate his
preference. The transfer of employees will be affected commencing on the first Sunday of
the month of March. The results ofthe jobbidv 2 posted for at least seven (7) days prior
fo the annual change and the Local Union's are ice concerned will be given copies when
completed.

Employees who are on a planned absence will provide a contact n-—1ber pricr to the annual
bid where they can be reached. If employees are not available at vie number provided and
do not return the call within thirty (30) minutes, they will be assigned an availz : bid.
Employees who are off on W1 andfor WCT will be contacted by the Company to bid.



5.06

5.06

5.07

5.08

5.09

Layoff - A regular full-time employee’s seniority and rates of pay shall be protected for the purposes
of recall in accordance with the following:

a) A regular employee who is laid off due to a lack of work and who has less than five (5) years
continuous service, shall retain recall rights for twelve (12) months.

} Aregular employee who is laid off ¢ to a lack of work and who has more than five (5) years
of continuous service, shall retain recall rights for eighteen (18) months.

c) '~ Company shall be under no further obligation to a laid off employee who has exhausted
his recall rights as stated above, and as such, he shall be removed from the seniority list
:n his recall rights have expired.

d) Employees recalled to work following a lay off shall be informed by Double Registered Mail
or Courier, and will be allowed seven (7) consecutive days from receipt or attempted delivery
date to report for work. The Company shall be kept informed, in writing, of any changes in
address or telephone number.

mployees who have qualified for and have worked as regular full-time employees, and are
subsequently working short hours, shall be offered part-time work ahead of regular part-time
personnel and be paid for such work at his regular full-time rate of pay and remain eligible for Health
& Welfare and Pension Plan participation, providing the em_ yee has worked a minimum of one
undred and eight (108) hours in the current month.

Where the employee’s hours fall below one hundred and eight (108) hours in a month, he shall, in the
following month, no longer be eligible for Health & Welfare and Pension Plan participation until such
time as he again works one hundred and eight (108) hours in one (1) month.

Shnnld the employee work one hundred and eight (108) hours in a subsequent month, his benefits
sh  be reinstated the first of the month following the month in which he works e hundred and eight
{108) hours.

Short Hours / Layoff - It is understood that the Company shall not utilize hired cartage on days when
there are regular full time drivers on layoff or working short hours. Further, it is understood that no part
time employee will be called to work if any regular employees on layoff or we  ing short hours are
available.

Termination of Seniority - Seniority, once established for an employee, shall be forfeited under the
following conditions:

a) If he voluntarily quits
b) I eis discharged for proper cause
c) If he fails to report for duty after a lay off subject to Article 5.05 {d)

If any employee is eligible for severance pay under the Canada Labour Code, he willnotbeex:  ited
as a result of his age.

Sale, Lease, or Transfer - In any instance where a merger takes place, orthe Companyp  ases
the operating rights of another Company, the Company will meet with the Local Uniontodis  sand
agree upon the transfer and seniority rights of any employees who may be fran  :rred. Suct  eting
must take piace within thirty {30) days of the announcement of the merger.
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7.07

7.08

7.09

It shall be the obligation of the Company to direct the repair as necessary to conform with t ~ safe
and efficient operation of that equipment.

The Company sha rovide first aid provisions in accordancew  the applicable Occupational Health
and Safety Act.

he Company shall pay the cost of | st Aid training and any required renewals for any interested
dock el loyees, toamaxim n of five (5) employees. The designated employees shall suffer no loss
in reguiar earnings while attending such training.

ARTICLE NO. 8 - PAYROLL CONDITIONS

8.01

8.02

Pay Peri s

a) Allemployees covered by this Agreement shall be paid for all time spentin the employment
¢ 1e Company. Where an employee voluntarily attends a meeting (i.e. Company sponsored
initiatives/committees) they  all receive the appropriate straight time hourly rate.

b) Pay time shall be computed from the time designated when the employee is ordered to report
for duty or registers in, whichever is later, until he is effectively released from duty.

c) The Company shall be responsible for all associated costs for certificates (i.e. dangerous
goods, forklift) and any other certificates required by the Company andfor by I nicipal,
Provincial, or Federal governments.

d) / regular employees covered by this Agreement sh:  be paid not less frequently than on
every other Thursday, all wages earned by such employee to a day not more than fourteen
(1 , days prior to the day of payment.

e) Pay Statement - The Company shall provide each employee covered by this Agreement with
a separate and detachable written or printed itemized statement in respect of all wage
payment made to such employee. Such statement shall set forth the dated pay period. the
total hours worked or paid for, the total overtime hours worked, the rate of wages applic le
and all deductions made from the gross amount of wages.

f} Payroll Error - If an error occurs in the payroll computation of an employee's pay cheque and
the amount is equal to one day's pay or more, he shall be entitled, on request, to receive
same as soon as practicable but not later than the week feollowing the pay day on whic  the
error was reported. If an employee impropery completes his time card or pay claim or ntnes
not turn them in immediately on completion of his shift, any pay so affected will be in ad
with the next regular pay period. Such payment to be deemed as wages and taxed
accordingly.

Q) Day of Injury - When an employee meets with a personali iry while onduty which pravants
him from completing his shift and the injury requires medical care, the employee be
compensated for the full shift on that day.

Reporting Guarantee - When a regular terminal employee is ¢: :d and reports for duty on his

regular scheduled work day, he shall be guaranteed a minimum of eight {(8) hours work and/or pay
from his regular scheduled starting time.
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8.07

6.

For the purpose of interpretation as applicable to all hourly rated employees, there
must be a rest period of not less than eight (8) hours between shifts, to be
considered as a shift break.

b) Compressed Work Week

1.

Where there is mutual agreement between the Company and the Union, the
Company may establish a work week consisting of four (4), ten (10) hour days.
Employees working such schedule will be subject to a twenty-five cent ($0.25) per
hour premium.

Overtime will be payable at two (2) times the standard rate of pay for all hours in
excess of ten (10) hours in a day. Employees working the four (4) day work week,
on days between Monday and Friday inclusive, must have Saturday and Sunday as
their regular days off, and a third day off as designated by the Company.

Where the four (4), ten (10) hour shifts include Saturday and Sunday, the four (4)
shifts must run consecutively and the employee shall have three {3) consecutive
days off. Where the four (4}, ten (10) hour shifts include Saturday and/or Sunday, the
shifts may have different start times for each day, however, there must be not less
than eight (8) hours off duty between each shift.

Employees who work the four (4), ten (10) hour shifts on Friday to Monday will
receive a shift differential of one dollar and fifty cents ($1.50) per hour for all hours
worked on those shifts. The one dollar and fifty cents ($1.50) per hour paid shall be
inclusive of all other premiums and shift differentials contained herein, with the
exception of overtime.

The weekend four (4), ten (10} hour shifts shall be guaranteed forty (40) hours.

When the ten (10) hour day is agreed to between the Parties, the ten (10) hour day
will be applicable in all daily guarantees provided in this Agreement.

“Call as required” employees can be used to replace the regularly assigned or bid
employees on these shifts but will not be used to supplement those shifts.

Overtime Conditions - Shift overtime shall be allocated wherever possible on the basis of seniority,
in a voluntary manner, pravided the employee is capable of doing the job.

The Compariy shall pay overtime rates of wages to every employee entitled thereto as follows:

a) Alltime over and above eight (8) hours per day on any shift shall be deemed overtime, until a
break of eight (8) hours occurs.

b) Overtime calculated in accordance with this Article will be based on the employees’ regular
hourly rate of pay.

c) For the first four (4) hours after the completion of the first eight (8) hours work at straight
time, the overtime rate shali be one and one-halif (1 ¥2) times the regular rate of pay for time
worked per shift.

For overtime in excess of four (4) hours work, on a normal work day, the overtime rate wifl be
two (2) times the regular rate for time worked per shift.

15



8.09

8.10

d)

e)

e

Double time requirements shall apply to hours worked in excess of twelve (12) hours or after
four (4) consecutive hours of time and one half (1 ¥2).

For the purpose of this Section, the work week shall be from 0001 hours Sunday to 2400
hours Saturday.

Overtime shall normally be allocated to the senior qualified person who is available and
willing to perform the work. If no one volunteers, the Company may assign the overtime in
reverse order of seniority.

No employee shall be required to work overtime in excess of six (6) hours per week,

Call-as-Required

a)

b)

c)

d)

Junior regular city P&D andfor Dock employees may work on a “call as required” basis, to
supplement established shifts within their seniority unit. Such employee shall not be subject
to the regular shift provision as outlined in Article 8.06 of this Agreement, but shall be subject
to all other conditions provided in this Agreement for regular employees. The number of
employees subject to this “call as required” provision shall not exceed fifteen percent (15%)
of the number of employees within the seniority unit not on fayoff, rounded to the nearest
whole number. Employees designated as “call as required” will be posted as such. When the
call list is posted, on a first come - first served basis, employees will be offered the
opportunity to book off.

In the event such employee is called and reports for work, he shall be guaranteed a minimum
of four {4) hours work. If he works in excess of four (4) hours, he shall be guaranteed six (6)
hours work. If he works in excess of six (6) hours, he shall be guaranteed eight (8) hours
work. For such employees, there must be a rest period of not less than eight (8) hours
between shifts, and they shall not be required to work more than one (1) shift in a twenty-four
(24) hour period. In the event that ali regular employees have been called for the work that is
available, and more manpower is required, part-time employees may provide the required
manpower, however, part-time employees working on the same shift as “call as required”
employees will be the first booked off the shift as the requirement for manpower reduces.

In the event a regular employee, working on a “call as required’ basis, works only four (4)
hours in a shift, he will then be offered additional work, if available in the same day, ahead of
junior “call as required” and part-time employees, in order to complete an eight (8) hour day.
There will be no call-in guarantee in addition to the second (2 ) four (4) hours for such
employee if he accepts the additional work and such employee will be entitled to overtime
pay after a total of eight (8) hours work in a day.

There must be an eight (8) hour break after the completion of the shift worked before his next
shift commences.

Meal Period

a)

b)

Hourly-rated employees shall, except by mutual agreement between the Parties hereto, take
at least one (1) continuous unpaid meal period of not less than thirty (30) minutes.

When a city pickup and delivery driver is instructed to stay with his equipment in a lineup,

waiting to load or unload, during his lunch pericd, such time shall not be deducted from his
total hours worked in that day.
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9.04 a) Preference of vacation time shall be given to senior employees.

b) Vacation lists shall be posted on January 10th of each year, and employees shall designate
their choice of vacation time before February 28" If an employee fails to designate his
choice of vacation on such listing while posted, vacation time shall be granted at the
Company’s discretion. The Company shall post the final vacation schedule by April 1 and it
shall remain posted for the balance of the year.

c) During the Employer's prime season, June 1% to Labour Day, the Company will use the
following formula for determination of the minimum number of employees allowed on
vacation at any one time:

Twenty percent (20%) in each classification to the nearest employee, up or down, with a
minimum of one (1) employee in each classification.

d) The number of employees in each group for application of the vacation formula will be the
number employed as of March 1st of each year.

e) An employee laid off or leaving the Company before completion of a full year of service shall
be entitled to a pro-rated vacation, with pay, computed on the same percentage of wages
paid that employee during the portion of the year worked.

f) An employee, who accepts gainful employment while on vacation may be terminated.

9.05 The following classifications will be recognized as separate groups for determining allocation of
vacation:

a) dockmen

b) pickup and delivery drivers

9.068 Employees who have been away from work due to extenuating circumstances, such as Workers
Compensation or Long Term Disability, in excess of six (6) months, shall be allowed to take off less
than their allotted vacation time during that calendar year without loss of accrued vacation pay.

ARTICLE NO. 10 - GENERAL HOLIDAYS

10.01 All employees who have been employed in excess of thirty (30) calendar days, shall be entitled to
these General Holidays:

New Years' Day Good Friday Victoria Day

Canada Day Civic Holiday Labour Day

Thanksgiving Day Remembrance Day Christmas Day

Boxing Day Family Day

a) In the event a General Holiday is proclaimed by the Federal Gavernment, such holiday shall

b)

be observed as a General Holiday and be paid for as such.

Regutar hourly-rated employees on eight (8) hour shifts will receive eight (8) hours pay at
their regutar hourly classification rate for the General Holidays as listed.
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10.02

10.03

10.04

¢) Inthe event a regular employee is requested to work on his General Holiday, he shall receive
the rate of pay as stipulated in this Agreement, in addition to the rate as prescribed for the
General Holiday.

Regular employees shall be entitled to the General Holiday with pay for the specified holiday, subject
to the following qualifications:

a) An employee shall not be entitled to receive pay for any General or Civic Holiday where such
holiday falls while the employee is on expressed Leave of Absence for any reason
whatscever.

b) Employees who have been laid off for lack of work and retum to work within thirty (30) days

of a General Holiday which took place while they were on layoff, will be entitled to pay for this
General Holiday UNLESS they terminate employment within thirty (30) days of their return to

duty.

In the event that a General Holiday falls on an employee’s regular day off, the following provisions
shall apply:

a) For employees working on a Monday to Friday work week, the employees will be allowed,
upon request, a day off without pay, in lieu of such Holiday, in the work week preceding or the
work week following the General Holiday.

b) For employees working any other work week, the employee will be allowed, upon request,
either the last working day preceding or the first working day following the General Holiday.
Such day will be without pay.

In the event a General Holiday falls during an employee’s vacation, the employee will be allowed,
upon request, a day off without pay in lieu of such Holiday, either immediately preceding or
immediately following his vacation period.

ARTICLE NO. 11 - VALIDITY OF ARTICLES

If any Articies of this Agreement or of any supplement hereto should be held invalid by operation of law or by
any tribunal of competent jurisdiction, or, if compliance with, or enforcement of, any Article should be
restrained by such tribunal pending a final determination as to its validity, the remainder of this Agreement and
of any supplement thereto, or the application of such Article to persons or circumstances other than those to
which it has been held invalid, or to which compliance with or enforcement of has been restrained, shali not be
affected thereby.

ARTICLE 12 - PERSONAL LEAVE

12.01

a) Regular Full-time employees will be granted one (1) personal day per year, to be used
according to this Article.

b) The employee will provide fourteen (14} days prior written notice of the personai day to be
taken. This day will be granted in accordance with the provisions of Article 8.04 (Vacation).

) All employees must notify the Company, in wrltlng, by December 15" of each year that any
outstanding day will be paid out by January 31* as a payroll direct deposit.
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ARTICLE NO. 13 - GRIEVANCE PROCEDURE

All questions, disputes and controversies arising under this Agreement, or any supplement hereto, shall be
adjusted and settled within the terms and conditions as set forth in this Agreement, in the manner provided by
this Article, unless otherwise expressly provided in this Agreement. The procedure for such adjustment and
settlement shall be as follows:

Step 1:

Step 2:

Step 3.

Step 4.

Step 5:

Any grievance of an employee shall first be taken up between such employee and the
Company Supervisor. However, such employee will be entitled to be accompanied by a Shop
Steward or Union Representative.

Time limit to institute Grievance:

- Termination or laycff - Ten {10) days.
- All others - Thirty (30) days.

Failing setflement under Step 1, such gnevance shall be taken up between the Company Supervisor
and a Shop Steward or Local Union Representative. Step 2 must be completed within ten (10)
calendar days from the completion of Step 1.

Failing settlement under Step 2, such grievance and any question, dispute or controversy that is not of
a kind that is subject to Steps 1 and 2, the grieving party shall reduce his grievance to writing and it
will be referred to and taken up between the Secretary-Treasurer or other Bargaining Representative
of the Union, and the Company's Representative, authorized by an Officer of the Company. Such
written notice and meeting must take place within ten (10) calendar days from the completion of Step
2.

Failing settlement under Step 3, the grievance shall be taken up in a presentation to a Grievance
Board, hereinafter referred to as "The Board", consisting of two (2) Union Representatives selected by
the Union, and two (2) Company Representatives appointed in writing by an Officer of the Company.

All members of this Board shall have been duly appointed and so authorized, that any settlement
arrived at by this Board on a specific grievance shall be final and binding.

Except by written mutual agreement, between the Union and the Company, providing for an extension
of time, Step 4 must be completed within ten (10) calendar days from the completion of Step 3.

In alf such Grievance Procedures, the Union Representative shall act in the capacity of Chairman of
the meetings and the Company Representative shall act in the capacity of Recording Secretary.

Failing settlement under the above Steps, the matter will be referred to an agreed upon neutral
person to act as an Arbitrator, who will meet with the Parties to hear both sides of the case.

Failing to agree upon a neutral person, the Federal Department of Labour will be requested to appoint
a neutral arbitrator.

The Arbitrator shall be required to hand down his decision within fourteen (14) calendar days following
completion of the hearing, and his decision shall be final and binding on the two Parties to the dispute.

The cost of the Arbitrator will be bome equally by the Union and the Company.
All copies of all Minutes shall be signed and dated by both the Union and the Company.

All monetary settlements shall be paid through the Local Union's office, in the employee's name.
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ARTICLE NO. 14 - STRIKES, LOCKOUTS, PICKET LINES

14.01 Union Activity - The Union agrees that in the event the Company becomes involved in a controversy
with any other Union, the Union will do all in its power to help effect a fair settlement, and the Union
will not participate in any sympathetic cessation of work or slow-down program while the controversy
is being settled.

14.02 Picket Lines - it shall not be a violation of this Agreement or cause for discharge of an employee, in
the performance of his duties, to refuse to cross a legal picket line recognized by the Union.

The Union shall notify the Company as soon as possible of the existence of such recognized legal
picket line.

If a dispute arises as the result of the employees of the Company handling or transporting any
commodities for a company or business that is being legally picketed by a Local Union of the
Teamsters, the Company and the Union shall imnmediately meet with the objective of arriving at a
mutually satisfactory solution.

14.03 No Strike/Lockout - During the life of this Agreement, there shall be no lockout by the Company or
any strike, sit-down, or work stoppage or suspension of work either complete or partial for any reason
by the Union.

ARTICLE NO. 15 - TECHNOLOGICAL CHANGE/OPERATION CHANGE

The provisions of this Article are intended, through training, to assist senior employees affected by a
significant technological change. The Parties have a direct responsibility to participate in reasonable training
on the basis of seniority, prior to hiring from outside the classification.

ARTICLE NO. 16 - TERMINATION

This Agreement shall be in full force and effect from January 1, 2016 untit December 31, 2020 and shall
remain in full force and effect from year to year thereafter PROVIDED THAT, either Party may, not less than
ninety (90) days immediately preceding December 31, 2020, or immediately preceding any succeeding
December 31™ thereafter, by written notice to the other Party:

a) Require the other Party to commence collective bargaining, with a view to the conclusion of a
renewal or revision of the Collective Agreement, or a new Collective agreement:

b) Terminate the Agreement on the next succeeding anniversary date thereof, and require the
other Party to commence collective bargaining with the view aforesaid;

c) Terminate the Agreement on the next succeeding anniversary date thereof.
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Should either Party give written notice to the other Party pursuant to Sub-Section (a), hereof, this Agreement
shall thereafter continue in full force and effect until the Union shall give notice of Strike, or the Compx shall
give notice of Loct it, or the Parties shall conclude a renewal ot :vision of the A ement or a new

Collective Agreement.
Signed this ‘LY _ day of MUL»Q: 2016

For the Company:
YRC Reimer Express Lines Ltd. s, Local iion No. 362
Cockburn twmer s ey - —-ident & Bus :ss Agent

RC Reimer Labour Relations

Ryan Adamcn LuUuailicoo r\sGl n
iton
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A Wages

APPENDIX "A"

First full pay period following January 1:

. . Jan 1/ Jan 1/ Dec 31/ Dec 30/ Dec 29/
Classification
2016 2017 2017 2018 2019
P&D Driver $22.36 $23.06 $23.66 $24.36 $24.96
Dockmen $22.26 $22 66 $23.16 $23.56 $24.06
Part Time / Casual $17.64 $17.64 $17.64 $17.64 $17.64

First pay period following the date of ratification, every regular active full time employee on the seniority list as
of the date of ratification will be provided with a one (1) time bonus of one thousand doltars ($1,000.00).

B. New Hire Rates - Full time Employees

Drivers -

- First six months of regular full-time employment - full rates less $2.00 per hour

- Second six months of regular full-time employment - full rates less $1.50 per hour
- Third six months of regular full-time employment - full rates less $1.00 per hour

- Fourth six months of regular full-time employment - full rates less $0.50 per hour
- Two years and thereafter - regular rate

Dockmen -

- First six months of regular full-time employment - full rates less $2.00 per hour

- Second six months of regular full-time employment - full rates less $1.50 per hour
- Third six months of regular full-time employment - full rates less $1.00 per hour

- Fourth six months of regular full-time employment - full rates less $0.50 per hour

- Two years and thereafter - regular rate

C. Night Allowance

All full-ime employees beginning their shift between the hours of 1600 and 0559 will be paid a
premium of seventy-five cents ($0.75) per hour for all hours worked on that shift. This premium is not
applicable to part-time employees.

D. Lead Hand

Itis understood that the differential in wages for Leadhands shall be a minimum of fifty cents ($0.50)
per hour in excess of the top driver rate of pay. Any employee who works a portion of his work week
on a regular scheduled shift, as a Leadhand, shall receive the Leadhand rate for the entire week.
Leadhands are also entitled to a night allowance as per this Appendix.

When a Driver is assigned to train another Driver, the driver performing the training will be paid this

lead hand premium for the hours spent training.
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APPENDIX “B”

Health and Welfare Plan

The Company shall provide the Prairie Teamsters Health and Welfare Plan to all regular full-ime employees
and eligible dependents coming under the jurisdiction of this Coilective Agreement.

1.

Any regular full-ime employee who is hired by the Company, after the effective date of the Health and
Welfare Plan, shall join the Plan on the first day of the month immediately following ninety (90)
calendar days from the date of employment with the Company.

It will be the responsibility of the Company to ensure that all employees are enrolled in the Health and
Welfare Plan, and to make premium remittances on their behalf. Failure of the Company to enroll
employees, forward completed forms and/or remit premiums on the due date, being the tenth (10th)
day of each month, to the Trustees, will cause the Company to be liable for any claim arising thereof.
it shal! be the Union's responsibility to supply all necessary enroliment forms to the Company.

The Company shall remit the premiums to the Administrator, as designated by the Trustees of the
Health and Welfare Plan. It shall be the Trustees responsibility after receipt of the premiums to
distribute same to applicable insurance underwriters.

Medical, Surgical and Obstetrical coverage in accordance with the standard Plan of Service provided
by medicare in the Province of Aiberta.

The cost of the Health Insurance Plan will be as per premium rates in the Province.
The Company will pay one hundred percent (100%) of the cost of the Plan.

The Company shalt pay one hundred percent (100%) of the cost of Alberta Health and Weliness
coverage.

The parties agree to cap the annual increases at ten dollars {$10.00) per month per employee in each
contract year for the term of the agreement.
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APPENDIX “C”

Teamsters Prairie Provinces Pension Plan

A

Effective January 3. 2016 - The Company will contribute two dollars and sixty-five cents ($2.65) per
hour for each hour for which wages are payable as of the first of the month following three (3)
calendar months of full time employment, to the Teamsters Prairie Provinces Pensicn Plan.

Effective January 1, 2017 - The Company will contribute two dollars and eighty cents ($2.80) per hour
for each hour for which wages are payable as of the first of the month following three (3) calendar
months of full time employment, to the Teamsters Prairie Provinces Pension Plan.

Effective December 31, 2017 - The Company will contribute fwo dollars and ninety-five cents ($2.95)
per hour for each hour for which wages are payable as of the first of the month following three (3)
calendar months of full time employment, to the Teamsters Prairie Provinces Pension Plan.

Effective December 30, 2018 - The Company will contribute three dollars and ten cents ($3.10) per
hour for each hour for which wages are payable as of the first of the month following three (3)
calendar months of full time employment, to the Teamsters Prairie Provinces Pension Plan.

Effective December 29, 2019 - The Company will contribute three dollars and twenty-five cents
($3.25) per hour for each hour for which wages are payable as of the first of the month following three
(3) calendar months of full time employment, to the Teamsters Prairie Provinces Pension Plan.

Contributions and remittances referred to above shall be remitted monthly by the fifteenth (1 5“‘) day of
the month following that month to which they refer, together with a form, supplied to the Company by
the Union, which shall provide full instructions.

Timely payment of contributions to the Trust Fund provided for in this Agreement is essential for the
protection of the beneficiaries. Delinquency and continued failure to remit contributions to the Trust
Fund shall be dealt with as follows:

The Union will advise the Company, in writing, of any delinquency.

if the Company has failed to respond within forty-eight (48) hours of receipt of notification, exclusive of
Saturdays, Sundays and Holidays, the Union may then request a meeting with the Company to
provide for payment of funds.

In the case of failure of the Company to contribute into the funds on the due date, the Trustees, in
their joint names, may take legal action against the Company for recovery of the amount due.
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APPENDIX “D”

Union / industry Advancement Fund

The General Teamsters, Local Union No. 362 Industry Advancement Fund shall be for the enhancement of all
persons dependent upon an industry represented by General Teamsters, Local Union No. 362.

Effective December 31, 2015, the Employer shall make contributions of five cents ($0.05) per hour for which
regular wages are payable hereunder for each regular full-time employee covered by this Collective
Agreement.

Payment of said funds sha!l be made to the General Teamsters, Local Union No. 362 Industry Advancement
Fund by the fifteenth (15™) of the month following that to which they refer.

This payment will be independent and separate from any other payment made to General Teamsters Local
Union No. 362.
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